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Sector  eliminated  to  cut  costs 


lOrganizational  changes  affect  Fort  Wayne  GE  businesses 


Where  Fort  Wayne  businesses  fit  in: 


All  Fort  Wayne  GE  businesses  now  report  to  the  new  Component  Products 
Group. 


As  a  result  of  organizational 
changes  effective  Jan.  1,  all  Fort 
Wa5nie  GE  businesses  are  now  part 
Df  the  Component  Products  Group 
reporting  to  Van  W.  Williams,  sen¬ 
ior  vice  president  and  group  execu¬ 
tive.  Prior  to  the  reorganization  Wil¬ 
liams  headed  the  Motor  Business 
Group. 

This  and  several  other  changes 
i  :ame  about  as  the  result  of  the  dis- 
M)ntinuation  of  GE’s  Industrial 
Products  Sector  that  was  announced 
last  month  by  GE  Chairman  Jack 
Welch.  Businesses  that  were  part  of 
this  sector  were  reassigned  to  other 
3xist;ng  sectors  to  reduce  costs  and 
to  take  advantage  of  memagerial 
strengths,  Welch  said. 


General  Electric  Company 

is  divided  into: 

Sectors 

which  are  divided  into: 

Groups 

which  are  divided  into: 

Divisions 

which  are  divided  into: 

Departments/Operations 


!  Here  is  a  summary  of  the  organi- 
!  sational  changes  affecting  Fort 
!  Wayne  GE  businesses: 

I  •  On  Jan.  1  Specialty  Transform- 
I  ;r  Department  became  part  of  the 
Component  Motor  Division.  This 
)laces  STD  in  the  same  division  as 
3PM,  SMD,  Appliance  Control  De¬ 


partment,  Components  Sales  De¬ 
partment  and  the  newly  formed  Ap¬ 
pliance  and  Hermetic  Motor  Depart¬ 
ment.  All  of  these  departments  re¬ 
port  to  Bill  Fenoglio,  vice  president 
and  general  manager  of  the  Com¬ 
ponent  Motor  Division,  headquar¬ 
tered  in  Fort  Wayne.  Fenoglio  con¬ 
tinues  as  GE’s  Fort  Wayne  area 
executive. 

STD  had  been  part  of  the  Con¬ 
tractor  Equipment  Business  Group 
since  January  1981. 

•  The  Power  Supply  Operation, 
with  production  facilities  at  West 
Broadway,  is  part  of  the  Electronic 
Components  Division  reporting  to 
David  O.  Gifford,  vice  president  and 
general  manager.  As  part  of  the  re¬ 
organization  the  Electronic  Com¬ 
ponents  Division  is  now  part  of  the 
Component  Products  Group  and  re¬ 
ports  to  Williams. 

•  Departments  and  operations 
that  were  part  of  the  Motor 
Business  Group  were  reassigned, 
most  of  them  to  the  Technical  Sys¬ 
tems  Sector  under  James  A.  Baker, 
executive  vice  president  and  sector 
executive.  The  newly  formed  Com¬ 
ponent  Products  Group  headed  by 
Williams  is  now  part  of  that  sector. 

Reporting  to  Williams  are  the 
Component  Motor  Division,  the 
Motor  Technology  Operation  and 
Group  legal,  finance  and  relations 
operations  —  all  of  which  are  head¬ 
quartered  in  Fort  Wayne.  Also  re¬ 
porting  to  Williams  are  the  Elec¬ 


tronic  Components  Division  of 
which  PSO  is  a  part,  the  Small  AC 
Motor  Department,  and  the  Data 
Communication  Products  Business 
Department. 

The  DC  Motor  and  Generator  De¬ 
partment,  which  was  part  of  the 
former  Motor  Business  Group,  has 
been  reassigned  to  the  Industrial 
Electronics  Business  Group.  The 
Large  Motor  and  Generator  Depart¬ 
ment  has  been  reassigned  to  the 
Turbine  Business  Group,  which  is 


part  of  the  Power  Systems  Sector. 

•  In  an  unrelated  change,  the 
Hermetic  Motor  Operation  in  Build¬ 
ing  17  became  part  of  the  Appliance 
and  Hermetic  Motor  Department  on 
Jan.  1  as  announced  last  August. 
This  combination  of  the  Appliance 
Motor  Department  and  the  Her¬ 
metic  Motor  Department  into  a 
single  product  department  was  in  re¬ 
sponse  to  GE’s  expectation  for  a 
smaller  and  more  highly  competitive 
market  for  these  types  of  motors. 


Inventories  replenished 


John  Criss  (right)  transfers  a  roll  of  steel  from  a  delivery  truck  to  the  start 
of  the  production  line  at  HMO,  Building  17-1.  Quality  Control  Engineer  Mark 
Schmidt  checks-in  the  material.  Trucks  lined  up  at  GE  plants  Monday  to  re¬ 
store  inventory  levels  following  a  holiday  recess  at  most  plants. 


Big  savings  plans  ‘payout’ 
coming  in  early  January 


“Payouts”  for  1979  savings  under 
the  Savings  and  Security  Program 
went  into  the  mails  beginning  Jan. 
3,  1983,  says  Tom  Burns,  manager 
of  corporate  employee  benefits.  The 
holding  period  for  1979  savings 
ended  Dec.  31, 1982. 

Here  is  the  tentative  “payout” 
mailing  schedule  which  the  Em¬ 
ployee  Savings  Operation  in  Schen¬ 
ectady  will  be  trying  to  meet: 

GE  stock  and  cash  due  partici¬ 
pants  were  scheduled  for  mailing  on 
Jan.  3. 

S&SP  Mutual  Fund  units  are  re¬ 
ported  on  Statements  of  Account 
that  show  the  units  being  credited 
to  participants  in  the  “payout.” 
They  will  go  in  the  mail  on  Jan.  12. 

U.S.  Savings  Bonds  will  be  mailed 
on  Jan.  10  and  may  arrive  in  more 
than  one  envelope.  This  is  because 
of  mailing  restrictions  which  limit  to 


nine  the  number  of  bonds  which  can 
be  mailed  in  a  single  envelope.  Mul¬ 
tiple  mailings  can  also  be  expected  if 
bonds  were  purchased  with  com¬ 
pany  payments  in  addition  to  em¬ 
ployee  contributions. 

First  HP  Fund  payout  in  1984 

Bimns  reminds  all  participants 
that  the  S&SP  Holding  Period  In¬ 
terest  Fund  began  in  1980.  As  a  re¬ 
sult,  initial  payouts  from  invest¬ 
ment  in  this  medium  wiU  not  be 
made  until  1984  —  the  end  of  the 
holding  period  for  1980  savings.  At 
the  end  of  a  holding  period,  HP 
Fund  units  will  automatically  be 
converted  into  Long  Term  Fund 
units. 

Statistics  on  the  market  value  of 
the  savings  plan  distribution  and 
the  securities  involved  wiU  be  avail- 

See  PAYOUT,  Page  3. 
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Jan.  1  retirees  plan  to  travel,  spend  time  on  hobbies 


Frederick  G. 

Leinker  retires 
with  40  years  of 
service.  He  start¬ 
ed  in  electrical 
testing  at  STD. 

His  final  assign¬ 
ment  was  assem¬ 
bly  and  connec¬ 
tion  at  STD, 

Building  22.  “I 
plan  to  spend  more  time  with  some 
of  my  hobbies.” 


Irma  L.  Kohl- 
meyer  retires  with 
27  years  of  ser¬ 
vice  from  a  wind¬ 
ing  assignment  at 
GPM,  Taylor 
Street.  Her  first 
job  was  in  finish¬ 
ing  at  the  same 
location.  “I  want 
to  do  the  things  I 
never  had  time  to  do.  I’ll  also  spend 
more  time  with  the  family  and 
grandchildren  in  Wisconsin.” 


Helen  P.  Hogle 

retires  with  28 
years  of  service. 

She  started  as  a 
coil  placer  at 
HMO.  Her  final 
assignment  was 
in  repair  at  GPM, 

Taylor  Street.  “I 
am  thankful  for 
my  job  at  GE.  I 
will  spend  my  time  at  home  and 
enj  oy  my  grandchildren.  ’  ’ 

Ralph  W.  Eister 
retires  with  16 
years  of  service. 

He  began  his  ca¬ 
reer  as  a  schedule 
clerk  at  Small  AC. 

He  retires  as  a 
specialist  in  main¬ 
tenance  control  at 
Area  Services, 

Taylor  Street.  “I 
plan  now  to  have  time  to  pursue  my 
many  hobbies.  My  wife  and  I  also 
hope  to  do  some  overdue  traveling.” 


Lyle  H.  Claphan 

retires  as  a  group 
leader  at  GPM, 

Taylor  Street, 
with  42  years  of 
service.  He  start¬ 
ed  his  GE  career 
as  an  apprentice. 

“The  Lord  has 
blessed  me  over 
the  years.  With 
his  help  my  wife  and  I  shall  travel, 
work  and  play.” 

Dorothy  A.  Dona¬ 
hue  retires  with 
41  years  of  ser¬ 
vice.  She  started 
as  a  wrapper  and 
packer  at  STD. 

Her  final  assign¬ 
ment  was  auto¬ 
matic  winder 
operator  at  Power 
Supply.  “GE  has 
been  a  great  place  to  work.  I’m  mov¬ 
ing  to  the  lake  where  I’ll  take  one 
day  at  a  time.” 


Angelita  Lopez 
retires  with  12 
years  of  service. 

She  began  as  a 
tap  puller  at  STD. 

Her  final  assign¬ 
ment  was  in  load¬ 
ing,  sorting  and 
distributing  at 
GPM,  Taylor 
Street.  “I  made 
GE  my  career  because  it  is  a  nice 
place  to  work,  has  good  pay  and 
good  benefits.  My  hobbies  are  cro¬ 
cheting  and  sewing.  I  am  going  to 
enjoy  my  home.” 

Harvey  V.  Whit¬ 
low  retires  with 
41  years  of  ser¬ 
vice.  He  began  as 
a  lamination 
stacker  at  Spe¬ 
cialty  and  FHP 
Motors.  His  final 
assignment  was 
foreman  at  GPM, 

Winter  Street. 


■  Other  retirees  include:  Lyndell  H. 
Burt,  STD;  Norma  J.  Arnold,  GPM, 
Winter  Street;  William  A.  Brase, 
GPM,  Building  4-2;  Lydia  E.  Buhl, 
GPM,  Taylor  Street;  Frederick  E. 


Converse,  HMO,  Building  17;  Mel¬ 
vin  J.  Lyttle,  GPM,  Taylor  Street; 
Marie  T.  McDougall,  GPM,  Taylor 
Street;  Bernard  J.  Penkul,  MTO, 
Wire  MiU;  Louis  E.  Pooler,  SMD, 


Taylor  Street;  Homer  S.  Rider, 
STD,  Building  26-2. 

Also,  Bertha  E.  Roberson,  STD, 
Building  26-2;  Carl  Skekloff,  GPM, 
Winter  Street;  Luella  T.  Ternet, 


GPM,  Taylor  Street;  Darlean  M. 
HoUandsworth,  GPM,  Building  4-4; 
Benjamin  F.  Merriweather,  STD, 
Broadway;  Donald  P.  Motter,  STD, 
Ned  J.  Tarney,  MTO,  19-4. 


>• 
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What  to  expect  on  your  1983  GE  paycheck 


The  cost-of-living  pay  increase 
for  hourly  employees  of  6  cents 
an  hour  wit!  first  appear  in  pay- 
checks  issued  Jan.  12.  Non- 
exempt-salaiied  employees  re¬ 
ceived  their  $2.40  per  week  in¬ 
crease  in  Dec.  30  paychecks. 
The  increase  was  effective  Dec. 
27. 


( 


2:  Federal  tax 

Although  the  tax  tables  have  not 
changed  from  1982,  employees 
receiving  the  cost-of-living  in¬ 
crease  will  see  a  portion  of  it 
going  to  withholding.  Employees 
having  too  little  or  too  much  with¬ 
held  can  make  adjustments  on 
Form  W-4  available  in  the  payroll 
office,  Building  18-1. 


3:  Social  Security  Tax 

5:  LTDI 

^he'  withholding  rate  for  social 

■'Changes  In  'rdfes:^r  employees 

security  remains  at  6.7%  and  is 

in  the  Long  Term  Disability  Insur- 

matched  with  equal  contributions 

ance  Plan  will  be  noted  with  the 

by  GE.  The  maximum  amount  of 

first  paychecks  of  1 983.  The  rate 

earnings  subject  to  Social  Se- 

for  most  hourly  employees  has 

curity  taxes  will  rise  to  $35,700 

increased  by  75  cents  a  week 

in  1 983  from  $32,400  last  year 

because  of  unfavorable  experi- 

ence  in  that  group.  Rates  for  sal- 

...h . . . 1_ - - ! - 

aried  employees  have  declined 

4:  Pension 

slightly  because  of  favorable  ex- 

No  deductions  for  employee  con- 

perience. 

tributions  to  the  GE  Pension 

Plan  will  be  made  until  the  em- 

■-.  . . . . . 1 

ployee  has  earned  $12,000  in 

6:  Savings  &  Security  Plan 

1 983.  Last  year  deductions 

If  you  received  a  pay  increase 

began  after  the  first  $9,000  in 

Dec.  27,  the  amount  of  your 

earnings.  GE  pays  the  contribu- 

S&SP  savings  will  automatically 

tions  on  the  first  $1 2,000  of  your 

increase.  Also,  any  changes  in 

annual  pay.  Employees  contrib- 

your  percentage  savings  rate 

ute  3%  of  the  amount  over 

made  by  Dec.  31  will  be  re- 

$12,000. 

fleeted  here. 
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DETACH  THIS  STUB  AND  RETAIN  AS  YOUR  PERSONAL  RECORD 
OF  EARNINGS  AND  DEDUCTIONS. 


982302 


L.A, 
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BONUS  FED 


^SOC.  SEC  TAX^ 


A 


DATE  ISSUED  V"  SOC.  SEC.  NO. 


“WEEiTY  PAY  NO.  ^  NAME 
NO. 


DIV.  DEPT.  LOC  COST  shift 
CENTER 


V*  P.A  INS.  V"  SAV.  &  SEC  Y"  U.S.  BONDS  V  CREDIT  UNION  V"  BANK 


-A  A 


SPECIAL  PAYMENTS  OR  PAYROLL  ADJUSTMENT 


'V'"  SPECIAL  DEDUCTIONS 


UNION  DUES 


8  state  Income  Tax 

9  Dependent  Life  Insurance 
10  Dependent  PAi 


SPECIAL  DEDUCTIONS 


7:  Charity,., 

If  you  are  a  percentage"  giver  to 
the  Employee  Community  Ser¬ 
vices  Fund  and  received  a  pay  in¬ 
crease  Dec.  27,  your  contribu¬ 
tion  will  rise  with  your  pay  to  sup¬ 
port  human  services  agencies  of 
the  United  Way. 


8:  State  Income  Tax 

The  new  state  income  tax  for 
1 983  is  3%  of  gross  pay,  up  from 
1 .9%  as  the  result  of  a  legislated 
tax  increase  passed  in  December 
1982. 


9:  Dependent  Life 
Insurance 

Cost  of  coverage  remains  the 
same  as  in  1982,  but  if  you 
chose  the  new  higher  $15,000/ 
$3,000  coverage  the  higher  de¬ 
duction  will  show  up  here.  Open 
enrollment  for  this  plan  will  con¬ 
tinue  throughout  January. 


10:  Dependent  PAI 

If  you  have  taken  advantage  of 
new  higher  limits  of  Personal 
Accident  Insurance  coverage  for 
your  dependents,  your  deduction 
amount  will  appear  here.  The  rate 
is  50  cents  per  $1 ,000  of  cover¬ 
age  to  a  maximum  of  $1 00,000/ 
$20,000  coverage. 


_ 
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—Payout 


Continued  from  Page  1 . 

ible  after  the  January  distribution. 

Also  included  in  the  mailing  to 
5mployee  savings  plan  participants 
vill  be  the  next  to  the  last  payment 
mder  the  Savings  and  Stock  Bonus 
Plan.  It  will  include  savings  and 
jonus  payments  on  deposit  as  of 
'^ov.  31, 1982. 

The  final  distribution,  which  will 
nclude  savings  for  December  1982 
md  payment  for  the  fractional  share 
ind  accumulated  income,  is  sched- 
iled  for  February  1983. 

“The  Savings  and  Stock  Bonus 
Plan,  which  has  had  relatively  few 
participants  in  recent  years,  will 
:ease  existence  on  Dec.  31,  1982,  as 
indicated  in  the  new  GE  job  pack¬ 
age  announced  in  June  1982,”  Burns 
says. 

“S&SP’s  shorter  holding  period, 
plus  the  50  percent  company  match¬ 
ing  payment  and  the  wider  choice  of 
investments  and  withdrawal  provi¬ 
sions  has  made  S&SP  more  desir- 

GE  Club  basketball 


able  tn  the  older  Stock  Bonus 
Plan.” 

Bun  pointed  out  that  the  Tax 
Inforrtion  Statement  on  the 
Januarpayout  will  be  on  the  way 
to  paripants  about  the  end  of 
Januar  “That  shouldn’t  interfere 
with  thpreparation  of  1982  income 
tax  retus,”  he  explained. 

“It’s  e  payout  of  1982  —  a  year 
ago  —  ad  any  subsequent  with- 
drawalshich  should  be  taken  into 
considedon  in  the  prepju’ation  of 
Federal  ncome  Tax  returns  that 
most  pele  wiU  be  filing  soon. 

Hower,  for  those  who  have  mis¬ 
placed  ti  tax  statement,  the  new 
statemei  coming  in  January  will 
include  k  information  on  all  1982 
distributns  as  well  as  the  Janu¬ 
ary  1983  stribution. 

The  stement  also  provides  the 
telephonnumber  and  address  for 
the  Pers  nel  Accounting  organiza¬ 
tion  to  wch  all  questions  should  be 
directed. 

;731967 


^Unbeaten  Decatur  survives  uset  effort 


Unbeaten  Decatur  barely  edged 
winless  Numero  Uno,  59-56,  in  re¬ 
cent  GE  Club  basketball  play.  Mike 
Werling  led  Decatur  with  27  points 
while  Greg  Williamson  added  20. 

Moore  scores  23  points 
In  other  action.  Black  &  White 
won  its  second  straight,  beating  the 

*>.  AM  •'i  Y 


Adlets 


Celtics,  1-43.  James  Moore  led 
Black  &  \iite  with  23  points. 

Tuesda  Dec.  16  —  Decatur  59, 
Numero  ko  56;  Black  &  White  56, 
Celtics  43 

Standirs;  Decatur  3-0,  Black  & 
White  2-CSoul  Train  1-1,  Celtics 
0-2,  Nume  Uho  0-3. 


AjSets  reeved  by  noon  FrWay  be 


FOR  SALE 


81  YAMAHA  MAXIM  650,  shaft  drive,  5,700 
miles,  mint,  cond.,  $2,500. 456-1 795. 

RUG,  9’x1 2’,  It.  blue,  latex  back.  745-7625. 

'WEIGHTS  &  BENCH,  250  lbs.,  still  in  box,  new. 
436-7275. 

ICE  FISHING  GEAR  —  box,  poles,  auger; 
hickory  nut  meats.  745-3079. 

3ABY  BED,  complete,  $1 5.  484-7393. 

AKC  YELLOW  LABRADORS,  shots  &  wormed, 
$100,672-3509. 

COTTAGE  ON  BIG  TURKEY  LAKE,  lots  to  offer. 
484-7431 . 

GE  REFRIGERATOR-FREEZER,  ex.  cond., 
$160,489-5770. 

BRENTWOOD  HOME,  5  rooms,  patio,  $37,500, 
$3,500  down,  8%  int.  484-7393. 

^BALDWIN  ORGASONIC  SPINET  ORGAN,  very 
good  cond.  447-2297. 

ELECTRIC  RANGE,  good  cond.,  make  offer  or 
will  trade  for  ?.  747-4066. 

FUEL  OIL  STOVE  w-275  gal.  tank,  both  for  $50. 
432-3721. 

CROCHETED  DOLLS  —  infants  &  ladies,  $3.50 
each.  747-9466. 

MATTRESS  &  BOX  SPRINGS,  queen  sz,  Beauty 
Rest,  good  cond.,  $35.  485-8562. 


TEN-SPEED  BYCLES,  2,  ex.  cond.  432-8644. 

SEARS  10  HPIDING  MOWER,  3  yrs.  old,  new 
snow  blow,  chains,  battery,  $950.  639- 
3404. 

SNOW  TIRESDynaglass  E78-14,  used  only 
8,500  mile$8.  424-6826. 

MALE  SIAMESKITTEN,  8  wks.  old.  $35.  485- 
1846. 

78  RPM  ALBUS,  Handel,  Chopin.  Beethoven, 
etc.,$5-$1  747-9851. 

DEHUMIDIFIEF  new.  Wards,  10  speeds,  in 
cabinet,  $5  484-7461 . 

’76  PICKUP  lUCK  w-cap,  ex.  cond.  489- 
5691. 

’72  FORD  GRA  TORINO,  400,  PS,  PB,  auto, 
air,  vinyl  roc  432-9361 . 

BOY’S  ICE  SKTES,  sz.  1 2,  dbl  blades;  Fisher 
Price  cash  gister.  432-8644. 

HIGH  CHAIR,  $5;  youth  chair.  $1 0.  485-8856. 

GIRL’S  26”  BKCLE,  3  spd..  Huffy,  $50.  483- 
4396. 

THOMAS  ELEfRIC  ORGAN,  bench,  music, 
one  owner ,400. 432-7153. 

HANDCRAFTE  HUTCH,  special  gift  for  little 
girl.  493-2^8. 

BEDSPREAD  ©RAPES,  red  &  gold,  $45.  484- 
4827. 

ICE  SKATES,  lily's  sizes  5  &  7. 745-7625. 

SNOWMOBILESUITS  &  BOOTS;  TV;  trunk; 
mower;  lader.  747-51 54. 


In  memory 


Henry  W.  WIegmann,  351 9  S.  Webster  St.,  way.  before 
died  Dec.  17.  He  worked  at  GPM,  Broadway  Isidore  A 
prior  to  retiring  in  1976.  died  Dec.  8 

Albert  J.  Sonnenberg,  3004  Allegany  Ave.,  prior  to  retii 
died  Dec.  1 6.  He  operated  a  bench  lathe  at  SMD,  Joe  V.  Jl 
Building  6-2,  before  retiring  in  1 958.  He  was  enyl 

Mary  M.  Baumgartner,  2203  Rehm  Drive.  1962. 
died  Dec.  1 5.  She  worked  at  GPM,  Taylor  Street.  Viola  R. 
prior  to  retiring  in  1 968.  reinforced 

Robert  C.  Hosier,  New  Haven,  died  Dec.  10.  retirement 
He  operated  a  cylindric^  grinder  at  GPM,  Broad-  Dr.  Ronald 


These  radio  stations  will  bo  given  weather-related  GE  announcements. 

Severe  weather  policy  explained 


Normally,  GE  employees  are 
expected  to  work  on  days  when 
it’s  snowing,  but  when  abnor¬ 
mally  severe  weather  strikes 
emergency  action  may  be  taken. 

Here’s  what  to  do  if  severe 
weather  occurs; 

•  Production  employees  — 
When  a  significant  number  of  em¬ 
ployees  are  unable  to  report  to 
work,  normal  production  opera¬ 
tions  cannot  take  place.  When 
this  occurs,  the  message  will  be 
released  to  radio  and  TV  stations 
that  “Fort  Wayne  GE  production 
workers  should  not  report.  If 
there  is  no  such  announcement, 
production  employees  will  be  ex¬ 
pected  to  report  at  the  beginmng 
of  their  regular  shift. 

•  Wire  Mill  employees  —  The 
Wire  Mill  is  a  continuous  shift 
operation  and  will  continue  pro¬ 
duction  operations  during  weath¬ 
er  emergencies.  Wire  Mill  em¬ 
ployees  will  be  expected  to  report 
to  work  if  they  can  do  so  safely . 

•  Other  hourly  employees  — 
Certain  hourly  work  such  as  tool 


room  and  maintenance  work  can 
take  place  even  when  production 
operations  are  suspended.  Em¬ 
ployees  in  these  classifications 
will  be  advised  by  their  super¬ 
visors  that  they  should  report,  if 
they  can  do  so  safely. 

•  Salaried  employees  —  Since 
production  shutdowns  seldom 
prevent  salaried  personnel  from 
performing  their  work,  they  are 
expected  to  report  if  they  can  do 
so  safely  —  even  when  it  is  an¬ 
nounced  that  production  workers 
should  not  report. 

•  Update  telephone  numbers 
—  All  employees  are  encouraged 
to  inform  their  supervisors  of  any 
changes  in  their  telephone  num¬ 
bers  in  case  of  such  emergencies. 

•  Tune  in  —  Radio  stations 
asked  to  make  GE  weather-re¬ 
lated  announcements  include: 
WOWO  1190,  WGL  1250,  WQHK 
1380,  WAFX  1450,  and  WEZV 
FM102.  GE  announcements  also 
go  to  television  stations  WPTA 
Channel  21,  WKJG  Channel  33 
and  WANE  Channel  15. 


UTILITY  TRAILER,  2  whi,  4’x8',  spare  tire, 
cover,  A-1  cond.,  $225. 426-2631 . 

TYPEWRITER,  Royal,  deluxe  prtbl  tnanual  pica, 
ex.  cond.,  $75. 747-3871 . 

’78  RENAULT  LeCAR,  AM-FM  stereo,  steel 
radials,  $2,000. 432-5913. 

COUCH,  $75;  day  bed,  $75,  ex.  cond.;  '77  Fiat, 
good  MPG,  $2,625.  625-3281 . 

’74  VEGA,  dependable,  $350,  firm;  floor  mdl 
natural  gas  heater,  $20. 447-7968. 

’73  BUICK  CENTURY,  needs  trans.  \work.  422- 
4145. 


SERVICE 


BASEMENT  WALLS/FLOOR  —  repair,  replace, 
eves.  446-5643. 

SWEETCAKES  THE  CLOWN  —  all  occasions  & 
ages,  magic  show  &  much  more.  445-8453. 

TAX  PLANNING  &  PREPARATION,  acetg  & 
bookkeeping,  reas.  1-356-7576. 


FOR  RENT 


WANTED 


EXERCISE  BIKE.  422-9368. 

MUSIC  STAND  for  holding  music  papers.  749- 
2287. 

FREEZER,  5  or  6  ct.  ft.,  good  cond.  426-67 47 
CLARINET,  reasonable,  mornings.  447-7332. 
16”  TWO  PIECE  SPLIT  RIM  w-8  bolt  pattern, 
for  '69  Chevy  3/4  ton  pickup.  749-9372. 
TWO  WHEEL  UTILITY  TRAILER,  aft.  5  p.m. 
484-3714. 


TRAILER,  12’x60’,  Countryside,  $1 40/mo., 
stove  &  refrig.  incl.  449-0383. 

TWO  APT.  DUPLEX,  1  bdrm  down,  1  bdrm  up. 
furnished,  Swinney,  aft.  6  p.m.  432-2280. 

FURNISHED  APT.,  near  Bdwy  GE,  3  rms  &  bath, 
util  pd.,  cable,  adults,  no  pets,  dep.  424- 
2807. 

HOUSE,  6920  S.  Anthony,  2  bdrms,  gas  heat, 
garage,  $200/mo.  447-1042. 


FREE 


GAS  STOVE.  424-5968. 

ROOM,  in  exchange  for  handyman  services,  re¬ 
tiree  preferred.  424-31 90. 


efing  in  1 980. 

laps.  Sacred  Heart  Home,  Avilla, 
Fb  was  a  guard  at  GPM,  Broadway, 
iri  igin  1955. 

ki,  21 2  Pursley  Drive,  died  Dec.  8. 
Icyed  at  SMD  before  he  retired  in 


annatta,  Angola,  died  Dec.  7  She 
( )ils  at  GPM,  Broadway,  prior  to  her 
111973. 

Barr.  See  Page  4. 
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NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  For  Sale  *  □  Rid*  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You  may 
submit  only  one  adlet  per  issue  of  the  GE  Nows.  No  more  than  40  letters  per  Adlet. 
please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must  be 
available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone. 


Bldg 


The  ilem(s)  referred  to  in  this  ad  are  in  no  way  connected  with  any  business  venture 


Signature 
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-1983  benefit  changes- 


Dependent  Life  Insurance  cards  should  be  renrned  promptly 


Sign-up  cards  for  the  January 
open  enrollment  period  for  the 
Dependent  Life  Insurance  plans 
have  been  distributed  to  Fort 
Wayne  GE  employees,  says  Doyt 
Schaadt,  manager  of  personnel 
accounting  and  banking. 

Rates  remain  unchanged  for 
both  the  “Exempt”  and  the 
“Nonexempt  and  Hourly”  plans. 

The  cards  enable  employees  to 
take  advantage  of  the  new,  higher 
coverage  now  available,  and  they 
allow  non-participants  to  join  the 
plans  without  having  to  show 
proof  of  good  health. 

The  higher  coverage  option  is 
$15,000  for  an  employee’s  spouse 
and  $3,000  coverage  for  each 
child.  Contribution  rates  were 
supplied  with  the  enroll¬ 
ment/waiver  cards. 

The  amounts  of  insurance 
coverages  available  are  now  as 
follows: 
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These  cards  were  distributed  to  hourly  and  nonexempt  employees  iniecem- 
ber.  Similar  cards  went  to  exempt-salaried  employees.  All  employees  ipy  take 
advantage  of  the  one-time  “open  enrollment”  in  January. 


Option  I 
Option  il 
Option  III  (new) 


Amount  of  Insurance 
Spouse  Each  Child 

$  5,000  $1,000 

$10,000  $2,000 

$1 5,000  $3,000 


Employees  should  return  the 
cards  to  the  payroll  office.  Build¬ 
ing  18-1,  as  soon  as  possible,  but 


not  later  than  Jan.  31  to  take  ad¬ 
vantage  of  the  open  enrollment. 
By  doing  so,  non-participants  can 
enroll  for  any  of  the  coverage 
options,  and  their  dependents  will 
be  covered  without  proof  of  good 
health.  Normally,  employees 
must  sign  up  for  coverage  within 
31  days  of  first  employment  or 
within  31  days  of  marriage  to 
obtain  automatic  coverage  of  aU 
dependents. 

“If  the  initial  enrollment  period 
is  missed,  an  employee  must  pro¬ 
vide  the  insurance  company  proof 


of  good  health  of  dependnts  for 
them  to  be  covered,!  says 
Schaadt.  “That’s  why  i|  is  im¬ 
portant  for  employees  tolake  ad¬ 
vantage  of  this  new,  lie-time 
opportunity  in  Januaryfef  they 
want  life  insurance  protc  ion  for 
their  dependents.” 

Schaadt  points  out  th  ,  all  eli¬ 
gible  dependents  of  cur  mt  par¬ 
ticipants  will  automat  ally  be 
covered  beginning  in  Ja  uary  — 
even  though  some  of  ose  de¬ 
pendents  may  have  be«  turned 
down  for  coverage  prevfusly  by 


the  insurance  carrier. 

Schaadt  says  the  cards  should 
be  returned  to  payroll,  Building 
18-1,  even  if  the  employee  elects 
not  to  change  current  coverage.  If 
you  want  your  current  coverage 
to  continue,  merely  return  the 
card  as  is  to  18-1.  Employees  who 
want  to  join  the  plan  or  change 
their  coverage  should  indicate  the 
option  they  want,  sign  and  return 
the  card.  If  you  do  not  wish  to 
participate  in  the  plan  at  aU,  you 
should  sign  the  waiver  on  the 
back  and  return  the  card.  The 
waiver  refers  to  the  entire  plan, 
not  just  to  the  new  Option  III. 

Rates  for  the  two  plans  —  one 
for  “exempt”  employees  and 
another  for  “nonexempt  and 
hourly”  employees  can  differ  be¬ 
cause  of  different  experience  by 
those  covered  in  each  group. 
Based  on  experience  under  the 
plans,  the  insurance  company 
may  change  the  rates  in  the 
future  as  of  any  Jan.  1. 

Contributions  for  new  par¬ 
ticipants  and  current  participants 
who  elect  Option  III  will  begin  at 
the  start  of  the  pay  period  follow¬ 
ing  receipt  of  a  completed  enroll¬ 
ment  form. 


Fewer  restrictions,  higher  coverages 
improve  Personai  Accident  insurance 


New  values  for  GE’s  Personal 
Accident  Insurance  coverage  for 
dependents  of  employees  went 
into  effect  Jan.  1,  1983.  Em¬ 
ployees  can  sign  up  for  dependent 
coverage  at  any  time,  and  cover¬ 
age  will  begin  the  month  after  the 
first  payroll  deduction  of  pre¬ 
miums. 

The  new  values  in  dependent 
coverage  include  new  higher 
coverages  which  range  up  to 
$100,000  for  a  spouse  and  $20,000 
for  each  dependent  child. 

The  new  values  also  eliminate 
the  former  provision  that  re¬ 
quired  an  employee  to  have  per¬ 
sonal  PAI  coverage  in  order  to 
obtain  dependent  coverage.  Also 
eliminated  is  the  requirement 
that  dependent  coverage  must 
not  be  greater  than  the  em¬ 
ployee’s  own  coverage. 

Here  are  the  new  additional 


amounts  of  coverage  available 
under  Personal  Accident  Insur¬ 
ance  for  dependents  as  well  as  the 
cost  of  the  new  coverages: 


Coverage 

Current  Annual 

Spouse 

Each  Child 

Cost 

$  60,000 

$12,000 

$30 

$  70,000 

$14,000 

$35 

$  80,000 

$16,000 

$40 

$  90,000 

$18,000 

$45 

$100,000 

$20,000 

$50 

A  new  or  continuing  contribu¬ 
tion  rate  is  aimounced  and  be¬ 
comes  effective  July  1.  The  cur¬ 
rent  rate  is  50  cents  per  $1,000  of 
coverage  for  the  employee’s 
spouse  with  coverage  available  in 
blocks  of  $10,000.  The  Usted  cov¬ 
erage  for  each  child  is  automati¬ 
cally  included. 

Forms  for  enrolling  for  de¬ 
pendent  coverage  or  increasing 
coverage  are  available  in  Per¬ 
sonnel  Accounting,  Building  18-1. 


Hourly  employees  Increase  use 

for  1983 

Long 


of  LTDI;  rates 

Experience  under  G 
Term  Disability  Insurade  plans 
in  1982  has  been  differeJ  for  the 
employee  groups  coverec  As  a  re¬ 
sult,  the  insurance  com  iny  has 
announced  changes  in  1  le  rates 
for  coverage,  depending  on  the 
plan  which  covers  the  inc  vidual. 

Experience  for  the  Lc  g  Term 
Disability  Insurance  Ian  for 
Hourly  Employees  has  leen  un¬ 
favorable,  principally  b(  ;ause  of 
higher-than-anticipated  aim  fre¬ 
quencies,  lower-than-exi  seted  re¬ 
coveries,  and  higher  ben  fit  costs 
because  of  scheduled  paj  raises. 

As  a  result,  Metropo  tan,  the 
insurance  carrier,  has  a  nounced 
that  the  rate  for  hourly  e  aployees 
with  less  than  14  “yea  s  of  ser¬ 
vice”  will  be  0.9%  o  normal 
straight-time  weekly  es  nings  in 
1983.  The  former  rate  w  s  0.85%. 
“Years  of  service”  refeii  to  pen¬ 


sion  qualification  service  for 
those  participating  in  the  Pension 
Plan  and  continuous  service  for 
those  not  in  the  Pension  Plan. 

For  hourly  employees  with  14 
or  more  years  of  service,  the  1983 
rate  will  be  $5.25  per  week,  an  in¬ 
crease  from  $4.50  per  week. 

Experience  under  the  Long 
Term  Disability  Income  Plan  for 
Salaried  Employees  has  been  fav¬ 
orable.  As  a  result,  the  insurance 
company  has  been  able  to  reduce 
the  rates  from  $1.20  per  $100  of 
monthly  coverage  to  $1.00  per 
$100  of  monthly  coverage. 

The  new  rates  go  into  effect 
with  the  pay  period  beginning 
nearest  to  Jan.  1, 1983. 

'The  LTDI  plans  aim  to  provide 
income  to  employees  when  they 
are  disabled  for  such  a  long  time 
that  they  use  up  Weekly  Sickness 
and  Accident  benefits. 
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Dr.  Barr  dies  following  illness 


Dr.  Ronald  W.  Barr,  aedical  di¬ 
rector  for  GE’s  Motoi  Business 
Group  since  1979,  died  Saturday, 
Jan.  1,  after  several  monms’  iUness. 
He  was  60.  | 

Dr.  Barr  had  been  in  charge  of 
medical  services  for  GI  in  Fort 
Wayne  since  1979.  He  joi  led  GE  in 
1972  after  practicing  general  medi¬ 
cine  in  Montevideo,  Minn.,  and 
Bethesda,  Md.  Dr.  Barr  was  a 
graduate  of  the  University  of  Min¬ 
nesota. 

Surviving  are  his  wife,  Norma  M., 
and  five  sons. 


Dr.  Ronald  W.  Barr 


Exports,  power  conditioning  sales  are  bright  spots 


STD  strives  to  gain  bigger  share  of  deciining  market 


More  of  the  same. 

In  general,  that’s  the  outlook  for 
markets  served  by  the  Specialty 
Transformer  Department,  according 
to  Ron  Clark,  marketing  manager. 

“Most  of  oiu-  sales  are  in  the  U.S. 
market  for  transformers,”  he  says. 
“We  expect  this  market  to  continue 
to  decline  in  1983  because  of  the  con¬ 
tinued  weak  economy  and  the  excess 
customer  capacity  that  exists.” 

For  example: 

•  Since  there  is  generally  more 
office  space  around  the  country  than 
is  needed,  office  construction  is  ex¬ 
pected  to  drop  this  year. 

•  Because  of  the  recession,  there 
is  reduced  dememd  for  companies  to 
build  new  plants  that  would  require 
transformers.  Most  already  have 
more  facilities  than  they  need. 

Machine  tool  orders  down 

•  Machine  tools  and  other  manu- 
■’acturing  equipment  are  not  wear- 
ng  out  as  fast  as  they  would  be  if 
;hey  were  being  used  to  capacity. 
[Companies  with  reduced  financial 
jerformance  are  unable  or  unwilling 
jO  invest  in  new  equipment  that 
vould  use  transformers  and  other 
3TD  products. 

“The  non-residential  construction 
md  industrial  equipment  markets 
ire  the  mainstays  of  our  business,” 
says  Clark.  “Recent  indicators  fore¬ 
cast  that  both  will  continue  to  de¬ 
cline  in  1983  with  only  the  industrial 
equipment  market  improving  in  the 
second  half  of  the  year. 


‘‘To  improve  sales  in 
this  highly  competi¬ 
tive  environment,  we 
will  have  to  continue 
to  provide  excellent 
service  and  high 
quality  products  at 
competitive  prices.  ” 

—  Ron  Clark 

STD  marketing  manager 


“What  this  means,  that  we  will 
have  to  win  business  away  from  our 
competitors  not  only  to  maintain 
but  also  to  improve  upon  our  1982 
order  rate.  We  have  aggressive  mar¬ 
keting  programs  that  we  think  will 
help  us  geiin  a  larger  share  of  this 
smaller  market.” 

Short-cycle  business  continues 
Clark  says  he  expects  the  short- 
cycle  business  to  continue  because 
distributors  and  end  customers 
alike  remain  cautious  about  carry¬ 
ing  large  inventories. 

“To  improve  sales  in  this  highly 


competitive  environment,  we  will 
have  to  continue  to  provide  excellent 
service  and  high  quality  products  at 
competitive  prices,”  says  Clark.  He 
notes  that  STD  won  numerous 
orders  in  1982  because  of  its  ability 
to  respond  on  short  notice  to  cus¬ 
tomer  requirements. 

STD  improved  its  export  sales  in 
1982,  and  Clark  believes  that  will 
continue  this  year.  Saudi  Arabia  has 
been  a  growing  market  with  their  oil 
dollars  fueling  a  construction  boom. 
STD  also  is  pursuing  sales  in  Latin 
America  in  countries  where  trade 


barriers  do  not  hinder  STD’s  ability 
to  compete. 

In  the  fast-growing  field  of  com¬ 
puters,  electronic  and  computer- 
aided  manufacturing  equipment, 
Clark  sees  further  p>otential  for 
STD’s  line  of  power  conditioning 
equipment.  This  is  a  small,  but  fast¬ 
growing  part  of  STD’s  business. 
These  products  eliminate  voltage 
fluctuations  and  power  line  noise 
that  can  cause  computers  and 
numerically-controlled  machines  to 
malfunction. 

In  spite  of  the  bright  outlooks  for 
exports  and  power  conditioning 
equipment  sales,  the  U.S.  trans¬ 
former  market  remains  the  meat 
and  potatoes  of  STD’s  business. 
“Westinghouse,  Square  D,  Acme 
and  other  competitors  are  just  as 
hungry  for  this  business  as  we  are,” 
notes  Clark.  STD  wants  an  extra 
helping  of  orders  in  1983,  and  plans 
on  winning  it  with  competitive  ser¬ 
vice,  quality  and  price. 


“Most  of  our  sales  are  in 
the  U.S.  market  for  trans¬ 
formers.  We  expect  this 
market  to  decline  in  1 983 
because  of  the  continued 
weak  economy  and  the 
excess  customer  capacity 
that  exists.” 


flecord  $472  million  savings  ‘payout’  on  way  to  GE  people 


It’s  a  record  “payout.” 

In  the  first  two  weeks  of  January 
nore  than  149,900  GE  people  Eu^e 
haring  $472  million  in  the  annual 
listribution  of  securities  and  cash 
inder  GE  savings  and  investment 
ilans. 

GE  stock  involved  in  the  “pay- 
lut”  was  mailed  to  participants  on 
an.  3.  S&SP  Mutual  Fund  State- 
aents  were  scheduled  to  go  out  Jan. 
2.  U.S.  Savings  Bonds  were  mailed 
m  the  same  date.  Securities  sched- 
iled  to  go  into  Retirement  Option 
Accounts  were  transferred  as  the 
’ear  began. 

The  big  distribution  comes  as  a 
esult  of  1979  employee  investments 
inder  the  Savings  and  Security  Pro- 
;ram.  The  holding  period  for  those 
iivestments  expired  at  the  end  of 
982. 

The  distribution  also  included  the 
next-to-last  distribution  under  the 
lavings  and  Stock  Bonus  Plan, 


which  went  out  of  existence  at  the 
beginning  of  1983. 

Based  on  year-end  market  values 
of  GE  stock,  S&SP  Mutual  Fund 
Units,  and  the  maturity  value  of  the 
U.S.  Savings  Bonds,  the  securities 
and  cash  involved  in  the  current 
“payout”  had  a  specific  value  of 
$472,675,549. 

The  year-end  market  value  of  a 
GE  share  on  the  New  York  Stock 
Exchange  was  $94,875,  and  the 
year-end  value  of  an  S&SP  Mutual 
Fund  Unit  was  $31,370. 

Of  the  149,900  people  participat¬ 
ing  in  this  year’s  distribution,  more 
than  137,100  are  S&SP  participants 
who  are  sharing  $442  million  in  se¬ 
curities  and  cash  as  a  result  of  1979 
savings  under  S&SP.  The  remaining 
12,700  people  are  receiving  about 
$30  million  in  the  next-to-last  Stock 
Bonus  Plan  payout,  a  combination 
of  savings  of  severed  years. 

Stock  Bonus  Plan  participation 


has  been  dropping  in  recent  years. 
In  1982,  participation  was  only 
4,500.  Recently,  most  employees 
have  been  choosing  to  use  S&SP 
because  of  its  shorter  holding 
period,  wider  choice  of  investments, 
and  50%  company  matching  pay¬ 
ment. 

Tax  Statement  coming 

Savings  and  Security  Program 
specialists  urged  those  receiving  a 
distribution  under  S&SP  to  look  for 
the  Annual  Statement  and  Teix  In¬ 
formation  Statement  to  be  mailed 
later  this  month.  This  will  provide 
“teix  cost”  and  “teixable  income” 
information  to  be  used  on  income 
tax  returns  next  year  as  well  as 
when  the  securities  are  sold.  The 
statement  will  also  provide  teixable 
income,  if  any,  to  be  reported  for  the 
calendar  year  1982. 

Under  programs  such  as  S&SP,  a 
special  formula  determine’ s  “tax 


cost”  figures  for  use  when  securities 
are  sold.  These  are  the  figures  pro¬ 
vided  on  the  Teix  Information  State¬ 
ment.  The  monthly  “stock  price” 
published  in  the  GE  News  should 
not  be  used  to  determine  gain  or  loss 
in  preparing  tax  returns. 

In  1979,  when  securities  now 
being  received  were  purchased,  the 
average  price  for  GE  Stock  was 
$49,208,  and  S&SP  Mutual  Fund 
Units  had  an  average  price  of 
$27,672. 

Before  investing  in  S&SP  or 
changing  S&SP  investments,  em¬ 
ployees  should  review  details  of  the 
Savings  and  Security  Program  in 
their  benefit  booklets  and  S&SP 
Prospectus. 

Questions  relating  to  the  program 
should  be  directed  to  Personnel 
Accounting  at  the  phone  number 
shown  on  each  participant’s  Annual 
Statement. 

See  related  story,  Page  2. 
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Waterbeds  to  nest  eggs 

Employees  tell  how  they’ll  spend  S&SP  payouts 


By  Edward  Stratton 

For  many  employees  the  start 
of  a  new  year  means  a  payout 
from  the  Savings  &  Security  Pro¬ 
gram.  In  the  following  accounts, 
four  employees  who  saved  in  1979 
tell  how  they  plan  to  use  their 
payouts  coming  to  them  this 
month. 

Waterbed  for  retirement 

“I’ve  always  wanted  a  water- 
bed,  and  this  year  I’m  going  to 
buy  one,’’  says  Winter  Street’s 
Fae  Thomas. 

“It’s  going  to  be  queen  size, 
will  cost  a  lot,  and  I’m  going  to 
buy  it  with  my  payout  from  the 
Savings  &  Security  Program,’’ 
she  adds. 

Fae,  who  works  in  stator  repair, 
has  been  participating  in  S&SP 
for  seven  years.  The  payout  she 
will  receive  this  month  is  from  her 
1979  savings  and  the  1979  com¬ 
pany  matching  payment. 

“Back  then,  I  was  putting 
money  into  U.S.  bonds  and  GE 
stock,’’  she  says.  “When  I  get 
this  payout.  I’ll  save  the  stock 
and  cash  in  the  bonds. 

“S&SP  is  a  good  way  for  me  to 
save,”  she  adds.  “I’m  planning 
to  retire  in  two  or  three  years. 
My  husband  and  I  have  been  try- 
-  ing  to  get  new  things  bought  and 
paid  for  in  our  home  before  then,” 
she  says. 

“I’ve  already  ordered  the  bed, 
and  I  can’t  wait  for  it.  It’s  going 
to  help  keep  me  young  after  I  re¬ 
tire.” 

Trip  to  Florida 

“A  one- week  trip  to  Fort  Lau¬ 
derdale,  Fla.,  starting  Feb.  6  is 
where  my  S&SP  payout  is 
going,”  says  GPM’s  Mary  Hall. 

Mary,  a  line  loader  at  Winter 
Street,  put  her  1979  savings  into 
U.S.  bonds.  “The  payouts  usually 
come  right  after  the  first  of  the 
year,”  says  Mary.  “Wednesday 
(Jan.  5)  I  received  a  $74  check  for 
the  left-over  money  that  wouldn’t 
buy  full  bonds,  so  I  know  the 
actual  bonds  will  follow  soon.” 

“This  is  my  third  payout,  but 
I  wish  I’d  been  in  longer,”  Mary 
adds.  “I  save  the  maximum 


Fae  Thomas  tells  how  S&SP  will 
help  keep  her  feeling  young. 


amount  the  company  will  match, 
which  is  7%  of  my  pay  each 
week.”  That,  plus  the  GE  match 
equaling  3V2%  of  her  pay,  and  the 
interest  on  both,  gave  her  “about 
$1,400  in  bonds  last  January,” 
she  says. 

“A  year  ago  my  husband  and  I 
had  run  up  some  extra  bills  so  we 
used  that  payout’  to  get  those 
cleeu-ed  up.  This  year  we’re  going 
to  Florida,  but  either  way,  re¬ 
ceiving  that  payout  in  January 
starts  the  ye^  off  right.” 

Retirement  at  60 

Lloyd  Germano,  powerhouse 
operator  at  Winter  Street,  ex¬ 
pects  to  retire  at  age  60.  His 
S&SP  payout  will  provide  money 
for  the  Individual  Retirement 
Account  he  opened  last  year  at  a 
local  bank. 

“My  IRA  helps  in  two  ways,” 
says  Lloyd.  “First,  even  though 
I’m  55  now,  if  I  continue  to  put 
$2,000  in  each  year.  I’ll  have  a 
large  amount  when  I  retire,  be¬ 
cause  of  the  compounding. 

“Second,  I’m  single  and  have 
had  to  pay  a  lot  of  income  tax. 
With  the  IRA,  I  can  deduct  how¬ 
ever  much  I  put  in  right  off  my 
taxable  income,  so  it  helps  me 
now,  too. 

“Once  you’ve  been  in  S&SP 
three  years,  as  long  as  you  keep 


Mary  Hall  will  use  her  savings  to  go 
to  Florida. 


saving  you’ll  get  a  payout  each 
January,”  he  notes.  “Each  year 
I’ll  just  take  that  money  and  put 
it  into  my  IRA.” 


Just  in  time  for  furnace 

“My  furnace  went  out  right 
after  the  holidays,”  says  Jack 
Nygard,  a  press  operator  for 
HMO  in  Building  17-3.  I  figured 
I’d  have  to-take-  money  out  of 
savings  to  pay  for  it,  but  then  I 
remembered  the  Savings  &  Se¬ 
curity  Program  payouts  come  in 
January. 

“The  new  furnace  is  being  put 
in  now,  so  the  payout  should  be 
just  in  time,”  he  adds. 

“When  S&SP  first  came  out,  I 
couldn’t  understand  it  at  all.  I 
took  the  information  to  a  friend 
who’s  a  tax  accountant  in  De¬ 
troit.  He  looked  through  all  the 
papers  I  had,  explained  it  to  me, 
and  said  it  seemed  like  a  great 
program.” 

Jack  took  his  friend’s  advice 
and  has  continued  to  save  even 
when  he  was  working  four-day 
weeks  in  HMO  at  the  end  of  last 
year. 

Jack  says,  “When  I  get  a  pay¬ 
out,  I  take  only  what  I’ve  bought 
with  my  savings.”  He  leaves  the 
stock  bought  with  the  company 


Jack  Nygard ’s  payout  will  pay  for  a 
new  furnace. 


matching  payment  and  dividends 
in  the  S&SP  retirement  option 
account  (ROA). 

By  using  ROA,  Jack  can  defer 
paying  taxes  on  his  S&SP  pay¬ 
outs,  for  many  years.  His  ROA 
also  may  be  eligible  for  special 
tax  treatment  if  withdrawn  in 
one  lump  sum. 

Tries  to  sail  high 

“After  I  get  my  payout,  I 
watch  the  prices  of  the  mutual 
fund  units,  ^and  try  to^sell  when 
they’re  high.  'This  year,  however, 
I  may  have  to  sell  them  and  my 
bonds  right  away  to  pay  for  the 
furnace.”  Fortunately  for  Jack, 
the  mutual  fund  has  increased'in 
value  over  the  last  few  months. 

“Recently,  I’ve  been  saving 
10%  of  my  pay,  splitting  it  be¬ 
tween  the  HP  Fund  and  the  S&S 
Mutual  Fund.  GE  matches  half  of 
the  first  7%  I  save.  I  put  the 
matching  money  in  GE  stock,” 
he  says. 

Unwatched  savings  increased 

Starting  January  of  this  year, 
the  amount  an  individual  can 
save  which  is  not  matched  by  GE 
has  been  raised  from  3%  to  10%. 
Jack  plans  to  stay  with  the  3% 
he’s  currently  saving  until  he  sees 
“if  the  economy  gets  straightened 
out.” 


EMPLOYEE  STORE  JANUARY  CLEARANCE  SALE 

CLASS  “A”  MERCHANDISE 


•  7-2800  FM/ AM  compact  port¬ 
able  radio  with  2-way  power,  reg. 
emp.  price  $1 6.97,  sale  $1 3.97. 

•  7-2841  FM/AM  weather  radio, 
reg.  emp.  price  $29.97,  sale 
$21.97. 

•  7-1 200  FM  stereo  headphone 
radio.  Reg.  emp.  price  $1 9.97, 
sale  $17-97. 


•  7-1 150  AM/FM  headphone 
radio,  reg.  emp.  price  $1 9.97, 
sale  $14.97. 

•  7-4626  or  7-4630  electronic 
digital  clock  radio,  reg.  emp.  price 
$24.97,  sale  $21.47. 

•  1  only  7-2990  world  monitor  SW 
plus  AM/FM,  reg.  emp.  price 
$169.97,  sale  $149.97. 


•  7-4975  AM/FM/cassette  elec¬ 
tronic  digital  clock  radio,  reg. 
emp.  price  $79.47,  sale  $74.97. 

•  3-5305  mini  cassette  recorder, 
reg.  emp.  price  $34,97,  sale 
$29.97. 

•  3-5245  AM/FM  Casette  Power 
House,  reg.  emp.  price  $54.77, 
sale  $49.97. 


•  3-5252  AM/FM  stereo,  reg. 
emp.  price  $78.97,  sale  $69.97. 

These  are  only  a  few  examples  of 
the  many  items  we  have  reduced 
for  this  sale. 

Open  10-5:30  Monday-Friday 
1030  Swinney 
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I  Tops  in  Effective  Presentation 


j  Instructor  George  Dykhuizen  (left)  of  STD  presents  Effective  Presentation 
j  awards  to  (from  left)  Ann  Smith  for  Best  Written  Paper  and  Farley  Thornsberry  for 
Best  Speech.  Finalists  in  the  year-end  contest  were  Verdonna  Malone  and  Jayne 
Drury.  The  class  is  offered  along  with  the  GE  Manufacturing  Studies  Program. 


November  prices  on  S&SP  investments 


Here  is  the  report  on  the  average  prices  for  GE  Stock,  Mutual  Fund, 
and  Holding  Period  Interest  Fund  used  under  the  Savings  and 
Security  Program  to  credit  participants’  accounts  in  November. 

The  Long  Term  Interest  Fund  price  for  the  last  day  of  the  month  is 
also  shown,  as  well  as  year-to-date  annual  income  rates  for  both  the 
HP  and  LT  Funds. 


Holding  Period  Fund 

Long  Term  Fund 

Mutual 

^  YTD  Annual 

YTD  Annual 

stock 

Fund 

Income  Rate 

Reinvestment 

Month  Price 

Price 

Price  1980  1981  1982 

Price  Income  Rate 

November  $89,798 

$30.84 

$10.00  10.9%  13.2%  16.7% 

$10.69  14.9%* 

*At  Nov.  30,  1982,  the  net  current  yield  of  the  long  term  investment 
portion  of  the  fund  was  11.8%. 
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Cash  for  Cards  helps  12  GE  people 


Twelve  GE  people  and  their  fami¬ 
lies  received  much-needed  assist¬ 
ance  at  Christmas  time  thanks  to 
employee  donations  to  the  Cash  for 
Cards  progreun  sponsored  by  Elex. 

Over  $1 ,700  raised 
Donations  totalled  $1,704.17  in 
1982.  In  December  $1,085.88  was 
disbursed  to  three  pensioners,  two 


active  employees,  two  on  sick  leave 
and  five  on  lack-of-work. 

Most  of  the  money  was  used  to 
pay  utility  bills,  rent  or  groceries. 

Elex  maintains  a  balance  in  its 
Needy  Family  Fund  to  assist  GE 
people  throughout  the  year,  not  just 
at  Christmas,  notes  Lorine  Peters, 
specialist  —  women’s  activities. 


Retirees  invited  to  iunch  — 


Retired  employees  of  GE,  Fort 
Wayne  and  other  plants,  are  invited 
to  attend  a  special  luncheon  for 
them  Feb.  16  at  Bradford’s  Coach 
House,  1900  N.  4th  St.,  St.  Peters¬ 
burg,  Fla. 

The  lunch  will  begin  at  12:16  p.m. 
and  is  sponsored  by  the  General 

Open  enrollment 
ends  Jan.  31 

Don’t  forget  to  turn  in  your  sign¬ 
up  card  for  Dependent  Life  Insur¬ 
ance  this  month.  The  “Open  enroll¬ 
ment”  period  lasts  until  Jan.  31.  If 
you  wish  to  join  the  plan  without 
having  to  show  proof  of  good  health 
to  the  insurance  company,  you  must 
turn  in  your  card  before  that  date. 


in  Florida 

Electric  Retired  Employees  Associ¬ 
ation  of  St.  Petersburg.  Five  mem¬ 
ber-couples  are  from  Fort  Wayne. 

Over  120  retirees  attended  the 
November  and  December  meetings. 

For  reservations  call  one  of  these 
St.  Petersburg  numbers  by  Feb.  13: 
868-7329,  734-2430  or  531-8014. 

- \ 
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Hockey  tickets  half  price 

Half-price  tickets  are  available  to 
members  of  the  GE  Employees 
Federal  Credit  Union  for  the 
Komets-Generals  hockey  game  Jan. 
22^at  the  Coliseum.  ... 

•  o  ■ 


Gloria  Smith,  Adiets 
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Phone  428-3249 
(Dial  Comm.  8*380-3249) 

w  I _ _ _ L__d — > 

-o  -tnn  '  -  q*  mBc  i 


Adiets 


RIDE  WANTED 

STATE  &  WELLS  AREA  TO  TAYLOR  STREET, 

8-4:30  p.m.  422-3904. 


FOR  SALE 


TROUSERS,  size  30-31  waist,  30-31  long,  worn 
very  little.  745-21 20. 

COLOR  PAK  II  LAND  POLAROID,  used  little, 
$5.  744-3435. 

HAMMOND  ORGAN,  almost  new,  dbl  keyboard, 
auto  vari-rhythm,  music  books,  $1,675. 
747-4745. 

NATURAL  GAS  HEATER,  $20.  447-7968. 

’70  PLYMOUTH  DUSTER,  6  cyl,  auto,  trans.,  pwr 
strg,  huge  trunk,  $300. 493-2844. 


ELECTRIC  ROASTER,  good  cond.,  reas.,  aft. 
2  p.m.  744-5647. 

HUMMINBIRD  DEPTH  SOUNDER;  boat  seats; 
sW  belt.  747-51 54. 

’81  YAMAHA  MAXIM  650,  shaft  drive,  mint 
cond.,  5,700  miles,  $2,500, 456-1795. 

’79  SNOWMOBILE,  Yamaha  Exciter  440,  extra 
nice,  $1,295.  747-2169. 

’82  DATSUN  310  GX,  5  spd,  mint  cond.,  many 
extras,  $6,250  firm.  672-8369. 

EUREKA  SWEEPER  w-attachments,  $25.  432- 
2328. 

HAMMOND  ORGAN;  Yamaha  guitar  amp;  Korg 
synthesizer,  must  sell.  432-4490. 
SEASONED  HARDWOOD,  split  &  delivered. 
1-337-5145. 

DAVENPORT,  7'2”  w-hooked  cushions,  $130; 
3,000  lb.  hydraulic  car  lift,  new,  $50,  aft. 
7  p.m.  447-7481. 

COCKTAIL  TABLES,  2,  Early  Amer.,  1 8”  sq.,  ex. 
cond.  432-1828. 

WOMAN’S  LONG  DOWN  COAT,  sz.  5/6.  428- 
3696. 

SEARS  FOUR  DRAWER  CHEST,  1  yr.  old,  per¬ 


fect  cond.,  matches  Sears  dk  pine  baby  crib, 
aft.  6  p.m.  446-81 73. 

COMPLETE  SINGLE  BED,  bkcase  headboard, 
good  cond.,  $30.  485-01 45. 


WANTED 


16”  TWO  PIECE  SPLIT  WHEEL  RIM  for  ’69 

GMC  or  Chevy  3/4  ton  truck,  8  bolt.  749- 
9372. 

WOODWORKING  EQUIPMENT  and  tools.  489- 
9735. 

FOR  RENT 

TWO  BEDROOM  HOUSE,  close  to  Fairfield  GE, 
stove  &  ref.,  $1 45/mo.  449-0383. 

APT.,  SW,  carpet,  appl.,  redec.,  basement,  util, 
gar,  laund,  prefer  adults.  747-0241 . 

APT.  NEAR  TAYLOR  GE,  3  rms,  bath,  util,  pd., 
cable,  W&D.  747-2469  or  672-2730. 


SERVICE 

BASEMENT  FLOORS/WALLS  -  repair,  replace, 
eves.  446-5643. 


SWEETCAKES  THE  CLOWN,  magic  &  much 
more,  all  ages  &  occasions.  445-8453. 

WILL  CLEAN  YOUR  HOUSE  OR  APT.,  experi¬ 
enced,  refs.,  reas.  747-5531 . 


FREE 

GAS  STOVE.  424-5968. 

ROOM  RENT  IN  EXCHANGE  for  handyman  ser¬ 
vices,  retiree  preferred.  424-31 90. 

FEMALE  PARAKEET,  gm,  w-new  cage,  need 
home.  483-9394. 

CHIHUAHUA-TERRIER  needs  home,  shots  & 
spayed,  hsebrkn,  good  w-children,  aft.  6 
p.m.  456-6257. 

In  memory 

Clarence  E.  Leakey,  491 1  Falrington  Drive, 
died  Jan.  2.  He  retired  from  GE,  Fort  Wayne,  in 
1960. 

Albert  H.  Timme,  6701  S.  Anthony  Bivd., 
died  Dec.  28.  He  was  an  inspector  at  GPM, 
Taylor  Street,  prior  to  retiring  in  1 965. 


Bowling 

Tum.  Aft»moon  Ladits  Q.E.  Office  1/3 


Barbara  Shields 

200 

Dave  Knepple 

670 

Janie  Rscher  (205) 

516 

(223, 190,  257) 

Maria  Hughes  (220) 

681 

Steve  Scherer 

628 

Detore8Fox(218) 

501 

(256,201,171) 

Ralph  Hill 

225 

Q.E.  Office  12/27 

Ed  Fischer 

215 

Tom  Schible 

212 

Dan  Steininger 

243 

Bob  Lehman 

236 

Ed  Fischer 

216 

Small  Motor  1 /5 

Henry  Heiberg 
on  B^er 

214 

210 

Cal  Hapner 

608 

(237,189,182) 

Q.E.  Office 

Jim  O'Bryan 

215 

Dave  Knepple  (234) 

013 

Dave  Knepple 

213 

Ralph  Hill  (2 14. 221) 

610 

Bob  Lehman  (215) 

601 

Small  Motor  12/29 

Tom  Schible 

217 

Henry  Heiberg 

216 

Qll  Baker 

231 

Gil  Baker 

216 

Buck  Somers 

211 

Phil  Hill  Jr. 

214 

Ed  Fischer 

210 

Q.E.  Office 

Small  Motor 

Maury  Haines  (243) 

616 

Buck  Somers  (279) 

639 

CarlMetker 

230 

Lerry  Stoppenhagen 

223 

Bob  Lehman 

219 

John  Hunnicutt 

222 

Dave  Knepple 

214 

Vem  Doehrman  220, 215 

Roy  Elwood 

211 

Dean  Daugherty 

220 

Art  Keller 

210 

Mel  QuHlaume 

214 

Small  Motor 

Ladles  Friday  Nlta 

Wayne  Spratt(215) 

606 

Donna  Tresh 

526 

Buck  Somers 

223 

(150-173-203) 

Jim  O'Bryan 

212 

Thekla  Papen 

500 

Max  Christensen 

211 

(177-187-136) 

Joyce  Doust 

180 

Ft.  Wayne  Deal  Club 

Maltha  Hire 

199 

Nancy  Wysong 

187 

Sodonna  Vaught 

Jerry  Todd 

202 

210 

Sanlora  League 

Louise  Newhart 

182 

Ralph  TTiomaa  242,914 

Bonnie  Franklin  (187) 

516 

Mae  Dial  (179) 

517 

Mary  Welk3(  180) 

505 

Esther  Muzzilk)  (175) 

509 

Shelley  Welks 

186 

Gertrude  Snyder  (176)  506 

PataSTIIIIa 

Gladys  Wright 

Leoba  Schaefer 

181 

180 

Jerry  Wiley 

217 

Dottle  Younghans 

206 

Don  Nuehaus 

216 

Nellie  Tappmyer  1 80-189 

Jan  Blakeley 

Cathy  Boyce 

181 

180 

Seniors  League 

VIckI  Shea 

split 

Ralph  Thomas  (237) 

917 

(picked  up  the  6-7-10  split) 

Hilda  Marks 

201 

Wayne  Herberg 

231 

Kenny  Bainbtldge 

235 

Les  Palmer 

224 

Don  GUass 

264 

Quyt  li  Ddla 

Wayne  Hege 

206 

Lucy  Chaney 

196 

Tom  Schwartz  (267) 

627 

Soudder  Chaney 

225 

Delores  Schwartz 

536 

Bernard  Small 

209 

(198) 

Roy  Johnson 

224 

Darlene  Baker  (188) 

517 

Joe  Qunkel 

215 

RickGonzalea  216-212 

Jim  Wright 

212 

♦ROIETS 

GE  NEWS  BLDG.  18-3 
NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  For  Sale*  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  pubiication  Thursday.  You  may 
submit  only  one  adlet  per  issue  of  the  (3E  News.  No  more  than  40  letters  per  Adlet, 
please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must  be 
available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone_ 


Bldg. 


The  item(s)  referred  to  in  this  ad  are  in  no  way  connected  with  any  business  venture 


Signature 
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Long-service 
employees  opt 
for  retirement 

Tommie  L.  Black 
retires  with  40 
years  of  service. 

He  began  as  a 
helper  in  Motor 
Generator.  His 
final  assignment 
was  finisher  in 
STD,  Building 
19-B.  “GE  is  a 
wonderful  place 
to  work.  I  can  say  that  because  I 
worked  here  for  40  years  myself 
before  retirement.  Thank  you,  GE.” 

Marceille  I.  Band- 
tel  retires  with  42 
years  of  service. 

She  started  in 
stator  finishing  at 
Specialty  Motor, 

Building  19.  Her 
final  assignment 
was  miscellane¬ 
ous  finishing  at 
GPM,  Winter 
Street.  “I  plan  to  catch  up  on  my 
housework,  work  at  my  hobbies  and 
take  things  one  day  at  a  time.” 

Ralph  C.  Mathieu 
retires  with  41 
years  of  service. 

He  began  his  ca¬ 
reer  as  an  assem- 
bli^r  in  Plating, 

Building  2.  His 
final  assignment 
was  spray  painter 
Building  26-2. 

“GE  has  been  very  good  to  me. 
Health  insurance  benefits  are  very 
good.  Gardening  and  fishing  will 
take  up  a  lot  of  my  time.  ’  ’ 

Donald  M.  House 

retires  with  41 
years  of  service. 

He  started  at  GE 
in  the  apprentice 
school.  His  final 
assignment  was 
Specialist-Equal 
Employment  Op¬ 
portunity  Project 
for  the  Com¬ 
ponent  Motor  Division.  “Marty  and 
I  are  leaving  for  Port  Charlotte, 
Fla.,  to  enjoy  some  fishing  and  sun¬ 
shine  and  do  a  little  consulting  on 
the  side.” 

John  R.  Domin¬ 
guez  retired  with 
31  years  of  ser¬ 
vice  in  August. 

He  started  with 
STD  in  Building 
26-4.  His  final  as¬ 
signment  was 
oven  operator, 

GPM,  Winter 
Street.  “I  made  it 
my  career  at  GE  because  of  good 
benefits,  good  pay  and  nice  people 
to  work  around.” 

Ethel  M.  Shifflett  retired  Oct.  1 
from  HMO,  Broadway. 


Schooling  helps  Lopshire  obtain  lead  job 


When  a  retirement  opened  the  lead  operator  job  in 
the  endshield  area  of  Section  14,  Taylor  Street,  Mary 
Lopshire  was  ready. 

In  addition  to  having  years  of  experience  in  the 
area  and  having  the  support  of  her  fellow  employees, 
Mary  had  one  additional  ingredient  —  training. 

“The  Zone  VIII  training  I  had  last  summer  gave 
me  more  experience  and  will  help  me  work  with  blue¬ 
prints,”  says  Mary. 


Mary  Lopshire  uses  upgraded  skills  on  new  job. 


Zone  VIII  training  was  designed  to  enhance  the 
ability  of  women  and  minorities  to  obtain  entry-level 
craft-type  jobs.  It  provided  employees  with  the 
opportunities  to  learn  basic  math,  blueprint  reading 
and  machine  tool  skills.  Fifty  employees  graduated 
from  the  program  over  the  four  years  it  was  offered. 

General  Foreman  John  Pinnington  notes  that 
Mary’s  Zone  VIII  training  gave  her  important  ex¬ 
posure  to  machines  and  skills  that  helped  her  get  the 
job. 

“The  machine  tool  experience  I  received  will  be 
helpful,  but  the  blueprint  skills  will  be  most  impor¬ 
tant.  We  do  a  lot  of  samples  to  try  to  get  new  orders. 
Each  of  those  new  motors  has  blueprints  with  it,” 
Mary  notes; 

Mary  says  the  classroom  portion  of  GE’s  Zone 
VIII  training  was  difficult.  “There  was  a  lot  of  read¬ 
ing  and  a  lot  of  work,  but  I’m  no  quitter.  I’m  glad  I 
stayed  with  it. 

“Before  taking  the  class,  I  always  had  to  ask  some¬ 
one  about  blueprints  because  I  didn’t  know  how  to 
read  them.  I’m  sure  I’ll  still  have  questions,  but  I 
have  more  confidence  in  my  ability  to  do  the  work,” 
says  Mary. 

Although  Zone  VIII  training  is  no  longer  avail¬ 
able,  employees  can  use  GE  tuition  refund  programs 
to  upgrade  their  skills. 


Nominations  open  for  1 983  Alger  Award 


The  second  presentation  of  the 
prestigious  “Alger  Award”  will  be 
made  in  1983.  It  will  be  presented  to 
a  top  motor  engineer  or  scientist  em¬ 
ployed  in  the  rotating  electrical  ma¬ 
chinery  businesses  of  GE. 

These  include  the  motor  busi¬ 
nesses  of  the  Technical  Systems 
Sector,  the  business  counterparts  in 
the  Power  Systems  Sector  and  the 
International  Sector  and  the  labora¬ 
tories  which  serve  these  businesses. 
The  main  criteria  for  selection  will 
be  the  highest,  outstanding  indi¬ 
vidual  technical  achievement  over  a 
sustained  period  of  time. 

Other  criteria  may  include  pat¬ 
ents,  publications  and  recognition 
by  fellow  employees  or  other  pro¬ 
fessional  groups.  The  Alger  Award 
has  been  established  to  recognize 
and  encourage  engineering  contri¬ 
butions  to  General  Electric  in  the 
field  of  rotating  electrical  machin¬ 
ery. 

The  award  is  named  after  Philip  L. 
Alger  (1894-1979),  who,  in  the 
course  of  his  40  year  career  with 
General  Electric,  was  interna¬ 
tionally  recognized  for  his  contribu¬ 
tions  in  the  field  of  electric  motors 
and  electric  motor  drives. 

The  award  will  be  a  plaque  to  the 


winner  and  a  $3,000  grant  to  a  col¬ 
lege  or  university  of  the  winner’s 
choice  for  the  furtherance  of  educa¬ 
tion  in  engineering  and  science.  This 
award  will  be  granted  biennially 
through  1991.  The  first  award  was 
made  in  1981J;(?,Jlalph  Rhudy  of  the 
Large  Motor  and  Generator  Depart¬ 
ment  at  Schenectady.  Peer  nomina¬ 
tions  were  made  in  1981  for  27  peo¬ 
ple,  seven  of  which  were  from  Fort 
Wayne. 

Nominations  encouraged; 

Any  GE  employee,  particularly 
non-manager  engineers,  may  submit 
the  nomination  of  a  colleague  for 
this  award  before  Feb.  25.  Nomina¬ 
tions  made  in  1981  are  still  in  effect, 
but  nominators  are  encouraged  to 
submit  updated  information.  The 
criteria  for  the  nomination  should 
be  as  complete  as  possible,  but  not 
exceeding  three  pages. 

Nominations  originating  from  the 
General  Purpose  Motor  Department 
should  be  submitted  to  Robert  A. 
Susdorf;  from  the  Specialty  Motor 
Department  to  Steven  C.  Riedel  and 
from  the  Motor  Technology  Opera¬ 
tion  to  Clovis  E.  Linkous. 

After  screening,  nominations  wiU 
go  to  Van  Williams,  senior  vice 
president  and  group  executive,  Com- 


1981  recipient  Ralph  Rhudy,  LM&G. 


ponent  Products  Group,  for  final 
selection. 

The  award  will  be  presented  at  a 
banquet  in  Schenectady  on  April  26, 
at  the  company’s  rotating  electrical 
Machinery  Symposium. 

For  more  information,  request  a 
brochure  from  Jean  Noller,  Ext. 
2002. 


Donald  W.  Green- 

ler  retires  with  42 
years  of  service. 

He  began  his  ca¬ 
reer  as  an  appren¬ 
tice  and  retires  as 
a  manufacturing 
engineer  at  GPM, 

Taylor  Street.  “I 
made  a  lot  of 
friends  in  my 
variety  of  job  assignments  at  GE. 
Now  I  want  to  fill  my  retirement 
with  varied  activities  with  family 
and  friends.” 


Mildred  H.  Smith 
retires  with  42 
years  of  service. 

She  started  out  as 
a  winding  con¬ 
nector  at  FHP 
Motor.  Her  final 
assignment  was 
crimping  at 
HMO,  Building 
17-4.  “GE  has 
brought  me  many  friends  and  se¬ 
curity  at  retirement.  There  will  be 
travel  and  gardening  in  my  retire¬ 
ment.” 


Warren  R.  Sexton 
Jr.  retires  with  31 
yeeirs  of  service. 

He  started  in 
planning  and 
wage  rates  at 
STD.  His  final 
position  was  re¬ 
quisition  special¬ 
ist  at  GPM,  Tay¬ 
lor  Street.  “I  in¬ 
tend  to  pursue  my  woodworking 
hobby  and  to  travel,  fish  and  camp. 
I  will  spend  the  cold  winters  in 
Florida  doing  much  the  same.” 


I 


‘Modest’  motor  recovery  expected,  but  no  signs  yet 


“We  are  looking 
for  a  gradual 
recovery  from  our 
extremely  low 
order  rates  to 
begin  in  the 
second  quarter.  ’ 

—  Roger  Morey 
Components  Sales  Department 


“The  commercial  and  industrial 
markets  that  have  the  most  impact 
on  GE  motor  operations  in  Fort 
Wayne  have  not  turned, up  yet,’’ 
says  Roger  Morey,  general  man¬ 
ager  of  Components  Sales  Depart¬ 
ment  (CSD). 

“Orders  have  been  relatively  flat 
in  recent  weeks.  We  are  looking  for 
a  gradual  recovery  from  our  ex¬ 
tremely  low  order  rates  to  begin  in 
the  second  quarter  of  1983.” 

Higher  order  rates  in  the  second 
quarter  would  begin  to  show  in  line 
rates  about  mid-year. 

CSD  sells  motors  manufactured 
by  all  GE  motor  departments,  so 
Morey  has  a  “bird’s  eye  view”  of  the 
overall  market. 

“The  recession  we  have  been  ex¬ 
periencing  began  in  the  last  few 
months  of  1981  with  a  sudden  col¬ 
lapse  of  appliance  production,” 
Morey  notes.  “Since  then  we  have 
seen  the  recession  spread  through 
virtually  all  markets  requiring 
motors  and  to  all  geographic  areas.” 

Motor  sales  fell  dramatically  in 
1982,  and  CSD  implemented  sales 
programs  designed  to  gain  business 
in  a  shrinking  market. 

Then  in  the  last  few  months  of  last 
year,  order  rates  in  the  appliance 
markets  began  to  improve  over  the 
disastrous  fourth  quarter  of  1981. 


The  notable  exception  was  room  £iir 
conditioning,  which  straggled  be¬ 
hind  because  of  the  large  inventories 
of  unsold  units  that  piled  up  due  to 
the  recession  and  the  unseasonably 
cool  summer. 

Morey  regards  the  upturn  in  ap¬ 
pliance  motor  orders  as  a  good  sign, 
even  though  it  does  not  affect  Fort 
Wayne  GE  businesses  directly. 

“Past  recoveries  have  been  led  by 
consumer  markets  such  as  appli¬ 
ances,”  he  notes.  “Historically,  our 
commercial  and  industrial  motor 
markets  have  started  to  pick  up  four 
to  eight  months  after  recovery 
begins  in  consumer  markets.” 

Competitiveness  is  crucial 

Morey  says  that  if  this  pattern 
holds  true  in  1983,  Fort  Wayne 
motor  businesses  should  begin  to 
see  signs  of  an  upturn  by  the  second 
half  of  the  year.  The  rate  at  which 
specific  businesses  —  such  as  GPM 
and  HMO  —  turn  up,  however,  will 
depend  on  their  competitive  position 
in  the  marketplace  and  their  ability 
to  serve  customer  requirements. 

Consumer  confidence  in  the  eco¬ 
nomy  generally  has  been  strength¬ 
ening  but  is  still  not  stable  accord¬ 
ing  to  the  Conference  Board  and  the 
Consumer  Research  Center.  Hous¬ 
ing  construction,  which  spurs  sales 
of  appliances  that  use  motors,  has 


been  increasing  in  response  to  lower 
mortgage  rates.  The  annual  rate  of 
housing  starts  rose  to  1.4  million  in 
November  from  1.1  million  in  Octo¬ 
ber  and  a  low  of  882,000  in  April 
1982. 

If  these  trends  continue  and 
spread  to  the  industrial  and  com¬ 
mercial  parts  of  the  motor  market. 


Morey  believes  the  motor  busi¬ 
nesses  in  Fort  Wayne  will  begin  to 
turn  around  within  six  months. 

A  modest  recovery,  however,  will 
not  be  enough  to  raise  employment 
significantly  or  to  solve  the  over¬ 
capacity  problems  of  the  motor  busi¬ 
nesses. 


Chrystal  Rhodes,  Marceie  Davis  and  Bill  Pappert  focused  their  atten¬ 
tion  on  copies  of  the  GE  News  during  a  Communication  Sounding 
Board  at  Winter  Street  last  month.  They  and  six  other  Winter  Street  em¬ 
ployees  expressed  their  views  on  how  well  managers  communicate 
with  employees,  what  they  like  and  dislike  about  GPM  newsletters  and 
what  they  want  to  know  about  their  business  and  benefits.  Their  com¬ 
ments  were  published  anonymously  in  a  report  to  top  GPM  managers  in 
Fort  Wayne.  Their  views  will  be  used  in  planning  future  communication 
efforts.  Sounding  boards  are  normally  conducted  at  each  location 
every  18  months. 

-  _ 


Here’s  how  S&S  Program  works 


This  month  GE  people  are  sharing 
in  a  huge  payout  as  a  result  of  their 
participation  in  the  GE  Savings  and 
Security  Program.  Here  is  a  brief 
summary  of  how  S&SP  works. 

•  Your  “basic”  investment  under 
S&SP  can  be  as  much  as  7%  of  your 
gross  earnings.  This  investment  is 
eligible  for  the  company’s  50% 
matching  investment.  This  match¬ 
ing  investment  can  be  equal  to  as 
much  as  3V2%  of  earnings. 

•  You  can  also  make  additional 
savings  of  up  to  10%  of  earnings. 
These  are  not  eligible  for  matching. 

•  Your  savings  are  invested,  as 
you  instruct,  in  any  of  four  invest¬ 
ment  choices:  U.S.  Savings  Bonds, 
GE  stock,  S&SP  Mutual  Fund,  and 
the  newer  Holding  Period  Interest 
Fund.  Part  of  your  own  savings  can 
also  be  used  to  buy  a  special  low- 
cost  life  insurance.  Your  investment 
choices  can  be  changed  to  fit  your 
needs  as  often  as  once  a  month. 

Tax-free  growth. 

•  Your  S&SP  investments  for  a 
particular  year  are  left  in  trust  for  a 
specified  three-year  holding  period. 
During  that  period  they  earn  in- 
tei^est  or  dividends  tax-free. 


•  The  new  Holding  Period  In¬ 
terest  Fund  went  into  effect  in  Janu¬ 
ary  1980.  Its  first  holding  period  will 
not  end  until  Dec.  31,  1983.  The  HP 
Fund  is  invested  through  financial 
institutions.  Its  objectives  are  to 
preserve  principal  (your  initial  in¬ 
vestment)  and  achieve  a  stable, 
competitive  rate  of  interest.  At  the 
end  of  a  holding  period,  investments 
in  the  HP  Fund  are  automatically 
placed  in  the  Long  Term  Interest 
Fund.  This  fund  has  the  objective  of 
achieving  a  high  interest  return  over 
a  long  period.  So  participants  who 
have  invested  in  the  HP  Fund  will 
receive  LT  Fund  units  in  the  “pay¬ 
out.” 

•  At  the  end  of  the  holding  period, 
your  investments  can  be: 

(1)  “paid  out  to  you”  along  with 
the  securities  purchased  with  the 
GE  matching  payment;  or 

(2)  they  can  be  placed  in  an  S&SP 
Retirement  Option  Account  (ROA). 
This  is  a  tax  shelter  that  can  help 
build  funds  for  personal  goals  or 
extra  income  at  retirement.  You  can 
switch  your  securities  in  an  ROA 
from  one  investment  medium  to 
another  four  times  a  year. 
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Employee  wins  against  cancer,  loss  of  income 

LTD  Insurance  paid  bills  when  nothing  else  would 


When  Carolyn  Dorman  discovered  she  had  can¬ 
cer  last  spring,  her  troubles  were  just  beginning. 
She  returned  to  work  at  GPM,  Broadway,  Jan.  3, 
but  for  7^2  months  her  situation  had  the  makings 
of  a  potential  disaster. 

Carolyn  underwent  surgery  last  May  to  remove 
the  cancer.  “If  I  had  discovered  the  cancer  six 
months  later  I  might  have  died,”  she  says.  Since 
then  she  has  had  14  chemotherapy  treatments. 
She  will  return  to  the  hospital  for  tests  periodi¬ 
cally  to  make  sure  the  cancer  does  not  return. 

For  the  first  six  months  of  her  sick  leave,  Caro¬ 
lyn’s  biggest  concern  was  her  health,  not  her  fi¬ 
nances.  The  GE  Insurance  Plan  paid  aU  but  about 
$200  of  her  first  $4,000  in  medical  and  hospital  ex¬ 
penses.  And  for  the  first  six  months,  the  Weekly 
Sickness  and  Accident  Plan  provided  steady  in¬ 
come  of  $200  a  week  —  a  total  of  $5,200. 


“/  was  one  of  the  lucky  ones.  I 
caught  the  cancer  in  time,  and  i  had 
income  from  LTD!  when  nothing 
else  was  coming  in.” 

When  her  weekly  S&A  ran  out,  it  was  Novem¬ 
ber  —  the  holiday  season  and  time  for  the  year’s 
biggest  heating  bills  to  start  coming  in.  Carolyn’s 
husband  was  laid  off  from  his  job  with  a  trucking 
company,  and  with  two  of  their  five  children  still 
at  home,  money  was  a  big  concern. 


“At  one  point  we  didn’t  have  the  ready  cash  to 
pay  the  utility  company,  and  we  were  afraid  they 
might  shut  our  heat  off,”  Carolyn  recalls.  “Then 
my  check  arrived  from  my  GE  Long  Term  Dis¬ 
ability  Insurance  (LTDI).  I  don’t  know  what  we 
would  have  done  without  it.  ” 

Carolyn  says  she  applied  for  Social  Security 
disability  benefits  but  discovered,  “They  only 
pay  when  you  are  disabled  for  a  year.  With  LTDI, 
I  just  had  to  fill  out  a  few  forms,  and  the  checks 
started  coming  right  away.” 

Carolyn  was  eligible  for  LTDI  benefits  from 
Nov.  13,  when  Weekly  S&A  benefits  ran  out, 
through  Jan.  2.  When  her  last  check  arrives  this 
month,  she  will  have  received  a  total  of  $1,218.37 
in  LTDI  checks. 

“My  one  concern  was  that  I  might  have  to  pay 
some  of  that  money  back,”  says  Carolyn.  “That’s 
what  some  other  employees  have  told  me.  ” 

Benefits  hers  to  keep 

“She  won’t  have  to  pay  back  any  of  her  bene¬ 
fits,”  notes  Gerry  Camer  of  the  benefits  office. 
Building  18-1.  “That’s  the  biggest  misconception 
employees  have  about  the  LTDI  plan.”  (See  ex¬ 
planation  in  accompanying  story.) 

Carolyn  says  ^he  signed  up  for  LTD  Insurance 
when  it  first  became  available.  Now  she  is  con¬ 
vinced  she  did  the  right  thing. 

“I  was  one  of  the  lucky  ones,”  she  says.  “I 
caught  the  cancer  in  time,  and  I  had  income  from 
LTDI  when  nothing  else  was  coming  in.” 


Carolyn  Dorman  is  back  at  work  after  a  bout  with 
cancer.  Long  Term  Disability  Insurance  provided 
her  with  over  $1 ,200  in  income  in  1  Va  months. 


Brown  named  manager 
of  international  marketing 


Thomas  W.  Brown  has  been 
named  manager  of  international 
marketing  for  the  Component  Prod¬ 
ucts  Group. 

His  appointment  was  announced 
by  Van  Williams,  senior  vice  presi¬ 
dent  and  group  executive  for  the 
Component  Products  Group,  and 
was  effective  Jan.  3.  His  office  is 
located  in  Fort  Wayne,  Building 
18-2.  "s 

Brown  was  previously  general 
manager  of  the  Appliance  Motor  De¬ 
partment  in  DeKalb,  Ill. 

In  his  new  assignment  he  will  be 
responsible  for  developing  plans  and 
programs  to  improve  the  company’s 
share  of  profitable  sales  in  world 
markets  served  by  the  Component 
Products  Group. 

A  native  of  Texas,  Brown  joined 
the  company  in  1960  on  the  Tech¬ 
nical  Marketing  Program.  He  held 
numerous  marketing  assignments 
prior  to  being  named  Southeastern 
District  manager  for  the  Com¬ 
ponents  Sales  Department  in  1972. 

In  1975  he  became  manager  of 


Tom  Brown  began  his  new  assign 
ment  Jan.  3  in  Fort  Wayne. 


marketing  for  the  Appliance  Control 
Department  ( ACD)  in  Morrison,  Ill. 
He  was  named  ACD’s  manager  of 
engineering  in  1980  and  was  ap¬ 
pointed  general  manager  of  the  Ap¬ 
pliance  Motor  Depeirtment  in  June 
1981. 

Brown  is  a  1960  graduate  of  Texas 
A&M  University. 


r 


Facts  about  LT  Disability  insurance 

Here  are  «ome  important  points  to  remember  about  Long  Term  Dis- 
"ability  Insurance  for  hourly  employees; 

•  Benefits  start  when  you  have  exhausted  your  Weekly  Sickness' 
and  Accident  benefits. 

•  The  monthly  amount  you  receive  from  LTDI  is  reduced  by  the 
amount  you  receive  from:  Social  Security,  Workers’  Compensation 
or  similar  laws,  disability  benefits  of  the  GE  Pension  Plan  and  dis¬ 
ability  benefits  received  under  any  government  laws.  LTDI  ensures 
that  the  total  you  receive  from  all  these  sources  and  from  LTDI  will 
equal  50%  of  your  normal  monthly  pay. 

•  You  are  guaranteed  to  receive  at  least  $50  a  month  from  LTDI  — 
no  matter  how  much  you  receive  from  other  sources. 

•  Social  Security  normally  does  not  pay  disability  benefits  until  you 
have  been  disabled  for  one  year.  At  that  point,  however.  Social  Se¬ 
curity  may  make  retroactive  payments  for  the  second  six  months  of 
your  disability.  If  this  occurs,  a  retroactive  adjustment  is  also  usually 
necessary  in  the  amount  already  paid  out  under  LTDI. 

An  example 

Here  is  an  example  to  show  how  LTDI  works  with  Social  Security  to 
provide  the  specified  level  of  benefits: 

Assume  your  normal  earnings  are  $1,500  a  month.  When  Weekly 
Sickness  and  Accident  benefits  run  out,  LTDI  will  ensure  that  you  re¬ 
ceive  half  that  amount,  or  $750  total  from  all  sources  listed  above. 
Here  is  how  monthly  LTDI  would  be  figured: 


If  Social  Security  pays: 

-0- 

$500 

$750 


LTDI  will  pay: 

$750 

$250 

$50  (This  is  the  LTDI 
guaranteed  minimum) 


For  a  total  of: 

$750 

$750 

$800 
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Decatur  defeats  Black  &  White  in  basketball 


In  the  battle  for  first  place  atop, 
the  GE  Club  basketball  league,  De¬ 
catur  remained  unbeaten  while 
handing  Black  &  White  its  first  loss, 
66-63.  Mike  Werling  led  Decatur 
with  24  points,  while  James  Moore 
scored  27  for  the  losers. 

In  other  action.  Bill  Amirault’s 
18  points  led  Numero  Uno  to  their 
first  victory  of  the  season  as  they 


defeated  the  winless  Celtics,  49-40. 

Tuesday,  Jan.  4  —  Soul  Train  45, 
Celtics  33;  Decatur  66,  Black  & 
White  63. 

Thursday,  Jan.  6  —  Black  & 
White  80,  Soul  Train  67;  Numero 
Uno  49,  Celtics  40. 

Standings:  Decatur  4-0,  Black  & 
White  3-1,  Soul  Train  2-2,  Numero 
Uno  1-3,  Celtics  0-4. 
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Here  are  prices  used  to  credit  S&SP  accounts  in  1982 


Here  is  the  report  on  average  prices  used  in  the  Savings  and  Security . 
Program  for  GE  Stock,  Mutual  Fund,  and  Holding  Period  Interest 
Fund  to  credit  participants’  accounts  each  month  in  1982. 

The  Long  Term  Interest  Fund  price  for  the  last  day  of  each  month  is 
also  shown  as  well  as  year-to-date  annual  income  rates  for  both  the  HP 
and  LT  funds. 

The  prices  listed  in  this  report  are  used  for  crediting  accounts,  but 
should  not  be  used  as  the  cost  of  shares  or  units  for  income  teuc  pur¬ 
poses. 

“Tetx  cost”  for  securities  acquired  under  S&SP  is  calculated  for  em¬ 
ployees  according  to  Internal  Revenue  Service  regulations.  The  figures 
are  furnished  on  the  annual  “tax  information  statement”  issued 
shortly  after  each  S&SP  payout. 

Employees  should  read  this  Prospectus  before  making  any  change 
in  investments. 

I, 


Holding  Period  Fund 

Long  Term  Fund 

Mutual 

YTD  Annual 

YTD  Annual 

Stock 

Fund 

Income  Rate 

Reinvestment 

Month 

price 

Price 

Price 

1980 

1961 

1982  1983 

Price 

Income  Rate 

Announced 

HP  FundR 

ate 

10.75% 

13.00% 

16.25%  13.25% 

January 

$50,075 

$24,957 

$10.00 

11.0 

13.2 

16.5 

$  8.95 

14.7% 

February 

61.43.4 

24.794 

10.00 

11.0 

13.2 

16.5 

9.05 

14.8 

March 

61.011 

24.397 

10.00 

10.9 

13.2 

16.5 

904 

14.9 

April 

64.321 

25.404 

10.00 

10.9 

13.2 

16.5 

9.19 

15.0 

May 

63.269 

25.377 

10.00 

10.9 

13.2 

16.6 

9.24 

15.0 

June 

61.688 

24.212 

10.00 

10.9 

13.2 

16.6 

9.00 

15.1 

July 

66.607 

24.286 

10.00 

10.9 

13.2 

16.6 

9.29 

15.1 

August 

67.938 

24.563 

10.00 

10.9 

13.2 

16.6 

9.79 

15.0 

September 

76.089 

27,194 

10.00 

10.9 

13.2 

16.6 

10.18 

15.0 

October 

82.357 

-'29.401 

10.00 

10.9 

13.2 

16.7 

10.59 

14.9 

November 

89790 

30.84 

10.00 

10.9 

13.2 

16.7 

10.69 

14.9 

December 

94.864 

31.167 

10.00 

10.9 

13.2 

16.7 

10.06 

14.8' 

'  At  Dec.  31 ,  1982,  the  nei  current  yield  of  long  term  investment  portion  of  the  fund  was  11.1%. 


Adlets 


FOR  SALE 

76  OLDS  VISTA  CRUISER  WAGON,  Reece 
hitch,  lug  rack,  stereo.  747-2994. 

MAN’S  CORDUROY  JACKET,  overcoat,  sz. 

40,  $5  each.  745-21 20. 

’72  VW  411.745-9862. 

’73  IMPALA  CHEVROLET,  fair  cond.,  priced 
right.  483-4906. 

PRESTO  SIX-CUP  DEEP  FRYER,  elec.,  new, 
half-price,  $.1 5.  424-2343. 

Elex  February  calendar 


8  r  Reservations  due  for  Feb.  14  supper  and 
bingo. 

10  -  Reservations  due  for  Feb.  17  luncheon 
and  bingo. 

14  -  Elex  supper  and  bingo  for  Elex  members 
only.  Supper  served  5  to  5;45  p.m.  Venice 
Restaurant  will  cater  the  menu;  Lasagne, 
Greek  salad,  .broccoli,  rolls  and  butter, 
cherry  cake,  coffee  or  milk.  Tickets  $3.85, 

16  -  B-Par  .cKaipt^  luncheon,  11:30  am., 

■Senior  Citizens  Center,  233  W.  Main  St. 

17  -  Elex  luncheon  and  bingo  for  Elex  mem¬ 

bers  only,  11:30  a.m.,  Lester’s  Party 
Room,  1502  Bluffton  Road.  Menu:  Veal 

In  memory 


Clem  L.  Myers,  Ossian,  died  Jan.  1 1 .  He  was 
an  industrial  truck  driver  at  GPM,  Taylor  Street, 
prior  to  retiring  in  1 966. 

Lloyd  Lytle,  1809  N.  Anthony  Blvd.,  died  Jan. 
10.  He  was  a  balancer  at  GPM,  Taylor  Street, 
before  he  retired  in  1 969. 

Roy  W.  Berdelman,  12826  Coldwater  Road, 
died  Jan.  8.  He  was  a  turret  lathe  operator  in 
Building  4-B,  SMD,  before  retiring  in  1970.  He 
also  was  president  of  the  Credit  Union  Board  of 
Directors. 

Irene  C.  Michel,  Huntington,  died  Jan.  8.  She 
was  an  inspector  at  GPM,  Taylor  Street,  prior  to 
retiring  in  1 969. 

Opal  C.  Snyder,  Sun  City,  Calif.,  died  Jan.  7. 
She  worked  at  GPM,  Taylor  Street,  prior  to  re¬ 
tiring  in  1971. 

Carl  W.  Kable,  5128-3  Truemper  Way,  died 
Jan.  5.  He  was  a  customer  order  processing 
clerk  at  GPM,  Taylor  Street,  prior  to  retiring  in 
1966. 


’74  HONDA  CIVIC,  5,000  miles,  cassette 
stereo,  super  nice,  40(plus)  MPG,  $1 ,475  or 
offer.  627-5997. 

MAYTAG  WRINGER  WASHER,  late  model.  432- 
1367. 

FIREPLACE  18”  GAS  LOG  SET,  3  logs,  burner, 
endirons,  fittings,  new.  424-2807. 

’80  GLC  MAZDA,  39,000  miles,  air,  stereo  w- 
cass.,  aft.  6  p.m.  432-3727. 

PIANO,  mirrors  around  top,  very  pretty,  $900 
firm.  622-7107. 

PREMIER  GUITAR  AMP,  18  watts,  used  once, 
$50  or  best  offer.  447-4808. 

SOFA,  flowered,  good  cond.;  prtbl  sewing  ma¬ 
chine.  657-5267. 

ICE  FISHING  GEAR  -  auger,  dipper,  poles, 
snowsuit.  747-51 54. 


Parmigiana,  parsley  potatoes,  cut  broccoli, 
molded  jello  salad,  black  cherry  cheese 
cake,  rolls  and  butter,  beverage.  Tickets 
$4.50. 

21  -  Elex  Executive  Committee  meeting,  4:45 

p.m..  Building  1 8-3  Conference  Room. 

22  -  Elex  Executtive  Board  meeting,  7:30  p.m.. 

Building  18-1  Conference  Room. 

23  -  El-Par  Board  meet^g,'b  a.m..  Corner  Cup¬ 

board,  927  Broadway. 


Bowling 


Seniors  League 

Wednesday  Owl 

1-S-83&  1-7-83 

1-5-83  &  1-12-83 

Pat  Carnes 

200 

Lonnie  Padgett 

650 

Louise  Roberts 

104 

Jay  Miller 

639 

Thelma  Muri 

183 

Lonnie  Padgett 

246 

Madie  Miller 

182 

Roy  Elwood 

235 

Esther  Muzzilto 

180 

Jim  Weiks  Jr. 

221 

Robert  Carnes  246-213 

Jay  Miller 

214 

Bill  Gitter 

232 

Don  Lockwood 

214 

Ansei  Black 

216 

Lawrence  Myers 

214 

Robert  Stute 

211 

Jim  Weiks  Jr. 

213 

Zeno  Fox 

210 

Lonnie  Padgett 

211 

Leon  E.  May 

200 

Bill  Hattendorf 
Leonard  Bresier 

200 

200 

Small  Motor  1  -1 2-83 

Steve  Scherer  (237) 

611 

Seniors 

John  Thurber 

232 

Mae  Dial  (1 79) 

223 

517 

222 

Esther  Muzziilo  (175)  509 
Gertrude  Snyder  (1 76)  506 

George  Finkbeiner 

219 

Ralph  Thomal  (242) 

614 

Gladys  Wright 

181 

QEOnice  1-10-83 

Leoba  Schaeler 

180 

Harold  Baker 

222 

Lojcy  Chaney 

196 

Steve  Scherer 

221 

Dottle  Younghans 

205 

Dave  Rodewatd 

211 

Nellie  Tappmeyer 

180 

Friday  Night  Ladles 
1-7-83 

Scudder  Chaney 

225 

Bernard  Small 

209 

Roy  Johnson 

224 

Pattie  Greer* 

185 

Joe  Gunkel 

215 

Pat  Turner 

181 

ELECTRIC  RANGE;  washer,  dryer,  exc.  cond. 
489-5770. 

LOW  TRAILER,  7’x12’,  w-new  bed,  $125. 
1  -856-4440. 

ELECTRIC  STOVE,  works  good,  $20.  493- 
3194. 

’63  IMPALA,  60,000  miles,  body  rough,  $295. 
749-0520. 

ALUM.  FRAME  GREENHOUSE,  one-third  of 
new  cost.  1-786-3804. 

FRENCH  PROVINCIAL  BED  FRAMES,  2, 

dresser,  hutch,  ex.  cond.,  $200/all.  484- 
3772. 

SOFA,  bwn,  ex.  cond.,  $150;  2  chairs,  gm,  ex. 
$50  ea.  747-4783. 

MAGIC  CHEF  ELECTRIC  STOVE,  two  ovens, 
good  cond.  443-5233. 

BABY  CRIB  MATTRESS;  Cosco  booster  seat. 
456-1568. 

BLACK  WALNUT  MEATS,  big  pieces,  aft.  4  p.m. 
432-1958. 

SEASONED  FIREWOOD,  delivered,  $40/rank. 
639-6724. 

BOY’S  LEVIS,  25”-26'’  waists,  $5  ea.;  winter 
jackets,  boy's  sz.  1 0-1 2,  $1 0  ea.  747-4752. 
SNOW  TIRES,  B78x13,  Goodyear,  studs, 
balanced  on  Ford  rims,  $65.  639-3465. 
CHAIRS:  1  host,  1  colonial,  2  upholstered 
rockers.  456-4079. 


WANTED 

AUNT  CHICK’S  COOKIE  CUTTERS  -  Merry 
Christmas  &  Happy  Days  sets.  747-7708. 
TIRES,  6.00  or  6.50x1 6.  747-3613. 

LEAF  BLOWER.  432-2645. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 
cond.,  aft.  5  p.m.  1  -724-801 1 . 

DUPLICATE  BRIDGE  BOARDS.  432-2 1 29. 


SERVICE 


WILL  CLEAN  YOUR  HOUSE  OR  APT.,  exp., 
refs.,  reas.  747-5531 , 

INCOME  TAX  PREPARATION,  20%  discount. 
486-4172. 

SWEETCAKES  THE  CLOWN,  magic  and  much 
more,  ail  ages  &  occasions.  445-8453. 
SEWING  &  ALTERATIONS,  done  expertly.  422- 
1752. 

BASEMENT  FLOORS/WALLS,  repair-replace. 
446-5643. 

CPA  -  tax  planning  &  preparation  &  bookkeeping. 
1-356-7576. 

FOR  RENT 


TWO  BEDROOM  HOUSE,  near  GE-Bdwy, 
$1 40/mo.  plus  util.,  refrig  &  stv.  449-0383. 
APT.,  SW,  redec.,  carpet,  appl.,  bsmt,  gar.,  util, 
prefer  adults,  $1 55/mo.  747-9241. 

ONE  BEDROOM  APT.,  up,  carpet!  util,  $200/ 
mo.  plus  deposit.  422-0872. 


♦ROIETS 

GE  NEWS  BLDG.  18-3 

NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  For  Sale  *  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You  may 
submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Adlet, 
please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must  be 
avaiiable  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone_ 


Bldg. 


The  item(s)  referred  to  in  this  ad  are  in  no  way  connected  with  any  business  venture 


Signature 


Employee  Store  Housewares  Clearance 


Open 

M-F  10-5:30 

1030 

Swinney 


8E  FOOD  PROCESSOR  PLUS 
BLENDER 


Clearance  Price 
Less  Mail  In  Rebate 

Net  Cost 


•  Slices, 
chops,  shreds, 
grates, 
crumbs,  mixes 
yeast  bread 
dough. 
Includes  5- 
speed  blender 
attachment' 


$64.97 

7.00 

$57.97 


BE  BREW  STARTER  “  II  10-CUP 
DRIP  COFFEEINANER 

(DCffliai 


Brews  Coffee  While 
You  SleepI 
•  Automatically 
starts  brewing  at 
the  tin>e  you  select, 
then  switches  to 
“keeps  hot”  at 
end  of 
brewing  cycle. 


DCM14  Clearance  Price 

Less  Mail  In  Rebate 

Net  Cost 


$29.97 
-  7.00 

$22.97 


HELP!  is  here 

Keep  it  in  your  car  or  trunk 
for  emergencies. 

Full  power  40  Channel  2  way  Ctlizens 
Band  Radio  System  comes  compieie 
wtih  magnetic  anienna  cigarette 
lighter  adapter  Transceiver  unit  and 
rugged  case  Easy  to  m 
stall  and  ope'aie  loi 
emergencies  or  road  lO* 
lormation  Compact  unit 
can  oe  easily  kept  hidden 
but  handy—  like 

emergency  hares  An¬ 
tenna  ts  visible  only 
when  system  i$  m  use 


Employee  Price 
Less  mail-in  coupon 
Less  employee  rebate 
Your  net  cost. 


$64  97 
—  10  00 
—  15.00 
$39.97 


These  are  just  three  examples  of  the  many  specially-priced  items  you  will  find  during  the  sale! 
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Retirees  look  forward  to  retirement  opportunities 


Bonnie  LeBeouf 

retires  with  36 
years  of  service. 

She  started  as  a 
coil  tier  at  FHP 
Motor.  Her  final 
assignment  was 
coil  stacker  at 
GPM.  “Many 
thanks  to  the  GE 
Credit  Union, 
which  helped  make  m.y  dreams  come 
true.  From  now  on  I  intend  to  help 
others  the  best  way  I  can.” 


Lee  Schnepp  re¬ 
tires  with  42 
years  of  service. 

He  began  his  ca¬ 
reer  with  the  Ap¬ 
prentice  School. 

His  final  assign¬ 
ment  was  quota¬ 
tion  specialist  for 
MTO,  Building 
19-2.  “I  plan  to 
play  lots  of  golf,  take  an  extended 
trip  through  the  South  and  West, 
and  Lake  life  easy.  ” 


Ronald  F.  Davies 

retires  with  41 
years  of  service. 

He  started  as  an 
assembler  in  STD. 

His  final  assign¬ 
ment  was  electri¬ 
cal  tester  at  STD, 

Building  27.  “I 
have  enjoyed 
working  at  GE 
thanks  to  some  fine  coworkers.  We 
plan  to  enjoy  each  day  to  the  fullest. 
Bless  you  all.” 


Mark  “Tiny” 

Wright  retires 
with  39  years  of 
service.  His  first 
assignment  was 
stock  helper  with 
Motor  Generator. 

His  final  assign¬ 
ment  was  truck 
driver  for  Trans¬ 
portation,  MTO. 

“I  just  plan  to  do  what  comes  na¬ 
turally  and  catch  up  on  the  things  I 
haven’t  been  able  to  do.” 


Paul  “Cricket” 

Roberson  retires 
from  quality  con¬ 
trol  at  GPM, 

Broadway,  with 
30  years  of  ser¬ 
vice.  He  started 
at  Fractional 
Horsepower 
Motor  as  a  pack¬ 
er,  Building  17-2. 

“GE  has  been  good  to  me.  Now  I’m 
going  to  relax  and  enjoy  my  grand¬ 
children  and  my  children.  ’  ’ 


Merl  E. 
retires  as 
man  at 
Taylor 


Keesler 
a  fore- 
GPM, 
Street, 


with  42  years  of 
service.  He  start¬ 
ed  in  stator  wind¬ 
ing  at  FHPMotor, 

Building  17.  “GE 
has  a  very  good 
retirement  plan. 

I  intend  to  enjoy  retirement  one  day 
at  a  time  and  get  in  plenty  of  fishing 
and  golf.” 


Donald  C.  Alcott 
retires  with  42 
years  of  service. 

He  started  out  as 
an  apprentice  and 
finished  his  career 
as  a  specialist  in 
process  and  equip¬ 
ment  at  MTO, 

Building  19-2. 

“The  pension  and 
savings  plans  will  enable  me  to  just 
relax,  play  golf,  travel  or  complete 
renovation  with  no  planned  schedule 
or  deadline,” 


Sylvester  A. 

Engelman  retires 
with  31  years  of 
service.  His  first 
assignment  was 
planner  at  STD. 

His  final  assign¬ 
ment  was  buyer 
at  Power  Supply. 

“Sylvia  and  I 
plan  to  travel  in 
our  Avion  Coach  through  the  South 
in  the  winter  and  the  North  in  the 
summer  visiting  long-time  friends.  ” 


Jack  W.  Leland 
retires  as  a  lathe 
operator  at  GPM, 

W  inter  Street, 
with  40  years  of 
service.  He  start¬ 
ed  at  the  Appren- 
tice  School. 

“Hunting,  fish¬ 
ing,  making  wood 
projects  and  see¬ 
ing  the  U.S.A.  are  hopefully  in  the 
future  for  my  wife  and  I. ” 


Betty  J.  Harken- 
rider  retires  with 
41  years  of  ser¬ 
vice.  She  began 
her  GE  employ¬ 
ment  in  STD.  Her 
final  assignment 
was  finisher  at 
Power  Supply 
Operation.  “GE  is 
a  good  place  to 
work.  The  pay  and  benefits  are 
good.  I  have  met  a  lot  of  nice 
friends.” 


Robert  E.  Stoll  re¬ 
tires  with  five 
years  of  service. 

He  started  as  a 
checker  marker  at 
STD,  His  final  as¬ 
signment  was 
bearing  finisher 
at  SMD,  Taylor 
Street.  “I  plan  to 
take  day  by  day, 
finish  my  landscaping,  paint  the 
house  and  do  some  traveling  in  the 
East.” 


Prices  for  reporting  ‘intangibles’  tax 


How  $472  million  was  distributed 


For  reporting  intangibles  teix  on 
your  1982  Indiana  Individual  In¬ 
come  Tax  return,  here  are  the  clos¬ 
ing  Dec.  31, 1982,  prices  to  use: 

GE  Stock:  $94.88 
S&S  Mutual  Fund  unit:  $31.37 
Long  Term  Fund  units:  $10.86 
These  prices  apply  to  securities 
you  owned  Dec.  31  as  the  result  of 
distributions  prior  to  January  1983. 

In  addition,  the  “tax  cost”  for  se¬ 
curities  distributed  this  month 


under  the  Savings  and  Security  Pro¬ 
gram  and  under  the  Savings  and 
Stock  Bonus  Plan  will  be  listed  on 
the  Tax  Information  Statement. 
That  statement  will  be  mailed  late 
this  month. 

Employees  will  need  the  “tax 
cost”  in  the  future  for  reporting 
gains  and  losses  for  tax  purposes. 
Be  sure  to  keep  your  Tax  Informa¬ 
tion  Statement  in  a  safe,  convenient 
place  for  future  use. 


Here’s  how  the  $472  million 
savings  plans  distribution  went 
to  employees  and  former  em¬ 
ployees  early  this  month.  The 
figures  are  based  on  market 
values  at  the  end  of  1982  —  the 
end  of  the  S&SP  holding  period 
for  1979  savings  and  the  next-to- 
last  payout  under  the  Stock 
Bonus  Plan. 

•  More  than  $218  million  was 
in  GE  stock.  That  amounted  to 
2,298,500  shares. 

•  More  than  $191  million  was 
in  U.S.  Savings  Bonds  (at  ma¬ 
turity  value).  The  bonds  mailed 
totalled  3,343,200. 

•  More  than  $54  million  was  in 
S&SP  Mutual  Fund  units.  A  total 
of  1,238,900  was  involved. 

•  More  than  $5  million  in  Hold¬ 
ing  Period  Interest  Fund  units 
were  converted  to  486,900  Long 
Term  Interest  Fund  units. 

•  More  than  $4  million  went  to 
recipients  in  cash. 

Walt  Nielsen,  manager  of  pay¬ 
roll  in  Building  18-1,  points  out 
that  participants  in  S&SP  gen¬ 
erally  choose  their  investments 


S&SP  participants 
choose  investments 
according  to  concern  for 
security  and  personai 
goais. 

according  to  their  own  concern  for 
security  and  personal  goals. 

“Many  plan  to  hold  their  se¬ 
curities  —  whether  stock  shares, 
fund  units  or  bonds  —  rather 
than  convert  them  to  cash  imme¬ 
diately.” 

He  explained  that  stock  and 
mutual  fund  values  rise  and  fall 
with  changes  in  the  market. 
Bonds,  on  the  other  hand,  have  a 
specified  rate  of  interest  and 
steadily  increase  in  value  until 
maturity.  He  emphasized  that 
employees  participating  in  S&SP, 
or  changing  investments,  should 
review  the  description  of  the  pro¬ 
gram  and  its  Prospectus. 

Questions  relating  to  the  pro¬ 
gram  should  be  directed  to  Per¬ 
sonnel  Accounting  at  the  phone 
number  on  each  participant’s 
Annual  Statement. 
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Machine-building  business  to  be  phased  out  in  emphasis  change 


New  MTO  lab  to  develop  hi-tech  processes  and  systems 


Plans  announced  today  by  the  Ad¬ 
vanced  Manufacturing  Operation 
(AMO)  will  result  in  a  major  in¬ 
crease  of  emphasis  by  GE  on  the  de¬ 
sign  and  development  of  advanced 
technical  equipment  and  computer¬ 
ized  manufacturing  processes.  At 
the  same  time  AMO  said  it  will  dis¬ 
continue  building  tools  and  machine 
equipment  for  GE’s  motor  busi¬ 
nesses. 

Effective  Feb.  28,  AMO  will  be  re¬ 
named  the  Advanced  Manufactur¬ 
ing  Laboratory  (AML).  Thirty-five 
employees  wiQ  be  assigned  to  full¬ 
time  work  in  AML  developing  com¬ 
puter  systems,  proprietary  winding 
and  assembly  systems,  advanced 
control  systems,  and  electronics  for 
GE  manufacturing  operations. 

AMO  Manager  Bill  Woods  said 
this  action  will  result  in  many  more 
employees  being  specifically  dedi¬ 
cated  to  advanced  technical  equip¬ 
ment  development.  Employees 
being  added  to  AML  will  come  from 
AMO’s  equipment  operation,  which 
will  he  phased  out  by  the  end  of  the 
second  quarter  of  this  year. 

Employees  informed 

In  an  informative  meeting  yester¬ 
day  with  all  AMO  employees. 
Woods  said  the  decision  to  discon¬ 
tinue  building  repetitive  tooling  and 


machine  equipment  will  result  in  the 
elimination  of  78  hourly  and  17  sal¬ 
aried  positions  in  the  operation. 

The  decision  to  increase  GE’s  em¬ 
phasis  on  advanced  technical  work 
followed  several  months  of  review  of 
various  alternatives  for  AMO. 
Woods  said  that  AMO  has  seen  a 
significant  decline  in  orders  for  new 
equipment  over  the  last  year. 

He  pointed  out,  “Because  of  the 
recession  there  is  substantial  excess 
manufacturing  capacity  throughout 
the  United  States.  All  motor  manu¬ 
facturers,  including  GE,  face  this 
problem.  With  all  the  extra  capacity 
that’s  available,  it  is  highly  unlikely 
that  much  additional  production 
equipment  will  be  needed  in  the  near 
future. 

Machine  order  rates  won’t  pick  up 

“With  only  a  modest  economic  re¬ 
covery  projected,  our  order  rates 
would  not  pick  up  enough  to  support 
the  considerable  base  costs  of  AMO. 
Our  volume  would  not  be  enough  to 
sustain  a  machine  building  opera¬ 
tion  and  at  the  same  time  increase 
our  emphasis  on  developmental 
work,’’  Woods  stated. 

“Unfortunately,  the  prolonged  re¬ 
cession  caught  up  with  us  like  it  has 
many  other  suppliers  in  the  machine 
tool  industry,’’  Woods  said.  He 


New  GE  employee  benefits  booklets  are  unpacked  by  Al  Mullins,  GPM  fi¬ 
nance,  and  Linda  Bubb,  employee  relations,  for  distribution  to  GPM,  Broad¬ 
way,  employees.  All  Fort  Wayne  employees  were  to  receive  their  copies 
today  or  Friday.  Employees  are  encouraged  to  go  over  the  booklets  with  their 
families  and  become  more  famiiiar  with  new  job  package  improvements.  The 
bookiets  shouid  be  saved  for  future  reference. 


^‘Because  of  the  recession 
there  is  substantial  excess 
manufacturing  capacity 
All  motor 

manufacturers,  including 
GE,  face  this  problem.  ” 


noted  that  in  November  U.S.  ma¬ 
chine  tool  orders  were  55%  below 
November  1981  levels  and  84%  be¬ 
low  the  rate  of  1979,  a  period  of 
booming  sales  in  the  tooling  indus¬ 
try. 

He  said  technical  developmental 
work  by  the  compemy  is  essential  to 
serving  customers.  Tools  and  ma¬ 
chine  equipment  can  be  purchased 
from  many  quality  vendors  outside 
ofGE. 

“Basically  the  decision  came 
down  to  putting  our  resources  in  the 
area  that’s  most  critical  for  the 
future  of  the  business.  We  decided 
to  get  out  of  the  equipment  building 
business  and  make  a  major  commit¬ 
ment  to  advanced  manufacturing 
process  development  work  to  insure 
our  product  and  process  technology 
leadership,’’  the  AMO  manager 
said.  The  kind  of  equipment  that  has 
been  built  by  AMO  will  be  pur¬ 
chased  from  equipment  suppliers  in 
the  Fort  Wayne  area. 

The  35  employees  in  the  new  Ad¬ 
vanced  Manufacturing  Laboratory 
(AML)  will  work  with  the  Applied 
Research  &  Development  Labora¬ 
tory  ( ARDL)  to  keep  GE  at  the  fore¬ 
front  of  motor  process  and  product 
technology.  Fort  Wayne  will  contin¬ 
ue  to  be  GE’s  center  for  advanced 
technological  activities  in  motor 
manufacturing. 

The  increased  high  technology 
emphasis  in  Fort  Wayne  will  give 
GE’s  motor  businesses  better  appli¬ 
cations  capability.  Fort  Wayne  labs 
woU  develop  emerging  technologies 
in  conjunction  with  GE’s  corporate 
research  laboratories  in  Schenec¬ 
tady,  GE’s  electronic  development 
laboratories  in  S5rracuse,  N.Y.  and 
GE’s  Microelectronics  Center  in  the 
Research  Triangle  area  of  North 
Carolina. 


Employee  reductions  in  AMO  will 
take  place  over  the  next  4*/2  months. 
Forty- six  employees  were  notified 
this  week;  49  people  wall  receive  no¬ 
tifications  over  the  next  few 
months. 

Of  the  78  hourly  employees  being 
notified,  some  are  expected  to  be 
placed  in  other  jobs  in  accordance 
with  negotiated  procedures  under 
collective  bargaining  agreements 
with  the  lAM  and  the  lUE.  Some  of 
the  affected  employees  could  be 
eligible  to  elect  voluntary  retirement 
under  GE’s  Pension  Plan.  It  is  esti¬ 
mated  that  about  70  hourly  employ¬ 
ees  will  actually  be  laid  off. 

Seventeen  s^aried  employees  will 
be  notified.  Some  are  expected  to 
transfer  to  other  assignments  at 
GE ;  others  are  eligible  to  elect  vol¬ 
untary  retirement  under  the  Pension 
Plan.  Estimates  are  that  about  six 
salaried  employees  could  actually  be 
laid  off. 


.  a  major  commitment 
to  advanced 
manufacturing  process 
development  work  to 
ensure  our . . .  technology 
leadership.” 


Help  with  placements,  benefits 

Employees  affected  by  the  AMO 
discontinuance  wiU  be  provided  as¬ 
sistance  in  finding  other  work. 
Placements  in  GE  will  be  handled 
in  accordance  with  normal  practices 
followed  in  lack  of  work  situations. 
Affected  employees  wdU  be  provided 
with  benefits  counseling  and  as¬ 
sistance  in  finding  other  job  oppor¬ 
tunities  outside  of  GE  if  they  desire. 

Employees  who  are  laid  off  will 
have  continued  protection  under  GE 
employee  benefit  plans  for  up  to  one 
year.  They  wiU  be  eligible  for  state 
unemployment  benefits  and  weekly 
income  benefits  under  the  Income 
Extension  Aid  Plan  or  the  Layoff 
Benefit  Plan  for  Exempt  Salaried 
Employees. 


‘Running  Out’  coming  Jan.  26 


“Running  Out’’  is  a  contemporary 
drama  about  a  young  woman  who 
comes  back  into  the  lives  of  her  ex- 
husband  and  the  12-year-old  daugh¬ 
ter  she  abandoned  as  an  infant. 

The  original  screenplay  by  Elissa 
Haden  Guest  is  about  a  mother,  who 
was  16  and  ill-equipped  for  parent¬ 
hood  when  she  fled  from  husband 


and  child.  She  finally  sums  up  the 
courage  to  confront  them  12  years 
later. 

Deborah  Raffin  plays  the  mother; 
Tony  Bill  plays  her  ex-husband  who 
has  brought  up  their  child;  and  Ari 
Meyers  portrays  their  daughter. 
The  cast  also  includes  Toni  Kalem, 
Daniel  Keyes  and  Joseph  Buloff. 
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Tips  for  pensioners  using  Prescription  Drug  Plan 


QbI  am  a  pensioner  over  age  65  and  am 
■  entitled  to  use  the  GE  Pensioners  Prescrip¬ 
tion  Drug  Plan  carried  by  the  Metropolitan  In¬ 
surance  Co.  I  also  pay  for  an  additional  policy 
through  Blue  Cross.  Under  my  Blue  Cross  policy 
I  pay  the  first  $5  of  each  prescription.  Blue  Cross 
pays  the  rest  of  the  cost  directly  to  my 
pharmacist.  My  problem  is  that  no  matter  how 
much  the  prescription  is,  my  pharmacist  only 
sends  Metropolitan  a  bill  for  the  $5  1  paid.  He 
says  it’s  not  right  to  submit  the  total  bill  to  two 


Q&a 


Mail  to:  GE  News 
Bldg.  18-3 


My  question  is;_ 


Name 


.Location. 


(Please  fill  in  your  name  so  answers  to  specific  questions 
can  be  addressed  to  you.) 


_  , .  1  W.:‘ _ J 


insurance  companies,  but  I  think  I  should  be  get¬ 
ting  full  benefits  from  both  plans.  Who’s  right? 

Ab  You’re  right.  You  are  entitled  to  full  bene- 
■  fits  from  the  Pensioners  Prescription  Drug 
Plan  no  matter  what  you  receive  from  Blue  Cross 
or  other  privately  purchased  insurance  plans. 
There  is  nothing  improper  about  this.  (The  Plan 
does,  however,  exclude  prescription  charges  paid 
under  Workers’  Compensation  or  other  govern¬ 
ment-provided  programs. ) 

A  procedure  to  use 

If  you  have  purchased  a  private  Blue  Cross 
policy,  the  following  procedure  will  ensure  that 
you  obtain  full  benefits  from  the  GE  plan: 

1)  Have  your  pharmacist  give  you  a  receipt 
that  includes  the  total  retail  price  of  each  pre¬ 
scription  —  the  total  amount  you  would  have 
paid  in  cash.  The  receipt  also  must  include: 
patient’s  name,  prescription  munber  and  date  dis¬ 
pensed.  You  must  have  the  total  retail  price  that 
would  be  charged  if  you  were  not  covered  by  Blue 
Cross  to  be  sure  you  receive  full  benefits  from  the 
Pensioners  Prescription  Drug  Plan.  Have  your 
phaurmacist  give  you  this  information  at  the  time 
your  prescription  is  filled. 

2)  Fill  out  the  top  half  of  a  Metropolitan  Medi- 
met  claim  form,  attach  the  receipts  and  mail  the 
form  to  Metropolitan.  You  can  obtain  additional 
forms  by  calling  428-3262. 

As  long  as  you  submit  receipts  with  all  the  in¬ 
formation  (total  retaiil  price,  prescription  number, 
date  and  patient’s  name)  your  pharmacist  need 
not  fill  out  the  bottom  of  the  Metropolitan  Medi- 
met  claim  form.  By  following  this  procedure,  you 
will  be  saving  your  pharmacist  paperwork  and  ex¬ 
pense,  and  you  will  receive  the  full  benefits  you 
4iave coming.-  ^ ^  doco 


Leo  Elward,  who  retired  from  the  Wire  Mill  in 
1974,  orders  a  prescription  from  his  pharmacy. 
Like  other  GE  pensioners,  Leo  pays  for  a  private 
Blue  Cross  policy  to  supplement  his  Pensioners 
Prescription  Drug  Plan  benefits.  By  following  the 
procedure  outlined  in  this  article,  pensioners  can 
ensure  that  they  receive  full  benefits  from  both 
plans. 

If  you  or  your  pharmacist  have  questions  on 
this,  call  428-3262. 

--  Chauncey  Miller 

enm  .AOilv  S'  .n. 


Ralph  Eister,  retired,  ready  to  reap  ROA  returns 


By  Edward  Stratton 

“I  can’t  wait  to  get  the  money  from  my  Retire¬ 
ment  Option  Account  (ROA),”  says  recently  re¬ 
tired  Ralph  Eister.  A  former  maintenance  control 
specialist  at  Taylor  Street,  Ralph  adds,  ‘‘After 
saving  in  S&SP  for  more  than  15  years,  I’m  ready 
to  see  what  it  all  adds  up  to.” 

Ralph,  who  retired  at  the  end  of  last  year,  ex¬ 
pects  to  receive  his  distribution  from  his  Savings 
and  Security  Program  ROA  in  February. 

‘‘I  started  saving  in  S&SP  as  soon  as  I  was 
eligible  after  coming  to  GE,”  Ralph  remembers. 
‘‘I  had  worked  for  17  years  at  Borden,  but  since 
my  pension  was  made  up  of  only  what  I'd  paid  in, 
I  knew  it  wouldn’t  amount  to  much. 

‘‘When  I  started  at  GE,  one  of  my  main  objec¬ 
tives  was  to  save  for  retirement.  In  S&SP,  I 
always  saved  the  maximum  that  the  company 
would  match  until  three  or  four  years  ago,  when 
I  started  saving  the  additioned,  unmatched  3% 
too.” 

Beginning  with  his  first  payout,  Ralph  always 
took  only  the  amount  he  had  contributed  and  left 
the  company  matching  payment  and  interest  in 
his  ROA.  By  doing  that,  Ralph  has  not  yet  had  to 
pay  any  taxes  on  his  payouts. 

‘‘I’d  recommend  S&SP  to  anyone  who’s  work¬ 
ing,  if  they  can  afford  to  use  it,”  he  says.  ‘‘Where 
else  can  you  get  an  immediate  50%  matching  pay¬ 
ment,  earn  high  interest  which  compoimds  tax- 
free  and  not  have  to  pay  any  maintenance  charges 
on  the  account?” 

Seeks  lump  sum  benefits 

Once  Ralph  decided  to  retire,  he  had  to  choose 
how  he  wanted  his  ROA  distributed  to  him.  He 
elected  to  have  it  paid  out  to  him  in  a  lump  sum  as 
opposed  to  smaller  payments  over  time. 

Ralph  explained  that  he  took  the  lump  sum  be- 


Raiph  Eister  has  plenty  of  time  to  hook  rugs  now 
that  he’s  retired. 


cause  ‘‘I  knew  my  ROA  is  made  up  entirely  of 
company  matching  payments  and  interest  on 
which  I’ve  never  paid  taxes.  By  taking  the  lump 
sum  now.  I’ll  have  two  choices  affecting  my  tax 
payments  that  I  wouldn’t  get  if  I  took  the  money 
over  time. 

‘‘When  I  receive  the  distribution  in  February, 
I’ll  have  60  days  to  decide  what  to  do  with  it.  If  I 
need  the  money,  I’ll  keep  it  and  use  the  10-year¬ 
averaging  method  to  pay  whatever  tax  I  owe.” 

The  special  10-year-averaging  method  is  avail¬ 
able  Under  Internal  Revenue  Service  regulations 


to  employees  who’ve  saved  in  S&SP  for  at  least 
five  years  prior  to  the  year  in  which  the  lump  sum 
distribution  was  received.  This  method  can  allow 
an  employee  receiving  a  taxable  ROA  distribu¬ 
tion  of  $20,000,  for  instance,  to  pay  as  little  as 
5.5%  federal  tax  on  that  distribution. 

IRA  rollover  another  choice 

‘‘But  I’m  hoping  I  won’t  need  the  money  im¬ 
mediately,”  says  Ralph.  ‘‘Since  I  took  the  lump¬ 
sum  distribution,  I  could  roll  as  much  of  the  tax¬ 
able  portion  as  I  w£mt  into  an  Individual  Retire¬ 
ment  Account  ( IRA )  of  my  choice.  ’ ’ 

Although  he  is  still  weighing  the  alternatives, 
Ralph’s  current  plans  are  to  roll  the  entire  taxable 
portion  of  his  ROA  into  an  IRA. 

‘‘That  way  I  won’t  have  to  pay  any  taxes  now 
and  my  money  wiU  continue  to  grow  tax  free,”  he 
says. 

Ralph  figures  that  between  Social  Security  and 
his  GE  pension,  he’ll  be  able  to  live  comfortably. 
‘‘My  IRA  wiU  serve  as  a  back-up  to  my  regular 
monthly  income  or  as  a  source  of  extra  funds  if  I 
want  them  for  any  reason.” 

At  the  time  he  gets  the  distribution  from  his 
ROA,  Ralph  will  also  receive  payouts  from  the  | 
1979,  1980,  1981  and  1982  S&SP  holding  periods. 
This  will  include  his  savings  and  the  company 
matching  payments  plus  interest  from  those 
years. 

While  he  expects  to  roll  the  taxable  portion  of 
his  holding  period  payouts  into  his  IRA,  Ralph 
has  other  plans  for  the  nontaxable  portion.  ‘‘I’m 
hoping  there  will  be  enough  in  there  to  help  buy  a 
new  car,”  he  says.  | 

With  his  GE  pension.  Social  Security  and  his 
ROA  savings,  Ralph  plans  to  split  his  time  be¬ 
tween  his  two  hobbies  —  hand-hooking  wool 
rugs,  and  woodworking  in  the  shop  he  built  in  his 
backyard. 
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Dr.  Chase  to  return  as  medical  director 


Dr.  James  Chase 


James  A.  Chase,  M.D.,  has  been 
appointed  medical  director  for  the 
Component  Products  Group  (CPG). 
Dr.  Chase’s  appointment  is  effective 
March  1,  according  to  an  announce¬ 
ment  made  today  by  Bill  Hamilton, 
manager  of  the  Component  Prod¬ 
ucts  Relations  Operation. 

Dr.  Chase’s  office  will  be  located 
in  Fort  Wayne.  He  will  serve  as  the 
company’s  physician  here  with  re¬ 
sponsibility  for  medical  services  at 
Fort  Wayne  area  plants.  He  will 
also  be  responsible  for  medical  and 


industrial  hygiene  programs  at 
other  CPG  plants. 

Dr.  Chase  is  well-known  to  GE 
employees  in  Fort  Wayne.  He 
worked  here  in  the  1970s  as  medicad 
director  for  the  Appliance  Com¬ 
ponents  Business  Division.  In  1979 
he  transferred  to  the  Corporate 
Medical  Operation  in  Fairfield, 
Conn. 

For  the  last  three  years  he  has 
been  associate  company  medical 
director  responsible  for  occupational 
medicine  programs. 


Trip  to  Holland  Tulip  Festival  set  May  14 


Dependent  Life 
open  enrollment 
deadline  Monday 

Monday  is  the  deadline  for  em¬ 
ployees  to  take  advantage  of  the 
“open  enrollment”  period  for  De¬ 
pendent  Life  Insurance. 

The  open  enrollment  period  allows 
employees  to  enroll  their  dependents 
in  the  plan  without  having  to  show 
proof  of  good  health  acceptable  to 
the  insurance  company. 

Sign-up  cards  must  be  turned  in 
to  the  Building  18-1  payroll  office  by 
Jan.  31  to  take  advantage  of  this 
one-time  open  enrollment.  Extra 
cards  are  available  in  payroll  or  em¬ 
ployee  relations  offices  and  the 
Building  18-1  payroll  office. 

The  only  other  time  employees  can 
enroll  their  dependents  without 
showing  proof  of  good  health  is 
within  31  days  of  becoming  eligible 
for  the  plan. 

Dependent  Life  Insurance  bene¬ 
fits  are  payable  to  the  employee  in 


the  event  the  employee’s  covered 
spouse  or  child  dies. 

Three  coverage  options  are  avail¬ 
able:  Option  I  offers  $5,000  cover¬ 
age  on  the  spouse  and  $1,000  on  each 
child;  Option  II  offers  $10,000 
coverage  on  the  spouse  and  $2,000 
on  each  child;  the  new  Option  III 
offers  $15,000  coverage  on  the 
spouse  and  $3,000  on  each  child. 


Elex  Club  members,  GE  em¬ 
ployees,  pensioners  and  guests  are 
invited  to  the  one-day  bus  excursion 
to  the  'Tulip  Festival  in  Holland, 
Mich.,  Saturday,  May  14. 

Cost  of  the  tour  is  $37  for  Elex 
members  and  $38  for  others. 

The  bus  will  depeirt  from  Lindley 


gate  at  6  p.m.  The  day’s  events  will 
include  a  flower  show,  parade,  trips 
to  Windmill  Island  and  a  wooden 
shoe  factory. 

For  more  information,  see  the 
Elex  representative  in  your  area  or 
contact  the  Elex  office,  428-3240, 
Building  18-3. 


Adlets 


FOR  SALE 

WAYNEDALE  ONE  BEDROOM  HOUSE,  cozy, 
ex.  large  lot,  newly  redec.,  immed.  poss., 
sharp,  $24,000. 747-3871 . 

MATTBESS  SET,  JuH  sz.;  recliner  rocker,  grn. 
447-9704.'’ 

FUEL  OIL,  200  gal..  No.  1,  $175,  you  haul. 
484-2095. 

AMERICAN  ESKIMO  PUP,  8  mos.  old,  has 
papers  &  shots.  483-9374. 

MAPLE  TRUNDLE  BEDS,  complete,  good  cond., 
$150. 1-854-3443. 

’74  PONTIAC  WAGON,  pb,  ps,  new  paint,  ex. 
cond.,  $600,  aft.  4  p.m.  745-4342. 

CHEST  FREEZER,  5’,  good  cond.,  3  yrs.  old. 
622-7413. 

HENKE  FOAM  SKI  BOOTS,  new,  sz.  8.  446- 
4462. 

CEMETERY  LOTS,  2,-  Greenlawn  Cemetery. 
745-7173. 

SOFA  w-2  cushions,  76”,  toast,  $35.  441- 
9723. 

GOURMET  MAGAZINES,  Prevention,  78  RPM 
LP  records,  eves.  446-721 1 . 

'73  CHEVY  WAGON,  full  pwr,  ex.  mechanically, 
body  rust,  $300.  483-2098. 

CHAIN  SAW;  Birdtrap  fish  locator;  heater,  TV, 
trunk.  747-5154. 

POLLENEX  WHIRLPOOL  BATH,  like  new,  rea¬ 
sonable.  486-3772. 

UTILITY  TRAILER,  2  whi,  flatbed,  3'A\7V2', 
$150. 426-2631. 

BED,  full  sz.,  complete  w-box  springs  &  matt.. 


$60.  424-0510. 

’81  MOBILE  HOME,  Schult,  14’x70’,  2  bdrms, 
many  extras.  627-5661 . 

’79  GE  30”  RANGE  HOOD,  non-vented,  $50. 
432-5035. 

NORWEGIAN  ELKHOUND  PUPPIES,  AKE,  4 
wks.  old.  637-3482. 

CHST  OF  DRAWERS,  three  drawers.  447- 
2867. 

VENT  PIPE,  3”x10’  &  2  elbows,  $10;  5’  trailer 
axle  &  bearings,  $'25..7i4&-1 322. 

’74  VEGA,  runs  good,  fair  body,  $300.  447- 
7968. 

SNOW  TIRES,  2,  on  rims,  Dunlops,  used  1  yr., 
G1 4x78,  4  ply,  ww,  $60.  486-2331 . 

DELUXE  SLIDE-IN  CAMPER  for  three-qtr  ton 
pick-up,  9’/j’.  749-9873. 

KITCHEN  SINK,  cast  iron,  32”x22’’;  toilet,  gas 
furnace,  48,000  BTU.  747-4233. 

WASHER,  spin  cycle  needs  repair.  432-2896. 

MAN’S  SURGICAL  SUPPORT,  Freeman,  sz.  44, 
worn  once.  447-7284. 

’79  HARLEY  XLS  CYCLE  1000,  ex.  cond.  1- 
691-3337, 

SCHUMANN  UPRIGHT  PIANO,  $300,  aft.  5 
p.m.  627-3463. 

TWO  BEDROOM  HOME,  energy  eff.,  newly  re- 
mod.,  carpeted  &  storms,  W.  Branning.  456- 
3549. 

MATTRESS  SET,  qn.  sz.,  ex.  cond.,  $80.  745- 
1865. 

’80  MERCURY  CAPRI,  auti,  air,  AM-FM,  rust 
proofed,  cruse,  $4,600.  749-1 41 7. 

BROWN  TWO-CUSHION  COUCH,  makes  into 
full  sz.  bed,  ex.  cond.,  $75. 637-5394. 

TYPEWRITER,  Royal,  prtbl  pica,  mann.,  ex. 
cond.,  $60;  elec,  broom,  Kenmore,  $20. 
747-3871. 

CURTAIN  STRETCHERS,  wood,  w-brass  pins, 
extends  to  66”x1 4”.  424-2807. 


’63  IMPALA,  60,000  original  miles,  body  rough, 
$295.  749-0520. 

’65  DODGE  CORONET  CUSTOM  500,  ex.  cond., 
63,000  miles.  483-081 7. 

ELECTRIC  BENCH  GRINDER,  .5  HP,  2  whI,  new, 
$45,  aft.  7  p.m.  447-7481 . 


WANTED 


ROTOTILLER,  .5  HP,  call  aft.  4  p.m.  436-1 653. 

‘  ■  LIONEL  &'  American  Flyer  Trains,  any  cond.,  call 

aft.  5  p.m5j?724-80tt«r^J“  '  _ 

LADY  OR  GENTLEMAN  to  share  home  with 
widow  in  exchange  for  light  services,  no 
rent,  own  room.  424-3190. 


FOR  RENT 


THREE  ROOM  APT.,  up,  $165,  3  biks  from  Tay¬ 
lor  St.  GE.  449-0383. 

TWO  BEDROOM  DUPLEX,  hardwood  floors, 
garage,  1151  Kinnaird,  call  eves.  639-3793. 

SW  DOUBLE  HOME,  redec.,  carpet,  appl., 
laund.,  basmt,  gar.,  util,  $155. 747-0241 . 


SERVICE 


INCOME  TAX  PREPARATION  —  CPA.  432- 
7100. 

WILL  FIX  DENTS  &  RUST  ON  CARS,  cheap. 
422-6665. 

INCOME  TAX  PREPARATION,  20%  disc.  486- 


In  memory 


Burney  P.  Thomson,  3401  Winter  St.,  died 
Jan.  14.  He  was  an  engineering  technical  data 
specialist  at  Small  AC,  Winter  Street,  prior  to  re¬ 
tiring  in  1970. 


4172. 

WILL  CLEAN  YOUR  HOUSE  OR  APT.,  exp., 
refs.,  reas.  747-5531 . 

TV  ANTENNA  SERVICE  —  install,  repair,  re¬ 
place,  eves.  aft.  5  p.m.  432-461 1 . 

A  LOVE  SONG  FOR  YOUR  VALENTINE  —  bar- 
bership  quartet  &  a  red  carnation.  426- 
5963. 

EXPERIENCED  BEAUTICIAN,  all  semces,  full 
line  Redken  retail,  10%  disc.,  Becky,  Wed- 
Sat.  447-2529.  , 

5W_EETCAKES  THE  CLOWN,  magic  show,  bal‘ 
loons  &  more,  all  ages  &  occasions.  445- 
8453. 

CONCRETE-MASONRY  CONSTRUCTION, 

eves.  446-5643. 

WALLPAPERING/PAINTING,  10  yrs.  exp., 
refs.,  reas.  rates,  good  work.  422-8336. 
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Jerry  Houser 

211 

Ron  Cox  (21 3) 

612 

Jim  W»rlck 
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Will  Doehrman 
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Jim  Weiks,  Jr. 

214 

Vem  Doehrman 

217 

Apparatus 

Dave  Knepple 

213 

Roy  Brokaw 

233 

Guys  A  Dolls 

Ron  Richards 

224 

Ralph  Hill 

225 

Ken  Rogers 
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Darlene  Baker 

189,192 

Steve  Scherer 

223 

Howard  B^er 
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Tom  Schmitt 

221 

Walt  Nielsen 

224 

Lee  Schnepp 
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Seniors  League 

GE  OHIce 

Helen  Letts 

211,534 

238 

Dottle  Younghans 

211,529 

Bob  Lehman 

217 

Har(5ld  Nieman 

202 

Ralph  Hill 

214 

Leon  May 

200 

Scudder  Chaney 

203 

Friday  NIte  Ladles 

Rotjert  Carnes 

221 

Nancy  Wysong 

190 

Walter  Free  (225) 

604 

Bonnie  Roth 

186 

Walter  Williamson 

211 

New  Product! 


6E  12 "  DUTCH  SKILLET 


SK50 


•  SilverStone® 
premium  non-stick 
surface  from  DuPont. 

Deep  dish,  5y2  qt. 
liquid  capacity.  Rack 
for  baking  and 
steaming. 


$51 .87 

Employee  Price 


YOUR  EMPLOYEE  STORE 

Open  10-5:30  M-F 


1030  Swinney 


♦RDIETS 

GE  NEWS  BLDG.  18-3 

NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  For  Sale*  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You  may 
submit  only  one  adlet  per  issue  of  the  (3E  News.  No  more  than  40  letters  per  Adlet, 
please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must  be 
available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone_ 


Bldg, 


The  item(s)  referred  to  m  this  ad  are  in  no  way  connected  with  any  business  venture 


Signature 


4  GENERAL  ELECTRIC  COMPANY  -  FORT  WAYNE,  INDIANA  -  JANUARY  27, 1983 


Larry  Roop  (foreground)  asked 
Ingersoll  Rand  representatives  to  ex¬ 
plain  their  cross-training  of  employ¬ 
ees  during  the  customer’s  visit  last 
Tuesday.  Behind  him  are  Steve 
Pratt,  Mike  Kelker,  Rogef  Schlegel, 
and  Bruce  Laube. 


Wayne  Roberts  laid  It  right  on  the  table  for  Taylor- 
Winter  employees  last  week:  “What  we  need  from  GE 
is  a  motor  that’s  built  right  and  arrives  In  time  for  us  to 
put  Into  into  production  the  very  same  day.”  Roberts 


is  manager  of  manufacturing  engineering  for  Inger¬ 
soll  Rand,  a  new  customer  for  Taylor-Winter.  Seated 
at  the  table  are  Plant  Manager  Dick  Habegger  (left) 
and  members  of  GPM  quality  circles. 


Factory  without  foremen  relies  on  GPM  service,  motors 


Black  motors?  A  factory  without 

foremen?  . 

Ingersoll  Rand  does  a  lot  of  things 
differently  at  its  new  Energair  fa¬ 
cility  in  Davidson,  N.C.,  16  GE  em¬ 
ployees  learned  during  the  cus¬ 
tomer’s  visit  here  last  Tuesday. 
WayneVRoberts,  manager  of  manp 
fadeUritig^  engineering  at  Energair, 
told  GPM  quality  circle  members: 

“We  chose  GE  to  supply  our 
motors  because  you  were  able  to  de¬ 
liver  the  motors  when  we  needed 
them  to  start  up  our  new  business. 
So  far,  they  have  been  arriving  like 
clockwork.” 

How  GPM  won  business 

GPM’s  rapid  turnaround  on  three 
sample  motors  built  at  Winter 
Street  was  crucial  to  winning  that 
business,  as  reported  in  the  October 
14  GE  News.  This  new  customer 
uses  180-frame  motors  from  Winter 
Street  and  40-frame  motors  from 
Taylor  Street  in  its  new  line  of  con¬ 
sumer  electric  air  compressors.  All 
its  motors  are  painted  black  —  a 
first  in  motor  color  at  Winter  Street. 

“To  break  into  this  market,  we 
have  to  keep  our  costs  down  and  our 
quality  up,”  Roberts  said.  “You 
have  a  vested  interest  in  helping  us 
sell  as  many  of  these  compressors  as 
possible.” 

He  explained  that  Ingersoll  Rand 
will  have  to  beat  established  com¬ 
petitors  to  wedge  into  this  market. 

“The  motor  is  the  most  expensive 
component  in  our  new  units.  What 
we  need  from  GPM  is  a  motor  that 
is  built  right  the  first  time  and  ar- 


“To  break  into  this 
market,  we  have  to  keep 
our  costs  down  and  our 
quaiity  up.  You  have  a 
vested  interest  in 
heiping  us.” 


Mike  Kelker  (center)  and  Plant  Manager  Dick  Habegger  (right)  explained  to 
Ingersoll  Rand  Product  Manager  Bill  Matson  how  shafts  are  manufactured  at 
Winter  Street. 


rives  in  time  for  us  to  put  it  into  pro¬ 
duction  the  very  same  day.  We  don’t 
have  room  in  our  small  facility  for 
rejects,  and  we  can’t  afford  the  cost 
of  elaborate  inspection.” 

Employees  consulted 

Roberts  said  that  before  coming 
to  Fort  Wayne  he  asked  his  quality 
team  members  what  they  wanted 
him  to  pass  on  to  GPM  production 
employees.  “I  want  you  to  know 
what  I’m  going  to  tell  your  man¬ 
agers  so  you  can  make  sure  they  fol¬ 
low  through.” 

Roberts  specified  five  requests  re¬ 
garding  assembly,  painting,  wiring 
and  packaging  of  GPM  motors. 

“A  lot  of  coordination  will  be  re¬ 
quired  between  you  at  GPM  and  us, 
but  we  believe  we  have  the  potential 
to  grow  into  a  sizeable  business  — 
and  you  could  grow  with  us,” 
Roberts  said. 

In  describing  the  customer’s  new 
plant  organization,  Roberts  pointed 
out  stark  contrasts  between  it  and 
Fort  Wayne  GE. 


“We  don’t  have  foremen  in  our 
small  operation.  Quality  circles  are 
our  basic  organizational  unit.  They 
solve  most  of  their  own  problems, 
and  it’s  their  responsibility  to  keep 
the  plant  running.  They  have  direct 
access  to  top  management.” 

In  response  to  Roberts  description 
of  his  experimental  organization, 
GPM  employees  peppered  him  with 
questions. 

Mike  Kelker,  who  works  in  the 
shaft  area  at  Winter  Street,  asked: 
Won’t  you  have  to  add  foremen  as 
your  organization  gets  larger? 

A  growing  business 

Roberts:  “Once  we  grow  to  more 
than  120  production  people,  we  will 
probably  have  to  add  another  layer 
of  management.  Still,  decisions  will 
be  made  as  much  as  possible  by  our 
quality  teams.  We  in  engineering 
and  marketing  like  having  direct 
communication  with  the  people 
doing  the  production  work.  That 
makes  us  directly  responsible  for 
what  we  do.” 


Larry  Roop,  rotor  die  cast,  Winter  i 
Street:  You  said  your  production  I 
people  are  trained  to  do  each  other’s  | 
jobs.  Do  you  mean  you  don’t  have  a 
single  job  description? 

Roberts:  Over  time,  our  core  work 
force  will  be  cross-trained  so  every¬ 
one  can  do  all  the  tasks  in  their  work 
group.  That  makes  us  flexible,  helps 
during  absences  and  keeps  our  costs 
down.  Each  of  our  quality  teams  de¬ 
cides  who  does  what  each  day  and 
selects  its  own  leader.  The  team 
leader  is  a  rotating  position. 

Dick  Habegger,  plant  manager: 
How  would  you  describe  your  work¬ 
force? 

Roberts:  They  are  young,  aggres¬ 
sive,  and  the  competition  had  better  | 
watch  out.  I’m  surprised  at  the 
quality  of  work  they  do.  We  select: 
our  people  very  carefully  because 
not  everyone  fits  into  our  type  ol 
organization.  Our  pay  is  much 
lower  than  yours  starting  out,  but 
it  is  in  the  upper-middle  range  for 
our  area.  Pay  increases  are  based  or 
people  hitting  objectives  and  train 
ing  levels.  After  we  start  turning  s 
profit,  we  intend  to  establish  an  in 
centive  pay  plan  based  on  getting 
good  parts  out  the  door.  We  thin! 
we  can  be  very  competitive.” 

Roberts  complemented  GE  em; 
ployees  on  their  quality  and  deliverji 
so  far,  and  added,  “your  technica; 
staff  is  one  of  the  finest  I  ’ ve  seen.  ’  ’  i 
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Overcapacity  key  concern  in  1 983 


’82  motor  sales,  earnings  well  below  1981 


IBill  Fenoglio,  Fort  Wayne  GE  area 
j  executive,  says  cost  control  will  be 
imperative  in  1983. 


“Seiles  and  earnings  for  our  motor 
businesses,  especially  those  in  Fort 
Wayne,  were  well  below  1981  levels 
last  year,”  says  Bill  Fenoglio,  Com¬ 
ponent  Motor  Division  vice  presi¬ 
dent  and  Fort  Wayne  GE  area 
executive. 

“In  spite  of  outstanding  employee 
efforts  to  reduce  costs  and  improve 
productivity,  our  overall  1982  re¬ 
sults  were  significantly  lower  than 
the  GE  average.” 

The  recession  was  the  main  cul¬ 
prit,  says  Fenoglio.  While  interest 
rates  remained  high,  the  demand  for 
machine  tools,  appliances,  industrial 
and  office  equipment,  and  other 
products  that  use  GE  motors  re¬ 
mained  at  extremely  low  levels. 

“Aggressive  price  competition 
also  hurt  our  earnings.  We  expect 
the  tough  price  battle  with  our  com¬ 
petitors  to  continue  in  1983,”  says 


Fenoglio.  “Like  us,  many  of  our 
competitors  have  excess  manufac¬ 
turing  capacity.  We  all  have  more 
plant  and  equipment  than  we  need 
for  the  volume  of  business  that 
exists. 

“Although  we  expect  to  see  a 
gradual,  modest  recovery  begin 
about  mid- 1983,  it  wiU  not  be  strong 
enough  to  solve  the  over-capacity 
problem,”  Fenoglio  notes.  “Excess 
capacity  is  an  added  cost  that  re¬ 
strains  our  ability  to  compete.  Since 
there  is  no  robust  recovery  on  the 
horizon,  we  will  have  to  take  actions 


“We  expect  the  tough 
price  battle  with  our 
competitors  to  continue 
in  1983.” 


“Excess  capacity  is 
an  added  cost  that 
restrains  our  abiiity 
to  compete.” 


to  reduce  our  cost  structure  to  stay 
competitive.” 

Fenoglio  adds,  “It  is  important 
for  all  of  us  as  employees  to  under¬ 
stand  that  each  business  in  General 
Electric  is  expected  to  earn  its  own 
way  by  generating  earnings  and 
being  a  leader  in  its  markets.  We  are 
the  leader  in  most  of  the  markets  we 
serve,  but  we  won't  stay  there  by 
standing  still.  We’ve  got  to  do  bet¬ 
ter  in  1983  than  we  did  last  year.  ” 


- - — - — - - 

Welch  highlights  motor  results 


In  announcing  the  com¬ 
pany’s  financial  results  for 
1982,  GE  Chairman  John  F. 
Welch  Jr.  highlighted  results 
for  each  of  the  company  seg¬ 
ments. 

In  his  summary  of  the  Indus- 
triabProducts  Sector,  which  in¬ 
cluded  Fort  Wayne  GE  busi¬ 
nesses,  Welch  noted  that  earn¬ 
ings  were  somewhat  lower  for 
this  segment.  Sales  revenues 


declined  in  1982  in  the  face  of 
generally  depressed  markets 
for  construction  and  capital 
goods. 

Earnings  and  revenues  for 
motors,  however,  were  con¬ 
siderably  below  1981.  Strong 
performance  by  contractor 
equipment  and  transportation 
systems  partially  offset  the 
motor  results. 

Related  story  on  Page  4. 


Diversity  aids  ’82  GE  performance 


Preliminary,  unaudited  results 
indicate  that  net  earnings  of  General 
Electric  Company  for  the  year  1982 
were  approximately  $1,817  billion. 
Chairman  John  F.  Welch  Jr.  an¬ 
nounced  in  mid-January.  This  com¬ 
pared  with  the  $1,652  billion  re¬ 
ported  for  1981. 

Sales  for  1982  were  about  $26.50 
billion  compared  with  last  year’s 
$27.24  billion.  In  other  words,  GE 
earned  about  6.85  cents  for  each  $1 
of  sales  in  1982. 

Earnings  for  the  fourth  quarter  of 
1982  were  about  $524  million  com¬ 


pared  with  last  year’s  $452  million. 

Sales  for  the  1982  fourth  quarter 
were  about  $7.46  billion.  This  com¬ 
pared  with  the  $7.56  billion  for  the 
same  quarter  of  1981. 

Commenting  on  the  results,  Welch 
said:  “Two  reasons  for  the  relatively 
good  1982  performance,  despite  the 
distressed  economic  conditions,  are 
GE’s  leadership  position  in  a  num¬ 
ber  of  diverse  businesses  and  the 
success  of  ongoing  actions  by  people 
throughout  the  company  to  reduce 
overhead  and  improve  operating 
efficiency.” 


Hossie  Knuckles  wins  $100,  helps 
8unch  GPM’s  ’83  quality  program 


Rossie  Knuckles,  secretary  at 
jPM,  Taylor  Street,  was  the  $100 
jand  prize  winner  in  the  Name  the 
983  Quality  Program  Contest  at 
1PM. 

Her  slogan,  “GPM  Quality  —  An 
nvestment  in  the  Future,”  will  be 
ised  as  the  beumer  for  the  quality 
irogram  this  year. 

“1  turned  in  all  the  slogans  I  could 
hink  of.  The  one  that  won,  I 
bought,  was  the  one  with  the  most 
ruth  because  of  all  the  competition 
re  face,”  said  Rossie.  “I’ve  always 
elieved  that  something  worth 
oing  is  worth  doing  well.” 

Rossie  submitted  over  20  entries 
nd  four  of  them  were  in  the  final 
unning.  One  entry  had  a  drawing  of 
“quality  bug”  and  the  slogan: 


“Quality’s  Contagious  —  Spread  It 
Around.” 

Jim  Stehlik,  GPM  manager  of 
quality  control,  presented  the 
awards.  He  said,  “We  have  to  con¬ 
tinually  improve  our  quality  perfor¬ 
mance  with  our  customers  to  thrive 
in  this  competitive  environment. 
GPM  is  the  quality  leader  in  its  mar¬ 
kets,  but  we  must  improve  to  ag¬ 
gressively  seek  share  gains.” 

Runners-up  received  $25  each  and 
a  gold-plated  pen  and  pencil  set. 
Those  winners  and  their  entries 
were:  Virginia  Girod,  Building  6-3, 
“GE  QuaUty  -  The  Real  Dif¬ 
ference”;  Mike  Werling,  Decatur, 
“Quality  —  The  Challenge  of  1983”; 

See  GPM  QUALITY,  Page  4. 


GPM  General  Manager  Dave  Momot  (left)  and  Jim  Stehlik,  GPM  manager  of 
quality  control,  congratulate  Rossie  Knuckles  on  winning  the  1983  Quality 
Program  Contest. 
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Have  you  noticed?  Savings  Bonds  have  changed 


U.S.  Savings  Bonds  have 
changed. 

Participants  in  the  Savings  and 
Security  Program  at  GE  who  have 
part  of  their  savings  invested  in 
Series  EE  Bonds  have  been  buying 
new  market-based  bonds  since  Nov. 
1, 1982. 

Bonds  purchased  since  that  date 
will  earn  11.09%  interest  during 
their  first  market-based  interest 
period  (Nov.  1,  1982,  to  April  30, 
1983)  if  held  for  five  years  or  longer, 
according  to  the  U.S.  Treasury. 

The  rate  applies  to  Series  EE 
Bonds  purchased  between  Novem¬ 
ber  and  April.  A  new  market-based 
rate  will  be  calculated  on  those 
bonds  every  six  months.  The  new 
variable-rate  bonds  are  designed  to 
keep  bond  interest  rates  competitive 
during  periods  of  changing  market 
conditions. 

The  rniniTniini  guaranteed  yield 
on  the  new  EE  Bonds  —  if  held 
five  years  or  longer  —  is  7.5%  per 
year,  compounded  semiEmnually. 
There  is  no  upper  hmit  on  how  much 
the  bonds  can  earn. 

The  new  EE  Bonds  earn  interest 
on  a  fixed  graduated  scale  (begin¬ 
ning  at  5.5%  after  one  year)  if  held 
less  than  five  years. 

As  always,  bond  holders  can  find 
the  redemption  value  of  their  bonds 
using  the  Table  of  Redemption 
Values  provided  by  the  Treasury  to 
banks  and  other  redemption  agents 

-ri.-' '  •  .  ..  •  _ -'1 


U.S.  Savings  Bonds  are  just  one  of  several  investment  options 
available  to  S&SP  participants.  They  may  also  invest  in  GE  Stock, 
the  S&S  Mutual  Fund  or  the  Holding  Period  Interest  Fund,  which 
is  paid  out  in  the  form  of  Long  Term  Fund  units.  Employees 
should  review  the  S&SP  Prospectus  and  the  plan  description 
before  choosing  or  changing  investments.  The  different  tax  treat¬ 
ment  of  U.S.  Bonds,  for  instance,  should  be  noted. 

The  following  bonds  ar©  eligible  for  market-rate  interest;  ^ 

•  All  Series  EE  Bonds  issued  on  or  after  Nov.  1,  1982,  if  held 
for  more  than  five  years. 

•  Outstanding  Series  E  and  EE  Bonds  and  Savings  Notes  that 

»CT  jJi  — 


are  still  outstanding  and  earning  in¬ 
terest  on  and  after  Nov.  1, 1987,  will 
earn  market-rate  interest  effective 
Nov.  1,  1982.  These  older  bonds  re¬ 
tain  their  original  guaranteed  yields 
as  a  minimum  to  the  end  of  their  ma¬ 
turity  periods. 

The  following  bonds  are  not  eligi- 
•ble  for  market-based  interest: 

•  Series  E  Bonds  issued  from 
May  1941  through  October  1947. 

•  Series  E  and  EE  Bonds  and 
Savings  Notes  held  less  than  five 
years  after  Nov.  1, 1982. 

•  All  series  H  and  HH  Bonds. 
These  bonds  will  continue  to  pay  a 
fixed  yield. 

How  they  work 

Every  six  months,  the  U.S.  Trea¬ 
sury  Department  compiles  the  aver¬ 
age  market  interest  rate  on  all  Trea¬ 
sury  securities  that  are  five  years 
from  their  maturity  date.  The  rate 
on  new  Series  EE  Savings  Bonds  for 
the  following  six  months  is  set  at 
85%  of  that  market  average.  Also, 
Series  EE  Bonds  with  semiannual 
interest  periods  beginning  during 
those  months  are  adjusted  to  the 
new  rate. 

At  the  end  of  five  years,  the  10 
semiannual  rates  8ue  added,  and  the 
average  is  compounded  on  a  semian¬ 
nual  basis  to  determine  the  bond’s 
five-year  yield.  EE  Bonds  held  long¬ 
er  than  five  years  have  additional 
semiannual  rates  computed  and 
compounded. 
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February  retirees  look  forward  to  pension  benefits 
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Wendell  D.  Haf- 
lich  retires  with 
41  years  of  ser¬ 
vice.  He  worked 
in  repeiir  at  GPM, 

Taylor  Street.  “I 
am  grateful  for 
the  years  at  GE, 
also  to  the  many 
co-workers  I  have 
met.  I  plan  to  enjoy  retirement  each 
day  to  the  fullest. 

Eunice  Z.  Richey  1 
retires  with  16 
years  of  service. 

She  started  as  a 
tier  at  HMO.  Her 
final  assignment 
was  finisher  at 
STD,  Building 
26-3.  “lam  going 
to  enjoy  each  day 
and  take  in  lots  of  fishing.  General 
Electric’s  benefits  are  the  best.  It 
was  a  pleasure  working  for  GE.’’ 

Donald  W.  Mason  I 

retires  as  a  stack-  i 
er  at  GPM,  Win¬ 
ter  Street,  with  41 
years  of  service. 

His  first  assign¬ 
ment  was  fluores¬ 
cent  assembler  at 
STD.  “I  am  very 
fortunate  to  have' 
worked  for  GE  as  I  have  enjoyed 
many  benefits  and  good  friends.  I 
pl£m  to  fish  and  travel. 


Lewis  A.  Stocker 
retires  with  41 
years  of  service. 

He  started  at  GE 
in  the  Apprentice 
School.  His  final 
assignment  was 
toolmaker  at 
A  M  O  /  M  T  O  , 

Building  19-4.  “I 
liked  the  challenge  of  work,  and  the 
people  were  great  to  work  with.  The 
benefits  and  pay  were  good.’’ 

John  A.  Willett 
retires  with  41 
years  of  service. 

His  first  job  was 
fluorescent  as¬ 
sembler  at  STD. 

He  retires  as  a 
punch  press  oper¬ 
ator  at  GPM, 

Winter  Street. 

“GE  has  been  a  good  place  to  work. 
I  hope  to  do  some  traveling  and  lots 
of  camping.  I  guess  I  will  just  take 
one  day  at  a  time.  ’’ 

Ralph  W.  Bruns 

retires  with  31 
years  of  service. 

He  started  as  a 
lab  assistant  in 
Building  28.  His 
final  assignment 
was  specialist  in 
noise  and  vibra¬ 
tion,  MTO,  Build¬ 
ing  19. 


Darlean  M.  Hol- 
landsworth  re¬ 
tired  Jan.  1  with 
22  years  of  ser¬ 
vice.  Her  first  as¬ 
signment  was 
miscellaneous  as¬ 
sembly  at  Small 
Fractional  HP 
Motor.  Her  final 
assignment  was  sample  builder  and 
repair  at  GPM,  Broadway.  “I  am 
happy  for  the  benefits  GE  provides 
for  me  to  retire.  We  will  do  things  we 
want  to  do,  one  day  at  a  time.” 

James  E.  Hoffer 
retires  with  12 
years  of  service. 

He  started  as  a 
grinder  at  GPM, 

Taylor  Street.  His 
final  assignment 
was  inspector  at 
the  Wire  Mill.  “I 
plan  to  fish,  hunt, 
camp  and  travel, 
orchard  and  garden  and  make  cus¬ 
tom  fishing  rods  when  the  urge 
strikes.” 


Also,  Donald  L.  Klas,  GPM,  Tay¬ 
lor  Street;  Doris  E.  Morr,  Motor 
Finance  Operation,  Taylor  Street; 
Bertha  M.  Nuckols,  GPM,  Taylor 
Street;  John  K.  Schlichter,  GPM, 
Taylor  Street;  James  R.  Pugh,  Area 
Services,  Taylor  Street. 

Also,  Nick  Badu,  Building  19, 
MTO;  Dorwin  L.  Stanley,  SMD, 
Building  8;  James  B.  Merchant, 
GPM,  Taylor  Street. 


have  a  home 


Other  February  1  retirees  include: 
Faye  I.  Reiter,  GPM,  Taylor  Street; 
Richard  L.  Anderson,  GPM,  Taylor 
Street;  Richard  R.  Doster,  Area  Ser¬ 
vices,  Taylor  Street;  Betty  E.  Far¬ 
row,  GPM,  Broadway;  Elsie  M. 
Forschner,  STD;  Dora  F.  Holy- 
cross,  GPM,  Taylor  Street. 
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Dorothy  Holmes  recently  received  Savings  and  Security  Program  securities 
In  the  mall  and  Is  expecting  her  Tax  Information  Statement  and  Statement  of 
Account  to  arrive  soon.  Dorothy,  who  works  In  the  Motor  Finance  Operation, 
Building  8,  takes  her  Saturday  mall  from  postal  carrier  Jerry  Nevll.  Benefits 
experts  caution  employees  and  pensioners  to  keep  their  S&SP  records  on 
file  for  later  use  In  preparing  future  years’  tax  returns. 


S&SP  tax  information  coming 


“It’s  better  to  be  safe  than  sorry” 
i  when  it  comes  to  Savings  and  Se¬ 
curity  Program  documents,  say 
,  benefits  experts  in  Building  18-1. 

January  is  the  time  of  year  many 
j  employees  and  pensioners  receive 
mailings  of  securities  and  important 
;  tax  information  on  their  S&SP  pay- 
outs.  (The  same  is  true  for  Savings 
and  Stock  Bonus  Plan  participants). 
For  instance,  persons  who  received 
U.S.  Savings  Bonds  in  the  recent 
payout  ^so  received  a  pink  card 
with  bohds  purchased  with  their 
savings'in  1979  and  an  orange  card 
with  bonds  purchased  with  company 
matching  payments.  These  cards 
should  be  kept  with  each  set  of 
bonds  to  determine  “tax  cost”  when 
the  bonds  are  sold. 

“Tax  cost”  on  S&SP  securities  is 
determined  according  to  Internal 


Revenue  Service  regulations.  Tax 
cost  figures  for  GE  Stock  and  S&S 
Mutual  Fund  units  distributed  this 
month  will  be  listed  on  the  Tax  In¬ 
formation  Statement  scheduled  to 
be  mailed  soon. 

Tax  cost  needed  later 
This  tax  cost  will  be  needed  in 
determining  gains  or  losses  for  the 
year  in  which  those  securities  are 
sold.  That’s  why  it  is  important  to 
keep  the  statement  for  use  in  filling 
out  future  income  tax  forms. 

,  If  ^ou  are  working  on  your  1982 
tax  ret^um,’’the  Tax  Information 
Statement  mailed  in  January  1982 
will  have  information  pertaining  to 
that  return.  The  new  Tax  Informa¬ 
tion  Statement  being  issued  soon 
will  repeat  this  information  and  also 
provide  information  for  filling  out 
your  1983  tax  return  due  in  1984. 


25,900  employees  elect  ROA 
instead  of  immediate  S&SP  payout 


More  than  25,900  employees 
who  had  securities  due  for  “pay¬ 
out”  this  month  under  the  Sav¬ 
ings  and  Security  Program  chose 
to  leave  all  or  part  of  them  in  the 
Program’s  Retirement  Option 
Account  (ROA). 

Here’s  a  brief  description  of  the 
ROA  features: 

•  As  a  holding  period  ends,  you 
can  place  securities  in  a  special 
Retirement  Option  Account  until 
you  retire  or  leave  the  company 
instead  of  having  them  paid  di¬ 
rectly  to  you. 

Four  investment  options 

•  While  they  are  held  in  your 
ROA,  your  securities  earn  divi¬ 
dends  or  income  which  are  rein¬ 
vested.  The  investment  options 
are  U.S.  Bonds,  S&S  Mutual 
Fund,  GE  Stock  and  Long  Term 
Interest  Fund.  The  latter  three 
can  go  up  or  down  in  value. 

•  You  can  switch  investments 
while  your  securities  are  in  your 
ROA  by  following  the  rules  that 
apply. 


Many  employees  are 
building  funds  for 
personal  goals  or  for 
extra  retirement  income. 


•  You  can  also  withdraw  your 
securities  for  specified  reasons, 
without  penalty,  by  following  the 
Program’s  rules. 

•  If  you  remain  with  GE  until 
retirement,  your  ROA  securities 
can  be  delivered  to  you  in  one  of 
several  ways,  depending  on  the 
one  best  for  you. 

•  By  using  ROA,  many  GE  em¬ 
ployees  are  building  funds  for  per¬ 
sonal  goals  or  for  extra  retirement 
income.  In  the  meantime,  they 
are  deferring  taxes  until  termina¬ 
tion  of  employment  when  more 
favorable  tax  treatment  may  be 
available. 

Before  making  a  decision  about 
using  the  Retirement  Option  Ac¬ 
count,  an  employee  should  study 
S&SP  as  described  in  the  GE 
benefits  booklet  and  the  S&SP 
Prospectus. 


Credit  Union  siates  meeting 


GE  Employees  Federal  Credit 
Union  annual  meeting  will  be  at  1 : 30 
p.m.  Saturday,  Feb.  26,  in  the  GE 
Club  gym  bn  Swinney  Avenue. 

The  credit  union  president,  man¬ 
ager  and  the  credit  and  supervisory 


committees  will  present  reports  to 
members.  Also,  the  results  will  be 
announced  from  the  election,  uf  .  di¬ 
rectors  to  serve  on  the  credit  union 
board. 

Door  prizes  wiU  be  given. 


Have  yeu  turned  in  )^ur  1 982  medteai  cMms? 


Adlets 


_ FOR  SALE _ 

CURTAIN  STRETCHERS,  wood  w-brass  pins, 
extends  to  66"x1 1 4”.  424-2807. 

’74  HONDA  CIVIC,  stereo  cass.,  new  paint, 
50,000  miles,  just  tuned,  ex.  cond.,  $1 ,350. 
627-5997. 

’75  CHEV.  MALIBU  CLASSIC  STATION  WGN, 

ps,  pb,  cruise,  radio,  air,  ex.  636-7264. 

’77  CAMARO  LT,  49,000  miles,  new  radial  tires, 
loaded,  ex.  cond.,  must  sell,  $3,700,  aft. 
5;30  p.m.  625-4775. 

BASS  GUITAR  &  AMP,  6  mos.  old,  $300.  447- 
7332. 

FURNITURE:  hutch,  table  w-4  chairs,  end  table, 
sofa  bed.  447-5789. 

AKC  NORWEGIAN  ELKHOUND  PUPS,  5  wks. 
old.  637-3482. 

’REE2ER  &  CHEST,  5’;  2  night  stands;  2  end 
tables;  bed;  Ivg  rm.  suite.  622-741 3. 


Bowling 

iMsday  Attamoon  Ladlas 

GE  Office  1/24 

/2S/83 

Bob  Lehman 

220 

lanlo  Fischer  (199) 

543 

Bob  Henry 

216 

-oulse  Young 

180 

Brent  Cleveland 

214 

:ve  Poorzverek 

200 

Ralph  HUI 

214 

Jelores  Fox 

188 

Maury  Haines  207, 2 1 3 

Don  Neuhaus 

212 

imall  Motor  1/26 

Chuck  Maldeney 

211 

Art  Keller 

210 

lim  O'Bryan 

627 

234, 202. 191) 

(li1(Baker(216) 

600 

Wad.  Owl 

31  Baker  222.214 

Jerry  Houser  (232) 

603 

aary  Sykes 

214 

Brent  Cleveland 

639 

iud  Mendenhall 

213 

(234,214) 

FURNITURE:  2  twin  bed  frames,  dresser  w- 
hutch,  3  dwr  chest.  484-9234. 

WATER  SOFTENER,  Ironman,  ex.  cond.,  aft. 
6  p.m.  485-9737. 

’72  VW  411,  gas  heater,  67,000  miles.  745- 
9862. 

RANGE,  $90;  clothes  dryer,  $80;  both  6  yrs. 

old,  ex.  cond.  489-5770. 

’75  FORD  GRANADA  GHIA,  some  body  rust, 
$800. 447-1684. 

LIVING  ROOM  SUITE,  3  pcs.,  cream  &  rust, 
beautiful,  4  yrs.  old,  call  aft.  5  p.m.  749- 
5785. 

’81  SCHULT  MOBILE  HOME,  2  bdrms.,  14  x70’. 
627-5661. 

CELLO,  hand  carved,  good  cond.  485-4549. 

’81  PLYMOUTH,  TC-3  deluxe  pkg,  $5,500  aft. 
4  p.m.  489-4744. 


WANTED 


ALUMINUM  MARTIN  BIRDHOUSE,  bungalow 
type.  422-4083. 

MAN’S  STADIUM  COAT,  sz.  42-44.  1-337- 
5187. 

12”  PLANER-MOLDER.  693-2384. 

8  HP  TROY-BILT  ROTOTILLER.  693-3623. 
LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.,  aft.  5  p.m.  1  -724-801 1 . 


In  memory 


Viola  B.  Martin,  3420  E.  State  Blvd.,  died  Jan. 
28.  She  was  a  stator  finisher  in  Building  6-3, 
SMD  prior  to  retiring  in  1 959. 

Viola  H.  Guisinger,  1 706  E.  State  Blvd.,  died 
Jan.  24.  She  was  an  electrical  tester  at  GPM, 
Broadway,  prior  to  retiring  in  1 978. 


SERVICE 


ACCOUNTING  &  TAX  SERVICE,  low  rates,  8-9 
p.m.  426-6846. 

WILL  CLEAN  YOUR  HOUSE  OR  APT.,  exp., 
reas.,  refs.  747-5531 . 

INCOME  TAX  PLANNING  &  PREPARATION, 

CPA.  1-356-7576. 

INCOME  TAX  PREPARATION,  20%  discount. 
486-4172. 

CHIMNEY  CLEANING  w-professional  equip¬ 
ment.  1  -786-3804. 


_ FOR  RENT _ 

ONE  BDRM  APT.,  close  to  TS-GE,  $160  plus 
util.  449-0383. 

TWO  BDRM  APT.,  large,  near  TS-GE,  heat,  gar¬ 
age,  washer/dryer.  747-2469. 


_ FREE _ 

GERMAN  SHEPHERD,  female,  2  yrs.  old, 
spayed,  good  w-children.  484-2283. 


♦IIOIETS 

GE  NEWS  BLDG.  18-3 

NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE; 

□  For  Sale  *  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You  may 
submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Adlet, 
please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must  be 
available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name _ 

Address 


City_ 


Home  Phone_ 


The  ilem(s)  referred  to  in  this  ad  are  in  no  way  connected  with  any  business  venture 


Bldg. 


Signature 
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Credit  union  sets 
new  drive-up  hours 

The  GE  Employees  Federal  Credit 
Union  will  open  its  drive-up  win¬ 
dows  until  6  p.m.  Fridays  beginning 
tomorrow  (Feb.  4). 

The  new  hours  apply  to  both 
Swiimey  and  Tillman  locations,  says 
General  Manager  Harold  Short. 

Short  also  announced  11.75%  in¬ 
terest  rates  up  to  48  months  for 
qualified  new-ceu*  buyers. 

The  Credit  Union  also  has  dis¬ 
count  tickets  for  the  Komets-Toledo 
hockey  game  Feb.  16  at  $3.50  in¬ 
stead  of  $5. 

More  seats  available 


GPM  quality  program  winners 


An 

Investment 
In  The 
Future 


GPM  QUALITY 


Continued  from  Page  1 . 

Janet  Laue,  Linton,  “100%  Quality 
—  Sales,  Security,  Satisfaction.” 

Another  group  of  entrants  re¬ 
ceived  pen  sets.  They  were:  Tom 
Titus  and  Jim  Teeter,  Taylor  Street 
engineering;  Dortha  Ramsey,  Build¬ 
ing  4-5;  Linda  Bubb,  Building  4-4; 
Edrie  Griffith,  Linton;  Norm  Getts, 
Taylor  Street;  Sue  Shumaker,  Tay¬ 
lor  Street. 

The  judging  was  by  a  committee 
of  managers  from  each  department 
function  in  GPM. 


Rossie,  who  works  for  Dave 
Wathan,  manager  of  manufacturing 
engineering,  said  she  came  up  with 
her  slogan  ideas  “in  snatches  —  on 
the  way  to  work,  on  the  way  home 
and  during  lunch.  ’  ’ 

A  survival  issue 

Her  main  thought  was  to  get  peo¬ 
ple  inspired  to  try  harder  —  in  the 
office  and  in  the  factory.  “I  think 
the  companies  who  will  survive  will 
be  the  ones  with  the  top  quality.  I 
think  quality  is  something  everyone 
needs  to  be  reminded  of,”  she  said. 


for  Tulip  Festival  trip  Productlvity  improvements  help  offset  weak  sales 


Two  more  buses  have  been  re¬ 
served  for  the  May  14  Elex  excur¬ 
sion  to  the  HoUemd,  Mich.,  Tulip 
Festival. 

The  buses  will  leave  Lindley  gate 
at  6  in  the  morning  —  not  6  p.m.  as 
reported  in  last  week’s  GE  News. 
Also,  reserved  seats  have  been 
obtained  for  the  festival  parade. 

For  information  or  reservations, 
see  the  Elex  representative  in  your 
work  area  or  contact  the  Elex  office, 
428-3240,  Budding  18-3. 

Celtics  win  first  game 

The  Celtics’  first  win  of  the  season 
highlighted  recent  GE  Club  Basket¬ 
ball  League  play.  Led  by  captain 
Daii  Saver’s  19  points,  the  Celtics 
defeated  Numero  Uno  41-37. 

Tuesday,  Jan.  1 1  -  Decatur  67,  Soul  Train  56; 
Black  &  White  57,  Celtics  42. 

Thursday,  Jan.  1 3  -  Black  &  White  89,  Numero 
Uno  57;  Soul  Train  60,  Celtics  39. 

Tuesday,  Jan.  18  -  Decatur  72,  Celtics  46; 
Soul  Train  55,  Numero  Uno  54. 

Thursday,  Jan.  20  -  Decatur  65,  Soul  Train  58; 
Black  &  White  73,  Numero  Uno  65. 

Tuesday,  Jan.  25  -  Numero  Uno  defeated  Cel¬ 
tics  (forfeit);  Decatur  defeated  Black  &  White 
(forfeit). 

Thursday,  Jan.  27  -  Decatur  defeated  Black  & 
White  (forfeit);  Celtics  41 ,  Numero  Uno  37. 

Standings:  Decatur  9-0,  Black  &  White  6-3, 
Soul  Train  4-4,  Numero  Uno  2-7,  Celtics  1-8. 


Correction 

The  Jan.  27  preview  of  the  GE 
Theatre  drama,  “Running  Out,” 
was  published  after  the  show  had 
been  aired.  The  show  is  not  sched¬ 
uled  to  be  rerun. 


The  1982  preliminary  and  un¬ 
audited  financial  results  for  General 
Electric  announced  this  month  by 
Chairman  John  F.  Welch  Jr.  in¬ 
cluded  these  highlights: 

•  The  earnings  improvements  in 
1982  were  achieved  while  GE  con¬ 
tinued  programs  aimed  at  future 
business  growth. 

•  Excellent  growth  continued  in  a 
number  of  GE’s  services  and  well- 
established,  high-technology  busi¬ 
nesses  serving  markets  relatively 
unaffected  by  the  current  reces¬ 
sionary  cycle.  Examples  include 
General  Electric  Credit  Corporation, 
construction  and  installation  engi¬ 
neering  and  nuclear  businesses  of 
Power  Syst^ns,  aerospace  and  mili¬ 
tary  jet  engines,  and  medical  sys¬ 
tems.  These  businesses  reported 
earnings  which  were  significantly 
higher  than  1981.  They  more  than 
offset  the  impact  of  lower  earnings 
in  businesses  such  as  television, 
lighting,  engineered  materials,  and 
plastics. 

•  The  company’s  core  businesses 
performed  well  and  helped  fund  con¬ 
tinuing  investments  in  future- 
oriented  segments  dealing  with  fac¬ 
tory  automation  and  microelec¬ 
tronics. 

•  Overhead  reductions,  produc¬ 
tivity  improvements,  inventory  con¬ 
trol  programs  and  lower  prices  for 
purchased  materials,  which  resulted 
in  a  LIFO  credit  provision  to  opera¬ 
tions,  tended  to  offset  the  impact  of 
lower  volume  and  weak  selhng 
prices. 
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•  Research  and  Development  ex¬ 
penditures  again  totaled  about  $1.7 
billion.  Central  research  and  de¬ 
velopment  expenditures  were  up 
over  20%  and  heavy  R&D  invest¬ 
ments  were  continued  in  medical 
electronics,  robotics,  large  scale 
microelectronics  and  defense-related 
activities. 

•  Expenditures  for  plant  and 
equipment  at  $1.6  billion  were  down 
on  the  whole  from  1981.  However, 
with  the  need  for  capacity  additions 
lessened,  spending  for  productivity 
and  efficiency  continued  at  the  rec¬ 
ord  levels  of  1981. 

Financial  position  strengthened 

•  GE’s  financial  position 
strengthened  even  further.  The 
debt-to-capital  ratio  was  16.5%  com¬ 
pared  with  19.4%  last  year  and  was 
the  lowest  in  many  years.  Receiv¬ 
ables  are  in  excellent  shape  and  in¬ 
ventories  were  down  over  10%  from 
the  end  of  1981. 

“General  Electric  enters  1983  on  a 
relatively  optimistic  note,”  said 
Welch.  “With  the  heavy  produc¬ 
tivity  investments  of  the  last  two 
years,  the  comp2my’s  cost  structure 
has  been  improved.  Significant 
R&D  expenditures  through  the 
downturn  have  positioned  the  high 
technology  segments  of  the  com¬ 
pany  for  the  future.  Oiu"  commit¬ 
ment  to  services  has  strengthened 
these  businesses  significantly. 


“The  caveat  in  any 
economic  scenario 
. . .  remains  interest 
rates.” 

“Our  economists,  with  the  one 
caveat  of  interest  rates,  are  rela¬ 
tively  optimistic  about  the  pro¬ 
spects  for  improvement  in  the  U.S. 
economy  in  1983  tilted  somewhat 
toward  the  second  half  of  the  year. 
We  don’t  expect  capital  spending, 
the  traditional  laggard,  to  provide 
any  significant  strength  until  late  in 
the  year  at  best,”  Welch  said. 

“The  caveat  in  any  economic 
scenario  we  develop,  however,  re¬ 
mains  interest  rates.  The  perilously 
high  federed  budget  deficits  cur¬ 
rently  being  forecast  demand  posi¬ 
tive  bi-partisan  action  to  bring  both 
federal  expenditmes  and  revenues 
into  closer  alignment. 

“The  painful  two-year  fight 
against  inflation  has  finally  resulted 
in  lower  interest  rates  which  appear 
to  be  providing  the  impetus  to  an 
economic  recovery.  It  would  be 
tragic  if  uncertainty  about  the  size 
and  direction  of  the  federal  deficits 
or  monetary  policy  would  bring 
about  higher  interest  rates  that 
could  stop  the  recovery  in  its  early 
stages.” 


Employee  Store  Clearance  Sale! 


•  7-2800  FM/AM  compact  port¬ 
able  radio  with  2-way  power,  reg. 
emp.  price  $1 5.97,  sale  $1 3.97. 

•  7-2841  FM/AM  weather  radio, 
reg.  emp.  price  $29.97,  sale 
$21.97. 

•  7- 1 200  FM  stereo  headphone 
radio.  Reg.  emp.  price  $1 9.97, 
sale  $1 7.97. 

•  7-1 1 50  AM/FM  headphone 
radio,  reg.  emp.  price  $1 9.97, 
sale  $14.97. 

•  7-4625  or  7-4630  electronic 
digital  clock  radio,  reg.  emp.  price 
$24.97,  sale  $21.47. 

•  1  only  7-2990  world  monitor  SW 
plus  AM/FM,  reg.  emp.  price 
$169.97,  sale  $149.97. 


•  7-4975  AM/FM /cassette  elec¬ 
tronic  digital  clock  radio,  reg. 
emp.  price  $79.47,  sale  $74.97. 

•  3-5305  mini  cassette  recorder, 
reg.  emp.  price  $34.97,  sale 
$29.97. 

•  3-5245  AM/FM  Casette  Power 
House,  reg.  emp.  price  $54.77, 
sale  $49.97. 

•  3-5252  AM/FM  stereo,  reg. 
emp.  price  $78.97,  sale  $69.97. 

These  are  only  a  few  examples  of 
the  many  items  we  have  reduced 
for  this  sale. 

Open  10-5:30  Monday-Friday 
1030  Swinney 


V,..  I 


“You  did  a  fine  job  under  very  difficult  circumstances  in  1982,”  STD  Gen¬ 
eral  Manager  Dan  Lovinger  told  salaried  employees  last  week  in  a  business 
review  meeting.  He  thanked  all  employees  for  their  efforts  in  the  shop  and  in 
the  office  to  control  costs  and  improve  efficiency. 


The  sales  outlook  for  1983  is  “bleak”  says  STD  General  Manager  Dan  Lov¬ 
inger,  but  STD  is  in  excellent  position  to  take  advantage  of  any  upturn. 


STD  strives  to  overcome  ‘bleak’  sales  outlook  in  ’83 


Sales  fell  significantly  at  Spe¬ 
cialty  Transformer  Department  in 
1982,,  .Qener^lj  Manager  Dan  Lov-  , 
inger-toid  -salaFied  employees  in  an^n 
informative  meetinglast  week.  “Un¬ 
fortunately,  1983  may  be  even  worse 
because  our  markets  traditionally 
lag  the  rest  of  the  economy  by  six  to 
nine  months.  The  outlook  remains 
bleak  for  sales.” 

On  a  more  positive  note,  Lovinger 
praised  all  employees  for  improved 
efficiency,  cost  control  and  customer 
service  in  1982. 

“You  did  a  fine  job  under  very  dif¬ 
ficult  circumstances,”  he  said. 

“This  year  will  be  tougher  than 
1982  from  a  sales  standpoint.  Other¬ 
wise,  we  are  in  excellent  position  to 
take  advantage  of  any  upturn  that 


''We  must  continue  to 
improve  our  products  and 
ovtrprodudtNity'to  ensure 
our iong-term  viabiiity.” 

might  occur.” 

Lovinger  noted  that  STD  has  con¬ 
tinued  to  invest  in  its  business.  In 
the  last  five  years,  STD  has  invested 
$12  million  in  new  equipment  and  re¬ 
arrangements  of  manufacturing 
iacilities  for  improved  efficiency. 

“That’s  more  than  four  times 
what  we  spent  in  the  previous  five 
years,”  Lovinger  said.  “We’re  now 
seeing  payoffs  in  people  pro¬ 
ductivity  and  in  improved  customer 
service. 


“We  must  continue  to  improve 
our  products  and  our  productivity 
to  ensure  our  long-term  viability.” 

Right  now,  Lovinger  saidy  n  in-'/ 
creased  sales  volume  is  the  busi¬ 
ness’s  most  urgent  need.  Although 
STD’s  line  of  power  conditioning 
equipment  continues  to  be  a  grow¬ 
ing  business,  it  remains  a  relatively 
small  part  of  the  overall  sales  pic¬ 
ture. 

Reasons  for  continued  downturn 

In  STD’s  traditional  markets,  a 
continued  downturn  is  expected. 
The  key  reasons  JEure  these: 

•  With  only  two-thirds  of  U.S. 
factory  capacity  now  in  use,  com¬ 
panies  are  not  building  new  facilities 
that  would  require  transformers. 


•  The  demand  for  machine  tools 
and  other  manufactviring  equipment 
is  down.  These  machines  use  smaller 
transformer' products'.  A'  '  /■  Dj  -i  i 

•  Office  construction  is  expected 
to  drop  6%  in  1983,  again  cutting  the 
demand  for  transformers. 

“Despite  this  bleak  outlook,  there 
are  things  we  can  do  in  the  office  and 
in  the  shop  to  help  grow  sales  in 
1983,”  Lovinger  said. 

“We  must  bring  planned  product 
redesigns  on  line  in  1983.  We  must 
emphasize  customer  service  in  all 
that  we  do.  And  we  must  improve 
our  efficiency  and  control  our  costs 
to  keep  our  products  competitive. 

“In  short,  we  must  do  our  jobs 
better  and  smarter  than  we  have  in 
the  past.” 


Empioyee  participation  in  S&SP  increases  to  56% 


In  the  last  six  months  of  1982, 
participation  in  the  Savings  and 
Security  Program  increased  from 
48%  of  the  Fort  Wayne  workforce 
to  56%,  according  to  Guy  Smith, 
specialist  in  reports  and  statis¬ 
tics. 

The  increase  occurred  after  the 
“program  pay  rate”  was  elimi¬ 
nated  last  July  for  nonexempt- 
salaried  and  hourly  employees. 
That  improvement  made  the  pro¬ 
gram  the  same  for  all  GE  em¬ 
ployees.  Still,  salaried-employee 
participation  in  S&SP  is  double 
that  of  hourly-employee  partici¬ 
pation. 

Hourly  participation  up  9% 

Eighty- three  percent  of  salaried 
employees  participated  in  S&SP 


in  December  1982,  up  from  79% 
last  Jime.  Participation  by  hourly 
employees  made  an  even  greater 
climb  in  the  six-month  period.  In 
December,  40%  were  participat¬ 
ing,  compared  to  31%  last  June, 

The  highest  participation  rates 
among  hourly  employees  were  at 
MTO,  Broadway,  where  53%  of 
the  hourly  workforce  saved 
through  S&SP  payroll  deduc¬ 
tions,  and  at  Power  Supply 
Operation,  52%. 

The  lowest  participation  rates 
were  at  Hermetic  Motor  Opera¬ 
tion  smd  the  Wire  Mill,  both  with 
30%  participation. 

Benefits  specialists  expect  par¬ 
ticipation  in  S&SP  to  increase 
this  year  since  even  more  im¬ 
provements  went  into  effect  Jan. 
1. 


These  improvements  include 
the  ability  to  save  from  1  to  10% 
of  pay  in  additional  “unmatched” 
savings  and  to  change  the  way 
future  savings  are  invested  as  fre¬ 
quently  as  once  each  month. 
Those  who  leave  part  or  aU  of 
their  savings  in  the  S&SP  Re- 
tireinent  Option  Account  are  now 
able  to  switch  25%,  50%  or  100% 
of  any  investment  to  any  other  in¬ 
vestment  as  often  as  four  times  a 
year. 

Savings  more  easily  available 

In  addition,  savings  will  be 
more  readily  available  for  with¬ 
drawal  for  purchase  of  a  primary 
residence  without  losing  the  com¬ 
pany  matching  payment.  With¬ 
drawals  now  may  be  made  to  pay 
“points”  charged  in  obtaining  a 


mortgage,  for  “closing  costs”  and 
to  pay  up  to  25%  of  construction 
costs  for  a  new  home  on  land 
owned  by  the  employee. 

Memy  employees  say  that  the 
main  reason  they  are  in  the  plan 
remains  the  company  matching 
payment.  A  new  participant  may 
save  from  1%  to  6%  of  pay  that 
will  be  matched  by  General  Elec¬ 
tric.  For  every  $1  of  basic  employ¬ 
ee  savings,  the  company  will 
place  an  additional  50  cents  into 
the  investment  of  the  employee’s 
choice  to  be  paid  out  at  the  end  of 
the  ‘  ‘  holding  period. 

After  employees  have  been  in 
the  progreim  for  three  years  and 
have  received  a  “payout,”  they 
are  eligible  to  increase  basic  sav¬ 
ings  up  to  7%  of  their  pay  and 
have  it  matched  by  the  company. 
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Sign-up  forms  now  available 

GE  guaranteed  loan  helps  Lapsleys  with  college  costs' 


Jerome  Lapsley,  son  of  J.  C.  and 
Maude  Lapsley,  received  a  check  for 
$2,375  two  week’s  ago  to  help  pay 
for  his  freshman  year  at  Indiana 
University. 

“It’s  a  loan  we’ll  have  to  pay  back, 
but  it’s  interest-free  until  six 
months  after  Jerome  graduates,’’ 
says  J.  C.,  a  sweeper  at  HMO, 
Building  I"?.  “My  wife  found  out 
about  the  program  from  someone 
she  worked  with  in  Building  6-2.  We 
applied  last  July.  It  took  a  long  time 
to  finally  get  the  check,  but  it’s  a 
good  program.  After  Jerome  fin¬ 
ishes  school  the  interest  rate  will  be 
just  9%.’’ 

Apply  now  for  ’83-’84  loans 

J.  C.  is  wasting  no  time  appl3dng 
for  his  second  loan.  He  has  already 
picked  up  his  application  for  the 
1983-84  school  year. 

“Jerome  is  studying  computer 
science  at  Bloomington.  We  will 
help  with  his  college  expenses,  but 
he  also  works  as  a  programmer  part- 
time  to  earn  some  money,”  says 
J.  C. 

Now  is  the  time  for  GE  employees 
to  apply  for  loans  they  or  their  chil¬ 
dren  might  need  for  the  1983-84 
school  year,  says  Doyt  Schaadt, 
manager  of  personnel  accounting 
and  banking.  Building  18-1. 

'The  two  GE  loan  programs  are  the 
Guaranteed  Educational  Loan  Pro- 
igrfnn"^(GELP)t^*and  the  Em^oyiK 
Educational  Loan  Program  (EELP). 
The  first  step  in  applying  for  these 
loans  is  to  contact  your  employee  re¬ 
lations  representative. 

Under  GELP,  General  Electric 


HMO  Employee  Relations  Manager  Dottle  Askren  and  J.  C.  Lapsley  go  over 
the  forms  he  needs  to  fill  out  to  obtain  a  loan  for  his  son  for  the  1983-84 
school  year  at  Indiana  University.  J.  C.,  whose  son  recently  received  a 
$2,375  loan  through  GE,  says  It  pays  to  apply  early  since  the  process  can 
take  months. 


provides  for  the  guarantee  of  loams 
by  participating  lending  agencies  to 
employees  and  their  children  for  full¬ 
time  study  after  high  school.  Those 
who  qualify  may  borrow  up  to 
$2,500  a  year  for  undergraduate 
study  and  up  to  $5,000  a  year  for 

charg^  while  the  student  is  attend¬ 
ing  school  or  the  six  months  follow¬ 
ing  termination  of  attendance.  The 
lender  may  charge  up  to  a  5% 
origination  fee.  For  the  Lapsley’ s 


this  meant  that  $125  (5%  of  $2,500) 
was  deducted  from  the  original 
amount  of  their  loan.  These  loans 
can  be  used  to  attend  schools  ap¬ 
proved  for  the  use  of  such  loans  by 
the  Department  of  Education. 

Students  must  meet  a  needs  test  if 
their  family 
exceeds  $30,000. 

Children  of  retired  or  deceased  em¬ 
ployees  also  are  eligible  if  their 
parent  had  five  years  of  continuous 
service. 


r 

The  Employee  Educational  Loan  s 
Program  also  helps  finance  post-  d 
secondary  education  for  employees  ) 
and  their  children  (but  not  a  t 
spouse).  Although  there  is  nojieeds  f 
test  for  this  loan  program,  loans  are 


“/t’s  a  loan  we 7/  have  to  | 
pay  back,  but  iVs  interest-  i 
free  until  six  months  after 
Jerome  graduates.  ” 


subject  to  approval  -by  department 
general  managers  and  amounts  are 
limited.  The  current  interest  rate  is 
9.5%.  These  loans  are  made  directly 
by  the  company,  and  the  usual  re¬ 
payment  method  is  by  payroll  de¬ 
duction  beginning  inunediately. 

EELP  loans  may  be  used  only  at 
certain  accredited  two-  and  four- 
year  institutions.  Information  on 
both  EELP  and  GELP  is  now  avail¬ 
able  in  employee  relations  offices 
and  in  Building  18-1. 


Other  education  money  sources 

Other  sources  of  funds  for  em¬ 
ployee-students  are  the  Individual 
Development  Program  (hoimly  and 
nonexempt-salaried  employees  only) 
and  the  Tuition  Refund  Program. 
Savings  and  Security  Program  par¬ 
ticipants  may  also  make  with¬ 
drawals  for  educational  expenses 
iTrom=  holding  p^od  savings  or  their 
Retireihent  Option  Accounts  with¬ 
out  forfeiting  company  matching 
payments.  These  programs  are  ex¬ 
plained  in  the  new  employee  benefits 
booklets. 


Benefits  Booklets  provide  valuable  information  for  employees 


What  happened  to  those  two  GE 
Employee  Benefits  Booklets  you  re¬ 
ceived  late  last  month? 

The  importance  of  using  the  book¬ 
lets  was  underscored  by  Chauncey 
Miller,  manager  of  benefits  in  Fort 
Wayne.  “These  booklets  are  de¬ 
signed  to  help  employees  get  the 
most  from  the  benefits  provided  by 
their  GE  jobs.  I  hope  employees 
read  them  when  they  have  questions 
and  will  keep  them  in  their  files  for 
future  reference.” 

“Recent  improvements  continue 
to  put  GE  employee  benefits  among 
the  best  and  make  them  the  envy  of 
employees  in  many  other  com¬ 
panies,”  said  Arthur  Puccini,  vice 
president  of  the  Corporate  Employ¬ 
ee  Relations  Operation. 

Include  benefits  Improvements 

The  new  benefits  booklets  were 
published  to  provide  GE  people  with 
up-to-date  information  on  their  GE 
benefits  plans.  They  include  the 
dozens  of  benefits  improvements 
that  have  gone  into  effect  since  June 
28, 1982. 

Each  GE  employee  received  two 
booklets.  One  is  the  “Summary  Plan 
Description”  booklet.  It  contains 
easy-to-read  svunmaries  of  GE  bene- 


New  employee  benefits, books  like  these  were  distributed  to  employees  In 
January.  Benefit  experts  encourage  all  employees  to  familiarize  themselves 
with  these  books  tMcause  they  contain  important  information  on  benefit 
changes. 

fits  plans  and  some  helpful  charts, 
examples  and  illustrations.  It  is 
organized  so  that  GE  people  can 
find  information  they  need  in  one 
handy  reference. 

The  other  book,  “The  Employee 
Benefits  Plan  Document,”  contains 


the  full  text  of  every  major  GE  bene¬ 
fit  plan.  It  serves  as  the  basic,  legal 
document  and  is  used  to  determine 
just  how  a  plan  may  apply  in  a  spe¬ 
cific  situation. 

Here  in  Fort  Wayne  distribution 
was  completed  last  Jan.  28. 


“GE  benefits  plans  help  em¬ 
ployees  and  their  families  meet  a 
wide  range  of  needs  now  and  in  the 
future,”  says  Miller.  “The  many 
plans  are  designed  to  work  together 
and  go  into  action  to  help  employees 
meet  many  of  their  financial  needs. 
A  chart  in  the  front  of  the  Summary 
Plan  Description  Booklet  shows 
how  they  work  together  to  do  this.” 

He  pointed  out  that  benefits  im¬ 
provements  were  made  in  the  pen¬ 
sion  plan,  income  and  job  security 
provisions,  insurance  plans  and  the 
Savings  and  Secmity  Program, 
which  can  help  people  build  addi¬ 
tional  security. 

“The  benefits  improvements  this 
past  year  have  increased  the  value  of 
every  GE  employee’s  job.  To  make 
the  most  of  our  job  values,  each  of 
us  needs  a  good  understanding  of 
the  plans  for  which  we’re  eligible. 
It’s  also  important  for  employees  to 
learn  about  benefits  which  are  not 
automatic.  These  require  enrollment 
in  order  to  participate.  The  new 
benefits  plans  booklets  should  be 
the  first  place  to  look  for  informa¬ 
tion.” 
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GE  intends  to  sell  Utah  International 


Here’s  how  to  obtain 
Magic  Kingdom  cards 

General  Electric  employees  and 
retirees  are  eligible  for  free  member¬ 
ship  in  Walt  Disney’s  Magic  King¬ 
dom  Club,  at  both  Walt  Disney 
World  Vacation  Kingdom  in  Florida 
and  at  Disneyland  Park  in  C2di- 
fomia. 

Some  of  the  specific  values  of  the 
Magic  Kingdom  Club  include  oppor- 
timity  to  purchase  special  ticket 
books  at  both  Disney  World  and 
Disneyland  parks;  exclusive  family 
vacations  at  both  locations;  a  na¬ 
tionwide  discount  at  participating 
Howard  Johnson  Motor  Lodges;  a 
nationwride  30  percent  discount  off 
current  time  and  mileage  rates  with 
National  Car  Rental. 


- — \ 


40  years  of  service 


To  receive  your  card,  send  your 
name,  home  address,  employee  pay 
number,  and  a  legal-size  self- 
address^,  stamped  envelope  to: 

Georgiime  Edmon,  General  Elec¬ 
tric  Carousel  of  Progress,  Walt  Dis¬ 
ney  World,  P.O.  Box  40,  Lake  Buena 
Vista,  FL  32830. 


General  Electric  and  the  Broken 
Hill  Proprietary  Company  Limited 
(BHP)  have  announced  the  signing 
of  a  memorandum  of  intention 
whereby  BHP  would  acquire  Utah 
International,  Inc.  and  Utah- 
Marcona  Corporation  for  approxi¬ 
mately  $2.4  billion  in  cash. 

BHP  is  an  Australian-owned  and 
-based  natural  resources  company. 
It  expects  to  form  a  consortium  to 
participate  in  owmership  of  the  Aus¬ 
tralian  coal  properties  included  in 
the  acquisition. 

Under  the  terms  of  the  proposed 
sale,  GE  would  retain  Ladd 
Petroleum  Corp.,  a  wholly-owned 
subsidiary  of  Utah.  GE  also  would 
retain  Utah’s  financisd  interests  in 
the  Pathfinder  uranimn  mines  in 
Wyoming,  the  Trapper  steam-coal 
mine  in  Colorado,  and  certain  land- 
development  properties  in  the  U.S. 

Completion  of  the  transaction  is 
subject  to  a  number  of  conditions. 
These  include  negotiation  of  a  defini¬ 
tive  agreement,  approvals  by  the 
GE  and  BHP  boards  of  directors, 
completion  of  consortium  and  fi¬ 
nancing  arrangements  by  BHP,  smd 
government  approvals. 

GE  focusing  on  high  technoiogy 

In  a  joint  statement,  GE  Chair¬ 
man  John  F.  Welch  Jr.  and  BHP 
Chairman  Sir  James  McNeill  said 
the  proposed  trjmsaction  “provides 
a  unique  strategic  opportunity  for 
both  companies.  ’’ 

“GE,”  said  Welch,  “is  determined 
gtto.ibecQme  firmly  po0iJtion@(Ji.-»bi  f^e 
leading  edge  of  the  high-technology 
products  and  the  high-growth  ser¬ 


vices  segments  of  industry.  This  is 
where  our  human,  technical,  and  fi¬ 
nancial  resources  give  us  unique  ad¬ 
vantages. 

“The  sale  of  Utah  will  enable  GE 
to  focus  these  resources  on  the  areas 
we’ve  identified  for  future  growth 
for  product  and  services  leader¬ 
ship.” 

“For  BHP,”  said  Sir  James,  “the 
acquisition  of  Utah  as  we  plan  it  will 
broaden  our  product  and  geographi¬ 
cal  base.  It  will  substantially  in¬ 
crease  Australian  ownership  of  the 
country’s  most  important  coking 
coal  mines.  At  the  same  time,  it  will 
give  us  a  significemt  presence  in  the 
western  hemisphere. 

“BHP  has  the  opportmiity  to  fur¬ 
ther  develop  the  tremendous 
strengths  and  resources  of  Utah 
that  already  make  it.  one  of  the 
world’s  most  successful  mining  com¬ 
panies.  This  is  a  business  we  know 
and  understand.  It  will  complement 
our  existing  interest  in  coal  and 
other  mining  business.” 

Uteih  was  acquired  by  GE  in  1976. 
It  is  a  leading  producer  of  metal¬ 
lurgical  coal  in  Australia  and  has 
positions  in  the  mining  of  iron  ore, 
copper,  and  steam  coal  in  North  and 
South  America  and  elsewhere.  In 
1982  the  businesses  to  be  sold  had 
preliminary  net  earnings  of  $247 
million  and  revenues  of  $1,311  bil¬ 
lion. 

BHP,  based  in  Melbourne,  is  Aus¬ 
tralia’s  leirgest  industrial  corpora¬ 
tion.  Its  operations  include  mining, 
proce§sjng;qjbffilmB^^, 
ou  and  natural  gas  production,  and 
diverse  manufacturing  activities. 


Light  up  your  life  with  GE  savings 


GENERAL ELECTRIC 

3-WAYS 


LOW  FOR 
TV  ANO 
SECURITY 
HIGH  FOR 
READING 

50-100-150 

30-70-100 

Your  choice 
l-ji# 


Soft,  Pleasing  Light 

GE  Soft-White 
Bulbs 

4  bulb 
package 
Only 

$-|  99 

60,  75  or  100  watt 


..Jt« 


At  YOUR  EMPLOYEE  STORE  ihs  V 

1030Swinney  1 0-5:30  M-F 


Adlets 


FOR  SALE 

MEN’S  CLOTHES:  suits,  sz.  48;  shirts,  sz.  1  AVi- 
33;  sweaters:  raincoat;  windbreakers.  483- 
7053. 

UTILITY  TRAILER,  2  whl  flatbed,  good  for  cycle, 
tractor,  snowmobile,  $175. 426-2631 . 

’74  QMC  TRUCK,  6  cyl,  std  trans.,  new  batt., 
shocks,  brks,  exhaust  sys.,  45,000  miles, 
$1,650,747-4788. 

’72  VW  411,  gas  heater.  745-9862. 

’81  OLDS,  ps,  pb,  tilt  whl,  stereo,  low  miles,  ex. 
cond.,  $7,895,  firm.  638-4768. 

SCHWINN  27”  10  SPEED  BICYCLE,  silver,  w- 
light,  like  new,  $235  or  best  offer.  432- 
3274. 


Bowling 

WadnMdsy  Owl  1 -2S-S3 

Guys  a  Dolls 

Brent  Clevelend 
(191-214-234) 

639 

Howard  Baker  (235) 

678 

Qarald  Houser 
(232-203-168) 

603 

Ladiss  Friday  NIta 

509 

Brant  Cleveiend 

234 

LizPapen 

Gerald  Houser 

232 

(166-203-140) 

617 

Brent  Cleveland 

214 

Donna  Treesh 

(164-164-189) 

PatOWs 

P*t*STWia1-2S-S3 

185 

Bob  Boyce  (236) 

605 

Gertie  Jones 

522 

[Xm  Slater 

218 

(147-188-187) 

Bale  Oliver  (222) 

582 

Marge  Knox 

181 

BB  Retches 

221 

Bernice  White 
BelhMettler 

QEO(llce1-31-83 

193 

189 

Seniors  League 

Gertrude  Snyder 

186 

Miriam  Black 

186 

Don  Bel 

230 

CorkieUne 

184 

Bob  Lehman  (230) 

617 

Betty  Carlo 

169 

EdRacher 

233 

BeuiWi  Huff 

180 

Dick  Weds 

225 

BW  Oehnert 

212 

Jim  Piemens 

214 

Cecil  Tamey 

213 

naphHil 

212 

Wayne  Snyder 

210 

Walt  Rieger 

210 

MHt  Marks 

212 

’78  MALIBU  CLASSIC,  ps,  pb,  auto,  air,  AM-FM, 
tilt.  $2,495,  eves.  632-5792. 

PURE  ALOE  VERA  JUICE,  aft.  4.30  p.m.  1  -837- 
7611. 

PICK-UP  CAP,  short  bed,  all  alum.,  nice,  $75. 
1-419-542-8679. 

ALUMINUM  JALOUSIE  STORM  DOOR,  36"x 
6’8”,  reasonable.  485-5836. 

’57  OLDS  SUPER  88,  see  and  make  offer  over 
$500. 432-3309. 

AMMUNITION,  380  calb.,  cost  $1 1  /box,  sell 
$8/box  for  2  or  more.  426-4485. 

AIR  CONDITIONER,  1 1 ,000  BTU,  1 1 0V,  $1 75; 

upright  piano,  $350. 747-3661 . 

SWIVEL  ROCKING  CHAIRS,  2,  gold  velvet  w- 
footstool,  $60  each  or  all  for  $100.  693- 
2384. 

’65  F-100,  stick,  6  cyl.,  short  bed,  cap,  good 
tires,  rebuilt  eng.,  no  rust,  $1,200.  432- 
2414. 

RECLINERS,  2.  gold,  $50  each;  1  storm  door. 
$15;  oil  space  htr,  tank  &  oil,  $85.  745- 
1645. 

10  HP  RIDING  MOWER.  Sears,  3  yrs.  old,  w-new 
snow  blower,  chains,  batt.,  $850.  639- 
3404. 

LADY’S  FIGURE  ICE  SKATES,  szs  7  &  8,  ex. 

cond.,  $10;  lady’s  bowling  ball  &  bag,  $15. 
747-3871. 


In  memory 


George  W.  Auer,  Decatur,  died  Jan.  29.  He 
was  manager  of  the  Decatur  planning  project  at 
GPM  prior  to  retiring  in  1 97 1 . 

Sidney  D.  Shaffmaster,  Keytesville,  Mo.,  died 
Jan.  29.  He  was  a  production  engineer  at  Winter 
Street,  Small  AC  Motor,  prior  to  retiring  in  1 965. 

Earl  D.  Walmer,  807  W.  State  St.,  died  Jan. 
28.  He  was  a  winding  machine  set-up  person  at 
SMD,  Building  4-5,  before  he  retired  in  1 966. 

Anna  Miller,  Dunedin,  Fla.,  died  Jan.  1 5.  She 
worked  in  wedge  armatures  at  Fractional  Horse¬ 
power  Motor  prior  to  retiring  in  1 949. 


MAN’S  SURGICAL  SUPPORT,  Freeman,  sz.  44. 
worn  once.  446-7284. 

HAMPTON  MOBILE  HOME,  12'x65’,  well  in¬ 
sulated,  ex.  cond.  1  -244-7786. 


_ WANTED _ 

LIONEL  &  American  Flyer  Trains,  any  cond.,  aft. 
5  p.m.  1-724-8011. 

SET  OF  BUNK  BEDS  and  complete  twin  sz.  bed. 
489-9777. 


_ SERVICE _ 

INCOME  TAX  PLANNING  &  PREPARATION, 

call  collect.  1-356-7576. 

WILL  CLEAN  YOUR  HOUSE,  experienced,  $5/ 
hr.  422-0954. 

CONCRETE/MASONRY  CONSTRUCTION, 

eves.  446-5643. 


WILL  CLEAN  YOUR  HOUSE  OR  APT.,  exp.. 

refs.,  reasonable.  747-5531 . 

WILL  REPAIR  DENTS  &  RUST  ON  CARS, 

pheap.  422-6665. 

SWEETCAKES  THE  CLOWN,  magic  show,  bal¬ 
loons  &  more,  all  ages  &  occasions.  445- 
8453. 

BABYSITTING,  my  home  near  Glenbrook,  1-4 
yrs.  old,  refs.,  days,  ex.  care.  482-2170. 

TV  ANTENNA  SERVICE  -  install,  repair,  replace, 
eves.  432-461 1- 

INCOME  TAX  PREPARATION,  20%  discount. 
486-4172. 


FOR  RENT _ 

FURNISHED  APT.,  near  Bdwy  GE,  3  rms,  bath, 
util  pd.,  cable,  adults,  no  pets,  dep.  424- 
2807. 


♦nOlETS 

GENEWS  BLDG.  18-3 

NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  For  Sal*  *  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent*  □Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You  may 
submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Adlet, 
please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must  be 
available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone_ 


Bldg. 


The  Item(s)  referred  to  tn  this  ad  are  in  no  way  connected  with  any  business  venture 


Signature 
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Employees  in  MTO’s  Advanced  Manufacturing  Operation  listened  to  a  bat¬ 
tery  of  speakers  recently  to  help  them  prepare  for  the  job-seeking  process 
ahead  of  them. 


Dag  Arnold,  Employee  Assistance 
Program  counselor,  explained  that 
help  with  personal  adjustments  is 
available  through  GE  and  the  com¬ 
munity. 


Fred  Eckart,  MTO  employee  rela¬ 
tions  manager,  provided  AMO  em¬ 
ployees  the  chance  to  practice  job¬ 
seeking  skills  in  a  supportive  at¬ 
mosphere. 


AMO  employees  learn  job-seeking  skills,  benefit  tips 


About  70  Advanced  Manufactur¬ 
ing  Operation  employees  facing  lack 
of  work  participated  in  a  three-part 
seminar  Feb.  1-3  to  help  them  find 
new  jobs,  make  personal  adjust¬ 
ments  and  make  the  best  use  of  their 
GE  benefits. 

As  announced  two  weeks  ago  in 
the  GE  News,  AMO  is  being  phased 
out  because  of  a  prolonged  down¬ 
turn,  ig^,iBanufa,cturing.  eqmgm^nt^ 
orders  and  because  of  Motor  Tech¬ 
nology  Operation’s  (MTO)  decision 
to  concentrate  its  resources  on  de¬ 
veloping  high  technology  manufac¬ 
turing  processes. 

“Most  of  these  employees  are 
highly  skilled,”  noted  Fred  Eckart, 
MTO  employee  relations  manager. 
“We  designed  this  seminar  to  give 
them  the  support  and  job-seeking 
skills  they  will  need  to  sell  their  tal¬ 
ents  to  prospective  employers. 

“We  tried  to  alert  them  to  issues 
they  will  face  in  seeking  employ¬ 
ment  and  in  confronting  changes  in 
their  personal  lives.” 

Eckart  brought  in  experts  such  as 
Dag  Arnold,  counselor  for  the  GE 
Employee  Assistance  Program, 


Chuck  Welch,  GE  communication 
and  relations  planning  manager. 
Gene  Lewandowski  of  the  Indiana 
State  Employment  Service  and  Dick 
Kreischer,  labor  representative  to 
the  United  Way. 

Welch  explained  ways  to  use  GE 
benefits  to  help  financially  during 
layoffs.  “This  was  a  good  follow-up 
because  many  of  these  same  em- 
plp^ee;^  recently  attended., 
brown  bag  sessions. 'Those  sessions 
provided  tips  on  how  to  prepare 
ahead  of  time  for  possible  layoffs,” 
said  Eckart.  “For  instance,  the  Sav¬ 
ings  and  Security  Program  can  pro¬ 
vide  an  additional  source  of  income, 
but  you  have  to  be  in  it  ahead  of 
time.” 

In  another  presentation,  Dag 
Arnold  told  the  employees  that  they, 
can  expect  to  go  through  a  natural 


“/f  gives  each  of  us  an 
advantage  over  an 
unknowing  person  who 
does  not  have  these  job¬ 
seeking  skills.  ” 


“grieving  process”  over  the  loss  of 
their  jobs.  He  suggested  positive 
ways  to  deal  with  the  changes  that 
take  place.  Dag  noted  that  the  Em¬ 
ployee  Assistance  Plan  is  there  to 
help  when  personal,  emotional  and 
even  financial  concerns  arise. 

Other  experts  talked  about  com¬ 
munity  services  that  are  available  to 
help  the  employees  find  new  jobs,, 
adjust  their  budgets,  and  se^jemer- 
gency  help  if  it  is  ever  needed." 
purpose  was  to  make  employees 
aware  of  potential  pitfalls  that 
might  hinder  their  ability  to  adjust 
and  find  new  positiohs,”  said 
Eckart. 

Employees  practice  interviewing 

The  heart  of  the  seminar  was  man¬ 
aging  the  job  seeking  process. 
Eckart  explained  how  to  seek  job 
leads,  how  to  prepare  a  resume  and 
how  to  manage  a  job  interview  so 
that  the  applicant  presents  himself 
in  the  best  possible  way. 

“We  also  gave  employees  a  chance 
to  try  out  these  skills  by  interview¬ 
ing  each  other  and  trading  roles  as 
employer  and  job  applicant.  We 
hope  that  by  giving  them  practice  in 


“T/i/s  seminar  gave  me 
more  confidence  in 
myself  and  my  abilities.  ” 


a  supportive  atmosphere,  they  will 
be  better  prepared  than  the  next  per¬ 
son  when  they  have  an  actual  chance 
at  a  new  j  ob.  ’  ^ 

Arnold  noled  that  rt  is  ndt  uncom¬ 
mon  for  laid-off  GE  employees  to 
turn  a  crisis  situation  into  an  oppor¬ 
tunity  by  obtaining  an  even  better 
job  at  another  employer.  “It  does 
happen,”  he  said. 

Eckart  said  employee  response  to 
the  seminar  so  far  has  been  positive, 
as  indicated  by  anonymous  com¬ 
ments  on  feedback  forms  such  as 
these: 

•  “It  was  very  helpful  to  me.  I  did 
not  know  what  to  do  before  this. 
This  seminar  gave  me  more  confi¬ 
dence  in  myself  and  my  abilities,” 
said  one  employee. 

•  “It  made  a  dismed  situation 
seem  less  dreary.  It  gives  each  of  us 
an  advantage  over  an  unknowing 
person  who  does  not  have  these  job¬ 
seeking  skills,”  added  another. 


“N 


lum  neniine  v^nira  from  left)  receivea  power  house  apprentice  certifi 
cates  Tuesday  from  Web  Simpson  (left),  manager  of  utilities,  and  Jlr 
Brenock  (standing),  manager  of  plant  engineering.  At  right  is  Mike  Bulte 
meier,  lUE  Local  901  griever. 


Henline  fourth  to  receive 
Power  House  Apprentice  honor 


Tom  Henline  recently  became 
the  fourth  Area  Services  employ¬ 
ee  to  graduate  from  the  Power 
House  Apprentice  Program. 

He  received  a  Certificate  of  Ap¬ 
prenticeship  from  GE  and  a 
Power  House  Operator  Certifi¬ 
cate  from  the  U.S.  Department  of 
Labor. 

He  earned  the  certificates  by 
completing  6,000  hours  of  on-the- 
job  training  in  all  areas  of  power 


house  operation,  400  hours  of 
course  work  and  satisfactory  per¬ 
formance  on  22  written  tests. 

His  courses  included  such  areas 
as  blueprint  reading,  electricity, 
mechanics,  pneumatics  and 
steam  generation. 

Previous  graduates  were  Don 
Lockwood  and  Jim  Weirick  at  the 
Broadway  Power  House,  and 
Wayne  Spratt  at  the  Taylor 
Street  Power  House. 


INDIANA  CCLLECTION 

N- 


Recovery  not  yet  in  sight  at  Broadway  smaii  AC  motor 


Mary  Fox,  a  taper  in  the  stator  section  of  GPM  Broadway,  works  on  motors 
soid  to  office  equipment  manufacturers.  Changes  in  the  market  for  this  type 
of  motor,  as  weli  as  the  recession,  have  caused  some  short-timing  in  the 
Broadway  smaii  AC  motor  area  recentiy. 


The  small  AC  motor  line  at  GPM 
Broadway  was  shut  down  five  days 
recently  to  adjust  for  a  decline  in 
order  rates.  What  is  happening  in 
this  business? 

“The  recession  is  only  part  of  the 
reason  this  business  is  weak  right 
now,”  says  Dave  Berges,  GPM  man¬ 
ager  of  business  equipment  and  in¬ 
ternational  sales.  Competition  and 
technological  change  also  are  mak¬ 
ing  a  big  impact. 

“Most  of  the  small  AC  motors 
manufactured  at  Broadway  are  used 
in  business  equipment,  such  as  com¬ 
puter  storage  devices,  printers  and 
copiers,”  notes  Berges.  “Our  com¬ 
petition  in  this  market  is  changing. 
Robbins  &  Myers  is  a  long-time 
domestic  competitor,  but  Emerson 
recently  has  tried  to  enter  this  mar¬ 
ket  for  the  first  time. 

Japanese  competition  fierce 

“We  also  compete  against  Japan¬ 
ese  companies.” 

For  instance,  GPM  used  to  sell 
small  AC  motors  to  Bell  &  Howell 
for  movie  projectors.  After  losing 
the  business  to  Panasonic,  a  subsi¬ 
diary  of  Matsushita  of  Japan,  GPM 
shifted  assembly  of  these  motors  to 
its  plant  in  Mexico  to  make  GPM 
cost  competitive  again.  GPM  re¬ 
gained  the  business,  then  lost  it 
again  to  Panasonic  in  1982. 

“When  we  see  Japanese  competi¬ 
tion,  it’s  fierce,”  says  Berges. 

He  points  out  that  GPM  cus¬ 
tomers  such  as  IBM  and  Hewlett- 
Packard  also  compete  against 
Japanese  companies.  “When  Japan¬ 
ese  business  equipment  manufac¬ 
turers  beat  out  our  U.S.  customers, 
those  Japanese  companies  are  most 
likely  to  buy  their  motors  from 
Japanese  motor  suppliers.  So  we 


compete  against  the  Japanese  in¬ 
directly,  too.” 

In  addition,  Berges  says,  some 
GPM  customers  are  building  more 
of  their  own  motors.  “Taco,  which 
builds  water-circulating  systems,  is 
one  example,”  says  Berges. 

Technology  another  factor 

Technological  change  is  also  af¬ 
fecting  the  small  AC  business. 

“Some  customers  have  switched 
to  using  ‘stepper’  motors  for  their 
printing  machines,”  Berges  notes. 
“These  special  motors  have  replaced 
our  motors  in  some  applications.” 

Another  technological  change  is 
the  use  of  brushless  DC  motors,  also 
known  as  Electronically  Com¬ 
mutated  Motors  (ECMs).  These 
motors,  made  primEffily  in  West 
Germany  and  Japan,  are  being  used 


in  some  disk-drive  computers  now 
instead  of  small  AC  motors. 

“All  these  factors  —  the  reces¬ 
sion,  technological  change  and  com¬ 
petition  —  are  affecting  the  line 
rates  at  GPM,  Broadway,”  says 
Berges. 

Further  aggravating  the  situation 
is  the  fact  that  one  of  Broadway’s 
biggest  AC  customer  groups  is  the 
highly  volatile  computer  disk-drive 
business.  GPM  makes  motors  that 
spin  the  memory  disks  in  medium- 
size  computers. 

“This  business  had  been  booming 
for  quite  some  time  and  there 
seemed  to  be  more  disk-drive  manu¬ 
facturers  every  day.  Because  this  is 
a  young,  fast-growing  market,  a  lot 
of  these  small  businesses  had  never 
experienced  a  recession,”  notes 
Berges. 


“All  these  factors  —  the 
recession,  technological 
change  and  competition  — 
are  affecting  the  iine 
rates  at  GPM  Broadway.” 


When  the  recession  finally  hit  the 
computer  market,  many  of  these 
companies  were  caught  holding 
large  inventories  they  could  not  sell. 
Not  only  did  they  stop  ordering 
small  AC  motors,  but  some  are  in 
financial  trouble  as  well. 

“This  is  probably  the  biggest 
single  reason,  other  than  the  general 
recession,  why  order  rates  have  been 
down  recently  in  small  AC,”  Berges 
says. 

Some  good  news 

“Still,”  he  says,  “There  are  some 
bits  of  good  news  in  this  market.  All 
of  our  recent  efforts  in  making 
quality  improvements  are  beginning 
to  pay  off.  Where  the  Japanese  had 
taken  away  some  of  our  business,  we 
are  now  making  some  inroads  at  re¬ 
gaining  it.” 

He  notes  that  GPM  has  improved 
its  quality  and  its  service  and  being 
a  domestic  supplier  gives  it  some 
advantages  over  foreign  companies. 

“Although  the  recession  has 
forced  some  of  these  customers  to 
postpone  orders,  we’ve  made  a  num¬ 
ber  of  successful  target  account  hits 
recently.” 

Berges  points  out  that  sample 
motors  also  are  very  important  in 
this  line  of  business.  “The  rate  at 
which  products  change  in  this  fast¬ 
growing,  highly  competitive  com¬ 
puter  market  means  that  we  have  to 
keep  producing  new  motor  designs 
to  meet  customer  requirements  for 
their  new  products. ’ ’ 


1983  paid  holidays  add 
up  to  six  mini-vacations 


Fort  Wayne  GE  employees  will 
enjoy  nine  more  holidays  off  with 
pay  this  year.  The  holiday  sched¬ 
ule  provides  six  long  weekends. 
Remaining  1983  holiday  dates 
are: 

•  Friday,  April  1,  Good  Friday 
(three  day  weekend) 

•  Friday,  May  27,  floating  holi¬ 
day;  and  Monday,  May  30, 
Memorial  Day  (four-day  week¬ 
end).  For  Wire  Mill  employees, 
the  floating  holiday  will  be  7  ues- 
day.  May  31. 


•  Monday,  July  4,  Independ¬ 
ence  Day  (three-day  weekend) 

•  Monday,  Sept.  5,  Labor  Day 
(three-day  weekend) 

•  Thursday,  Nov.  24  and  Fri¬ 
day,  Nov.  25,  Thanksgiving  (four- 
day  weekend) 

•  Monday,  Dec.  26  and  Tues¬ 
day  Dec.  27,  Christmas  holidays 
(four-day  weekend) 

Because  the  New  Year’s  Day 
holiday  fell  on  Saturday,  it  was 
observed  on  Friday,  Dec.  31, 
1982. 


or  so.  It  will  be 
amm  as  possi- 
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Dental  Assistance  Plan  pays  $1 88  in  benefits  per  employee 


“Always  brush  your  teeth  after  eating  peanut  butter.”  That’s  one  of  the  tips 
Alanna  Oatts,  age  6,  has  for  GE  employees  and  their 'diependents.  Here 
Alanna  brushes  up  on  her  dental  hygiene  as  her  mother,  Cheryl,  inspects 
her  work.  Cheryl  is  a  marketing  secretary  at  GPM,  Taylor  Street. 


The  Dental  Assistance  Plan  paid 
an  average  of  $188  in  benefits  for 
each  Fort  Wayne  GE  employee  in 
1982. 

In  total,  the  plan  saved  Fort 
Wayne  GE  employees  nearly 
$700,000  on  their  dental  bills,  says 
Ralph  Haines,  specialist  in  audits 
and  reports  at  Winter  Street.  Of 
that  amount  almost  $326,000  was 
paid  for  employee  claims,  while 
nearly  $375,000  was  paid  on  claims 
filed  for  employee  dependents. 

Costs  paid  by  departments 

“Although  these  claims  go  di¬ 
rectly  to  Cormecticut  General,  the 
insurance  carrier,  part  of  my  job  is 
to  charge  the  cost  of  providing  in¬ 
surance  benefits  to  departments 
here  in  Fort  Wayne,’’  says  Haines. 
“Each  department,  such  as  GPM, 
STD  or  HMO,  pays  the  cost  to  cov¬ 
er  its  own  employees. 

Haines  reports  that  employees 
submitted  an  average  of  three 
claims  apiece. 

All  employees  with  one  year  of 
continuous  service  are  eligible  for 
the  plan’s  benefits.  There  are  no  em¬ 
ployee  contributions.  The  entire  cost 
of  the  plan  is  paid  out  of  a  trust 
funded  by  company  sales  dollars. 
Also,  employee  dependents  are  cov¬ 
ered  by  the  plan  automatically. 

Although  the  plan  emphasizes 
preventive  and  diagnostic  dented 
care,  it  helps  employees  pay  for  a 
wide  range  of  dental  procedures. 

“Good  plan  for  the  kids” 

“I  had  my  wisdom-teeth  out'uotf^ 
long  ago,  and  the  dental  plan  paid 
for  aU  of  that,’’  says  Cheryl  Oatts, 
secretary  in  GPM  marketing.  “It’s 
an  especially  good  plan  for  the 
kids.’’ 


Her  daughter  Alanna,  6,  just 
visitedithe  demfeiet^e  veraiday  s>  dgd> 
“They  told  me  to  brush  after!  eat, 
before  I  go  to  school,  and  after  I  eat 
peanut  butter,’’  says  Alanna. 

The  plan  is  designed  to  encourage 
better  dental  health  through  regular 


visits  to  the  dentist  ‘by  paying  a 
large  po^n 

check-ups.  Plan  benefit  schedules 
provide  substantial  assistance  in 
paying  for  cleanings.  X-rays,  fill¬ 
ings,  crowns,  bridgework  and  den¬ 
tures. 


When  more  expensive  corrective  i 
action  needs  to  be  taken,  the  Dental 
Assistance  Plan  pays  benefits  based 
on  reasonable  and  customary 
charges  for  extractions,  root  can^ 
therapy,  treatment  of  gums  and  care 
needed  as  the  result  of  accidental  in¬ 
jury.  s, 

The  new  employee  benefits  book-  ; 
lets  distributed  a  few  weeks  ago  con-  | 
tain  improved  coverages  negotiated 
in  the  last  contract.  The  “schedule 
of  benefits”  lists  the  maximum 
benefits  payable  for  common  dental 
procediu*es.  Schedule  A  applies  to  i 
areas  where  most  Fort  Wayne  GE  i 
employees  receive  dental  care. 

Employees  shop  for  dentists  i 

• 

Several  employees  have  said  they 
“shopped  around”  and  found  that 
some  dentists  charge  less  than  i 
others.  Others  have  said  they  prefer 
to  remain  with  their  family  dentist 
because  they  are  pleased  with  the 
care  they  are  getting  and  that  is 
more  important  to  them  than  cost. 
The  plan  gives  employees  those 
options. 

Benefits  specialists  suggest  that 
employees  familiarize  themselves 
with  the  plan  before  visiting  their 
dentist.  That  way  they  will  know 
ahead  of  time  about  possible  differ¬ 
ences  in  what  the  plan  pays  and 
what  their  dentist  charges. 

When  visiting  the  dentist,  em¬ 
ployees  should  take  a  dental  cleiim 
form  with  them,^^  fill  in  the  employee 
pofiftion  and  leave  it  'with  thfe  dfeiitist.  ’ 
The  forms  are  to  be  sent  directly  to 
the  insurance  company. 

(For  more  tips  on  getting  the  most 
out  of  the  Dental  Assistance  Plan,  i 
see  the  story  below. ) 


How  to  squeeze  the  most  from  your  GE  dental  benefits 


“There  are  several  things  em¬ 
ployees  can  do  to  get  the  most  out 
of  their  dental  plan,”  says  Chaun- 
cey  Miller,  manager  of  benefits 
here  in  Fort  Wayne. 

^  First,  make  sure  you  and 
your  dependents  visit  your 
dentist  regularly.  The  Dental  As¬ 
sistance  Plan  will  cover  up  to  two 
visits  and  teeth  cleanings  (pro¬ 
phylaxis)  each  calendar  year. 

"The  plan  emphasizes  diagnostic 
and  preventative  care  to  help  you 
head  off  problems  before  they 
occur. 

^  When  dental  procedures 
are  expected  to  cost  more 
than  $150,  use  the  “predetermina¬ 
tion  of  benefits”  provision.  This 
allows  you  to  know  ahead  of  time 
what  the  plan  will  pay.  Just  ask 
your  dentist  to  submit  a  dental 
claim  form  to  the  insurance  com- 
pemy  before  the  procedure  is 
started. 

^  If  you  are  laid  off,  make 
sure  you  and  your  depend¬ 
ents  visit  the  dentist  within  31 
days.  That’s  how  long  plan  cover¬ 
age  continues  for  Tj^e  I,  II,  and 
III  procedures.  These  include: 


examinations,  cleanings.  X-rays, 
fillings,  inlays,  crowns,  fixed 
bridgework  and  dentures  for 
teeth  removed  while  insured. 
Type  IV,  V,  VI  and  VII  coverage 
continues  as  long  as  your  con¬ 
tinuity  of  service  is  maintained. 

^  Always  take  a  dental  claim 
form  with  you  when  you 


visit  the  dentist.  Instructions  for 
filling  out  these  forms  properly 
are  shown  on  pages  37-38  of  your 
new  “Benefits  Summary  Plan 
Description”  booklets. 

^  Follow  good  dental  hy- 
giene.  An  ounce  of  preven¬ 
tion  is  worth  a  pound  of  cure. 


Pensioner  potiuck 
March  8  at  GE  Club 

The  season’s  third  GE  Club  pot- 
luck  for  pensioners  is  scheduled  for 
'Tuesday,  March  8,  at  11:30  a.m. 

All  GE  pensioners  are  encouraged 
to  attend  this  traditional  event  in 
the  GE  Club  auditorium.  The  pen¬ 
sioners’  activity  conunittee  asks 
those  attending  to  bring  a  covered 
dish  and  their  own  table  service. 

Credit  Union  offers 
Komet  hockey  tickets 

The  Credit  Union  has  discount 
tickets  for  the  Komets-Toledo 
hockey  game  Feb.  26  (not  Feb.  16  as 
reported  earlier).  The  game  will  be 
preceded  by  a  Fort  Wayne  vs. 
Toledo  oldtimers  game. 
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Westinghouse  shifts  emphasis  to  'growth’  industries 


Westinghouse,  the  number  two 
jlectrical  manufacturer  behind  GE, 
s  putting  less  emphasis  on  indus- 
;rial  electriced  products  according  to 
1  Dec.  8,  1982,  analysis  in  the  Wall 
Street  Journal. 

Instead,  it  is  investing  in  areas 
;hat  have  better  prospects  for 
p'owth,  such  as  defense  and  cable 
;elevision. 

Westinghouse  is  a  major  GE  com¬ 
petitor  across  a  wide  range  of  prod¬ 
ucts  and  services,  including  motors 
and  transformers  made  here  in  Fort 
Wayne. 

Westinghouse  has  motor  plants  in 
Buffalo,  N.Y.,  Upper  Sandusky, 
Union  City  and  Bellefontaine,  Ohio 
and  in  Juarez,  Mexico. 

The  Juarez  plant,  built  in  the  early 
1970s,  manufactures  GPM-type 
;  motors. 


Those  businesses  are  in  the  com¬ 
pany’s  Industry  Products  Group, 
which  has  been  hurt  by  the  reces¬ 
sion. 

The  group’s  operating  profit  was 
“sharply  lower’’  in  the  last  quarter 
of  1982.  The  company  as  a  whole. 


however,  had  increased  sales  of  4% 
for  the  year  and  increased  profits  of 
2.6%  from  1981.  The  figures  were  re¬ 
ported  last  month. 

As  an  example  of  the  company’s 
changing  emphasis,  it  announced 
plans  to  sell  its  Lamp  Division  this 
month  and  has  agreed  in  principle  to 
buy  Unimation  Inc.  Unimation  is 
the  nation’s  leading  builder  of  indus¬ 
trial  robots.  GE  motor  plants  in 
Fort  Wayne  own  some  Unimation 
equipment. 

“Capital  is  being  spent,  too,  on 
control  equipment  and  some  types 
of  motor  production,’’  the  Wall 
Street  Journal  article  said. 

“We  still  plan  to  be  a  huge  manu¬ 
facturer,’’  a  Westinghouse  source 
was  quoted  as  saying. 

Westinghouse  Chairman  Robert 
E.  Kirby  said  late  last  year  that  the 


company  has  “initiated  programs 
that  will  put  us  in  a  strong  position 
when  the  economy  turns  the 
corner.’’ 

Consolidations  planned 

He  listed  the  streamlining  of  oper¬ 
ations,  a  procurement  cost  reduction 
program,  productivity  and  quality 
efforts,  and  better  inventory  con¬ 
trol. 

“Westinghouse  has  been  spending 
heavily  to  improve  productivity,’’ 
notes  Lyman  Lewis  of  the  GE  Com¬ 
ponents  Sales  Department  in  Fort 
Wayne.  “Like  GE,  its  motor  busi¬ 
ness  has  excess  capacity.  The  West¬ 
inghouse  strategy  seems  to  be  to 
trim  unprofitable  motor  lines  and  to 
consolidate  facilities  and  operations 
for  cost  improvement,’’  Lewis 
noted. 


Decatur,  Numero  Uno  win  twice 


Decatur  and  Numero  Uno  each 
von  twice  as  GE  Club  Basketball 
League  play  moved  past  the  sea- 
:  son’s  halfway  point. 

High  scorers  for  the  week  included 
Decatur’s  Greg  Williamson  who 
I  scored  28  points  against  the  Celtics 
'  Eind  Bill  Amirault  whose  27  points 


Ad  lets 


FOR  SALE  _ 

REFRIGERATOR,  works  good,  great  for  bar/ 
den  area,  $30. 745-0329. 

'74  VEGA,  good  running,  fair  body;  engine  parts, 
rims,  6  volt  batt.  447-7968. 

ALADDIN  MARK  II  RADIANT  HEATER,  new, 
must  sell.  432-9300. 

CLAW  FOOT  BATHTUB,  $30  or  best  offer.  424- 
8607. 

UTILITY  TRAILER,  2  whi  flatbed,  ideal  for  snow¬ 
mobile  or  cycle,  $175. 426-2631. 

CONVERTER  &  135  MM  LENS  for  Petri  camera, 
ex.  cond.  745-5731 . 

REFRIGERATOR,  Coolerator,  runs  good,  good 


Elex  March  calendar 


2  -  Second  Shift  Elex  Executive  Board  meet¬ 

ing,  noon,  1142  Elm  St.,  New  Haven. 

3  -  Pen-El  Chapter  Board  meeting,  MCL  Cafe¬ 

teria  at  Southtown  Mall,  time  to  be  advised. 

4  -  Quintus  Chapter  Board  meeting,  9:30 

a.m.,  Richard’s  Restaurant,  Paulding  Road. 

4  -  Reservation  deadline  for  April  8  Arena  Din¬ 
ner  Theatre  Party,  “Boy  Meets  Girl”,  Fort 
Wayne  Chamber  of  Commerce,  826 
Ewing  St.,  for  Elex  members  and  guests. 
Tickets  $14  per  person.  Social  hour  6:30 
p.m.  (cash  bar),  buffet  dinner  7:15  p.m., 
stage  production,  8:30  p.m. 

7  -  Partizan  Chapter  Board  meeting,  11:30 
a.m.,  Alexander’s  Restaurant,  3005  E. 
State  St. 

7  -  Elex  Executive  Committee  meeting,  4:45 

p.m..  Bldg.  1 8-3  Conference  Room. 

8  -  Reservation  deadiine  for  March  1 4  supper 

and  program. 

9  -  Pen-El  Chapter  luncheon  and  meeting, 

1 1 :30  a.m.,  Bethany  Presbyterian  Church, 
1 61 6  W.  Main  St. 

10  -  Reservation  deadline  for  March  17  lunch¬ 
eon  at  Lester’s  Party  Room,  1502  Bluffton 
Road. 

14  -  Elex  Supper  and  program  by  Norwell  High 
School  Swing  Set  “83”,  GE  Club  audi¬ 
torium,  for  members  and  guests.  Member 
tickets  $3.50  and  guest  tickets  $4.  Supper 


led  Numero  Uno  in  their  win  over 
Soul  'Train. 

Tuesday,  Feb.  1  -  Numero  Uno  defeated  Black 
&  White  (forfeit);  Decatur  62,  Soul  Train  52. 

Thursday,  Feb.  3  -  Numero  Uno  54,  Soul  Train 
44;  Decatur  52,  Celtics  40. 

Standings;  Decatur  1 1  -0,  Black  &  White  6-4, 
Soul  Train  4-6,  Numero  Uno  4-7,  Celtics  1  -9. 


for  garage/bsmt,  reas.  432-1456. 

9  PC.  MAPLE  BEDROOM  SUITE,  chrome  tbi, 

,  day  bed,  ex.  cond„424-869 1  • 

SNOW  TIRES  ,w-rims,.  2,  Ca78.-1i4,  Sears  Dyna- 
glass  XST,  $35  ea.  484-9497. 

’77  CHEV.  THREE  QTR.  PICK-UP,  dual  tanks, 
ps,  pb,  4  spd.  1  -657-5672. 

LADY’S  ICE  SKATES,  sz.  7;  It.  blue  carpet, 
9’x1 2’.  745-7625. 

’75  CHRYSLER  CORDOBA,  wht  w-red  top, 
loaded,  $800. 1  -356-4353. 

AKC  GERMAN  ROTTWEILER  PUPS,  9  wks.,  all 
shots.  622-4031 . 

COLONIAL  BEDROOM  SET,  5  pcs.,  king-size. 
426-3010. 

FORD  CRUISE  CONTROL,  new,  in  box.  422- 
5671. 

GENUINE  LEATHER  LOUNGE  CHAIR,  grn,  ex. 
cond.,  $300.  422-1828. 

POOL  TABLE,  slate,  4’x8’.  625-41 89. 

DINING  ROOM  TABLE  w-4  chairs,  $130,  eves. 


catered  by  Venice  Restaurant  and  served 
from  5  to  5:45  p.m.,  menu:  swiss  steak, 
cole  slaw,  baked  potato,  mixed  vegetables, 
rolls  and  butter,  apple  pie,  coffee  or  milk. 

15  -  Partizan  Chapter  meeting,  12:30  p.m.. 
Concord  Viilage,  6701  S.  Anthony  Blvd. 

1 5  -  Cheese  tasting  tour  for  Elex  members  and 

guests,  7:30  p.m..  Hickory  Farms  of  Ohio, 
Glenbrook  Square. 

16  -  El-Par  Chapter  installation  banquet,  noon, 

Lester’s  Peirty  Room,  1 502  Bluffton  Road. 

17  -  Elex  mother  and  daughter  luncheon, 

11:30  a.m.,  Lester’s  Party  Room,  1502 
Bluffton  Road.  Program  by  Mrs.  Rosemary 
Manifold,  “Sonnets  on  Bonnets”.  Tickets 
$4.50,  menu:  stuffed  chicken  breast,  rice 
pilaf,  tossed  garden  salad,  Dutch  apple  pie, 
rolls  and  butter,  coffee  or  tea. 

18  -  Quintus  Chapter  meeting,  1  p.m.,  Shaw¬ 

nee  Library,  5600  Noll  Ave. 

22  -  Elex  Executive  Board  meeting,  7:30  p.m.. 

Bldg.  18-1  Conference  Room. 

23  -  El-Par  Board  meeting,  9  a.m..  Comer  Cup¬ 

board  Restaurant,  927  Broadway. 

28  -  Honor-Ettes  Chapter  meeting,  1  p.m., 
Salem  United  Church  of  Christ,  2401  Lake 
Ave. 

31  -  Reservation  deadline  for  April  1 1  Bosses’ 
night  supper  at  Goeglein’s. 
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632-5792. 

TWIN  LAUNDRY  TUBS  &  FAUCETS,  call  mom- 
.  ..ings. 747-3868.  ,  j...,  . 

’73  DEERE  SNOWMOBILE,.  hewJfack,  Jilke" new? 
$450;  DuoTherm  oil  htr,  pot  type,  $25.  432- 
4793. 

ICE  SKATES,  boy’s  sz.  3,  $8.  456-41 70. 


WANTED 


5  HP  TILLER,  call  aft.  4  p.m.  436-1 653. 

ANTIQUE  OR  OLD  PIE  SAFE.  432-0856. 
LIONEL  &  AMERICAN  FLYER  TRAINS,  call  aft. 
5  p.m.  1-724-8011. 

COUCH  or  hide-a-bed,  good  cond.  747-6264. 
MARY,  a  book  by  Sholem  Asch,  urgent.  483- 
0069. 


In  memory 


Katherine  E.  Dolan,  112  N.  Maple  St.,  died 
Feb.  7.  She  retired  from  the  Small  AC  Motor  & 
Generator  Dept.,  Winter  Street,  in  1 962. 

Hershel  E.  Pierson,  Fremont,  died  Feb.  7.  He 
was  a  brick  mason  for  GPM,  Bldg.  20-1,  before 
retiring  in  1 954. 

Joseph  A.  Faurote,  6715  Hessen  Cassel  Rd., 
died  Feb.  4.  He  was  a  carpenter  at  the  Fort 


SERVICE 


CONCRETE  MASONRY  -  repair/replace.  eveS. 
■'446-5643. 

INCOME  TAX  PREPARATION,  20%  discount. 
486-4172. 


FOR  RENT _ 

WAYNEDALE  AREA  -  one  bdrm  apt.,  furnished, 
adults  pref.,  off  street  parking.  7 47-4233. 

THREE  APARTMENTS,  Bdwy,  1,  3  bdrm;  2.  1 
bdrm,  new  paint  &  carpet,  heat  &  water  incl. 
432-3442. 

THREE  BDRM  APT.,  nice,  $260/month  plus  de¬ 
posit  &  util,  no  pets.  485-6474. 


Wayne  Works  prior  to  retiring  in  1 953. 

George  Luedeman,  8320  Illinois  Rd.,  died 
Feb.  3.  He  was  a  cylindrical  grinder  in  SMD, 
Bldg.  6-4,  before  his  retirement  in  1 961 . 

Goodrich  Cunningham,  1214  21st  St.,  died 
Feb.  1 .  He  was  a  group  leader  at  GPM,  Taylor 
Street,  prior  to  retiring  in  1 970. 


♦nOlETS 

GENEWS  BLDG.  18-3 

NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  For  Sale*  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You  may 
submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Adlet, 
please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must  be 
available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone_ 


Bldg 


Ttie  item(s)  referreij  to  m  this  ad  are  in  no  way  connected  with  any  business  venture 


Signature 
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Engineers  turn  ideas  into  reaiity 


Six  patents,  signifying  new  in¬ 
ventions,  were  issued  during  1982 
to  GE  engineers  here  in  Fort 
Wayne. 

The  engineers  who  turned  their 
ideas  into  reality  are  as  follows: 

L.  Edwin  Fisher,  GPM  -  Two- 
Speed  Single  Phase  Motor  With 
Centrifugal  Switch. 

Solomon  London,  GPM  -  Two- 
Speed  Single  Phase  Motor  With 
Centrifugal  Switch. 

Fredrick  Koenig,  MTO 
Methods  And  Apparatus  For 
Feeding  And  Handling  Electrical 
Phase  Insulators  For  Dynamo- 
electric  Machines. 

Philip  G.  Rodenbeck,  MTO  - 
Method  And  Apparatus  For  Sup- 
iwrting  Slot  Liner  Cuffs  During 
Cod  Insertion. 

Philip  G.  Rodenbeck,  MTO  - 


Apparatus  For  Stripping  Insula¬ 
tion  From  Wire. 

Robert  S.  Langdon,  MTO  -  Self- 
Aligning  Bearing  Assembly. 

A  total  of  28  patents  were 
issued  to  individuals  in  the  Com¬ 
ponent  Motor  Division  during 
1982. 


V 
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STD  employees  hit  $12  million  in  cost  improvements 

Specialty  Transformer  Department  reached  new  heights  in  cost  improve¬ 
ments  in  1982,  Cost  Improvement  Chairman  George  Dykhuizen  (right)  re¬ 
ported  to  salaried  employees  recently.  “We  had  a  challenge  to  cut  $6  million 
in  costs  and  we  achieved  200%  of  that  goal,’’  he  said.  “STD  employees’ 
combined  efforts  resulted  in  $12  million  in  cost  improvements  for  the  year.’’ 
Don  Myers  (left),  the  1983  cost  improvement  chairman,  urged  his  fellow  em¬ 
ployees  to  help  meet  the  1983  goal  of  $5.5  million  in  savings,  by  making 
MUSIC  (More  Unique  Slashes  in  Costs).  Myers  then  played  a  few  bluegrass 
songs  to  get  employees  in  the  mood. 
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1982  S&SP  insurance  participants 
to  receive  70%  refund  this  month 


More  than  30,000  1982  partici¬ 
pants  in  the  life  insurance  option  of 
the  Savings  and  Security  Program 
will  soon  be  receiving  refund  checks. 

The  refund  will  amount  to  70%  of 
the  1982  premiums  paid  by  each  par¬ 
ticipant. 

A  total  of  $6.2  million  in  refunds 
will  go  to  employees  company-wide 
as  the  result  of  favorable  experience 
under  the  insurance  option  last  year. 

The  S&SP  life  insurance  option 
provides  substantial  coverage  at 
very  favorable  rates.  The  refund 
makes  the  coverage  an  even  greater 
bargain. 

Doyt  Schaadt,  manager  of  per¬ 
sonnel  accounting  and  banking  here 
in  Fort  Wayne,  said  the  refund  wiU 
apply  to  everyone  who  made  pay¬ 
ments  for  S&SP  insurance  coverage 
during  1982  whether  or  not  they  are 
still  on  the  payroll.  He  added  that 
those  eligible  for  the  refund  include 
employees  who  enrolled  for  coverage 
during  the  October  1982  “open  en¬ 
rollment”  period. 


Schaadt  explained  that  a  portion 
of  the  contributions  of  petrticipants 
may  be  refunded  when  the  financial 
experience  of  the  insurance  option  is 
favorable.  “This  year  the  refund 
checks  are  expected  to  be  distrib¬ 
uted  in  late  February,”  Scliaadt 
added. 

Under  S&SP,  participants  can  ear¬ 
mark  1%  of  their  pay  for  the  special 
S&SP  life  insurance  as  part  of  their 
program  deduction  each  week.  This 
is  part  of  the  employee’s  basic  sav¬ 
ings  for  a  company  matching  pay¬ 
ment  of  $1  for  every  $2  invested. 

Further  information  on  the  S&SP 
life  insurance  option  is  available  in 
the  new  benefits  plans  booklets  re¬ 
cently  distributed  —  the  “Employee 
Benefits  Plan  Document”  and  the 
“Summary  Plan  Description”  —  as 
well  as  in  the  current  S&SP  “Pro¬ 
spectus.” 

Sign-up  forms  or  additioned  help 
in  explaining  the  program  can  be 
obtained  from  your  department’s 
employee  relations  office  or  Per¬ 
sonnel  Accounting,  Building  18-1. 


Fehman  awaits  S&SP  insurance  refund 


Ken  Fehman,  drill  press  opera¬ 
tor  at  GPM,  Broadway,  is  one  of 
over  30,000  GE  employees  who 
will  receive  a  refund  check  this 
month  from  S&SP  Life  Insur¬ 
ance. 

“So  far  I’ve  gotten  a  refund 
every  year  I’ve  been  in  the  plan,” 
says  Ken,  who  works  in  Building 
4-3. 

Ken  will  be  receiving  a  check 
for  70%  of  the  payroll  deductions 
made  from  his  paycheck  in  1982 
for  S&SP  Life  Insurance  cover¬ 
age. 

To  be  in  the  plan,  employees 
contribute  1%  of  their  pay  each 
week.  For  instance,  employees 
who  earned  $15,000  in  1982  would 
have  contributed  $150  had  they 
been  in  the  plan  all  year.  Their 
70%  refund  would  amount  to 
$105. 

“Right  now,  for  all  that  it’s 
costing  me,  I  can’t  afford  not  to 
be  in  S&SP  Life  Insurance,”  says 
Ken.  “We  have  children  ages  12, 
8  and  4  at  home,  so  I  can  see  need¬ 
ing  extra  life  insurance  for  the 
next  15  years  or  so. 


Ken  Fehman,  GPM  Broadway, 
holds  70*  to  illustrate  the  70%  re¬ 
fund  S&SP  Life  Insurance  partici¬ 
pants  will  receive  this  month. 

“What  I  like  is  that  the  cover¬ 
age  doesn’t  really  cost  the  full  1% 
of  pay  since  the  company  matches 
that  with  0.5%  of  your  pay  in  in¬ 
vestments.  If  you  get  a  refund, 
it’s  that  much  cheaper.” 


ATARI  Video  Computer  System 


Final  Clearance- 
While  They  Last 


CX2600R  was  $115.95 
Now  $99.95 


Your  Employee  Store 


Open  10-5:30  M-F 


1030  Swinney 
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STD  engineers  apply  ‘MUSCL’  to  design  work 


“None  of  our  engineers  will  do  a 
manual  design  if  they  can  figure  any 
way  to  do  it  on  the  ‘MUSCL’  sys¬ 
tem,’’  says  Cal  Mansfield,  systems 
engineer  at  Specialty  Transformer 
Department. 

Mansfield  has  responsibility  for 
the  development  of  STD’s  com¬ 
puter-aided  design  (CAD)  system. 
“Our  system  has  become  known  as 
‘MUSCL’,’’  he  says,  “because  the 
programming  for  our  Hewlett- 
Packard  3000  computer  is  done  in 
the  Mini  Universal  Systems  Com¬ 
puter  Language  (MUSCL). 

Saves  engineers  time 

“For  our  design  engineers  this 
system  has  become  a  tremendous 
time-saver,’’  Mansfield  says.  “At 
the  heart  of  the  system  is  a  library  of 
over  2500  model  designs  represent¬ 
ing  both  current  and  past  prod¬ 
ucts.’’ 

When  an  STD  engineer  receives  a 
requisition  from  marketing,  he  ac¬ 
cesses  the  computer  library  and 
locates  previous  designs  which  are 
most  similar  to  the  new  model.  Then 
he  can  stay  on-line  with  the  com¬ 
puterate  change  •  dfffdr^t  parts  of 
the  closest  design  until  the  new 
specifications  are  met. 

Standardization  enforced 

“While  the  engineers  can  alter  the 
designs  as  they  work,”  says  Mans¬ 
field,  “we’ve  added  software  to 
‘MUSCL’  which  enforces  standard¬ 
ization  of  the  models. 

“This  standardization  feature  and 
the  fact  that  once  the  design  is  com¬ 
pleted  the  system  automatically 
generates  a  parts  list  (formerly  a 


Senior  product  engineers,  Art  Fortier  and  Lee  Rademak- 
er,  iet  the  computer  do  the  caiculations  when  they’re  de¬ 
signing  transformers. 


tedious,  mahUSLptdcfelss)  hhVe  sig¬ 


Carl  Mansfieid,  systems  engineer,  continues  to  enhance 
and  expand  the  ‘MUSCL’  system  at  Specialty  Trans¬ 
former  Department. 


nificantly  improved  the  accuracy  of 
our  work,”  Mansfield  notes. 

The  STD  engineering  department 
currently  has  eight  terminals 
hooked  into  the  Hewlett-Packard 
system. 

“In  spite  of  all  the  benefits  it  pro¬ 
vides  to  our  function,  the  automated 
product  design  programming  we’ve 
developed  is  just  one  part  of  STD’s 
comprehensive  information  systems 
plan,”  explains  Mansfield.  “In  fact. 


the  real  value  of  our  system  lies  not 
in  engineering,  but  in  its  integration 
with  the  department’s  other  func¬ 
tions.” 

Better  customer  service 

,  Mansfield  explains  that  the 
library  of  models  is  used  constantly 
by  S'TD  marketing  to  answer  cus¬ 
tomer  questions.  Because  the  in¬ 
formation  is  readily  available,  fewer 
marketing  questions  are  referred  to 
engineering. 


The  engineering  product  design 
system  is  integrated  with  manufac¬ 
turing  through:  (1)  the  standardiza¬ 
tion  feature  (which  by  reducing  the 
number  of  redundant  parts  allows 
for  smaller  inventories)  and  (2)  the 
interactive  graphics  system.  (See  re¬ 
lated  story  below. ) 

“Our  next  goal,”  says  Mansfield, 
“is  to  continue  the  system’s  imple¬ 
mentation  through  material  require¬ 
ments  planning,  factory  scheduling, 
and  accounting.” 


STD  designers  Les  Hahn  and  Ed  Hagadorn  demonstrate  how  their  jobs  have  changed  through  the 
use  of  a  computerized  Interactive  graphics  system.  Computers  are  replacing  drafting  tables. 


Computers  ‘good  for  the  company . . .  good  for  us’:  designers 


“A  lot  of  sleepless  nights”  is  how  Ed  Haga¬ 
dorn,  STD’s  lead  designer,  remembers  the  first 
few  weeks  after  finding  out  his  department  was 
planning  to  install  computerized  interactive 
graphics  equipment.  Furthermore,  he’d  been 
picked  to  be  the  first  to  learn  the  system. 

“Here  I  was,  50  some  years  old,  and  had  spent 
the  last  27  years  in  Specialty  Transformer  sitting 
before  a  drafting  board,”  he  says.  “Now  they  ex¬ 
pected  me  to  go  to  school  in  Boston  and  relearn 
how  to  design  transformers  on  a  computer  tube.  ” 
Two  and  a  half  years  later,  Ed  has  trained  one 
designer,  Les  Hahn,  to  use  the  “tube”  and  is  be¬ 
ginning  to  train  a  third,  Del  Hartman. 

“With  this  machine,  I  can  do  more  than  twice 
the  amount  of  work  I  could  do  on  a  drafting 
board,”  Ed  says.  “That’s  good  for  the  company 
because  with  the  way  competition  is  today  you 
just  have  to  build  things  better  and  faster.” 

“But  it’s  also  been  good  for  us,”  adds  Les.  “I’d 
spent  33  years  in  STD,  mostly  on  the  board,  and 
was  just  coming  to  work  one  day  after  another 

See  COMPUTERS,  Page  4. 


2  GENERAL  ELECTRIC  COMPANY  -  FORT  WAYNE,  INDIANA  -  FEBRUARY  24, 1983 


This  two-part  statement  was  distributed 
to  S&SP  participants  a  few  weeks  ago. 
Except  for  the  box  iabeled  ‘1982',  the 
Tax  Information  Statement  refers  to  se¬ 
curities  purchased  in  1979  under  S&SP 
and  distributed  in  January  1 983.  It's  Im¬ 
portant  that  you  save  this  statement. 


Tax  Information  Statement 


■M4 


Tax  Basis 

This  Information  will  be  needed  for  tax 
purposes  when  these  shares  or  units 
are  sold.  A  capital  gain  or  loss  will  be  re¬ 
alized  when  these  securities  are  sold. 
The  amount  of  the  gain  or  loss  will  be  the 
difference  between  the  sale  price  and  the 
“tax  basis"  st^own  here.  Your  S&SP  Pro¬ 
spectus  has  more  information  on  taxes. 


GENERAL  ELECTRIC  SAVINGS  &  SECURITY  TRUST 
SCHENECTADY,  NEW  YORK 

TAX  INFORMATION  ON  SECURITIES  DELIVERED  JANUARY  1  1983 

^  DO 

PU  »  C58  bS  »  _  072695 

PAY  »  DO  696051 


L  J 

,1979  HOLDING  PERIOD  DISTRIBUTION  ACTUAL  TAX  AND  WITHHOLDING 


Questions  pertaining  to  This  state* 
ment  should  be  directed  to  your 
Personnel  Accounting  Component  on  • 

Dial  Comm  8*  360**3260 
or  Area  Code  219-928-3260 
At  1635  BROADWAY  BLDG  18- 
FT  WAYNE  IN  96801 


ZM 


4.  U.S.  Savings  Bonds 

Only  bonds  purchased  with  company 
matching  payments  in  1979  are  shown 
here.  The  tax  basis  of  these  bonds  is  their 
redemption  value  at  distribution. 


1  STOCK  SHARES 
?  ‘JUT  TNO  UNITS 
3  LT  FNO  UNITS 
US  SAVINGS  eONOS 

O  VAL  CO  ^AV  T  ItONOSI 

CASH  ,00 

6  TOTAL  tax  VALUE  OF  DISTRIBUTION 

7  LESS  UNRECOVEREO  INVESTMENT  AT  t?  31  62 

taxable  income  fromoistribution 


16 

2,8577  89.65  19,5664 

.0000  .00  .0000 

,00  .00  ,00 


.00 

1725.55 

9iL7.35. 
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FEDERAL  TAX  WITHHOLDING 
.1  WITHHOLDING  CALCULATION  BELOW 

10  BONO  INTEREST  INCOME  flON  EMPLOYEE  RONDS  TRANSFERRED  TO  RETIREMENT  OPTION  ACCOUNT)  $- 
UNRECOVERED  INVESTMENT  AFTER  DISTRIBUTION  OF  1979  CREDITS 


69.65 


8.  Taxable  Income 

This  income  should  be  reported  with 
other  1983  income  when  filling  out  tax 
forms  next  year. 


r  uTunt  oiSTnmuTiONS  withdrawals  will  ae  tax  FREE  tF  the  tax  value  does  not 

EXCEED  1  H1>,  AMOUNT  PLUS  F  UTURE  EWKlOVEE  CONTRIBUTIONS  C  RE  DlT  E  O  I  F  XCL  UDlNr 
f'uNOS  AND  INSURANCE)  TO  r  Hf  DAI  E  OF  DISTRIBUTION  WiTHDRAWAl 


CALCULATION  OF  WITHHOLDING  TAX  ON  ESTIMATED  INCOME 


Mm 


AN  ELECTION  TO  WAIVE  WITHHOLDING  OF  FEDERAL  INCOME  TAX  WAS  NOT  RECEIVED  FROM  YOU.  THEREFORE  WE  HAVE 
WITHHELD  THE  FOLLOWING  SECURITIES  AND/OR  CASH.  THIS  WITHHOLDING  WAS  BASED  ON  AN  ESTIMATED  TAXABLE  INCOME 
CALCULATED  ON  NOVEMBER  BALANCES  USING  AVERAGE  PRICES  FOR  THE  MONTH  OF  NOVEMBER 


Unrecovered  Investment 

Since  employee  contributions  to  S&SP 
are  after-tax  dollars,  participants  are 
allowed  to  “recover”  those  amounts  tax- 
free  in  S&SP  distributions.  Once  they 
have  recovered  their  investments,  the 
additional  amounts  they  receive  are  re¬ 
garded  as  taxable  income  by  the  IRS.  Em¬ 
ployee  contributions  to  GE  Stock,  Mutual 
Fund  and  HP  Fund  add  to  unrecovered 
investment.  Employee  contributions  to 
U.S.  bonds  and  Insurance  do  not.  See 
your  S&SP  Prospectus  for  a  full  explana¬ 
tion  of  unrecovered  Investment. 
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22.6241 
,  0000 
.  00 


1  STOCK  SHARES 

2  MUT  FNO  UNITS 

3  IT  FND  UMTS 

4  US  SAVINGS  BONDS 

'>6<0  V*(  CO  FAY  r  UONCr-.i 

i  CASH  .  0  0 

6  TOTAL  TAX  VALUE  OF  DISTRIBUTION 

7  LESS  UNRECOVEREO  INVESTMENT  AT  12  31  B7 

8  TAXABLE  INCOME  FROM  DISTRIBUTION 


53,864 

30,840 

.000 


1005,55  i 
691,56 

2,8577 

86,13 

16 

19,5666 

.00 

,  0000 

.00 

.  0000 

.00 

.0000 

.00 

.  0000 

.00 

1697,11 

.00 

,00 

815.84 

-881.2,7 


9  FEDERAL  TAX  WITHHOLDING 

bl  MAYBE  LESS  THAN  lO-.SlNCF  EMPLOYER  STOCK  IS  EXEMPT  FROM  WITHHOLDING 


TAXABLE  INCOME  FQR  CALENDAR  YEAR  198? 


OHUINARV  INCOUL  ^ 

lUNC  XRM  CAPitAl  CAIH  _ 
total  S 

Form  1099R 


.00  5  635.39 
.00  xxxxxxxxxx 
,00  s  635.39 


Youf  percmage  of  total  clisir ihmion 
Dejih  l>en.»tii  exclusion  tloos  |  | 


III  /AiN  THIS  STATEMENT  FOR  TAX  PUHPOSES  THE  TA>  COST  OF  UNI  TS.'SHARES  lS  NEEDED  WHEN  YOU  DISPOSE  OF  THE 
'.f  Y  iHiniFSANIi  MAY  NOT  Hf  AVAIL  ABi  F  f  HOM  OTHER  SOURCES  WHEN  NFEOEL) 


Bonds/Cash 

Bonds  and  cash  are  shown  as  dollar 
amounts.  Bonds  in  the  first  column  were 
valued  at  original  maturity  value  (the 
amount  you  would  receive  if  you  held 
them  until  they  matured).  Their  actual 
value  is  their  redemption  value,  so  the 
figures  shown  are  higher  than  the  actual 
current  value  of  the  bonds. 


Annual  Statement 


This  statement  allows  you  to  see  exactly 
what  you  had  in  S&SP  holding  periods 
and  in  your  Retirement  Option  Account  as 
of  December  31,1 982.  It  does  not  in¬ 


clude  amounts  paid  out  to  you  in  January 
from  the  1979  Holding  Period.  Nor  does 
it  Include  any  other  securities  or  cash  you 
received  in  previous  payouts. 


Shares/Units 

The  figures  under  Stock  Shares,  Mutual 
Fund  Units,  HP  Fund  Units  and  LT  Fund 
Units  are  not  dollar  amounts.  The  figures 
are  the  number  of  shares  or  units  credited 
during  each  holding  period. 


GENERAL  ELECTRIC  SAVINGS  &  SECURITY  PROGRAM 
ANNUAL  STATEMENT  AS  OF  DECEMBER  31.  1982 
EXCLUDES  SECURITIES  DELIVERED  JANUARY  1.  1983 
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STOCK  SHARES 


12.5191 
.  0000 
3.1829 
15.7020 


MUTUAL  FUNO  UNITS 


1.6629 

23,1617 

8.6937 

33,2783 


Correction 

The  figure  shown  as  “1982  Employee 
Contributions  less  any  1982  Employee 
Contributions  Withdrawn"  includes  U.S. 
Bonds,  purchased  in  1982,  at  their  origi¬ 
nal  maturity  value  ($100).  Bonds  should 
have  been  included  at  original  cost  ($50). 
To  obtain  the  correct  figure,  take  one-half 
the  amount  in  the  first  line  of  the  top-left 
box  (Bonds  —  Employee  Contribution). 
Subtract  this  amount  from  the  amount 
shown  here. 
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.  0000 
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17.0216 


16,6306 
,  0000 
3.2965 
19,.92A9. 


,0000 
,  0000 
_ .J)IUD_ 

2,3705 
_ i.11.91 

.  0000 
■  0000 


2.4896 

55,1300 


'00|s  5231,60  |s  2738.87  |s 


1.1877 

20.0677 

9,5608 

30.8162 


,9332 

18,9053 

3,3755 

23.216P 


,  0000 
.0000 
_  Ji.00 


,  0000 
,  0000 


,  0000 
■  0000 


,  0000 


'87.3085 

31,37 


HP  FUNU  UNITS 


.  0000 
.  0000 
.  0000 
.  0000 


.  0000 
.  0000 
,  0000 
■  0000 


.  0000 
,  0000 
,  0000 
.  0000 


.  0000 


iC.OO 


.00 


IT  FUNU  UNITS 


.  0000 
.0000 
_.  lOJIL 

.  0000 

.,1000 

,  0000 
■  0000 


.  0000 


,0000 


10,88 


Totr 


Holding  Period  Yetr  1982 
Employee  Contribubon 
Company  Payment 
Income 
Total  1982 


Holding  Period  Year  1981 
Employee  Contribution 
Company  Payment 


Holding  Period  Year  1980 
Employee  Contribution 
Company  Payfi'ent 
Income 
Total  1900 


Retirement  Option  Aceoii< 
flegular 

Employee  Contribution. 
Co.  Payment  &  Prior  Ini 
___  Current  Year  Income 
Vacation  Banking 
Principal  &  Prior  t.ncom- 
Current  Year  Income 
Roll  In 

Principal  &  Pti? 

Current  Year  tncoini* 
Total  Retirement  Opt 


YOUR  TOTAL  CREDIT- 


DECEMBER  31.  PRICE 


DECEMBER  31,  VALU- 


1 


Your  Investment  Election 
as  of  December  31 , 1 982 

This  is  how  your  S&SP  payroll  deductions 
and  company  matching  payments  were 
being  invested  as  of  Dec.  31 ,  1 982.  Any 
changes  you  may  have  made  since  then 
are  not  reflected  here.  If  you  wish  to 
chEinge  how  future  savings  are  invested, 
obtain  a  change  form  from  your  employee 
relations  office,  payroll  office  or  from  Pay¬ 
roll  Accounting,  Building  18-1 . 


»////, 

-  . ^ 


3 1507,35  fS  THE  AMOUNT  OF  YOUR  198?  EMPLOYEE  CONTRIBUTIONS  LESS’ 
ANY  1982  employee  CONTRIBUTIONS  WITHDRAWN 
S  1982  INSURANCE  CONTRIBUTION 

1982  VACATION  BANKING 


•INCLUDES  FRACTIONAL 
SHARE  CARRIEO  FORWAFs 
PROM  PflIOR-VEAR 
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VOUR  iNVfeSTMLNI  ELECTION  AS  OF  DECEMBER  31.  1982 
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STOCK 

MUTUAL  FUND 

hF.LT  FUNO 

INSURANCE 
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DO  666051 
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Questions  pertaining  to  this  state¬ 
ment  should  be  directed  to  your 
Personnel  Accountmo  Corniooneni  on 

DialCommS*  380-3260 
oi  Area  Code  2-1  9  -  4  2  8  *3  2  6  Q 

At- 


— 
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9.  Federal  Tax  : 
Withholding 

If  you  did  not  return  a  waiver  of  Withhold¬ 
ing  form  last  November,  about  1 0%  of  the 
taxable  income  in  the  January  1 983  dis¬ 
tribution  was  withheld  according  to  new 
federed  regulations.  The  withholding  was 
sent  to  the  federal  government.  A  form 
similar  to  the  W-2  you  receive  on  tax  with¬ 
holding  from  wages  will  be  sent  to  you 
early  in  1 984  showing  this  amount  as  a 
tax  credit  to  report  on  1 983  tax  forms.  . 


_ 


Calculation 
of  Withholding 

The  amount  actually  withheld,  if  any.  may 
differ  from  the  amount  as  calculated  in 
this  section.  The  reason  is  that  November 
balances  and  prices  were  used  to  figure 
how  many  shares  or  units  to  withhold. 
The  value  of  those  securities  withheld, 
however.  (Line  9  above)  were  based  on 
end-of-year  prices  (See  Tax  Basis  Per 
Share  above.)  GE  Stock  was  not  subject 
to  withholding  redemption.  The  first  se¬ 
curities  redeemed  for  withholding  were 
Mutual  Fund  units,  then  LT  Fund  units  and 
so  on  in  the  order  listed  until  the  1 0%  re¬ 
quirement  was  met. 


•  •••  - 


Taxable  Income  for  1 982 

This  is  the  amount  to  be  reported  on 
tax  forms  employees  are  filling  out 
now.  This  amount  is  the  taxable  income 
received  in  the  January  1982  distribution. 

'■  Ji  Lhiiiii.i.m,.,...lh .J.... . 'VLUDJ'l.  iJ  ;y 


Net  Unrealized  Apprec. 

You  should  ignore  this  number  In  report¬ 
ing  taxable  income  from  the  1 982  distri¬ 
bution.  The  government  requires  GE  to 
report  this  information  to  the  IRS. 


Holding  Period  Years 

Read  to  the  left  across  to  determine  how 
many  shares,  units  or  dollar  amounts 
were  purchased  with  each  of  the  follow¬ 
ing:  employee  contributions,  company 
matching  payments,  and  interest  during 
each  holding  period  year.  The  amounts 
across  from  "Total  1 982"  will  be  paid  out 
in  January  1986.  The  amounts  across 
from  “Total  1981”  will  be  paid  out  in 
1985,  and  those  across  from  “Total 

1 980”  in  January  1 984 
— 

T.^- . f— .  ■’  r 


Retirement  Option  (ROA) 

Each  October  before  they  are  due  to  re¬ 
ceive  a  payout  from  a  holding  period,  par¬ 
ticipants  have  the  option  of  putting  some 
or  all  of  their  payout  into  an  ROA.  If  you 
chose  this  option  in  past  years,  the 
amounts  accumulated  are  shown  here  in¬ 
cluding  your  January  1 983  distribution. 


Vacation  Banking 

If  you  chose  to  “bank"  some  of  your  va¬ 
cation  days  in  excess  of  three  weeks  a 
year,  the  amounts  credited  to  your  spe¬ 
cial  Vacation  Banking  ROA  are  shown  in 
the  columns  at  left. 


Roll  In 

Employees  are  allowed  to  take  "qualifying 
rollover  distributions”  from  another  em¬ 
ployer  plan  or  annuity  and  roll  them  over 
within  60  days  into  the  ROA. 


December  31  Value 

These  are  the  dollar  values  of  your  total 
S&SP  holdings  as  of  Dec.  31 ,  1 982.  Dol¬ 
lar  values,  however,  may  change  daily.  GE 
Stock,  Mutual  Fund  and  LT  Fund  prices 
can  go  down  as  well  as  up  from  day  to 
day.  Bond  amounts  are  overstated  at  their 
original  maturity  value. 

LW  'V'UH 


GENERAL  ELECTRIC  COMPANY  -  FORT  WAYNE,  INDIANA  -  FEBRUARY  24, 1983  3 


Franz,  Mosley  nominated  for  '83  Phillippe  awards 


Two  GE  employees  from  Fort 
Wayne  are  among  62  nominated  by 
operating  components  company¬ 
wide  for  the  1983  Gerald  L.  Phillippe 
Awards  for  Distinguished  Public 
Service. 

They  are  Bob  Franz,  manager  of 
accounting  operations,  at  GPM, 
Taylor  Street,  and  Dwight  Mosley, 
MTO  employee  relations  specialist. 
Building  19-6. 

Franz  was  nominated  for  his  13 
years  of  service  to  the  Taxpayers 
Research  Association  here  in  Fort 
Wayne.  Dedicated  to  making  the 
most  out  of  the  local  tax  dollar,  the 
Association  studies  local  govern¬ 
ment  spending  proposals  and  makes 
recommendations  on  their  efficiency 
and  effectiveness. 

For  most  of  his  service  in  the 
Association,  Franz  has  worked  on 
the  Fort  Wayne  Community  Schools 
Budget  Study  Committee.  Each 
year,  as  a  member  of  this  com¬ 
mittee,  he  has  analyzed  and  made 
recommendations  on  the  proposed 
budget  of  the  Fort  Wayne  Com¬ 
munity  Schools. 

In  1979,  Bob  served  on  the  Asso¬ 
ciation’s  Library  Committee.  The 
work  of  this  group  saved  Fort 
Wayne  taxpayers  over  $500,000. 

In  1980,  he  accepted  the  position 
of  the  chairman  of  the  Association’s 
Fort  Wayne  Civil  City  Budget 
Study  Committee.  Under  his  leader¬ 
ship,  the  committee  called  into  ques¬ 
tion  the  city  administration’s  pro¬ 
posal  to  add  27  additional  patrolmen 


to  the  city’s  work  force. 

In  the  past  year,  Franz  accepted 
the  chairmanship  of  the  Flood  Con¬ 
trol  Committee  of  the  Taxpayers 
Research  Association.  This  com¬ 
mittee  is  now  evaluating  plans  to 
spend  millions  of  taxpayer  dollars 
on  flood  control  projects  in  Fort 
Wayne  and  Allen  County. 

Mosley  renominatad 

Dwight  Mosley  was  nominated  for 
a  variety  of  contributions  to  his 
community. 

First  nominated  last  year,  Mosley 
has  been  renominated  for  contribut¬ 
ing  to  the  betterment  of  the  com¬ 
munity  by  expanding  his  service. 

Since  last  year,  Mosley  has  been 
appointed  by  the  City  Council  to  the 
Public  'Transpcfftation  Board  and  by 
Governor  Orr  to  the  State  Board  of 
Registration  for  Professional  Sani¬ 
tarians.  He  was  also  appointed  to 
the  Urban  League  Board  of  Direc¬ 
tors  this  past  year. 

In  1980,  Mosley  served  as  presi¬ 
dent  of  the  Offender  Aid  and  Res¬ 
toration  Program  which  helps  ex¬ 
offenders  find  jobs.  He  is  a  member 
of  the  American  Cancer  Society 
Board  of  Directors  and  the  Associ¬ 
ation  for  the  Advancement  of 
Colored  People. 

He  has  been  a  deacon,  Sunday 
school  teacher,  and  director  of  youth 
programs  at  his  church. 

Nominees  for  the  award  come 
from  48  GE  locations  in  22  states 
and  the  countries  of  Brazil  and 


Dwight  Mosley,  MTO,  19-5 


Canada.  Each  nominee  will  receive  a 
certificate  of  recognition  for  public 
service  from  his  or  her  general  man¬ 
ager. 

All  62  nominations  for  the  five 
Phillippe  Awards  are  now  under  con¬ 
sideration  by  a  screening  com¬ 
mittee.  Final  decisions  on  award 
winners  will  be  made  by  the  Phil¬ 
lippe  Awards  Committee  consisting 
of  John  F.  Welch,  GE  chairman  of 
the  board  and  chief  executive  offi¬ 
cer;  Joyce  Hergenhan,  vice  presi¬ 
dent  for  Corporate  Public  Relations; 
Arthur  V.  Puccini,  vice  president  for 
Corporate  Employee  Relations; 


Thomas  O.  Thorsen,  senior  vice 


Smith,  Corry  lead  Black  &  White  to  two  wins 


Black  &  White  won  twice  as 
league  play  continued  in  GE  Club 
basketball.  Leon  Smith’s  23  points 
led  Black  &  White  in  their  82-54  de¬ 
feat  of  Numero  Uno. 


In  their  second  game.  Black  & 
White  relied  on  excellent  defense  by 
Bill  Corry  as  they  held  off  the  Cel¬ 
tics  61-56. 

Tuesday,  Feb.  8  —  Soul  Train  46,  Celtics  43; 


Black  &  White  82,  Numero  Uno  54. 

Thursday,  Feb.  10  —  Black  &  White  61,  Cel¬ 
tics  56;  Decatur  68,  Soul  Train  57. 

Standings:  Decatur  12-0,  Black  &  White  8-4, 
Soul  Train  5-7,  Numero  Uno  4-8,  Celtics  1-11. 


Bob  Franz,  GPM,  Taylor  St. 


president  for  Corporate  Finance; 
and  William  A.  Orme,  manager  of 
Corporate  Support  and  Educational 
Relations. 

Announcement  of  the  winners  is 
expected  about  March  1. 

'This  is  the  14th  year  of  the  Phil¬ 
lippe  Awards,  which  are  named  in 
memory  of  the  former  GE  board 
chairman  whose  death  in  1968  ended 
an  outstanding  career  in  public  ser¬ 
vice. 

The  award  consists  of  the  Phil- 
Uppe  medallion  and  an  opportunity 
to  select  a  charitable  or  educational 
institution  for  a  $1,000  grant  from 
General  Electric. 


. . . .  ^  ^ 

Adlets  received  by  noon  Friday 
will  be  published  in  the  following 


Adlets 


FOR  SALE 


HALF  TON  CHAIN  HOIST,  Yale.  424-2807. 

’72  VW  411 ,  gas  heater.  745-9862. 

’78  CHEVETTE,  2  dr.  htchback.  air,  tit  wht, 
stereo,  37,500  miles.  432-8447. 

FIBERGLASS  BASKETBALL  BACKBOARD. 

486-4384. 

TWIN  LAUNDRY  TUBS  &  FAUCETS,  $10.  747- 
3868. 

’73  DEERE  SNOWMOBILE,  new  track,  like  new, 
$450;  DuoTherm  oil  heater,  $25.  432- 
4793. 

ICE  SKATES,  boy’s  sz.  3,  $8. 456-41 70. 
DOUBLE  SINK,  yellow,  ex.  cond.,  $20.  456- 
3307. 

DOUBLE  BED  FRAME,  $20;  barber  chair,  used 
one  month.  422- 1 828. 

MONGOOSE  DIRT  BIKE,  ex.  cond.,  bik,  $1 50  or 
best  offer.  456-3350. 

SOFA,  gm  &  brn.  Colonial,  82"  long,  good  cond.. 


In  memory 


Katrena  L.  Holland,  501 5  N.  Bend  Drive,  died 
Feb.  13.  She  was  an  insulator  at  HMO  prior  to 
being  laid  off  last  year. 

Arthur  L.  Buchwald,  Sr.,  2320  Henrietta 
Ave.,  died  Feb.  10.  He  retired  from  SMD  in 
1975. 


$125,432-6964. 

FOAM  FLIP  CHAIR  REDS,  2,  $45  each,  call  aft, 
8:30  p.m.  426-2631. 

GIRL’S  THREE-SPEED  BIKE."^6  ’,  :2  yrs.  old. 
483-4396.  - 

’75  OLDS  CUTLASS  SALON.r  loaded,  good 
cond..  $1,550. 483-621 7, 

GIRL’S  FRENCH  PROVINCIAL  BEDROOM 
SUITE,  4  pc..  wht„  ex.  eond.  482-2288. 

25”  COLOR  TRAC  CONSOLE  TV.  oval,  RCA, 
3  yrs.  old,  ex.  cond.,  $450. 424-2340. 

REFRIGERATOR,  Coolerator  model,  runs  good, 
for  bsmt  or  garage,  cheap.  432-1 456. 

88”  SOFA,  gold  stripe;  hvy  wood  rocker;  mini 
blinds  for  6'  patio,  aft.  5  p.m.  483-4862. 

’75  TRAIL  BIKE,  175  CC  Kawa.  150  mi.  rebuilt 
engine,  needs  clutch,  $200. 447-2377. 

ALUMINUM  FRAME  GREEN  HOUSE,  one-third 
of  new  price.  1-786-3804. 


WANTED 


TWIN  STROLLER.  493-2241 . 

MAN’S  TUXEDO,  sz.  44  or  46  long,  black.  432- 
9874. 

GARAGE  TO  RENT  FOR  COLLECTOR  CAR,  NE 

Fort  Wayne.  484-7379. 


Bowling 


Quy*  a  Dolls 

OE  Otflea  2/14 

Sloven  MueBor 

246 

Ed  Hagadom  (266) 

660 

Steve  Scherer  (226) 

628 

Small  Motor  2/16 

Bobljehfnan(211) 
Jkn  Garrard 

611 

212 

Stove  Scherer  (2 13) 

61B 

Senlort 

Murray  MendonhaB 

244 

215 

QB  Baker 

233 

Cecil  Tamey 

Buck  Somers 

222 

Clara  Lauer 

210 

Win  Doohrman 

221 

Marie  Fox  , 

188 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.,  aft.  5  p.m.  1 -724-801 1 . 


_ SERVICE  _ 

INTERIOR  PAINTING;  house  cleaning.  422- 
1752. 

INCOME  TAX  PREPARATION,  20%  discount. 
486-4172. 

PROFESSIONAL  WEDDING  PHOTOGRAPHY, 

super  rates.  493-61 56, 

WALLPAPERING-PAINTING,  inside/outside, 
reas.,  exp.,  refs.  744-5676. 


ACCOUNTING  &  TAX  SERVICE,  full  service, 
low  rates,  BS  degree  acct.  426-6846. 


_ LOST _ 

MAN’S  SCOTTISH  RITE  RING,  keepsake,  re¬ 
ward.  744-0475. 


_ FOR  RENT _ 

THREE  ROOM  APARTMENT,  near  TS  GE,  all 

util.,  garage.  747-2469. 


PROIETS 

GENEWS  BLDG.  18-3 
NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  For  Sale*  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You  may 
submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Adlet, 
please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must  be 
available  without  regard  to  race,  creed,  nationad  origin  or  sex. 


Name 


Address 


City 


Home  Phone_ 


Bldg 


The  itemls)  referreij  to  m  this  ad  are  in  no  way  connected  with  any  business  venture 


Signature 
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Hermetic  Motor  employees  Pat  Lee,  DeWayne  Reed,  Don  Shirk  and  Bessie 
Howard  heard  GE  News  Editor  John  Peirce  explain  details  of  the  Savings  & 
Security  Program  at  meetings  earlier  this  month.  Separate  sessions  were 
held  for  S&SP  participants  and  non-participants. 


S&SP  worth  second  look  to  HMO  employees 


“The  Savings  &  Security  Program 
meeting  helped  get  me  up-to-date  on 
some  of  the  program’s  recent 
changes,’’  said  Pat  Lee,  a  start  in¬ 
jector  in  HMO,  Building  17-3. 

Pat  is  one  of  55  HMO  employees 
who  attended  S&SP  informative 
presentations  earlier  this  month. 

“I  had  beeh  in  the  program  four  or 
five  years,  but  then  in  1976  a  family 
emergency  forced  me  to  stop  saving. 
I  just  never  got  around  to  getting 
signed  back  up,”  Pat  added.  “I  went 
to  the  meeting  to  find  out  how  the 
program  had  changed  since  I  quit.” 

GE  News  Editor  John  Peirce  con-', 
ducted  separate  lunch-time  sessions 
for  participants  and  non-partici¬ 
pants. 

Because  Pat  had  saved  in  the  pro¬ 
gram  once  before,  she  attended  the 
advanced  seminar  on  recent  benefit 
improvements  and  the  latest  S&SP 
Statement  of  Account  and  Tax  In¬ 


formation  Statement. 

Prior  to  the  meeting,  Pat  said  she 
had  heard  about  the  Holding  Period 
Interest  Fund  but  didn’t  know  how 
it  worked  since  it  was  first  offered  in 
1980,  after  she’d  stopped  saving  in 
the  program. 

S  &  SP  for  retirement 

“John  Peirce  explained  how  at 
payout  time  the  HP  Fund  units  are 
used  to  purchase  units  of  the  Long 
Term  Fund,”  Pat  mentioned.  The 
LT  Fund^units,.  like  the  other.  S&SP 
investments,  may  be  taken  as  a  dis¬ 
tribution  or  rolled  into  a  Retirement 
Option  Account  (ROA). 

“My  children  are  grown  now,  and 
since  my  main  reason  for  saving  is 
for  retirement,  I  was  interested  in 
how  the  ROA  works,”  she  added. 

“When  I  was  in  the  program 
before,  I  saved  in  bonds  and  had 


been  using  the  ROA  then,”  Pat  said. 
Although  she  stopped  saving  in 
1976,  she  didn’t  make  any  with¬ 
drawals  and  so  still  holds  bonds  in 
her  ROA.  “Until  this  meeting,”  she 
said,  “I  never  realized  I  could  switch 
out  of  that  investment.” 

Prior  to  Jan.  1,  Pat  could  have 
switched  either  half  or  all  of  her 
ROA  investment  once  per  year.  The 
recent  change  provides  more  flexi¬ 
bility  as  employees  may  switch  25%, 
50%  or  100%  of  any  investment  up 
to  four  times  per  year. 

“I’m  pleased  '  I  still  have tny 
ROA,”  Pat  says.  “I’m  deciding  now 
whether  or  not  to  switch  out  of 
bonds.” 

Non-participants  attended  two  45- 
minute  sessions  which  introduced 
them  to  the  program’s  basic  fea¬ 
tures. 

Peirce  said,  “We  all  have  deduc¬ 
tions  taken  from  our  paychecks  that 


go  to  others.  Taxes,  insurance  pre-  i 
miums,  and  United  Way  contribu-  j 
tions  are  just  a  few.  S&SP,  however,  | 
is  one  deduction  that  we  can  pay  to 
ourselves  in  the  form  of  personal 
savings.” 

Participation  increasing 

According  to  Peirce,  eligible  em¬ 
ployees  who  make  full  use  of  the 
company  matching  payment  and  va¬ 
cation  banking  can  increase  their  an¬ 
nual  income  from  GE  by  as  much  as 
9.25%.  For  an  employee  earning 
$18,000  a  year,  that  would  add  up  to 
$1,685  a  year.  (Of  this,  3.5%  is  the 
maximum  company  matching  pay¬ 
ment,  and  5.75%  is  from  the  maxi¬ 
mum  three  weeks  of  vacation  bank¬ 
ing.) 

“As  more  employees  come  to 
understand  S&SP  better,”  he  added, 
“we’re  seeing  increased  participa¬ 
tion  in  the  program.  ” 


Credit  Union  annual  meeting  Saturday 


—Computers — 

Continued  from  Page  1 . 

putting  in  my  time.  Now,  because 
the  computer  keeps  a  library  of  all 
the  standard  parts,  the  boring,  re¬ 
petitive  part  of  designing  —  draw¬ 
ing  the  same  parts  over  and  over  — 
is  eliminated. 

To  add  a  standard  part  to  a  de¬ 
sign,  all  Ed  and  Les  have  to  do  is  se¬ 
lect  the  part,  locate  it  in  the  correct 
spot  on  the  screen,  hit  a  couple  of 
commands  and  the  computer  will 
print  out  the  complete  part  on  the 
drawing. 

“It’s  much  more  accurate  than  we 
ever  were,”  notes  Ed. 

“In  fact,  I  enjoy  coming  in  to 
work  now,”  says  Les.  “Time  goes 
faster  than  it  did  on  the  board,  and 
there’s  so  much  to  learn  about  the 
computer  system.” 

Ed  and  Les  weren’t  always  so 
pleased  with  the  new  system,  how¬ 
ever.  “At  first  getting  used  to  de¬ 
signing  on  the  screen  was  very  frus¬ 
trating,”  Ed  remembers. 

“Then  when  I  had  just  about 
made  up  my  mind  to  tell  them  what 
they  could  do  with  their  system,  it 
all  seemed  to  come  together.  Even 


now,  says  Ed,  “I  bet  we  use  only 
10%  of  the  system’s  capabilities.” 

Ed  and  Les  have  found  that  it 
takes  more  concentration  to  work  on 
the  tube  than  it  did  on  the  drafting 
boards.  “Out  on  the  boards,  all  the 
designers  could  talk  while  they 
worked  or  even  get  up  and  leave 
their  boards,”  Ed  says.  “Because 
we’re  only  looking  at  one  small  sec¬ 
tion  of  a  drawing  at  any  time  on  the 
screen,  we’d  lose  our  place  if  we  had 
all  those  distractions  now.” 

In  addition  to  having  to  learn  a 
new  way  to  design,  Les  found  that 
the  system  caused  a  change  in.  his 
work  schedule  as  well. 

“Since  we  don’t  have  the  third 
tube  in  yet,”  says  Les,  “I  worked 
from  5  a.m.  to  1:30  p.m.  during 
November  and  December.  That  al¬ 
lowed  Del  to  do  his  regular  job  in  the 
morning,  and  then  come  in  and  train 
on  my  machine  with  Ed  in  the  after¬ 
noon.” 

“I  got  used  to  getting  up  at  3:30 
a.m.,  going  to  work,  and  being  home 
by  2:00,”  he  says.  “Having  the 
afternoons  off  was  nice,”  he  says. 
“The  only  thing  I’d  do  differently 
the  next  time  would  be  to  arrange  it 
for  the  summer  months.” 


GE  Employees  Federal  Credit 
Union  annual  meeting  will  be  at  1 : 30 
p.m.  Saturday,  Feb.  26,  in  the  GE 
Club  gym  on  Swinney  Avenue. 

The  credit  union  president,  man¬ 
ager  and  the  credit  ,  and  supervisory 


committees  will  present  reports  to 
members.  Also,  the  results  will  be 
announced  from  the  election  of  di¬ 
rectors  to  serve  on  the  credit  union 
board. 

There  will  be  door  prizes. 


BE  POWER-PRO®  PISTOL  DRVER  ino-si 


•  1200  watts  of  blow 
drying  power.  Four 
heat,  two  air  speed 
settings.  Concentrator 
attachment  for  spot 
drying.  “Hands 
Free”  styling 
stand. 


Price  Reduced  Was  $1 5.97,  now  $9.97 
Your  Employee  Store 

Open  1 0-5:30  M-F  1 030  Swinney 


gineers  to  look  for  market  fit 


CMD  Vice  President  Bill  Fenoglio  told  Fort  Wayne  GEen-  cess  manufacturing  capacity  in  the  Component  Motor 
gineers  that  the  recession  has  created  a  problem  of  ex-  Division. 


“Engineers  must  look  beyond  the 
I  pure  technical  satisfaction  of  their 
work  to  see  where  it  fits  the  market-  _ 
place,”  Component  Motor  Division 
Vice  President  Bill  Fenoglio  told  100 
,  Fort  Wayne  GE  engineers  last  week. 

Speaking  at  the  National  Engi¬ 
neers  Week  kick-off  breakfast, 
Fenoglio  said  the  recession  has 
caused  shrinkage  in  the  markets  we 
serve.  “This  has  increased  competi¬ 
tion  for  the  available  business  and 
has  created  a  capacity  problem 
throughout  our  industry,”  he  said. 

Technology  challenge  for  real 

“We  are  expecting  ovu:  businesses 
to  operate  in  a  slow  or  possibly  no- 
groWth  environment  through  the 
mid-1980s,”  Fenoglio  noted.  “So 
far,  we’ve  met  this  competitive  chal¬ 
lenge  by  increasing  productivity  and 
driving  down  our  costs.  Now,  some 
of  our  competitors  are  trying  to  at¬ 


tack  our  acknowledged  technical 
leadership. 

“This  year,  while  continuing  to 
control  our  costs,  we  must  reempha¬ 
size  our  products  and  their  features. 


That’s  where  you  come  in.  The  suc¬ 
cess  of  om  businesses  over  the  next 
five  years  rests  more  on  your  shoul¬ 
ders  than  ever  before,”  Fenoglio 
told  the  engineers. 


Fenoglio  challenged  each  engineer 
“to  become  a  businessman  in  your 
own  area  of  expertise.  Find  out  what 
marketing  needs  to  sell  —  then 
meike  the  project  succeed,”  he  said. 


Engineers  complete  first  phase  of  electric  car  project 


By  Edward  Stratton 

“Phase  I  of  the  General 
Electric  —  Ford  Motor  Company 
!  project  to  develop  power  train  com- 
[ponents  for  an  experimental  elec- 
I  trical  vehicle  has  been  completed,” 

I  Clovis  Linkous  said  recently.  Link- 
j  ous  is  manager  of  MTO’s  Applied 
Research  &  Development  Lab, 

As  part  of  recent  National  En¬ 
gineers  Week  activities,  Linkous 
and  Steve  Peak,  an  electrical 
engineer  from  GE’s  Corporate  Re¬ 
search  emd  Development  Lab  in 
Schenectady,  updated  Fort  Wayne 
GE  engineers  on  the  project’s  first 
nine  months. 

“We’ve  made  significant  progress 
in  three  areas,”  Linkous  stated. 

“First,  we’ve  decided  on  a  two- 
pole,  80-frame  motor  with  a  5-inch 
stack  height  to  be  supplied  in  her¬ 
metic  style  —  a  stator  and  a 
rotor.” 


This  AC  induction  motor  is  sig¬ 
nificantly  more  rugged  and  less  ex¬ 
pensive  to  build  than  the  DC  motors 
previously  %ried  in  electric  vehicles. 
In  the  completed  power  train,  it  will 
deliver  50  horsepower. 

The  motor  will  be  located  with  the 
tramsmission  and  differential  in  a 
common  housing  on  the  front  axle. 
The  original  plans  called  for  the 
motor  to  be  cooled  by  the  trans¬ 
mission  oil.  “We’ve  now  shown  that 
we  can  cool  the  motor  this  way,” 
said  Linkous. 

“We  also  learned  that  one  of  the 
oil’s  additives  must  be  changed 
since  we  found  it  eats  copper,”  he 
added. 

“Third,  we’ve  proven  that  our 
motor  will  withstand  the  shock  and 
vibration  resulting  from  its  location 
on  the  front  axle,”  Linkous  said. 

Phase  II,  which  involves  compo¬ 
nent  fabrication  and  testing,  is 
already  under  way.  It  is  expected  to 


last  15  months,  with  the  entire 
project  due  for  completion  in  the 
spring  of  1985. 

According  to  Linkous,  MTO 
benefits  from  this  project  in  two 
ways.  “First,  there’s  the  chance  that 
at  some  future  time  battery  tech¬ 
nology  will  improve  to  the  point 
where  electric  vehicles  become 
economically  feasible  on  a  large 
scale,”  he  said.  “By  working  with 
Ford  to  develop  the  project,  we’d  be 
a  step  ahead  of  our  competitors  as 
the  new  market  developed.  ” 

“Of  more  immediate  value,  how¬ 
ever,”  Linkous  added,  “is  that  this 
project  is  serving  as  a  useful  tool  for 
us  to  experiment  with  new  high- 
powered  electronic  inverters  in 
motor  applications.  These  inverters 
convert  DC  electrical  energy  to  AC, 
providing  variable  voltage  and  vari¬ 
able  frequency.  It  is  the  inverter 
which  allows  us  to  use  an  AC  motor 
in  a  battery-powered  vehicle.” 


Inverters  are  now  being  tested  for 
the  car,  and  technological  advances 
are  expected  to  bring  their  price 
down  to  the  point  where  they  will 
become  standard  in  many  motor 
applications. 

“Electronic  inverters  will  require 
our  engineers  to  make  use  of  a  whole 
new  set  of  design  concepts,” 
Linkous  said.  “They  are  a  perfect 
example  of  how  engineers  must  keep 
up  with  changing  technology.  ” 

MTO’s  In-House  Technical 
Courses  were  developed  in  response 
to  this  need.  “Some  60  courses  re¬ 
lated  to  our  Fort  Wayne  GE 
products  are  being  taught  on  a  ro¬ 
tating  basis,”  he  said. 

Courses  are  held  one  night  per 
week  and  normally  last  six  to  eight 
weeks.  Engineers  seeking  additional 
information  about  course  topics  and 
schedules  should  call  Harald  Blaett- 
ner  on  Ext.  3203. 


Wave  of  the  future 

Floyd  Wright  of  MTO  explains  the  features  of  a  new  motor  performance  test¬ 
er  to  Fort  Wayne  GE  engineers  during  a  series  of  tours  of  MTO  and  STD  ad¬ 
vancements  during  Engineers  Week.  The  new  testing  equipment  was  in¬ 
stalled  in  Building  19  in  late  1982  at  a  cost  of  $280,000.  It  is  the  prototype  for 


the  next  generation  of  factory  testers. 


Clovis  Linkous,  manager  of  MTO’s  Applied  Research  and  Development  Lab, 
updates  engineers  on  the  GE-Ford  electric  vehicle  project. 
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Tax  Briefs 


This  week  the  GE  News  begins 
a  new  feature  called  '‘Tax 
Briefs.  ”  Between  now  and  April 
15,  well  highlight  the  tax  impli¬ 
cations  of  GE  benefit  plans  to 
help  employees  as  they  file  their 
1982  tax  returns. 
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Payroll  deductions  don’t 
quaUfy  as  IRA  payments 

Deductions  made  from  employ¬ 
ee  paychecks  for  the  Pension  Plan 
or  S&SP  should  not  be  used  to  de¬ 
termine  Individual  Retirement 
Account  (IRA)  payments  on  line 
25  of  Federal  Form  1040. 


Instructions  for  that  line 
appear  on  Page  11,  item  l.(b)  of 
the  Form  1040  booklet.  Those  in¬ 
structions  refer  to  the  “Amount 
of  any  qualified  employee  contri¬ 
butions  made  to  your  employer's 
pension  or  profit  sharing  plan.” 

Deductions  made  for  the  GE 
Pension  Plan  or  S&SP  are  not 
“qualified  employee  contribu¬ 
tions.” 

Some  WS&A 
benefits  taxable 

Weekly  Sickness  and  Accident 
Benefits  represent  taxable 
income  to  employees  under  the 
Internal  Revenue  Code. 

Up  to  $100  a  week,  however, 
may  be  excluded  if  an  employee 
provides  satisfactory  evidence  to 
the  Internal  Revenue  Service  that 
he  or  she  is  totally  and  perma¬ 
nently  disabled. 

Other  exclusions  are  available 
to  CEilifomia,  New  Jersey  and 
New  York  employees. 

Prices  on 

‘intangibles’  listed 

For  reporting  intangibles  tax 
on  your  1982  Indiana  Individual 
Income  Tax  retimn,  here  are  the 
closing  Dec.  31,  1982,  prices  to 
use: 

GE  Stock:  $94.88 

S&S  Mutual  Fund  unit:  $31.37 

Long  Term  Fund  units:  $10.86 

These  prices  apply  to  securities 
you  owned  Dec.  31  as  the  result  of 
distributions  prior  to  January 
1983. 
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Cards  help  determine  tax  on  bonds  when  redeemed 


U.S.  Savings  Bonds  purchased 
with  employee  contributions  to 
the  Savings  and  Security  Pro¬ 
gram  are  treated  differently  for 
tax  purposes  than  bonds  pur¬ 
chase  with  company  matching 
payments. 

For  that  reason,  employees  who 
receive  bonds  in  S&SP  distribu¬ 
tions  should  retain  the  pink  and 
orange  cards  that  accompany 
them.  These  cards  should  be  kept 
with  each  set  of  bonds  to  deter¬ 
mine  “tax  cost”  when  the  bonds 
are  sold.  (See  cards  above.) 

For  instance,  the  pink  cards  in 
the  recent  distribution  came  with 
bonds  purchased  with  employee 
savings.  The  original  issue  price 
should  be  treated  at  the  partici¬ 
pant’s  cost  when  computing  tax¬ 
able  interest  income  at  the  time 
the  bonds  are  redeemed. 


Bonds  purchased  with  com¬ 
pany  matching  payments,  how¬ 
ever,  are  treated  differently  by 
the  IRS.  These  bonds  in  the  re¬ 
cent  distribution  were  ac¬ 
companied  by  an  orange  card. 
This  card  shows  the  price  to  be 
used  as  the  owner’s  cost  when 
computing  taxable  interest  in¬ 
come  when  the  bonds  are  re¬ 
deemed.  The  prices  shown  on  the 
orange  cards  are  the  redemption 
values  of  the  bonds  on  the  deliv¬ 
ery  date  (January  1983). 

If  the  owner  of  the  bonds  has 
elected  to  report  all  Savings  Bond 
interest  annually  on  the  accrual 
basis,  these  tax  cost  figures  will 
be  used  in  computing  accrued  in¬ 
creases  in  the  value  of  the  bonds. 

For  more  information  on  IRS 
treatment  of-U,;G,  dyings  ^onds, 
consult  your  S&SP  Prospectus. 


General  Electric  Board  recommends  stock  split 


The  Board  of  Directors  has  voted 
to  recommend  for  share-owner 
approval  at  the  share  owners’ 
annual  meeting  a  two-for-one  split  of 
General  Electric  Company’s  com¬ 
mon  stock,  and  an  increase  in  the 
company’s  authorized  common 
stock  to  550,000,000  shares  with  a 
par  value  of  $1.25  per  share.  The 
meeting  is  scheduled  for  April  27. 

The  split  and  the  share  increase 
would  become  effective  upon  the 
filing  of  an  amendment  to  the  com¬ 
pany’s  Restated  Certificate  of  Incor¬ 


poration  which  is  scheduled  for 
April  28,  1983.  Share  owners  of  rec¬ 
ord  at  the  close  of  business  on  that 
date  would  be  entitled  to  receive  an 
additional  stock  certificate  repre¬ 
senting  one  additional  share  for  each 
share  held. 

The  General  Electric  Board  also 
declared  a  dividend  of  85  cents  per 
share  payable  on  April  25,  1983,  to 
share  owners  of  record  on  March  8, 
1983.  If  the  split  is  approved  by  the 
share  owners,  it  is  the  Board’s 
present  intention  at  its  May  meet¬ 


January  prices  on  S&SP  investments 

Here  is  the  report  on  the  average  prices  for  GE  Stock,  Mutual  Fund, 
and  Holding  Period  Interest  Fund  used  under  the  Savings  and  Se¬ 
curity  Program  to  credit  participants’  accounts  in  January. 

The  Long  Term  Interest  Fund  price  for  the  last  day  of  the  month  is 
also  shown,  as  well  as  year-to-date  annual  income  rates  for  both  the 
HP  and  LT  Funds. 

'The  announced  Holding  Period  Fund  rate  for  1983  savings  is  13.25%. 
This  means  that  units  of  the  HP  Fund  purchased  this  year  are  ex¬ 
pected  to  earn  about  that  rate  of  interest  throughout  the  holding 
period.  The  announced  rates  for  previous  holding  periods  were:  10.75% 
for  1980,  13%  for  1981,  and  16.25%  for  1982.  Interest  is  credited,  how- 


ever. 

at  the 

actual 

[StSi 

Holding  Period  Fund 

Long  Term  Fund 

Mutual 

YTD  Annual 

YTD  Annual 

stock 

Fund 

Income  Rata 

Reinvestment 

Month 

Price 

Price 

Price  1980  1981  1982  1983 

Price  Income  Rate 

Jan. 

$95,821 

$30,329 

$10  00  10.9%  13  2%  16  6%  13  3% 

«1073  11  9% 

*  At  Jan.  31 ,  1 983,  the  net  current  yield  of  the  long  term  investment  portion  of  the  fund  was 

11.8%. 


ing  to  consider  an  increase  in  the 
quarterly  dividend  from  85  cents  per 
share  to  95  cents  per  share  on  a  pre¬ 
split  basis,  or  47-1/2  cents  per  share 
on  a  split  basis. 

At  present,  the  number  of  author¬ 
ized  shares  of  company  common 
stock  is  251,500,000  shares  with  a 
par  value  of  $2.50  per  share.  As  of 
Feb.  1,  1983,  there  were  231,463,948 
issued  shares  of  common  stock  of 
which  3,967,388  were  Treasury 
shares. 

Chairman  John  F.  Welch  Jr.  said. 


“This  action  reflects  our  confidence 
in  both  the  short-  and  long-range 
prospects  for  the  company. 

“Short-range,  early  orders  in  1983 
continue  the  modest  upward  trend 
we  saw  developing  late  in  1982  with 
particular  strength  in  the  short- 
cycle  businesses. 

High  growth  is  aim 

“Long-range,  GE  is  determined  to 
be  a  diversified,  high-growth  com¬ 
pany  with  a  leadership  position  in 
each  of  its  worldwide  businesses.” 


Light  up  your  iife  with  GE  savings 


GENERAL  ELECTRiC 

3-WAYS 


LOW  FOR 
TVANO 
SECURiTY 
HIGH  FOR 
REAOiNG 

50-100-150 
30-70-100 
Your  choice 


$119 


Soft,  Pleasing  Light 

GE  Soft-White 


4  bulb 

package 

Only 

$i  99 


40,  60,  75  or  1 00  watt 


AT  YOUR  EMPLOYEE  STORE 

1 030  Swinney  1 0-5:30  M-F 
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Bob  Grubb,  a  punch  press 
operator  at  Winter  Street,  re¬ 
ceived  a  suggestion  award  last 
week  totaling  $710  for  figuring 
out  a  way  to  run  wider  than 
normal  steel  coils  through  his  slit¬ 
ting  machine. 

General  Foreman  Harold  Fre- 
mion  explained,  “We  ended  up 
with  57  of  the  wide  steel  coils  we 
use  to  make  punchings  for  our  80- 
frame  hermetic  stators  when  we 
needed  the  narrower  coils  we  use 
to  make  our  180-frame  GP  stator 
pimchings. 

“We  were  planning  to  send  the 
wide  coils  out  to  be  slit  because 
we  thought  they  were  too  large  to 
run  through  our  7-5/8”  slitter,” 
Fremion  noted. 

Bob  said,  “I  suggested  if  they 
changed  the  guide  rail  on  the  die 
I  thought  I  could  get  the  wide 
coils  through  the  machine.  ’  ’ 

Bob’s  suggestion  not  only 
saved  the  cost  of  having  the  work 
done  outside,  but  since  each  coil 


Bob  Grubb  pockets  a  check  from 
GE  for  his  slitting  machine  sug¬ 
gestion. 

weighed  about  10,000  pounds, 
transporting  them  would  have 
been  very  expiensive,  too. 


Decatur’s  perfect  record  blemished 


Grubb  gets  $71 0  suggestion  award 


Black  &  White  ruined  league¬ 
leading  Decatur’s  hopes  for  a  perfect 
season  by  defeating  them,  59-44,  in 
recent  GE  Club  basketball  action. 

Tourney  starts 

Regular  season  play  was  to  have 
ended  Tuesday  with  the  double¬ 


elimination  tourney  scheduled  to 
start  tonight. 

Tuesday,  Feb.  15  -  Numero  Uno  53,  Celtics 
31 ;  Black  &  White  54,  Soul  Train  50. 

Thursday,  Feb.  1 7  -  Black  &  White  59,  Decatur 
44;  Soul  Train  defeated  Celtics  (forfeit). 

Standings:  Decatur  12-1,  Black  &  White  10-4, 
Soul  Train  6-8,  Numero  Uno  5-8,  Celtics  1-13. 


Twelve  ‘POP’  for  new  jobs 


Twelve  employees  successfully 
“popped”  for  jobs  using  the  Pro¬ 
motional  Opportunities  Program  in 
recent  months.  They  were: 

Steven  Keller  and  Russell  Homan, 
electromechanical  engineering  sup¬ 
port  specialists,  MTO,  Job.  No.  82- 
22. 

Donald  Howard,  electronics 
buyer,  PSO,  Job  No.  82-27. 

Carol  Lemons,  employee  relations 
secretary,  SMD,  Job  No.  82-28. 

Ken  Howald,  sales  accounting 
clerk,  GPM,  Job  No.  82-29. 

Martha  Hillen,  product  applica¬ 
tion  specialist,  SMD,  Job  No.  82-30. 

Geraldine  Camer,  secretary,  CSD, 


Job  No.  82-31. 

Sheila  DeWitt,  specification  clerk, 
STD,  Job  No.  82-32. 

Susan  Hart,  marketing  secretary, 
SMD,  Job  No.  82-33. 

Maxella  Burnham,  secretary, 
SMD,  Job  No.  83-1. 

D.  Lynn  Korte,  personnel  account¬ 
ing  benefits  clerk,  CPG  Finance,  Job 
No.  83-2. 

Mary  Martin,  production  opera¬ 
tion  secretary,  STD,  Job  No.  83-3. 

POP  covers  all  nonexempt  and  ex¬ 
empt  job  openings  through  Level  9. 
Job  openings  are  posted  twice  each 
week  —  'Tuesday  and  Friday  at 
noon. 


AMO  Building  19-3  tops  in  volleyball 


The  AMO  Building  19-3  team  cap¬ 
tained  by  Gary  LaRue  won  the  GE 
Club  Volleyball  League  with  a  10-0 
season  record  and  is  the  favorite  in 
the  double-elimination  tourney  that 
began  Feb,  16. 

Three  teams  finished  in  a  tie  for 
second  place  with  6-4  records.  They 
are  AMO  Building  19-4,  captained 
by  Tom  Clymer;  GPM,  led  by 
Claude  Sparks;  and  Walt  Noll’s 
Winter  Street  team. 

Tied  for  third  were  Mary  Wat¬ 
son’s  Taylor  Street  team  and  Mike 
Bultemeier’s  “Gleeks.”  Both  had  1- 
9  records. 

(Photo:  Roger  McFadden  spikes) 


Adlets 


FOR  SALE 

'80  YAMAHA  XS  1100,  under  3,000  miles, 
$2,200. 1-419-399-4001. 

'80  YAMAHA  MINI-BIKE,  good  cond.,  $250. 
447-3675. 

36’  ALUMINUM  EXTENSION  LADDER,  Crafts¬ 
man,  like  new,  $180. 745-2083. 

MOBILE  HOME,  14’x70',  central  air,  skirted, 
patio  ans,  ex.  cond  432-8447, 

QUARTER  INCH  DRILLS,  40  pc.  ratchet  set, 
alum  ext.  ladder,  and  much  more,  reas.  422- 
4898. 

CHAIRS:  2  bm  Colonial;  2  gold  traditional;  2 
early  Amer.,  $50  ea.  483-6150. 

RIMS,  2, 14",  Ford,  $10.  447-3666. 

WEBER  GRILL  &  access.;  storage  trunk;  TV 
w-stand.  747-5154. 

’73  HONDA  450,  new  tires,  chair,  extras,  A-1 
cond.,  $550. 1-419-258-6942. 

SCHWINN  BIKES,  2;  LeTour  10  spd,  $130; 
Varsity  1 0  spd.,  $85. 747-5510. 

TWO  WHEEL  TRAILER,  new  tires,  good  cond., 
$150.  745-3533. 

BED,  std.  sz,  complete  w-box  springs  &  matt.; 
baby  bed,  reas.  424-0510. 

HEAT  RECYCLER;  Kitchen  Aid  mixer;  Monroe 
calculator;  ’80  Honda  Accord  svc  manual. 
485-6611. 

HAMMOND  ORGAN,  dbl  keyboard,  auto-vari- 
rhythm,  used  6  mos.  747-4745. 

EUREKA  SWEEPER  &  attch.,  $15.  432-2328, 
aft.  5  p.m. 

BATTLE  CREEK  ROWING  EXERCISER,  like 
new,  $200.  744-0773. 


In  memory 


Harry  H.  Beltz,  5007  Bowser  Ave.,  died  Feb. 
1 8.  He  was  an  insulator  at  the  Wire  Mili  prior  to 
retiring  in  1 966. 

Harry  Dull,  2707  Ridgeway  Drive,  died  Feb. 
1 6.  His  final  assignment  before  retiring  in  1 982 
was  setting  up  winding  machines  at  Taylor 
Street,  GPM. 


TABLE,  wood  w-formica  top,  40'’x60’’,  6  chairs, 
$60'r432-i2316.  ‘  """ 

SEPTIC  TANK,  750  gal.,  hvy  gage  plastic,  2  yrs. 
old,  ideal  for  fertilizer  tank  or  septic  tank, 
$200.  747-7690. 

’81  PLYMOUTH,  TC-3  deluxe  pkg,  $5,500,  aft. 
4  p.m.  489-4744. 

STEREO  CONSOLE  w-AM/FM  radio,  Magna- 
vox,  walnut,  41  ”  long.  622-4730. 

ANTIQUE  SOLID  OAK  BUFFET,  $150;  Royal 
typewriter;  girl’s  ice  skates,  sz.  3  &  7.  747- 
3871. 

POOL  TABLE  w-ping-pong  tabie  top,  $120. 
1  -589-2570. 

REFRIGERATOR,  $225;  range,  $1 50,  ex.  cond. 
489-5770. 

’74  PLYMOUTH  SCAMP,  small  8,  good  paint, 
tires,  motor,  FM  &  spk,  47,000  mi.  489- 
9453. 

HUMIDIFIER.  446-7355. 

’77  CHRYSLER  CORDOBA,  air,  cruise,  tit, 
leather  console,  29,000  miles,  ex.  cond. 
747-5692. 

HUMIDIFIER,  West  Bend,  3  spd  console,  ex. 
cond.,  $55.  747-1315. 

LOWREY  ORGAN,  Jubilee,  auto  rhythm  fea¬ 
tures,  $3,500. 447-2290. 

DUNCAN  PHYFE  TABLE,  3  ped.,  drop  leaf,  2 
extra  Ivs.  485-4790. 

’74  FORD  TORINO,  dk  blue,  2  dr  ht,  ex.  cond. 
749-1296. 


JiEW  WEIGttT  BENCH* J  5QJb..wetghmt,  $60. 

627-3337.  »~. 

’77  DATSUN  WAGON,  5  dr.,  good  runner, 
$2,500. 484-3227. 

CUSTOM  MADE  DRAPES,  Colonial  Style,  96  ”x 
84”,  2  prs.,  $30  or  $1 6/pr.  485-2193. 
BABY  BED  w-mattress  &  guard,  good  cond., 
$30.  447-6639. 

SIX  VOLT  BATTERY  TOP  POST;  ’74  Chev. 
Vega,  $295,  runs  good,  body  rust.  447- 
7968. 

CB  POWER  PACK,  14  volt  output,  DC;  2  ext. 

spkrs,  1  for  under  hood.  424-2807. 

STEEL  PONTOON,  w-motor,  $550.  484-7431 . 
BOY’S  BMX  DIRT  BIKE,  like  new,  $75.  747- 
4752. 


WANTED 

TWO-PC.  OLD  CUPBOARDS  &  old  antique 
furniture.  483-1603. 

BOY’S  DIRT  BIKE,  20  ”.  749-0836. 
ROTOTILLER,  5  HP,  Craftsman  preferred.  436- 
1653. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  aft.  5 
p.m.  1-724-8011. 


aluminum  bungalow  jy«5;MARTIN.  BIRD- 
HOUSE.  422-4083. 

AUTOMATIC  WASHER,  wht,  reasonable.  672- 
2365. 

PICK-UP  TRUCK,  low  mileage,  good  body.  422- 
6997. 

19’  DECK  BOAT  LIFT  &  cover,  if  reasonable, 
cash.  747-4066. 

EXCITERS  ROLLER  SKATES,  sz.  9.  422-3389. 


SERVICE 


CONCRETE  CONSTRUCTION,  eves.  446- 
5643. 

ACCOUNTING  &  TAX  SERVICE,  full  svc,  low 
rates.  426-6846. 

WILL  CLEAN  YOUR  HOUSE  OR  APT.,  exp., 
refs.,  reas.  747-5531 . 

DENTS  &  RUST  HOLES  REPAIRED,  reas.,  John. 
422-6665. 

INTERIOR  PAINTING  &  house  cleaning.  422- 
1752. 

INCOME  TAX  PREPARATION,  20%  discount. 
486-4172. 


♦nOlETS 

GENEWS  BLDG.  18-3 
NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AO  HERE: 

□  For  Sale*  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


Bowling 


Friday  Nila  Ladlaa 

2-18-83 

EWa  Saylor 

201 

Gertie  Jones 

522 

(178-174-170) 

Uz  Papen 

508 

(180-159-169) 
Thekla  Papen 

182 

Maaonic 

Ron  Rupnow 

603 

(208-205) 

Jim  Weiks  Jr.  211,234 

Jim  Weiks  Jr. 

211 

Maury  Haines 

216 

Small  Motor 

John  Segyde 

226 

Max  Christensen 

220 

Roy  Elwood 

219 

Gil  Baker 

215 

Decroy  Weemes 

212 

Wednesday  Owl 

Jay  Miner  (237)  634 

Jim  Weiks  Jr.  (233)  626 

Don  Lockwood  226 

Terry  Dorman  213 

Lonnie  Padgett  619 

(205-211-203) 

Larry  Taylor.  216 

Seniors  League 

Leoba  Schaefer  (189)  500 
Dottie  Younghans  502 

(182, 183) 

Leon  May  (258)  635 

Clara  Lauer  210.192 
Alice  Hahn  1 86 

Nellie  Tappmyer  184 

Leon  May  214 

GE  Office 

Steve  Scherer  645 

(255,212) 

John  Janero  222 

Dan  Lepper  2 1 2 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  oniy  on  this  form  by  noon  Friday  for  pubiication  Thursday.  You  may  i 

submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Adlet,  ' 

please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must  be  | 
available  without  regard  to  race,  creed,  national  origin  or  sex.  | 

Name  _ _ _ _ _ _  | 

Address  _  City _  | 

Home  Phone _  Bidg. _  ^ 

•  The  item(s)  referred  lo  in  this  ad  are  in  no  way  connected  with  any  business  venture  I 
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Employees  decide  to  ‘march’  to  beat  of  retirement  drum 


Margaret  and  Ralph  Eibling,  wife 
and  husband,  will  retire  together 
March  1.  Ralph’s  first  assignment 
when  he  joined  GE  was  on  the  wash 
and  dry  machine.  He  retires  as  a 
grinder  at  GPM,  Broadway,  Build¬ 
ing  4.  Margaret’s  first  job  was  hard¬ 
ware  assembly  in  Building  4.  Her 
final  assignment  was  lead  operator 
at  GPM,  Winter  Street.  “We  are 
leaving  for  a  two-week  vacation  to 
Hawaii.  Then  we  are  going  to  take 
one  day  at  a  time  and  enjoy  our 
three  grandchildren.’’  Margaret  re¬ 
tires  with  17  years  of  service;  Ralph 
with  41. 


Warren  G.  Wick- 
liffe  is  retiring 
after  42  years  of 
service.  His  first 
assignment  was 
to  assemble  AC  or 
DC  apparatus  in 
the  Motor  &  Gen¬ 
erator  Depart¬ 
ment,  Building 
19-1.  He  retires  as  a  wire  drawer  at 
the  Wire  Mill.  “My  42  years  with 
General  Electric  were  a  pleasure  — 
wonderful  people,  generous  benefits, 
an  excellent  company  to  work  for. 
I’ll  miss  my  job  and  co-workers,  but 
rU  enjoy  my  retirement  too.’’ 


Gene  A.  Warwick 
is  retiring  after  41 
years  of  service. 

He  began  as  an 
engineer  in  Super¬ 
charger  and  re¬ 
tires  as  a  senior 
research  engineer 
in  metallurgy  at 
MTO,  Building 
19.  “I  intend  to  keep  active  at  my 
own  pace.  This  will  involve  work 
and  recreation  in  whatever  combina¬ 
tion  seems  best  at  the  time.’’ 


Charles  E.  Hend¬ 
rickson  retires 
after  41  years  of 
service.  He  began 
in  Specialty  & 

FHP  Motors, 

Building  19-5, 
cleaning  miscel¬ 
laneous  parts.  His 
final  assignment 
was  spot  welder  at  GPM,  Building 
4-5.  “We  hope  to  visit  our  children 
and  grandchildren  in  Texas  and 
lUinois  more  often,  do  some  fishing 
and  gardening.’’ 


Robert  W.  Bas- 
tian  retires  with 
41  years  of  ser¬ 
vice.  He  began  as 
a  helper  in  Gen¬ 
eral  Services  and 
retires  as  a  car¬ 
penter  in  Area 
Services,  East 
Broadway.  “Now 
I’m  going  to  have  time  to  enjoy  my 
wonderful  family  and  friends.’’ 


Donald  T . 

McCrea  retires 
after  40  years  of 
service.  He  start¬ 
ed  in  the  Super¬ 
charger  factory 
school  and  retires 
as  group  leader  in 
the  tool  room  at 
GPM,  Building 
4-1.  “My  wife  and  I  have  traveled 
quite  a  lot  with  our  travel  trailer. 
Our  future  plans  are  to  do  a  lot  more 
of  the  same.’’ 

Doris  L.  Salge  re¬ 
tires  with  40 
years  of  service. 

Her  first  assign¬ 
ment  was  to  wind 
cods  in  Specialty 
Transformer, 

Building  26-3.  She 
retires  as  an  as¬ 
sembler  in  Power 
Supply,  Broadway.  “It  has  been  a 
pleasure  working  with  all  the  good 
people  at  General  Electric.  Now  I  in¬ 
tend  to  enjoy  being  a  senior  citizen.’’ 
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Donald  D.  Foster 
retires  with  five 
years  of  service. 

He  st£uted  as  co- 1 
ordinator  in  en¬ 
vironmental  pro¬ 
tection  and  safety 
in  ACSO,  Build¬ 
ing  8-2  and  retires 
as  administrator  j 
of  environmental  protection  at 
MTO,  Building  19.  “I  enjoyed  work¬ 
ing  with  the  engineers  at  GE.’’ 


Kenneth  W.  Place 
retires  after  42 
years  of  service. 

He  began  in  the 
Apprentice  School 
and  retires  as  a 
toolmaker  at 
GPM,  Building 
4-1.  “I  feel  that 
the  pay  and  bene¬ 
fits  have  made  it  possible  for  me  to 
retire  and  enjoy  the  future  with 
traveling  and  my  hobbies.’’ 


John  H.  Malcolm 

retires  with  41 
years  of  service. 

He  started  as  a 
packer  in  distri¬ 
bution,  Building 
6-2.  His  final  as¬ 
signment  was 
group  leader  in 
MTO-Transporta- 
tion.  “I  plan  to  relax  and  enjoy  GE 
benefits.’’ 


Theodore  L.  Lau- 
terberg  retires 
after  41  years  of 
service.  He  start¬ 
ed  as  a  coil  winder 
at  Specialty 
Transformer, 

Building  26-1.  His 
final  assignment 
was  manager  of 
shop  resources  in  Specialty  Trans¬ 
former. 


Francis  W.  Fulk 
retires  with  40 
years  of  service. 
He  started  as  a 
solderer  in  GPM, 
Building  4-2.  His 
final  assignment 
was  wire  drawer 
(first  class)  at 
MTO- Wire  MiU. 


Matthew  Jackson 
Sr.  retires  after  40 
years  of  service. 
He  began  as  a 
helper  in  Bldg.  27, 
Motor  Generator. 
His  final  assign¬ 
ment  was  in  plat¬ 
ing,  GPM,  Taylor 
Street. 
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Carol  E.  “Gene” 

Kennedy  retires 
with  15  years  of 
service.  He  start¬ 
ed  in  DC  assem¬ 
bly,  Building  4-2. 

His  final  assign¬ 
ment  was  Japan 
dipper,  GPM, 

Taylor  Street.  “I  I 
chose  General  Electric  for  good, 
steady  employment  and  its  benefits. 
In  the  future  I  want  to  take  some 
trips,  work  with  my  plants  and 
maybe  pursue  new  hobbies.  ” 


Robert  L.  “Bob” 

Bryan  retires 
with  37  years  of 
service.  He  start¬ 
ed  in  burring  at 
the  Taylor  Street 
plant.  His  last  as¬ 
signment  was 
bench  machinist 
in  SMD,  Taylor 
Street.  “I  really  can’t  plan  on  my 
future  because  of  my  health.  I’m  so 
glad  I  had  Long  Term  Disability 
Insurance.  One  of  the  things  I  will 
miss  are  my  friends  and  co-workers, 
but  I  hope  they  will  keep  in  touch.” 


Dora  C.  Nunley 
retires  after  20 
years  of  service. 

She  began  in  con¬ 
nect  and  weld  at 
HMO,  Building 
17-3,  and  retires 
as  a  tester  at 
GPM,  Winter 
Street.  “I  look 
forward  to  traveling.  I  have  lots  of 
hobbies,  and  with  nine  grand¬ 
children  I  won’t  be  lonely.  GE  has 
been  good  to  me.  ” 


Norman  E.  Rider 

retires  with  41 
years  of  service. 

He  started  on  a 
burr  and  clean 
rotor  assignment 
in  GPM,  Building 
17-2.  His  final  as¬ 
signment  was 
shell  fabricator  in 
GPM,  Taylor  Street.  “Friends  I’ve  ! 
made  in  GE  are  people  I  shall  never 
forget.  I  plan  to  enjoy  fishing  and 
golfing.”  . 

Other  March  retirees  are:  Henry  j 
R.  Facks,  GPM,  Winter  Street; 
Marcellus  J.  Junk,  MTO,  Building  | 
19;  Louis  E.  Tagtmeyer,  GPM,  j 
Winter  Street;  James  E.  Krill, 
GPM,  Winter  Street;  and  Erma  B. 
Miller,  STD,  Building  19-B.  | 


‘Not  as  strong  as  we’d  like’ 


SMD  foresees  limited  recovery  from  ^82 


SMD  General  Manager  Marcel  Joseph  told  eniployees  last  month  that  he  ex¬ 
pects  a  modest  recovery  in  SMD  markets  in  1983. 


While  Specialty  Motor  Depart- 
I  ment  is  looking  for  a  better  sales 
'  year  in  1983,  it  won’t  come  close  to 
its  last  good  year,  1981. 

SMD  General  Manager  Marcel 
Joseph  told  Fort  Wayne  salaried 
employees  last  month  that  SMD’s 
markets  declined  a  dramatic  25%  in 
1982  from  the  previous  year.  “Every 
major  segment  was  down  substsm- 
tially  from  1981,  and  this  fact  se¬ 
verely  reduced  our  sales  and  income 
performance,"  he  said. 

He  called  it  “the  toughest  and 
1  most  challenging  year"  in  his  time 
I  with  GE.  Ih“1982,  many  SMD  cus- 
i  toma'S  closed  their  plants  for 
'  extended  periods  of  time  as  demand 
for  heating  and  air  conditioning 
products,  refrigeration  xmits  and 
j  ceiling  fans  shriveled  up. 

!  The  cool  summer  left  room  air 
conditioner  customers  with  excess 
inventories.  That  was  particularly 
devastating  to  39-frame  motor  sales. 

With  roopi  air  conditiopi^ 
tories  staying  higli  and  j  pply  '  a 
modest  housing  recovery  m  sighl, 
excess  manufacturing  capacity  will 
remain  a  problem  for  SMD  in  1983 . 

SMD  invests  for  future 

Although  sales,  income  and  em¬ 
ployment  all  declined  in  1982,  SMD 
continued  to  invest  in  its  business 
—  to  the  tune  of  $8  million  —  to  im¬ 
prove  productivity  and  product 
quality. 


“These  investments  will  have  a 
positive  effect  on  the  health  of  our 
business  and  will  help  us  keep  our 
pledge  to  provide  the  best  possible 
product  to  om  customers  in  the 
years  to  come,"  Joseph  said. 


He  praised  employees  for  doing  “a 
superb  job  and  achieving  respect¬ 
able  business  results  working  as  a 
team  in  a  most  difficult  environ¬ 
ment.”  He  noted  that  SMD  succeed¬ 
ed  in  holding  overall  market  share  in 


‘Given  this  economic 
outlook,  1983  will 
require  the  same 
level  of  effort  and 
commitment  as  1982 . .  / 


a  down  market  and  was  able  to  off¬ 
set  the  Whirlpool  sedes  shortfall  by 
share  gains  at  other  key  customers. 
“We  were  able  to  minimize  the  nega¬ 
tive  impact  on  profitability  due  to 
the  25%  sales  shortfall  by  controll¬ 
ing  the  controUables.”  For  instance, 
SMD  reduced  inventories  by  63%, 
achieved  $4.7  million  in  cost  reduc¬ 
tions  and  realized  $1.2  million  sav¬ 
ings  from  its  Total  Quality  Target 
program. 

Outlook  for  1983 

As  for  1983,  Joseph  said  “The  out¬ 
look  is  that  our  major  markets  will 
increase  a  total  of  9%.  That’s  not  as 
strong  as  we’d  like,  considering  that 
1982  was  down  25%.  ” 

Although  housing  completions  are 
expected  to  rise  to  1.6  million  umts 
during  1983,  non-residential  con¬ 
struction  is  expected  to  decline  by 
6%.  The  outlook  for  consumer 
durable  goods,  such  as  appliances,  is 
for  a  modest  recovery  of  3%  in  1983. 

See  SMD,  Page  4. 


'83  vacations  set  July  25  -  Aug.  5  and  Dec.  28-30 


A  two-week  vacation  Shutdown 
for  Fort  Wayne  GE  has  been 
scheduled  from  July  25  to  Aug.  5, 
fiscal  weeks  30  and  31.  In  addi¬ 
tion,  three  more  vacation  days 
have  been  scheduled  in  fiscal 
week  52.  Dec.  28, 29  and  30  are  de¬ 
signated  as  vacation  days  to  be 
taken  in  conjunction  with  Christ¬ 
mas  holidays  scheduled  on  Dec. 
26  and  27. 

The  vacation  announcement 
was  made  this  week.  The  schedule 
for  1983’s  paid  holidays  was  re¬ 
leased  last,  month.  The  holiday 
schedule  features  six  long  week¬ 
ends.  It  is  being  republished  on 
Page  4. 

Union  Relations  Manager  Bill 
McShain  said  employees  must 
take  vacation  on  the  13  scheduled 
days.  Employees  with  fewer  than 
13  days  eligibility  will  take  their 
total  vacation  dining  the  Shut¬ 
down  and  designated  vacation 
days.  Plant  and  section  managers 


may  approve  exceptions  to  this 
schedule  subject  to  the  needs  of 
the  business. 

Most  have  four  weeks 

Most  Fort  Wayne  GE  employ¬ 
ees  have  at  least  four  weeks  of  va¬ 
cation  eligibility.  A  number  of 
employees  became  eligible  for  a 
fifth  week  of  vacation  this  year 
because  of  a  1983  improvement  in 
the  Vacation  Plan  negotiated  this 
year.  Employees  with  20  years 
service  are  now  eligible  for  five 
weeks  of  vacation.  Before  this 
year,  25  years  of  service  were  re¬ 
quired  to  qualify  for  the  fifth 
week. 

McShain  said  that  several  alter¬ 
natives  were  evaluated  and  dis¬ 
cussed  with  the  unions  before  de¬ 
ciding  on  this  year’s  Shutdown 
and  designated  vacation  day 
schedules. 

“A  three-week  Shutdown  was 
seriously  considered  because  it 
would  offer  some  important  busi¬ 


ness  benefits,”  McShain  said. 
“Because  of  the  long  service  of 
our  workforce,  we  need  a  more 
efficient  way  of  scheduling  vaca¬ 
tions.  Overtime  to  replace  vaca¬ 
tioning  employees  during  sched¬ 
uled  work  periods  adds  to  the  cost 
of  doing  business  here. 

“By  scheduling  employee  vaca¬ 
tions  when  plants  are  going  to  be 
closed,  we  reduce  costs  and  make 
Fort  Wayne  operations  more  cost 
competitive.  Our  business  situ¬ 
ation  in  Fort  Wayne  is  critical, 
and  we  have  to  look  at  every 
opportunity  to  reduce  costs.  That 
includes  the  way  we  schedule 
vacations.” 

McShain  said  agreements  were 
reached  with  lUE  Local  901  and 
lAM  Lodge  70  to  schedule  three 
days  of  vacation  on  Dec.  28,  29 
and  30  in  conjunction  with  the 
Christmas  holidays.  This  will 
allow  Fort  Wayne  operations  to 
realize  part  of  the  savings  that 


would  be  possible  from  a  full 
three-week  Shutdown. 

He  said  the  company  will  be 
considering  a  full  three-week 
Shutdown  in  1984.  “The  decision 
on  the  1984  Shutdown  will  be 
made  late  this  year.  We  will  dis¬ 
cuss  it  with  the  unions.  The  de¬ 
cision  will  be  based  on  the  busi¬ 
ness  situation  and  outlook.  But 
unless  there  is  some  substantial 
change  in  the  business  outlook, 
we  are  planning  to  schedule  a 
three- week  Shutdown  in  1984,” 
McShain  said. 

Check  your  newsletter 

Additional  shutdowns  and  any 
variations  from  the  area  schedule 
for  individual  Fort  Wayne  GE 
operations  were  announced 
today.  The  announcements  were 
made  in  conjunction  with  the 
scheduling  of  the  1983  Shutdown. 
Employees  should  check  their 
operation’s  newsletter  for  this  in¬ 
formation. 
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Finding  the  puise 

Marshall  Kellermeier  take  the  pulse  of  a  make-believe 
victim.  Looking  on  are  John  Reed,  a  Red  Cross  volunteer 
instructor,  and  Gerald  Houser,  plant  security  officer. 


infant  iife-saving 


Jim  Eiler  (right)  practices  the  procedures  used  to  aid  a 
choking  infant  as  Marion  Geeting  (ieft)  and  Miit  Mc¬ 
Combs  iook  on.  All  three  are  SMD  employees  in  Building 
8-2. 


Harold  Blauveit  (left)  and  Bill  Frei- 
burger  administer  cardiopulmonary 
resuscitation. 


Red  Cross  teaches  basic  life  support 


Employees  find  CPR  a  heart-pounding  experience 


Fourteen  GE  employees  had  a 
heart-pounding,  breath-taking  ex¬ 
perience  last  week  in  Building  8-2, 
East  Broadway. 

Twelve  employees  in  SMD’s 
model  shop  and  two  plant  security 
officers  took  a  nine-hour  Red  Ooss 
course  in  cardiopulmonary  reausei-* 
tation  (CPR). 

“We’re  teaching  these  employees 
what  to  do  if  they  encounter  some¬ 
one  who  has  stopped  breathing  — 
either  because  of  choking,  drowning, 
electrical  shock,  poisoning  or  be¬ 
cause  they  have  gone  into  shock  — 
and  also  what  to  do  if  someone’s 
heart  has  stopped,  from  a  heart 
attack,  for  instance,”  said  Paul 
Dougherty,  Red  Cross  director  of 
safety  services. 

“Because  many  of  our  employees 
work  with  electrical  power  and  test¬ 
ing  machines,  we  felt  it  could  be 


helpful  for  them  to  have  this  type  of 
training,”  said  Bill  Freiburger, 
supervisor  of  the  measurements  lab 
and  model  shop. 

Security  officers  Gerald  Houser 
and  Marshall  Kellermeier  took  the 
course  for  another  reason.  They 
wanted  to  brush  up  bii  their  CPR 
skills  and  recertify  themselves,  as 
they  need  to  do  once  a  year. 

As  a  volunteer  with  the  Adams 
Township  Fire  Department  and  an 
emergency  medical  technician, 
Houser  has  used  CPR  three  times  to 
help  save  a  person’s  life. 

It  happens  at  GE  . 

“I  know  of  instances  right  here  at 
GE  where  people  could  have  used 
CPR,”  says  Houser. 

So  does  Kellermeier,  who  suffered 
a  heart  attack  himself  at  work  not  so 
long  ago. 


‘f  know  of  instances 
right  here  at  GE 
where  people  could 
have  userl CPR.’ 


Those  who  took  the  course  for  the 
first  time  last  week  found  it  a  rigor¬ 
ous  experience.  Several  developed 
bruised  lips  from  practicing  on  the 
Resusci- Annies,  the  life-size  man¬ 
nequins. 

“Practice  wears  you  out,  but  I 
found  I  need  to  practice  a  lot  to 
make  CPR  a  reflex  response,”  said 
Freiburger. 

They  learned  to  do  rhythmic  chest 
compressions  to  revive  a  stopped 


heart  and  mouth-to-mouth  resusci¬ 
tation  to  induce  breathing. 

“The  hardest  part  for  me  was 
doing  100  chest  compressions  a 
minute  on  the  baby.  That  was  hard 
to  do,”  said  Darlene  Shibley. 

CPR  skills  tested 

At  the  end  of  the  three-aftemoon 
course,  participants  took  a  70- 
question  test  and  two  performance 
tests  on  the  Resusci-Annies.  Those 
who  passed  were  certified  in  CPR. 

“The  purpose  of  this  course  is  to 
give  these  people  basic  life  support 
skills  they  can  use  to  sustain  life 
until  professional  help  arrives,” 
noted  John  Reed,  a  Red  Cross  volun¬ 
teer  instructor. 

“Once  they  learn  the  proper  tech¬ 
nique,  they  can  use  it  on  the  job,  at 
home,  on  the  road  —  anywhere 
someone  needs  CPR  help.” 


The  new  Credit  Union  officers,  seated  from  left,  are  President  Gilbert 
Sloan  and  Treasurer  Harry  Waggoner.  Standing  are  Vice  President 
Chauncey  Miller,  Secretary  Robert  McCreary  and  Manager  Harold 
Short. 


n 

Credit  Union  members  eiect 
four  to  Board  of  Directors 


Results  of  the  election  of  direc¬ 
tors  to  the  General  Electric  Em¬ 
ployees  Federal  Credit  Union 
Board  were  announced  Feb.  26  at 
the  annual  Credit  Union  meeting 
in  the  GE  Club  auditorium. 

The  new  directors  are  Chauncey 
Miller,  Wilbert  Saalfrank,  Jack 
Schemehorn  and  Robert 
McCreary. 

Credit  Committee  elected 

Elected  to  the  Credit  Com¬ 
mittee  were  John  Young,  Keith 
Parrot  and  Emmitt  Smith. 

Schemehorn,  who  served  as 
vice  president  during  the  past 
year,  reported  that  Credit  Union 
assets  grew  by  13%  in  1982  and 


by  a  total  of  more  than  $10  mil¬ 
lion  over  the  past  two  years. 

Income  increased  in  excess  of 
$1  million  and  dividends  paid  out 
to  members  increased  by  more 
than  $600,000. 

Schemehorn  also  noted  the  im¬ 
proved  services  that  went  into 
effect  in  1982.  These  included:  the 
introduction  of  Individual  Retire¬ 
ment  Accounts  (IRAs);  the  new 
Visa  Card  program;  and  the  open¬ 
ing  of  the  new  full-service  branch 
on  Tillman  Road. 

He  also  noted  that  drive-up 
hours  recently  were  extended  to  6 
p.m.  at  both  Swinney  and  Tillman 
locations. 
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Ramirez  helps  PSO  ‘cut  corners’ 


Bosomary  and  Supervisor  John 
Kidd  show  where  she  cut 
corners. 


Rosemary  Ramirez,  tester  at 
the  Power  Supply  Operation, 
Building  26-3,  recently  re¬ 
ceived  a  $210  suggestion 

award. 

♦ 

She  suggested  cutting  off  the 
comer  of  the  rectangular  mica 
insulating  ^pads  in  power 
supply  units.  This  allowed 
room  for  lead-wire  access  at  the 
corner  of  the  power  supply 
case.  , 

Repair  time  cut 

The  result  was  ,a  significant 
reduction  i^  repair,  and  retest 
time  and  a  $210  check  from 
PSO  for  Rosemary. 


Decatur  wins  basketball  league 


The  Decatur  team,  captained  by 
Mike  Busse,  won  the  GE  Club  Bas¬ 
ketball  league  championship  with  a 
16-1  record.  Their  only  defeat  came 
at  the  hands  of  James  Moore’s 
Black  &  White  team,  which  finished 
second  with  an  11-5  record. 

A  post  season,  double-elimination 


tournament  is  currently  in  progress. 

Tuesday,  Fab.  22  -  Decatur  59,  Numero  Uno 
48;  Black  &  White  defeated  the  Celtics  (forfeit). 

Thursday,  Feb.  24  -  Soul  Train  55,  Black  & 

,  White  51 ;  Decatur  73,  Numero  Uno  49. 

Tuesday,  March  1  -  Decatur  62,  Celtics  44; 
Soul  Train  54,  Numero  Uno  51 . 

Final  standings:  Decatur  1 5-1 ,  Black  &  White 
1 1  -5,  Soul  Train  8-8,  Numero  Uno  5-11,  Celtics 
1-15. 


Do  you  know  what  to  do? 

5-minute  siren  signals  tornado 


March  is  the  beginning  of  the  tor¬ 
nado  season  in  Indiana  and  time  for 
employees  to  make  sure  they  under¬ 
stand  the  tornado  warning  proce¬ 
dure  at  their  Fort  Wayne  GE  loca¬ 
tions.  .)  ;» 

Dan  Moore,  manager  of  plant  pro¬ 
tection  and  security,  notes  that  the 
tornado  warning  signal  is  the  same 
at  all  three  plant  locations  —  a  five- 
minute  sig^  from  Civil  Defense 
sirens  on  top  of  Building  4-6  at 
Broadway,  the  Power  House  at  Tay¬ 
lor  Street  and  on  Building  2  at 
Winter  Street. 

These  sirens  are  tested  at  noon  the 
first  Monday  of  each  month. 

When  the  warning  sounds,  em¬ 
ployees  are  to  follow  instructions 
posted  as  information  bulletins 
throughout  each  plant. 

“Many  employees  have  changed 
jobs  since  the  tornado  season  last 
year.  It  is  important  that  they  fiud 
out  the  correct  procedure  for  th^ 
current  work  area,”  says  Moore. 

In  general  the  guidelines  are: 

•  Stay  away  from  exterior  walls 
and  windows. 


A  tornado  touched  down  near 
Field  last  year  at  this  time. 

•  Seek  cover  inside,  toward  the 
crater  of  the  building  on  the  lowest 
level  possible. 

•  Shut  off  equipment. 

Do  not  seek  shelter  in  or  between 
vehicles,  in  elevators,  under  stair- 
wdls,  or  near  manufacturing  equip¬ 
ment  or  processes. 

A  single  blast  of  the  siren  lasting 
30  seconds  is  the  all-clear  signal. 
Since  tornado  danger  can  last  any 
length  of  time,  employees  should  re¬ 
main  in  a  protect^  area  until  they 
hear  the  signal. 


GE  TV  CONSOLE,  B&W,  good  cond.,  $110. 


Adlets 


_ RIDE  WANTED _ 

TO  BROADWAY  FROM  MONROEVILLE  ROAD, 

7-3:30  p.m.  639-3375. 


FOR  SALE 


■86”  SOFA,  blue,  good  quality,  ex.  cond.,  $106. 
432-6409. 

TWO  WHEEL  TRAILER  w-stook  rack,  $100. 
638-4375. 

ROLLAWAY  BED,  very  good  cond.,  like  new 
mattress,  $35. 1-351-368$. 

14’  STARCRAFT  ALUMINUM  FISHING  BOAT, 
w-6  HP  Johnson,  low  hrs.  693-9366. 

FOLEY  SHARP  MASTER  GRINDER  &  attach., 
used  once,  aft.  5  p.m.  493-1176. 

DROP  LEAF  DUNCAN  PHYFE  TABLE.  80"  long. 
485-4790. 

SCHWINN  “LETOUR”  10  SPEED  BIKE,  light  & 
gen.,  silver,  $200  or  make  offer.  432-3274. 
GIRL’S  HUFFY  THREE-SPEED  BICYCLE,  26”, 
less  than  2  yrs.  old.  483-4396. 


447-6639. 

FIVE  PC.  DINETTE  SET,  wood,  like  new,  $100, 
aft.  4  p.m.  447-2876. 

CALORIC  GAS  RANGE,  40”,  wht,  clean,  loaded 
w-extras.  485-9464. 

19  CU.  FT.  REFRIGERATOR.  Kenmore,  18  mos. 

old,  $500,  aft.  6  p.m.  483-5938. 

RIDING  LAWN  MOWER,  26”  cut.  new  7  HP 
engine  used  1  season,  $325. 747-4752. 
HIDE-A-BED,  bwn,  naugahyde,  like  new,  $150; 
18”  elec,  lawn  mower,  new,  $80.  424- 
4333. 

SOFA,  three  cushion,  ex.  cond,;  prtbl  sewing 
machine.  657-5267. 

REFRIGERATOR,  works  good,  $20. 432-1456. 
AIR  CONDITIONERS.  2,  good  cond.;  apt.  sz. 

washer,  $25. 426-4485. 

’80  YZ  80  YAMAHA,  good  buy.  447-9696. 

’65  OLDS  F-85,  one  owner.  77,000  miles,  good 
cond.,  $1 ,500.  489-3404. 

UPRIGHT  SWEEPER  &  attach..  Eureka.  $25. 
745-1110. 

FIREWOOD,  split,  hardwood.  637-5488. 
BEDROOM  DRESSER,  nine  dwr,  refinished. 
432-8644. 

REMINGTON  RAND  ADDING  MACHINE,  ex. 

cond.,  $60,  eves.  483-3431 . 

CULLIGAN  MARK  SO  WATER  CONDITIONER, 
auto.,  working  cond.,  as  is  $450. 484-1863. 
FRANKLIN  FIREPLACE  w-  all  pipes,  like  new, 
used  6  mos.,  paid  $400,  sell,  $245,  mst  see. 
483-0817. 


Your  Employee  Store 


Beautify  With  Light 

GE  Decorative 
Bulbs 


Sale  Price 

4  bulbs  $3.49 

Less  mail- 
in  rebate:  1-00 

Net  cost 

for  four  $2.49 


SK45 


BE  ir  BUFFET  SKILLET 

• .  SilverStone®  premium 
non-stick  surface  from 
Dupont 

High-quality  cast 
aluminum  pan. 


Regular 

Employee 

Price  $37.97 

SALE 

PRICE  $34.97 


1030Swinney 


10-5:30  Mon.-Fri. 


WANTED 

MATTRESS  &  BOX  SPRINGS  for  twin  bed, 
clean  &  reas.  447-7025. 

SEAMSTRESS  TO  MAKE  MEN’S  PANTS  A 
SHIRTS.  483-1750. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 

COUNTRY  SPACE  TO  RENT  for  mobile  home, 
eves.  637-5662. 

FIBERGLASS  BASKETBALL  BACKBOARD. 

486-4384. 


SERVICE _ 

CONCRETE  CONSTRUCTION.  446-5643. 
BABYSIT,  all  hours.  New  Haven.  493-1 456. 
SIGN  PAINTING/TRUCK  LETTERING.  484- 

1727. 

ACCOUNTING  4  TAX  SERVICE,  low  rates,  8-9 

Bowling 


Small  Motor 

Kirk  Bator  (242)  633 

JaveKnepple  213 

RoyElwood  212 

Sonlors 

Dottia  Younghans(182)  627 
Beulah  Huff  190 

Clara  Lauer  181 

Lucille  Shriver  191 

Nellie  Tappmeyer  1 8 1 

Cedi  Tamey  247 

Ralph  Thomas  241 


p.m.  426-6846. 

INCOME  TAX  PREPARATION,  20%  discount. 
486-4172. 

BABYSITTING,  my  home  near  GE  &  Essex,  refs., 
any  hours.  432-4268. 

CONTINUOUS  GUTTERS  &  ALUM.  SIDING, 

free  estimates,  aft.  4  p.m.  627-2429. 

In  memory 

Roy  C.  Lawrence,  Kendaliville,  died  March 
1 .  He  was  a  stockkeeper  in  Building  19-3  prior  to 
retiring  in  1 955. 

Harold  C.  Sherbondy.  Rome  City,  died  Feb. 
25.  He  was  a  design  and  drafting  supervisor  at 
GPM,  Taylor  Street,  before  he  retired  in  1 969. 

Harry  A.  DeVaux,  5947  Wheelock  Road,  died 
Feb.  24.  He  was  a  foreman  at  STD  prior  to  re¬ 
tiring  in  1974. 

Thomas  A.  Kovacs,  Columbia  City,  died  Feb. 
27.  He  was  a  patent  illustrator  for  SMD  in  Build¬ 
ing  1 8  prior  to  retiring  in  1 973. 

Harry  M.  Rollins,  Columbia  City,  died  Feb.  23. 
He  was  a  winder  at  STD,  Building  19-1.  prior  to 
retiring  in  1 973. 

Marla  F.  Devaux,  Woodbum,  died  Feb.  22. 
She  was  a  stator  lacer  at  SMD.  Building  4-4,  prior 
to  retiring  in  1965. 

Mina  L.  Cleverly,  Fremont,  died  Feb.  20.  She 
worked  at  Winter  Street  before  retiring  in  1 948. 

Clerenca  L.  Geiger,  Tucson,  Ariz.,  died  Jan. 
29.  He  was  a  packer  at  GPM.  Taylor  Street,  prior 
to  retiring  in  1 963. 
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20  patents  earn  engineer  Gold  Medallion 

Erdman  moires  motors  toward  electronics 


Someday,  GE  motor  businesses  will  go  kick¬ 
ing  and  squalling  like  newborns  into  the  age  of 
electronics. 

When  that  day  arrives,  Dave  Erdman,  senior 
development  engineer  at  the  Applied  Research 
and  Development  Lab  of  MTO,  will  be  able  to 
say  he  helped  with  the  delivery.  Dave  has 
spent  most  of  his  17-year  GE  career  trying  to 
bring  that  day  closer  to  reality. 

Along  the  way,  he  has  accumulated  20 
patents  and  patent  applications  to  become  one 
of  the  rare  GE  engineers  to  earn  the  Gold 
Medallion.  The  only  other  active  engineers  in 
Fort  Wayne  who  have  achieved  that  milestone 
are  Dick  Seely  of  GPM  and  Marv  Peterson  of 
MTO. 

Bill  Ehner,  manager  of  the  Motor  Tech¬ 
nology  Operation,  presented  the  medallion  to 
Dave  last  month. 


To  have  progress,  you  must 
figure  out  ways  to  break 
conventional  thought  patterns.  ’ 


In  spite  of  the  honor,  Dave  will  tell  you  there 
is  a  big  difference  between  obtaining  a  patent 
and  producing  a  new  product  that  will  sell  in 
the  marketplace. 

One  of  his  first  patents  was  for  a  motor  de¬ 
signed  to  operate  a  garage  door.  The  motor 
causes  the  garage  door  to  automatically  re¬ 
verse  direction  when  it  encounters  sufficient 
resistance.  After  15  years,  the  only  motor  of  its 
kind  sits, on  a  shelf  in  Dave’s  office.  Not  all  of 

hisridears  are  gathering  dust,"however: — - - 

“My  early  patents  were  for  test  equipment 
and  instruments,”  says  Dave.  “One,  for  ex¬ 
ample,  allows  us  to  test  the  insulation  quality 
of  the  wire  we  manufacture  in  our  wire  mills.  ”  ■ 
Most  of  his  recent  patents,  however,  have  re¬ 
sulted  from  his  efforts  to  marry  existing  motor 
technology  with  the  new  technology  of  elec¬ 
tronics. 


“My  objective  has  been  to  figure  out  how  to 
design  a  motor  so  as  to  take  best  advantage  of 
electronics.  I’ve  also  approached  the  problem 
from  the  other  direction,  trying  to  figure  out 
what  to  do  to  electronics  to  take  best  advant¬ 
age  of  motor  technology.” 

His  initial  problem  was  basic  enough:  to 
build  a  motor  and  make  it  rotate.  “What  I 
came  up  with  was  a  brushless  DC  motor,”  he 
says. 

Over  the  years,  the  problems  have  pro¬ 
gressed  from  the  conceptual  to  the  downright 
practical,  such  as  how  to  apply  this  new  tech¬ 
nology  to  specific  market  applications. 

“A  lot  of  people  and  a  lot  of  companies  have 
been  working  on  this  same  concept,”  Dave 
notes.  “We’ve  already  seen  electronics  applied 
^o  servo  motors  and  disk  drives.” 

Competitors  have  such  motors 

Broadway  AC  of  GPM  now  competes 
against  companies  who  manufacture  “elec¬ 
tronically  commutated  motors” '(ECMs)  for 
disk  drives  used  in  computer  printers  and 
other  devices. 

“This  technology  is  really  moving  now,” 
says  Dave.  “One  of  the  most  exciting  parts  is 
the  potential  cost  savings  and  quality  improve¬ 
ments  such  motors  would,  offer.” 

He  expects  that  electronics  will  affect  the 
motor  industry  as  it  has  calculators  and  home 
computers.  ‘The  electronic  components  will 
keep  getting  smaller  and  cheaper  as  time  goes 
on,”  he  says. 

How  does  an  engineer  come  up  with  patent- 
able  ideas?  “Some  ideas  come  in  response  to 
trying  to  .solve  a  particular  problem,”  he  ex¬ 
plains.  “Others  come  about  because  the  lab 
environment  encourages  you  to  think  about 
new  things.  - 

Different  perspective  heips 

“Because  of  my  background  in  electronics, 
my  view  of  a  motor  is  a  lot  different  from  that 
of  engineers  who  look  at  them  from  a  mechani¬ 
cal  perspective.  I  think  that’s  helpful.  To  have 


Making  progress 


Dave  Erdman,  senior  deveiopment  engineer  at 
MTO,  points  out  the  compiex  electronic  cir¬ 
cuitry  that  he  works  with  in  trying  to  develop 
ways  to  use  electronics  in  motors.  New  tech¬ 
nology  has  made  It  possible  to  reduce  much  of 
this  circuitry  to  a  fraction  of  this  size  using  “in¬ 
tegrated  circuits,”  or  computer  “chips.” 

'  -  •  -v'  i'  4  j.  •  •  -  i 

progress,  you  must  figure  out  ways  to  break 
conventional  thought  patterns.  ” 

Chances  are,  when  motors  enter  the  elec¬ 
tronics  age,  we  will  all  think  of  them  as  we 
never  have  before. 


1983  paid  holidays 
make  6  long  weekends 

Fort  Wayne  GE  employees  have  10  holidays  off  with 
pay  this  year;  nine  of  them  lie  ahead. 

The  1983  holiday  schedule  provides  six  long  week¬ 
ends.  The  remaining  holiday  dates  are: 

•  Friday,  April  1,  Good  Friday  (three  day  weekend). 

•  Friday,  May  27,  floating  holiday;  and  Monday, 
May  30,  Memorial  Day  (four-day  weekend).  For  Wire 
Mill  employees,  the  floating  holiday  will  be  'Tuesday, 
May  31. 

•  Monday,  July  4,  Independence  Day  (three-day 
weekend). 

•  Monday,  Sept.  5,  Labor  Day  (three-day  weekend). 

•  Thursday,  Nov.  24,  and  Friday,  Nov.  25,  Thanks¬ 
giving  (four-day  weekend). 

•  Monday,  Dec.  26,  and  'Tuesday,  Dec.  27,  Christmas 
hohdays  (four-day  weekend). 

Because  the  New  Year’s  Day  holiday  fell  on  Saturday, 
it  was  observed  on  Friday,  Dec.  31, 1982. 


-SMD - 

Continued  from  Page  1 . 

“Given  this  economic  outlook, 
1983  will  require  the  same  level  of 
effort  and  conunitment  as  1982  in 
order  to  meet  oxu*  budgeted  profit¬ 
ability  on  lower-than-budgeted 
sales,”  said  Joseph. 

To  meet  those  targets,  he  said 
SMD  will  have  to  achieve  at  least  a 
7%  improvement  in  total  cost  pro¬ 
ductivity  while  continuing  to  con¬ 
trol  the  controllables  of  inventories, 
salaried  headcount  and  other  base 
costs. 

“Based  on  our  performance  the 
last  three  years,  I  believe  we  are 
capable  of  meeting  and  exceeding 
our  goals,  despite  the  less  than 
totally  favorable  environment,” 
Joseph  said. 


19S2  medical  and  dental  claims  are  due  by  June  29 


. . .  excess  manufacturing 
capacity  wiii  remain 
a  problem  for  SMD 
in  1983. 


iNOiANA  COLLECTION 


Ehner  reviews  1982 

MTO  aims  to  ensure  motor  technology  leadership 


The  Motor  Technology  Operation  must  provide  the  technology  and  services  necessary  to  ensure  that  GE  product 
departments  succeed  in  1983,  says  MTO  Manager  Bill  Ehner. 


Manager  Bill  Ehner  told  Motor 
Technology  Operation  employees 
last  month  they  must  “take  the  bull 
by  the  horns”  in  1983  to  counter  for¬ 
eign  competition  and  to  take  ad¬ 
vantage  of  new  technologies. 

All  Fort  Wayne  GE  businesses  are 
part  of  the  Comijonent  Products 
Group  (CPG)  served  by  MTO. 

“In  this  environment,  it  is  abso¬ 
lutely  essential  that  we  develop  the 
fundamental  technology  and  pro¬ 
vide  the  services  that  will  ensure 
that  CPG  remains  a  world  class  sup¬ 
plier  of  motors  and  related  prod¬ 
ucts,”  Ehner  said. 

MTO  reorganizes 

To  meet  this  challenge,  MTO  has 
reorganized  to  focus  more  acutely  on 
technological  development.  The 
newly  formed  Advanced  Technology 
Operation  will  include  the  Applied 
Research  and  Development  Lab,  the 
new  Advanced  Manufacturing  Lab 
and  the  new  Electronic  Technology 
Operation. 

“Our  new  organization  will  allow 
us  to  counter  competitive  threats 
and  to  capitalize  on  new  tech¬ 
nologies,  ’ ’  Ehner  said. 

In  addition  to  the  Advanced  Tech¬ 
nology  Operation,  MTO  includes  the 
Motor  Magnet  Wire  Operation  (wire 
mills).  Transportation  Operation, 
and  Group  Purchasing. 

In  1982  these  businesses  had  to 
deal  with  the  longest,  deepest  reces¬ 
sion  since  World  War  II,  Ehner 
pointed  out.  “Ip  the  face  of  these 


harsh  business  conditions,  we  did 
achieve  some  good  results.” 

Here  is  a  summary  of  what  Ehner 
said  about  each  major  MTO  opera¬ 
tion: 

AMO/Advanced  Manufacturing  Lab 

The  Advanced  Manufacturing 
Operation  completed  major  projects 
for  GPM,  SMD,  STD  and  other  de¬ 
partments,  but  it  was  a  very  tough 
year.  Excess  manufacturing  capa¬ 
city  in  the  product  departments 
reduced  the  need  to  invest  in  new 
capacity. 

The  decision  was  made  in  January 
to  reposition  the  focus  of  AMO  re¬ 
sources  on  technology  development 
rather  than  on  equipment  building. 
The  Advanced  Manufacturing 
Laboratory  was  created  to  carry  out 
this  new  thrust. 

“In  1983  AML  will  emphasize  sys¬ 
tems  engineering,  test  gear  and 
broad  mechanical  equipment  de¬ 
velopment  using  the  most  promising 
new  technologies,”  Ehner  said. 

Wire  Mill  Operation 

As  product  departments  cut  back 
production  last  year,  the  Indiana 
wire  mills'  output  dropped  more 
than  a  third  from  1981  levels.  “At 
the  end  of  the  year  when  small-lot 
orders  doubled  and  lead  times  were 
cut  in  half,  a  concerted  effort  by 
Wire  Mill  personnel  avoided  critical 
missed  shipments  to  product  de¬ 
partments,”  noted  Ehner.  “These 
people  did  a  superb  job.” 

The  wire  mills  significantly  re¬ 
duced  inventories  to  reduce  costs  in 
1982. 


Ehner  said  the  reduced  demand  in 
the  wire  mills  is  likely  to  continue 
for  some  time.  “The  hard  fact  we 
have  to  deal  with  is  we  have  a  lot  of 
excess  capacity,”  he  noted. 

In  order  to  keep  product  depart¬ 
ments  competitive,  however,  invest¬ 
ments  in  the  wire  mills  will  continue 
to  be  made  in  1983  to  improve  pro¬ 
ductivity  and  reduce  quality  costs. 


‘Our  new  organi¬ 
zation  wiii  aiiow  us 
to  counter  com¬ 
petitive  threats  and 
capitaiize  on  new 
technoiogies.  ’ 


Transportation  Operation 

Increased  competitive  pressure 
due  to  the  recession  and  the  deregu¬ 
lation  of  the  transportation  industry 
forced  more  than  200  trucking  com¬ 
panies  out  of  business  the  past  two 
years,  Ehner  noted. 

These  same  factors  combined 
to  reduce  Transportation’s  mileage 
substantially  in  1982.  StiU,  its 
services  saved  GE  product  depart¬ 
ments  shipping  expense.  Also,  the 
operation’s  investment  in  a  com¬ 
puter  information  system  helped 
employees  provide  improved  cus¬ 
tomer  service. 


“Deregulation  will  continue  to  be 
a  factor  this  year,  and  we  wiU  con¬ 
tinue  to  stress  cost  reduction,”  said 
Ehner. 

The  new  Computer  Aided  Trans¬ 
portation  Operation  Control  system 
is  scheduled  for  completion  in  1983. 

AR&D  Lab 

The  Applied  Research  and  De¬ 
velopment  Lab  benefited  in  1982 
from  a  contract  with  the  Depart¬ 
ment  of  Energy  to  develop  a  motor 
system  for  an  electric  vehicle  in  con¬ 
junction  with  Corporate  Research 
and  Development  and  the  Ford 
Motor  Company. 

During  the  past  year,  AR&DL 
made  progress  in  applying  new  elec¬ 
tronics  technology  to  motors,  ac¬ 
quired  a  new  generation  motor 
tester  and  made  use  of  finite  element 
analysis  to  improve  motor  designs. 
In  addition,  AR&DL  developed  new 
ways  to  achieve  material  cost  sav¬ 
ings  without  sacrificing  quality. 
These  efforts  and  others  will  con¬ 
tinue  in  1983,  Ehner  said. 

Purchasing 

To  help  keep  product  departments 
cost-competitive  in  world  markets. 
Group  Purchasing  produced  signifi¬ 
cant  savings  last  year  in  most  major 
commodities.  A  key  was  the  further 
consolidation  of  department  pur¬ 
chases  to  obtaiA  volume  discounts 
from  materials  suppliers. 

Ehner  said  Group  Purchasing  will 
move  toward  more  centralized  pur¬ 
chasing  in  the  coming  year  to  fur¬ 
ther  reduce  the  material  costs  of  GE 
motors. 
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Finance  Operation  receives  GE  recognition 

By  Edward  Stratton 


One  of  four  locations 


Personnel  accounting  clerk  Norma  Schaefer  (left)  and 
Payroll  Specialist  Bernita  Stevens  received  recognition 
for  maintaining  insurance  records. 


Insurance  claim  processors  Jennie  Howell  and  Rita  Zoch 
helped  keep  medical  claim  backlogs  low  at  the  Winter 
Street  insurance  office. 


While  several  of  the  24  GE  loca¬ 
tions  having  both  payroll  and  insur¬ 
ance  operations  met  one  of  the 
standards,  Fort  Wayne  is  one  of  four 
locations  where  employees  met  both 
standards. 

In  meeting  the  first  standard,  in¬ 
surance  operation  employees  at 
Winter  Street  were  successful  at 
keeping  the  backlog  of  employees’ 
medical  claims  below  certain  levels. 
Only  one-half  of  the  company’s  in¬ 
surance  operations  met  this  stand¬ 
ard. 

Payroll  operation  employees  in 
Building  18-1  met  the  second  stand¬ 
ard  by  keeping  Blue  Cross  up  to  date 
on  changes  in  GE  employees’  and 
their  dependents’  eligibility  for  in¬ 
surance  coverage. 

Only  42%  of  the  payroll  centers  in 
GE  met  this  standard  which  re- 

’83  HMO  quality 


quired  updates  to  be  submitted 
within  31  days  and  to  have  no  more 
than  one  error  per  thousand  em¬ 
ployees. 


According  to  Corporate  Personnel 
Accounting  Manager  John  Peter¬ 
son,  the  QT  Program  was  designed 
to  focus  attention  on  local  payroll 


and  insurance  operations  by  measur¬ 
ing  quality  and  timely  performance 
and  by  encouraging  innovative 
projects. 


program  focuses  on  job  security  goals,  orders 


Employees  in  the  Component 
Products  Group  Finance  payroll 
and  insurance  operations,  here  in 
Fort  Wayne,  recently  received  cor¬ 
porate  recognition  for  prompt,  ac¬ 
curate  payment  of  insurance  claims 
and  maintenance  of  insurance 
records. 

The  overall  winners  in  the  com¬ 
pany-wide  Quality-Timeliness  (QT) 
Program  were  determined  by  mea¬ 
suring  each  operation’s  year-long 
performance  against  the  two  QT 
standards. 


HMO  staff  and  quality  program  committee  members  listen  to  Welder  Dan 
Thurber  outline  the  committee’s  plans  for  1983.  From  left  are  Doug  Lehman, 
Jeff  Cary,  Phyllis  Moore,  Ray  Watkins  and  Allie  King.  The  program  will  be 
presented  to  ail  employees  in  coming  weeks. 


Winners  in  HMO’s  1983  quality 
program  will  receive  prizes,  lunches, 
recognition  and  a  special  trip,  but 
the  biggest  prize  of  all  will  be  job 
security,  Dan  Thurber  told  HMO’s 
management  staff  last  Friday. 

“Our  objective  is  to  satisfy  the 
needs  of  the  business  and  at  the 
same  time  satisfy  the  needs  of  em¬ 
ployees,’’  said  Thurber,  a  welder  in 
Building  17-1. 

A  committee  of  nine  hourly  and 
three  salaried  employees  have 
worked  for  weeks  to  develop  the 
1983  program,  which  will  be 
announced  in  employee  meetings  in 
coming  weeks  with  the  showing  of 
the  film,  “23-28.” 

Quality  standard  rising 

“We  can  make  this  a  profitable 
business  and  provide  job  security  by 
satisfying  the  customer  and  getting 
more  orders.  To  do  that,  we  know  we 
need  quality,”  Thurber  said. 

Ray  Watkins,  acting  plant  man¬ 
ager,  told  the  employee  committee, 
“We’re  building  higher  quality 
motors  than  we  ever  have,  but  our 
customers’  criteria  have  become 
more  strict.  That’s  why  we  must 
continue  to  improve  and  why  your 
program  is  so  important.” 


'We  can  make  this  a 
profitable  business  and 
provide  Job  security  by 
satisfying  the  customer../ 


Thurber  said  the  committee  de¬ 
cided  to  base  the  new  program  on 
total  plantwide  performance  rather 
than  have  work  groups  compete 
against  each  other.  “Employees  we 
talked  to  told  us  they  would  prefer 
a  program  that  promotes  teamwork 
rather  than  in-plant  competition,” 
'Thurber  explained. 

The  aweirds  will  be  based  on  seven 
key  measurements  for  the  plant,  as 
foUows: 

•  Efficiency.  “We  must  work  to 
reduce  the  cost  per  unit  of  our  prod¬ 
uct  to  stay  competitive,”  said 
Thurber. 

•  Production.  “This  measure¬ 


ment  is  simple.  We  must  meet  our 
delivery  schedule  100%  of  the  time,” 
he  said. 

•  Quality  costs.  “If  we  reduce 
quality  costs  such  as  rework,  scrap 
and  inspection,  it  will  help  us  meet 
other  goals  in  efficiency,  production 
and  customer  complaints,”  Thurber 
pointed  out. 

•  Customer  complaints.  “We 
must  develop  a  measurement  for 
this  category  that  is  challenging  but 
within  reach,”  he  said. 

•  Suggestions  submitted.  “Em¬ 
ployee  suggestions  are  valuable. 
Our  committee  decided  it  wants  to 
encourage  increased  activity,”  said 


Thurber.  “We  also  want  to  provide 
better  feedback  to  employees  so 
they  know  what  happens  to  their 
ideas.” 

•  Attendance.  “A  lot  of  people  at 
HMO  are  doing  more  than  one  job,” 
noted  Sharon  Freiburger,  a  member 
of  the  committee.  “When  one  person 
is  absent,  it  makes  a  bigger  differ¬ 
ence  than  ever  before.  ” 

•  Safety.  “Although  we  already 
have  a  good  safety  program,  we  be¬ 
lieve  you  have  to  continually  remind 
people  to  prevent  lost-time  acci¬ 
dents.  If  this  part  of  the  program 
just  makes  a  few  people  think,  it 
will  be  worth  it,”  Thurber  said. 

In  conclusion,  he  said,  “The  main 
things  we  want  to  accomplish  with 
this  program  are  to  save  jobs,  win 
customer  orders  and  to  recognize 
employees  for  doing  a  good  job.  ” 

Watkins  praises  efforts 

After  the  committee  presentation, 
Watkins  commented,  “I'm  im¬ 
pressed  with  the  seriousness  of  the 
program  you  have  developed.  We 
need  everyone  pointing  in  the  same 
direction,  and  I  think  this  will  help.” 

He  added,  “Our  plant’s  perform¬ 
ance  in  the  last  few  months  has 
really  improved.  The  reduction  of 
bumping  activity  has  been  a  big 
help,  but  I  think  there  has  also  been 
an  attitude  improvement. 

“It’s  important  for  all  our  jobs  for 
us  not  to  say,  ‘What’s  the  use,’  but 
to  go  for  it.  With  all  your  help,  we 
are  turning  things  around.  ’  ’ 
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GE  Club  volleyball  champs 

The  AMO  Building  19*3  team  won  the  1983  GE  Club  Volleyball  Tournament 
championship  last  week.  Pictured  are  team  members  Dennis  Sherman, 
Terry  Isley,  BIN  Copeland,  Jim  Chesterman  and  Gary  LaRue  (captain).  Phil 
Grusing  was  also  a  member  of  the  team.  AMO  Building  19*3  finished  the 
regular  season  with  a  perfect  10-0  season  record.  They  defeated  Walt  Noll’s 
Winter  Street  team  13-15,  15-3,  15-9  in  the  tourney  championship  match. 
The  GPM  team,  captained  by  Claude  Sparks,  lost  to  Winter  Street  in  the 
semi-finals  and  finished  third. 

Softball  captains  to  meet  March  30 


GE  Club  Softball  League  team 
captains  are  to  meet  at  5:30  p.m., 
Wednesday,  March  30,  in  the  GE 
Club  Trophy  Room  to  organize  for 
the  1983  season. 

League  co-managers  Larry  John¬ 
son  and  Dave  Barton  are  planning 
to  start  league  play  in  early  May. 


Laid-off  employees  with  con¬ 
tinuity  of  service  intact  on  the  sea¬ 
son’s  opening  day  are  eligible  to 
play  the  entire  season. 

Want  to  play? 

Anyone  interested  in  playing  who 
is  not  on  a  team  should  contact  Ed 
Stratton,  Ext.  2363. 


Tax  briefs 


Insurance  costs 
may  be  taxable 

Internal  Revenue  Service  rules 
state  that  if  your  employer-paid 
group  term  life  insurance  exceeds 
$50,000,  the  cost  of  coverage  above 
that  level  is  taxable  income  to  you. 

Since  the  GE  Insurance  Plan  pro¬ 
vides  term  life  insurance  equal  to 
two  times  your  annual  pay,  employ¬ 
ees  who  earned  more  than  $25,000 
last  year  will  be  affected  by  this  pro¬ 
vision. 

The  amount  of  taxable  income 
from  group  insurance,  if  any,  is  list¬ 
ed  on  your  W-2  statement  from  GE 
in  Box  16  “Employer’s  Use”.  The 
label  “GRP  INSUR”  is  used  to  des¬ 
ignate  insurance  costs  determined 
to  be  taxable  income.  This  income  is 
included  in  the  total  “Wages,  tips 
and  other  compensation”  on  W-2 
statements. 

United  Way 
gifts  deductible 

Don’t  forget  to  include  1982  con¬ 
tributions  to  the  Employees  Com¬ 
munity  Services  Fxmd  (United  Way) 
as  charitable  deductions  when  filling 
out  your  1982  tax  forms. 


If  you  itemize  your  deductions, 
the  total  of  your  ECSF 
contributions  is  deductible.  To  find 
this  total,  add  the  weekly  contribu¬ 
tions  you  made  as  payroll  deduc¬ 
tions  during  1982.  These  figures  are 
on  your  paycheck  stubs  imder 
“Charity.” 

Even  if  you  don’t  itemize 

Even  if  you  do  not  itemize  your 
deductions,  you  may  deduct  part  of 
yom  charitable  contributions. 

If  you  do  not  itemize,  your  deduc¬ 
tion  is  limited  to  25%  of  your  first 
$100  of  contributions  ($50  if  married 
filing  separately).  Therefore,  you 
can  deduct  up  to  $25  (25%  of  $100) 
or  up  to  $12.50  if  married  filing 
separately  (25%  of  $50). 


Adlets 


FOR  SALE _ _ 

’81  HONDA  750,  like  new,  3,000  miles,  $1 ,950. 
483-1674. 

DISWASHER,  w-cutting  board  top,  hrv.  gid, 
$1 50.  440-2023. 

GUNS:  Colt  22  M  targ.;  9  MM  Beretta;  Walther 
9  MM  Kart,  new  cond.,  $450  ea.,  part  of 
collection.  426-4485. 

GE  VERSATRON  COUNTERTOP  OVEN,  cont. 
cleaning,  bakes,  broils,  etc.,  used  twice, 
$60,447-5128. 

’74  VEGA,  $295,  runs  good,  body  rough:  ’74 
Vega  parts:  rims,  carb.,  etc.  447-7968. 

’69  FAWN  MOBILE  HOME,  extra  nice,  frt  ktchn, 
2  bdrms,  carp)et,  Wolcottville.  1  -636-7398. 

In  memory 


Art  Seidel, 
plant  security 
Arthur  A.  Seidel, 

3609  Avondale,  died 
March  9.  He  was  a  plant 
security  officer  at  MTO, 
Broadway,  and  had  41 
years  of  service. 

Evelyn  L.  Partee,  Sherwood,  Ohio,  died 
March  6.  She  was  an  assembler  at  GPM,  Broad¬ 
way,  prior  to  retiring  in  1 973. 

Maude  M.  Ehrhardt,  1904  Hazelwood,  died 
March  5.  She  worked  in  Building  6-3,  SMD,  prior 
to  retiring  in  1 964. 

Richard  L.  Maxton,  Andrews,  Ind.,  died  March 
4.  He  was  a  cylinder  grinder  at  GPM,  Tayior 
Street,  before  he  retired  in  1 977. 

Verena  Hullinger,  2733  Pittsburgh  St.,  died 
March  4.  She  worked  at  Specialty  Motor  before 
retiring  in  1972. 

Ina  E.  Smith,  528  Meyer  Ave.,  died  March  1 . 
She  worked  in  Fractional  Horsepower  Motor, 
Building  1 7,  prior  to  retiring  in  1 953. 


COLEMAN  FOLD-DOWN  CAMPER,  sips  6, 
clean,  $1,300. 484-1794. 

32’  WOOD  EXTENSION  LADDER,  like  new, 
$150,747-9629. 

GUITAR,  Gibson,  elec.,  like  new.  $350.  432- 
3651. 

BOWLING  BALLS,  2, 1 5  lbs.,  $7  ea.  447-5438. 

HUMMINBIRD  "BIRD  TRAP’’,  Coleman  lantern, 
poles,  etc.  747-51 54. 

’77  CUTLASS,  excellent,  $3,500. 422-9368. 

TYPEWRITER,  Royal  Deluxe,  man.  pica,  $75; 
brass  fireplace  screen,  $1 0. 7 47-387 1 . 

CHEST  FREEZER,  22  cu.  ft.,  $200. 693-3640. 

’79  CHEVY  4x4,  V-6  stick,  14  MPG,  dual  tanks, 
extras,  $5,900. 672-3509. 

TWO  WHEEL  TRAILER,  $50;  side-by-side 
refrig.,  $250;  lawn  edger,  $20. 485-8054. 

NEW  CONTEMP.  HOME,  SW,  cath  ceilings,  fp, 
3  bdrms,  brick  &  rough  cedar  siding,  $70s, 
must  see.  422-4440. 

COAT,  sz.  14-16,  wht,  like  new,  $25;  elec,  wall 
light,  5  candles,  $25. 485-01 02. 

75”  SOFA,  toast,  reasonable.  441  -9723. 

OAK  DESK,  ex.  cond.;  blond  night  stand,  $1 5. 
745-3112. 

GARAGE  SALE,  March  18  &  19,  9  a.m.  until, 
7408  Baer  Rd.  ' 

FURNITURE:  sofa,  2  chairs,  swivel  rocker.  483- 
8700. 


Bowling 


PeteSTlIHe 

BsleOtIvor 

523 

(188-165-170) 

Virginia  Fletchar 

525 

(156-166-203) 

Jon  Blakeley 

191 

Cindy  stator 

180 

Bob  Boyce 

244 

Bob  Boyce 

223 

Lee  Palmer 

221 

Mike  Slater 

636 

(240-198-198) 

Jerry  Wiley 

214 

Bob  Shea 

6-7  split 

QE0f(tee3/7 

Dan  Steininger 

633 

(227,213) 

Dick  Wells  (21 8) 

604 

Walt  Rieger 

222 

Leon  May 

215 

Senlort  League 

Louise  Roberts  (1 82) 

512 

Beulah  Huff 

164 

Maxine  Small 

204 

Zeno  Fox 

223 

Scudder  Chaney  212,210 

Zeno  Fox 

213 

WaKer  Free 

212 

Appartua  League 

Steve  Scherer 

629 

(238,216) 

Qua  Karnes 

221 

Steve  Crumley 

225 

Charlie  Shipman 

225 

Ed  Bienz 

211 

Small  Motor  3/9 

Wayne  Spratt  (220) 

601 

John  Kanable 

219 

Jim  O’Bryan 

215 

20”  GIRL’S  BIKE,  $30,  ex.  cond.  493-2241 . 
GAME  TABLE  CHAIRS  ON  CASTERS,  4,  $100 
ea.,aft.  5  p.m.  747-2920. 

14’  SHASTA  CAMPER  w-7  x10’  bldg.,  at  the 
lake.  747-2271. 

’74  HONDA  XL  250,  runs  good,  $375.  489- 
4233. 

GE  WASHER  &  DRYER,  good  cond.,  $125  ea. 
432-7877. 


ROTOTILLER,  3-5  HP,  Craftsman  preferred. 
436-1653. 


_ FOR  RENT _ 

STORAGE  SPACE  for  snowmobiles,  anything. 
636-7264. 

LAKEFRONT  COTTAGE,  Uke  James  area, 
sleeps  6,  call  aft.  5  p.m.  456-4079. 


WANTED 


TWO-PC.  OLD  CUPBOARDS,  old  antique  furni¬ 
ture.  483-1603. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 

HIDE-A-BED,  good,  clean.  747-6264. 
SELF-PROP.  LAWNBOY  21”  GRASS 
CATCHER,  good  cond.,  reas.  493-3241 . 
HOOVER  WASHER  &  DRYER.  639-3478. 
TIRES,  2,  and  rim,  1  for  '75  Vega.  749-01 59. 
STEREO  CAMERAS,  3-D  cards  &  equipment. 
1-589-2570. 


_  SERVICE _ 

INCOME  TAX  PREPARATION,  20%  discount. 
486-4172. 

INCOME  TAX  PREPARATION,  CPA.  432-7100. 
WILL  CLEAN  YOUR  HOUSE  OR  APT.,  experi¬ 
enced,  refs.,  reels.  747-5531 . 
ACCOUNTING  &  TAX  SERVICE,  low  rates,  full 
sv..  8-9. 426-6846. 

CONCRETE  CONSTRUCTION,  eves.  446- 
5643. 

DENTS  &  RUST  HOLES  FIXED,  reasonable. 
422-6665. 


♦ROIETS 

GE  NEWS  BLDG.  18-3 

NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  For  Sale  *  □  Rida  Wanted 

□  Wanlad  □  Riders  Wanted 

□  For  Rent*  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  bo  received  only  on  this  fonn  by  noon  Friday  for  publication  Thursday.  You  may 
submit  only  one  acHet  per  Issue  of  the  QE  Nears.  No  more  than  40  letters  per  Adlet, 
please.  Print  phone  number  only  on  Hne  Indicated  below.  Property  advertised  must  be 
available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone_ 


Bldg. 


The  ilem(s)  referred  to  in  this  ed  ere  in  no  way  connected  with  any  business  venture 


StQnature 
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Pensioner  volunteers  provide  valuable  service 


Ah,  retirement  —  time  to  relax,  bask  in  the 
sun,  play  a  little  shuffleboard  or  just  rock  in  a 
rocking  chair  all  day  long. 

That  may  sound  good  to  some,  but  it’s  not 
enough  for  GE  pensioners  Chuck  Campbell  and 
John  Inches.  They  are  just  two  of  the  many 
retirees  who,  with  their  GE  pension  and  Social 
Seomity  behind  them,  donate  their  time  to  volun¬ 
teer  work. 

During  last  spring’s  flood,  for  instance.  Inches 
worked  24-hour  days  delivering  food  and  equip¬ 
ment  to  rescue  workers. 

“I’d  catch  a  catnap  now  and  then,  and  then  go 
right  back  at  it,’’  recalls  Inches.  “I  distinctly  re¬ 
member  delivering  hamburgers  and  coffee  to  peo¬ 
ple  fiUing  sandbags  at  2:30  a.m.’’ 

Inches  drives  miles  for  Red  Cross 

Inches  is  chairman  of  the  Red  Cross  Volunteer 
Drivers,  a  cadre  of  men  and  women  —  mostly  re¬ 
tirees  —  who  deliver  blood  to  city  hospitals  and 
other  destinations  as  far  away  as  Valparaiso. 

Among  the  volunteers  are  three  other  GE  pen¬ 
sioners,  Arnold  Hensick,  Dick  Horn  and  Marv 
Hamilton. 

In  addition  to  blood,  they  also  transport  handi¬ 
capped  persons  and  blood  donors. 

“The  Red  Cross  would  never  be  able  to  survive 
without  volunteers,’’  says  Margaret  Vaught,  di¬ 
rector  of  volunteers  at  the  Red  Cross.  “Na- 


Chuck  Campbell  escorts  Sue  Eider  to  hydrother 
apy  at  Parkview  Hospital. 


tionally,  volunteers  outnumber  paid  Red  Cross 
staff  members  by  100  to  1.  These  drivers  —  John 
especially  —  have  given  a  lot  of  hours  of  service.’’ 

Inches  has  been  doing  volunteer  work  since  he 
retired  in  1975  as  supervisor  of  the  Apprentice 
Program  at  GE.  Like  other  emergency  drivers,  he 
carries  a  “beeper’’  when  he  is  on  call.  He  must  be 
able  to  reach  the  Red  Cross  center  and  Fort 
Wayne  hospitals  within  15  minutes  if  needed. 

“I  get  some  personal  satisfaction  out  of  volun¬ 
teering.  Otherwise  I  wouldn’t  be  doing  it,’’  says 
Inches.  “I  like  it  because  you  learn  what  you  are 
doing  for  people  at  the  other  end.  One  time  I  de¬ 
livered  blood  to  a  hospital  because  a  woman  had 
had  twins  and  the  doctors  couldn’t  stop  the  bleed¬ 
ing.’’ 

The  Red  Cross  maintains  its  volunteer  emer¬ 
gency  service  from  8  a.m.  to  midnight  seven  days 
a  week. 

“We’re  usually  on  call  eight  or  16  hours  at  a 
time,’’  explains  Inches.  “When  you  get  a  call  to 
deliver  platelets  for  a  leukemia  patient,  you  know 
you  are  delivering  life  blood  for  that  person.  If 
you  are  the  type  who  likes  to  help  other  people 
just  for  the  sake  of  helping  them,  you  should  be  in 
volunteer  work,  ’  ’  he  say  s . 

Escorts  help  patients 

Chuck  Campbell  is  that  kind  of  person.  He 
worked  in  maintenance  at  Taylor  Street,  before 
retiring  Jan.  1.  Now  he  donates  at  least  five 
hours  each  'Tuesday  to  escorting  patients  at  Park- 
view  Memorial  Hospital  —  he  and  at  least 
three  other  retirees,  Henry  Lontz  (1966),  George 
Knoll  ( 1980)  and  Elmer  Lederman  ( 1950). 

“I  worked  for  GE  41  years,  and  I’m  glad  I  could 
retire  from  there,’’  says  Campbell.  “My  mother 


John  Inches  prepares  to  make  a  blood  run  in  the 
Red  Cross’s  newest  delivery  vehicie. 


and  father  worked  at  GE.  So  did  my  wife,  and  my 
son,  Steve,  works  there  now.’’ 

Now  Chuck  works  because  he  wants  to.  Like 
other  escorts,  he  wheels  patients  to  therapy  ses¬ 
sions  and  to  their  cars  when  their  stay  is  finished. 

“I  started  before  Christmas,  and  it’s  really 
been  rewarding,’’  says  Campbell. 

He  especially  enjoys  joking  with  patients  to 
perk  up  their  spirits.  “For  instance,  when  I  take 
someone  to  physical  therapy,  I  might  tell  them 
‘It’s  time  for  tap  dance  lessons,”  he  says. 

His  feelings  seem  to  sum  up  those  of  many  pen¬ 
sioner  volunteers:  “When  you  see  someone  less 
fortunate  than  yourself,  you’ve  got  to  thank  God 
you  can  do  something  to  help.” 

Scores  of  GE  people  are  doing  just  that. 


Fritz  Krotke  (right)  of  GPM,  Broadway,  ran  into  familiar  faces  at  Parkview  recently.  From  left  are  pen 
sioners  Henry  Lontz,  Chuck  Campbell,  George  Knoll  and  Elmer  Lederman  —  all  volunteers. 
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GE.  We  bring  good  things  to  life. 
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STEREO  TO  GO 


Compact 
AM/FM/FM  Stereo 
Cassette  Player 

Listen  to  exciting  stereo  sound 
from  cassettes  or  built-in  AM.  FM  or 
FM  stereo  radio.  Features  featherweight 
stereo  headphones  and  removable  belt 
clip.  Plus  LED's  for  FM  stereo  ar>d 
Power/Battery  level.  Automatic  tape 
shqt-off  in  Play  mode. 


80a62(>.2000 


NEW! 


Suggested 
Retail  Value 


$69.95 


Pre-Introduction 
Market  Test  OT 

Price  ^0D>9# 


Open  10-5:30  M-F 


Your  Employee  Store 


1030  Swinney 


Momot  calls  1982  sales  drop ‘devastating’ 

GPM  must  restore  financial  health  in  1983 


Sales  for  General  Purpose  Motor 
products  in  1982  plummeted  more 
than  20%  from  1981  levels.  “That 
was  devastating  to  the  profitability 
of  our  business,  which  was  down 
80%  from  the  year  before,”  General 
Manager  Dave  Momot  told  GPM 
employees  in  business  review  meet¬ 
ings  recently. 

Because  of  the  sharply  lower 
sales,  GPM  reduced  its  planned  in¬ 
vestments  in  the  business  some¬ 
what,  but  it  still  spent  over  $4.6 
million. 

The  recession,  a  decrease  in  ex¬ 
ports,  and  cut-throat  pricing  by 
competitors  restricted  GPM  sales 
and  income  in  1982. 

“Holding  onto  our  market  share  in 
this  highly  competitive  environment 
was  one  of  our  successes,”  said 
Momot.  “I  am  proud  of  our  GPM 
team’s  efforts  in  focusing  on 
customer  requirements,  and  I  sin¬ 
cerely  appreciate  the  job  that  you 
didin  1982.” 

Accomplishments  noted 

To  try  and  adjust  to  the  lower 
sales  of  1982,  GPM  focused  on  con¬ 
trolling  costs,  and  this  effort  yielded 
some  good  results.  Major  accom¬ 
plishments  Momot  cited  included: 

•  The  reduction  of  direct  material 
costs  by  over  $1.4  million. 

•  The  reduction  of  inventories  by 
more  than  30%  to  reduce  interest 
charges  and  the  amount  of  money 
tied  up  in  inventories. 

•  GPM’s  significant  multifunc¬ 
tional  effort  in  receivables  turnover, 
which  speeded  up  the  rate  at  which 
customers  paid  their  bills. 

Although  GPM  worked  hard  to 
improve  its  quality  costs  and  pro¬ 
ductivity  in  1982,  the  results  were 
less  satisfactory,  said  Momot. 

•  Hourly  productivity  improved 


General  Manager  Dave  Momot  presentytfe  state-of-the-business  report  to  salaried  GPM  employees  at  Taylor  Street. 


by  3.6%,  but  it  was  well  below  the 
GPM  target.  The  high  rate  of  burolp- 
ing  and  retraining  in  1982  hurt  pro¬ 
ductivity  improvement  efforts, 
he  noted. 

•  “Our  external  quality  costs  rose 
somewhat,”  said  Momot.  The  dol¬ 
lars  we  spent  on  repairing  or  scrap¬ 
ping  products  could  have  been  ap¬ 
plied  to  better  uses,  such  as  invest¬ 
ment,  profits  and  programs. 

•  In  spite  of  cutbacks  in  salaried 
employment  and  other  cost  controls, 
base  costs  as  a  percent  to  sales  in¬ 
creased  from  1981  to  1982. 

•  Because  of  the  loss  in  sales 
volume,  capacity  utilization  in  GPM 
plants  dropped  sharply.  “This  ex¬ 
cess  capacity  created  unnecessary 
costs,  so  it  will  continue  to  receive 
much  warranted  attention  in  1983,” 
said  Momot. 


He  praised  the  efforts  of  all  em¬ 
ployees  who  accepted  the  challenge 
of  job  eliminations  and  combina¬ 
tions  both  in  the  office  and  the  fac¬ 
tory  as  lower  sedes  forced  GPM  to 
make  cutbacks  in  employment  to 
keep  the  business  healthy. 

The  first  order  of  business  in  1983, 
he  said,  will  be  to  restore  GPM  to 
greater  financial  health,  so  it  can 
move  ahead  with  investments  and 
programs  designed  to  improve  its 
leadership  in  the  markets  it  serves. 

Everything  starts  with  sales 

“We  expect  a  modest  recovery  to 
help  our  sales  volume  in  1983,  but 
we  don't  see  sales  returning  to  1981 
levels,”  Momot  said.  “It  will  be  a 
challenging  and  difficult  year  for 
GPM.  In  many  ways  it  will  be 
tougher  than  1982.” 

“Our  business  starts  with  sales. 


That’s  what  allows  everything  else 
there  is,  including  jobs,  to  exist.” 

To  increase  sales,  GPM  plans  to 
introduce  new  products,  make  sub¬ 
stantial  quality  improvements  and 
improve  customer  service  through 
the  development  of  computer-aided 
systems  in  marketing  and  engineer- 
ing. 

To  improve  productivity,  GPM  in¬ 
tends  to  invest  in  plant  and  equip¬ 
ment  at  Taylor- Winter  and 
Broadway  operations  as  well  as  its 
other  locations.  It  will  also  focus  on 
“functional  integration”  to  boost 
salaried  productivity. 

“I’m  committed  to  a  bigger  and 
better  GPM,”  said  Momot.  “But  it 
will  take  aU  of  your  help,  coopera¬ 
tion  and,  above  all,  teamwork.  I 
believe  in  our  future;  and,  together, 
we  can  make  it  happen.  Remember, 
this  is  oiu"  business,”  he  concluded. 


GPM  General  Manager  Dave  Momot  discussed  the  department’s  1982  results 
with  union  leaders  this  month.  Above  he  meets  with  lUE  Local  901  grievance 
board  members.  At  left  he  talks  informally  with  Employee  Relations  Manager 
John  Hofmeister  and  lAM  Lodge  70  negotiating  committee  members  Dick 
Warner,  Jim  Schmitt  and  Mike  Buuck.  Each  Fort  Wayne  department  general 
manager  makes  similar  presentations  to  union  representatives  each  year. 


2  GENERAL  ELECTRIC  COMPANY  -  FORT  WAYNE,  INDIANA  -  MARCH  24, 1983 


lUE  Local  901  offers  seminar 
to  help  unemployed  find  jobs 


by  Edward  Stratton 

lUE  Local  901  has  developed  a  1- 
day  job  seeking  skills  seminar  to  be 
offered  to  laid-off  GE  employees 
starting  next  month.  Besides  help¬ 
ing  employees  to  improve  these 
skills,  a  variety  of  speakers  will 
cover  financial  planning  and  benefit 
tips,  ways  to  cope  with  the  stress  of 
unemployment  and  places  to  go  for 
help  in  the  community. 

“The  first  seminju-  is  scheduled  for 
Monday,  April  11  at  the  union  hall,” 
said  Jim  Daughtry,  Local  901  busi¬ 
ness  agent.  “We  will  continue  to 
offer  them  twice  a  month  until  all 
interested  employees  have  attend¬ 
ed.” 

Need  is  great 

Daughtry  said  the  union  invited 
experts  from  both  the  community 
and  GE  to  help  at  the  seminar  be¬ 
cause  “we  have  a  real  concern  for 
laid-off  employees.”  He  noted  that 
some  have  been  out  of  work  for 
months  and  that  “for  many,  the 
period  approximately  one  year  after 
the  date  of  layoff  is  even  more 
stressful  than  the  actual  layoff  was 
itself.” 

“Around  this  time,”  Daughtry 
continued,  “an  employee’s  unem¬ 
ployment  benefits  and  Income  Ex¬ 
tension  Aid  may  be  running  out. 
Then,  one  year  after  the  date  of  lay¬ 
off,  the  employee  loses  GE’s  medical 
coverage,”  he  explained.  “All  in  all, 
it  can  be  a  very  scary  time  for  these 
employees.” 

Local  901  officials  plan  to  conduct 
the  seminar  in  groups  of  75  to  100 
employees.  “We’d  like  to  have 
smaller  groups,”  Daughtry  said, 
“but  with  the  number  of  people  cur¬ 


rently  laid-off,  it  would  be  summer 
before  we’d  get  to  everyone.  Many 
of  the  employees  need  help  now,  not 
in  a  few  months,”  he  added. 

Notified  by  mail 

The  first  session  is  for  employees 
who  have  already  broken  service, 
but  who  maintain  recall  rights.  Em¬ 
ployees  in  this  category  were  noti¬ 
fied  by  mail  this  week,  Daughtry 
said.  “After  this  first  session,  we’ll 
continue  to  contact  employees  be¬ 
ginning  with  those  most  recently 
laid-off  as  future  seminar  dates  are 
scheduled,”  he  said. 

Helping  union  officials  coordinate 
the  seminar  is  Employee  Assistance 
Program  counselor,  Dag  Arnold.  He 
plans  to  cover  the  types  of  stress 
most  often  experienced  by  laid-off 
employees  and  ways  to  cope  with 
that  stress. 

Dick  Kreischer,  the  AFL-CIO’s 
community  services  representative 
on  the  United  Way  staff  will  high¬ 
light  help  available  in  the 
community  for  laid-off  employees. 
Tom  Hufford,  director  of  the  Credit 
Counseling  Service  plans  to  discuss 
ways  to  manage  on  a  limited  income. 

GE  employee  relations  specialists 
will  cover  ways  to  get  the  most  out 
of  GE  benefits  while  on  layoff  in 
addition  to  helping  employees  im¬ 
prove  job  seeking  skills  such  as  re¬ 
sume  writing  and  interviewing  tech¬ 
niques. 

“We’ve  asked  these>spe^ers  to  ^ 
participate  because  the  topics^ 
they’ll  be  covering  can  help  laid-off 
employees,”  Daughtry  concluded. 
“By  working  together,  we  hope  to 
do  more  for  the  employees  than  any 
of  us  could  do  operating  by  our¬ 
selves.” 


Softball  captains  to  meet  March  30 


GE  Club  Softball  League  team 
captains  are  to  meet  at  5:30  p.m., 
Wednesday,  March  30,  in  the  GE 
Club  Trophy  Room  to  organize  for 


the  1983  season. 

League  co-managers  Larry  John¬ 
son  and  Dave  Barton  are  planning 
to  start  league  play  in  early  May. 


Now  available! 

Genie  Garage  Door  Openers 


Sale  price  *1 1 9” 

Your  Employee  Store 

Open  1 0-5:30  M-F  1 030  Swinney 


oiGrmL  -TRAnsMirrER 
WITH  PERSONAL 
SECURITY  CODE 

Each  Genie*  Trac  Drive 
automatic  garage  door 
opener  comes  complete 
with  an  attractive  digital 
transmitter.  (Model  AT-90  -1) 


GS-250  Getiie  lias  combined  stateof-the-art  technology  with  four  decades 
of  engineering  ex(>ertise  to  bring  you  the  ultimate  in  garage  door  opener 
systems  —  Tfie  All  New  Genie  TRAC  DRIVE  -  the  high  performance 
garage  door  opener  lhat  operates  smoothly  in  any  weather  and  performs 
reliably  year  after  year  after  year. 


i  ^  e,  -T  ’.j 


Elmer  Matthews,  GPM  manager  of  manufacturing  productivity,  recently  re¬ 
viewed  GE’s  1982  Annual  Report.  The  55-page  publication  Is  now  being  dis¬ 
tributed  to  owners  of  GE  stock. 


1982  GE  Annual  Report  published 


The  1982  General  Electric  Annual 
Report  is  now  being  distributed  to 
employees  who  are  shareowners 
through  company  savings  plans. 
'The  55-page  publication  opens  with 
the  following  statement  from  mem¬ 
bers  of  the  Corporate  Executive  Of¬ 
fice: 

“Whether  it’s  bringing  new  tech¬ 
nologies  and  services  to  the  market¬ 
place  or  revitalizing  our  strong  core 
bui^inesses,  w6  warit"  GE  to  be  a 
place  where  the  bias  is  toward  action 
—  a  high-spirited,  world-class  enter¬ 
prise  that  uses  the  resources  of  a 
large  company  but  moves  with  the 
agility  of  the  youngest  and  small¬ 
est.” 

In  addition  to  a  detailed  financial 
review  of  the  company’s  perfor¬ 
mance,  the  Annual  Report  provides 
16  pages  of  color  coverage  that  gives 
specific  examples  of  how  General 
Electric  is; 

•  Moving  boldly  for  leadership  in 
new  technologies  and  services. 

•  Making  major  productivity  in¬ 
vestments  in  its  traditional  indus¬ 
trial  and  consumer  businesses  for 
superiority  in  quality,  cost,  and 
value. 

•  Taking  a  leading  role  in  world 
trade  —  as  America’s  largest  diver¬ 
sified  exporter,  as  an  international 
marketing  innovator  through  Gen¬ 
eral  Electric  Trading  Company,  and 


as  an  advocate  of  free  and  fair  world 
trade. 

•  Creating  a  climate  for  excel¬ 
lence,  innovation,  creativity  and  en¬ 
trepreneurship. 

The  report  -  stresses  the  critical 
role  that  each  employee  plays  in 
meeting  company  objectives,  not¬ 
ing: 

“Success  depends  entirely  on  the 
personal  involvement  of  General 
Electric  men  and  women  throughbut 
the  company.  Being  part  of  the 
world’s  most  competitive  enterprise 
must  be  a  rewarding  experience  for 
all  concerned;  that  is  the  chief  focus 
of  GE’s  managerial  philosophy. 

“In  addition  to  tangible  rewards, 
working  with  a  company  that  seeks 
to  be  the  most  competitive  in  the 
world  can’t  help  but  build  employee 
pride  and  belief  in  the  future.  ” 

Fort  Wayne  businesses  covered 

Fort  Wayne  GE  employees  can 
get  a  feel  for  the  performance  of 
their  business  in  1982  by  checking 
Page  21  of  the  report.  On  that  page 
written  and  financial  reports  — 
which  include  revenues  and  earnings 
as  a  percent  of  the  GE  total  — 
are  given  for  the  Industrial  Pro¬ 
ducts  Sector. 

Effective  Jan.  1,  1983,  all  Fort 
Wayne  GE  businesses  were  reas¬ 
signed  to  the  Technical  Systems 
Sector  ( See  Page  24. ) 


Good  Friday  starts  long  weekend 


Next  Friday,  April  1,  will  mark 
the  beginning  of  the  second  of 
seven  long  weekends  for  GE  em¬ 
ployees  this  year. 

While  Good  Friday  is  the  sec¬ 
ond  of  1983’s  10  paid  holidays,  it 
is  the  first  to  actually  occur  in 
1983.  This  is  because  the  New 
Year’s  Day  holiday  was  observed 
on  Friday,  December  31, 1982. 

The  remaining  three-day  holi¬ 
day  weekends  will  center  around 
Independence  Day  and  Labor 


Day.  Four-day  weekends  are 
scheduled  for  Memorial  Day, 
Thanksgiving  and  Christmas. 

LIndley  gate  to  be  closed 

Because  of  the  long  Easter 
weekend,  the  Lindley  gate  at 
East  Broadway  will  be  closed  on 
Friday,  April  1,  and  Saturday, 
April  2. 

According  to  plant  security, 
employees  will  be  able  to  enter 
Broadway  facilities  through  the 
West  Broadway  gate. 
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liApril  retirees  ready  for  spring 


=  Bstel  G.  Sewell 
I  retires  with  42 
years  of  service. 

,  She  started  at  GE 
as  a  typist.  Her 
final  assignment 
was  secretary  at 
I  SMD,  Building 
4-6.  “I  will  have 
time  now  to  thor¬ 
oughly  enjoy  the  farm,  to  knit,  fish 
and  do  some  traveling  —  especially 
to  reexplore  Indiana,  Michigan  and 
Ohio. 

Charles  W.  Ben¬ 
nett  retires  with 
39  years  of  ser¬ 
vice.  He  started 
as  a  specialist  in 
the  Apprentice 
School.  His  final 
assignment  was 
toolmaker  at 
MTO,  Building 
19.  “I  have  enjoyed  my  work  at  GE 
and  will  miss  the  many  friends  I 
have  made  over  the  years  here.  I 
plan  doing  things  I  never  had  time 
for  before.” 


Merton  D.  Allen 

retires  as  a  tool- 
maker  at  MTO, 

Building  19-4.  He 
started  at  GE  in 
the  Apprentice 
School  and  ac¬ 
cumulated  40 
years  of  service. 

“I  feel  fortunate 
to  have  worked  with  so  many  fine 
people.  Now  I  am  looking  forward  to 
doing  the  things  we  want  when  we 
want,  God  willing.” 

Other  employees  retiring  April  1, 
who  chose  not  to  have  their  photos 
published,  are: 

Harry  J.  Bailey,  utility  operator, 
GPM,  Taylor  Street;  Jeanette  R. 
Breinfalk,  crimper,  HMO;  Mary  H. 
Campbell,  shell  stamper,  GPM, 
Building  4-4;  Guy  W.  Johnson,  re¬ 
pair  and  return,  GPM,  Taylor 
Street. 

Also,  William  Kessler,  borematic 
operator,  GPM,  Taylor  Street;  Paul 
L.  Thomas,  group  leader,  GPM, 
Building  4-1;  Eldon  R.  Cunning¬ 
ham,  engineer,  GPM,  Taylor  Street. 


Brochures  explain 
new  United  States 
Savings  Bonds 

U.S.  Treasury  brochures  are 
being  distributed  this  week 
with  employee  paychecks. 
These  brochures  explain  the 
new  U.S.  Savings  Bonds, 
which  are  available  through 
the  Savings  and  Security  Pro¬ 
gram  and  the  GE  Savings 
Plan.  The  new  bonds  offer  mar¬ 
ket-based  interest  rates  with  a 
guaranteed  annual  rate  of  7.5% 
compounded  semi-annually  if 
held  for  more  than  five  years. 
In  addition  to  Savings  Bonds, 
S&SP  offers  a  choice  of  invest¬ 
ments  including  GE  Stock, 
S&S  Mutual  Fund,  Holding 
Period  Interest  Fund  and  the 
Long  Term  Fund.  The  LT 
Fund  is  not  available  during 
the  holding  period  as  are  the 
other  options. 


Adlets 


FOR  SALE _ 

I  21”  TORO  SELF-PROPELLED  KEYLECTRIC 

!  LAWNMOWER.  432-0856. 

!  30”  ELECTRIC  RANGE,  $150;  10  spd  Osier 
blender,  $10,  both  like  new.  483-6988. 

’76  FORD  LTD  WAGON,  one  owner;  ’74  VW 
Dasher;  new  AM/FM  w-cassette  for  car. 
424-5973. 

’81  RELIANT  SE,  26,000  miles,  air,  cruise, 
stereo,  35  MPG,  sharp.  485-1 086. 

ASPHALT  PATCH  for  repair  of  drives,  curbs, 
walks,  half  price.  424-2807. 

’81  SCHULT  MOBILE  HOME,  1 4’x70’,  2  bdrms, 
all  appis,  $1 6,500  or  best  offer.  627-5661 . 

Elex  April  Calendar 


4  -  Partizan  Chapter  Board  meeting,  11:30 
a.m.,  Alexander’s  Restaurant,  3005  E. 
State  St. 

8  -  Arena  Dinner  Theatre  Party,  Chamber  of’ 
Commerce.  Anthony  Wayne  Room,  6:30 
p.m.  social  hour,  7:15  p.m.  buffet  dinner 
and  8:30  p.m.  stage  production,  “Boy 
Meets  Girl.” 

10  -  Family  skating  party.  Bell’s  Rink,  4-6:30 

p.m.  Advanced  ticket  sales,  $1  single,  $3 
for  family.  Tickets  availabie  from  contact 
representatives  or  Elex  Club  Office,  428- 
3240. 

11  -  Elex  Club  supper  for  members  and  their 

boss,  Goeglein’s,  731 1  Maysviile  Road. 
Cash  bar  5  to  6:15  p.m.,  supper  6:30  p.m. 
Program  by  the  “Quintessence”,  a 
comedy-song-dance  group.  Tickets 
$9.50,  menu;  "pound”  barbequed  pork 
chop,  tossed  salad,  baked  potato,  green 
beans  with  almonds,  assorted  pies,  rolls 
and  beverage. 

13  -  Pen-El  Chapter  luncheon  and  meeting, 

1 1  ;30  a.m.,  Bethany  Presbyterian  Church. 
1616W.  Main.  St. 

14  -  Reservations  due  for  the  April  21  Elex 

luncheon  at  Lester’s  party  room. 

15  -  Quintus  Chapter  meeting,  1  p.m.,  George¬ 

town  Library,  6600  East  State  Blvd. 

18  •  Elex  Executive  Committee  meeting,  4:45 

p.m..  Bldg.  1 8-3  conference  room. 

19  -  Partizan  Chapter  meeting,  11:30  a.m.. 

Northern  Indiana  Public  Service  Company 
Gas  Kitchen,  1 1 4  E.  Wayne  St. 

20  -  El-Par  Chapter  meeting,  noon.  Alpine  Res¬ 

taurant,  4805  Lima  Road. 

21  -  Elex  luncheon.  1 1 :30  a.m.,  Lester’s  Party 

Room.  1502  Bluffton  Road,  program  fea- 


TV  ANTENNA  for  roof,  pwr  signal  amplifier,  com¬ 
plete,  $30.  745-9641 . 

GE  PERCOLATOR,  stainless  sti,  10  cup.  447- 
4723. 

’81  YAMAHA  MOPED,  $400;  120  base  ac- 
cordian,  $1 20. 456-8409. 

WALL  HANGING  FIREPLACE  with  heater,  $50.7 
622-4097.  i 

16’  ALUMINUM  SEA  NYMPH  vyith  18  HP  Eviiv  , 
rude,  $1 ,050,  aft.  5  p.m.  422-9727.  '[ 

’75  PINTO  WAGON,  61,000  miles,  auto  trans.,T 
good  cond.  1  -244-3233.  ( 

’77  MAVERICK,  PS,  PB,  looks  good,  55,000^ 
miles,  best  offer.  456-6278. 

GE  WASHER  &  DRYER,  good  cond.,  $125  ea. 
432-7877. 

STEELCASE  OFFICE  DESK,  $85,  aft.  5  p.m. 
489-4936. 

48”  ROUND  MAPLE  TABLE,  1  leaf,  formica,  4 
chairs,  aft.  5  p.m.  447-6706. 


BABYBED  &  MATTRESS,  $20;  chest  of 
drawers,  $10. 1-723-5438. 

RUGER  SECURITY  SIX,  SS,  2-3/4  BL,  $225. 
747-4808. 

CUSTOM-MADE  DRAPES  with  valances,  lined, 
4  prs.,  med.  grn.  456-1 568. 

LOWREY  ORGAN  JAMBOREE  MAGIC  GENIE, 
$1 ,900  -  new,  $3,500. 422-8873. 

,  STiSLo^$)!fe:SiPB»4«S  for  jJpjibljg  bed.j456- 
4859.  ?-  I 

'MAPLE  SYRUP,  $4.50/qt.,  $1 7/gal.  639- 
3768. 

TRAILER  HITCH  &  wiring  conv.  for  Honda  Ac¬ 
cord.  432-61 50. 

’70  CHEV.  6  CYL.  ENGINE,  auto  trans.;  ’64 
Ford  6  cyl,  eng.,  PU  3  spd.  trans.  493-4294. 

PORCELAIN  SINK  with  metal  cabinet,  66”,  rea¬ 
sonable.  749-2323. 


WANTED 


TYPEWRITER,  manual  or  electric.  432-8644. 


TO  RENT  RV,  reas.,  from  June  23  to  July  4,  call 
aft.  6  p.m.  482-1975. 

STEREO  CAMERAS,  viewers  &  cards.  1-589- 
2570. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 

SET  OF  LEFT  HANDED  JR.  GOLF  CLUBS.  747- 
5589. 

TWO  PC.  OLD  CUPBOABPS;. antique  furniture. 
483-1603. 


Service _ 

WILL  CLEAN  YOUR  HOUSE  OR  APT.,  exp., 
refs.,  reas.  747-5531 . 

CONTINUOUS  GUTTERS  &  ALUM.  SIDING, 

free  est.,  call  aft.  4  p.m.  627-2429, 

TAX  PLANNING  &  PREPARATION  by  CPA. 

call  collect.  1-356-7576. 

CONCRETE  CONSTRUCTION,  aft.  6  p.m.  446- 
5643. 


turing  Bob  Sievers  and  his  "Colorful  West" 
slide  presentation.  Tickets  $5  for  members 
and  $5.50  for  guests.  Menu:  stuffed  pork 
chop,  vegetable,  molded  jello  salad,  sher¬ 
bet.  rolls  and  butter,  beverage. 

25  -  Honor-ettes  Chapter  meeting,  1  p.m. 

Salem  United  Church  of  Christ,  2401  Lake 
Ave. 

26  -  Eiex  Executive  Board  meeting,  7:30  p.m.. 

Bldg.  18-1  Conference  Room,  nomination 
of  officers. 

28  -  Partizan  Chapter  Mixer,  Sesirs  Pavilion, 
Bluffton  Road,  6:30  p.m. 

30  -  Elex  Round  and  Square  dance,  Shiloh 
West  Hall,  3127  Carroll  Road.  9  p.m.  to 
midnight,  tickets  $6  ea.,  covers  music  by 
the  "Two  Tones”,  beer  and  set-ups  (bring 
your  own  bottle)  light  lunch.  Tickets  avail¬ 
able  from  contact  representatives  or  Elex 
Club  Office,  428-3240. 


Bowling 


Small  Motor 

Qll  Baker  (246) 

600 

Cal  Hapner 

236 

Dave  Knepple 

223 

Wayne  Spratt 

216 

Apparatus 

Steve  Scherer 

677 

(253.213.211) 

Charlie  Shipman  (231) 

603 

Buck  Somers 

616 

(223,214) 

Walt  Nielsen 

620 

(228,211) 

Don  Hoffman 

214 

Dick  McLeod 

224 

QE  Office 

Buck  Somers 

229 

Bob  Lehman 

224 

Henry  Heiberg 

223 

Steve  Scherer 

215 

Seniors  League 

Betty  Carlo 

642 

(181.  180, 181) 

Gertrude  Snyder 

504 

Louise  Roberts 

600 

Leoba  Schaefer 

186 

Russ  Aker 

212 

In  memory 


John  W.  Kintz,  751 7  Beaty  Ave.,  died  March 
1 5.  He  was  a  custodian  at  STD,  Building  26-2, 
prior  to  retiring  in  1 962 . 

Robert  A.  Burns.  1421  Gardendale,  died 
March  1 1 .  He  was  a  heat  and  enamel  lead  opera¬ 
tor  at  the  MTO  Wire  Mill,  Taylor  Street,  and  had 
31  years  of  service  at  GE. 


Herman  J.  Kuehner,  Clearwater,  Fla.,  died 
March  8.  He  was  an  inspector  first-class  at  GPM, 
Taylor  Street,  before  retiring  in  1 973. 

Theodore  R.  Gephart,  Coldwater.  Mich.,  died 
March  8.  He  was  a  machinist  at  Small  AC,  Winter 
Street,  prior  to  retiring  in  1 970. 


♦MRETS 
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NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE; 

□  For  Sale  *  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You  may 
submit  only  one  adlet  per  issue  of  the  GE  Nows.  No  more  than  40  letters  per  Adlat, 
please.  Print  phono  number  only  on  line  indicated  below.  Property  advertised  must  be 
availabie  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City, 


Home  Phone, 


_  Bldg. 


The  Ilem(s)  referred  to  in  this  ad  are  in  no  way  connected  with  any  business  uenlure 


Signature 
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Are  health  maintenance  organizations  for  you? 

Employees  to  choose  among  alternative  forms  of  medical  coverage 


Employees  will  be  asked  to  examine  two  health  maintenance  organizations 
(HMOs)  in  April  as  alternatives  to  GE  Comprehensive  Medical  Expense  in> 
surance. 


In  April,  GE  employees  in  Fort 
Wayne  will  be  given  the  option  of 
joining  one  of  two  health  mainte¬ 
nance  organizations  (HMOs)  or  con¬ 
tinuing  their  coverage  under  GE 
Comprehensive  Medical  Expense 
Insurance. 

“We  are  required  by  law  to  offer 
federally  qualified  HMO  plans  to 
our  employees  if  asked  to  do  so  by 
such  organizations,”  notes  Tom  Gal¬ 
lant,  manager  of  compensation. 

An  HMO  is  a  prepaid  health-care 
plan  that  delivers  comprehensive 
medical  services  to  members  for  a 
monthly  premium.  GE  employees 
who  choose  one  of  the  HMO  options 
will  pay  a  small  portion  of  the  total 
premium,  and  GE  will  pay  the  rest. 
The  GE  payment  will  equal  the  aver¬ 
age  cost  the  company  pays  per  em¬ 
ployee  for  the  current  Comprehen¬ 
sive  Medical  Expense  Insurance. 

Regardless  of  the  option  chosen, 
all  employees  will  continue  to  have 
dental  coverage  under  the  GE  Den¬ 
tal  Assistance  Plan. 

The  two  health  maintenance 
organizations  being  offered  are 
Maxicare/ Intergroup  and  Summit 
Health.  To  join  one  of  these  two 
plans,  employees  must  reside  within 
specified  Indiana  counties  in  the 
HMO’s  coverage  area. 

‘The  mailitig  will 
include  an  election 
form,  which  must 
be  returned  by 
every  employee _ ’ 

“Comparisons  of  the  two  HMOs 
and  the  GE  insurance  plan  will  be 
mailed  to  all  eligible  employees  in 
April,”  says  Gallant.  “This  should 
help  employees  decide  which  plan 
best  fits  their  needs.” 

The  mailing  will  include  an  elec¬ 
tion  form,  which  must  be  returned 
by  every  employee  regardless  of  the 
option  chosen.  Employees  who  wish 
to  join  one  of  the  HMOs  will  also 
need  to  complete  and  return  the  pro¬ 
per  enrollment  form. 

Here  are  answers  to  typical  em¬ 
ployee  questions  on  HMOs. 

What  is  an  HMO? 

HMOs  are  an  alternative  to  the 
traditional  fee-for-service  health 
care  and  indemnity  insurance  cover¬ 
age  that  prevails  in  the  U.S.  Except 
for  medical  emergencies,  HMOs 
only  cover  services  rendered  by  their 
own  physicians  and  referral  doctors 
and  only  at  their  own  facilities  or 
affiliated  hospitals.  Since  HMOs  not 
only  deliver  the  services  but  also 
pay  nearly  all  the  bills,  there  are 
generally  no  claim  forms  to  fill  out. 

Why  are  HMOs  being  offered  at 
GE? 

Congress  passed  the  HMO  Act  of 
1973  to  increase  medical  insurance 


coverage  options  and  encourage 
competition  in  the  health  care  field 
in  an  effort  to  reduce  rising  medical 
costs  in  the  U.S.  GE  is  complying 
with  this  legislation. 

How  can  an  HMO  save  me 
money? 

In  an  HMO,  there  are  no  deducti¬ 
ble  expenses  to  pay  except  for  a  few 
specified  “co-payments”.  If  you 
need  to  see  a  doctor,  it’s  already 
paid  for  by  your  monthly  premium. 
If  you  need  surgery,  it’s  already 
paid  in  full.  The  same  is  true  for 
nearly  all  medical  services  including 
X-rays  and  tests. 

HMOs  may  have  a  special  appeal 
for  employees  with  children  who  re¬ 
quire  newborn  care,  immunizations 
or  frequent  exams  not  covered  in 
full  by  GE  insurance,  say  repre¬ 
sentatives  of  the  two  HMOs  being 
offered. 

How  are  HMOs  organized? 

Summit  Health  is  organized  as  a 
“group-model  HMO.”  It  contracts 
with  medical  groups  to  perform  all 
the  medical  services  except  refer¬ 
rals  to  certain  specialists. 

Maxicare/Intergroup  is  an  “indi¬ 
vidual  practice  association  HMO.” 
It  delivers  services  through  physi¬ 


cians  who  practice  in  their  own 
offices  and  see  HMO  members 
there. 

To  reduce  costs,  these  organiza¬ 
tions  perform  X-rays,  tests  and^ 
other  services  in  their  own  out¬ 
patient  facilities  as  much  as  possible 
rather  than  in  a  hospital. 

Are  HMOs  new? 

They  are  relatively  new  to  the 
Fort  Wayne  area,  but  they  have 
been  around  for  some  time  in  larger 
metropolitan  areas  of  the  country. 
According  to  a  U.S.  government 
pamphlet,  in  1970  there  were  about 
30  HMOs  nationwide  serving  some 
3.6  million  members.  In  1980  HMOs 
numbered  more  than  230  and  served 
about  9.5  million  persons. 

What  if  I  need  emergency  treat¬ 
ment  or  health  care  outside  the  area 
the  HMO  serves? 

Routine  and  urgent  care  is  usually 
provided  in  the  HMOs’  own  facili¬ 
ties  by  their  own  physicians  since 
this  is  one  way  they  try  to  control 
costs  and  provide  comprehensive 
care.  In  genuine  emergencies,  when 
travel  to  HMO  facilities  would  jeop¬ 
ardize  your  health,  you  can  be 
treated  by  the  closest  available 
physician  or  at  a  hospital  emergency 


‘Next  month  the  GE  News 
will  compare  the  options 
available  to  employees./ 

room  nearest  you.  In  such  cases  you 
submit  the  bills  to  your  HMO.  Its 
medical  staff  will  review  such  claims 
and  pay  them  if  they  determine  they 
were  for  a  genuine  emergency. 

What  are  some  of  the  disadvant¬ 
ages  of  an  HMO? 

•  If  you  are  not  already  seeing  one 
of  the  physicians  on  the  HMP  staff, 
changing  doctors  may  be  undesir¬ 
able. 

•  The  location  of  HMO  facilities 
may  not  be  convenient  for  you. 

•  You  must  generally  agree  to  re¬ 
main  a  member  of  the  HMO  for  at 
least  one  year.  An  exception  is  that 
first-time  enrollees  may  withdraw 
within  the  first  90  days  if  they  are 
dissatisfied  with  the  HMO  service. 

•  Your  choice  of  physicians  is 
limited  to  those  in  the  HMO  and  to 
specialists  they  refer  to. 

What  are  some  of  the  other  ad¬ 
vantages? 

•  Coverage  of  routine  office  visits 
and  checkups  removes  financial  bar¬ 
riers  to  early  detection  and  treat¬ 
ment  of  medical  problems. 

•  During  annual  group  enroll¬ 
ment  periods,  employees  can  change 
to  another  HMO  or  back  to  the  GE 
plan. 

Do  employees  at  other  Fort 
Wayne  businesses  participate  in 
HMOs? 

Yes.  Similar  offerings  have  been 
made  at  other  Fort  Wayne  em¬ 
ployers.  A  number  of  employees 
elected  HMOs  instead  of  tradi¬ 
tional  company  insurance  plans. 

How  can  I  find  out  more  about 
the  two  HMOs  being  offered? 

There  are  several  ways.  One 
source  is  the  material  GE  will  be 
mailing  to  each  employee  next 
month.  You  should  also  watch  com¬ 
pany  newsletters  for  announce¬ 
ments  of  scheduled  visits  by  HMO 
representatives  to  your  location.  In 
addition,  both  HMOs  are  expected 
to  host  open  house  visits  to  their 
facilities  during  the  open  enrollment 
period. 

Next  month  the  GE  News  will 
compare  the  options  available  to 
employees. 


[Operation  strives  for  profitability 

Cochran  reports  HMO  performance  in  ’82 


“Our  Hermetic  Motor  Operation 
in  Fort  Wayne  came  through  a 
,  tough  year  in  1982.  We  still  have  a 
ways  to  go  to  return  this  business  to 
a  profitable  position,”  Don  Cochran 
told  HMO  salaried  employees  earlier 
this  month. 

Cochran  is  general  manager  of  the 
Appliance  &  Hermetic  Motor  De¬ 
partment  (A&HMD)  with  head¬ 
quarters  in  Holland,  Michigan. 

“I  think  the  people  at  HMO  in 
Fort  Wayne  are  doing  an  excellent 
I  job.  .  What  we  need  is  to  make  the 
business  profitable  at  the  existing 
[  and  forecast  volume  levels,”  he 
;  said  in  his  annual  business  review. 

Sales  dropped  dramatically 

Cochran  reported  that  A&HMD 
sales  last  year  dropped  25%  from 
1981  levels.  The  current  forecast  is 
for  a  gradual  improvement  in  the 
I  economy,  but  Cochran  noted  that  re¬ 
covery  could  be  snuffed  out  if  in¬ 
terest  rates  rise.  Sales  for  the  de¬ 
partment  are  expected  to  increase 
by  14%  in  1983  and  somewhat  more 
than  that  for  HMO  in  Fort  Wayne. 

“You  have  to  keep  in  mind  these 
are  forecasted  increases  from  a  very 
bad  year.  Based  on  our  projections. 
Fort  Wayne  HMO  will  not  be  a  pro¬ 
fitable  business,  unless  we  get 
higher-than-expected  sales  or  pro¬ 
ductivity  cost  improvements  in 
1983,”  Cochran  said. 


Cochran  said  the  department’s 
goal  is  to  achieve  world  leadership 
in  motor  quality,  cost  and  tech¬ 
nology  in  the  markets  it  serves. 

To  achieve  this  goal,  A&HMD 
plans  to  standardize  its  motor  de¬ 
signs  to  reduce  costs,  focus  on  team¬ 
work  and  continue  investments  in 
high  technology  equipment. 

He  noted  that  over  $20  million  has 
been  invested  in  appliance  and  her¬ 
metic  motor  operations  the  last  four 
to  five  years.  Recent  examples  in 
Fort  Wayne  are  the  new  automated 
lacing  machines  and  the  Remmele 
lathe.  Since  the  source  of  funds  for 
such  investments  is  profits,  Coch¬ 
ran  says  A&HMD  must  be  finan¬ 
cially  strong  to  succeed. 

Cochran  noted  that  hourly  pro¬ 
ductivity  for  the  entire  department 
improved  by  6%  in  1982.  “We  are 
looking  for  big  improvements  in  pro¬ 
ductivity  at  all  levels  in  1983,”  he 
said.  He  expects  that  the  consolida¬ 
tion  of  the  Appliemce  and  Hermetic 
motor  departments  will  help  im¬ 
prove  salaried  productivity  in  1983. 

Excess  capacity  costly 

In  response  to  an  employee  ques¬ 
tion,  Cochran  noted  that  A&HMD 
is  struggling  with  low  capacity  util¬ 
ization  in  all  its  plants.  This  adds 
heavy  costs  to  operations  that  af¬ 
fect  our  ability  to  compete  against 
low-cost  suppliers. 


pon  Cochran,  general  manager  of  the  Appliance  &  Hermetic  Motor  Depart¬ 
ment,  addressed  HMO  salaried  employees,  “it  will  be  a  tough  year,  but  with 
your  continued  cooperation,  we  can  achieve  our  goals,’’  he  said. 


“One  of  the  problems  we  face  at 
Fort  Wayne  is  that  the  frame  sizes 
we  manufacture  here  sure  being 
phased  out  at  some  customers.  We 
need  to  keep  improving  our  produc¬ 
tivity  and  our  quality  to  obtain  as 
much  of  the  available  business  as  we 
can  in  the  msurkets  we  serve. 


Cochrsm  concluded,  “Our  Fort 
Wayne  plant  is  an  excellent  opera¬ 
tion.  Last  year  we  had  some  quality 
cost  problems  —  psu'tly  due  to  all 
the  bumping  —  but  this  year  we’re 
right  on  target.  This  will  be  a  tough 
year,  but  with  your  continued  co¬ 
operation  we  can  achieve  our  gosds.” 


_ _ _ — - 

Gate  checks  assist  in  controliing  costs 


Machines,  tools  and  other 
equipment  don’t  just  walk  out 
GE  gates  on  their  own.  For  that 
reason,  GE  has  had  a  gate  check 
policy  in  effect  for  many  years  to 
prevent  the  loss  of  company  pro¬ 
perty. 

A  very  serious  matter 

“It  has  been  brought  to  our  at¬ 
tention  that  a  few  employees  have 
failed  to  respond  to  plant  security 
officers’  requests  to  check  vehi¬ 
cles,  briefcases  or  lunch  boxes,” 
says  Bill  McShain,  manager  of 
union  relations.  “We  understand 
that  this  is  an  occasional  incon¬ 
venience,  but  random  checks  are 
necessary  to  help  control  business 
costs  related  to  property  theft  or 
loss.  This  is  a  very  serious 
matter,  and  it  is  important  for 
everyone  to  cooperate  with  plant 
security  officers.” 


The  gate  check  policy  for  per¬ 
sons  entering  or  leaving  the 
plants  is  as  follows: 

•  Random  checks  may  be  made 
by  security  officers  of  such 
personal  items  as  lunch  boxes 
and  briefcases.  Unusual 
packages  such  as  shopping 
bags,  boxes  and  coolers  may 
be  checked  in  every  case. 

•  Personal  vehicles  leaving 
from  inside  gate  areas  also 
will  be  subject  to  random 
checks.  Security  officers  may 
inspect  trunks  and  glove 
compartments. 

•  GE’s  policy  is  that  no  one 
will  be  singled  out.  Except 
for  unusual  packages,  inspec¬ 
tions  will  be  on  a  random 
basis. 

These  procedures  have  been 
pubhshed  previously  in  the  GE 
News  and  in  plant  newsletters. 


_ - 

Gate  checks  help  keep  tools  from  “walking  out  the  gates. 
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Robbins  &  Myers 
reports  net  loss 

Robbins  &  Myers,  a  GE  motor 
competitor,  reported  a  net  loss  of 
$795,000  for  the  three-month  period 
ended  Feb.  28,  according  to  the  New 
York  Times. 

Robbins  &  Myers  is  one  of  GPM’s 
top  competitors  in  the  small  AC 
motor  market.  It  reported  sales  of 
$43.9  million  for  the  quarter,  down 
15%  from  the  same  period  last  year. 

Robbins  &  Myers  also  reported  a 
net  loss  for  the  period  September 
through  February  of  $2.3  million. 

Elex  invites  skaters 
to  famiiy  party 

Elex  Club  members,  employees, 
pensioners  and  their  guests  are  in¬ 
vited  to  the  Elex  Club  Family  Roller 
Skating  Party  on  Sunday,  April  10, 
from  4  to  6:30  p.m. 

The  party  will  be  at  Bell’s  Rink, 
7009  Lincoln  Highway  East.  Tickets 
are  $1  per  person  or  $3  for  a  family 
of  four  or  more.  They  may  be  pur¬ 
chased  from  the  Elex  contact  in  your 
work  area  or  by  calling  the  Elex 
office  at  428-3240. 

Skate  rentals  will  be  available  for 
75  cents  per  person  payable  at  the 
rink. 


League  champs 


The  Decatur  team  won  the  1983  GE  Club  Basketball 
League  championship  with  a  15-1  record.  Pictured 
above  are:  first  row  —  Mike  Busse  (captain);  second 
row  —  Rick  Johnson,  Mike  Werling,  Greg  Williams; 
third  row  —  Steve  McBride,  Tim  Irwin,  Jim  Lose; 
fourth  row  —  Dan  Busse.  Charlie  Walters  and  Glenn 
Wilder  were  also  on  the  team. 


Black  &  White  won  the  post  season  tournament  by  de¬ 
feating  Decatur,  72-59,  in  the  final  game.  The  tourney 
winners  are:  first  row  —  Leon  Smith,  Marv  Ellison, 
Jim  Johnson;  second  row  —  Paul  Beck,  Bernie  Ebe- 
tino;  third  row  —  Mike  Bird,  James  Moore  (captain); 
fourth  row  —  Bill  Corry. 


Tourney  winners 


Adiets 


FOR  SALE 


ELECTRIC  WATER  HEATER,  used  3  mos.,  30 
gal.,  ex.  cond.,  $100.  426-0968. 

RADIAL  TIRES,  4,  sti  bltd,  F78-15,  good  cond., 
$28.  422-3235. 


In  memory 


Robert  L.  Mills,  309 

Nordale  Drive,  died 
March  22.  He  started 
at  GE  as  a  designer. 
His  most  recent  assign¬ 
ment  was  manager  of 
design  and  drafting. 
Motor  Technology 
Operation,  Building 
19-2. 


’68  CHEV,  2  dr,  6  str  stk,  good  tires,  $495.  747^ 
0352.  S 

SCHWINN  LeTOUR  I1 10  SPEED,  like  new,  $90.\ 
432-3126. 

’78  YAMAHA  SPECIAL  650  CC,  ex.  cond,, 
$1,250.  447-1684. 

HOOVER  VACUUM  SWEEPERS:  1  upright,  1 
canister  w-att.  424-61 55. 


BOAT  LOADER-CARRIER,  stern  clamp,  ex. 
cond.,  $25.  745-9641. 

10  SPEED  BICYCLES:  Schwinn,  Fuji,  Varsity. 
747-5510. 

TRAILER,  8’x38’,  carpeted,  turn.,  new  roof,  nice, 
terms.  745-5626. 

SAN-PAN  PONTOON,  20’x8’,  alum.,  orange, 
Johnson  9.5  HP  motor.  456-1 570. 


’78  KAWASAKI  1000  LTD,  7,500  miles,  bik. 
493-1891. 

DRAPES,  flowered;  girl’s  bicycle;  blender; 
lamps.  486-3362. 


Bowling 


Small  Motor  3/23 

John  Segyde 

224 

Charles  Cook 

224 

Aden  Patten 

214 

Seniors  League 

Nellie  Tappmeyer 
(181) 

512 

Gert  Snyder  (200) 

503 

Leon  May 

212 

Gladys  Wright 

184 

Ansel  Black 

210 

GE  Office  3/21 

Utyses  Ledo 

254 

Ralph  Hill 

221.212 

Leon  May 

221 

Bob  Stout 

218 

Gil  Baker 

215 

Walt  Hein 

212 

Bob  Lehman 

210 

Dave  Kneppie 

210 

HEXAGON  DK.  WALNUT  COMMODE  TABLE, 

24”x20”,  $20.  424-2343. 

7’  CYCLE  BAR  MOWER,  $150;  metal  hay  rake, 
$75.  639-3826. 

’81  YAMAHA  MAXIM  650,  5,700  miles,  shaft 
drive,  mint  cond.,  must  see.  456-1 795. 
FENDER  BASSMAN  AMP,  2-15”,  $200;  Kus- 
tom  4  ch.  PA  w-2  col,  4-12”  each,  $300. 
483-4301. 

WHEELBARROW,  lawn  &  garden  tools,  flower 
cart,  TV.  747-5154. 

MAYTAG  WRINGER  TYPE  WASHER.  432- 
1367. 

’80  MERCURY  CAPRI,  auto,  air,  cruise,  AM-FM 
tape,  rust-proof,  45,000  miles,  $3,995.  749- 
1417. 

DRILL  PRESS  w-motor,  $60. 422-7103. 
ENGLISH  WALNUT  TREES.  483-6946. 
WOMAN’S  COAT  trimmed  in  leopard,  sz.  14, 
like  new.  484-5353. 


GE  FLOOR  SCRUBBER,  $10.  432-2097. 


WANTED 

SMALL  FEMALE  AKC  COCKER  FOR  BREED¬ 
ING  a  male  AKC  Cocker  -  for  one  of  the 
pups.  447-1939. 

PORCH  SWING  WITH  FRAME.  456-6902. 
SOMEONE  TO  RE-COVER  LAMP  SHADE.  744- 
4595. 

AQUARIUM,  approx.  10”x12”x20”  to  house 
small  animal.  485-8661 . 

SMALL  RACING  BOAT,  outboard  motor,  any 
cond.  747-0241 . 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 


FOR  RENT 

LARGE  SUNNY  DUPLEX  NEAR  NE.  2  bdrm,  din 
rm,  bsmt,  solarium,  avail  5/1,  $300/mo,  ref. 
422-4440. 


SERVICE 


ACCOUNTING  &  TAX  SERVICE,  low  rates,  8-9 
p.m.  426-6846. 


GE.  We  bring  good  things  to  life. 


3-e03S 

Gray 


The 

Tuning  System 
Tomorrow  in  Stereo 


NEW! 

Limited 

Quantity 


AM/FM/FM  Stereo  Radio  Cassette 
Recorder  with  Electronic  Tuning  System  — 


At  Your  Employee  Store 
1030  Swinney 
Open  10-5:30  Mon.-Fri. 


Suggested 
retail  value: 
Pre-introduction 
Market  Test 
Price: 


$21 995 

$1 0995 


enOlETS 
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INDICATE  TYPE  OF  AD  HERE: 

□  For  Sale*  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You  may 
submit  only  one  adlet  per  Issue  of  the  GE  News.  No  more  than  40  letters  per  Adlet, 
please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must  be 
available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone_ 


Bldg. . 


The  item(s)  referred  to  in  this  ad  are  in  no  way  connected  with  any  business  venture 


Signature 


$1 .1  million  in  less  than  two  years 


GPM  invests  in  DC  iine  to  stay  competitive 


Mike  Boies  points  out  the  weided  seam  on  a  motor  sheii  made  by  GPM’s  new 
DC  yoke  fabricator.  This  investment  has  heiped  reduce  manufacturing 


“We  are  seeing  stiff  competition 
from  Hitachi  and  other  competitors, 
so  we  are  modernizing  our  manufac¬ 
turing  operations  at  Broadway  DC 
to  stay  cost  competitive,”  says  Hol- 
lace  McKinley,  manager  of  manu¬ 
facturing  engineering  for  the  GPM 
Broadway  plant. 

Last  year,  GPM  invested  about 
$500,000  in  new  equipment.  In  1983, 
it  plans  to  invest  an  additional 
$600,000  because  of  the  sales  and 
cost  improvement  opportunities  in 
the  DC  line.  That’s  a  total  of  about 
$1.1  million  in  less  than  two  years. 

“Right  now  our  DC  business  is 
holding  firm  and  looking  pretty 
good,”  says  McKinley.  “Although 
we  haven’t  seen  a  big  turnaround 
yet,  we  believe  the  investments  we 
are  making  will  position  us  to  be 
more  cost  competitive  and  obtain 
more  orders  when  the  business  does 
turnaround.” 


'We  are  seeing  stiff 
competition  from  Hitachi 
and  other  competitors . . 


Endshield  machining  and  yoke 
fabrication  equipment  were  the 
major  investments  last  year. 

Before  the  yoke  fabricator  went 
into  operation  late  last  summer,  DC 
motor  shells  were  cut  from  large 
metal  tubes.  The  new  machine  in 
Building  4-3  takes  3/8”  flat  stock, 
bends  it  into  a  concentric  circle  and 
welds  it  to  form  the  shell.  This 
operation  reduces  the  cost  of  each 
motor  significantly,  says  McKinley. 

Quality  improvements  achieved 

GPM’s  $230,000  investment  in  a 


new  endshield  machining  machine 
on  4-3  is  making  quality  improve¬ 
ments  and  saving  time.  Operator 
Lynn  Bradtmueller  notes,  “This 
new  equipment  allows  me  to  do 
roughing  and  finishing  on  the  same 
machine.  I  can  also  adjust  the  bore 
size  electronically  by  one-hedf  of  one 
ten-thousandth  of  an  inch.” 

By  doing  the  machining  of  the 
rabbett  and  bearing  housing  on 
aluminum  endshields  on  one  ma¬ 
chine,  the  quality  is  much  improved, 
says  McKinley. 

“We  used  to  have  to  use  two  ma¬ 
chines  for  this  operation,  and  you’d 
lose  concentricity  when  you  moved 
from  one  to  the  other,”  he  notes. 

Packing  rearranged 

Last  year  was  a  severe  one  for 
GPM  —  the  kind  of  year  in  which  in¬ 
vestments  tend  to  be  cut,  not  in¬ 
creased  —  but  GPM  Broadway  was 
able  to  push  through  an  additional 
investment  of  $82,000  in  the  pC 
packaging  area. 

“The  Broadway  operation  came  to 
me  with  a  convincing  proposal,” 
GPM  General  Manager  Dave 
Momot  said  in  his  business  review 
meetings.  “They  showed  me  their 
idea  could  pay  for  itself  in  a  little 
over  a  year  and  help  make  us  more 
competitive  in  the  DC  motor  mar¬ 
ket.” 

“The  investment  has  worked  very 
well,”  says  McKinley.  “We  now  use 
foam  packaging  for  single-pack 
motors  and  have  consolidated  the 
packaging  for  three  different  lines  in 
one  area  for  a  more  effective  work 
flow.” 

That  plus  reduced  material  costs 
have  made  GPM  more  cost  competi¬ 
tive. 


costs. 

y  The  effort  to  improve  productivity 
and  product  quality  will  continue  in 
1983  as  GPM  focuses  on  improving 
manufacturing  efficiency  in  the  DC 
line.  Major  projects  include  the 
following: 

•  The  permanent  magnet  (PM) 
diecast  operation  will  be  rearranged, 
and  new  automated  manufacturing 
technology  will  replace  the  old 
manual  system  now  in  place.  The  in¬ 
vestment  will  total  nearly  $200,000. 

•  GPM  expects  to  realize  sub¬ 
stantial  productivity  savings  by  up¬ 
dating  the  sleeve  manufacturing 
process  for  DC  traction  motors  with 
retooled  equipment.  “Instead  of 
buying  a  new  machine,  we  are  retool¬ 
ing  a  surplus  lathe  to  make  this  a 
semi-automatic  operation,”  notes 
McKinley.  “We’ll  be  spending  about 
$70,000  on  this  project  instead  of 
$350,000  and  will  achieve  the  same 
results.” 

First  CNC  equipment 

•  A  new  $35,000  CNC  pole  piece 
milling  machine  will  improve  the  ap¬ 
pearance  and  quality  of  DC  motors 
and  also  reduce  the  cost  of  manufac¬ 
turing.  This  will  be  DC’s  first  ven¬ 
ture  into  computer  numerically  con¬ 
trolled  equipment,  notes  McKinley. 
The  machine  will  be  located  in  Build¬ 
ing  4-3. 

•  The  DC  operation  also  will  start 
using  computerized  sensor  feedback 
with  a  new  Punch  Press  Production 
Reporting  System.  This  system  will 
monitor  punch  press  problems  and 
downtime  automatically  and  allow 
the  operator  to  record  additional 
information.  This  information  will 
be  available  to  the  foreman  on  a 


computer.  About  eight  punch 
presses  will  be  monitored  this  way 
so  such  problems  as  missed  punch- 
ings,  bad  material  and  excessive 
downtime  can  be  corrected  faster. 

•  New  endshield  drill  and  tap 
equipment  is  expected  to  be  in¬ 
stalled  about  mid-year  as  a  com¬ 
panion  to  the  endshield  machining 
center.  “These  two  new  machines 
wiU  allow  us  to  machine  the  end- 
shield  and  put  in  customer  mount¬ 
ing  holes,  giving  us  a  completely  fin¬ 
ished  endshield  from  this  opera¬ 
tion,”  says  McKinley.  The  cost  of 
this  project  is  about  $85,000. 

•  Also  planned  for  1983  is  a  new 
DC  Yoke  and  Clamp  Bolt  Drilling 
Machine.  This  would  replace  the 
Farlow,  an  old  machine  that  requires 
a  lot  of  maintenance.  A  number  of 
hand-drilling  operations  would  also 
be  eliminated  with  this  newcomer. 

“These  investments  reverse  the 
trend  of  past  years,”  notes 
McKinley.  “Because  of  the  business 
opportunities  in  the  DC  line  and  the 
cost  improvement  opportunities  in 
our  manufacturing  operation,  GPM 
believes  now  is  the  time  to  invest  in 
this  business.” 


'Because  of  the  business 
opportunities  in  the  DC 
line  and  the  cost  improve¬ 
ment  opportunities  in  our 
manufacturing  operation, 
GPM  believes  now  is  the 
time  to  invest  in  this 
business.’ 


Lynn  Bradtmueiler  says,  “This  new  equipment  allows  me  to  do  roughing 
and  finishing  on  the  same  machine.”  GPM  invested  $230,000  in  this  equip¬ 
ment  last  year.  It  plans  to  invest  an  additional  $600,000  in  1983  for  quality 
and  cost  improvements  in  the  DC  line. 
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Mary  Schumm  looks  back  at  47  years  with  GE 


Mary  Schumm  retired  April  1.  She 
was  the  longest*service  hourly 
employee  working  at  GE  in  Fort 
Wayne. 


By  Edward  Stratton 

“I  still  remember  how  thrilled  I 
was  the  day  GE  hired  me,”  says 
HMO’s  Mary  Schumm.  With 
more  than  47  years  of  service, 
Mary  retired  last  week  as  Fort 
Wayne  GE’s  most  senior  hourly 
employee. 

“Over  the  years,  friends  have 
^  asked  why  I  continued  to  work,” 
she  says.  “I  always  told  them  the 
pay  is  good,  but  more  important¬ 
ly  I  like  running  my  machine.” 

Mary  has  been  a  coil  injector  in 
Building  17  “since  they  brought 
in  the  coil  inject  machines.”  She 
believes  that  liking  the  work  is 
the  main  reason  for  her  longevity 
at  GE. 

Mary  decided  to  retire  only 
after  finding  out  that  had  she 
been  retired  in  1982,  she  would 
have  received  $500  more  in  gross 
income  than  she  did  by  working 
the  whole  year.  “That  was  partly 
because  of  all  the  shorttiming  we 


had  last  year,”  she  explains,  “but 
after  47  years  the  GE  pension 
really  adds  up,  too.” 

After  taxes,  Mary  will  be  even 
better  off  as  a  retiree  since  Social 
Security  and  the  money  she’s 
paid  into  her  pension  over  the 
years  are  not  taxable. 

Mary  began  at  GE  with  the 
radio  department  in  Building  26 
and  moved  to  the  meter  depart¬ 
ment  in  Building  19  prior  to 
spending  the  last  37  years  in 
HMO. 

One  of  the  biggest  changes  I’ve 
seen  over  the  years  has  been  in 
the  attitudes  of  employees,  she 
says.  “When  I  first  started  in  De¬ 
cember  1935,  jobs  were  difficult 
to  get,  and  we  all  appreciated  the 
chance  to  work  at  GE.  Then  be¬ 
ginning  during  World  War  II  jobs 
became  plentiful,”  she  remem¬ 
bers.  “It  seems  like  employees 
came  and  went,  not  really  caring 


much  about  how  they  worked  be¬ 
cause  they  knew  they  could  get 
another  job  whenever  they 
wanted.” 

“It  may  seem  hard  to  believe, 
but  GE  needed  employees  so  bad¬ 
ly  that  people  used  to  say  ‘Don’t 
walk  down  Broadway  by  GE; 
they’ll  come  out  and  pull  you 
in,”’  she  says.  “Now  of  course  it’s 
swung  back  the  other  way,  and 
the  people  I  work  with  do  their 
best  to  get  the  work  done  right.” 

To  begin  her  retirement,  Mary 
plans  to  travel  to  Texas.  “My  son 
wants  me  to  visit  him  to  prove 
I’ve  actually  retired,”  she  says. 
“When  I  get  back  I’ll  continue  to 
volunteer  at  Lutheran  Hospital  in 
the  gift  shop  and  in  their  new  Sec¬ 
ond-Time- Around  Shop.” 

After  having  been  on  the  job 
more  than  47  years.  Fort  Wayne 
GE’s  most, senior  hourly  employ¬ 
ee  is  ready  to  retire. 


Medical  Systems  to  build  plant  in  Wisconsin 


General  Electric’s  Medical  Sys¬ 
tems  Operations  will  begin  construc¬ 
tion  of  a  $25  million  manufacturing 
plant  on  land  adjacent  to  its  head¬ 
quarters  in  Waukesha,  Wis. 

The  200,000  square-foot  facility 
will  produce  Nuclear  Magnetic 
Re§i5nhh68''fNMRI^agnostic  eqiiip-  ■" 
ment.  Completion  is  scheduled  for 
early  1984.  It  is  estimated  the  in¬ 
vestment  in  the  new  facility  and 
NMR  technology  will  create  as 
many  as  1,200  new  jobs  in  the  Mil¬ 
waukee  area  by  the  mid  to  late 
1980s. 


The  use  of  Nuclear  Magnetic 
Resonance  as  a  diagnostic  tool  is  the 
focal  point  of  an  extensive  research 
and  development  effort  by  the  Medi¬ 
cal  Systems  Operation.  Basically, 
NMR  makes  images  of  the  body 
without  x-rays  by  using  radio  wavqe 
cduijle(f  "witK'''a~  strong  'magnetic' 
field. 

NMR  may  ultimately  help  physi¬ 
cians  diagnose  and  assess  a  wide 
range  of  disorders  more  quickly  and 
accurately  than  ever  before  —  with¬ 
out  surgery  or  taking  samples  for 
laboratory  testing. 


Research  has  already  shown  that 
NMR  can  provide  unique  images  of 
the  internal  anatomy,  as  well  as 
chemical  analyses  of  changes  associ¬ 
ated  with  certain  diseases.  The  twin 
capabilities  of  imaging  and  analysis 
suggest  that  NMR  may  become  an 
important  new  medical  tool.  "■ 
(  Introduction  In  1 984 
'Medical  Systems,  already  the 
world’s  leading  manufacturer  of 
computed  tomography  diagnostic 
systems,  (known  as  CT  scanners), 
plans  to  introduce  its  first  NMR 
product  next  year. 


40  years  of  service 


Bonnie  Bireley  Lucy  Rogers 
GPM,  Broadway  GPM,  Taylor  St. 


ECSF  Board  administers  United-  Way  contributions 


Balloting  to  begin  next  week  for  7  ECSF  posts 


GPM  T.S.  Hourly 


Dorothy  Houser  Jerry  Wilson 


GPM  W.S.  Hourly  GPM-B  Hourly 


Minnie  Bryant 


Joan  Bowers 


Dave  Bolyard 


Diane  Fultz 


Ballots  for  electing  seven  new  ad¬ 
ministrators  to  the  Employees  Com¬ 
munity  Services  Fund  (ECSF) 
Board  will  be  distributed  next  week 
with  employee  paychecks. 

Employees  are  to  return  their 
marked  ballots  by  April  20  to  desig¬ 
nated  employee  relations  personnel. 

The  new  administrators  will  re¬ 
place  those  whose  terms  on  the  12- 
member  board  have  expired. 

The  ECSF  Board  administers 
funds  raised  to  support  United  Way. 


HMO  Hourly 


Pat  Lee  Dan  Thurber 


STD  Salaried 


Dan  Holloway  Elaine  Norr 


CPTO  Hourly 


James  Slater  Larry  Sordelet 


CPTO  Salaried 


Carilyn  Brown  Robert  McGregor 
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February  S&SP  prices  listed 

Here  is  the  report  on  the  average  prices  for  GE  Stock,  Mutual  Fund, 
and  Holding  Period  Interest  Fund  used  under  the  Savings  and  Se¬ 
curity  Program  to  credit  participants’  accounts  in  February. 

The  Long  Term  Interest  Fund  price  for  the  last  day  of  the  month  is 
also  shown,  as  well  as  year-to-date  annual  income  rates  for  both  the 
HP  and  LT  Funds. 


Month 

Stock 

Price 

Mutual 

Fund 

Price 

Holding  Period  Fund 

YTD  Annual 

Income  Rate  (a) 

Price  1980  1981  1982  1983  Price 

Long  Term  Fund 

YTD  Annual 
Reinvestment 
Income  Rate 

Jan. 

$  95.B21 

$30,329 

$10.00  10.9%  13.2%  16.6%  13.3%  $10.73 

11.9% 

Feb 

$103,375 

$30,967 

$10  00  10.9%  13.2%  16.7%  13.4%  $10  91 

1 1  6%  (b) 

(a)  The  “announced”  HP  Fund  Rate  was  10.75%  for  1980,  13.00%  for  1981,  16.25%  for 
1 982,  and  1 3.25%  for  1 983. 

(b)  At  Feb.  28, 1 983,  the  net  current  yield  of  the  long  term  investment  portion  of  the  fund  was 
11.6%. 


April  retirees  share  plans 


(GE  funds  $4  million  PBS  seiios 


“Inside  Story”  begins  its  third 
season  on  PBS  April  7  at  8:30  p.m. 
through  a  $4  million  grant  from 
General  Electric. 

The  April  season  premiere  is  the 
first  of  20  new  weekly  half-hour  pro¬ 
grams  examining  why  and  how  — 
and  how  well  —  the  press  performs 
as  it  does.  It  is  the  only  regularly 
scheduled  program  of  its  kind  on  na¬ 
tional  prime-time  television. 

Corporate  -  Advertising  Manager 
Karl  Koss  said  GE  decided  to  fund 
the  program  because  its  subject 
matter  is  important  and  the  ap¬ 
proach  is  fresh. 

“The  int^ritiofl  of  ‘Inside  Story’  is 
to  do  a  series  that  asks  why  is  it  that 
members  of  this  major  institution  — 
the  press  —  that  affect  our  lives  so 
profoundly,  do  things  the  way  they 
do  them,  and  why  don’t  they  do 
them  better?”  said  Koss. 

“This  series  was  created  three 
years  ago  to  provide  an  opportunity 
to  examine  the  one  institution  in  our 


Adlets 


FOR  SALE 


SNOW  THROWER,  elec.,  18”,  steel  auger,  100’ 
cord,  $110,422-3235. 

UTILITY  TRAILER,  2  whi  flatbed,  $100.  426- 
2631. 


society  which  regularly  scrutinizes 
other  institutions.  ‘Inside  Story’  is  a 
serious  program  that  represents  the 
best  in  public  broadcasting  and  fol¬ 
lows  GE’s  tradition  of  sponsoring 
only  superior  television  program¬ 
ming,”  Koss  added. 

Former  State  Department  spokes¬ 
man  and  newspaper  publisher 
Hodding  Carter  III  continues  as 
anchor  and  chief  correspondent.  The 
subjects  of  the  1983  season  include 
libel,  the  press  as  hostage  and  as 
media  creation,  the  distortion  of 
news  and  invasion  of  privacy,  andi 
the  chasm  between  'TV  news  cover¬ 
age  and  print  coverage.  ^ . 

The  series  will^folloW  its  estabr 
lished  format  with  such  elements  as 
lead  story  and  shorter  ‘back  page’; 
pieces  on  specific  examples  of  press 
performance.  The  20  half-hours  of 
this  season  will  be  tied  closely  to 
current  news  with  deadline  flexi¬ 
bility  that  allows  for  increased  em¬ 
phasis  on  foreign  and  breaking 
stories. 


’76  DATSUN,  needs  some  work,  best  offer,  call 
aft.  6:30  p.m.  485-3569. 

GE  MICROWAVE  OVEN,  Jet  110,  like  new, 
$250.  747-2693. 

MAJESTIC  GAS  FURNACE;  oil  space  heater 
w-275  gal.  tank.  432-3721 . 

WEDDING  DRESS  &  VEIL,  sz.  1 0,  never  worn, 
call  aft.  3  p.m.  489-91 69. 

EIGHT  TRACK  HOME  STEREO  PLAYER,  $35, 
call  aft.  5  p.m.  483-081 7. 

MAYTAG  WRINGER  WASHER,  ex.  cond.  693- 
2351. 

ROLLAWAY  BED,  39”,  steel  frame,  good  cond. 
424-6155. 


In  memory 


Bowling 


Norman  L.  Gardner,  4707  Upper  Huntington 
Road,  died  March  27.  He  was  a  salvager  at 
Winter  Street  prior  to  retiring  in  1 966. 

Carl  M.  Zlch,  2929  Crescent  Ave.,  died 
March  27.  He  was  a  checker-marker  at  the 
Building  26  warehouse,  STD,  prior  to  retiring  in 
1976. 

Maurice  W.  Schooley,  Antwerp,  Ohio,  died 
March  26.  He  was  a  punch  press  operator  at 
STD. 

Ruth  I.  Tutwiler,  Auburdale,  Fla.,  died  March 
25.  She  was  a  tester  at  SMD,  Building  4-3,  prior 
to  retiring  in  1959. 

Roxana  M.  Schinbeckler,  6324  Maywood 
Circle,  died  March  25.  She  was  an  armature  in¬ 
spector  at  SMD,  Building  6-4,  prior  to  retiring  in 
1958. 

Ernest  A.  Kern,  Williamsburg.  New  Mexico, 
died  March  24.  He  was  a  tester  at  STD,  Building 
26-B,  before  he  retired  in  1 97 4. 


Tuesday  Afternoon  Ladles 

Friday  Nile  Ledlee  3/25/83 

Pat  Volkert 

530 

Joyce  Koontz 

203 

(162-183-165) 

Pattie  Career 

200 

Ba  Habegger 

180 

Diane  McChessney 

196 

Janie  Fischer 

510 

Thekla  Papen 

617 

(173-181-156) 

Mary  (aallacher  (190) 

532 

Allene  Rogers 

185 

Phyllis  Petry 

187 

Delores  Fox 

620 

(197-204-119) 

Small  Motor  3/30/83 

Tuesday  Aftamoon  Ladies 

Dave  Knepple  (233) 

604 

Eve  Porzuczek 

199 

Wad.  Owl 

Maria  Hughes 

195 

H.C.  Story 

231 

Janie  Fischer 

529 

(160*181) 

Pat  Volkert 

185 

Jeannette  Cook  ( 1 80) 

513 

QE  (}fflca  3/28/83 

Phyllis  Petry 

180 

Gil  Baker  (223. 226) 

615 

Maria  Hughes 

192 

Dan  Steininger 

223 

Delores  Fox 

184 

Ed  Hagadom 

222 

Barbara  Shields  (1 81) 

522 

Leon  May 

221 

EHa  Habegger 

195 

Dick  HHI 

221 

Maria  Hughes  (197) 

502 

Don  Neuhaus 

218 

Janie  Fischer  (195) 

530 

Walt  Rieger 

213 

Robert  E.  Moss- 1 
hammer  retires  I 
with  41  years  of’ 
service.  His  first 
GE  assignment 
was  winding  lumi¬ 
nous  tube  at  Spe¬ 
cialty  Trans¬ 
former  Depart¬ 
ment.  His  final 
assignment  was  grinder  in  the 
Motor  Technology  Operation,  Build¬ 
ing  19. 


Thomas  M.  Run- 
ion  retires  with  40  • 
years  of  service. 

His  first  assign¬ 
ment  was  spray 
operator  at  STD. 

He  retires  as  lead¬ 
ing  operator  at 
STD,  Building 
26-4.  “I  plan  to  I 
travel,  devote  more  time  to  my 
family  and  to  serve  my  church  and 
community  and  help  those  less 
fortunate.  GE  benefits  make  this 
possible.” 


Franklin  L . 

Treece  retires 
with  40  years  of 
service.  He 
started  as  a  tool 
crib  attendant  at 
Supercharger, 

Taylor  Street.  His 
final  assignment  I 
was  AMO  senior! 
buyer  for  MTO,  Building  19-2. 
“After  40  good  years  with  GE,  I  am 
looking  forward  to  many  good  years 
of  retirement.  We  plan  to  do  exten¬ 
sive  traveling  this  year  and  take  one 
day  at  a  time  after  that.” 


Also,  Audrey  A.  CorkweU,  line 
loader,  HMO;  Marjorie  A.  Weikart, 
clerk,  Transportation,  Taylor 
Street;  Betty  Glidewell,  secretary. 
Component  Motor  Division,  Build¬ 
ing  18-3. 

Robert  T.  Reardon,  Class  A  heat 
treater,  MTO,  Building  19-4;  Wil- 
leta  J.  Palmer,  stator  tester,  SMD, 
Taylor  Street;  Dale  D.  Pease,  Class 
A  mold  and  die  maker,  MTO,  Build¬ 
ing  19. 


Elex  sponsors  Hudson  Bay  tour 


Employees,  pensioners  and  their 
guests  are  invited  to  join  members 
of  the  Elex  Club  on  their  Vacation 
Shutdown  Hudson  Bay  Tour,  July 

2S^^0.'  f.  .■  ..  O'-’T  ri-; 

‘'’^Arrangements  for  the  8-day,  7- 
night  tour  are  being  made  through 
Ashley  Travel,  Inc.  The  price  is 
$576.93  per  person  for  two-to-a-room 
accommodations. 

The  price  includes  the  following: 
bus  transportation,  lodging  for 
seven  nights,  the  30,000-Island 


16’  ALUMINUM  EXTENSION  LADDER;  wheel 
barrow;  yard  tools,  more.  447-4723. 

SOLID  WALNUT  BABY  CRIB  &  Kant  Wet  mat¬ 
tress,  $25  complete.  485-4704. 

’77  YAMAHA  ENDURO  100,  good  cond.  432- 
2693. 

WANTED _ 

TWO-DRAWER  FILE  CABINET  with  lock.  749- 
2408. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.,  aft.  5  p.m.  1  -724-801 1 . 

40’  TV  TOWER.  1-267-6044. 


Tour,  Polar  Bear  Express  train  ride 
to  Moosonee,  a  freighter  canoe  ride 
from  Moosonee  to  Moose  Factory, 
admission  to  Casa  Lonaa  and  the 
Skylon  at  Niagara  Falls. 

A  $100  downpayment  is  required 
by  May  20  or  when  making  reserva¬ 
tions.  The  balance  is  due  July  12. 
Reservations  will  be  filled  on  a  first- 
come  basis. 

For  more  information,  contact 
Lorine  Peters,  Elex  Club  office. 
Building  18-3,  or  telephone  428- 
3240. 


TWO  PC.  OLD  CUPBOARDS,  antique  furniture. 
483-1603. 

SERVICE _ 

CONCRETE  CONSTRUCTION,  call  aft.  6  p.m. 
446-5643. 

INCOME  TAX  PREPARATION,  20%  discount. 
486-4172. 


FREE 


TWO  WHEEL  TRAILER.  483-6946. 


♦niHETS 

GE  NEWS  BLDG.  18-3 
NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  For  Sale*  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You  may 
submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Adlet, 
please.  Print  phono  number  only  on  line  indicated  below.  Property  advertised  must  be 
available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone_ 


The  Ilem(s)  referred  to  in  this  ad  are  in  no  way  connected  with  any  business  venture 


_  Bidg. 


Signature 
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Health  care  alternatives  explained  in 


GE  mailing 


Summit  Health  offers  a  wide  range  of  health  care  at  its  facility  on  Lake  Ave¬ 
nue.  Among  the  health  care  providers  are,  standing  from  left:  Joan  Eichler, 
R.N.;  Dr.  Edward  Ward  and  Dr<  Richard  Connelly,  family  practitioners;  and 
Dr.  Jan  Walker,  pediatrician.  Seated  is  Gary  Trowbridge,  physician’s  as¬ 
sistant.  Summit  Health  will  host  an  open  house  from  1  to  4  p.m.  Sundays, 
April  10,  17  and  24,  for  employees  who  want  to  find  out  more  about  this 
HMO. 


Information  packets  were  mailed 
this  week  to  explain  the  Health 
Maintenance  Organizations  being 
offered  as  alternatives  to  GE  Com¬ 
prehensive  Medical  Insurance. 

Each  employee  who  receives  the 
packet  must  return  the  Medical  In¬ 
surance  Selection  Form  by  the  May 
4  enrollment  deadline.  This  includes 
employees  who  choose  to  retain  GE 
Insurance  coverage. 

Health  Maintenance  Organiza¬ 
tions  (HMOs)  offer  prepaid  health 
care  for  a  monthly  premium.  Two 
HMOs  are  being  offered  to  GE  em¬ 
ployees.  One  is  Maxicare/Inter¬ 
group.  The  other  is  Summit  Health. 

Representatives  of  each  will  be 
available  to  answer  employee  ques¬ 
tions  beginning  next  week.  For 
times  they  will  be  at  your  location, 
see  the  schedule  on  this  page. 

Employees  may  visit  HMOs 

In  addition.  Summit  Health  wel¬ 
comes  employees  to  visit  their  facil¬ 
ity  at  3301  Lake  Avenue  from  1  to  4 
p.m.  Sundays,  April  10, 17  and  24. 

Maxicare  locations  can  be  visited 
during  regular  office  hours.  Also, 
employees  may  call  a  special  toll- 
free  number  between  8  a.m.  and  5 
p.m.  daily  for  information.  That 
number  is  1-800-752-5866. 

The  two  HMOs  have  many  simi¬ 
larities  and  some  significant  differ¬ 


ences.  They  are  similar  in  that  both 
require  members  to  use  their  HMO 
physicians  and  facilities.  Both  will 
refer  patients  to  specialists  outside 
their  group,  however,  when  the  need 
arises. 

For  employee  coverage  only,  there 
is  no  cost  under  any  of  the  plans.  For 
employee  and  dependent  coverage, 
the  GE  plan  costs  $8.33  per  month; 
Summit  Health  is  $12.33  per  month; 
and  Maxicare  is  $29.99  per  month. 

Cost  not  only  consideration 

Of  course  there  are  many  other 
things  to  consider  besides  cost,  such 
as  convenience,  coverage  and  quali¬ 
ty  of  care. 

Summit  Health,  which  is  strictly 
local,  has  one  facility  that  includes 
^ts  own  pharmacy.  Maxicare,  on  the 
other  hand,  has  facilities  on  South 
Anthony,  Lake  Avenue  and  at 
Georgetown  Square  in  Fort  Wayne, 
as  well  as  in  Bluffton  and  Ossian. 
Maxicare  members  in  Fort  Wayne 
may  use  any  Keltsch  Pharmacy  for 
prescription  coverage. 

The  coverages  of  each  plan  are  de¬ 
tailed  in  this  week’s  mailing. 

As  for  quality  of  care,  employees 
will  each  have  to  be  their  own  judge. 
Those  who  are  interested  in  HMO 
benefits  such  as  almost-fully-pre¬ 
paid  health  care  with  no  insurance 
forms  to  fill  out  may  want  to  visit 


the  HMO  facilities  for  a  closer  look. 

Those  who  join  an  HMO  will  have 
the  opportunity  each  June  1  to 
switch  to  the  other  HMO  or  back  to 
the  GE  Insurance  Plan.  Also,  within 
the  first  90  days  of  first  enrollment. 


employees  may  revert  to  the  GE  In 
surance  Plan  if  they  are  dissatisfiet 
with  their  HMO. 

Both  HMO  plans  offer  conversior 
to  private  membership  if  an  em¬ 
ployee  breaks  service  with  GE. 


Employees  who  choose  the  Maxicare  HMO  plan  will  be  able  to  select  one  primary  physician.  In  Fort  Wayne,  those 
physicians  include  from  left;  Dr.  Reginald  Stiles,  Lake  Avenue;  and  Doctors  William  Aeschliman,  Steven  Ross  and 
Thomas  Felger,  5717  S.  Anthony. 


Visits  scheduled 

Here  is  the  schedule  of  visits 
by  HMO  representatives  to 
answer  employee  questions; 

East  Broadway 

•  T  uesday,  April  1 2 

•  Wednesday,  April  1 3 

1 0:30-4:30  in  the  cafeteria 

Winter  Street 

•  Thursday,  April  1 4 

1 0:30-4:30  in  the  cafeteria 

West  Broadway 

•  Tuesday,  April  19 

•  Wednesday,  April  20 
10:30-4:30  in  conference  room 
218,  Building  19-2 

Tayior  Street 

•  Thursday,  April  21 

•  Friday,  April  22 

1 0:30-4:30  in  the  cafeteria 
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GE.  We  bring  good  things  to  life. 


THE  TUNING 
SYSTEM  OF 
TOMORROW 


AM/FM  Radio  Cassette  Recorder  with 
Electronic  Tuning  System 

GE  s  Electronic  Tuning  System  gives  you 
10  station  (5  AM,  5  FM)  Memory  plus 
Search/Scan  to  locate  strong  stations 
Tunes  to  precise  radio  frequency  and 
locks-m  stations  to  eliminate  drift.  In¬ 
cludes  LCD  clock  plus  Dual  speaker  sys¬ 
tem  with  5"  woofer  and  2"  tweeter  for  out¬ 
standing  sound.  Separate  Bass/Treble 
controls  plus  cushion  eject.  Includes  a  60 
min.  Maxell  Tape. 


3-6015 

Gray 
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New! 

At  Your  Employee  Store 

Suggested 

retail:  $129.95 

Pre-introduction 

market 

test  price:  $63.97 


1 030  Swinney  1 0-5:30  M-F 


fPalmisano  seeks  employee  ideas 

Employment  levels  look  firm  at  GPM  Broadway 


Is  the  GPM  AC  operation  at 
Broadway  being  moved  to  Mexico? 
What’s  the  outlook  for  the  next  few 
'  months? 

Those  are  just  a  few  of  the  em¬ 
ployee  questions  GPM  Broadway 
Plant  Manager  Pat  Palmisano 
answered  at  a  regular  Chat  and 
Chew  meeting  last  week. 

In  response  to  the  first  question, 
Palmisano  replied,  “No,  we  have  no 
plans  to  move  our  operations  to  our 
!  Juarez  plant.  Our  AC  line  rates  at 
Broadway  and  at  Juarez  are  down 
1  considerably. 

“As  you  know  GPM  built  a  plant 
I  in  Juarez  to  get  into  a  part  of  our 
I  market  we  couldn’t  compete  in 
I  before,  because  of  the  very  low  cost 
motors  our  competitors  were  manu¬ 
facturing  in  places  like  Singapore 
and  Japan. 

“To  keep  our  hues  at  Broadway 
competitive  in  this  world  market,  we 
need  to  find  battei'  ways  to  do  all  our 
jobs  at  the  least  cost  and  still  do 
them  effectively,’’  he  said. 

Palmisano  noted  that  line  rates 


are  down  from  previous  levels,  but 
production  appears  to  be  stabilized 
at  the  current  line  rate  at  least  until 
vacation  Shutdown. 

“Things  are  looking  a  little  better 
in  this  market  and  no  further  layoffs 
are  expected  during  this  time' 
frame.’’  ■ 

Weakness  in  golf  cart  orders 

In  the  DC  market,  production  has 
been  fairly  steady.  “We’ve  noted 
some  weakness  in  orders  at  E-Z-Go 
because  they  are  building  more  gas- 
powered  golf  carts  since  gasoline 
prices  dropped  and  the  price  of  bat¬ 
teries  increased.  We  don’t  expect 
this  will  have  a  significant  impact  on 
employment.  However,  it  will  con¬ 
tribute  to  our  effort  to  reduce  over¬ 
time,’’  he  noted. 

Palmisano  spent  a  good  deal  of 
time  stressing  the  importance  of  im¬ 
proving  quality. 

“We’re  after  zero  defects,’’  he 
said.  “We  are  usually  not  the  low- 
cost  competitor  in  our  markets;  we 
sell  on  quality.  To  remain  competi- 

See  BROADWAY,  Page  4. 


GPM  Broadway  Plant  Manager  Pat  Palmisano  (right)  said  he  tries  to  follow  up 
on  employee  concerns  expressed  in  Chat  and  Chew  meetings.  Plant  Rela¬ 
tions  Manager  Doug  Pipes  (left)  takes  notes  on  ideas  and  problems. 


TO  OPEN  POID  AND  TEAR  ALONG  OOHEO  LINE 
GENERAL  ELECTRIC  COMPANY  eusoNNei  accounting 

U3S  BROADWAY  BLDG,  tl-l 

R.O.  BOX  2304 

PORT  WAYNE,  IN  46S01 


TO  OPEN  FOLD  AND  TEAR  ALONG  DOHED  LINE 


It’s  important  that  employees  tear  all  three  edges  off  the  new  paychecks  be¬ 
fore  opening  to  avoid  tearing  them. 


The  new  stubs  will  contain  the  same  information  but  the  information  will  be 
arranged  differently. 


New  paychecks  to  lower 
costs,  increase  privacy 


Within  the  next  few  weeks,  em¬ 
ployees  will  begin  receiving  their 
GE  paychecks  in  a  new,  stream¬ 
lined  computer  form. 

Gone  will  be  the  familiar  pay- 
check  or  pay  envelope.  In  its  place 
will  be  the  new  check  in  a  self- 
contained  envelope. 

Employees  will  simply  tear  off 
the  heat-sealed  edges  on  three 
sides  of  the  new  form  and  unfold 
the  check  and  stub. 

“It’s  easy,’’  says  Walt  Nielsen, 
manager  of  payroll  in  Fort 
Wayne.  “Just  be  careful  not  to 
try  peeling  the  form  open  or  you’ll 
run  the  risk  of  tearing  your  new 
check.” 

Eliminates  costly  chore 

He  says  that  one  advantage  of 
the  new  paycheck  is  elimination 
of  the  tedious  —  and  costly  — 
stuffing  of  checks  into  envelopes 
done  in  the  Group  Payroll  Opera¬ 
tion.  The  envelopes,  used  for 
most  office  personnel,  are  no 
longer  needed.  This  will  save 
paper  and  money.  For  employees 
whose  paychecks  were  not  in¬ 
serted  in  envelopes  in  the  past. 


the  new  paycheck  will  add  a  mea¬ 
sure  of  privacy. 

Checks  in  the  new  “Thermo¬ 
bond”  form  are  printed  by  com¬ 
puter  along  with  stubs  on  a  con¬ 
tinuous  form.  Individual  checks 
are  then  signed,  folded  and  “heat- 
sealed”  on  the  three  open  edges. 

How  to  avoid  torn  checks 

“Attempts  to  peel  open  the 
heat-sealed  edges,  rather  than 
tearing  the  edges  off  along  per¬ 
forated  lines  as  instructed,  could 
result  in  torn  checks,”  notes 
Nielsen. 

“Employees  should  tear  off  the 
three  heat-sealed  edges.  It’s  much 
easier  and  can  save  them  all  the 
trouble  of  having  their  paychecks 
replaced  should  they  be  tom.” 

“Once  employees  get  used  to 
the  new  forms,  we  think  they  will 
be  very  pleased  with  them,” 
Nielsen  says.  “This  is  a  far  more 
advanced  means  of  payroll  check 
processing.” 

All  employees  being  paid  by  the 
Group  Payroll  Operation  will  be 
affected  by  this  change. 
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Fisher  uses  S&SP  to  help  pay  son’s  college  costs 


One  of  Spencer  Fisher’s  goals  is  to  help  finance 
his  children’s  college  educations.  He  tells  how  he 
uses  his  S&SP  savings  to  help  meet  that  goal. 


“Within  three  years  I  hope  to  have  all  three  of 
my  children  in  college,”  says  Spencer  Fisher, 
sweeper  at  Specialty  Transformer  Department, 
Building  27. 

College  is  an  expensive  item,  but  as  Spencer 
and  other  employees  have  found,  GE  benefits  can 
help. 

Last  year  Spencer  discovered  he  could  with¬ 
draw  money  from  his  Savings  and  Security  Pro¬ 
gram  account  for  educational  expenses  without 
forfeiting  the  company  matching  payment. 

Union  officers  helped 

John  Carpenter,  president  of  the  lUE  Local  901 
Grievance  Committee,  one  day  suggested 
Spencer  use  S&SP  to  help  put  his  son  through 
Huntington  College. 

“He  and  I  and  Jim  Daughtry  (Local  901  busi¬ 
ness  agent)  met  with  Chuck  Welch  (manager  of 
communication  and  relations  planning),”  says 
Spencer.  Welch  explained  that  because  the  with¬ 
drawal  was  for  education  I  wouldn’t  lose  the  com¬ 
pany  match  on  my  savings-.” 

“If  it  weren’t  for  them  I  wouldn’t  have  known 
about  this,”  Spencer  says.  “I  was  really  happy 
because  I  have  two  daughters  who  may  be  going 
to  college,  too.” 

Spencer  explains  that  he  just  had  to  fill  out  a 
form  and  attach  a  bill,  receipt  or  letter  from  the 
college  indicating  the  amount  of  expenses. 


“I  turned  that  in  to  Building  18-1  and  they  sent 
me  a  check  for  the  money.” 

Unlike  a  loan,  there  is  no  interest  to  be  paid, 
and  the  amount  does  not  have  to  be  repaid  to 
S&SP.  The  company  matching  payment  con¬ 
tinues  to  earn  interest  or  dividends  that  are  com¬ 
pounded  taix-free  while  the  securities  are  held  in 
S&SP. 

“One  thing  employees  should  watch  out  for, 
however,  are  the  tax  consequences  of  such  with¬ 
drawals,”  notes  Welch. 

“Since  employee  contributions  to  S&SP  are 
after-tax  dollars,  participants  are  allowed  to 
‘recover’  their  investments  without  paying  addi¬ 
tional  taxes  on  those  amounts. 

“Once  they  have  recovered  their  investments 
through  withdrawals  or  distributions,  the  addi¬ 
tional  amounts  they  receive  are  regarded  as  tax¬ 
able  income  by  the  Internal  Revenue  Service,”  he 
explains. 

Spencer  says  he  has  been  pleased  with  his  de¬ 
cision  to  save  through  S&SP  years  ago.  “The  nice 
thing  about  putting  money  into  S&SP  is  that  you 
really  don’t  miss  it.  Three  years  later  you  can  get 
it  back  plus  the  company  match  and  interest.  It’s 
beautiful.” 

He  intends  to  eventually  use  his  S&SP  savings 
for  retirement,  “but  right  now  my  children  come 
first,”  he  says. 


f - -  ■  ■ 

Many  GE  benefits  assist  with  educational  expenses 


Now  is  the  time  for  GE  em¬ 
ployees  to  apply  for  loans  they  or 
their  children  might  need  for  the 
1983-84  school  year,  says  Doyt 
.Schaadt,  ^.manager  of  ,  personnel 
accounting  and  banking.  Building 
18-1. 

The  two  GE  loan  programs  are 
the  Guaranteed  Educational  Loan 
Program  (GELP)  and  the  Em¬ 
ployee  Educational  Loan 
Program  (EELP).  The  first  step 
in  applying  for  these  loans  is  to 
contact  your  employee  relations 
representative. 

GE  provides  guarantee 
Under  GELP,  General  Electric 
provides  for  the  guarantee  of 
loans  by  participating  lending 
agencies  to  employees  and  their 

_ 


children  for  full-time  study  after 
high  school.  Those  who  qualify 
may  borrow  up  to  $2,500  a  year 
for  undergraduate  study  and  up 
to  $5,^000  a  year  for  graduji^^te 
study.  No  interest  is  charged 
while  the  student  is  attending 
school  or  the  six  months  follow¬ 
ing  termination  of  attendance. 
The  lender  may  charge  up  to  a  5% 
origination  fee. 

These  loans  can  be  used  to  at¬ 
tend  schools  approved  for  the  use 
of  such  loans  by  the  Department 
of  Education. 

Students  must  meet  a  needs 
test  if  their  family  adjusted  gross 
income  exceeds  $30,000, 

.  Children  of  retired  or  deceased 
employees  also  are  eligible  if  their 


parent  had  five  years  of  contin¬ 
uous  service. 

The  Employee  Educational 
Loan  Program  also  helps  finance 
post-secondary  education  for  em¬ 
ployees  and  their  children  (but 
not  a  spouse).  Although  there  is 
no  needs  test  for  this  loan  pro¬ 
gram,  loans  are  subject  to  ap¬ 
proval  by  department  general 
managers  and  amoimts  are  lim¬ 
ited.  The  current  interest  rate  is 
9.5%.  These  loans  are  made 
directly  by  the  company,  and  the 
usual  repayment  method  is  by 
pa}Toll  deduction  beginning  im- 
m^iately. 

EELP  loans  may  be  used  only 
at  certeun  accredited  two-  and 
fovur-year  institutions.  Informa¬ 


tion  on  both  EELP  and  GELP  is 
now  available  in  employee  rela¬ 
tions  offices  and  in  Building  18-1. 

Other  sourcee-available 

Other  sources  of  funds  for  em¬ 
ployee-students  are  the  •Individ¬ 
ual  Development  Progpram  (hour¬ 
ly  and  nonexempt-salaried  em¬ 
ployees  only)  and  the  Tuition  Re¬ 
fund  Program.  Savings  and  Se¬ 
curity  Program  participants  may 
edso  make  withdrawals  for  educa¬ 
tional  expenses  from  holding 
period  savings  or  their  Retire¬ 
ment  Option  Accounts  without 
forfeiting  company  matching 
payments.  These  programs  are 
explained  in  the  new  employee 
benefits  booklets. 


Five  win  Phiiiippe  Awards  for  pubiic  service 


Five  General  Electric  employees 
have  won  the  1983  Gerald  L.  Phii¬ 
iippe  Awards  for  distinguished 
public  service.  Their  volunteer  work 
has  helped  to  improve  opportunities 
for  needy  youth  and  handicapped 
people  and  to  combat  alcohol  and 
drug  abuse.  * 

The  winners  of  Phillipee  Awards 
exemplify  the  spirit  of  volunteerism 
and  approaches  to  public  service 
which  thousands  of  GE  employees 
around  the  world  are  providing. 

The  1983  awards  go  to  Edward  L. 
Callender,  program  manager  of 
domestic  proposals  for  the  Nuclear 
Energy  Business  Operations  in  San 
Jose,  Cal.;  Philip  M.  Lewis,  man¬ 
ager  of  the  computer  science  branch 
at  the  Corporate  Research  and  De¬ 
velopment  Center  in  Schenectady, 
N.Y.;  Ruth  E.  Neff,  a  finishing 


operator  for  the  Fluorescent  Sys¬ 
tems  Department  in  Circleville, 
Ohio;  Alfredo  Sbrana,  a  metal 
worker  in  the  Integral  Motor  Opera¬ 
tion  of  GE-Brazil  at  Santo  Andre, 
Brazil;  and  Raymond  J.  Turner, 
manager  of  materials  for  the  Dis¬ 
tribution  Equipment  Division  in 
Auburn,  Me. 

Music  for  children 

Callender  was  chosen  for  his 
leadership  of  efforts  to  provide 
music  and  fine  arts  opportunities  to 
youth  and  to  facilitate  school 
desegregation  in  San  Jose. 

Mentally  disabled 

Lewis  was  singled  out  for  his  dedi¬ 
cated  work  over  20  years  to  estab¬ 
lish  innovative  programs  to  help  the 
mentally  disabled.  He  began  by 
organizing  parents  of  autistic  chil¬ 


dren  to  seek  support  for  their  needs. 

He  also  established  the  Camary 
House  in  Albany,  where  autistic 
adults  live  and  learn  in  a  model  fa¬ 
cility. 

Drug  abuse  targeted 

Neff  was  cited  for  conducting  a 
program  to  alert  the  community  to 
the  dangers  of  drug  abuse. 

Helps  needy  in  Brazil 

Sbrana  was  selected  for  his  efforts 
to  help  needy  people  in  the  area  of 
Sao  Paulo,  Brazil.  He  was  one  of  the 
founders  of  the  House  of  Providence 
and  serves  as  treasurer  of  this  re¬ 
habilitation  facility  for  youth  with 
alcohol  and  drug  problems. 

Improves  foster  home  care 

Turner  was  recognized  for  his 
leadership  of  projects  to  improve 


foster  home  care  and  to  combat 
alcohol  and  drug  abuse  among  teen¬ 
agers. 

The  winners  were  chosen  from  61  j 
nominations  submitted  by  operat¬ 
ing  components  to  the  Phiiiippe; 
Awards  Committee.  They  wlU  re-i 
ceive  the  Phiiiippe  medallion  andi 
will  have  the  opportunity  to -desig¬ 
nate  a  charity  to  receive  a  $1,0001 
grant  from  General  Electric.  ; 

Fort  Wajme  GE  nominees  wert^ 
Bob  Franz,  GPM  Taylor  Street,  ancJ| 
Dwight  Mosley,  CPTO.  ; 

A  total  of  69  individuals  and  two  ' 
teams  have  now  been  named  to  re-  : 
ceive  Phiiiippe  Awards  since  the 
program  began  in  1970,  The  awards* 
are  named  after  a  former  chairman  | 
of  the  board  of  General  Electric,  who  I 
was  a  leader  in  the  field  of  public  ! 
service. 
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iFour  more  employees  elect 
to  retire  from  GE  April  1 


Elex  to  host  square  dance  April  30 


Employees,  pensioners  and 
guests  are  invited  to  promenade 
their  partners  to  the  Elex  Club 
Round  and  Square  Dance  Satur¬ 
day,  April  30,  at  Shiloh  Hall,  3127 
Carroll  Road. 

The  “Two  Tones”  will  provide 
the  live  music  beginning  at  9^p.m. 
until  midnight.  There  will  be  no 
ticket  sales  at  the  door.  Tickets 


may  be  purchased  for  $6  each  in 
advance  from  the  Elex  represen¬ 
tative  in  your  work  area  or  from 
the  Elex  office.  Building  18-3, 
Room  311  (Telephone  428-3240). 

Snacks,  lunch,  beer  and  set-ups 
will  be  provided. 

Shiloh  Hall  is  located  about  6 
miles  north  of  U.S.  30  just  off 
Ind.  3  (Lima  Road). 


Camping  club  lists  ’83  schedule 


Frederick  “Fritz” 

Krotke  retires 
with  41  years  of 
service.  He  start¬ 
ed  as  an  inspector 
at  Specialty  FHP 
Motor.  His  final 
assignment  was 
in  quality  control 
at  GPM,  Building 
6-2.  “A  career  at  GE  was  great  for 
me;  it  provided  for  family,  home  and 
security.  Retirement  also  will  be 
great  for  me;  I’ll  enjoy  fishing, 
traveling  and  family.” 

Robert  J.  Fred¬ 
erick  retires  with 
41  years  of  ser¬ 
vice.  His  first  GE 
assignment  was 
in  electrical  test. 

He  retires  from 
quality  control  at 
STD,  Building 
26-B.  “We  would 
like  to  travel  and  enjoy  each  day  as 
it  comes.  I  will  miss  all  the  people 
that  I  have  worked  with  over  the 
years.” 


Letha  M.  Jeffries, 
lead  and  cable 
maker  at  GPM, 

Building  4-4,  re¬ 
tires  with  22 
years  of  service. 

Her  first  GE  as¬ 
signment  was  in 
finishing  at  GPM,  -  / 

Taylor  Street.  “I  ,  ■  ^ 

will  miss  all  the  friends  I  have  made. 
I  plan  to  travel  some  and  work  in 
my  garden.” 


Herschel  S.  Fore¬ 
man  retires  with 
41  years  of  ser¬ 
vice.  He  started 
at  GE  as  a  fluor¬ 
escent  assembler. 

His  final  assign¬ 
ment  was  in  end 
shields  at  GPM, 

Winter  Street.  “I 
plan  to  expand  our  part-time  nutri¬ 
tion  business  and  to  travel.  We  hope 
to  visit  our  missionary  daughter  and 
family  in  South  Africa  sometime 
thisfaU.” 


The  GE  Camping  Club  has  an¬ 
nounced  its  1983  camping  schedule. 

Outings  are  scheduled  for  April 
22-24  at  the  Reservation,  Peru;  May 
13-15  at  Chain  O’  Lakes;  June  10-12 
at  Bixler  Lake;  July  8-10  at  the  Dew 
Drop  Inn;  Aug.  12-14  at  Tall  Syca¬ 
mores,  Peru;  Sept.  9-11  at  Johnny 
Appleseed  Park  and  Oct.  14-16  at 


the  Dew  Drop  Inn. 

The  1983  Camping  Club  officers 
are:  Bob  Bishop,  president;  Ed 
Trimble,  vice  president;  Mary 
Hirshmann,  secretary;  and  Nelda 
Guethler,  treasurer. 

Employees  interested  in  joining 
this  club  should  call  Nelda  Guethler, 
745-2513. 


Chuck  W*lch,  Managw 
John  Poirco,  EdHor 
Rax  Marlcia,  ChM  Pholographar 
Gloria  Smith,  Adlata 
1635  BROADWAY 
PO  BOX  2204 
FORT  WAYNC  IN  46801 
Phono  428-3249 
(Dial  Comm.  8*380-3249) 
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Adlets 


_ FOR  SALE _ 

CHORD  ORGAN,  2  kyboard,  Sears,  older  model, 
$150,444-8983. 

’81  YAMAHA  MAXIM  650,  5,700  miles,  shaft 
drive,  mint  cond.  456-1795. 


Bowling 


aE0IHe«4M/t3 

BobLahman 

230 

Sanlora 

Cecil  Tamey 

216 

OavaKneppla 

226 

Wayne  Snyder 

214 

Harold  Baktr 

220  . 

Gertrude  Snyder 

164 

WsllHaIn 

219 

Ken  Bainbridoe 

240 

BobRtotdorf 

215 

Setty  Carlo 

186 

DanReplogle 

214 

Trudi  Boester 

197 

LaonMay 

214 

Ardola  Metker 

183 

Small  Motor  4/t/M 

DaveKnappto 

214 

Leon  May 

Ansel  Black 

Dottle  Younghans 
NeomI  Undly 

249-626 

210 

190 

187 

35  HP  EVINRUDE  MOJOR,  gas  tanks  &  controls, 
$400.  724-9615. 

DELUXE  ROYAL  TYPEWRITER,  manual,  std., 
elite,  ex.  cond.,  $1 45  or  offer.  747-387 1 . 

COUCH,  84”,  grn,  good  cond,  483-8300. 
DUNEBUGGY,  Berrian  fr.,  VW  engine  &  trans¬ 
axle.  637-3482. 

RADIAL  TIRES,  4,  sti  bltd,  185/70R13,  $20. 
485-4173. 

GOODRICH  TIRES  &  WHEELS,  2,  P215/175- 
1 4, 4,000  miles.  672-2322. 

WEBER  CHARCOAL  GRILL  w-  all  new  acces¬ 
sories.  747-5154. 

MAPLE  TREES,  1 0’-l  2’,  $5  ea.  489-3710. 

’80  YZ  80  YAMAHA,  good  buy.  447-9696. 

SINGER  TREADLE  SEWING  MACHINE,  ex. 

cond.  693-2351.  , 

ENGLISH  WALNUT  TREES,  all  sizes.  483- 
6946. 


Robert  G.  Fire^tlns,  3326  Terry  Lane,  died 
April  3.  He  was  a  wire  enameler  at  the  Wire  Mill 
prior  to  retiring  in  1 97 1 . 


’77  CHRYSLER  CORDOBA,  air,  loaded,  low 
miles,  ex.  cond.,  $3,200. 747-0352. 

HIS  &  HERS  THREE  SPEED  BICYCLES,  $100/ 
both,  or  $50  ea.,  good  cond.,  call  eves.  489- 
4796. 

PING  PONG  TABLE  w-paddies  &  nets.  Sears, 
$60.  489-9169. 

TUB  ENCLOSURE,  mirrored,  good  cond.,  $35. 
456-3307. 

■76  HONDA  CIVIC  HATCHBACK,  like  new, 
inside  &  out.  627-2429. 

UPRIGHT  FREEZER,  19.2  cu.  ft.,  9  mos.  old, 
many  extras,  $400. 426-7601 . 

’76  DATSUN  for  parts,  best  offer,  pall  aft.  6:30 
p.m.  485-3569. 

’73  VEGA,  new  engine;  king  size  waterbed,  aft. 
5  p.m.  749-4055. 

FREEZER,  20  cu.  ft.  chest;  refrig.-freezer.  456- 
3702. 

’72  BARRINGTON  MOBILE  HOME,  14  x65',  air, 
skirting.  483-631 9. 

WATER  SOFTENER,  good  cond.,  reasonable 
price,  432-1 460.  ,  *  ^ 

86”  SOFA,  gold/gm/ru8t,  current  style.  432- 
0279. 


wanted 

COLOR  TV,  12"-19”,  prtbl.  reasonable  price, 
485-9737. 


STEINWAY  GRAND  PIANO.  432-2891 . 
LAKEFRONT  COTTAGE  w-boat,  July  16-23, 
call  aft.  7  pm.  747-4829. 

TWO-DRAWER  FILE  CABINET  w-lock.  749- 
2408. 

LIONEL  k  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 

WHEELBARROW  w-balloon  tire.  447-7025. 
SOFA  FOR  FAMILY  ROOM,  corduroy  if  possi¬ 
ble,  reasonable.  447-1939. 


SERVICE 

ACCOUNTING  &  TAX  SERVICE,  full  service, 
low  rates,  8  a.m.-9  pm.  426-6846. 
CONCRETE  CONSTRUCTION,  repair,  replace, 
call  aft.  6  p.m.  446-5643. 


FOR  RENT 

APTS.,  Bdwy-across  from  Ftogers;  1,  3  bt^m: 
2,  1  bdrm,  redecor^ed,  heal  &  water  inoi. 
432-3442. 

LAKE  LOT,  Jellystone  Pk,  rent  for  season, 
option  to  buy,  c^l  betore  9  a.m- 484-2888. 
STORAGE  SPAC^  for  shQwmobilea,  au^, 
boats,  etc.  636-7264. 

UPPER  TWO  BDMI  APT^  Efowy,  uta.  paid,  A-t 
cond.,  garage  avail.  747-559S.' 

ONE  BDRM  APT.,  Main  St.,  unfum.,  $1 60/mo. 
449-0383. 


In  memory 


©MISER* 

Light  Bulbs 

NOW  YOU  CAN  GET 
THE  UGHT  YOU  NEED 
AND  SAVE  ENERGY 


4-Pack 

Reg.  Price  *2“ 
Sale  Price:  *2^® 


3-Way 

Reg.  Price:  *1” 
Sale  Price:  ®1*® 


MISERY” 

3-Way 


•  More  ligtn  than  a  3-Way 
bulb  at  1 50  watts  for 
only  135  watts 


YOUR  EMPLOYEE  STORE 
1 030  Swinney  1 0-5:30  M-F 


*n0lETS 

GENEWS  BLOG.  18-3 

NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE; 

□  For  Sale*  □  Ride  Wanted 

□  Wanted  □  Ridarf  Wanted 

□  For  Rant  *  □  Lost 

□  Frea  □  Found  □  Sarvica 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You  may 
submit  only  one  adlet  per  issue  of  the  QE  News.  No  more  than  40  letters  par  Adlat, 
please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must  be 
available  without  regard  to  race,  creed,  nationat  origin  or  sex. 


Name 


Address 


City. 


Home  Phone. 


Bldg. 


*  The  item(s)  referred  to  in  this  ad  are  in  no  way  connected  with  any  business  venture 


Signature 


4  GENERAL  ELECTRIC  COMPANY  -  FORT  WAYNE,  INDIANA  -  APRIL  14,1 983 


What  happens  after  the  meeting 

Do  Chat  and  Chews  ever  solve  anything? 


Lynn  Bradtmueller  (center),  left,  and  Pat  Gerardot  (cen¬ 
ter),  right,  discuss  concerns  with  GPM  Broadway  Plant 
Manager  Pat  Palmisano  at  a  Chat  and  Chew  meeting. 
Others  from  left  are:  Wayne  Stafford,  Don  Aurand,  Loren 
Dunlap  and  Mary  West. 


“Do  these  Chat  and  Chew  meet¬ 
ings  ever  really  solve  anything?’’ 

Pat  Gerardot ’s  question  to  GPM 
Broadway  Plant  Manager  Pat  Pal¬ 
misano  last  Wednesday  expressed 
many  employees’  belief  that  actions 
speak  louder  than  words. 

Palmisano  replied,  “Some  prob¬ 
lems  we  can  solve  and  some  we 
can’t.  These  meetings  at  least  give 
employees  a  chance  to  tell  me  di¬ 
rectly  the  problems  they  are  having. 
Sometimes  foremen  don’t  always 
pass  the  word  on.  If  we  can’t  solve 
your  problem  because  of  budget  con¬ 
straints  or  some  other  reagon.  I’ll  at 
least  try  to  get  back  to  you.’’ 

Looking  for  results 

Employees  who  attended  agreed 
that  communication  is  important, 
but  Gerardot  was  looking  for  re¬ 
sults. 

Do  employees  check  up  on  the 
plant  manager  after  such  meetings? 

“Oh  yes!”  said  Gerardot.  “You 
check  with  people  to  see  if  someone 
got  back  to  them.” 

A  few  days  after  the  Chat  and 
Chew,  the  (3E  News  checked  with 
four  employees  who  raised  concerns 
to  find  out  what  actions,  if  any,  had 
occurred  as  a  result  of  the  meeting. 

‘My  machine  was  fixed’ 

Pat  Gerardot  noted  in  the  Chat 
and  Chew  that  parts  still  had  not  ar¬ 
rived  for  her  tape  machine  and  that 
the  back-up  machine  was  about  to 
go  down. 

When  interviewed  two  days  later 
she  said,  “Ail  I  know  is  that  by  noon 
the  next  day  my  machine  was 
fixed.” 

She  said  she  last  went  to  a  Chat 
and  Chew  in  1980  and  thought  they 
were  a  waste  of  time.  “Now  I  think 
they’re  worthwhile,”  she  said. 

“Pat  said  at  the  meeting  that  his 


door  is  always  open,  and  I  believe 
him.  I’ve  gone  to  him  twice  with 
problems  I  couldn’t  get  solved 
otherwise.  One  time  he  was  on  the 
phone  and  I  knew  he  was  busy  be¬ 
cause  he  had  stuff  all  over  his  desk. 
He  pushed  his  papers  aside  and  took 
time  to  listen,”  she  said. 

Concern  acknowledged 

Ken  Francis,  a  quality  control 
auditor,  said  Plant  Relations  Man¬ 
ager  Doug  Pipes  contacted  em¬ 
ployees  Friday  in  the  DC  pack  area 
about  their  concern  regarding  ven¬ 
tilation.  “The  problem  is  not  solved 
yet,  but  Pipes  said  the  vendor  will 
come  in  and  investigate,”  he  said. 
Pipes  said  GPM  is  bringing  in  an 
OSHA  expert  today  to  look  into  the 
situation. 

Arlene  Heiberg  said  Planner  Mike 
Steu-k  came  to  see  her  about  her  oven 
on  Building  4-3  two  days  after  she 
brought  it  up  in  the  Chat  and  Chew. 

“The  bulbs  on  our  oven  are  always 
burning  out  and  I  thought  a  new 
oven  we  ordered  had  been  rerouted 
to  4-2,”  said  Arlene.  “He  explained 
the  oven  was  ordered  for  4-2.” 

Stark  said  this  week  the  new  oven 


is  needed  on  4-2  and  cooling  fans  will 
be  added  to  improve  efficiency.  “I 
can’t  promise  a  new  oven  for  Ar¬ 
lene’s  area,  but  we’re  getting 
quotes.” 

Does  she  think  the  Chat  and 
Chews  are  worthwhile? 

“Yes,  there’s  no  way  Pat  can 
know  sometimes  what’s  going  on 
unless  someone  tells  him,”  she  says. 

Parts  ordered 

Lynn  Bradtmueller,  who  operates 
the  new  endshield  machining  center, 
said  he  has  been  telling  people  for 
months  that  if  a  few  small  parts 
were  ordered  for  his  machine,  he 
could  work  a  lot  more  efficiently.  He 
also  complained  that  operators 
seldom  receive  feedback  about  parts 
being  ordered  and  said  operators 
ought  to  have  input  into  decisions 
about  what  parts  to  order  for  their 
machines. 

During  the  meeting  Palmisano 
noted  that  Bradtmueller  had  called 
the  new  Quality  Switchboard  when 
all  other  avenues  had  failed  and 
said,  “That  part  is  being  ordered.” 

According  to  Pipes,  Palmisano 
also  followed  up  in  the  Quality  Ac¬ 


tion  Team  meeting  the  same  day 
and  additional  parts  were  ordered  as 
a  result. 

Planner  Louis  Becker  was  work¬ 
ing  on  that  project.  He  said  that 
what  it  usually  takes  to  convince 
management  to  put  money  behind  a 
request  is  evidence  that  it  will  pay 
for  itself  in  a  relatively  short  time. 

Communication  important 

“An  operator  who  has  been  on  a 
machine  a  long  time  usually  knows 
more  about  what  it  takes  to  get  the 
most  out  of  that  machine  than  any¬ 
one.  We  rely  on  them  for  informa¬ 
tion,”  said  Becker. 

He  agreed  that  there  needs  to  be 
better  communication  between  oper¬ 
ators  and  planners. 

Palmisano  said  at  the  meeting, 
“We  are  working  hard  to  improve 
communications  both  ways.  We’re 
trying  to  give  employees  informa¬ 
tion  they  need  to  do  their  jobs 
better.  At  the  same  time  we  need 
employee  ideas.  If  we  don’t  come  up 
with  better  ways  of  producing 
motors,  our  competitors  will;  and 
that  will  give  them  a  competitive 
edge.” 


— Broadway 

tive,  we  must  continue  to  improve 
our  quality  image. 

‘•‘You  have  a  part  and  manage¬ 
ment  has  an  even  bigger  part  in  re¬ 
ducing  our  quality  costs.  If  we  can 
save  on  the  costs  of  customer  com¬ 
plaints,  scrap  and  rework,  that’s 
money  we  can  put  to  better  use  else¬ 
where.  Quality  problems  may  arise 
in  the  design  stage,  or  because  of  in¬ 
adequate  equipment,  lack  of  proper 
tools,  lack  of  training  or  careless¬ 
ness.” 

\ 


40  years  of  service 


He  urged  employees  to  use  the 
suggestion  program  and  if  all  else 
fails  when  they  have  a  good  idea,  use 
the  new  Quality  Hotline.  Employees 
can  call  the  Hotline  on  Ext.  2125. 

“You  know  a  lot  about  the  busi¬ 
ness,  so  it  is  important  that  you 
make  your  ideas  known.” 

Investments  not  enough 
He  said  just  putting  the  right 
number  of  motors  out  the  back  door 
is  not  enough.  “Each  of  om  motors 
must  meet  the  customer’s  require¬ 
ments.  At  the  same  time  we  must 
make  this  a  cost-effective  plant.  If 
we  don’t,  we-, will  lose  business.  I 
think  it  i^  encouraging  that  we  are 
investing  heavily  in  this  plant  this 
year,  but  that  is  not  enough. 

“We  also  need  your  cooperation 
and  commitment  to  do  the  best  pos¬ 
sible  job  you  can  with  the  equipment 
we  have.  I’m  sincere  when  I  say  we 
also  need  your  ideas.  We  won’t 
always  be  able  to  act  on  them  be¬ 
cause  of  budget  constraints,  but  if 
we  can  see  a  payback  on  good  ideas, 
we’ll  implement  them,”  he  said. 

“My  door  is  open.” 


HMO  representatives  here 

Gini  Strait  (left),  who  works  in  Area  Services,  Building  8-1 ,  spent  part  of  her 
lunch  period  Tuesday  obtaining  information  on  Health  Maintenance  Organi¬ 
zations  in  the  East  Broadway  cafeteria.  Representing  Maxicare/intergroup 
was  Robert  Brown  and  representing  Summit  Health  was  Nancy  Teagarden. 
Representatives  will  be  in  Building  19-2  Tuesday  and  Wednesday  and  the 
Taylor  Street  cafeteria  on  Thursday  and  Friday  from  10:30  to  4:30  to  answer 
employee  questions  about  their  alternatives  to  the  GE  medical  insurance 
plan.  All  employees  must  return  the  election  forms  mailed  recently. 


^abegger  stresses  quality,  service 

Section  14  ups  production  as  orders  increase 


“Order  rates  for  our  40-fraine 
motors  have  been  increasing  dxir- 
ing  the  last  couple  of  months,” 

!  GPM  Tayor-Winter  Plant  Mana¬ 
ger  Dick  Habegger  told  eight  Sec¬ 
tion  14  employees  at  a  Chat  and 
Chew  meeting  held  last  week. 

“These  motors  are  used  in  light 
1  commercial  applications  such  as 
fans,  air  conditioners,  business 
machines  and  farm  equipment,” 
he  said.  “Historically,  these  40- 
frame  markets  are  among  our  first 
i  to  turn  up  as  the  economy  streng- 
I  thens.” 

“Looking  back  now,  I  can  see  that 
I  we  did  turn  the  comer  in  this  busi- 
i  ness  diiring  the  fourth  quarter 
!  of  last  year,”  he  added.  “Since 
:  then,  we’ve  almost  doubled  our 
Taylor  Street  line  rate.” 

Outlook  mixed  at  Winter  Street 

At  Winter  Street,  Habegger 
said  the  outlook  is  not  as  optimis¬ 
tic. 


At  a  Chat  and  Chew  meeting  held  last  week  Taylor-Winter  Plant  Manager  Dick  Habegger  told  employees  that  orders 
for  motors  produced  in  Section  14  have  increased.  Pictured  above  are  Ed  Stratton,  Fred  Andrews,  Patricia  Eberhard, 
James  Rupert,  Dorothy  Ognenoff,  Glyn  Gleason  (back  turned),  Dick  Habegger  and  Roger  Gross. 


“In  oim  hermetic  business,  we 
produce  rotors  and  stators  for  eight 
customers,  with  Copeland  and  Trane 
Company  (formerly  GE!s  Central 
Air  Conditioning  Department) 
being  the  dominant  two.” 

Habegger  explained  that  the 
Trane  Company  is  just  completing 
a  re-design  of  their  compressor. 
“Because  the  new  design  wiU  use 
smaller  40-freune  parts,  they  have 
given  us  their  final  orders  for  60- 
frame  units,”  he  said. 

In  the  case  of  the  80-frame  pro¬ 
duct,  Habegger  explained  that 
during  the  last  few  years,  Copeland 
and  other  producers  of  commer¬ 


cial  refrigeration  equipment  have 
begun  to  manufacture  their  own 
rotors  and  stators.  “Copeland,” 
he  noted,  “has  now  developed  their 
capabilities  to  the  point  where 
they’ve  placed  their  final  80-frame 
orders  with  us.” 

Hermetic  line  to  shut  down 

“Right  now  it  looks  like  these  or¬ 
ders  will  be  enough  to  run  the  line 
until  early  June,”  Habegger  con¬ 
tinued.  “Once  we’ve  filled  these 
orders,  we’ll  have  to  shut  down  that 
line.  Unfortimately,  I  expect  it  will 
affect  40  to  50  employees  in  pro¬ 


duction  and  support  areas.” 

Glyn  Gleason,  a  line  loader  in  Sec¬ 
tion  14,  asked  Habegger  about  the 
future  of  Winter  Street  after  the 
hermetic  line  shuts  down. 

Habegger  explained  that  in  addi¬ 
tion  to  the  hermetic  business,  the 
Winter  Street  plant  also  produces 
180-frame  industrial  motors.  “In 
our  180-frame  business.  I’m  hoping 
the  long-awaited  turnaround  is  now 
underway,”  he  said. 

“During  January  and  February, 
we  had  only  enough  orders  to  run 
the  line  four  days  a  week,”  he  said. 
“Last  month  the  rates  picked  up 
to  the  point  where  we’re  now  run¬ 
ning  five  days  a  week,  and  I  think 
this  win  be  the  case  at  least  through 
May. 

Alternatives  developed 

“We’re  not  sure,  however,  that 
these  production  rates  will  be 
enough  to  support  the  entire  plant 
after  the  hermetic  business  is  gone,” 
he  said.  “We’ve  been  studying  this 
problem  for  the  last  year,  and  sev¬ 
eral  alternatives  have  been  devel¬ 
oped.” 

Habegger  said  the  Taylor- Win¬ 
ter  operation  is  continuing  to  ag¬ 
gressively  pursue  180-frame  busi¬ 
ness.  “We  intend  to  build  as  much 
as  we  can  get,  and  we’ll  continue 
to  involve  our  Taylor  facility  in 
this  business,”  he  said. 

Habegger  cited  Ingersoll  Rand 
as  one  exeunple  of  new  business  and 
pointed  out  that  most  of  the  recent 
180-frame  production  increase 
is  due  to  tWs  one  customer.  As 


‘Historically,  these 
40-frame  markets 
are  among  our  first 
to  turn  up  as  the 
economy  streng¬ 
then^ 

reported  in  the  January  27  GE 
News,  Ingersoll  Rand  is  marketing 
a  new  line  of  light  commercial  air 
compressors. 

“They’ve  been  putting  their  new 
compressor,  containing  our  motor, 
in  stores  across  the  country,”  he 
said.  “As  they  sell,  and  we  keep  our 
prices  competitive.  I’m  confident 
we’ll  continue  to  get  orders  from 
this  customer.” 

Habegger  said  that  GPM  first 
won  this  business  because  the  opera¬ 
tion  was  able  to  provide  a  quick 
turnaround  on  three  sample  motors. 
“Since  then,  by  utilizing  both  Tay¬ 
lor  and  Winter  facilities,  we’ve  been 
able  to  provide  Ingersoll  Rand  with 
the  service  they  demand,”  he  said. 

Quality  and  service  key 

Habegger  concluded  by  saying 
that  the  Ingersoll  Rand  business  is 
not  an  isolated  example.  “Each  of 
our  customers  is  continually  com¬ 
paring  our  product  against  the  com¬ 
petition,”  he  said.  “To  maintain  and 
grow  our  business,  we  must  provide 
the  best  service  and  quality  possible 
at  the  least  cost.” 


Taylor-Winter  operation  employees  Aileen  Alles,  Karl  Bell  and  Dorothy  Dell 
listen  as  Glyn  Gleason  asks  a  question  during  last  week’s  Chat  and  Chew 
meeting  held  at  Taylor  Street. 
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Laid-off  employees  learn  job  seeking  skills 


June  29  marks  deadline 
for  ’82  medical  claims 


Employee  Assistance  Program  counselor  Dag  Arnold  watches  as  Darrel 
Kissinger  and  Bill  TImme  wrap  up  their  role  play  Interview  at  the  recent 
job  seeking  skills  seminar.  Arnold  helped  Local  901  union  officials  de¬ 
sign  the  seminar.  , 


Twenty-five  laid-off  GE  em¬ 
ployees  participated  in  a  job  seejcing 
skills  seminar  held  last  weeij  J^the 
lUE  Local  901  union  hall.  •  v 

“This  first  seminar  was  designed 
for  the  employees  who’ve  been  laid- 
off  the  longest,”  noted  Local  901 
President  John  Carpenter.  “Based 
on  the  positive  comments  people 
made  both  to  me  and  on  the  evalu¬ 
ation  sheets,  I  believe  the  day  was  a 
success.” 

Besides  helping  employees  im¬ 
prove  their  job  seeking  skills,  a 
variety  of  semineir  speakers  covered 
financial  planniiig  and.beit^efit  tips, 
ways  to  cope  With  the  stress. pf  iih- 
employment  and  places,  t^'  go  for 
help  in  the  community. 

Carpenter  said  the  next  seminar 
has  been  scheduled  for  Monday, 
April  25,  and  that  another  group  of 
employees  have  been  invited 
through  the  mail.  “We  will  continue 
offering  the  seminar  twice  a  month 
until  all  laid-off  employees  have  had 
the  chance  to  attend,”  he  concluded. 


Employees  have  until  June  29  to 
turn  in  medical  and  dental  claims  for 
covered  expenses  incurred  in  1982, 
says  Homer  Jennings,  manager  of 
’  insurance  claims  disbursements. 

Eligible  expenses  are  those 
covered  under  the  GE  Insurance 
Plan’s  comprehensive  medical  and 
Weekly  Sickness  and  Accident  fea¬ 
tures  and  under  the  Dental  Assist¬ 
ance  Plan. 

“The  June  29  deadline  provides 
ample  time  for  employees  to  file 
claims  for  their  1982  expanses,” 
notes  Jennings.  “While  the  deadline 
is  still  two  months  away,  I  encour¬ 
age  all  employees  to  turn  in  their 
claims  as  soon  as  possible.” 

Claim  forms  are  available  in  em¬ 
ployee  relations  offices  and  from 
personnel  accounting,  in  Building 
18-1. 

Westinghouse  says 
earnings  decreased 


Annie  Shelton  and  Marilyn  Pugh  listen  as  GPM  Professional  Re¬ 
lations  Specialist  Pat  Mannion  discusses  career  alternatives 
with  May  Shaheen.  Mannion  also  gave  employees  tips  on  re¬ 
sume  writing  and  interviewing. 


Chuck  Welch,  manager  of  communication 
anck  relations  planning  and  John  Carpenter, 
Local  901  president  responded  to  a  question 
regarding  recall  possibilities. 


Westinghouse,  the  number  two 
electrical  manufacturer  behind  GE, 
reported  that  net  income  in  the  first 
quarter  dropped  19.4%,  according  to 
the  New  York  Times. 

Citing  a  decline  in  shipments  of 
products  to  industrial  customers, 
Westinghouse  said  earnings  in  the 
latest  three  months  fell  to  $100.3 
million,  from  $124.4  million  in  the 
quarter  a  year  before.. Sales  slipped 
2.1%,  to  $2.29  billion,  from  $2.34  bil¬ 
lion. 

Westinghouse  is  a  major  GE  com¬ 
petitor  across  a  wide  range  of  prod¬ 
ucts  and  services,  including  motors 
and  transformers  made  here  in  Fort 
Wayne. 

The  company  has  motor  plants  in 
Buffalo,  N.Y.,  Upper  Sandusky, 
Union  City  and  Belief ontaine,  Ohio, 
and  in  Juarez,  Mexico. 


Savings  and  Stock  Bonus  shares 
eligible  for  ‘rollover’  to  ROA 


Recently  the  GE  Savings  and 
Stock  Bonus  Plan  (S&SB)  was  dis¬ 
continued,  and  S&SB  participants 
received  a  complete  distribution  of 
their  share  of  the  plan.  The  GE 
Stock  received  in  this  distribution 
can  be  invested  in  the  Savings  and 
Security  Program’s  Retirement 
Option  Account  (ROA)  by  making 
a  “rollover”  contribution  to  the  pro¬ 
gram. 

Rollover  contributions  of  the 
stock  or  proceeds  from  the  sale  of 
the  stock  must  be  made  by  April  29 
to  qualify.  You  can  make  a  rollover 
contribution  in  the  following  two 
ways: 

1.  You  can  make  a  rollover  con¬ 
tribution  to  a  separate  Individual 
Retirement  Account  (IRA),  indi¬ 
vidual  retirement  annuity  or  retire¬ 
ment  bond  within  60  days  after  you 
receive  the  distribution.  To  be  sure, 
this  should  be  completed  by  April 
29,  1983.  Then,  when  you  are  ready 


to  make  the  rollover  to  S&SP’s  Re¬ 
tirement  Option  Account,  you  take 
a  total  distribution  of  the  entire 
amount  contributed  to  the  separate 
individual  retirement  arrangement 
(plus  any  income  earned  on  it  whUe 
held  in  the  IRA).  Then  make  a  roll¬ 
over  contribution  of  the  entire 
amount  distributed  from  the  sep¬ 
arate  retirement  account  arrange¬ 
ment  to  S&SP  within  the  next  60 
days. 

2.  You  can  make  the  rollover  con¬ 
tribution  in  cash  directly  to  the  Sav¬ 
ings  and  Security  Program’s  ROA 
within  60  days  after  you  receive  the 
distribution.  You  must  sell  the  GE 
Stock  to  do  this.  The  rollover  con¬ 
tribution  needs  to  be  received  in 
Schenectady,  N.Y.,  by  April  29. 

If  you  are  interested  in  investing 
the  eligible  portion  of  your  S&SB 
distribution  in  the  ROA  or  want 
additional  information,  see  Chaun- 
cey  Miller,  Building  18-1,  by  Mon¬ 
day,  April  25. 


Teamwork  pays  $285  each 


Fae  Thomas  (left)  and  Betty  Shidler  of  GPM,  Winter  Street,  recently  received 
suggestion  awards  of  $285  each.  Instead  of  totally  scrapping  stator  cores 
with  lamination  damage,  they  tried  replacing  the  damaged  laminations  with 
good  punchings.  Their  idea  saves  restacking,  stamping  and  insulating  and 
keeps  the  operation  from  having  missing  stators  on  the  assembly  line. 


r 

GENERAL  ELECTRIC  COMPANY  -  FORT  WAYNE,  INDIANA  -  APRIL  21 ,1983  3 


1 

I 

I 

1 

i 


Are  your  dependents  covered? 

Dependent  Medical  can  help  during  layoffs 


Is  your  husband,  wife  or  de¬ 
pendent  in  danger  of  losing  their 
group  medical  insurance  at  GE  or 
another  employer? 

Plan  has  special  provision 

If  so,  a  special  provision  of  the 
GE  Insurance  Plan  may  enable 
you  to  obtain  dependent  insur¬ 
ance  for  those  no  longer  covered. 
By  applying  within  31  days  fol¬ 
lowing  termination  of  medical  ex¬ 
pense  coverage  under  an  em¬ 
ployer  group  plan,  evidence  of  the 
dependent’s  good  health  will  not 
be  required. 

“Because  of  the  large  number 
of  layoffs  in  our  area,  medical 
insurance  coverage  may  be  a  con¬ 
cern  for  some  of  our  employees' 
families,”  says  Homer  Jennings, 
manager  of  insurance  claims  dis¬ 
bursements  at  Winter  Street. 

“In  most  cases  our  employees 
can  obtain  coverage  for  their 
spouses  or  children  under  De¬ 
pendent  Medical  Insurance  by 
applying  within  31  days  of  the 
date  their  group  coverage  ends,” 
he  notes. 

“Many  married  women  in 
particular  do  not  now  carry  De¬ 
pendent  Medical  Insurance.  If  the 
husband  loses  his  coverage  at 
work,  the  family  may  be  without 
adequate  protection.  ’  ’ 

It  is  important  that  employees 
apply  within  31  days  of  the  date 


their  dependent’s  insurance  ends. 
By  doing  so  the  dependent  avoids 
having  to  complete  a  statement  of 
health  that  must  be  accepted  by 
the  insmance  company  before 
they  can  receive  coverage. 


An  employee  already  carrying 
Dependent  Medical  Insurance 
may  have  a  dependent  who  is  “ex¬ 
cluded”  from  the  plan  for  some 
reason.  If  the  excluded  dependent 
loses  coverage  under  another  em¬ 
ployee’s  group  medical  plan,  they 
will  be  covered  automatically 
under  the  GE  plan  already  in 
force.  However,  the  employee 
must  notify  the  insurance  office 
that  the  dependent  has  lost  his  or 
her  group  coverage. 

Apply  ahead  of  time 

Here  are  some  other  important 
points: 

•  To  obtain  dependent  cover¬ 
age  GE  employees  should  contact 
their  personnel  or  payroll  spe¬ 
cialist  and  submit  a  letter  from 
the  employer  or  insurance  com¬ 
pany  showing  the  date  group  em¬ 
ployer  coverage  ceased. 

•  Employees  can  apply  ahead 
of  time  so  dependent  coverage 
will  go  into  effect  on  the  date  the 
dependent’s  insurance  termin¬ 
ates.  The  same  documentation  is 
needed. 

•  To  be  claimed  as  a  dependent, 
an  employee’s  child  must  be 
under  age  23,  not  married  and 
principally  dependent  on  the 
parent  for  support.  If  the  child  is 
receiving  state  unemployment 
compensation,  he  or  she  is  not  eli¬ 
gible  for  dependent  coverage. 


Five  change  jobs 
through  POP 

Five  persons  used  the  Pro¬ 
motional  Opportunities  Program 
(POP)  to  obtain  new  jobs  in  recent 
weeks.  They  were: 

Robin  Hollister  and  Gaylord  See- 
man,  programmer  analysts,  CPG 
Finance,  Job  No.  83-8;  Cynthia 
Reed,  insurance  clerk-claims  pro¬ 
cessor,  CPG  Finance,  Job  No.  83-9; 
Ramona  Roussey,  marketing  secre¬ 
tary,  SMD,  Job  No.  83-15;  Helen 
Ruble,  methods  and  work  measure¬ 
ment  specialist,  PSO,  Job  No.  83-18. 

POP  covers  all  nonexempt  and 
exempt  job  openings  through  Level 
9.  Job  openings  are  posted  twice 
each  week  —  'Tuesday  and  Friday  at 
noon. 

Employees  on  layoff  retain  eligi¬ 
bility  for  POP  as  long  as  continuity 
of  service  is  maintained.  Self-nomi¬ 
nation  forms  are  available  from  de¬ 
partment  employee  relations  offices 
and  from  Central  Emplo3ment  in 
Building  21. 

Pensioner  potiuck 
May  10  at  GE  Club 

The  season’s  final  GE  Club  pot- 
luck  for  .pensioners  is  scheduled  for 
'Tuesday,  May  10,  at  11:30  a.m. 

All  GE  pensioners  are  encouraged 
to  attend  this  event  held  in  the  GE 
Club  auditorium.  The  pensioners’ 
activity  committee  asks  those  at¬ 
tending  to  bring  a  covered  dish  and 
their  own  table  service. 


QE  Club  Golf  Leagues  to  start  next  week 


GE  Golf  League  play  is  scheduled 
X)  begin  the  week  of  April  25, 
Lieague  Cheurman  Greg  Olwine  re- 
»ntly  announced.  'The  tournament 
schedule  for  the  1983  season  is  as 
follows: 

Spring  Florida  Scramble  Touma- 
nent,  Brookwood  Golf  Club,  Satm- 
iay.  May  21. 

GE  Tournament,  Foster  Park  Golf 


Course,  Saturday,  July  9. 

League  Championship  Playoff, 
Colonial  Oaks  Golf  Club,  Saturday, 
Sept.  24. 

Fall  Florida  Scramble  Tourna¬ 
ment,  Riverbend  Golf  Club,  Oct.  8. 

Anyone  interested  in  playing  in 
the  golf  leagues  may  contact  the  fol¬ 
lowing  league  managers  to  find  out 


if  there  are  any  openings: 

Monday  (Ladies)  McMillen,  Lois 
Perrine,  Taylor  St.;  Brookwood, 
Doug  Lehman,  18-4;  Colonial  Oaks, 
Mel  Guillaume,  31-2;  Tuesday  -  Fos¬ 
ter  Park,  Ray  Benckenstein,  Taylor 
St.;  Brookwood,  Greg  Delaney,  4-6; 
Wednesday  -  Foster  Park,  Roy  Bro- 
kaw,  19-2;  Thursday  -  Foster  Park, 
Tom  Jones,  Taylor  St. 
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Adlets 


FOR  SALE 

STAINLESS  STEEL  SINK  &  DRAIN  FITTINGS, 

$25. 432-9871 . 

<SIMMONS  ROLL  AWAY  BED  w-mattress,  like 
new,  $25.  424-6826. 

’73  TRAVEL  TRAILER,  26’.  1-244-6073. 

AKC  COCKER  SPANIEL,  female,  4  yrs.  old, 
$25.  432-5341 . 

’75  PONTIAC  SAFARI,  4-dr.,  pwr,  cruise.  839- 
3101. 

EXERCISE  BICYCLE,  4  yrs.  old,  $15.  485- 
8856. 

30  HP  JOHNSON,  Kke  new,  older  model,  $400. 
483-6946. 

ONE  CEMETERY  PLOT,  Prairie  Grove,  half 
price.  432-3703. 

FLUORESCENT  FIXTURES  FOR  SHOP;  open 
metal  drums.  747-51 54. 

THREE-QTR.  JENNY  LIND  BED,  oak,  good  matt. 

&  box  springs,  $95. 749-2494. 
AIRE-N-AQUA  WHIRLPOOL  BATH,  home  unit 
w-motor,  tub  &  foot  units.  1  -244-5396. 
•SONARQRAPH  FISH  LOCATOR,  VexHar  155, 
like  new,  extras.  432-9241 . 


15’  WHITEHOUSE  SPEEDBOAT  w-25  HP  Scott 
elec,  start  motor,  $500. 745-2002. 

CARPET,  501  Nylon  Dupont,  13y»'x12'  plus 
runner,  good  cond.  637-3903. 

ALUM.  COMBINATION  STORM  DOORS,  3; 
wooden  ext.  door,  $1 5  ea.  747-0885. 

7  HP  GARDEN  TRACTOR  w-36  ”  mower  &  snow 
Wade  &  chains.  Wards,  reas.  493-3241 . 

HAMMOND  ORGAN,  almost  new,  dbl  keyboard, 
auto-vari-rhythm,  plus  books.  747-4745. 


WANTED 


PONTOON,  12’-16’,  with  or  without  motor.  749- 
4277. 

BABYBED,  8  yr.  size,  good  cond.  447-1 637. 

WHITE  PICKETS  FOR  FENCE,  42"  or  46”,  456- 
5518. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 

HEADBOARD,  full  sz;  cloth  baby  diapers  &  pail. 
432-4268. 

IRON  FENCE  POSTS,  about  40,  6'/»’-7'  long. 
638-4425. 


FOR  RENT 


UNFURNISHED  APT.,  near  GE  Bdwy.  745- 
5304. 

FLORIDA  COTTAGE,  near  gulf  &  golf,  avail  June 
by  wk  or  month,  reas.  627-3431 . 

APTS.,  one  &  two  bdrms,  near  GE,  refs.,  $165/ 
month.  449-0383. 


_ SERVICE _ 

WILL  BABYSIT,  Waynedale,  1st  or  2nd  shift, 
near  schools.  747-5236. 


CONCRETE  CONSTRUCTION,  repair/replace 
aft.  6  p.m.  446-5643. 

CONTINUOUS  GUTTERS  &  ALUM.  SIDING 

free  est.  627-2429. 


♦RDIETS 

GE  NEWS  BLDG.  18-3 

NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AO  HERE: 

□  For  Sale*  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You  may 
submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Adlet, 
please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must  be 
available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone_ 


Bldg. 


•  The  item(s)  referreij  to  in  this  ad  are  tn  no  way  connected  with  any  business  venture 


Signature 


1 


4  GENERAL  ELECTRIC  COMPANY  -  FORT  WAYNE,  INDIANA  -  APRIL  21 , 1 983 


Employees  use  IDP  benefits  while  on  layoff 


Being  placed  on  lack  of  work 
may  cause  some  hardships,  but 
it’s  not  the  end  of  the  world.  It 
could  even  be  the  beginning  of  a 
new  career. 

That’s  the  attitude  many  GE 
people  are  taking  as  they  use  GE 
benefits  to  train  for  jobs  at 
schools  in  the  Fort  Wayne  area. 

“One  of  the  advantages  of  tak¬ 
ing  classes  is  that  you  hear  more 
about  jobs  being  available  than 
you  would  otherwise,’’  says  Tom 
Brockway,  who  was  laid  off  from 
GE  about  five  months  ago.  “It’s 
a  lot  better  than  going  through 
the  want  ads,  because  many  jobs 
never  appear  in  print.’’ 

Attends  full  time 

Tom  is  taking  17  credit  hours  at 
Indiana  Vocational  Technical  Col¬ 
lege  (Ivy  Tech),  and  the  Indi¬ 
vidual  Development  Program 
(IDP)  at  GE  is  paying  for  his  tui¬ 
tion. 

“I  worked  bn  grinding  and  mill¬ 
ing  machines  in  Building  19.  Now 
I’m  taking  machining  classes  be¬ 
cause  I  think  they  will  help  me 
get  a  job.’’ 

He  steirted  school  part-time 
while  at  GE  but  decided  to  go 
back  full-time  after  he  was  laid 
off.  “I  think  classes  are  easier 
than  high  school  was  mainly  be¬ 
cause  I’m  in  school  because  I 
want  to  be  here.’’ 

Becky  Sommer  started  taking 
machine  tool  classes  while  she 
was  working  as  a  stockkeeper  at 
the  GPM,  Decatur,  plant.  “I  got 
interested  after  I  read  a  story 
about  Zone  VIII  Training  in  the 
GE  News.  They  told  me  Zone 
VIII  wasn’t  available  but  I  could 
get  similar  training  using  IDP.” 


These  three  GE  people  took  advantage  of  Individual  Development  Pro¬ 
gram  benefits  to  help  them  pay  for  college  costs  during  lack-of-work 
periods.  Shown  in  the  machine  tool  lab  at  Ivy  Tech  are  from  left:  Becky 
Sommer,  who  recently  returned  to  GPM,  Decatur;  Tom  Brockway,  who 
has  been  on  lack-of-work  from  AMO  since  September;  and  Dave  Bradley, 
formerly  with  AMO,  who  is  now  both  a  student  and  instructor. 


When  Becky  was  called  back  to 
work  at  Decatur  last  month  she 
was  able  to  rearrange  her  class 
schedule  so  she  can  continue 
progress  toward  a  degree. 

“The  one  problem  for  people  on 
lack-of-work  is  you  have  to  pay 
for  the  classes  yourself.  GE  reim¬ 
burses  you  when  you  pass  them. 
I  received  checks  of  about  $120 
and  $200  for  tuition,  but  I 
wouldn’t  have  been  able  to  do  it 
without  IE  A  (Income  Extension 
Aid),”  she  says. 

Must  have  recall  rights 

Dave  Bradley  is  also  on  lack-of- 
work  from  GE  and  teiking  classes. 
He  faces  a  break  in  service  in  May 


after  one  year  of  LOW,  but  that 
won’t  affect  his  IDP  benefits. 

“As  long  as  I  retain  recall 
rights,  I  can  use  IDP,”  says 
Dave,  a  former  first  class  machine 
builder  at  AMO.  “For  me  that 
means  GE  will  reimburse  me  for 
tuition  for  up  to  four  more  years.” 

Teaches  part-time 

Dave  also  teaches  part-time  at 
IVY  Tech  and  takes  a  class  on 
Saturday  in  advanced  numerical 
control  machining. 

Although  the  job  market  is  still 
dismal  for  the  machine  tool  trade, 
some  students  are  finding  jobs, 
say  IVY  Tech  administrators.  “I 
tell  my  students  this  is  a  tem- 


the  people  on 
lack-of-work  who  need 
to  take  advantage  of  IDP. 
Time  Is  no  problem  for 
them;  GE  will  pay  the 
tuition  and  there  Is  al¬ 
ways  talk  about  job 
openings  being  passed 
around.” 

porary  situation,”  says  Dave. 
“During  the  recession  a  lot  of 
plants  have  not  invested  in  new 
equipment.  Once  things  turn 
around,  1  figure  the  demand  for 
such  equipment  will  increase  and 
so  will  the  jobs.  I  also  think  we’ve 
seen  only  the  beginning  of  compu¬ 
ter  numerical  control  machines.” 

Dave  believes  that  “It’s  the 
people  on  lack-of-work  who  need 
to  take  advantage  of  IDP.  Time  is 
no  problem  for  them;  GE  will  pay 
the  tuition  and  there  is  always 
talk  about  job  openings  being 
passed  around.” 

Choice  of  classes 

Although  these  three  GE  peo¬ 
ple  are  concentrating  on  machine 
tool  skills,  many  others  are  using 
IDP  and  the  Tuition  Refund  Pro¬ 
gram  for  business  classes,  com¬ 
puter  courses  and  other  fields  of 
study. 

While  other  businesses  are 
down,  the  business  of  education 
is  booming,  notes  Dick  Gebert, 
head  of  the  IVY  Tech  machine 
tool  department  and  a  former  GE 
employee.  A  large  number  of  stu¬ 
dents  are  having  their  tuition 
paid  by  GE  while  they  seek  new 
directions  in  their  working  lives. 


Here’s  how  to  apply  for  IDP  benefits 


Under  the  Individual  Develop¬ 
ment  Program,  GE  will  pay  the  tui¬ 
tion  expense  for  approved  courses 
satisfactorily  completed  by  em¬ 
ployees. 

Before  enrolling,  individuals  must 
obtain  approval  from  either  the  de¬ 
partment  where  they  work  or,  if 
they  are  laid-off,  from  the  depart¬ 


ment  where  they  last  worked. 

Payment  will  be  made  after  the 
employee  submits  evidence  of  a 
passing  grade.  There  is  a  maximum 
limit  of  $1200  per  individual  in  any 
one  calendar  year. 

Employees  on  layoff  are  eligible 
for  this  benefit  as  long  as  their  recall 
rights  remain  intact. 
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NEW  —  LIMITED  QUANTITY 

GE.  We  bring  good  things  to  life. 


GE’s  Complete 

Cassette 

Recorder 


GE’s 

Slim  profile 
AC/DC  Cassette 
Recorder— Slim 
portable  with 
features  that  make  your 
recording  simple . . .  digital  tape 
counter,  mic  switch  for  dictation  or 
meetings  plus  an  LED  for  Record  and 
Battery  Level.  Automatic  recording 
level  control,  erase  protect  interlock 
and  automatic  shut-off. 


S-5157 
Gray and 
Silver  color 


$42.95 


Suggested 
retail: 

Pre-introduction 
market  test  price  $20.97 


Your  Employee  Store 
1 030  Swinney  1 0-5:30  M-F 


Most  Fort  Wayne  GE  markets  remain  ‘soft' 


Wire  enameler  Gene  Beatty  says  production  at  the  Fort  Wayne  Wire  Miii  “has  been  holding  pretty 
steady  the  last  several  weeks.  No  one  wants  to  Inventory  much  wire.”  His  comments  reflect  the  fact 
that  Fort  Wayne  motor  and  transformer  markets  remain  relatively  weak  compared  to  last  year  at  this 
time. 


While  consumer  products  appear  to  be  leading 
•i  recovery,  most  commercial  and  light  industrial 
1  aotor  markets  served  by  Fort  Wayne  GE  busi- 
lesses  remain  soft  compared  to  a  year  ago.  Spe- 
l  ialty  Transformer  markets  also  are  weak  be- 
'  ause  STD  serves  customers  in  capital  equipment 
;  jid  non-residential  construction  markets,  which 
;  re  still  at  low  levels. 

Increases  in  housing  construction  and  con- 
I  umer  confidence  have  increased  the  pace  of  pro- 
luction  of  motor  components  for  consumer  pred¬ 
icts,  says  Dick  Kirk,  manager  of  sales  planning 
or  Components  Sales  Department  (CSD).  CSD  is 
i  pooled  sales  force  for  GPM,  SMD,  A&HMD 
md  other  GE  product  departments. 

Motor  sales  to  major  appliance  manufacturers 
ire  well  ahead  of  the  1982  rate,  but  Fort  Wayne 
notor  operations  do  not  manufacture  products 
For  use  in  washers,  dryers,  ranges  and  dish- 
svashers,  which  are  leading  this  upturn. 

‘‘The  more  volatile  air-conditioning  market  is 
behind  last  year’s  sales  due  to  the  carryover  of  an 
unusually  high  inventory  of  room  air  condi- 
;  tioners.  This  high  inventory  is  the  result  of  the 
abnormally  cool  summer  of  1982,”  says  Kirk. 

Central  air  conditioning  sales  are  off  to  a  strong 
start  in  1983  because  of  the  increase  in  housing 
construction  and  consumer  confidence. 

Fort  Wayne  markets  soft 

I  “Most  commercial  and  light  industrial  markets 
remain  soft  compared  to  a  year  ago,”  notes  Kirk. 
Orders  in  the  pump  market  have  been  stronger  in 
the  last  four  weeks  than  for  the  first  three  months 
of  1983,  but  sales  and  orders  for  air-moving 
equipment  continue  at  a  slow  rate. 

“These  markets  have  a  significant  impact  on 
Fort  Wayne  and  Decatur  (pump  market)  prod¬ 
ucts,”  says  Kirk. 

!  He  notes  that  golf  cart  sales  remained  stable 
for  the  first  quarter,  and  orders  have  been  im¬ 
proving  in  recent  weeks.  GPM,  Broadway,  makes 
DC  motors  for  this  market. 

New  orders  to  supply  motors  for  hermetic  com¬ 
pressors  are  improving  steadily  in  many  product 
lines.  This  reflects  the  improvement  in  refrigera¬ 
tor-freezer  production,  central  air-conditioning 
strength  and  a  modest  recovery  in  commercial 
refrigeration,  Kirk  explains.  Lagging  room  air- 
conditioner  production,  on  the  other  hand,  con¬ 
tinues  to  have  a  negative  impact  on  demand  for 
hermetic  motors. 


Demand  has  not  been  as  strong  for  hermetic 
frame  sizes  manufactured  in  Fort  Wayne  as  it  has 
for  other  sizes. 

“On  balance,  we  are  seeing  a  business  recovery 
being  led  by  products  for  consumer  consump¬ 
tion,”  says  ^rk. 

“The  next  phase  of  recovery  should  have  more 
impact  on  Fort  Wayne  GE  products  sold  to  com¬ 
mercial  and  industrial  markets,”  he  concludes. 

STD  orders  remain  weak 

“First  quarter  Specialty  Transformer  ship¬ 
ments  were  about  flat  compared  with  the  second 
half  of  1982  and  remained  below  last  year’s  aver¬ 
age  rate,”  says  Don  Kearns,  manager  of  opera¬ 
tional  planning. 


Transformer  markets  remained  under  pressure 
because  heavy  equipment  production  and  non- 
residential  construction  were  weak.  Kearns  notes 
that  orders  for  machine  tools  were  40%  below 
early  1982  rates,  and  contracts  awarded  for  new 
industrial  and  commercial  buildings  were  at  their 
lowest  level  in  years. 

With  the  nation’s  factories  operating  at  about 
70%  of  their  capacity,  industrial  building  is  in  the 
doldrums. 

“Consumer  expenditures  must  increase  further 
to  load  factories  higher  before  industrial  con¬ 
struction  and  equipment  purchases  move  up¬ 
ward,”  says  Kearns.  “That  kind  of  recovery  in 
transformer  markets  is  not  expected  before  late 
summer.” 


Signs  of  recovery  in  company  results  limited  to  certain  markets 


“Signs  of  economic  recovery  seen 
in  1982 ’s  final  quarter  continued  to 
show  slow  improvement  in  the  first 
quarter  of  1983.  In  the  case  of  GE’s 
earnings,  the  increase  was  mainly 
the  result  of  good  operating  cost 
performance,”  GE  Chairman  John 
F.  Welch  Jr.  said  in  reporting  re¬ 
sults  of  1983’s  first  quarter. 

Welch  reported  this  month  that 
earnings  of  General  Electric  were 
$425  million  in  the  first  quarter  of 
1983  (about  7  cents  per  sales  dollar). 
This  compared  to  $377  million  for 
the  first  quarter  of  1982. 

Sales  in  the  first  quarter  of  1983 


‘Industrial  components 
and  equipment  busi¬ 
nesses  continue  to  be 
affected  by  the  low  level  of 
capital  spending.  ’ 


were  $6.10  billion,  up  from  $6.02  bil¬ 
lion  for  the  1982  quarter. 

Welch  added:  “General  Electric 
Credit  Corporation,  nuclear  ser¬ 
vices,  aerospace,  and  aircraft  engine 


operations  continued  last  year’s 
strong  earnings  performance.  Addi¬ 
tionally,  the  impact  of  the  recovery 
was  seen  in  major  appliances  and 
plastics  which  benefited  particularly 
from  the  upturn  in  housing  and  con¬ 
sumer  durables. 

Industrial  components  and  equip¬ 
ment  businesses  continue  to  be 
affected  by  the  low  level  of  capital 
spending.  Earnings  from  industrial 
electronics  also  were  down  as  ma¬ 
chine  tool  and  other  key  markets  re¬ 
mained  depressed.  The  sharp  decline 
in  transportation  earnings  also  re¬ 
flected  weak  equipment  markets.  ” 


Commenting  on  the  economy, 
Welch  said:  “While  on  balance  we 
are  optimistic,  we  see  continued 
strength  only  in  services  and  de¬ 
fense,  and  a  turnaround  limited  to 
the  housing  and  automotive-related 
segments  of  our  businesses.  Con¬ 
spicuously  weak  are  capital  outlays 
and  exports. 

“We  still  believe  a  more  broadly 
based  recovery  will  depend  on  lower 
interest  rates,  which  would  sustain 
the  momentum  in  housing  and  con¬ 
sumer  durables,  encourage  business 
investment  and  make  exports  more 
competitive.” 
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Benefits  help  just  a  phone  call  away 

New  pensioner  contacts  serve  growing  popuiation 


Since  the  Pensioner  Contact  Program  began  in 
Fort  Wayne  March  7,  contact  representatives  Les 
Glougie  and  Lloyd  Stubbins  have  answered  over 
400  pensioner  questions  pertaining  to  benefits. 

“The  pensioners  seem  to  appreciate  this  new 
service,”  says  Glougie,  former  manager  of  mater¬ 
ials  and  sales  at  the  Advanced  Manufacturing 
Operation.  He  and  Stubbins,  former  manager  of 
general  and  tax  accounting  at  Specialty  Motor 
Department,  are  pensioners  themselves. 

They’ve  been  hired  to  assist  pensioners  and 
survivors  of  pensioners  on  matters  relating  to 
medical  expense  claims,  applications  for  dis¬ 
counts  on  GE  appliance  purchases,  address 
changes,  life  insurance  claims,  beneficiary 
changes,  lost  pension  checks  and  other  concerns. 

Contacts  work  out  of  their  homes 

Both  have  set  up  offices  in  their  homes  with  GE 
telephone  exchanges,  an  answering  service,  pen¬ 
sion  benefits  forms  and  booklets.  Pensioners  can 
usually  reach  them  directly  between  9  a.m.  and 
noon  Monday  through  Friday.  If  they  call  at 
other  times  they  can  leave  a  message  on  their 
answering  service. 

“This  program  has  allowed  the  benefits  person¬ 
nel  in  our  office  to  devote  more  time  to  other 
benefits  work,”  says  Chauncey  MiUer,  manager 
of  benefits  in  BuiMng  18-1.  Currently  there  are 
about  3,500  pensioners  in  the  Fort  Wa5Tie  area 
and  the  number  is  growing  throughout  the  com¬ 
pany. 

In  1970  there  were  about  40,000  pensioners  in 
the  General  Electric  Compemy.  In  1981  the  pen¬ 
sioner  population  had  grown  to  about  86,000,  and 
now  there  are  over  91,000.  The  Pensioner  Contact 
Program  was  introduced  in  Florida,  Arizona  and 
CaUfomia,  but  has  since  spr^d  to  other  areas 
where  there  are  large  concentrations  of  pension¬ 
ers. 

Pensioners  may  write  or  call  for  information. 
They  should  be  prepared  to  give  their  Social  Se¬ 
curity  number  because  that  helps  the  contacts 
find  information  quickly. 

“Usually  we  can  answer  pensioners’  questions 
within  24  hours,”  notes  Glougie.  He  and  Stub- 


Tensioners  may  write  or  call  for 
information.  They  should  be 
prepared  to  give  their  Social 
Security  number  because  that  helps 
the  contacts  find  information 
quickly.  ’ 


Lloyd  Stubbins  is  just  a  phone  call  away  for 
pensioners  in  the  foliowing  Zip  Code  Areas: 
46806,  46808,  46815,  46816,  46818,  46819  and 
46825.  His  pensioner  contact  phone  number  is 
428-2211. 

bins  have  direct  access  to  a  specialist  in  the  Pen¬ 
sion  Administration  in  Schenectady,  N.Y.,  if  they 
need  help  in  tracking  down  a  claim  or  obtaining 
information. 

Most  inquiries  concern  medicai  benefits 

By  far  the  most  calls  concern  medical  claims 
and  benefits.  “For  instance,  the  daughter  of  a 
pensioner  called  from  a  hospital  and  wanted  to 
know  what  coverage  her  father  had,”  says 
Glougie.  “I  was  able  to  get  the  information  right 
away  from  Schenectady.” 

“We  like  to  respond  quickly  because  we  figure 
the  people  have  a  need  to  know;  otherwise  they 
wouldn’t  be  calling.  ’  ’ 

Stubbins’  first  caller  just  called  to  say  he  was 
glad  the  company  was  starting  this  program. 
Another  was  about  to  throw  away  several  hun¬ 
dred  dollars  of  prescription  claims  because  she 
didn’t  think  she  had  coverage.  “I  was  able  to 
save  her  a  lot  of  money  because  she  did  have 
coverage,”  notes  Stubbins. 


Les  Glougie  answers  pensioner  questions  from 
his  home  office.  He  can  be  reached  on  428-2210 
for  pensioners  in  the  following  Zip  Code  areas: 
46801,  46802,  46803,  46804,  46805,  46807  and 
46809. 

“It’s  been  very  interesting,  and  I  think  we  are 
performing  a  service  that’s  needed,”  he  says.  “If 
I  had  two  suggestions  to  make  to  all  pensioners, 
they’d  be  these:  First,  always  make  a  copy  of 
whatever  claims  or  information  you  send  in  — 
leave  tracks  so  that  you  know  what  you’ve  done. 
Second,  I’d  recommend  that  pensioners  check  to 
see  what  coverages  they  have  before  they  have  to 
use  them.  It  could  save  them  unnecesseiry  ex¬ 
penses.” 

Contacts  seek  ways  to  improve  service 

In  addition  to  helping  pensioners  on  a  case-by- 
case  basis,  the  contact  persons  also  make  reports 
to  the  Pension  Administration  that  include  sug¬ 
gestions  for  improving  pensioner  services. 

“I  certainly  think  it  is  a  worthwhile  project, 
and  from  what  comments  I’ve  heard  it’s  been  well 
received,”  says  Stubbins. 

Now  that  the  contact  representatives  are  in 
place,  pensioners  should  call  them  instead  of  the 
benefits  office. 


Technical  Systems  earnings  trail  last  year’s  performance 


(Related  stories  on  Page  1 .) 

In  mid-April  General  Electric 
Chairman  John  F.  Welch  Jr.  re¬ 
ported  financial  results  for  the  com¬ 
pany  in  the  first  quarter  of  1983. 
Welch  summarized  results  for  the 
segments  of  the  company  as  re- 
ahgned  at  the  beginning  of  1983, 
comparing  this  year’s  first  quarter 
with  that  of  last  year: 

Technical  Systems  earnings  down 

•  Earnings  in  Technical  Systems 
(which  includes  Fort  Wayne  GE 
operations)  were  considerably  below 
the  first  three  months  of  1982.  This 
reflected  increased  programmed  ex¬ 
penses,  particularly  in  industrial 
electronics  and  medical  systems, 
and  slightly  lower  revenues. 

Key  industrial  components  and 
equipment  markets  are  not  yet 


showing  any  vigor,  although  aero¬ 
space  sales  and  earnings  continued 
to  improve. 

•  Power  Systems  earnings  were 
up  substantially  on  about  the  same 
level  of  revenues.  The  impact  of 
higher  gas  turbine  volume  from  Rus¬ 
sian  pipeline  shipments  and  con¬ 
tinued  improvement  in  nuclear  ser¬ 
vices  were  partly  offset  by  lower 
shipments  of  transportation  equip¬ 
ment. 

•  Consumer  products  earnings 
were  up  sharply  from  a  year  ago,  pri¬ 
marily  because  of  the  significant 
margin  improvements  in  major 
appliances.  Revenues  from  ongoing 
operations,  which  exclude  central  air 
conditioning,  were  up  somewhat 
from  last  year. 

•  Aircraft  Engine  earnings  and 
revenues  were  substantially  more 


than  last  year’s  first  quarter  as  mili¬ 
tary  engine  volume  continued  at 
high  levels. 

•  Services  and  materials  earnings 
from  ongoing  operations  were  up 
from  the  1982  quarter.  General 
Electric  Oedit  Corporation’s  earn¬ 
ings  were  $67  million,  up  31%  from 
the  $51  million  last  year  primarily 
because  of  lower  interest  rates  on 
borrowings.  Plastics  earnings  were 
well  ahead  of  a  year  ago  on  improved 
volume  which  was  largely  related  to 
automobile  production  in  1983 ’s 
first  quarter. 

Elsewhere  in  services  and  ma¬ 
terials,  silicone  products  results 
were  up  modestly,  but  most  indus¬ 
trial  and  non-residential  construc¬ 
tion  markets  continued  to  be  soft. 
There  was  no  counterpart  to  the 
gain  in  last  year’s  first  quarter  from 


'Key  industrial  com¬ 
ponents  and  equipment 
markets  are  not  yet 
showing  any  vigor.  ’ 


sale  of  the  mining  products  busi¬ 
ness. 

•  Natural  Resources  earnings  of 
$81  million  were  up  27%  from  $64 
million  a  year  ago  despite  modestly 
lower  revenues.  Strength  of  the  U.S. 
dollar  more  than  offset  the  effect  of 
lower  Australian  coking  coal  ship¬ 
ments.  Revenues  and  earnings  from 
U.S.  and  Canadian  operations  ex¬ 
ceeded  those  of  1982 ’s  first  quarter. 
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Quarter  Century  Club  sets  date 

I  he  1983  Quarter  Century  Club  Outing  will  be  on  Saturday,  Sept.  10,  at  the 
Hemoriai  Coliseum.  Officers  for  1983-84  are,  from  left:  Ray  Fischbach,  Betty 
Campbell,  President  Art  Rasor,  Robert  Baker,  Assistant  Secretary  Joan 
loover.  Secretary  Giendola  Barnett,  Vice  President  Steve  Gass,  Betty 
Thompson  and  Heien  Thieme.  Not  pictured  are  Treasurer  Jim  Streit  and 
)ottie  Askren. 

l/lotor  Generator  reunion  set  April  30 


Former  employees  of  the  GE 
klotor  and  Generator  Department 
vill  meet  Saturday,  April  30,  at  the 
;UE  Local  901  Union  Hall  for  their 
55th  annual  reunion. 

The  reunion  will  begin  at  3  p.m.  at 
;he  hall,  located  at  1427  Broadway. 


Dinner  will  be  served  at  5  p.m.  fol¬ 
lowed  by  a  business  meeting. 

Spouses  welcome 
Donations  of  $3  per  person  will  be 
collected  at  the  door.  Spouses  are 
welcome,  and  prizes  will  be  given 
av'ay,  according  to  Rolland  Braun. 


Elex  launches  membership  drive 


The  Elex  Club  will  conduct  its 
67th  annual  membership  drive 
during  May  for  the  1983-84  club 
year. 

Employees  and  retirees  on  a 
normal,  optional  or  disability  pen¬ 
sion  are  eligible  to  join  by  paying  $5 
membership  dues  to  an  Elex  contact 
representative  or  to  Lorine  Peters  in 
the  Elex  Club  office,  Building  18-3. 

Persons  on  sick  leave  may  join 
during  May  or  when  they  are  re¬ 
engaged.  If  your  membership 
expires  April  30  and  you  were  re¬ 
moved  from  payroll  for  lack  of  work 
after  April  30,  1982,  you  may  join 
for  1983-84. 

Opportunities  offered 

Membership  allows  GE  people  to 
participate  in  the  Elex  Club  Christ¬ 


mas  program,  educational  classes,  a 
variety  of  tours,  the  GE  Midwest 
Women’s  Club  Convention  (Sept.  30 
-  Oct.  2  in  Peoria,  Ill.)  and  other 
activities.  Elex  also  performs  ser¬ 
vice  work  for  Byron  Health  Center, 
Fort  Wayne  State  Hospital  and 
Training  Center,  Lawton  Nursing 
Home  and  Parkview  Hospital. 

Social  meetings  usually  occur  at  5 
p.m.  the  second  Monday  of  each 
month  and  at  noon  the  third  Thurs¬ 
day  of  each  month  except  June 
through  August,  and  December  and 
January.  Programs  at  these  meet¬ 
ings  include  bingo  and  entertain¬ 
ment  groups  paid  by  membership 
dues  and  company  support.  Mem¬ 
bers  pay  for  their  meals  only  on 
these  occasions. 


Additional  softball  players  sought 


Employees  not  already  signed 
up  to  participate  in  GE  Club  Soft- 
ball  League  play  should  contact 
Ed  Stratton,  Ext.  2363,  by  Wed¬ 
nesday  May  4. 

Five  complete  teams  are  ready 
to  launch  the  season  May  11.  A 


sixth  team  is  being  formed,  but 
additional  players  are  needed  to 
complete  the  roster. 

Laid-off  employees  with  con¬ 
tinuity  of  service  intact  on  May 
11  are  eligible  to  play  the  entire 
season.  League  co-managers  are 
Dave  Barton  and  Larry  Johnson. 


Adlets 


RIDERS  WANTED 

ST.  JOE/SPENCERVILLE/LEO  AREA,  7-3:30 
p.m.  337-51 87. 


FOR  SALE 

BRASS  LAMP,  swag,  3-way,  1 3’  chain  &  cord., 
ex.  cond.,  $25.  747-0885. 

’81  HONDA  MOTORCYCLE  900,  fully  dressed, 
$3,300.  485-3327. 

FOUR  PC.  BEDROOM  SUITE,  box  springs,  matt., 
frame.  485-3502. 

GAS  RANGE,  Magic  Chef,  w-storage  space. 
426-5720. 

SPANISH  GUITARS,  2,  Gibson,  Epiphone,  $75 
ea.747-0437. 


2  -  Partizan  Chapter  Board  meeting,  1 1 :30 

a.m.,  Alexander’s  Restaurant,  3005  E. 
State  St. 

3  -  Reservations  due  for  the  May  2  Elex  Club 

supper. 

6  -  Quintus  Chapter  Board  meeting,  9:30  a.m., 
Corner  Cupboard  Restaurant,  927  Broad¬ 
way. 

9  -  Mother  and  Daughter  Banquet,  catered  by 
Venice  Restaurant  and  served  from  5  to 
5:45  p.m.  Menu:  3  pcs.  fried  chicken, 
baked  potato,  green  beans,  jello  with  fruit, 
German  chocolate  cake,  rolls,  coffee  or 
milk.  Tickets  $4  per  person.  Entertainment 
by  "The  Thiele  Family”,  “Sounds"  of 
Music. 

11  -  Pen-El  Chapter  luncheon  and  meeting, 

1 1 :30  a.m.,  Bethany  Presbyterian  Church, 
1616  West  Main  St. 

1 2  -  Reservations  due  for  the  May  1 9  Elex  Club 

luncheon. 

14  -  Holland  Tulip  Festival  departure  6  a.m. 
from  Lindley  Avenue. 

16  •  Elex  Club  Executive  Committee  end-of- 
year  dinner,  6  p.m.,  Ted  Gouloff's  Restau¬ 
rant,  331 1  N.  Anthony  Blvd. 

16  ■  Voting  for  Elex  Club  1 983-84  officers. 

20 

17  -  Partizan  Chapter  installation  banquet,  12 

noon,  Olympia  Athletic  Club,  3501  Harris 
Rd. 

18  -  El-Par  Chapter  luncheon  and  meeting,  12 

noon.  Three  Kings,  Hoagland. 


END  TABLES,  2,  28”  sq.,  $20/both.  489-5682. 
30”  GAS  STOVE,  Kenmore,  propane  or  regular, 
ex.  cond.,  $150,  call  before  3  p.m.  483- 
8769. 

MAYTAG  WRINGER  WASHER,  ex.  cond.  693- 
2351. 

-’78  YAMAHA'650  SPECIAL,  ex.  cond.,  $1,000. 
447-1684. 

BETAMAX  VIDEO  RECORDER,  cost,  $1,100, 
sell  for  $325.  422-2059. 

’81  SUZUKI  GS  1100,  fairing  &  saddlebags. 
493-4259. 

HOTPOINT  REFRIGERATOR  w-top  frzr,  15  yrs. 

old,  very  good,  $1 25.  489-9169. 

30”  GAS  RANGE,  avocado,  very  good  cond. 
447-3915. 

’69  FORD  VAN,  raised  roof,  equip,  for  camping, 
$600,  firm.  485-2293. 

’75  VEGA,  good  car,  $950,  aft.  6  p.m.  637- 
8353. 

’77  HARRIS  FLOTE  BOAT,  20’,  25  HP  Evinrude, 
ex.  cond.,  $3,000.  625-4835. 

UTILITY  TRAILER,  2  whi,  flatbed.  426-2631 . 


18  -  Kroger  Meat  and  Produce  Seminar,  7:30' 

p.m.,  Northwood  Plaza,  6101  Stellhorn 
Road  for  Elex  Club  members. 

19  -  Elex  Club  luncheon,  11:30  a.m.,  Lester’s 

Party  Room,  1 502  Bluffton  Road,  for  mem¬ 
bers  and  guests.  Members  tickets  $4.50 
and  guest  tickets  $5.  Attendance  prizes. 
Menu:  Swiss  steak,  whipped  potatoes, 
tossed  salad,  cheese  cake,  rolls,  coffee  - 
tea  -  milk.  Program:  Humorous  book  review 
by  Helen  Kreiger  on  "Murphy  Must  Have 
Been  A  Mother"  by  Teresa  Bloomingdale. 

20  -  Quintus  Chapter  installation  banquet,  12 

noon,  Olympia  Athletic  Club,  3501  Harris 
Rd. 

23  -  Honor-Ettes  Chapter  installation  banquet, 

12  noon,  Salem  United  Church  of  Christ, 
2401  LakeAve. 

24  -  Elex  Club  ballots  counted  for  1983-1984 

officers,  7  p.m..  Bldg.  18-3  Conference 
Room. 

25  -  El-Par  Chapter  Board  meeting,  9  a.m.. 

Corner  Cupboard,  927  Broadway. 

25  -  Elex  1983-1984  officers  picture  at  4  p.m. 
and  installation  practice,  4:30  p.m..  Bldg. 
1 8-3  Conference  Room. 

In  memory _ 

Lawrence  E.  Myers,  4416  S.  Hanna  St.,  died 
April  15.  He  worked  In  the  Wire  Mill  as  lead 
operator  in  heat  and  enamel. 


’69  CHEVY  HALF-TON  PICKUP,  good  cond. 
1-723-5339. 

’77  MAVERICK,  ps,  pb,  no  rust,  stereo  cass. 
456-6278. 

25”  TV  CONSOLE,  RCA  XL100,  walnut,  extra 
good,  $1 50. 484-8086. 

ATARI  2600  w-case  &  cartridges’  456-5532: 

’76  CHRYSLER  NEW  YORKER,  good  shape, 
best  offer  over  $1 ,000.  747-6709. 

DOUBLE  BED  w-springs.  Sears,  wht  w-gold  trim, 
$50.  447-9659. 

TRAILER,  14’x65’,  ex.  cond.,  air,  skirt,  immed. 

occ.,  $6,700. 433-631 9. 

’79  FORD  PINTO  WAGON,  runs  good,  clean, 
good  mileage,  $1 ,300. 637-6771. 

MISC.:  6  volt  hvy  duty  batt,  $30;  3  GM  rims, 
13-14-15;  2  Ford  rims;  nat.  gas  burner, 
$20.  447-7968. 

ELECTRIC  ROASTER;  girl’s  bicycle;  bathroom 
vanity.  486-3362. 

’65  OLDS  F85,  one  owner,  77,000  miles,  very 
good  cond.,  4  dr.,  $1 ,250.  489-3404. 

’76  STOCK  CHEVY  WHEELS,  15x6  set,  $40. 
745-2002. 

JOHNSON  9.5  HP  OUTBOARD  MOTOR,  A-1 

cond.,  reas.;  bowling  balls.  447-5438. 

HAND  MOWER,  reel  type,  $45;  lawn  mower, 
gas  motor,  $55. 489-9453. 

’78  KAWASAKI  1000  LTD,  all  bik,  w-fairing. 
1-824-4774. 

BIG  GARAGE  SALE,  April  30,  9-5  p.m.,  St.  Vin¬ 
cent’s  School,  Old  Auburn  &  Wallen  Rds. 


WANTED 

CUB  SCOUT  UNIFORMS,  any  sz,  to  donate  or 
sell  to  Cub  Scout  pack.  456-6421 . 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 

REASONABLE  SMALL  COTTAGE  on  good  fish¬ 
ing  lake,  to  rent  June  4- 1 1 . 749-55 1 5. 

TWO  PC.  OLD  CUPBOARDS;  antique  furniture 
483-1603. 

SMALL  GOOD  WATCH  DOG  for  in  house, 
neutered.  744-6354. 


FOR  RENT 


UPPER  TWO  BEDROOM  APT.,  carpeted,  util. 
pd.,$175.  426-6287. 

ONE  BDRM  APT.,  two  blocks  from  TS  GE, 
$1 70/mo.  449-0383. 


FOUND 


RING,  in  parking  lot,  return  upon  identification. 
1-463-3797. 


SERVICE 


CONTINUOUS  GUTTERS  &  ALUM  SIDING,  free 
est.  627-2429. 

ALTERATIONS,  call  aft.,5  p.m.  432-2328. 
PAINTING,  inside/outside, -  neat  work.  ♦426- 
5245. 


«MHETS 

GENEWS  BLDG.  18-3 

NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  For  Sale*  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


f  I 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You  may 
submit  only  one  adlet  per  issue  of  the  GE  Nows.  No  more  than  40  letters  per  Adlet, 
please.  FYint  phone  number  only  on  line  indicated  below.  Property  advertised  must  be 
available  without  regard  to  race,  creed,  nationai  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone_ 


Bldg. 


The  4lem(s)  referred  to  in  this  ad  are  m  no  way  connected  with  any  Ou&iness  venture 


Stgrtature 


Elex  Club  May  calendar 
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GE  Club  to  complete  56th  year 


GE  employees  and  pensioners  participate  in  many  activities  at  the  GE  Club. 
Clockwise  from  left:  retiree  John  Root  bowls  a  frame  at  the  Club  lanes;  En¬ 
tertainment  Committee  Chairperson  Verdayne  Parnin  and  President  Ray 
Fischbach  coordinate  activities;  Claude  Sparks  bumps  a  volleyball,  and  pen¬ 
sioners  enjoy  bingo  at  a  potiuck.  (Story  by  Edward  Stratton) 


The  GE  Club  Board  of  Directors 
will  meet  next  month  to  wrap-up  its 
1982-83  season. 

During  the  Club’s  56th  year  em¬ 
ployees  participated  in  league  play 
in  nine  sports,  and  pensioners  at¬ 
tended  Club-sponsored  potiuck  din¬ 
ners  and  euchre  parties.  Employees 
and  pensioners  square  danced, 
played  bingo  and  treated  their 
children  to  the  annual  Christmas 
party,  sponsored  by  the  Club. 

Club  President  Ray  Fischbach 
said  the  GE  Club  Board  feels  fortu¬ 
nate  that  the  company  has  contin¬ 
ued  to  fund  employee  activities. 
“Many  employees  have  attended 
these  events  for  years,’’  he  said, 
“but  few  probably  realize  how  much 
it  costs  to  support  these  activities.’’ 

Fischbach  pointed  out  that  the 
Club  business  is  conducted  by  an 
employee-elected  Board  of  Direc¬ 
tors.  “Each  year,”  he  said,  “the 
Board  submits  a  budget  to  GE,  and 
then  the  company  forwards  us  the 
money  to  run  the  Club  for  that  year. 

“This  fiscal  year  the  Club  will 


spend  nearly  $20,000  on  employee 
activities  including  the  annual 
Christmas  party,  bowling  prizes  and 
pensioner  potlucks,”  Fischbach 
noted.  “When  you  add  in  the  other 
costs  such  as  maintenance,  utilities, 
and  insurance,  the  cost  to  the  com¬ 
pany  is  more  than  double  that 
amount.” 

Verdayne  Pamin,  a  retired  bench 
machinist,  is  currently  the  enter¬ 
tainment  committee  chairperson 
and  has  been  a  Board  member  for 
the  last  10  years.  He  says  that 
before  he  was  elected  he  never 
realized  how  much  GE  spent  to  sup¬ 
port  the  Club. 

“Over  the  years,  while  other  com¬ 
panies  have  cut  back  on  employee 
activity  funds,  GE  has  continued  to 
give  full  support  to  activities  in 
which  employees  show  interest,” 
Pamin  said. 

Election  of  officers  and  directors 
is  conducted  each  June.  GE  Club  of¬ 
ficers  serve  one-year  terms,  while 
the  directors  are  Board  members  for 
three. 

In  addition  to  Fischbach,  the  offi¬ 


cers  are:  First  Vice  President  Carl 
Brandt,  Second  Vice  President  Bob 
Lehman,  Secretary  Louise  Tranter 
and  Treasurer  A1  Meyer. 


Bob  Rietdorf,  John  Campbell, 
Glenn  Seabold,  Henry  Heiberg  and 
Duane  Miller  (past  president)  serve 
with  Pamin  as  directors. 


March  prices  on  S&SP  investments 

Here  is  the  report  on  the  average  prices  for  GE  Stock,  Mutual  Fund, 
and  Holding  Period  Interest  Fund  used  under  the  Savings  and  Se¬ 
curity  Program  to  credit  participants’  accounts  in  March. 

The  Long  Term  Interest  Fund  price  for  the  last  day  of  the  month  is 
also  shown,  as  well  as  year-to-date  annual  income  rates  for  both  the 
HP  and  LT  Funds. 


Month 

Stock 

Price 

Mutual 

Fund 

Price 

Price 

Jan. 

$  95.621 

$30,329 

$10.00 

Peb 

$103,375 

$30,967 

$10.00 

March 

$104,902 

$32,103 

$10.00 

Holding  Period  Fund 

Long  Term  Fund 

YTD  Annual 

YTD  Annual 

Income  Rate  (a) 

Reinvestment 

1980  1981  1982  1983  Price 

Income  Rata 

10.9%  13.2%  16.6%  13.3%  $10.73 

11.9% 

10.9%  13.2%  167%  134%  $1091 

1 1  6% 

11.0%  13.2%  16.7%  13.5%  $1 0.64(a) 

1 1 .6%(b) 

Announced  HP  Fund  Rate  10.75%  13.00%  16.25%  13.25% 

(a)  After  $.09  capital  gains  distribution 

(b)  At  March  31 , 1 983,  the  net  current  yield  of  the  long  term  investment  portion  of  the  fund  was  1 1 .4%. 


®MISER^^ 

Light  Bulbs 


NOW  YOU  CAN  GET 
THE  LIGHT  YOU  NEED 
AND  SAVE  ENERGY 


•  Available  in  55,  70  and 
95  warts 


4-Pack 

Reg.  Price  *2®® 
Sale  Price:  ^2’® 


3-Way 

Reg.  Price:  *1*® 
Sale  Price: 


®  MISER" 

3-Way 


•  More  light  than  a  3-Way 
bulb  at  150  watts  tor 
only  135  warts 


YOUR  EMPLOYEE  STORE 


1030  Swinney 


10-5:30  M-F 


fNDIANA  COLLECTION 


Better  quality,  cost  reductions  critical:  Watkins 


MMO  ‘fighting  for  its  iife‘  in  changing  market 


“It’s  no  secret  that  Hermetic 
Victor  Operation  in  Fort  Wa5aie  is 
ighting  for  its  life,”  Ray  Watkins, 
licting  plant  manager,  told  HMO 
employees  in  meetings  last  Wed¬ 
nesday. 

“We  did  not  make  a  profit  last 
year,  and  we  are  operating  well  be¬ 
low  our  capacity  in  Fort  Wayne.” 

Recession,  model  shift  hurt 
The  two  major  factors  that  have 
hurt  profitability  are  the  recession 
and  a  shift  to  low-volume,  less  pro¬ 
fitable  motor  models.  Watkins  ex¬ 
plained  that  Copeland  and  Tecum- 
seh,  two  of  HMO’s  largest  cus¬ 
tomers,  build  some  of  their  own 
motors.  “When  business  declined, 
these  customers  started  building  a 
greater  percentage  of  their  rotors 
and  stators  in  their  own  plants  for 
central  air  conditioning  and  for  heat 
pumps.  We  are  building  less  of  those 
types  of  products  and  more  rotors 
and  stators  for  commercial  refrig¬ 
eration  and  room  air  conditioning. 
In  effect,  we  are  getting  more  of  the 
low- volume  ‘cats  and  dogs’  tjT)e 
orders.” 

Markets  are  down 

Central  air  conditioning  and  heat 
piunp  orders  have  increased  recently 
as  housing  construction  has  in¬ 
creased.  The  room  air-conditioning 
market,  however,  is  at  a  standstill 
because  customers  already  have 
more  air  conditioners  in  stock  than 
they  need.  'The  commercial  refrigera¬ 
tion  market  is  still  weak. 

In  addition,  HMO  faces  stiff  com¬ 
petition  from  Emerson,  A.  O.  Smith 
and  other  competitors.  “All  om 
competitors  sire  scratching  for  a 
bigger  share  of  the  market,’  said 

He  noted  that  some  customers 


Bob  DirIg,  Linda  Counts  and  Howard  Williams  (left  photo)  listen  as  acting 
plant  manager  Ray  Watkins  (right)  reviews  the  business  situation  at  the 
Hermetic  Motor  Operation. 


also  have  shifted  to  smaller  frame 
sizes  than  those  made  at  Fort 
Wayne. 

Declining  sales,  profits 

Watkins  displayed  charts  showing 
how  sales,  profits  and  employment 
all  have  declined  for  the  past  five 
years.  “We  are  trying  to  reverse  this 
trend,  and  we  must  if  we  want  to 
survive.  We  need  your  full  support 
to  succeed,”  he  said.  He  outlined  the 
following  areas  in  which  HMO  must 
improve  to  become  more  competi¬ 
tive  in  the  changing  world  market 
for  hermetic  motors: 

•  Troductivity  improvements  are 
needed  to  reduce  the  cost  per  unit  of 
the  rotors  and  stators  HMO  manu¬ 
factures.  He  noted  that  the  depart¬ 


ment  invested  over  $700,000  in  the 
Fort  Wayne  plant  last  year.  Invest¬ 
ments  included  the  Remmele  lathe, 
computerized  link  lacers,  the  consol¬ 
idation  of  presses  on  lines  1  and  2 
and  other  projects.  ‘‘We  can  only 
work  so  much  harder.  We  need  pro¬ 
jects  like  these  to  help  make  us  more 
productive,”  he  said. 

“This  year  we  will  be  investing 
less,  so  we  must  make  the  most  of 
these  new  machines.  We  need  to 
achieve  the  productivity  increases 
we  said  we  would  get  in  order  to  con¬ 
vince  top  management  to  invest 
more  in  our  business.  We  also  need 
to  reduce  training  costs  and  exclu¬ 
sion  time  and  improve  our  effi¬ 
ciency.” 

While  these  investments  focus  on 


labor  productivity,  other  projects 
stress  material  productivity.  “We 
have  identified  projects  that  will 
take  out  $135,000  in  material  costs 
this  yeeu".  This  is  an  area  where  your 
suggestions  can  help.  We  need  your 
ideas  badly,”  he  said. 

•  Expense  reduction  also  C8in  im¬ 
prove  HMO’s  ability  to  compete  on 
price.  Among  the  many  projects  are 
the  installation  of  ceiling  fans  in 
building  17-3  later  this  year  to  re¬ 
duce  energy  costs.  There  is  con¬ 
tinued  pressure  to  keep  inventories 
at  a  minimum.  Lower  inventories 
mean  lower  interest  costs  and  also 
free  up  money  that  can  be  better 
spent  elsewhere. 

•  “Quality  improvement  is  job 
No.  1  for  us,”  said  Watkins.  “We  are 
producing  better  quality  stators  and 
rotors  than  ever,  but  our  customers 
are  demanding  further  improve¬ 
ments  to  compete  in  the  world  mar¬ 
kets.  We  are  seeing  the  Japanese 
competing  in  the  U.S.  in  smaller 
frame  sizes.  They  are  a  real  threat. 

New  equipment  not  enough 

“New  test  equipment  and  other 
investments  will  help  improve 
quality,  but  day  in  and  day  out  it’s 
the  way  each  of  us  does  our  job  that 
makes  the  difference  in  quality.”  He 
noted  that  Jim  Wiegman,  quality 
engineer,  is  visiting  customers  to 
solve  quality  problems,  sind  super¬ 
visors  are  working  with  engineers  to 
improve  HMO’s  performance. 

Watkins  closed  by  saying,  “We 
have  a  tough  challenge  ahead  of  us, 
but  I  feel  very  positive  about  the 
employees’  attitudes  at  HMO.  If  we 
all  work  at  it,  if  we  all  care,  then 
maybe  we  can  earn  the  chance  to  be 
here  in  years  to  come.  It’s  a  matter 
of  survival.” 


Fifth  in  GE  history 

Share  owners  vote  stock  split 


Share  owners  of  General  Electric  have  ap¬ 
proved  a  two-for-one  split  of  the  Company  s  com¬ 
mon  stock  and  an  increase  in  the  Comp^y’s 
authorized  common  stock  to  a  total  of 
550,000,000  shares,  all  with  a  par  value  of  $1.25 
per  share. 

Approval  for  the  spUt  and  share  increase  was 
given  by  more  than  98%  of  share  owners  votmg 
either  by  proxy  or  in  person  at  the  share  owners 
anniifll  meeting  in  Columbus,  Ohio,  April  27. 

The  split  and  share  increase  became  effective 
upon  the  filing  of  an  amendment  to  the  com¬ 
pany’s  Restated  Certificate  of  Incorporation  on 
April  28.  Sheire  owners  of  record  at  the  close  of 
business  on  that  date  would  be  entitled  to  receive 
an  additional  stock  certificate  representing  one 
additional  share  for  each  share  held. 


The  General  Electric  Board  voted  Feb.  18  to 
recommend  the  stock  spUt  and  share  increase  for 
approved  by  share  owners  at  the  annual  meeting. 

Before  the  split,  the  number  of  authorized 
shares  of  Company  common  stock  was 
251,500,000  shares  with  a  par  value  of  $2.50 
share.  There  have  been  four  other  sphts  of  GE 
common  stock  in  the  Company’s  history,  the  last 
one  being  a  two-for-one  split  in  1971. 

(Related  stories  on  Page  2.) 


Here’s  temporary  procedure 
for  S&SP  stock  withdrawals 

Although  the  GE  stock  split  went  into 
effect  April  28,  split  certificates  will  be 
added  to  Savings  and  Security  Program  ac¬ 
counts  June  1.  What  does  this  mean  to  a 
participant  in  S&SP  who  makes  a  with¬ 
drawal  of  Holding  Period  shares  before  June 
1? 

Treasury  Operations  furnishes  this 
answer: 

If  you  request  a  cash  withdrawal,  your 
shares  will  be  valued  on  the  pre-split  basis. 

If  you  are  withdrawing  the  securities 
themselves,  the  distribution  of  GE  stock 
will  be  held  up  until  after  June  1  when  you 
will  receive  your  new  “split”  certificate. 
After  June  1,  regular  procedures  should  be 
followed. 
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Special  rules  apply  until  June  1 

Here’s  how  to  sell  stock  received  under  benefit  plans 


“I  may  want  to  sell  my  GE  stock 
received  under  the  Savings  and  Se¬ 
curity  Program  before  the  split  cer¬ 
tificates  are  received.  Does  the  new 
stock  split  affect  the  way  I  use  the 
Stock  Redemption  Program?” 

That’s  the  kind  of  question  some 
S&SP  and  former  Stock  Bonus  Plan 
participants  are  asking.  GE 
Treasury  administrators  explain: 

Special  rules  apply  to  the  selling 
of  Savings  and  Security  Program 
and  Stock  Bonus  Plan  GE  stock 
shares  to  the  company  between 
April  28  and  June  1. 

April  28  is  the  record  date  for  the 
2-for-l  split,  and  June  1  is  when  the 
new  “split”  certificates  will  be 
mailed  by  the  GE  Treasury.  Here 
are  the  rules  to  follow  when  using 
the  Stock  Redemption  Program  be¬ 
tween  those  dates: 

•  All  shares  for  redemption 
should  be  mailed  as  prescribed 
under  the  Stock  Redemption  Pro¬ 
gram.  They  will  be  valued  on  the  day 
they  are  received  by  Treasury  Op¬ 
erations,  Schenectady.  The  value 
will  be  the  closing  market  (after 


STOCK^SPL/r 


split)  price  on  the  New  York  Stock 
Exchange. 

•  A  redemption  check  based  on 
this  price  will  be  mailed.  Along  with 
it  will  come  an  “Assignment  Form” 
and  a  transmittal  letter.  The  letter 
will  explain  that  the  form  should  be 
completed  and  returned  in  order  to 
redeem  the  equal  number  of  “split” 
shares  which  are  due  the  share  own¬ 
er  but  are  not  yet  issued.  Copies  of 
the  “Assignment  Form”  may  also 
be  obtained  from  personnel  account¬ 
ing,  Building  18-1,  or  your  opera¬ 
tion’s  payroll  office.  (Shareowners 
may  want  to  include  this  form  in  the 
original  mailing  of  shares. ) 

•  The  “assignment  forms”  must 
be  completed  and  received  by  GE 
Treasury  Operations  by  May  23  in 
order  for  the  sender  to  receive 
another  check  covering  sale  of  the 
“split”  shares.  This  check  will  be 
equal  in  value  to  the  closing  market 


price  (after  split)  on  the  day  the  as¬ 
signment  forms  are  received. 

•  If  forms  are  received  after  May 
23  the  share  owner  will  have  to  wait 
until  after  June  1  to  obtain  the  cer¬ 
tificate  for  the  “split”  shares  and 
then  return  the  split  certificate  with 
the  assignment  form  to  receive  the 
cash  value  of  the  split  shares.  The 
time  between  May  23  and  Jime  1  is 
needed  to  arrange  this  mailing  of 
split  shares  to  aU  those  eligible  to  re¬ 
ceive  them.  For  this  reason  changes 
can’t  be  made  after  May  23. 

•  “Assignment  forms”  received 
after  May  23  will  be  returned  with  a 
letter  explaining  that  the  form  was 
received  too  late  for  processing.  It 
will  also  indicate  that  the  share 
owner  has  already  received  a  check 
for  the  original  shares,  and  will  state 
that  the  form  entitles  the  share 
owner  to  redeem  the  eligible  number 
of  “split”  shares  after  June  1.  The 
forms  should  be  returned  after  June 
1  with  the  “split  certificate”  that 
will  arrive  in  the  mail. 

“Split  certificates”  are 
certificates  that  provide  the  share 
owner  added  shares  equal  in  number 


to  those  owned  by  the  share  owner 
before  the  split  date  of  April  28. 

What  about  stock  redemptiom 
after  June  1? 

GE  Treasury  Operations'  says 
that  share  owners  receive  their; 
“split”  certificates  shortly  after 
June  1.  They  will  be  equal  in  value  to 
shares  already  owned,  and  all  stock 
shares  can  be  redeemed  under  the 
regular  procedures  of  the  Program. 


Using  a  broker 

If  you  want  to  sell  GE  stock 
during  the  period  between  April  27 
and  June  1  and  a  certain  stock  price 
is  an  important  consideration,  you 
may  not  want  to  use  the  procedures 
of  the  Stock  Redemption  Program. 

If  a  large  number  of  shares  are  in¬ 
volved  it  may  be  advantageous  to 
use  your  stock  broker.  He  or  she  can 
arrange  for  you  to  redeem  both  pre- 
and  post-split  shares  at  a  specified 
price. 


1 

GE  benefits  directory:  who  to  see  for  forms,  facts 


Here  is  the  updated  directory  of 
GE  benefits  personnel  including 
the  new  pensioner  contacts.  To 
reach  these  persons  from  outside 
the  GE  plants,  just  dial  428  plus 
the  extension  listed  with  their 
name. 

Of  course,  the  first  source  of  help 
concerning  GE  benefits  is  your  GE 
benefits  booklets. 

If  the  benefits  booklets  do  not 
provide  the  answers  you  need,  you 
may  contact  your  employee  rela¬ 
tions  representative  listed  at  right. 
If  you  need  specific  information 
about  technicalities  of  a  GE  bene¬ 
fit,  the  people  listed  below  may 
serve  your  needs  best. 

Pensioners 

Pensioners  in  Zip  Codes  46801,  46802, 

46803,  46804, 46805, 46807  and  46809 . 

. Les  Glougie,  428-221 0 


Pensioners  in  Zip  Codes  46806,  46808, 

46815,  46816,  46818,  46819,  46825 _ 

. Lloyd  Stubbins,  428-2211 


Broadway 

General  Purpose  Motor 


Hourly . Doug  Pipes,  3648 

or  Ginny  Huguenard,  3653, 4-4 

Nonexempt  ....  Ginny  Huguenard,  3653, 4-4 
Exempt . Pat  Mannion,  4742,  T.S. 

Hermetic  Motor  Operation 

Hourly . .  Sally  Eichhom,  3412, 18-4 

or  Dottie  Askren,  341 0, 1 8-4 


Nonexempt  or  exempt . Dottie  Askren, 

3410, 18-4 

Specialty  Transformer 


Hourly . Sharon  Bynum,  291 5 

or  Mearvin  Ruhl,  291 6, 31  -1 

Nonexempt . Mearvin  Ruhl,  291 6, 31  -1 

Exempt . John  Pcolinski,  2442, 26-2 


Specialty  Motor  Department 

Hourly . .  Doug  Pipes,  3648 

or  Ginny  Huguenard,  3653, 4-4 

Nonexempt . Marla  Hall,  3603, 4-6 

Exempt . Marla  Hall,  3603, 4-6 

Component  Products 
Technology  Operation 

Hourly . Jack  Hughes,  2099, 1 9-5 

Nonexempt . Dwight  Mosley,  2102, 19-5 

Exempt . Fred  Eckart,  21 00, 1 9-5 

Components  Sales  Dept. 

All  employees . Pat  Harris,  3335, 1 8-5 

Group/Division  Staff  Oper. 

All  employees . Ed  Stratton,  2363, 18-3 

Winter  Street 


Hourly . Willie  French,  5296,  W.S. 

Nonexempt . Ellen  Durnell,  4743,  T.S. 

Exempt . Pat  Mannion,  4742,  T.S. 


Taylor  Street 

General  Purpose  Motor 


Hourly . Fred  Andrews,  4582,  T.S. 

Nonexempt . Ellen  Durnell,  4743,  T.S. 

Exempt . Pat  Mannion,  4742,  T.S. 

Wire  Mill  &  Transportation 

Hourly . Fred  Andrews,  4582 

or  Jack  Hughes,  2099, 1 9-5 

Nonexempt . Dwight  Mosley,  2102, 19-5 

Exempt . Fred  Eckart,  2100, 19-5 


FORMS:  Wire  Mill,  Hourly ....  Sarah  Saxman, 
4468;  Nonexempt  &  Exempt  . . .  Iris  Champlin, 

4470;  Transportation . Linda  Nycum, 

4709 


IN  GENERAL,  ALL  BENEFIT 
FORMS  ARE  AVAILABLE 
FROM  EMPLOYEE  RELA¬ 
TIONS  OFFICES  AT  YOUR 
LOCATION. 


For  more  specific  benefits  assistance,  contact: 


GE  Insurance  Plans 

Medical  Claims . Rita  Zoch,  5401 ; 

Jennie  Howell,  5402;  Sally  Ault,  5237; 

Vicki  Walker,  5276,  W.S. 

Weekly  Sickness  and  Accident . 

Becky  Bergquist,  531 9,  W.S. 

Personal  Accident  Insurance,  Long  Term  Dis¬ 
ability,  Dependent  Life  Insurance . 

Maritza  Badger,  3265, 18-1 

Life  &  Dismemberment  Insurance  information  & 

claims  processing . 

Margie  Guinn,  3262, 18-1 

Additional  Life  Insurance  (Exempts) . 

Chauncey  Miller,  3260, 18-1 

Personal  Excess  Liability  Insurance  (Exempts) 
Doyt  Schaadt,  3234, 18-1 


Investment  Plans 

Savings  &  Security  Program  (S&SP),  Vacation 
Banking,  Retirement  Option  Account,  Hold¬ 
ing  Period  Fund,  Regular  Savings . 

Winnie  Dixon,  3270  or 
Walt  Nielsen,  3268, 18-1 

Employee  Stock  Ownership  Plan  (ESOP)  .... 

Doyt  Schaadt,  3234, 18-1 


Pension  Plan  -  Employees 

General . Sharon  Harter,  3261  or 

Chauncey  Miller,  3260, 18-1 

Pension  Service  Restoration,  service  termi¬ 
nations  other  than  retirements . 

Ruth  Woehnker,  3264, 18-1 


Dental  Assistance  Plan 


GPM . Ellen  Durnell,  4743,  T.S. 

HMO  and  Engle  Road  Warehouse . 

Sally  Eichhom,  341 2, 18-4 

MTO . Judy  Knipstein,  2101,1 9-5 

STD . Sharon  Bynum,  2915, 

Mearvin  Ruhl,  2916, 
or  Charlie  Gnau,  2917, 26-2 

SMD . Marla  Hall,  3603, 4-6 

Group/division  staff  operations . 

Bemita  Stevens,  3021 ,18-1 

CSD . . .  Pat  Harris,  3335, 18-5 


Other  Benefit  Plans 

Emergency  Aid  Plan,  Vacation,  Holiday,  Educa¬ 


tional  Assistance,  Sick  and  Personal  Busi¬ 
ness  Pay,  Salary  Continuance,  Suggestion 
Plan,  Military  Service,  Jury  Duty,  Death  in 
Family  Pay,  Guaranteed  Educational  Loan 
Program,  Employee  Educational  Loan  Pro¬ 
gram  . 

see  your  Employee  Relations 
representative  listed  above 

Employee  Product  Purchase  Plan  (Courtesy 
Discount) . Lynn  Korte,  3266, 18-1 

Layoff  Benefits . Hourly  &  Nonexempt 

employees  see  the  designated  Employee 
Relations  representative  in  your  area  for  ex¬ 
planation  of  Income  Extension  Aid  and  Un¬ 
employment  Compensation.  Exempt  em¬ 
ployees  contact  your  Employee  Relations 
representative.  (Directory  shown  above) 
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If  corner 


Highlights  Around  The  Leagues: 

.  erry  Gottschalk  set  the  early  sea- 
on  pace  when  he  fired  a  two-under- 
>ar  33  on  the  front  nine  at  Foster 
»ark,  including  birdies  on  holes  3,  4 
ind  9.  Jerry  was  just  one  stroke  off 
he  all-time  GE  league  record  of  32. 

Men’s  Golf  League  Low  Scores: 
Jerry  Gottschalk  33,  Dick  Nelson 
36,  Eben  Cobb  37,  38,  Fred  Kohler 

38,  Glen  Bradmuller  38,  Bill  Sutton 

39. 

Birdies:  Jerry  Gottschalk  (3),  Roy 
Brokaw  (2),  Ed  Becker  (2),  Glen 
Bradmuller  (2),  Gary  Pickett  (2), 
Virgil  Hiatt  (2),  Dick  Colpetzer, 
Dave  Donnelly,  Don  Bell,  Bill  Sut¬ 
ton,  Dick  Nelson,  Steve  McBride, 
Glenn  Cole,  Larry  Loe,  Dennis 
Erxleben,  Tom  Rehrer,  Fred  Kohler, 
Eben  Cobb,  Chas  Elder,  Ray  Benc- 
kenstein. 

Sandbagger  of  The  Week:  Fred 
Kohler  38,  10  strokes  under  his 
average. 

Putter  of  the  Week:  Glenn  Cole, 
11  putts,  including  two  chip-ins. 


Adlets 


your  personal  share 

STATEMENT 

pv  3.S  of 

i^ecember  31,  1982 


We  bring  good  things  to  life 

'*™p«r«d  (or 


“N£^#eucthic 


Personal  Share  Statement  distribution  next  week 


RIDE  WANTED 


OR  RIDERS  FROM  KENDALLVILLE  TO  TAY¬ 
LOR,  7-3:30  p.m.  1-347-2427. 


FOR  SALE 


GE  AIR  CONDITIONER,  multi-room,  9,500  BTU. 
447-9762. 


The  aimual  distribution  of  Per¬ 
sonal  Share  Statements  will  be  made 
next  week  to  most  employees  at  GE 
in  Fort  Wayne.  This  document  gives 
considerable  information  about  an 
individual’s  specific  coverage  and 
credits  in  the  GE  benefits  plans. 

Although  this  year’s  statement 
looks  much  like  other  recent  Per¬ 
sonal  Share  Statements,  it  has  up¬ 
dated  information  reflecting  im¬ 
provements  in  the  plans,  changes  in 


TRAILER,  8’x38’,  furnished,  carpet,  neat,  reas. 
terms.  745-5626. 

’73  BUICK  'regal,  ex.  cond.,  must  see  to 
apprec.  422-0872. 

KITCHEN  CARPET,  new,  7’5”x8’9”,  block  patt., 
foam  rubber  backing.  484-5030. 

COLOR  TV,  21”,  Sears,  good  cond.,  $95.  747- 
9518. 

12’  FISHING  BOAT,  trailer  &  extras,  very  nice. 
747-5463. 

OVERHEAD  GARAGE  DOOR,  4  sec.,  all  hdware, 
3yrs.old,  8'x1 6’.  493-3241 . 

FAN  MOTORS,  1 9”  &  1 6".  424-6826. 

’74  LINCOLN  CONTINENTAL,  $1,750.  422- 
4006. 


GE  “LIHLE  BIG  SHOT” 
GHT  SALOH-STVLE  DRVER 

(PRO?) 


•  1200  watts  of  pro 

drying  power. 
•  Compact  and 
lightweight  —  weighs 
only  one  pound. 
•  High/Low  heat 
and  air  settings. 

•  Concentrator  and 
hand-up  ring. 


$999 


GENERAL ELECTRIC 

3-WAYS 


LOW  FOR 
TV  ANO 
SECURITY 
HIGH  FOR 
READING 

50-100-150 

30-70-100 

Your  choice 

$-J19 


Soft,  Pleasing  Light 

GE  Soft-White 
Bulbs 

4  bulb 
package 
Only 


SOFT-WHITE 


$-|99 

40,  60,  75  or  100  watt 


AT  YOUR  EMPLOYEE  STORE 

1030Swinney  1 0-5:30  M-F 


one’s  choice  of  options,  and  changes 
in  pay. 

Worth  keeping 

Among  the  many  items  in  tlus 
statement  are  coverage  under  the  in¬ 
surance  plans,  an  estimate  of  retire¬ 
ment  income,  and  a  listing  of  crethts 
in  the  Savings  and  Security 
Program  and  the  Employee  Stock 
Ownership  Plan. 

“Because  of  the  usefulness  of  tlus 
document  in  a  person’s  financial 
planning,’’  said  Do5d;  Schaadt,  man¬ 


LADY’S  COAT,  sz.  16,  wht,  washable;  5  candle 
wall  fixture,  $25.  468-0102. 

16’  HARRIS  FLOTE  BOAT  PONTOON,  w/wo 
1 5  HP  Johnson.  447-4897. 

’81  YAMAHA  MAXIM  650,  shaft  drive,  only 
5,700  miles,  must  see.  456-1 795. 

LADIES’  SHOES,  sz.  6M  thru  7N,  very  good 
cond.  623-6373. 

TOAST-R-OVEN;  buffet  skillet,  roaster,  blan- 
cher,  etc.  747-5154. 

’75  CHRYSLER  NEW  YORKER,  gold,  must  sell, 
many  good  features,  best  otter.  424-8779. 

BLESSING  TRUMPET,  20  gal.  aquarium  com¬ 
plete.  749-0706. 

PORTABLE  RECORD  PLAYER,  $25;  child’s 
desk,  $1 5. 485-4549. 

NYLON  CARPET,  13’6”x19’6”,  red,  Dupont 
501 ,  like  new.  637-3909. 

EXERCISE  BENCH,  barbells/dumbbell  set.  456- 
1568. 

’67  BUICK  CONVERTIBLE,  $550.  747-1 294. 

END  TABLES,  2;  coffee  table,  Italian.  749-0706. 

’53  CRESTLINER,  15’,  50  HP  Mercury  Dilly 
trailer.  1  -244-3233. 

ANTIQUE  CHINA  CUPBOARD,  4  shelf,  curved 
glass,  oak.  484-5743. 


ager  of  personnel  accovmting  and 
banking,  “this  statement  should  be 
filed  at  home  with  one’s  important 
personal  papers.  Most  people  refer 
to  these  statements  many  times  dur¬ 
ing  the  course  of  a  yeeir.  In  fact,  I’m 
told  some  have  used  their 
statements  as  evidence  of  family 
worth  when  applying  for  loans.” 

The  only  employees  not  receiving 
a  statement  will  be  those  who  have 
joined  GE  since  last  Dec.  31  the 
cutoff  date  for  these  records. 


FOR  RENT 


ONE  BDRM  APT,  near  TS  GE,  $1 70/mo.  449- 
0383. 

TWO  BDRM  FURNISHED  COTTAGE,  Goose 
Lake,  boat,  $100/wk  plus  deposit,  2-4 
people  only.  1  -244-6255. 

FLORIDA  COTTAGE,  near  gulf  and  golf  course, 
avail  June  by  wk  or  month,  reas.  627-3431 . 

UPPER  TWO  BDRM,  carpeted,  util,  pd,  $175/ 
mo.  426-6287. 


SERVICES 


CONCRETE  CONSTRUCTION,  repair/replace, 
aft.  6  p.m.  446-5643. 

TV  ANTENNA  SERVICE  -  install,  repair,  replace, 
eves.  432-461 1 . 

GARDENS  TILLED,  free  est.  422-6997. 
CONTINUOUS  GUTTERS  &  ALUM.  SIDING. 

tree  est.  627-2429. 


In  memory 


WANTED 


TWO  PC.  OLD  CUPBOARDS,  antique  furniture. 
483-1603. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 

HORSE  TRAILER,  reas.,  one  or  two  horse.  638- 
4425. 


Ina  M.  Armey,  Chatham,  111.,  died  April  20.  She 
was  a  general  clerk  at  GPM,  Taylor  Street, 
before  she  retired  in  1 969. 

Marcella  1.  Goyer,  5918  Old  Trail  Road,  died 
April  1 9.  She  was  a  winder-injector  at  SMD,  Tay¬ 
lor  Street,  prior  to  retiring  in  1 978. 

Helen  J.  Papenbrock,  Pinellas  Park.  Fla.,  died 
April  16.  She  was  an  expediter  at  GE  in  Fort 
Wayne  when  she  retired  with  36  years  of  ser¬ 
vice. 


♦nOlETS 

GE  NEWS  BLDG.  18-3 

NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  For  Sale*  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You  rn^ 
submit  only  one  adlet  per  issue  of  the  <3E  News.  No  more  than  40  letters  per  Adl^ 
please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must  be 
available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City. 


Home  Phone. 


Bldg 


The  ilem(s|  referred  to  in  this  ad  are  in  no  way  connected  with  any  busmess  venture 


Signature 


Li  ^ 
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Supervisor  Casey  Keister  (ieft)  taiks  with  Marge  Huston  and  Aiiie  King  in  the 
iead  section  of  HMO,  Buiiding  17-4.  They  expressed  their  views  on  how  HMO 
can  return  to  profitabiiity. 


Biii  Daugherty  and  Emma  Lou  Stegman  are  concerned  about  HMO’s  busi¬ 
ness,  but  beiieve  employees  can  make  a  difference.(Related  story  on  Page  1  .)ii 


Employees  comment  on  state  of  HMO’s  business 


Here’s  how  five  Hermetic  Motor 
Operation  employees  reacted  to  last 
week’s  business  review  meetings: 

Marge  Huston,  miscellaneous 
operator,  17-4: 

“What  I  wonder  is  if  we  are  losing 
money,  how  can  we  stay  in  busi¬ 
ness?  I’d  like  to  know  what  I  can  do. 
I  think  if  they  could  keep  us  more 
informed  about  the  business  it 
would  help. 

“Also,  if  the  interest  rates  would 
come  down,  people  could  afford  to 
build  more  houses.  Those  houses 
would  use  more  central  air  condi¬ 
tioning  and  more  of  our  motors. 

“I  think  most  people  at  HMO  are 
sincere  about  their  jobs.  If  we  can 
just  keep  the  customer  happy, 
that’s  the  main  thing  —  keep  them 
coming  back  to  us  for  their  motors.’’ 


Allie  King,  set-up  and  operate, 
17-4: 

“Going  to  a  meeting  Like  that 
once  in  a  while  does  a  lot  of  good.  It 
emphasizes  the  need  for  quality.  I 
think  people  are  going  to  give  their 
best  effort  to  customers  so  they  will 
buy  our  motors.  My  job  is  especi¬ 
ally  important  to  me  —  I’ve  stiU 
got  22  years  to  go  before  retirement. 

“I  haven’t  heard  anyone  say, 
‘What’s  the  use.’  I  have  a  strong 
belief  we  will  continue  to  build 
motors  in  Fort  Wa5me.’’ 

Casey  Keister,  supervisor,  17-4: 

“I  think  the  answer  for  us  is  that 
we  have  to  build  motors  so  good 
that  the  customer  won’t  even  look 
anywhere  else.  I  think  we  have  the 
best  three-phase  hermetic  motor 


that  can  be  bought.  It’s  just  that 
customer  expectations  are  increas¬ 
ing.  We  have  to  build  a  very  high 
quality  motor,  and  we  have  to  build 
them  at  very  low  cost  because  of  our 
competitors.’’ 

Bill  Daugherty,  lead  operator, 
17-3,  second  shift: 

“I  wonder  whether  we’ll  be  phased 
out.  The  economy  has  a  lot  to  do 
with  it.  Also,  Copeland  and  Tecum- 
seh  are  into  vertical  integration  so 
they’re  building  more  of  their  own 
motors,  and  interest  rates  are  still 
high. 

“As  a  consumer,  I  know  what  it 
takes  as  far  as  quality.  I  recently 
bought  a  GE  heat  pump  that  prob¬ 
ably  has  one  of  our  rotors  and  sta¬ 
tors  in  it.  I  think  some  of  the  new 
equipment  we  just  got  will  help  im¬ 


prove  our  quality  once  they  get  it  all 
running  right.’’ 

Emma  Lou  Stegpnan,  quality  audi¬ 
tor,  17-3,  second  shift : 

“If  we  don’t  make  a  profit.  I’m 
concerned  about  the  future  of  our 
business.  I  think  everybody’s  just 
got  to  do  as  good  as  they  can  and  cut 
down  on  waste.  The  company  is  also 
working  on  programs  to  save 
money.  We  have  to  make  every  bit 
count. 

“Nowadays  people  don’t  take 
time  off  every  time  they  feel  like  it. 
I  think  everyone’s  more  conscious 
about  the  fact  there  might  not  be 
any  more  Hermetic  in  Fort  Wayne  if 
we  can’t  make  it  profitable.  That 
wouldn’t  just  hurt  us.  It  would  hurt 
other  businesses  in  Fort  Wayne, 
too.’’ 


STD  restructures  manufacturing  operation 


Specialty  Transformer  Depart¬ 
ment  last  week  restructured  its 
manufacturing  operation  into  two 
segments  headed  by  Larry  Kane, 
manager  of  production  operations, 
and  Glenn  Krewson,  manager  of 


manufacturing  technologies.  Both 
wiU  report  directly  to  General  Man¬ 
ager  Dan  Lovinger  as  members  of 
his  staff. 

Frank  Reed,  former  manager  of 
manufacturing,  has  accepted  the 


position  of  vice  president  of  opera¬ 
tions  for  International  Power  Ma¬ 
chines  Corp.,  Dallas,  Texas. 

Kane  has  been  responsible  for 
shop  operations,  material  and  pro¬ 
duction  inventory  control,  produc¬ 
tion  control  and  warehousing  and 
transpiortation.  He  now  assumes 
manufacturing  administration  re¬ 
sponsibilities  as  well  with  Gordon 
Walter  reporting  directly  to  him. 

Krewson  maintains  his  responsi¬ 
bility  for  manufactming  engineer¬ 
ing,  facilities  £md  maintenance.  In 
addition,  Jerry  Smith,  manager  of 
quality  control,  now  reports  to  him. 

Changes  effective  last  week 

The  restructuring  was  effective 
last  week.  Other  members  of  Lov- 
inger's  staff  include  John  Pcolinski, 
manager  of  employee  relations; 
George  Bartling,  manager  of  fi¬ 
nance;  Ron  Clark,  manager  of  mar¬ 
keting;  Don  Kearns,  manager  of  op¬ 
erational  planning;  and  Phil  Hop- 
kinson,  manager  of  engineering. 


Glenn  Krewson 
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Personal  Share  Statement  distribution  set  for  Friday 


Most  Fort  Wajme  GE  employees 
will  receive  their  individualized  Per¬ 
sonal  Share  Statements  Friday, 
says  Doyt  Schaadt,  manager  of  per¬ 
sonnel  accounting  and  banking. 

“Because  of  the  benefits  improve¬ 
ments  that  were  made  last  year,  em¬ 
ployees  will  note  a  number  of  these 
improvements  on  their  Personal 
Share  Statements. 

“There  were  a  ntunber  of  benefits 
improvements  in  our  GE  job  pack¬ 


age  last  year,”  Schaadt  notes.  “By 
reading  their  statements  employees 
will  be  able  to  see  how  many  of  these 
improvements  benefit  them  per¬ 
sonally.”  _ 

To  get  the  most  out  of  the  Per¬ 
sonal  Share  Statement,  Schaadt 
recommends  that  employees  take 
the  following  actions: 

•  Check  your  participation  in 
optional  benefits  plans  to  make  sure 


they  fit  your  present  needs. 

•  Make  sure  your  beneficiaries 
are  up-to-date.  Employees  designate 
beneficiaries  on  insurance  plans,  the 
Pension  Plan,  the  Savings  and  Se¬ 
curity  Program  6md  the  Employee 
Stock  Ownership  Plan.  The  Personal 
Share  Statement  can  serve  as  a  re¬ 
minder  that  it’s  time  to  change  bene- 
ficieuies  if  your  personal  situation 
has  changed. 


•  Share  the  statement  with  your 
family.  Make  sure  they  understand 
the  insurance  coverages  you  have 
and  other  benefits  that  could  affect 
them  someday. 

•  Compare  this  statement  to  past 
years  to  see  how  benefit  values  have 
grown.  He  notes  that  several  benefit 
values  increase  automatically  with 
pay.  Others  have  increased  because 

See  PERSONAL  SHARE,  Page  4. 


Edith  VanDoorn,  Winter  Street  Evelyn  Engel,  Winter  Street  Don  Zumbrun,  Building  26 


Employees  look  forward  to  benefits  information 


Individualized  Personal  Share  Statements 
will  arrive  Friday,  and  many  employees  are 
looking  forward  to  receiving  them.  The  GE 
News  interviewed  the  following  three  em¬ 
ployees  to  find  out  what  they  look  forward  to 
most:' 

VanOoom  checks  her  options 

“The  Personal  Share  Statement  tells  what 
your  benefits  really  mean  to  you,”  says  Edith 
VanDoorn,  finisher  in  the  hermetic  room  at 
Winter  Street. 

“I  likp  to  know  my  pension  is  there;  and  al¬ 
though  I  hope  I  never  need  it,  I  like  to  see  what 
insurance  coverage  I  have.” 

Edith  also  says  she  likes  the  statement  be¬ 
cause  all  her  benefit  information  is  condensed 
onto  one  sheet.  “I  save  mine  so  I  can  look  back 
and  compare.  I  give  my  husband  a  copy  so  he 
has  one  in  case  something  happens  to  me.  I 
also  explain  what  benefits  we  have.” 

Edith  uses  the  statement  to  check  up  on  her 
participation  in  GE  benefits  plans.  “Last  year 


when  I  read  it,  I  decided  I  should  look  into  the 
Savings  and  l^iudty  Program.  I  just  joined  it 
last  week,  so  I’ll  have  that  to  look  forward  to 
on  my  statement  next  year. 

“They’re  important  and  valuable  state¬ 
ments,”  she  concludes. 

Pension  comes  first 

“Of  aU  the  benefits  information  we  receive, 
the  Personal  Share  Statement  is  my  favorite,” 
says  Evelyn  Engel,  GPM  customer  service 
specialist  at  Winter  Street. 

She  says  the  first  place  she  looks  is  her  re¬ 
tirement  income  estimates.  “I  like  to  see  how 
much  I  have  accumulated  and  how  much  I’m 
going  to  make  when  I  retire.  The  statement 
has  all  the  numbers  right  there  for  most  bene¬ 
fits.  Overall  I  think  we’re  kept  better  informed 
about  our  GE  benefits  than  we  used  to  be.  I’ve 
gone  to  a  lot  of  the  benefits  meetings.” 

Evelyn  says  she  wishes  more  of  the  younger 
employees  would  attend  such  meetings  so  they 
coidd  learn  about  the  advantages  of  participat¬ 


ing  in  optional  plans,  like  the  Savings  and  Se¬ 
curity  Program. 

“I  j-hink  more  people  would  join  S&SP  if 
they  understood  it  better.  I  especially  like  the 
Retirement  Option  Account  (ROA)  as  a  way  to 
save  for  retirement.  Your  savings  really  mount 
up  with  the  company  matching  payment,  and 
the  Personal  Share  Statement  shows  just  how 
much  you  have.” 

Statement  worth  saving 

“You  can  get  some  valuable  information  off 
the  Personal  Share  Statement,”  says  Don 
Zumbrun,  group  leader  at  STD,  Building  26-3. 

With  over  40  years  of  service,  Don  is  looking 
forward  to  retirement.  “I  figure  after  next  year 
I  could  really  retire  about  anytime,”  says  Don. 
“And  the  closer  I  get,  the  more  the  pension  in¬ 
formation  on  this  statement  means  to  me.  You 
ran  really  get  some  valuable  information  off 
that  form.  I  think  it’s  a  good  thing.” 

He  also  uses  the  statement  to  keep  track  of 
his  life  insurance  coverage,  and  he  saves  each 
statement  for  future  reference. 
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Graduations,  weddings  may  change  benefits 


Are  your  children  over  age  18 
graduating,  taking  their  first  full¬ 
time  job  or  getting  married  soon? 

If  so  and  if  you  have  been  carrying 
them  as  dependents  under  the  GE 
Dependent  Medical  or  Dependent 
Life  Insurance  plans,  it’s  time  to 
check  their  coverage.  The  reason  is 
that  your  dependents  can  obtain 
individual  conversion  policies  — 
without  having  to  show  proof  of 
good  health  —  if  they  apply  not 
later  than  31  days  after  their  GE 
coverage  terminates. 

This  does  not  apply,  however,  if 
you  terminated  coverage  by  cancel¬ 
ling  your  payroll  deduction  authori¬ 
zation. 

When  coverage  ends 

Coverage  ends  under  these  plans 
when  your  children  no  longer  meet 
any  of  the  following  definitions  of  an 
eligible  dependent: 

(1)  Unmarried  children  to  age  19, 
or 

(2)  Children  up  to  age  23  if  they 
are  not  employed  full-time  and  are 


principally  dependent  on  you  for 
support,  or 

(3)  Children  over  age  23  who  at  the 
attainment  of  age  23  are  full-time 
students  or  are  mentally  or  physi¬ 
cally  disabled.  Coverage  ceases 
when  such  qualification  ends. 

Early  notice  helps 

“We  encourage  people  who  want 
a  conversion  policy  to  notify  us 
before  the  expected  termination 
date  so  arrangements  can  be  made.” 
says  Chauncey  Miller,  manager  of 
benefits.  To  apply  for  conversion 


policies,  employees  should  contact 
Margie  Guinn,  Ext.  3262. 

“The  conversion  opportunity  is  a 
valuable  protection  against  uninsur¬ 
ability,  but  employee  dependents 
must  act  within  31  days  after  their 
coverage  terminates  to  take  advant¬ 
age  of  it,”  Miller  notes. 

The  cost  of  a  Metropolitan  Life 
Insurance  or  a  Blue  Cross  hospital 
and  surgical  policy  will  depend  on 
the  amount  and  type  of  insurance 
selected  by  each  dependent. 

“We  encourage  people  to  shop  for 
the  best  insurance  value  they  can 
find,  but  it  is  important  that  they 
act  quickly  so  there  are  no  gaps  in 
coverage,”  says  Miller. 


‘We  encourage  people 
who  want  a  conversion 
policy  to  notify  us  before 
the  expected  termination 
date . . 


Directory  correction 

The  correct  phone  number  for  noni 
exempt  employees  at  GPM  Taylor- 
Winter  operation  to  call  for  benefits 
assistance  is  4045,  not  4743  as  listec: 
in  the  GE  benefits  directory  to  be 
distributed  tomorrow  with  Personal 
Share  Statements. 

Ellen  Dumell  is  the  employee  rela¬ 
tions  specialist  for  this  group  of  em¬ 
ployees  and  the  main  GPM  contacts 
person  for  assistance  with  Dental 
Assistance  Plan  benefits.  Her  new 
telephone  number  is  4045.  Please 
correct  this  information  on  the  direc¬ 
tory  you  receive  and  keep  the  direc¬ 
tory  for  future  reference. 


Elex  members  to  elect  officers  for  1 983-84  next  week 


Elex  Club  members  will  elect  of¬ 
ficers  for  the  1983-84  year  next 
week.  May  16-20. 

Eligible  voting  members  may  ob¬ 
tain  ballots  from  the  Elex  contact 
representative  in  their  area  or  from 
the  Elex  office.  Building  18-3.  Bal¬ 
lots  should  be  returned  to  Sally 
Eichhom,  Building  18-4,  so  that  she 
receives  them  by  May  20. 

The  Executive  Board  presents  the 
following  slate  of  nominees: 


President  —  Fran  Kuzeff,  Section 
14,  Taylor  Street,  is  running  unop¬ 
posed. 

First  vice  president  —  Marilyn 
Kiel,  Building  4-6,  is  unopposed. 

Second  vice  president  —  The 
nominees  are  Rhonda  Gage,  GPM, 
Winter  Street^  and-  ..Lois^ J>Jeloms, 
Building  21. 

Secretary  —  Shirley  Beard,  who  is 
on  lack  of  work  from  Building  6-2,  is 
nmning  unopposed. 


Trustees  —  Members  will  vote  for 
two  of  the  following:  Karen  Aus- 
deran.  Building  17-3;  Catherine 
Black,  Building  6-2;  “Lou”  Galla- 
way.  Section  14,  Taylor  Street;  and 
Judy  Tracey,  who  is  on  lack  of  work 
from  Section  14,  Taylor  Street,  and 
Building 26.  .r.-. 

Directors  —  Members  will  vote 
for  three  of  the  following  nominees: 
Clydie  Kelso,  Building  26-1;  Lucy 
King,  Winter  Street;  Patricia  Lee, 


Building  17-3;  Allene  Tew,  Section 
14,  Taylor  Street;  and  Louise  Trtmt- 
er.  Order  Service,  Taylor  Street. 

The  offices  of  treasurer  and  as¬ 
sistant  treasurer  are  company-ap¬ 
pointed.  Treasurer  will  be  Martha 
Musselman,  Bi^ilding  17-3..  Sally 
"  Eichhorn,''  Build^g'  "18-4’,  "Will  serve 
as  assistant  treasurer. 

May  is  also  membership  month, 
for  Elex  Club,  which  is  entering  its 
67th  year. 
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May  retirees  plan  to  take  life  easy 


Fred  Kryder  Jr. 

retires  with  42 
years  of  service. 

He  started  as  a 
stator  winder 
with  Fractional 
Horsepower 
Motor,  Building 
4.  His  final  as¬ 
signment  was 
supervisor  at  the  Hermetic  Motor 
Operation,  Building  17.  “I  plan  to 
use  my  retirement  one  day  at  a 
time.” 

Willard  J.  Arnold 

retires  with  42 
years  of  service. 

He  started  out  as 
a  coil  winder  at 
Specialty  Trans¬ 
former.  His  final 
assignment  was 
electrician  in 
Component  Prod¬ 
ucts  Technology  Operation,  Build¬ 
ing  19-3.  “I  plan  to  enjoy  the  sum¬ 
mer  at  the  lake  and  take  some  trips 
to  those  special  places  we  always 
wonder  about.” 


Alberta  R.  Mal¬ 
colm  retires  with 
32  years  of  ser¬ 
vice.  Her  first  as¬ 
signment  was  coil 
winder  at  STD. 

She  retires  from  a 
job  in  test  and  in¬ 
spection,  STD, 

Building  19-1.  “I 
plan  on  enjoying  the  many  GE  bene¬ 
fits.  The  friends  I  have  made  and  my 
involvement  in  Elex  I  will  always 
cherish.” 

Russell  J.  Fox  re¬ 
tires  with  42 
years  of  service. 

He  started  with 
Motor  Generator 
and  retires  as  a 
power  room  oper¬ 
ator,  Area  Ser¬ 
vices,  power 
house.  “I  appreci¬ 
ated  the  job  opportunities  afforded 
by  GE,  and  I’ll  always  treasure  the 
friendships  made  there.  However, 
I'm  eagerly  awaiting  the  time  to 
pursue  hobbies  and  traveling. 


Others  retiring  May  1  include: 
Mary  H.  Crum,  SMD,  Broadway; 
Thelma  L.  Loveless,  STD,  Broad¬ 
way;  Agnes  L.  Hoffman,  STD, 
Building  26-1;  Edgar  J.  Alter,  STD, 
Building  27 ;  Edward  Gilbert,  STD, 
Building  26;  Frances  Naomi  Overly, 
HMO,  Building  17-3;  Bernard  E. 
Grim,  MTO  Wire  Mill;  and  Vesta 
M.  Fulton  retired  Feb.  1  from  STD, 
Broadway. 
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Kimball  elected 
president 
of  F  WAG  EE 

Newly  elected  officers  for  the  Fort 
Wayne  Association  of  Genered  Elec¬ 
tric  Engineers  (FWAGEE)  are 
President  Roxann  Kimball,  Vice 
President  Scott  Gray,  Secretary 
Don  Poland  and  Treasurer  Gene 
Bissell. 

Elected  as  directors  were  Glen 
Young,  Carl  Maucione,  Ed  Fisher, 
Larry  Lee  and  Julie  Winchester. 
Greg  DeLaney  continues  as  second- 
year  director. 

Engineers  desiring  to  join 
FWAGEE  should  contact  Dick 
Beard  18-3,  Dave  Blake  TS-3,  Bob 
Brehse  26-2,  Dan  Ewing  19-2, 
Ramesh  Gandhi  TS-Wire  MiU,  Walt 
Hein  31-2,  Martha  Hillen  4-6,  Bob 
T  .pwgdnti  19-5,  Jim  Stewart  4-6, 
Mary  Watson  TS-2,  or  any  of  the 
officers  or  directors  listed  above. 

Golfers  rained  out 

Since  rain  washed  out  much  of  last 

week’s  golf  play,  “Golf  Comer”  will 
resume  next  week. 


Adlets 


FOR  SALE 


COMPLETE  SET  WILSON  CLUBS,  $75;  25  ” 
frame  Rawleigh  bike.  483-41 79. 

120  BASE  ACCORDION,  Italian  made.  747- 
5463. 

WHEEL  HORSE  TRACTOR,  6  HP  w-36  ”  mower, 
runs  good,  $250. 1  -856-4440. 

LADY’S  10  SPEED  SCHWINN;  10  spd  Fuji; 
20”  bike.  747-5510. 

MISC.  ANTIQUES  &  COLLECTIBLES;  cassette 
tape  cab.  447-4606. 

QE  VERSATRON  COUNTERTOP  OVEN,  cont. 
cleaning,  bakes,  broils,  etc.,  reas.  447- 
5128. 

8  HP  WHEEL  HORSE  and  36”  mower,  hydro¬ 
static  drive,  dean,  $650  firm,  a.m.  only.  747- 
4030. 

CARPET  &  PAD,  gdd,  12’x17’;  wal.  wood  kit. 


cabinet  fronts  &  hdware.  482-1 1 66. 

’78  CHEV.  WAGON,  new  exhaust  &  tires,  ex. 
cond.;  $73  Chev.  Wagon,  $500. 483-8380. 

’75  HORIZON  MOBILE  HOME,  12  x60',  call  aft. 

4  p;m.  1-692-7651 . 

EVINRUDE  OUTBOARD  MOTOR  &  fishing  gear, 
3  HP.  747-9561. 

’78  KAWASAKI  650  SR.  chrome  kit,  headers, 
5,000  miles,  drilled  disc  brks,  $1,600.  1- 
547-4441 . 

FREE  STANDING  GAS  HEATER,  ceramic  logs, 
complete.  749-4485. 

CARPET,  13’x19’,  avocado,  good  cond.,  $15. 
749-2494. 

’79  RODMAN  MOBILE  HOME,  3  bdrms,  appis, 
shed,  skirting,  possible  contract.  489-6914. 

’65  STARLINE  MOBILE  HOME,  10x52’,  2 
bdrms,  1 2’x20’  attached  end  porch,  extras. 
489-9196. 

PLANTS:  large  jade,  $30;  3’  Norfolk  Island  Pine, 
$1 5;  var.  wht  &  grn  ground  cvr.  483-2984. 

’71  TRAVEL  TRAILER,  21’  awning,  gas  light, 
good  cond.,  $1 ,800. 7 47-0629. 

NE  ON  ONE  ACRE  -  8  rm  ranch,  foyer,  Ig 
garage,  many  extras.  485-8546. 


CLASS  “E”  SPECIAL 

LIMITED  QUANTITY 


7-1000 

FinOICJ 

•  Headset  Radio  plays  FM 
Stereo,  FM,  AM 

•  Slanted  slide-rule  dial 

•  Lightweight  stereo 
headphone 

•  Two  headphone  jacks 

•  FM  stereo  indicator  (LED) 

•  Belt  clip  plus  carry  case 
with  shoulder  strap 

While  they  last  *19” 

YOUR  EMPLOYEE  STORE 
1030  Swinney  10-5:30  M-F 


RADIAL  STEEL  XLM  TIRES,  4,  used,  ww.  BR78- 
13,  $5  ea.  483-8817. 

GARAGE  SALE,  May  13-14,  8717  Voyager  Dr. 

off  Aboite  Ctr.  Rd.,  North  Shores  Addition 
FORMAL  GOWNS,  assorted  colors,  szs.  12-18. 
638-4644. 

WALNUT  CLOCK  SHELF,  perfect  cond..  $35. 
745-4871. 

CONVERTER.  120V  to  138V;  power  saw!  paint 
sprayer. 486-3362. 

EXERCISE  BIKE,  $20;  Kenmore  ’^TC.  upright 
swpr,  $20;  man.  typewriter.  747-387 1 . 

’74  YAMAHA  TX  500,  vetter.  windjammer  &  ex¬ 
tras,  5,000  miles.  432-41 08. 

’77  PINTO  HATCHBACK,  auto  trans.,  ex.  cond., 
$1 ,500,  aft.  4  p.m.  1-356-9549. 
YEAR-ROUND-HOME,  Golden  Lake  in  Steuben 
^  Co.,  1 8  yrs.  old,  on  lake  front,  nice.  $50,000. 
483-6149. 

’80  KAWASAKI  250  LTD,  630  miles.  824-4774. 
8’  JAYCO  CAMPER  AWNING,  used  very  little. 
$90.  747-5730. 


UONEL  k  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 

POB  rent 

EFFICIENCY  APT.,  carpeted,  newly  dec.,  near 
GE,  nice.  749-2898. 

APTS.;  across  from  Rogers,  3  or  4  bdrms,  2 
baths,  $250;  1  &  2  bdrms,  $165  $  180. 
liSo  432-3442;  ■*;  .  .  j  OufOtlF.  '-• 

FLORIDA  COTTAGE,  near  gulf  and  golf,  avail 
June  by  week  or  month,  reas.  627-343 1 . 

SERVICE 

CONTINUOUS  GUTTERS  k  ALUM.  SIDING, 

free  ext.  627-2858. 

PROFESSIONAL  WEDDING  PHOTOGRAPHY, 

super  rates.  483-6156. 

GARDENS  TILLED,  free  est.  422-6997. 
CONCRETE  CONSTRUCTION,  repaif/replace, 
aft.  6  p.m.  446-5643. 


WANTED 


FREE 


TWO  PC.  OLD  CUPBOARDS;  antique  furniture. 

483-1603. 


HALF  GOLDEN  RETRIEVER  PUPS,  avail.  May  6 
or  later.  747-0698. 


In  memory 


Clair  H.  Forbes,  United  Methodist  Memorial 
Home,  Warren,  died  May  1 .  He  was  a  truck  driver 
at  HMO,  Building  1 7,  prior  to  retiring  in  1 968. 

Arthur  L.  Haycox,  1901  Lawndale  Drive,  died 


April  28.  Ho  retired  from  QE  in  Fort  Wayne  in 
1959. 

Harry  L.  DeWItt.  1 1 23  Washington  Blvd.,  died 
April  27.  He  was  a  packer  at  GPM,  Taylor  Street, 
before  retiring  in  1 961 . 


♦nOlETS 
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Elfun  members  lead  tour,  career  discussion 


8th  graders  surprised  GE's  robots  can ’t  walk  or  talk 


by  Edward  Stratton 

“The  robots  weren’t  at  all  like  I 
expected  them  to  be,”  eighth 
grader  Tonya  Bricker  said  after 
touring  the  robotics  lab  in  Build¬ 
ing  19  Monday.  “They  didn’t 
have  faces  and  couldn’t  walk 
around  on  the  floor.  ” 

For  classmate  Mike  Prumm, 
however,  “the  most  amazing 
thing  was  how  fast  they  could  do 
their  work.” 

Tonya  and  Mike  are  two  of  20 
eighth  graders  from  North  wood 
Middle  School  who  toured  facili¬ 
ties  in  the  Applied  Research  & 
Development  Lab  (AR&DL)  and 
Advanced  Manufacturing  Lab 
(AML).  The  students  are  mem¬ 
bers  of  the  school’s  Odyssey  sci¬ 
ence  program. 

According  to  Northwood  Sci¬ 
ence  teacher,  Les  Howard,  the 
school  began  Odyssey  programs 
to  provide  top  students  in 
English,  math  and  science  prac¬ 
tical  exposure  to  those  areas. 
Howard  teaches  the  eighth  grade 
Odyssey  science  class  and  ac¬ 
companied  the  students. 

The  program  was  conducted  by 
members  of  the  Elfun  Society,  an 
organization  of  GE  managers 
who  volunteer  their  time  to  im¬ 
prove  communication  and  pro¬ 
mote  GE’s  image  in  the  commun¬ 
ity. 

Careers  discussed 

Following  the  tour,  the  stu¬ 
dents  met  with  members  of  the 
Elfun  Society  to  discuss  career 
opportunities  related  to  high 
technology.  The  GE  managers 
stressed  the  importance  of  math, 
science  and  computer  technology 
in  preparing  for  high  technology 
careers. 


Engineer  Kevin  Truelove  demonstrates  how  a  robot  operates  to 
Jay  Brady,  Bobby  Getts,  Scott  Wayland  and  Bob  Bortz. 


Jennifer  Woods,  Cathy  Farrell  and  Tonya  Bricker 
heard  Development  Engineer  John  Hann  describe 
how  engineers  use  finite  element  analysis  to  design 
new  products. 


Northwood  Middle  School  students  Regina  Johnson,  Lisa  Moeller,  Jennifer 
Woods  and  Laura  Bordner  heard  Elfun  Society  members  Bill  McShain,  Bill 
Woods  and  Roger  Morey  emphasize  the  importance  of  math,  science,  and 
computer  technology. 


Personal  Share 


Continued  from  page  1 . 

of  benefits  improvements  made  last 
year,  such  as  the  Pension  Plan, 
medical  insurance  and  the  elimina¬ 
tion  of  the  pay  differential  on  the 
Savings  and  Security  Plan.  'The  rise 
in  value  of  GE  Stock  has  also  raised 
the  value  of  the  Employee  Stock 
Ownership  Plan  (ESOP)  and  some 
employees’  S&SP  accounts. 

Schaadt  no^es,  however,  that  not 
all  the  recent  improvements  show 
up  on  the  Personal  Share  Statement. 
This  is  because  the  statement  shows 
amounts  of  coverage  and  values  as 
of  Dec.  31, 1982. 

“Many  employees  took  advantage 
of  increased  coverage  options  under 
Dependent  Life  Insurance  and  De¬ 
pendent  Personal  Accident  Insur¬ 
ance  which  became  effective  in 
January  1983,  Employees  who  chose 
new  coverages  will  not  see  their 
changes  reflected  on  the  Dec.  31, 
1982,  Personal  Share  Statements,” 
says  Schaadt. 

Schaadt  notes  that  most  GE  em¬ 
ployees  will  see  that  their  ESOP 
accounts  have  grown  substantially 


since  last  year.  This  is  the  result  of 
dividends,  1982  ESOP  credits  and 
the  rise  in  value  of  GE  stock. 

How  accounts  have  grown 

For  instance,  £in  employee  with  a 
typical  earnings  history  who  had 
three  sh{u*es  of  stock  previously 
credited  to  his  or  her  account  would 
have  received  about  two  shares  in 
new  credits  plus  dividend  income 
equal  to  0.15  credits.  This  adds  to  a 
total  ESOP  account  of  5.15  shares  of 
GE  stock. 

The  total  v£due  of  this  person’s  ac¬ 
count  at  the  current  price  of  about 
$110  would  be  approximately  $566. 
Compare  this  to  the  three  shares  in 
the  account  last  year  at  last  year’s 
price  of  $57  per  share  and  you  have 
an  increase  of  231%  in  ESOP  ac- 
covmt  value. 

Schaadt  pointed  out  that  ESOP 
shares  are  distributed  to  the  em¬ 
ployee  after  retirement  or  other 
termination  of  employment.  Until 
then,  they  are  held  in  a  special  ac¬ 
count  and  earn  dividends  each  quar¬ 
ter. 


Pat  Cook  receives  $110  suggestion  award 


Pat  Cook,  a  payroll  clerk  in  the 
Hermetic  Motor  Operation,  re¬ 
cently  received  a  $110  suggestion 
award,  and  a  $55  bonus. 

Her  suggestion  was  to  run  two 
reports  on  the  computer  terminet 
in  the  Building  18-4  accounting 


Pat  Cook  is  a  payroll  clerk  at  HMO, 
Building  18-4. 


office  instead  of  taking  them  to 
the  Building  '4-6  computer  opera¬ 
tion  to  be  processed. 

This  new  method  eliminates  the 
numerous  trips  previously  made 
to  Building  4-6  by  a  payroll  clerk 
each  month. 

In  addition  to  the  regular  sug¬ 
gestion  aw£ird,  she  received  a 
bonus  check  as  part  of  the  “'We 
C.A.R.E.”  all-employee  program 
at  HMO.  Each  month  a  bonus 
equal  to  one-half  the  regular  sug¬ 
gestion  award  goes  to  the  person 
whose  adopted  suggestion  results 
in  the  greatest  annual  estimated 
savings. 

“Most  of  the  time  we  overlook 
the  fact  that  our  ideas  are  good 
suggestions,”  said  Pat.  She 
added  that  the  suggestion 
program  serves  as  a  reminder 
that  employee  ideas  can  be  valu¬ 
able  not  only  to  the  business  but 
to  employees  as  well. 

“It  does  pay  off.  I  think  it’s 
super,”  she  said. 


(Dedicated  to  serving  smaii  distributors  of  GE  motors 


At  the  Components  Sales  Department  National 
Service  Center  located  in  the  Taylor  Street  plant, 
everyday  is  like  a  coast-to-coast  telethon,  and  the 
phones  get  busier  every  week. 

Right  now  the  12  sales  assistants  are  adjusting 
to  a  major  change  as  they  teike  on  total  responsi¬ 
bility  for  all  electric  motor  service  centers  and  all 
small  distributors  served  by  the  Components 
Sales  Department. 

“By  October  we  expect  to  serve  exclusively 
over  800  customers,”  says  Don  Gotsch,  super¬ 
visor  of  the  National  Service  Center. 

The  change  is  part  of  an  overall  CSD  effort  to 
better  serve  distributors  of  GE  motors.  The 
Southern  District  office  which  used  to  be  in  the 
I  Taylor  Street  facility  has  been  transferred  to 
Memphis,  Tenn.  Employees  from  that  operation 
at  Taylor  Street  are  now  part  of  the  National  Ser- 
t  vice  Center. 

“The  transition  can  be  frustrating  at  times,” 
notes  Gotsch,  “but  everyone  is  working  hard  to 
make  it  successful.  We  know  what  orders  mean  to 
people  here  in  Fort  Wayne  and  the  other  busi¬ 
nesses  we  serve.  We  take  our  jobs  seriously.” 

Goal  is  more  motor  orders 

He  points  out  that  by  giving  distributors  and 
other  customers  the  information  they  need  quick¬ 
ly,  CSD  wins  more  orders  for  GE  motors. 

“For  a  lot  of  our  customers,  we  are  the  sole 
source  of  product  information  for  them  at 
GE,”  notes  Gotsch.  “We  provide  the  customer 
with  order  entry  service,  stock  status  checks  and 
all  the  other  sales  services  that  Eire  necessary.  In 
addition,  we’ll  continue  to  supply  the  same  ser¬ 
vice  we  have  been  providing  to  the  large  distribu¬ 
tors.” 

To  help  the  National  Service  Center  meet  its 
increased  responsibilities,  a  new  GE  MarkLink 
computer  will  be  installed  this  summer  at  a  cost 
of  about  $100,000. 

“By  doubling  our  present  memory  capacity, 
this  new  computer  will  speed  up  our  customer  re¬ 
sponse  and  allow  us  to  use  more  sophisticated 
programming  in  the  future.  Each  sales  assistant 
i  will  have  her  own  computer  terminal  so  we  can 
access  information  quickly.” 


National  Service  Center  Supervisor  Don  Gotsch 
talks  to  Elaine  Drummond,  sales  assistant  at  the 
Components  Sales  Department  operation  located 
at  Taylor  Street.  Other  sales  assistants,  from  left, 
are  Sheila  Harrington,  Darlene  Baker,  Customer 


In  addition,  a  new  $11,000  telephone  sequenc¬ 
ing  system  is  being  added.  “If  we  can’t  get  to  an 
incoming  call  within  a  prescribed  number  of 
rings,  the  system  will  tell  the  caller  the  phones 
are  busy  and  to  please  hold.  Meanwhile,  monitors 
will  light  up  at  each  phone  station  to  alert  the 
sales  assistants  that  a  caller  is  waiting. 

“There  will  be  no  noisy  telephones  ringing  off 
the  hook,  and  that  should  lessen  some  of  the 
stress  here,”  says  Gotsch.  If  a  caller  has  been  on 
hold  a  certain  amount  of  time,  alarm  lights  will 
blink  until  the  phone  is  answered. 

“Another  nice  feature  is  that  the  new  system 
will  automatically  put  the  calls  in  sequence  so 


Service  Specialist  Judy  Jennings  and  Imogens 
Brunk.  Not  pictured  are  Carol  Aurand,  Loustella 
Brooks,  Linda  Christ,  Kathy  Clark,  Sharon 
Dammeier,  Lois  Ellis,  Carol  Moore,  Karen  Prosser 
and  Customer  Service  Specialist  Donita  Mudd. 


the  first  person  who  calls  gets  served  first, 
notes  Gotsch.  “I  will  also  receive  a  computer 
printout  showing  data  such  as  the  peak  calling 
times  of  the  day  so  we  can  schedule  to  meet  cus¬ 
tomer  needs.” 

Sales  assistants  already  work  staggered  shifts 
between  7  a.m.  and  7:30  p.m.  to  serve  customers 
in  other  time  zones  coast  to  coast. 

“The  telephones  are  our  bread  and  butter,  so 
this  new  system  will  be  a  great  help  in  improving 
customer  service,”  he  says.  “All  these  improve¬ 
ments  are  designed  to  help  us  sell  more  products 
that  provide  jobs  for  GE  people.” 


Pace  picks  up  at  CSD’s  National  Service  Center 


GE  pledges  $1 00,000  to  industrial  development  effort 

.  .  .  .  p  , _ 1 _  nooHc  rtf  rnmmimitv  GE  and  GE  employees  last  fall. 


General  Electric  announced 
this  week  a  pledge  of  $100,000  to 
The  Greater  Fort  Wayne  Cham¬ 
ber  of  Commerce  in  response  to 
the  Chamber’s  request  for  sup¬ 
port  of  it’s  economic  development 
drive.  In  conjunction  with  the 
pledge  to  the  Chamber,  GE  also 
announced  a  one-time  contribu¬ 
tion  of  $25,000  to  the  United  Way 
of  Allen  County.  The  money  will 
aid  United  Way’s  efforts  in  deal¬ 
ing  with  problems  caused  by  the 


depressed  state  of  the  local  eco¬ 
nomy. 

GE  Vice  President  Bill  Fenoglio 
said  that  the  company’s  contribu¬ 
tion  of  $25,000  to  the  United  Way 
recognized  the  stress  the  reces¬ 
sion  has  placed  on  the  financial 
resources  of  United  Way  agen¬ 
cies.  “We  believe  that  the  de¬ 
velopment  of  new  jobs  is  an  im¬ 
portant  priority  for  Fort  Wayne. 
The  company  also  feels  it’s 
equally  important  to  help  meet 


the  current  needs  of  community 
service  agencies  that  are  assist¬ 
ing  people  affected  by  the  reces¬ 
sion.  Through  pledges  to  the 
Chamber  and  United  Way,  we  are 
responding  to  both  the  current 
and  future  needs  of  the  com¬ 
munity  and  its  citizens,”  Feno¬ 
glio  said. 

The  $25,000  United  Way  con¬ 
tribution  is  in  addition  to 
$333,000  that  was  pledged  to  the 
1983  United  Way  campaign  by 


GE  and  GE  employees  last  fall. 
In  last  fall’s  campaign,  employees 
gave  $215,000,  with  the  company 
making  a  $118,000  pledge. 

GE’s  $100,000  pledge  to  the 
Chamber’s  Economic  Develop¬ 
ment  Drive  will  be  made  in  annual 
payments  of  $25,000  each  in  1984, 
1985,  1986  and  1987.  The  money 
will  be  used  by  the  Chamber  in  its 
campaign  to  attract  new  busi¬ 
nesses  and  jobs  to  the  Fort 
Wayne  area. 
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Start  planning  early,  use  GE  benefits:  Welch 


Last  pension  potiuck  of  season 

Pansioner  contacts  Los  Glougie  and  Lloyd  Stubbins  explained  the  new 
Pensioner  Contact  Program  at  the  final  pensioner  potiuck  of  the  season 
this  month  at  the  GE  Club.  At  left  Glougie  (right)  taiks  with  Ciara  and  Ed 


Biotkamp.  In  the  right  photo  Stubbins  (seated)  talks  with  Alberta  Malcom, 
who  Just  retired  from  STD,  Cecil  Tarney  and  Ed  Bauer,  who  retired  in 
1965.  Glougie  and  Stubbins  are  now  the  main  contact  persons  for  pen¬ 
sioners  who  have  questions  about  their  benefits.  Pensioners  can  call  428- 
2210  or  428-2211  for  information. 


Plan  improvements  aid  in  building  retirement  income 


(This  is  the  first  in  a  series  of  arti¬ 
cles  on  GE  pension  benefits.  It 
focuses  on  elements  of  retirement  in¬ 
come.) 

In  recent  months  a  flood  of  GE 
employees  retired  to  take  advantage 
of  improved  pension  benefits  con¬ 
tained  in  the  new  GE  Job  Package. 

These  include  improvements  in 
the  “guaranteed  minimum  pension 
formula,”  which  most  hourly  people 
retire  on;  higher  pension  supple¬ 
ments;  and  the  improved  pension 
survivorship  option. 

Improvements  in  the  career  aver¬ 
age  pension  formula  as  well  as  the 
medical,  hospital  and  prescription 
drug  plans  went  into  effect  Jan.  1. 

“On  an  after-tax  basis,  the  in¬ 
comes  of  many  career  GE  employees 
are  about  the  same  after  they  retire 
as  when  they  were  working,”  notes 
Chuck  Welch,  manager  of  communi¬ 
cation  and  relations  planning,  who 
has  conducted  numerous  informa¬ 
tive  meetings  with  employees  on  the 
Pension  Plan. 

“Even  higher  incomes  are  possible 
if  people  do  the  right  things  while 
they  are  working  to  supplement 
their  retirement  income,”  says 
Welch. 

He  says  that  the  GE  Pension  Plan 
and  the  Employee  Stock  Ownership 
Plan  combine  with  Social  Security 
benefits  to  form  the  base  for  GE 
pensioners’  incomes,  but  for  those 
who  plan  ahead  there’s  more. 

S&SP  helps  build  nest  eggs 

“It’s  not  unusual  for  retiring  em¬ 
ployees  to  have  Savings  and  Secur¬ 
ity  Program  accounts  with  $20,000 
or  $25,000  in  them  when  they  retire. 
Also  since  GE  employees  became 
eligible  in  1982  to  invest  in  their  own 
Individual  Retirement  Accounts 
( IRAs)  outside  GE,  they  have  an  op¬ 
portunity  to  do  even  more  to  build 
retirement  income,”  says  Welch. 


pENSIOn 
.  PLAN  , 


GEJOB 
PACKAGE 
1982-85  . 


He  points  out  that  the  GE  Pen¬ 
sion  Plan  is  designed  to  work  with 
Social  Security  to  provide  a  retire¬ 
ment  income  based  on  service  and 
earnings  for  the  employee  and  the 
employee’s  spouse. 

Most  hourly  employees  retire 
under  the  guaranteed  minimum  for¬ 
mula,  based  on  “high  five  pay.” 
That  is,  benefits  are  calculated 
based  on  the  average  of  the  five 
highest  consecutive  calendar 
earnings  years  in  the  last  10  years 
before  retirement. 


Welch  provides  this  example  of  an 
employee  who  retires  at  age  62  after 
35  years  of  service  and  whose  “high 
five”  years  were  the  last  five 
worked: 


Year 

1978 

1979 

1980 

1981 

1982 

Total  “high-five 
pay”: 


Annual  pay 

$13,100 

$14,400 

$15,400 

$16,300 

$17,300 

$76,500 


The  average  is  $15,300  ($76,500 
divided  by  5).  This  person’s  guaran¬ 
teed  minimum  pension  would  be  cal¬ 
culated  by  referring  to  the  new  table 
of  Guaranteed  Minimum  Pensions 
that  went  into  effect  July  1.  The 
guaranteed  monthly  pension  figure 
($12.75)  is  multiplied  by  the  number 
of  years  of  Pension  Qualification 
Service  (35  years  in  this  example)  to 
obtain  a  pension  of  $446  a  month. 
This  amounts  to  $5,355  a  year. 

But  the  GE  Pension  is  only  peirt  of 
this  retiree’s  annual  income.  In 
Welch’s  example,  this  retiree  could 


expect  about  $450  a  month  from 
Social  Security.  A  $210  spouse’s 
benefit  would  be  paid  by  Social 
Security  if  a  married  employee’s 
spouse  is  age  62.  That’s  a  total  of 
$660  per  month  or  $7,920  per  year 


accounts  as  of  Dec.  31, 1982,  is  listed; 
on  Personal  Share  Statements 
distributed  last  week. 

Many  employees  also  plan  to  sup- 
plenjent  their  retirement  income  by 
saving  in  the  Sayings  and  Security 


Addedito  tlje  penaiep  a»o«n^  thiftMtt^  The  Retirement  Option 


retiree  Vould  have  ^n  annual  ihcdme 
of  $13,275. 

Tax  advantages  for  retirees 

The  income  from  Social  Security 
would  not  be  taxed  and,  with  two 
exemptions,  neither  would  the  pen¬ 
sion.  The  entire  amount  would  be 
spendable  income. 

Compare  this  to  an  active  em¬ 
ployee  who  grosses  $17,300  a  year. 
Welch  estimates  such  an  employee 
would  have  $2,250  deducted  from 
annual  pay  for  federal  income  taxes, 
$1,159  for  Social  Security  tax,  $300 
for  Indiana  income  tax,  and  $225  for 
pension  contributions.  That  would 
leave  $13,336  in  spendable  income 
for  the  employee.  In  effect,  this 
long-service  employee  would  have 
about  the  same  after-tax  spendable 
income  if  retired  as  they  would  if 
they  continued  to  work. 

Welch  points  out  that  the  pen¬ 
sioner  also  would  receive  GE  stock 
accumulated  in  a  special  Employee 
Stock  Ownership  Plan  (ESOP)  ac¬ 
count.  The  value  of  employee  ESOP 


Account  of  S&SP  allows  invest¬ 
ments  to  grow  tax-free  xmtil  dis¬ 
tributed,  Welch  explains.  Also, 
lump  sum  payouts  from  this  plan 
may  qualify  for  special  10-year-aver¬ 
aging  tax  treatment. 

Late  starters  can  get  help 

A  number  of  employees  also  use 
the  Vacation  Banking  Arrangement 
to  build  retirement  funds.  “Even  in 
the  last  few  years  before  retirement, 
employees  can  save  substantial 
amounts  for  retirements,”  says 
Welch.  “Those  who  save  throughout 
their  GE  careers  have  time  and  tax- 
free  compounding  of  interest  and 
dividends  working  for  them.” 

He  notes  that  employees  who 
want  to  defer  current  income  taxes 
and  save  for  retirement  can  now  in¬ 
vest  in  Individual  Retirement  Ac¬ 
counts  at  a  variety  of  financial  in¬ 
stitutions. 

“By  putting  all  these  income  ele¬ 
ments  together,  GE  employees  can 
build  several  substantial  income 
sources  for  retirement,”  concludes 
Welch. 


Elements  of  retirement  income: 

*  GE  Pension 

•  Social  Security 

♦  Savings  &  Security  Program 

—  Retirement  Option  Account 
—  Vacation  Banking 
individual  Rettrement  Accounts 
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Golden  Squares  entertain 


»yVlth  Carl  Brandt  (left)  calling,  his  Golden  Squares  round 
and  square  dance  group  members,  wheeled  residents  of 
the  Covington  Manor  Nursing  Center  through  a  dance  at 


the  center  earlier  this  month.  At  left,  retired  STD  Fore¬ 
man  Norm  Shane  prepares  to  do-si*do  with  his  partner, 
Lily  Lewis,  who  used  to  work  for  Norm  at  GE. 

^  Quarter  Century  Club  sets 
outing  for  Sept.  10 

The  annual  Queirter  Century  Club 
outing  is  scheduled  at  the  Memorial 
Coliseum  for  Saturday,  Sept.  10. 
Those  with  25  or  more  years  of  ser¬ 
vice  should  watch  future  issues  of 
>  the  GE  News  for  reservation  forms. 


General  Electric  News 

Published  weekly  by  the  General  Electric 
Company,  an  equal  opportunity  employer, 
in  the  interest  of  all  GE  employees  and 
their  families  here.  May  not  be  repro¬ 
duced  in  whole  or  part  without  express 
permission  of  General  Electric  Company. 
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Manager  needed 
for  beginners’  league 


Additional  Leagues  under  Study: 
Greg  Olwine,  league  chairman,  is 
looking  for  league  managers  to  start 
a  beginners’  golf  league  and  a  re¬ 
tirees’  golf  league.  Anyone  who  is 
interested  should  contact  Greg  on 
Ext.  3456. 

Men’s  Golf  League  Low  Scores: 
Dick  Nelson  37,  Mel  Guillaume  37, 
Roy  Brokaw  37,  Don  Alcott  38,  Jim 
Schwartz  38,  John  Segyde  38,  Bill 
Sutton  38,  39  (2),  Eben  Cobb  38,  A1 
Kruetzman  39,  Chas  Elder  39,  Dean 
Rodenbeck  39. 

Birdies:  Bill  Sutton  (4),  Eben 
Cobb  (3),  Larry  Shindeldecker 
(2),  Mel  Guillaume  (2),  Dick  Mac 
Leod,  Jerry  Smith,  Jim  Stewart, 
Dick  Shoemaker,  John  Bodenhafer, 
Scott  Gray,  Dave  Gerardot,  Bill 
Abel,  Jim  l^hwartz.  Bill  Pappert, 
Dick  Colpetzer,  John  Segyde,  Ron 
Cox,  Roy  Brokaw,  Gary  Pickett, 
Don  Alcott,  John  Stark,  Don  Scha¬ 
fer,  Mike  Bufink,  Sol  London,  Norm 
Pape,  Dean  Rodenbeck,  Dick  Nel¬ 
son,  Lynn  Bradtmueller,  Luther 
Putman. 

Sandbagger  of  the  Week:  Larry 
Coblentz  52,  eight  strokes  under  his 
average. 

Putter  of  the  Week:  Luther  Put¬ 
man,  12  putts,  including  one  chip-in. 
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Adlets 


FOR  SALE 

FOUR  FAMILY  GARAGE  SALE,  May  1 9-22,  lots 
of  everything,  9313  Yellow  River  Rd. 

8  HP  WHEELHORSE  &  36”  MOWER,  hydro¬ 
static  drive,  deem,  $650  firm,  a.m.  only.  747- 
4030. 

’81  YAMAHA  MAXIM  650,  shaft  drive,  5,700 
miles,  must  see.  456-1795. 

ETHAN  ALLEN  COLONIAL  TABLE  &  6  captain 
chairs,  92”,  ex.  cond.,  $500.  749-8975. 

LAKE  HOME,  front  iot  on  Golden  Lake,  Steuben 
Co.,  1 8  yrs.  old,  full  fin.  bsmt.  483-61 49. 

30”  CAMPER  CAP,  $75;  trailer  hitch,  $10. 
1-723-5460. 

12  SPEED  FUJI;  lady's  five  speed  1 6"  Schwinn. 
747-5510. 

’77  CAMARO  LT,  V-8  auto,  silver  &  red,  air, 
cruise,  tit,  AM-FM,  T-top,  $4,995.  426- 
2673. 


CHEVY  TRANSMISSION,  2  spd,  power  glide, 
$25;  floor  mount  chrome  shifter  &  panel, 
$10.  747-5461. 

WHEAT  STRAW,  clean,  $1  /bale.  693-2384. 
GARAGE  SALE,  May  22,  2029  Sunnymede  Dr. 
LADDER  JACKS,  $7.  456-8371 . 

’68  HALF  TON  CHEVY  STEP-SIDE,  new  tires, 
brakes,  clutch,  hvy  dty  springs  &  clutch. 
1-238-4645. 

’79  TOYOTA  COROLLA  FIVE  SPEED,  2  dr., 
cruise,  aft.  6  p.m.  749-0325. 

LADY’S  ALL  WEATHER  COAT,  sz.  14,  $10. 
432-2328. 

COFFEE  TABLE,  5’,  Mersman,  formica  top,  $10. 
485-5214. 

LAWN  MOWER,  22”  cut,  3.5  HP,  runs  OK,  $35. 
489-5257. 

GARAGE  SALE,  May  19-21,  3707  Knoll  Rd., 
Waynedale,  9-5  p.m. 

PUSH  REEL  MOWER;  board  fencing  &  posts. 
489-9453. 

PORTABLE  DOG  KENNELS,  2,  large.  747- 
5004. 

24”  BOY’S  10  SPEED  BIKE,  aft.  7  p.m.  485- 
9737. 

HOUSE,  year  round,  Skinner  Lake,  3  bdrms,  2 
bath,  frpi,  garage.  744-3086. 


KITCHENWARES;  2  Sears.cortlle^jtgs,;4a!^ 
shears.  747-51 54. 

89”  SOFA,  3  cushions,  orange  flowered.  485- 
4451. 

JENN-AIRE  w-grill,  convection  oven,  griddle. 
672-2001. 

RANCH,  NE  on  one  acre,  8  rms,  Ig  garage,  fruit 
trees,  etc.  485-8546. 

DRUM  SET,  Slingerland,  4  pc.,  hi-hat,  stands, 
trap  case,  throne,  $395. 447-1362. 

LADY’S  27”  SCHWINN,  5  spd.,  like  new,  $1 50. 
484-5200. 

AIR  CONDITIONER,  5,000  BTU.  456-2873. 

KITCHEN  TABLE  w-4  chairs,  $40.  485-9377. 

MOVING:  20  cu.  ft.  frzr.  Colonial  davenport,  bed, 
more.  447-4723. 

’75  HONDA  550,  7,500  miles,  hog  whi  fairing, 
all  bik.  1-824-4774. 

’76  CHRYSLER  NEW  YORKER,  fine  cond., 
$1,500,747-6709. 


In  memory 


Harold  R.  Blust,  3508  Regis  Drive,  died  May 
10.  He  was  a  production  clerk  at  GPM,  Broad¬ 
way,  prior  to  retiring  in  1976. 


_ _  WANJjlP  ^  .  ^ 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 

LAWN  MOWERS,  tillers,  small  engines  to  repair, 
buy  &  sell.  1  -565-3350. 


FOR  RENT _ 

SW  APT.,  newly  redec.,  carpet,  garage,  laund. 
facilities.  747-0241. 


SERVICE _ 

CONTINUOUS  GUTTERS  &  ALUM.  SIDING, 

free  est.  627-2858. 

CONCRETE  CONSTRUCTION,  repair/replace, 
aft.  6  p.m.  446-5643. 

GARDENS  TILLED,  free  est.  422-6997. 


Fred  O.  Castor,  2622  Abbey  Drive,  died  May 
8.  He  was  a  planner  at  SMD,  Building  4-2,  prio 
to  retiring  in  1 969. 


GE.  We  bring  good  things  to  life. 


FM/AM/TV  Band 
Portable  Radio 

Complete  VHF/UHF 
TV  Band  Coverage 


7-2955  Gray 

UHF-TV  sound  (Ch.  14-83),  VHF-TV  sound  (Ch.  2-13),  FM  and 
AM  in  a  compact  portable  that  plays  on  AC  or  4  ‘  C  batteries 
(not  incl.).  5  separate  bands  for  more  precise  tuning.  Slide- 
rule  dial,  vernier  tuning,  continuous  tone  control,  built-in 
AFC,  4"  dynamic  speaker,  2  antennas. 

1030  Swinney 


NOW 

ONLY 

$5497 

AT 

YOUR 

EMPLOYEE 

STORE 


10-5:30  M-F 


♦MRETS 
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NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  For  Solo  *  □  Rido  Wantod 

□  Wanted  □  Ridsrs  Wanted 

□  For  Rent  *  □  Lost 

Q  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You  may 
submit  only  one  adlet  per  issue  of  the  OE  News.  No  more  than  40  letters  per  Adlet, 
please.  Print  phone  number  only  on  line  Indtaated  below.  Property  advertised  must  be 
available  without  regard  to  race,  creed,  national  origin  or  sex. 

Name _ — - - — - - — - - 

Address  _ _ _ — — - -  — - - - - —  - 

Home  Phone - - - - - - - -  ^*^^9 - 

•  The  item(s)  referred  to  m  thr$  ad  m  no  wey  connected  with  any  tKjsmess  venture 


Signature 
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Benefits  check  list  could  help  you  find  missing  link 


Are  you  and  the  members  of 
your  family  adequately  pro¬ 
tected  against  injm-y,  illness, 
and  other  catastrophies?  GE 
insurance  plans  offer  a  full 
range  of  coverage,  but  many  of 
the  plans  are  optional. 

The  same  is  true  for  GE 
benefits  designed  to  help  em- 

□  Dependent  Medical  Insur¬ 
ance 

□  Personal  Accident  (and  dis¬ 
memberment)  Insurance 

□  Long  Term  Disability  Insur¬ 
ance 

□  Dependent  Life  Insurance 

□  S&SP  Life  Insurance 

□  Additional  Life  Insurance  (ex¬ 
empt  employees) 

n  Personal  Excess  Liability  In¬ 
surance  (exempt  employees) 


ployees  achieve  financial 
security  through  savings  and 
benefits  that  help^  employees 
and  their  families  attain  educa¬ 
tional  goals. 

The  following  check  list  may 
help  you  assess  your  situation 
and  identify  plans  that  could 
benefit  you. 

□  Savings  and  Security  Pro¬ 
gram  savings 

□  S&SP  Retirement  Option  Ac¬ 
count 

D  S&SP  Vacation  Banking 

□  GE  Pension  Plan 

□  Individual  Development  Pro¬ 
gram  or  Tuition  Refund  Program 

□  Employee  Educational  Loan 
Program 

n  Guaranteed  Educational 
Loan  Program 


Karen  Herman,  others,  use  PS  Statement  to  track  benefit  growth 


Karen  Herman  compares  her  Per¬ 
sonal  Share  Statements. 


There  is  more  than  meets  the  eye 
in  the  P^sonal  Share  Statements 
distributed  to  Fort  Wayne  GE  em¬ 
ployees  last  week. 

Karen  Herman,  accounting  clerk 
in  Building  8-2,  found  that  out  when 
she  compared  this  year’s  statement 
to  last  year’s. 

“I  usually  compare  Personal 
Share  Statements  to  see  how  my 
benefits  have  grown,”  she  said. 

One  of  the  biggest  changes  this 
time  for  her  was  the  estimated  an¬ 
nual  cost  to  buy  comparable  medical 
coverage  outside  the  company. 
“Last  year  it  was  $920.  This  year 
it’s  $3,410.  I’m  sure  part  of  that  is 
the  rising  cost  of  medical  care,”  she 
said. 

The  other  reason  is  Alicia,  Karen’s 
9-month-old  daughter. 

“Before  Alicia  was  bom,  I  took 
out  Dependent  Medical  Insurance,” 


Karen  said.  “My  GE  insurance  paid 
all  but  35  cents”  —  about  $1,(X)0  — 
of  the  costs  associated  with  her 
birth. 

The  Personal  Share  Statement 
points  out  that  the  $3,410  estimate 
is  based  on  an  “average  sized 
family,”  which  is  two  healthy  adults 
and  two  children.  So  for  Karen,  the 
estimate  is  probably  high.  For  em¬ 
ployees  with  dependent  coverage 
and  larger  families,  it  may  be  low, 

“I  am  especially  interested  in  in¬ 
surance  protection  now  that  John 
(her  husband)  and  I  have  a  child,” 
says  Karen.  She  noted  that  her 
group  life  insurance  coverage  and 
additional  accidental  death  coverage 
under  the  GE  Insurance  Plan  both 
went  up  since  last  year.  This  was  be¬ 
cause  her  rate  of  pay  increased. 

All  eligible  employees  are  insured 
for  two  times  their  annual  rate  of 
pay  plus  accidental  death  coverage 
equal  to  their  annual  rate  of  pay. 
There  is  no  employee  contribution 
for  these  coverages. 

The  Personal  Accident  Insurance 
Plan  offers  additional  coverage  for 
the  employee,  spouse  and  dependent 
children.  This  insurance  includes 
dismeipberment  coverage. 

“I  enrolled  for  the  meiximum  cov¬ 
erage  under  the  Dependent  Life  In¬ 
surance  in  January,”  said  Karen, 
“but  that  does  not  show  up  on  this 
Personal  Share  Statement  since  it 
didn’t  go  into  effect  until  after  Dec. 
31  last  year.” 

Even  though  Karen’s  normal  re¬ 
tirement  date  is  well  into  the  next 
century,  she  is  still  interested  in 
figures  on  her  GE  Pension  and  her 
Social  Security  estimates. 

“I  expected  the  pension  amount  to 


go  up,  but  I  don’t  understand  why . 
the  pension  contribution  is  lower 
than  the  figure  shown  on  last  year’s 
statement,  ’  ’  said  Karen.  j 

The  reason  the  pension  contribu-  j 
tion  estimate  is  lower  is  because  em-  j 
ployees  do  not  begin  contributing 
toward  their  pensions  until  they 
have  earned  $12,000  in  a  calendar  j 
year.  Prior  years’  estimates  were  1 
based  on  the  former  contribution  1 
level  of  $9,000.  That  new  j 
improvement  in  the  Pension  Plan  I 
began  this  year  and  will  save  em-  i 
ployees  $90  a  year  in  pension  contri¬ 
butions. 

“My  pension-at-age-65  estimate 
was  up  this  year  and  so  was  my  : 
Social  Security,”  notes  Karen. 

“I  am  saving  in  S&SP  for  retire¬ 
ment  and  also  for  Alicia  to  go  to  col¬ 
lege,  I  think  I  made  a  wise  change 
from  Savings  Bonds  to  the  HP  Fund 
because  I  am  earning  more  inter¬ 
est,”  Karen  said. 

She  also  noted  that  her  Employee 
Stock  Ownership  Plan  account  grew 
by  about  200%  from  last  year  be¬ 
cause  of  additional  credits  and  the 
rise  in  price  of  GE  stock. 

“I  pretty  well  understand  what 
ESOP  is,  but  when  can  we  cash 
those  stock  shares  in?”  Karen 
asked. 

The  answer  is  that  ESOP  shares 
are  distributed  to  employees  when 
they  terminate  employment  for  any 
reason  or  to  their  designated  bene¬ 
ficiaries  in  the  event  of  the  em¬ 
ployee’s  death. 

“I  compare  statements  because 
most  of  the  money  portions  grow 
each  year.  I  plan  to  retire  from  GE 
someday,  so  all  my  benefits  are  im¬ 
portant  to  me,  ’  ’  she  concluded. 
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Saudi  farmers,  m®Sfters  help  boost  GPM-TS  line  rates 


INDIANA  collection 


Desert  fanning,  meat  cutting  and  central  air 
onditioning  are  three  of  the  factors  that  have  in- 
reased  production  at  GPM,  Taylor  Street,  while 
ctivity  in  other  Fort  Wayne  GE  businesses  re- 
aains  flat. 

“With  the  phase-out  of  the  Winter  Street  her- 
netic  line  scheduled  in  June,  the  production  in- 
;rease  in  the  40-frame  product  line  at  Taylor 
Street  couldn’t  have  come  at  a  better  time,”  says 
Dick  Habegger,  plant  msmager  for  the  Taylor- 
A^inter  Operation. 

Some  of  the  40  to  50  Winter  Street  employees 
vho  will  be  affected  by  the  phase-out  are  ex¬ 
pected  to  be  absorbed  by  the  increase  in  produc¬ 
tion  at  Taylor  Street. 

Changes  offset  each  other 

The  Power  Supply  Operation  reduced  employ¬ 
ment  by  about  20  persons  this  week,  but  that  will 
be  offset  by  the  addition  of  an  estimated  20  em¬ 
ployees  at  GPM,  Broadway,  in  the  first  full  week 
of  June. 

The  pickup  in  line  rates  at  Broadway  is  in  re¬ 
sponse  to  “the  short  term  needs  of  some  of  our 
AC  motor  customers,”  says  Pat  Palnusano,  plant 
manager  at  GPM,  Broadway.  ^ 

What’s  causing  upturn 

A  number  of  factors  are  responsible  for  the 
moderate  upturn  at  GPM,  Taylor  Street,  says 


Bill  Jenkins,  manager  of  air  moving  and  commer¬ 
cial  sales. 

“The  commercial  market  seems  to  be  coming 
back  stronger  and  sooner  than  anticipated,”  he 
notes.  GPM  has  received  an  increase  in  orders  for 
40-frame  motors  for  use  in  center  pivot  irriga¬ 
tion  systems,  a  market  that  dried  up  a  few  years 
ago. 

What  has  brought  this  market  back  are  export 
sales  to  countries  like  Saudi  Arabia.  GPM  motors 
move  these  huge  irrigation  systems  very  slowly 
across  farmland  where  no  other  water  source  is 
available. 

“We  sell  primarily  to  domestic  original  equip¬ 
ment  manufacturers  (OEMs),  who  in  turn  sell 
their  equipment  to  customers  located  overseas, 
explains  Jenkins. 

GPM  has  made  some  share  gains  at  key  cus¬ 
tomers  in  the  air  moving  market  where  sales  have 
picked  up  because  of  the  recent  rise  in  new  con¬ 
struction. 

Another  strong  market  right  now  for  40-frame 
motors  is  the  food  and  restaurant  business.  A 
new  meat  saw  introduced  last  year  by  Hobart,  for 
instance,  has  made  a  big  hit  in  the  market,  and  it 
uses  40-frame  motors. 

Hobait  also  manufactures  some  of  its  o^/^m 
motors,  but  has  decided  to  buy  GPM  motors  in 
this  case  rather  than  manufacture  more  of  its 
own. 


Back  from  LOW 


“It’s  good  to  be  back,’’  says  Elaine  Rencher,  who 
returned  to  work  at  GPM,  Taylor  Street,  In  April 
after  being  on  lack  of  work  for  about  five  months. 
The  Increase  In  line  rates  at  Taylor  Street  Is  the 
result  of  a  number  of  Improvements  In  market 
conditions. 


Employees  to  take  $550,000  on  holiday 


Fort  Wayne  GE  employees  will 
take  about  $550,000  in  holiday 
pay  with  them  this  four-day*  Me¬ 
morial  Day  weekend,  says  Tom 
Gallant,  manager  of  compensa¬ 
tion. 

Friday  is  the  floating  holiday 
for  most  employees  and  Monday 
is  the  Memorial  Day  holiday. 
Wire  Mill  employees  will  have 
Tuesday  as  their  floating  holiday. 

The  long  weekend  is  the  first  of 
three  during  the  summer  and 
marks  the  traditional  start  of  the 
warm  weather  vacation  season. 
Employees  also  will  have 
Monday,  July  4,  and  Monday, 
Sept.  5,  off  for  Independence  Day 
and  Labor  Day  respectively. 

In  addition,  a  number  of  em¬ 
ployees  will  benefit  this  year  from 
an  extra  week’s  vacation  after  20 


years  of  service.  A  provision  in 
the  recent  contract  gives  five 
weeks  of  vacation  to  employees 
who  reach  that  milestone. 

The  two-week  summer  vacation 
Shutdown  is  scheduled  for  July 
25  through  Aug.  5. 


Job-seeking  seminar  siated  June  6 


Hourly,  nonexempt  pay  rates 
to  increase  beginning  June  27 


lUE  Local  901  will  host  its  third 
job-seeking  skills  seminar  for  laid- 
off  GE  employees  on  Monday,  June 
6,  beginning  at  8:45  a.m. 

Invitations  were  msiiled  this  week 
to  the  third  group  of  employees. 
Employees  who  were  invited  to  pre¬ 
vious  sessions  but  were  unable  to 


attend  may  make  arrangements  to 
attend  this  one  by  calling  the  union 
hall  at  426-7686. 

In  addition  to  job-seeking  skills, 
participants  will  learn  about  finan¬ 
cial  planning,  GE  benefits,  ways  to 
cope  with  the  stresses  of  unemploy¬ 
ment  and  community  assistance. 


Hourly  and  nonexempt-salaried 
pay  rates  at  GE  in  Fort  Wayne  will 
go  up  again  on  Monday,  June  27,  as 
a  result  of  a  combined  general  and 
cost-of-living  pay  increase  nep- 
tiated  by  the  company  and  the  union 
last  June. 

The  general  increase  will  be  3%  of 
current  rates,  and  the  cost-of-living 
adjustment  (COLA)  will  add  2  cents 
to  hourly  rates  and  80  cents  to 
weekly  nonexempt-salaried  rates. 

The  exact  amoimt  of  the  COLA 
was  determined  ’Tuesday  by  an¬ 
nouncement  of  April’s  consumer 
price  index  for  urban  wage  earners 
and  clerical  workers  (CPI-W).  It 
shows  prices  up  only  forty-four  hun¬ 
dredths  of  1  percent  (0.44%)  since 
October  —  one  of  the  smallest  six- 
month  increases  in  recent  U.S.  his- 
tory. 

“This  latest  report  on  inflation  is 
good  news,”  said  Tom  Gallant,  man¬ 
ager  of  compensation.  “It  supports 
the  feeling  many  people  have  that 
inflation  has  slowed  and  living  costs 
have  stayed  relatively  stable  in  re¬ 
cent  months.” 

improved  COLA  formula 

Under  a  new  improved  formula  for 
determining  the  size  of  the  COLA, 
each  full  0.175%  rise  in  the  CPI-W 


during  the  measurement  period  re¬ 
sults  in  a  1-cent-an-hour  pay  in¬ 
increase.  Previously  it  took  a  0.2% 
rise  in  the  CPI-W  to  yield  a  1-cent 
COLA  gain. 

Third  increase  in  year 

This  will  be  the  third  increase  in 
hourly  and  nonexempt-salaried  pay 
rates  in  a  year.  On  June  28,  1982, 
there  was  a  general  increase  of  7%, 
plus  a  structure  increase  for  some 
jobs;  £md  on  Dec.  27,  1982,  there 
was  a  cost-of-living  adjustment  of  6 
cents  an  hour. 

Under  the  current  contract,  aver¬ 
age  hourly  rates  in  Fort  Wayne  are 
up  approximately  11%  as  a  result  of 
the  three  increases  starting  with  the 
June  28, 1982,  pay  boost. 

Take-home  pay  for  many  em¬ 
ployees  was  also  boosted  last  June 
by  the  elimination  of  the  Savings  & 
Security  Program’s  “program  pay 
arrangement.” 

Employee  benefits  (the  other  part 
of  a  GE  employee’s  compensation 
package)  will  also  be  favorably  af¬ 
fected  by  this  June’s  pay  increase. 
That’s  because  the  amounts  of  bene¬ 
fits  paid  under  several  plans  are 
directly  linked  to  earnings.  As  pay 
goes  up,  so  do  the  benefits. 
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Golf  comer  ByRoyBrofcaw 


Etiiott-Kruetzman-Riedel-Nelson  win  tourney 


The  team  of  John  Elliott,  A1 
Kruetzman,  Steve  Riedel  and  Don 
Nelson  won  the  GE  Spring  Tourna¬ 
ment,  a  Florida  Scramble  event  at 
the  Brookwood  Golf  Club  last  Satur¬ 
day.  They  shot  a  13-under-par  59. 

Second,  was  the  team  of  John 


Decatur  still  unbeaten 


Decatur  remained  the  only  un¬ 
beaten  team  after  the  second  week 
of  play  in  the  GE  Club  Softball 
League.  Decatur  defeated  the  win¬ 
less  Foul  Balls  last  week,  12-6. 

Standings 


Decatur 
Thirsty  Horde 
Winter  Street 
Atiia's  Huneys 
Foul  Bails 


Won  Lost 

3  0 

3  1 

1  2 

1  2 

0  3 


Last  Week’s  Games 

Thirsty  Horde  9,  Foul  Balls  5;  Decatur  12, 
Foul  Balls  6;  Atiia’s  Huneys  6,  Winter  Street 
4;  Thirsty  Horde  1 6,  Atiia’s  Huneys  1 2. 

Previous  Week’s  Games 

Decatur  10,  Thirsty  Horde  0;  Winter  St.  10, 
Foul  Balls  8;  Decatur  10,  Atiia’s  Huneys  2, 
Thirsty  Horde  1 2,  Winter  St.  7. 


Thurber,  Jerry  Gottschalk,  Larry 
Phillips,  and  Lyle  Johns  with  a  60. 

Third,  via  the  back-up  system, 
was  the  team  of  Bill  Abel,  Earl 
Stauffer,  Lee  Shaw,  and  Jim  Stew¬ 
art  with  a  63. 

Fourth,  was  the  team  of  Chas 
Elder,  Denny  DeMeritt,  Carl  Saroff, 
and  Fred  Jones  with  a  63. 

Fifth,  via  the  back-up  system,  was 
the  team  of  Greg  Olwine,  Scott 
Gray,  Bill  Amirault,  and  John 
Baughan  with  a  65. 

Highlights  of  the  tourney  included 
eagle  threes  by  the  Thurber  and 
Olwine  teams. 

The  five  top  teams  may  pick  up 
their  prizes  from  League  Chairman 
Greg  Olwine  on  May  26. 

Men’s  Golf  League  Low  Scores: 
John  Tucker  37,  Mel  Guillaume  37, 
Virgil  Hiatt  38,  Gary  Sykes  38,  Dick 
MacLeod  38,  Jerry  Gottschalk  38, 
Lyle  Johns  39. 

Birdies:  Gary  Sykes  (3),  A1 
Kruetzman,  Roy  Brokaw,  Dick  Col- 
petzer,  Virgil  Hiatt,  Don  Schafer, 
Dick  Nelson. 


Food  drive  planned 

Fort  Wayne  GE  employees  met  last  week  to  hear  Rev.  Melvin  Phillips 
describe  the  Associated  Churches’  Food  Bank  Program  in  Fort  Wayne.  The 
employees  are  planning  a  food  drive  Friday,  June  10,  to  respond  to  the 
needs  of  the  community.  Seated  from  left  are  Mearv  Ruhl,  Marla  Hail,  Mike 
Bultemeier,  Fred  Andrews,  Bill  McShain  and  Keith  Parrot.  Standing  are  Jack 
Hughes,  Jack  Reith,  Rev.  Phillips,  Sharon  Freiburger,  Ron  Fee,  Joan  Wilder 
and  Tom  Johnson.  “A  recent  survey  in  Fort  Wayne  revealed  that  there  are 
from  12,000  to  14,000  persons  per  month  who  are  in  need  of  additional  food 
on  an  emergency  basis,”  Rev.  Phillips  said. 


1982  retirees  using  pension  benefits 


Herbert  Wright 
Jr.  retired  last 
September  with 
29  years  of  ser¬ 
vice.  He  started 
as  a  helper  at 
Motor  Generator 
and  retired  as  a 
die  caster  at 
SMD,  Taylor 


Street.  “I  decided  to  make  GE  my 
career  because  of  job  advancement, 
educational  training,  rate  of  pay, 
medical  insurance  benefits  and  good 
retirement  benefits.” 

Others  who  retired  late  in  1982  in¬ 
clude:  Georganna  Osterman,  HMO, 
Building  17-3;  Arthur  H.  VachoU, 
GPM,  Taylor  Street;  and  Eugene  F. 
Dennie,  MTO,  Building  19. 


Adlets 


_ FOR  SALE 

CARPET,  gold,  23  sq.  yds.,  like  new,  $50.  432- 
2328. 

OLIVER  LAKE  YEAR-ROUND  HOME,  2  bdrms., 
$37,000,  negotiable.  449-1063. 

’73  CHEVELLE,  R&H,  air,  good  tires.  447-3418. 

SLIDE-IN  GAS  RANGE,  $100;  Bolens  lawn 
mower,  $150,  eves.,  wkdays  aft.  5  p.m.  639- 
3335. 

CEMETERY  LOTS  -  Covington  Memorial  Gar¬ 
dens,  4/$1 000  or  2/$600.  745-2433. 

STEREO  w-AM/FM  radio,  walnut,  beautiful, 
Magnavox.  485-2553. 

82”  COUCH,  grn,  good  cond.  483-8700. 

reel  push  MOWER;  iron  posts;  white  board 
fencing.  489-9453. 

HOWELL  DINETTE  SET,  premium  quality,  42" 
octagonal  tbi  w-2  I  vs  &  6  padded  h-back 
chairs,  $375.  749-9372. 

AIR  CONDITIONERS,  2;  chain  saw,  10”,  Wards; 
apt.  washer.  426-4485. 

ALUMINUM  STORM  DOOR,  36  ”x80’’,  good;  10 


HP  Whihorse  tractor,  36”  mower,  6  spd, 
good.  749-1296. 

DINETTE  SET  w-6  chairs,  good  cond.,  $60. 
424-6686. 

GE  VERSATRON  COUNTERTOP  OVEN,  con. 
cleaning,  bakes,  broils,  etc.,  reas.  447- 
5128. 

BRONZE  FIVE  LIGHT  CHANDELIER  w-glass 
prism,  $45. 447-9762. 

BOY’S  20”  BICYCLE  w-training  whis,  like  new, 
$50,  aft.  5  p.m.  747-1137. 

NAILS,  half  price;  common,  roofing,  drywall, 
misc.  sizes  in  boxes.  424-2807. 

8’  SECTION  OF  STOCKADE  FENCE  w-2  end 
posts,  $15.  432-0856. 

UTILITY  TRAILER,  2  whi  flatbed,  TVi'.  $135. 
426-2631. 

REFRIGERATOR,  $50;  S  tires  &  rims,  $35/pr.; 
metal  shower  stall,  $25.  426-1375. 

’79  OLDS  STARFIRE,  hatchback,  auto,  45,300 
miles,  $3,500.  625-3159. 

’81  YAMAHA  MAXIM  650,  shaft  drive,  5,700 
miles,  must  see.  456-1795. 

’71  AMC,  ps,  pb,  $300.  447-3653. 

’73  OLDS,  full  power,  8  trk  AM-FM  stereo,  air, 
64,000  miles,  ex.  cond.  747-7219. 

TRAVEL  MAGAZINES;  hand  quilted  bedspread. 


Light  up  your  life  with  GE  savings 


GENERAL  ELECTRIC 

3-WAYS 


bi  ».ioo 
^  § 


LOW  FOR 
TV  ANO 
SECURITY 
HIGH  FOR 
REARING 

50-100-150 
30-70-100 
Your  choice 

$-j  19 


Soft,  Pleasing  Light 

GE  Soft-White 
Bulbs 

4  bulb 
package 
Only 

$-|99 

40,  60,  75  or  1 00  watt 


AT  YOUR  EMPLOYEE  STORE 

lOSOSwinney  1 0-5:30  M-F 


peach  satin,  $40. 485-1709. 

ALUMINUM  STORM  DOORS;  1.  32  ”,  $10;  2, 
36”,  $20.  745-1645. 

McCulloch  chain  saw,  12  '  blad#,  used 

once,  747-5004.  ' 

YEAR-ROUND  HOME  ON  LAKE  FRbNT  in 

Steuben  County,  nice,  easy  access  to  1-69. 
483-6149. 

DRUM  SET,  Slingerland,  4  pc.,  hi  hat,  stands, 
trap  case,  throne,  $395.  447-1382. 

GAS  DRYER,  Kenmore,  good  cond.,  $40.  483- 
4005. 

BLOWER  MOTORS,  2;  fluorescent  fixtures; 
BBQ  grill.  747-5154. 

STAINED  GLASS  ITEMS,  personalized  gifts. 
456-1795. 

ATTACHMENTS  FOR  FARMALL  CUB  TRAC¬ 
TOR;  steel  rabbit  carriers;  air  conditioner, 
1 5,000  BTU.  432-6929. 

REFRIGERATOR,  Frigidaire,  very  good  cond., 
wht.  483-7021. 

’77  DODGE  ASPEN  STATION  WAGON,  special 
ed.,  auto  trans.,  ex.  cond.  493-6184. 
OUTBOARD  ENGINE,  4.6  HP,  twin  cyl.,  Martin 
40,  $65.  485-8866. 

’82  FORD  ESCORT  GL  SQUIRE  STATION 
WAGON,  1 0,000  miles,  spotless,  aft.  5  p.m. 
639-3715. 

'YASHER,  Kenmore,  3  spd.  auto.,  good  cond.. 


$10.  432-1229. 

NE  RANCH  ON  ONE  ACRE,  8  rms.,  large  ga¬ 
rage,  fruit  trees,  etc.  485-8546. 
MICROWAVE,  Magic  Chef,  largest  size,  ex. 

cond.,  $300.  446-8123. 

’77  DELTA  ROYAL,  auto,  silver  &  red,  air,  cruise, 

4  dr.,  clean.  1-356-1049. 

’77  TRANS  AM,  $4,495;  will  consider  trade,  aft. 

5  p.m.  637-5269. 


_ WANTED 

LAWN  MOWER,  power,  good  cond.,  reas.  422- 
3832. 

TWO  PC.  OLD  CUPBOARDS;  antique  furniture. 
483-1603. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 


_ SERVICE _ 

PAINTING,  exterior/interior,  reas.  432-3305. 

GARDENS  ROTOTILLED,  free  estimates.  422- 
6997. 

CONCRETE  CONSTRUCTION  -  repair/replace, 
aft.  6  p.m.  446-5643. 

CONTINUOUS  GUTTERS  &  alum,  siding,  free 
estimates.  627-2858. 

GARDENS  ROTOTILLED,  reasonable.  432- 
4815. 

ALTERATIONS,  aft.  5  p.m.  432-2328. 


♦nOlETS 
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NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AO  HERE: 

□  For  Sale*  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You  may 
submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Adlet, 
please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must  be 
available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone_ 


The  item(s)  referred  to  in  this  ad  are  ip  no  way  connected  with  any  business  venture 


Bldg. . 


Signature 


Spirit  of  Tom  Edison  aiive  and  weii  in  GE 


“Developing  the  technology  for 
;ompeting  in  world  markets  is  of 
)rime  importance  to  the  motor  busi- 
lesses  and  other  core  businesses  of 
jreneral  Electric/’  said  Dr.  Roland 
Schmitt,  senior  vice  president,  Cor¬ 
porate  Research  and  Development. 

Schmitt  spoke  to  Fort  Wayne  GE 
managers  and  professionals  at  an 
Elfun  Society  meeting  last  month. 

People  at  the  GE  Research  and 
Development  Center  are  working 


with  GE  people  in  Fort  Wayne  to 
shape  the  technology  that  will  help 
shape  the  future  of  the  motor  busi¬ 
nesses,  he  said. 

World’s  most  inventive  company 

He  noted  that  the  Japanese  may 
have  taught  American  businesses 
some  important  lessons  in  recent 
years  about  productivity,  quality 
and  aggressive  marketing  of  innova¬ 
tions,  but  GE  remains  the  most  in¬ 


ventive  company  in  the  world.  He 
pointed  out  that  GE  received  over 
900  U.S.  patents  in  1981  —  almost 
twice  as  memy  as  its  nearest  rival. 

He  said  that  GE  Chairman  Jack 
Welch,  is  building  a  lean,  fast  mov¬ 
ing  company  that  will  make  full  use 
of  its  technological  muscle  to  com¬ 
pete  successfully  with  anyone  in  the 
world. 

One  of  the  new  technologies  Dr. 
Schmitt  foresees  having  an  impact 


on  the  motor  businesses  is  called 
“very  large  scale  integration”  or 
VLSI.  This  technology  makes  it  pos¬ 
sible  for  a  million  electronic  devices 
to  be  etched  onto  a  shce  of  silicon 
smaller  than  your  fingernail,  he  said. 

“Engineers  have  known  for  a  long 
time  how  desirable  it  would  be  to 
put  some  electronic  intelligence  and 
switching  capability  into  motors 
and  drives,  but  until  recently  they 
See  TECHNOLOGY,  Page  4. 
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Emergency  food  needs  increasing  in  Fort  Wayne 


Employees  plan  Food  Bank  Drive  Friday,  June  10 


Cynthia  Knee  puts  together  a  bag  of  emergency  food  supplies  for  a  family  in 
the  Broadway  GE  area.  She  is  on  the  staff  of  the  West  Central  neighborhood 
center,  where  one  of  Fort  Wayne’s  Food  Banks  is  located. 


A  group  of  GE  employee  volun¬ 
teers  will  conduct  a  Food  Bank 
Drive  Friday,  Jime  10,  at  all  three 
plant  locations. 

“Sometimes  those  of  us  who  re¬ 
ceive  a  paycheck  every  week  forget 
how  tough  it  is  out  there  for  those 
who  are  unemployed,”  Wire  Mill 
Plant  Manager  Jack  Reith  told  the 
GE  volunteers  last  month. 

The  group,  which  includes  em¬ 
ployees  from  all  Fort  Wayne  plant 
locations  and  leaders  of  lUE  Local 
901  and  lAM  Lodge  70,  will  spear¬ 
head  the  June  10  effort  to  collect 
food  and  money  to  support  the  Food 
Bank  program. 

Gate  collections  planned 

“We  will  have  collection  points  at 
each  of  the  plant  gates,”  said  Reith. 
“We  are  asking  that  each  employee 
bring  nonperishable  items  of  food  on 
that  date.  The  Food  Bank  volun¬ 
teers  do  a  tremendous  job,  and  they 
have  the  means  to  get  the  food  to 
those  who  need  it  most.  It’s  up  to 
those  of  us  fortunate  enough  to  have 


jobs  to  help  those  who  have  lost 
theirs  get  through  this  difficult 
period,”  he  concluded. 

“A  recent  survey  in  Fort  Wa3aie 
revealed  that  there  are  from  12,000 
to  14,000  persons  per  month  who  are 
in  need  of  additional  food  on  an 
emergency  basis,”  Rev.  Melvin 
Phillips  told  the  group.  Phillips  is 
director  of  the  Associated  Churches 
which  sponsors  the  Food  Bank  pro¬ 
gram  in  this  community. 

In  1982,  he  said,  the  Food  Bank 
program  fed  22,000  people  with 
$140,000  worth  of  food,  all  of  it 
donated. 

“Unfortunately,  this  problem  has 
not  bottomed  out  in  Fort  Wayne,” 
said  Phillips.  “We  are  just  now 
starting  to  see  the  people  who  were 
laid  off  last  summer  coming  to  us  for 
assistance.” 

He  explained  that  the  Food  Bank 
program  works  closely  with  other 
agencies,  township  trustees  and 
government  assistance  programs  to 
minimize  duplications  of  assistance. 

See  FOOD  DRIVE,  Page  4. 


Food  Bank  serves  GE  neighbors 


One  of  Fort  Wayne’s  16  Food 
Banks  operates  in  the  shadow  of 
General  Electric  at  the  West  Cen¬ 
tral  Neighborhood  facihty  on 
Broadway. 

Neighborhood  Director  Bill 
Moody  says  the  need  for  food 
donations  continues  to  grow.  In 
the  first  three  months  of  1983, 
this  Food  Bank  pantry  provided 
emergency  food  supplies  for  208 
residents  of  the  West  Central 
Neighborhood.  That’s  up  from 
155  people  in  the  third  quarter  of 
1981. 

“We  demand  two  official  items 
of  identification  that  show  these 
people  live  in  our  neighborhood. 
If  they  don’t,  we  refer  them  to  the 


Food  Bank  closest  to  them,”  says 
Moody.  “That  prevents  abuse  of 
the  system. 

“We  only  serve  in  emergency 
situations  such  as  when  a  person 
is  laid  off  but  has  not  received 
their  first  unemployment  check. 
It’s  up  to  the  township  trustees 
and  other  organizations  to  meet 
ongoing  needs.”  Most  of  the 
people  the  Food  Banks  are  help¬ 
ing  now  have  never  had  to  ask  for 
public  assistance  before,  says 
Moody. 

GE  employees  will  conduct  a 
Food  Bank  Drive  June  10  to  help 
supply  the  16  Food  Banks  with 
food  to  meet  increasing  needs  in 
the  months  ahead. 


The  West  Central  neighborhood  center  on  Broadway  houses  a  Food  Bank 
for  residents  of  the  area  around  GE’s  Broadway  operations. 
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Alger  A  ward  goes  to  Rosen  berry  of  SAC 


Alger  plaque  presented 


Van  Williams  (left)  senior  vice  president  of  the  Component  Products  Group 
presented  George  Rosenberry  (center),  SAC,  Hendersonville,  Tenn.,  the 
Alger  Award  for  his  outstanding  contributions  to  the  company’s  rotating  ma¬ 
chinery  businesses.  William  Anders  (right),  former  astronaut  and  vice  presi¬ 
dent  of  the  Aircraft  Equipment  Division  of  GE,  was  the  main  speaker  at  the 
award  banquet,  April  26,  in  Schenectady,  N.Y.  He  noted  that  Space  Program 
technology  is  being  studied  for  use  in  electric  motors. 


George  M.  Rosenberry,  manager 
of  research  programs  for  the  Small 
A.C.  (SAC)  Motor  Department  at 
Hendersonville,  Tenn.  was  pre¬ 
sented  General  Electric’s  Alger 
Award  by  Van  W.  Williams,  senior 
vice  president  of  the  Component 
Products  Group,  for  outstanding 
contributions  to  the  company’s 
rotating  machinery  businesses. 

Rosenberry  was  cited  for  his 
numerous  accomplishments  over  a 
span  of  34  years.  Four  of  these  were: 

•  leadership  in  a  major  redesign 
program  resulting  in  the  'Tri-Clad  55 
series  of  motors, 

•  the  application  of  solid  state 
electronics  to  brushless  synchro¬ 
nous  motors, 

•  the  design  of  a  family  of  alumi¬ 
num  frame  motors  and 

•  the  design  of  a  line  of  high  effi¬ 
ciency  iliotors  which  have  captured 
industry  leadership. 

In  the  course  of  this  work,  he  has 
received  34  U.S.  patents.  He  is  a 
1948  graduate  of  Oklahoma  State 
University  and  a  1949  graduate  of 
the  General  Electric  Advanced 
Courses  in  Engineering  Analysis. 
Williams  noted  that  Rosenberry  has 
been  active  as  a  teacher  of  his  associ¬ 


ates  and  has  published  five  IEEE! 
papers.  In  his  acceptance  speech,' 
Rosenberry  paid  tribute  to  Philip: 
Alger  as  his  teacher  and  counselor; 
in  the  early  years  of  his  career.  ;i 
The  award  was  presented  at  thei 
semi-annual  meeting  of  the  Electri-' 
cal  Machinery  Development  Sym¬ 
posium  at  Schenectady,  N.Y.,  oni 
April  26.  The  principal  speaker  at; 
the  award  banquet  was  former: 
astronaut  William  A.  Anders,  now; 
vice  president  of  the  Aircraft  Equip¬ 
ment  Division  of  General  Electric. 
Anders  spoke  of  his  experiences : 
in  the  NASA  Apollo  Space  Program  i 
and  as  a  crew  member  of  the  firsts 
team  of  astronauts  to  orbit  the; 
moon.  He  observed  that  technology] 
developed  in  the  Space  Program  is  i 
finding  its  way  into  many  conuner-; 
cial  motors  as  evidenced  by  the  sub¬ 
ject  matter  of  the  papers  presented 
at  the  symposium. 

The  Alger  Award  is  based  oni 
nomination  by  technical  peers  withl 
final  selection  by  the  Engineering; 
Council  of  the  Component  Products 
Business  Group.  Rosenberry  re¬ 
ceived  a  plaque  and  a  $3,000  grant 
to  be  given  in  his  name  to  the  school) 
of  engineering  of  his  choice.  ^ 


Chuck  Hogle  earns  certificates 
in  power  house  apprentice  program 


Chuck  Hogle  recently  became  the 
fifth  Area  Services  employee  to 
graduate  from  the  Power  House  Ap¬ 
prentice  Program. 

Chuck  received  a  Certificate  of 
Apprenticeship  from  GE  and  a 
Power  House  Operator  Certificate 
from  the  U.S.  Department  of  Labor. 

The  certificates  were  presented  by 
Jim  Brenock,  manager  of  plant  facil¬ 
ities  engineering,  and  Web  Simpson, 
power  house  supervisor.  Mike  Bulte- 
meier  of  lUE  Local  901  was  on  hand 
for  the  presentation. 

It  took  Chuck  over  three  years  to 
complete  the  program,  which  includ¬ 
ed  over  6,000  hours  of  on-the-job 
training  at  all  three  power  house  lo¬ 
cations,  400  hours  of  course  work 
and  satisfactory  performance  on  22 
written  tests. 


June  29  marks  deadline 


Chuck  Hogle,  Area  Services,  shows 
his  power  house  apprentice  certifi¬ 
cates. 


for  ’82  medical  claims 

Employees  have  until  June  29  to 
turn  in  medical  and  dental  claims  for 
covered  expenses  incurred  in  1982, 
says  Homer  Jennings,  manager  of 
insurance  claims  disbursements. 
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ECSF  Board  organizes 


Administrators  of  the  Employees’  Community  Services  Fund  Board  met 
in  May  to  plan  their  1983  activities.  Standing  are  newly  elected  and  re¬ 
turning  administrators  Ed  Stratton,  Dave  Bolyard,  Chuck  Welch,  Dorothy 
Houser,  Rita  Curry,  Diane  Fultz,  Jim  Slater,  Doug  Lehman  and  Dan  Holloway. 
Seated  are  the  1983  officers.  Chairperson  John  Holmes,  Vice-Chairperson 
Carilyn  Brown  and  Secretary  Vicki  Walker.  Leon  Smith,  Pat  Lee,  Tom  John- 
son  and  Jerry  Smith  are  not  pictured.  The  ECSF  Board  promotes  United  Way 
activities  and  is  responsible  for  the  fund  containing  employees’  weekly  con¬ 
tributions.  Administrators  are  elected  from  each  department  and  serve  two- 
year  terms. 


April  prices  on  S&SP  investments 

report  on  the  average  prices  for  GE  Stock,  Mutual  Fund 
and  Holding  Period  Interest  Fund  used  under  the  Savings  and  Se^ 
cunty  Program  to  credit  participants’  accounts  in  April. 

The  Long  Term  Interest  Fund  price  for  the  last  day  of  the  month  is 
also  shown,  as  well  as  year-to-date  annual  income  rates  for  both  the 
HP  and  LT  Funds. 


Month 

Jan. 

Feb 

March 

April 

Stock 

Price 

$  95.821 
$103,375 
$104,902 
$108,319 

Mutual 

Fund 

Price 

$30,329 

$30,967 

$32,103 

$33,347 

Holding  Period  Fund 

YTD  Annual 

Income  Rate  (a) 

Price  1980  1981  1982  1983 

$10.00  10.9%  13.2%  16.6%  13.3% 

$10.00  10.9%  13.2%  167%  134% 

$10.00  11.0%  13.2%  16.7%  13.5% 

$10.00  10.9%  13.2%  16.6%  13.4% 

Long  Term  Fund 

YTD  Annual 
Reinvestment 
Price  Income  Rate 

$10.73  11.9% 

$1091  11R% 

11.6%(b) 

(b)  foM  981 . 1 6.25%  for  1 982,  and  1 3.25%  for  1 983. 

(b)  At  April  30, 1 983.  the  net  current  yield  of  the  long  term  investment  portion  of  the  fund  was  1 1 .6%. 
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Golf  corner 

ByRcyBrCitIMir 


lac  Lead  shoots  37 


Men’s  golf  league  low  scores: 
Dick  Mac  Leod  37,  John  Elliott  38, 
Jerry  Gottschalk  38,  Eben  Cobb  39, 
Mel  Guillaume  39,  Bill  Sutton  39. 

Ladies’  golf  league  results:  Low 
scores,  Barbara  Pritchard  47  (3), 
Jennie  Holderness  47,  Ilene  Emlich 
48,  49,  Nancy  Busing  49.  Low  putts 

—  Jean  Beatty  with  14.  Jennie 
Holderness  won  the  “Best  Poker 
Hand’’  event  with  five  4 ’s. 

Birdies:  Dick  Mac  Leod  (2),  Gary 
Pickett  (2),  Dick  Grote,  John  Hunn- 
icutt,  Dick  Mills,  Steve  Elett,  Mike 
Bufink,  Eben  Cobb,  Len  Knecht, 
Clovis  Linkous,  Chas  Elder. 

Sandbagger  of  the  week:  Stan 
Ketzler  42,  7.7  strokes  under  his 
average. 

Putter  of  the  week:  Jim  Meekin, 
12  putts,  including  one  chip-in. 


Magic  Kingdom  cards  free 

Employees  and  retirees  are  eli¬ 
gible  for  free  membership  in  Walt 
Disney’s  Magic  Kingdom  Club. 
Send  your  name,  home  address, 
employee  pay  number,  and  a  leged- 
size,  self-addressed,  stamped  en¬ 
velope  to: 

Georginne  Edmon,  General  Elec¬ 
tric  C^ousel  of  Progress,  Walt  Dis¬ 
ney  World,  P.O.  Box  40,  Lake  Buena 
Vista,  FL  32830. 


Elex  Club  officers  for  1983-84  are,  from  left,  seated: 
Director  Joan  Hoover,  First  Vice  President  Marilyn  Kiel, 
Second  Vice  President  Rhonda  Gage  and  Secretary 
Shirley  Beard.  Back  row:  Director  Fern  Fry,  Treasurer 
Karen  Ausderan,  Director  Clydie  Kelso,  President  Fran 


Kuzeff,  Assistant  Treasurer  Sally  Eichhorn,  Treasurer 
Martha  Musseiman,  Trustee  Lou  Qallaway,  Director 
Allene  Tow,  Director  Betty  Thompson  and  Director 
Patricia  Lee.  New  officers  will  be  installed  June  6  at  the 
Holiday  Inn  downtown. 


Beginners’  Golf  League  offered 


Decatur  wins  2 

The  Decatur  team  stretched  its 
unbeaten  string  to  five  games  last 
week  with  victories  over  Winter 
Street  and  the  Thirsty  Horde  in  the 
GE  Club  Softball  League. 

Standings 

Won  Lost 


Decatur  5  0 

Thirsty  Horde  4  2 

Winter  Street  2  3 

Atila’s  Huneys  1  3 

Foul  Balls  0  4 


Last  week’s  games 

Decatur  1 6,  Winter  Street  5;  Winter  Street  17, 
Atila's  Huneys  5;  Thirsty  Horde  1 2,  Foul  Balls  2; 
De^^atur  1 5>  Thirsty  Horde  1 4. 


GE  Golf  Chairman  Greg  Olwine 
has  named  Wynn  Hazen  coordinator 
of  the  new  Beginners’  Golf  League. 

Twelve  participants  are  needed  to 
establish  the  league.  Initially  there 
will  be  a  golf  clinic  one  night  a  week 
for  four  consecutive  weeks.  Each 
session  will  cost  $4,  and  league  play 
will  begin  upon  completion  of  the 
clinics. 

If  you  are  interested  in  joining 
this  league,  mail  the  coupon  at  right 
to  Wynn  Hazen  no  later  than  June 
10. 


- 1 

Beginners’  Golf  League 

Name: _ 

Home  Phone:  _ 

Work  Phone: _ 

Mail  to:  Wynn  Hazen 
Building  4-6 


Adlets 


FOR  SALE 

LAKE  HOME  NEAR  ANGOLA,  full  bsmt,  faces 
lake,  like  new  cond.,  easy  1-69  access.  483- 
6149. 


In  memory 


Clair  A.  Wiebke,  Ossian,  died  May  21.  He 
worked  at  STD  prior  to  retiring  in  1 970. 

Donald  E.  Kaiser,  1 525  Goldspur  Drive,  died 
May  24.  He  was  a  design  and  requisition  special¬ 
ist  at  GPM,  Taylor  Street,  prior  to  retiring  in 
1980. 

Arnold  C.  Wolf,  4029  Gaywood  Drive,  died 
May  23.  He  was  a  set-up  person  at  STD,  Building 
26-3,  prior  to  retiring  in  1 969. 

Jack  D.  Mossburg,  5720  Christian  Ave.,  died 
May  1 8.  He  was  a  stockkeeper  at  STD,  Building 
26,  prior  to  retiring  in  1 975. 

Clarence  E.  Bond,  Decatur,  died  May  1 4.  He 


’75,  28’  INTREPED,  self-cont.,  sips  6,  1 8’  awn¬ 
ing,  $3,350. 1  -594-2996. 

’72  VW  41 1 ,  $900,  call  eves.  745-9862 . 

OPEN  HOUSE,  NE,  ranch,  8  rms,  Ig  garage,  fruit 
trees,  etc.  485-8546. 

20”  BOY’S  SCHWINN  BIKE,  $25;  child's  desk 
and  chair,  $25.  432-2891 . 

WEBER  CHARCOAL  GRILL,  22 ’/s  ”,  all  acces¬ 
sories.  747-51 54. 


was  a  stockkeeper  at  STD,  Building  *1 9,  before 
he  retired  in  1970. 

Walter  J.  Koehlinger,  8727  Decatur  Road, 
died  May  13.  He  was  a  shell  fabricator  at  SMD, 
Taylor  Street,  prior  to  retiring  in  1 974. 

Foster  Grossman,  2121  Fox  Ave.,  died  May 
9.  He  was  an  elevator  operator  and  material 
handler,  GPM,  in  Building  19  before  he  retired 
in  1962. 

Marion  A.  Hardwick,  San  Clemente,  Calif., 
died  April  2.  He  was  a  cost  detail  specialist  at 
STD,  Building  26-2,  prior  to  retiring  in  1 967. 


ATARI  Video  Computer  System 


Final  Clearance- 
While  They  Last 


CX2600Rwas$115.95 
Now  $74.95 


Your  Employee  Store 


Open  10-5:30  M-F 


1030  Swinney 


LICENSE  PLATE  BLANKS,  enamel  covered 
alum.,  suitable  for  art  work.  447-6247. 
SHOES,  sz.  I'Akk,  some  new.  422-7817. 

’80  YAMAHA  XS  1100  SPEC.,  8,000  miles,  ex. 

cond.,  $2,300. 1-723-5438. 

TYPEWRITER.  Royal,  man.,  $75;  hairdryer,  hard 
dome,  $15;  elec,  broom,  $1 5. 747-3871 . 

24’  CREST  PONTOON  w-65  HP  Mercury  motor; 
15’  Glastron  Tri-hull  w-50  HP  Chrys  mtr, 
good,  make  offer.  747-4066. 

LAWN  SWEEPER.  $1 50.  623-31 84. 

14’  SPEEDBOAT  w-30  HP  Merc.  OB,  trir,  $600 
w-access.  424-2973. 

’78  KAWASAKI  400,  ex.  cond.,  extras,  $1 ,400. 
432-5863. 

78  RPM  RECORDS,  old,  secular  &  classical. 
747-9851. 

TWIN  BED  &  MATTRESS;  maple  end  table;  util¬ 
ity  cart.  447-5789. 

HONDA  50CC,  1 ,600  act.  miles,  like  new,  $295; 

Scott  spreader,  large,  $1 5.  447-9761 . 

’76  CHEVETTE,  2  dr.,  4  spd.,  car  top  carrier,  ex. 
cond.,  no  rust,  call  aft.  6  p.m.  432-4460. 


AKC  SCHNAUZER  PUPPIES.  432-5091 
POOL  TABLE,  like  new,  1  yr.  old,  $1 ,000  or  best 
offer.  426-9971. 

’75  YAMAHA  650,  ex.  cond.,  light  oust.,  $1 .250. 
747-5213. 

GARAGE  16’x20’  real  good  cond.  You  take 
down  &  haul.  $350.  745-7721 . 


WANTED 

TRAINING  WHEELS  for  16"  bike;  red  carpet, 
new,  9’x5’6”,  cheap.  745-1645. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 

PICK-UP  TRUCK,  half  ton.  early  '70s,  ex.  cond., 
preferably  auto..  Ford  302. 693-267 1 . 
MOTOR:  1'/a-2  HP  single  phase,  115V.  447- 
7191. 

MACHINIST  TOOLS  &  GAUGES.  493-31 94. 
SERVICE 


GARDENS  ROTOTILLED.  free  est.  422-6997. 
CONCRETE  CONSTRUCTION,  repair/replace, 
aft.  6  p.m.  446-5643. 


*II01ETS 

GE  NEWS  BLDG.  18-3 
NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  For  Sale*  □  Rida  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Ad- 
let,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone_ 


Bldg 


The  ttem{s)  referred  to  in  this  ad  are  in  no  way  connected  with  any  business  venture 


Signature 
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— Technology- 

Continued  from  Page  1 . 

were  defeated  by  the  high  cost.  The 
new  electronics  is  helping  to  bring 
down  that  cost.” 

Some  day,  the  new  power  elec¬ 
tronics  will  be  used  in  electric  motor 
applications,  he  predicted. 

The  company's  commitment  to 
lead  the  world  in  these  new  tech¬ 
nologies  can  be  seen  in  its  recent  in¬ 
vestments  in  Intersil,  a  leading  inte¬ 
grated  circuits  manufacturer,  the 
construction  of  the  Microelectronics 
Center  in  North  Carolina  and  the  In¬ 
dustrial  Electronics  Center  in  Vir¬ 
ginia.  The  company  also  invested 
$130  million  in  an  expansion  pro¬ 


gram  at  the  corporate  Research 
and  Development  Center. 

“Another  major  target  of  new  in¬ 
vestment  and  new  effort  in  the  mo¬ 
tor  businesses  and  across  the  com¬ 
pany  is  automation,”  Schmitt  said. 
He  pointed  out  the  need  for  GE  core 
businesses,  like  motors,  lamps,  and 
appliances  to  invest  for  productivity 
improvement  to  remain  competitive 
worldwide. 

Through  its  acquisition  of  the 
Cahna  corporation,  GE  is  improving 
computer-aided  design  techniques 
that  can  create  a  tremendous  in¬ 
crease  in  design  productivity  for  en¬ 
gineers.  “That’s  just  one  of  the 


many  efforts  we  have  under  way  to 
improve  productivity,”  he  said. 
“Those  efforts  stretch  from  the  fac¬ 
tory  floor  to  the  service  shop.  ’ ’ 

Looking  at  the  increasingly  tough 
technological  competition  GE  is  fac¬ 
ing  at  home  and  abroad,  Schmitt 
said,  one  of  his  research  colleagues 
recently  asked,  “Where  is  Tom  Edi¬ 
son  now  that  we  need  him?” 

“I’m  convinced  that  the  ultimate 
answer  to  that  question  will  be  that 
Tom  Edison  is  alive  and  well,  and  a 
little  bit  of  him  is  inside  every  one 
of  the  many  thousands  of  great  peo¬ 
ple  of  General  Electric,”  concluded 
Schmitt. 


Dr.  Roland  Schmitt 


Retirees  tell  plans 


Hermetic  Motor  Operation  employees  recently  ex¬ 
pressed  their  views  on  information  they  receive  about 
their  business  and  their  benefits  In  a  Communication 
Sounding  Board.  From  left  are  Relations  Manager 


Dottie  Askren,  Dick  Shoemaker,  Elizabeth  McGhee, 
Keith  Snavely,  Lois  Turrin,  Dolores  Benzinger,  Violet 
Gerardot  arr^  Judy  Rybolt. 


HMO  employees  give  views  on  communication 


George  R. 
Michael,  Spe¬ 
cialty  Motor  De¬ 
partment,  retires 
with  41  years  of 
service.  He  start¬ 
ed  as  a  cost  clerk 
with  Power  Drive 
at  Winter  Street. 
His  final  assign¬ 
ment  was  special¬ 
ist-budgets  and  measurements. 
Building  4-6.  He  plans  to  enjoy  his 
family,  do  some  volunteer  work, 
travel,  pursue  hobbies  and  handy¬ 
man  projects. 

Mary  E.  Geist 
retires  with  38 
years  of  service. 
She  started  as  a 
coil  finisher  at 
STD,  Building  26- 
2.  Her  final  as¬ 
signment  was 
lead  operator  at 
GPM,  Building  4- 
4.  “I’ve  enjoyed 
working  at  GE  and  will  miss  my 
friends  and  co-workers.  I’ll  do  some 
traveling  and  then  take  each  day  as 
it  arrives.  God  willing,  may  there  be 
many.” 

Other  June  1  retirees  include: 
Irene  M.  Halley,  STD,  Building  26- 
1;  James  E.  Jackson,  CPTO,  Build¬ 
ing  19;  Cora  J.  Conrad,  GPM,  Tay¬ 
lor  Street;  William  C.  Pappert, 
GPM,  Winter  Street;  and  Evelyn 
M.  Hawkins,  PSO,  Building  26-4. 

Shirley  J.  Barnhart,  GPM,  Taylor 
Street  retired  in  May;  and  Federico 
Heredia,  GPM,  Building  4-1,  retired 
in  February. 


•  “I  read  this  story  on  lack- 
of-work  benefits  because  I  know 
it  could  happen  to  me  someday.” 

•  “The  business  review  meet¬ 
ing  was  good  because  it  was  to 
the  point.  We  need  more  informa¬ 
tion  like  that  right  now  because 
our  business  is  in  such  a  critical 
state.” 

Those  are  some  of  the  opinions 
HMO  employees  expressed  in  a 
Communication  Sounding  Board 
last  month  in  Building  17.  HMO 
Relations  Manager  Dottie  Ask¬ 
ren  and  GE  News  Editor  John 
Peirce  conducted  the  meeting. 
The  purpose  was  to  find  out  what 
employees  want  to  know  about 


their  business  and  their  bene¬ 
fits  and  to  measure  the  effective¬ 
ness  of  communication  efforts 
at  GE  in  Fort  Wayne. 

Here  are  more  of  their  com¬ 
ments: 

•  “I  like  having  the  chance 
to  talk  to  the  plant  manager  in 
a  chat  and  chew.  I  knew  months 
ago  what  would  happen  to  the 
hermetic  room  at  Winter  Street 
because  it  was  discussed.  I  think 
if  managers  were  more  open  with 
employees,  they  would  get  more 
support.” 

•  “I’d  like  to  know  more  about 
what  people  in  the  offices  are  do¬ 
ing,  like  the  people  in  sedes.” 


•  “People  are  interested  in  what 
is  going  on  at  other  Fort  Wayne 
plants,  because  what  happens  to  | 
them  can  affect  us.  ” 

•  “I’d  like  to  see  more  meet-  ' 
ings  where  employees  can  give 
information  to  management  and 
ask  questions.” 

Sounding  Board  sessions  are 
conducted  about  every  18  months  j 
at  each  production  operation  in 
Fort  Wayne.  Detailed  reports 
on  employee  comments  are  dis¬ 
tributed  to  managers,  communi-  j 
cators  and  each  of  the  partici¬ 
pants.  The  purpose  of  these  ses¬ 
sions  is  to  improve  two-way  com-  j 
munication  at  each  plant. 
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— Food  drive— 

Continued  from  Page  1 . 

“We  serve  people  strictly  on  an 
emergency  basis,”  said  Phillips. 
“Usually  that  means  giving  people 
supplies  of  food  two  or  three  times 
in  a  four-to-six-month  period  until 
they  find  other  means  of  support. 

There  are  16  food  banks  through¬ 
out  Fort  Wayne,  and  all  but  two  are 
run  solely  by  volunteers.  The  banks 
are  set  up  in  neighborhoods  so  that 
most  people  in  Fort  Wayne  can  walk 
to  one  in  their  area. 

“One  of  the  big  problems  now  is 
that  we  are  seeing  people  who  have 
no  idea  what  a  township  trustee  is 
or  how  to  obtain  food  stamps,”  said 


1 

Phillips.  “These  are  people  who  ’ 
never  had  to  ask  for  anything  in 
their  lives.  Recent  statistics  indicate  i 
that  more  than  540  businesses  have  , 
closed  in  Fort  Wa5me  since  Jan.  1,  ‘ 
and  since  that  time  the  number  of  ' 
clients  we  serve  is  up  nearly  10%.  ! 
Two-thirds  of  the  people  are  coming 
to  us  for  the  first  time.  ”  ' 

J 

The  GE  employees  who  attended  ' 
last  month’s  meeting  will  spearhead 
the  June  10  effort  to  collect  food  and  i 
money  to  support  the  Food  Bank  , 
program.  , 

i 

More  details  will  be  published  in  J 
next  Thursday’s  GE  News. 
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Motors  among  6  ‘core’  businesses 


Welch  discusses  future  direction  of  GE 
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Jack  Welch,  GE  chairman 


At  the  annual  meeting  of  share 
owners  in  Columbus,  Ohio,  late  in 
April,  General  Electric  Chairman 
and  Chief  Executive  Officer  Jack 
Welch  discussed  the  direction  of  the 
company. 

In  his  remarks  Welch  said  General 
Electric  can  be  simplified  into  three 
discrete  areas:  traditional  busi¬ 
nesses,  services,  and  high-tech¬ 
nology  businesses. 

The  company’s  traditional  busi¬ 
nesses,  he  said,  have  several  charac¬ 
teristics  in  common:  they  are  clearly 
number  1  or  number  2  in  their  mar¬ 
kets;  they  have  technology  and  cost 
leadership  (or  at  worst,  parity)  and 


are  large  and  successful.  The  major 
businesses  in  this  category  are 
motors,  turbines,  contractor  equip¬ 
ment,  major  appliances  and  house- 
wares,  lighting,  and  locomotives.  In 
total,  these  six  core  businesses 
represent  nearly  55%  of  the  com¬ 
pany’s  earnings. 

Services  cohtribute 
quarter  of  earnings 

Welch  said  the  services  category 
was  made  up  of  three  high-growth 
businesses  that  contributed  close  to 
25%  of  the  company’s  earnings.  “In 
this  category,”  he  said,  “we  have 
financial  services  represented  by 


General  Electric  Credit  Corporation, 
information  services  represented  by 
GE’s  information  services  business, 
and  construction  and  engineering 
services.” 

The  GE  chairman  listed  aircraft 
engine,  aerospace,  medical  systems, 
engineered  materials,  and  industrial 
electronics  as  the  company’s  high- 
technology  businesses.  In  total, 
these  five  represent  more  than  20% 
of  GE’s  profits. 

Welch  said  that  while  all  three 
major  business  areas  were  expected 
to  grow,  “our  plans  call  for  services 
and  technology  to  grow  faster  than 

See  DIRECTION,  Page  3 


Sharon  Frelburger  (left)  of  the  Hermetic  Motor  Operation  lAM  Lodge  70  grievance  board  representative  at  Winter  at  Taylor  Street,  notes  some  em¬ 
plane  to  select  Items  from  her  cupboard  for  the  June  Street,  urges  employees  to  shop  for  those  less  fortunate  ployees  may  prefer  to  donate  by 
10  Food  Drive  at  GE  In  Fort  Wayne.  Tom  Johnson,  an  in  the  community.  cash  or  chock. 


Collections  at  all  plant  entrances 

Friday  is  Food  Drive  day 


Employee  donations  of  food  and 
^noney  will  be  collecte^  Friday  at 
Wach  of  the  ptent  entrances  as  part 
>  of  the  GE  Food  Drive,  says  Wire 
jff^ill  Plant  Manager  Jack  Reith. 

'4'  Contributions  will  be  used  to  sup¬ 
port  the  Associated  Churches’  Food 
Bank  Program  in  Fort  Wayne.  In 
this  community,  it  is  estimated  that 
12,000  to  14,000  persons  need  food 
on  an  emergency  basis  each  month, 
says  Rev.  Melvin  Phillips,  director 
of  the  Associated  Churches. 

Last  year  the  16  Food  Banks  pro¬ 
vided  22,000  people  with  $140,000 
worth  of  food.  Phillips  says  the  need 


will  continue  to  grow  this  summer 
as  many  of  those  laid  off  from  Fort 
Wayne  businesses  last  year  are  now 
seeking  such  assi^ahce. 

Nonperishables  preferred 
“We  are  asking  that  employees 
bring  nonperishable  items  of  food  to 
work  on  Friday,”  says  Reith,  who 
organized  the  drive  with  the  support 
of  lUE  Local  901  and  lAM  Lodge  70 
leaders  and  other  employees.  Em¬ 
ployees  may  also  contribute  cash  or 
write  checks  payable  to  “Associ¬ 
ated  Churches  —  Food  Bank.” 

The  types  of  food  and  other  items 
preferred  are  listed  at  right. 


* 


Preferred  food  items  listed 


Following  are  examples  of 
items  needed  for  the  Food  Bank. 
Nothing  damaged,  out  of  date  or 
apt  to  spoil  can  be  used.  Home- 
canned  items  cannot  bq  accepted- 

MEATS:  beef  stew,  manhand- 
ler  soups,  spaghetti  &  meat  balls, 
tuna,  ravioli,  peanut  butter. 

SOUPS;  All  kinds. 

GRAINS:  rice,  macaroni, 
breakfast  cereals,  dried  peas  and 
beans,  spaghetti,  baking  mixes, 
crackers. 


VEGETABLES:  peas,  green 
beans,  instant  potatoes,  corn, 
beets,  black-eyed  peas,  tomatoes, 
pork  &  beans,  grepns. 

FRUITS:  i^acfes,  fr4t  coW- 
tail,  pears,  plums,  grapefruit, 
fruit  juice. 

PAPER:  toilet  tissue,  towels, 
facial  tissue. 

MILK:  dried  milk,  packaged 
cheese,  evaporated  milk. 

COOKING:  cooking  oil,  short¬ 
ening. 
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Close  encounter  with  GE  benefits 

CLOCKWISE  FROM  TOP,  LEFT:  Nancy  Thornburg,  CPTO,  Barbara 
Seidman  and  Sue  Komperda,  DPO,  Beaehwood,  Ohio,  and  Willie 
French,  QPM,  Winter  Street,  try  to  unravel  the  complexities  of  GE 
benefits  at  a  seminar  last  month.  Chauncey  Miller,  Pat  Harris,  Gib 
Johnson  of  Carroll,  Iowa,  Walt  Nielsen,  Carl  Diehm,  Lloyd  Stubbins  and 
Lois  Neloms,  all  of  Fort  Wayne,  listened  to  Corporate  Communication 
Consuitant  Hank  Bachrach  (iower  right)  and  Homer  Jennings,  manager 
of  insurance  ciaims  disbursements  in  Fort  Wayne.  One  purpose  of  the 
seminar  was  to  encourage  better  communication  to  empioyees  about 
the  GE  job  package.  (Photos  by  Mike  Bumgarner) 


Focus  on  communicating  values  to  employees 

77  from  CPG  jilants  attend  benefits  seminar  in  Fort  Wayne 


Seventy-seven  employee  relations 
and  personnel  accounting  profes¬ 
sionals  met  in  Fort  Wayne  last 
month  to  learn  more  about  GE  bene¬ 
fits  and  how  to  communicate  more 
effectively  about  those  benefits  at 
plants  throughout  the  Component 
Products  Group. 

The  two-day  seminar  emphasized 
the  importance  of  communication  in 
helping  employees  to  receive  full 
value  from  GE  benefit  plans. 

Speakers  from  Fairfield,  Conn., 
Schenectady,  N.Y.,  and  Fort  Wayne 
stressed  important  features  of  the 
plans.  Here  is  a  summary  of  some  of 
the  key  points  made  in  the  presen¬ 
tations  that  may  be  of  interest  to 
employees  and  pensioners: 

•  Mike  (jronnley,  consultant  on 
employee  compensation  and  bene¬ 
fits  costs  from  GE  Headquarters  in 
Fairfield,  Conn.,  pointed  out  that  ef¬ 
fective  communication  is  essential 
to  understanding  the  Savings  and 
Security  Program.  .“S&SP  is  a  com¬ 
plicated  benefit.  But  the  plan  offers 
a  lot  of  flexibility  for  employees,”  he 
noted.  “S&SP  participants  have 
constant  choices  to  make,  and  em¬ 
ployees  should  review  their  options 
as  their  needs  change  over  the 
years.” 

Gormley  said  that  relations  and 


personnel  accounting  people  cannot 
make  the  choices  for  employees,  but 
they  can  help  employees  make  the 
best  decisions  for  themselves  by  in¬ 
forming  them  about  important 
aspects  of  S&SP. 

“For  instance,”  he  said,  “employ¬ 
ees  should  be  informed  about  the  tax 
consequences  of  withdrawals  and 
distributions  from  S&SP.”  Citing 
another  common  situation  he  noted, 
“Employees  who  take  S&SP  Insur¬ 
ance  should  understand  that  their 
beneficiary  has  no  choice  in  deter¬ 
mining  how  benefits  will  be  paid  out 
to  them;  but  the  employee  can  de¬ 
cide  between  the  lump  sum  payment 
emd  the  annual  payments  method.” 
Many  S&SP  Insurance  participants, 
he  said,  don’t  know  the  lump  sum 
payment  choice  exists. 

Optional  benefits  inexpensive 

•  Tom  Callant,  manager  of  com¬ 
pensation  in  Fort  Wayne,  pointed 
out  that  “an  employee  could  enroll 
in  all  the  optional  insurance  plans 
available  for  less  than  2%  of  their 
pay.”  He  noted  that  GE  group  in¬ 
surance  coverages  are  generally 
much  less  expensive  than  private 
pay  plans  available  outside  GE.  He 
also  suggested  that  employees  could 
use  the  federed  tax  cut  scheduled  for 
July  1  and  the  pay  increase  for  hour- 


^  . .  employees  could 
enroll  In  all  the  optional 
insurance  plans  for  less 
than  2  %  of  their  pay. *  * 

ly  and  nonexempt  employees  to  help 
fund  participation  in  S&SP  and 
other  benefit  plans. 

•  Lloyd  Stubbins,  a  pensioner  and 
one  of  two  pensioner  contact  per¬ 
sons  in  Fort  Wayne,  told  the  group 
of  benefits  r^resentatives,  “The 
more  you  can  do  now  to  educate  em¬ 
ployees  about  pension  benefits,  the 
fewer  misunderstandings  there  will 
be  after  they  retire.  ” 

•  Ralph  Sommer  of  Schenectady, 
NY,  manager  of  employee  savings 
and  pension  administration  for  the 
company,  informed  participants 
about  changes  and  proposed  im¬ 
provements  in  administration  of 
savings  and  pension  plans.  He  asked 
for  and  received  suggestions  from 
participants  for  improving  the 
“paperwork”  involved  in  delivering 
benefits  to  employees. 

•  Chauncey  Miller,  manager  of 
benefits,  and  Homer  Jennings,  man¬ 
ager  of  insurance  claims  disburse¬ 
ments,  in  Fort  Wayne  discussed 
changes  in  GE  insurance  plans. 
They  urged  benefits  professionals  to 
be  eilert  to  special  situations  emd 
seek  ways  to  help  employees  receive 
benefits  they  are  entitled  to  under 
the  plans. 

The  seminar  gave  special  em¬ 
phasis  to  supporting  business  ob¬ 
jectives  through  effective  commun¬ 
ication  and  administration  of  bene¬ 


fits.  Bill  Hamilton,  manager  of  em¬ 
ployee  relations  for  the  Component 
Products  Group,  said  that  GE  busi¬ 
nesses  need  and  want  the  full  sup¬ 
port  of  employees  to  remain  com¬ 
petitive  in  world  markets.  “When 
business  conditions  adversely  affect 
employees,  GE  benefits  can,  help, 
but  only  if  values  of  the  plaus  are 
communicated  and  understood 
ahead  of  time,”  he  said. 

.•  Dag  Arnold,  Employee  As¬ 
sistance  Program  counselor,  and 
Fred  Eckart,  manager  of  employee 
relations  at  Component  Products 
Technology  Operation,  in  Fort 
Wayne,  discussed  ways  to  help  em¬ 
ployees  deal  with  la<;k-of-work  situa¬ 
tions.  They  described  job  seeking 
skills  workshops  like  those  recently 
conducted  with  lUE  Local  901  and 
lAM  Lodge  70  for  laid-off  em¬ 
ployees. 

During  special  break-out  sessions, 
plant  relations  specialists  also  dis¬ 
cussed  ways  to  re-orient  employees 
during  upturns  in  business. 

•  Doyt  Schaadt,  manager  of  per¬ 
sonnel  accounting  and  banking  in 
Fort  Wayne,  encouraged  partici¬ 
pants  to  communicate  about  educa¬ 
tional  assistance  programs  available 
through  GE  for  employees,  retirees 
and  their  dependents.  During 
periods  of  economic  and  industrial 
changes,  these  benefits  can  be  es¬ 
pecially  valuable,  he  pointed  out. 

•  Dennis  Rocheleau,  consultant 
for  union  relations  from  corporate 
headquarters,  explained  how  benefit 
options  are  negotiated  with  GE  em¬ 
ployee  unions  at  national  contract 

See  BENEFITS,  Page  4. 


. .  employees  could  use  the  federal  tax  cut 
scheduled  for  July  1  and  the  June  27  pay  Increase  for 
hourly  and  non  exempt  salaried  employees  to  fund 
participation  in  S&SP  and  other  benefit  plans. ' 
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Direction 


cContinued  from  Page  1 

the  core  businesses  and  to  represent 
over  time  an  ever-increasing  share 
of  the  company’s  earnings. 

“With  that  background  on  what 
the  company  looks  like,’’  Welch 
said,  “it  becomes  easier  to  describe 
our  investment  strategy  for  the 
future.’’ 

Productivity  gains  needed 

The  needs  of  the  company’s  tradi¬ 
tional  businesses,  including  motors, 
call  for  two  actions,  Welch  said. 
“First,  we  must  invest  heavily  in 
leading-edge  technology  targeted  at 

— — -  > 

GE  auction  Saturday 

Employees  are  invited  to  the 
public  auction  of  GE  “surplus 
material’’  Saturday,  June  11, 
at  10  a.m.  at  the  Taylor  Street 
location. 

To  be  auctioned  are:  material 
such  as  railroad  ties,  paints 
and  thinners;  office  equipment 
such  as  typewriters,  calcu¬ 
lators,  filing  cabinets,  desks 
and  lockers;  production  equip¬ 
ment;  and  machinery. 

V _ _ I - 


higher  productivity.’’  The  GE  chair¬ 
man  commented  that  the  company 
has  to  be  sure  in  these  businesses, 
where  we  are  leaders  today,  that  a 
decade  from  now  “we  will  still  be  the 
lowest-cost,  highest-quality  world- 
class  supplier.” 

The  second  challenge  in  these 
businesses  is  to  become  leaner,  to 
stamp  out  bureaucracy,  to  not  let 
the  sheer  size  and  years  of  leader¬ 
ship  make  them  complacent  and 
ponderous,”  he  said. 

In  services,  Welch  said,  “the  main 
thrust  is  seeking  out  the  best  people. 
Services  Eire  people  intensive.  For 


Winter  Street  broke  Decatur’s 
winning  string  at  five  games  last 
week  with  a  13-3  rout  of  the  league 
leaders  in  GE  Club  softball  play. 

Dave  Barton  belted  a  grand-slam 
home  run  for  the  winners,  and  Deca¬ 
tur  executed  a  triple  play  during  the 
game.  The  game  may  also  have 
given  some  credence  to  the  saying, 
“Those  who  can  —  do;  those  who 
can’t  —  coach.” 

Winter  Street  Coach  Larry  Schon- 
del  struck  out  Decatur  Coach  Glen 


every  new,  exceptional  person  that’s 
added,  new  opportunities  are 
created;  for  every  good  mind  that 
tackles  these  challenges,  new  vistas 
are  opened  up. 

Seek  synergy  in  acquisitions 
“As  for  acquisitions,  they  must  be 
contiguous  to  our  present  services 
businesses;  we  must  see  clear 
synergy,  and  we  must  definitively 
demonstrate  the  added  value  that 
we  bring  to  any  acquisition.” 

Finally,  in  the  company’s  high- 
technology  businesses,  Welch  said 
heavy  investment  in  research  and 
development  would  continue.  “For 


Wilder  on  a  called  strike,  and  A1 
Grote  returned  the  favor  by  catch¬ 
ing  Schondel  looking. 

Standings 

Won  Lost 

Decatur  5-  1 

Thirsty  Horde  5  2 

Winter  Street  4  3 

Atila’s  Huneys  2  4 

Foul  Balls  0  6 

Last  Week’s  Results 

Winter  Street  7,  Foul  Balls  3;  Winter  Street  13, 
Decatur  3;  Thirsty  Horde  6,  Atila's  Huneys  5; 
Atila’s  Huneys  9.  Foul  Balls  8. 


most  businesses  in  this  segment,  we 
increased  R&D  spending  by  about 
25%  last  year,  and  backed  that  up 
with  a  more  than  20%  increase  at  our 
central  research  organization  in 
Schenectady.  Along  with  heavy  in- 
temed  spending  on  research  and  de¬ 
velopment,  we  will  augment  the 
high-tech  arena  with  comple¬ 
mentary  acquisitions  where,  as  in 
services,  we  can  demonstrate  clear 
synergy.” 

While  acknowleding  that  this  pre¬ 
sentation  of  GE  was  “greatly  sim¬ 
plified,”  Welch  said  it  did  depict  the 
direction  of  GE  in  broad  terms. 

^ - - - - 


40  years  of  service 


Winter  Street  snaps  Decatur’s  string 


Adlets 


_ RIDE  WANTED _ 

OR  RIDERS  -  FROM  KENDALLVILLE  to  Taylor 
St.,  7-3:30  p.m.  1  -347-2427. 


FOR  SALE _ 

’72  FORD  RANCH  WAGON,  low  mileage,  pwr 
brks  &  strg,  radio,  air,  $695. 456-6643. 


WINDOW  MOUNTING  FRAME  for  20  ”  Arvin  fan, 
$1,745-2120. 

12  SPEED  FUJI;  10  spd  girl’s  Varsity;  10  spd 
24"  Varsity.  747-551 0.  *  = 

TALL  RIDERS:  25”,  501  alloy  fr.  10  spd.  Raw- 
leigh  bicycle.  483-41 79. 

MOTORS:  1/3-1/36-1/20  HP,  2,  gas  eng. 

from  mowers,  .5  and  .25  eye.  456-4278. 

’73  FOLDDOWN  CAMPER,  sleeps  8,  $700. 
637-3216. 

GE  TVs,  2:  19”  color,  12”  B&W,  both  need  re¬ 
pair.  483-0318. 

SANTA  CLAUS  SUIT:  Craftsman  table  saw; 
small  upholstered  chair;  exercise  bench. 
456-1568. 


Eiex  Club  June  calendar 


9  -  Second  Shift  Executive  Board  Banquet, 
1 1  ;30  a.m.,  Hilton  Inn,  Ferguson  Road. 

9  -  Honor-Ettes  Chapter  Board  meeting, 
1 1  ;30  a.m.,  Charkey's  at  Waynedale. 


In  memory _ 

Clifford  M.  Witham,  1215  Kinsmoor  Ave., 
died  May  26.  He  was  a  foreman  at  GPM,  Taylor 
Street,  prior  to  retiring  in  1 962. 


13  -  Elex  Executive  Committee  meeting,  out¬ 
going  and  incoming  officers,  5.  p.m.,  1142 
Elm  Street,  New  Haven. 

15  -  El-Par  Chapter  luncheon  meeting,  12 
noon.  Hobby  Ranch  House,  North 
Anthony. 

17  -  Quintus  Chapter  meeting,  1  p.m.,  Shaw¬ 

nee  Library. 

18  -  PartiZEin  Chapter  picnic,  12  noon.  Lake¬ 

side  Park. 

27  -  Honor-Ettes  Chapter  meeting,  1  p.m.. 
United  Church  of  Christ,  2401  Lake  Ave. 


NEW! 

at 

Your  Employee  Store 


20"  DELUXE  BREEZE  BOX  FAN.  Helps  circulate 
in  a  room.  Durable  steel  cabinet.  Convenient  3 
eed  rotary  control  plus  carry  handle.  Styled  in 
corator  colors  almond  with  brown  grilles  and 
ide.  Sh.  wt.  16  lbs. 

:.3  22"L  X  6.3’'W  x  22.5"H. 


Only  $36.^ 


1 030  Swinney  9-5:30  M-F 


YARD  SALE,  June  10  &  11,  4034  S.  Hanna, 
9-5  p.m. 

OLD  ROCKER  w-hi-back  cane  seat  and  back, 

:  sA?.1  Good.  484-5743. 

WRINGER  WASHER;  treadle  sewing  machine, 
ex.  cond.  693-2351 . 

ANTIQUE  WARDROBE,  oak;  hall  tree.  424- 
8691. 

SKINNER  LAKE  YEAR-ROUND  HOME,  3 

bdrms,  2  baths,  frpi,  garage.  744-3086. 
RIDING  MOWER,  30”  cut;  treadmill  exerciser; 
new  full  view  storm  door;  tandem  bike.  745- 
9864. 

BB  PISTOLS,  2,  20  shot,  $10  ea.  or  $1 8/both. 
447-4066. 

’81  HONDA  SILVERWING,  full  dress,  must  sell, 
$2,000.  744-0513. 

IMPROVED  LOT  on  NE  comer  Wayne  Trace  & 
Maple  Grove.  1-833-1777. 

HIDE-A-BED,  Colonial,  Sears,  good  cond., 
$175,  firm.  489-91 69. 

LADDERS;  1,28’,  $45;  1,10’,  $15,446-7892. 
LAZY  BOY  CHAIR  for  tall  person,  call  aft.  5  p.m. 
447-4723. 

OPEN  HOUSE,  NE  ranch,  8  rms,  Ig  garage,  fruit 
trees,  etc.  485-8546. 

HEAVY  DUTY  BED  FRAME  w-hdbrd,  qn  sz., 
$25. 485-6863. 

’72  FORD  GALAXIE,  4  dr.,  RH  auto,  351 ,  runs 
good,  $250. 489-5477. 

’74  ALFA  ROMEO  GTV,  rebuilt  motor  &  much 


more,  $3,200. 446-4462. 

’81  MOBILE  HOME,  14’x52’,  deferred  down 
payment,  assume,  $1 41  /month.  622-6249; 

?78  KAWASAKI  KZ  750,  good  coocL,  best  xjff^ 
489-6783. 

DINING  ROOM  SUITE,  2  end  tables,  2  table 
lamps.  637-6495. 

’77  BMW,  new  trans.,  exhaust,  deluxe  touring 
model.  484-61 64. 

BALDWIN  SPINET  PIANO,  country  pine,  like 
new,  $1,200. 483-6319. 

’77  FORD  GRANADA,  4  dr.,  vinyl  top,  ps,  pb, 
new  tires.  489-5357. 

GARAGE  SALES,  June  9,  10  &  1 1,  Crestwood 
Colony,  addition-wide. 

’71  TRIUMPH,  a  classic,  650  CC,  ex.  cond., 
$800.  422-3626. 


_ WANTED _ 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 


_ SERVICE _ 

GARDENS  ROTOTILLED,  free  est.  422-6997. 
SWEETCAKES  THE  CLOWN,  magic  show,  bal¬ 
loons,  more,  all  ages  &  occasions.  445- 
8453. 

CONTINUOUS  GUTTERS  &  ALUM.  SIDING, 

free  est.  627-2858. 


♦nOlETS 
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Home  Phone. 
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The  item(s)  referred  to  in  this  ad  are  in  no  way  connected  with  any  business  venture 


Signature 
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In  *82  GE  contributed  $4,60  for  each  employee  dollar 

91,500  drawing  GE  pensions;  Trust  builds  for  future  retirees 


The  GE  retiree  family  is  now  more 
than  91,500  individuals.  That’s  the 
number  of  people  who  were  receiv¬ 
ing  pension  benefits  as  1982  ended. 

“The  family  is  larger  than  the 
population  of  many  small  cities,” 
says  Thomas  E.  Burns,  manager  of 
GE  employee  benefits.  “It  grew  by 
more  than  5,000  during  1982,  and 
it’s  continuing  to  grow.” 

The  total  amount  of  pension  bene¬ 
fits  peiid  out  in  1982  was  $331  mil¬ 
lion  —  $31  million  more  than  the 
$300  million  paid  out  in  1981. 

Trust  must  grow 

The  steady  increase  in  the  size  of 
the  retiree  family  indicates  why  the 
GE  Pension  Trust  must  keep  grow¬ 
ing,  says  Bums.  It  has  to  meet 
steadily  growing  obligations.  Those 
obligations  increase  dramatically  as 
the  number  of  retirees  grows. 


In  the  10  years  between  1960  and 
1970,  the  number  of  pensioners  grew 
by  20,000  —  an  average  of  2,000  a 
year.  In  the  10  years  between  1970 
and  1980,  the  pensioner  family  grew 
by  40,000  —  double  the  increase  of 
the  previous  decade,  and  an  average 
of  4,000  a  year.  In  the  current  de¬ 
cade,  the  growth  will  be  even 
greater. 

“The  increasing  number  of  re¬ 
tirees  and  increased  pension  benefits 
earned  by  current  employees  means 
that  the  Pension  Trust  cannot  re¬ 
main  at  a  constant  value.  It  must 
grow  every  year  to  assure  that  funds 
are  aveulable  for  pensions  as  the  re¬ 
tiree  family  increases,”  says  Burns. 

1982  results  listed 

The  'Trust  finished  1982  with  as¬ 
sets  of  $7.5  billion  at  carrying  value. 
During  the  year,  it  had  grown  by 


$470  million  in  company  contribu¬ 
tions  —  $27  million  more  than  in 
1981.  Employees  also  made  contri¬ 
butions  in  1982.  They  amounted  to 
$102  million  —  slightly  less  than  in 
1981. 

GE  contributed  $4.60 
for  each  employee  dollar 

So  during  the  year,  the  company 
contributed  about  $4.60  to  the  Pen¬ 
sion  Trust  for  each  $1  contributed 
by  employees. 

Investment  income  in  1982 
amounted  to  $796  million. 

Bums  notes  that  money  from  the 
Pension  Trust  can  only  be  used  to 
pay  pensions  of  retirees.  He  points 
to  GE’s  long  experience  in  develop¬ 
ing  a  sound  tmst.  “GE  initiated  the 
Pension  Trust  more  than  50  years 
ago,”  he  explains.  “It  was  one  of  the 
first  in  the  nation.” 


“The  Trust  has  a  big  job  to  do,” 
Bums  adds,  “It  must  continue  to 
build  assets  so  that  amounts  will  be 
available  to  pay  pensions  owed  to 
the  current  91,500  retirees.  In  hddi-  j 
tion,  the  assets  must  grow  to  pay  \ 
pensions  that  have  been  earned  by  r 
some  260,000  current  employees  as  | 
well  as  by  the  many  thousands  who  i 
have  left  the  company  with  vested  ;i 
rights  but  have  not  yet  retired.  ’  ’  ' 

For  current,  future  retirees 

Bums  says,  “The  dollars  that  I 
went  into  the  Trust  in  1982  are  | 
necessary  to  provide  funds  to  meet  1 
obligations  of  the  future  when  cur¬ 
rent  employees  or  their  beneficiaries  i 
will  be  eligible  for  pension  benefits.  . 
The  total  paid  out  each  year  in  the  i 
future  is  expected  to  grow  as  it  has  ; 
in  the  past  and  will  be  much  larger 
than  the  total  paid  out  today.  ’  ’ 


Forty-three  years  ago  Lester 
Bland  won  the  first  annual  GE 
Rod  and  Gun  Club  championship 
with  his  keen  eye  and  steady  aim. 
Today  at  age  72,  Lester  is  still 
competing  in  rifle  and  pistol  com- 
picltlmrand  has  his  sights  set  on 
at  least  one  more  achievement, 
the  Distinguished  Marksmanship 
Award. 

“You  have  to  complete  three 
legs  to  achieve  that,”  says  Lester, 
“and  I’ve  completed  one  so  far.” 
He  retired  from  Winter  Street  in 
1972  as  a  welder  and  steel  worker 
with  General  Services. 

An  expert  shot 

As  one  of  the  more  than  91,000 
GE  pensioners,  Lester  has  the 
time  to  devote  to  his  hobby  and 
still  has  the  skill  to  excel.  He  is 
ranked  as  an  “expert”  shot.  An 
Expert  is  just  below  Master  level 
and  above  Marksman  and  Sharp¬ 
shooter. 

In  the  heydey  of  the  GE  Rod 
and  Gun  Club,  Lester,  Ray  Atkin¬ 
son  and  others  won  numerous 
competitions  throughout  the 
state.  The  highlight  of  Lester’s 
competitive  efforts  was  winning 
the  national  pistol  championship 
in  1946  in  Friendship,  Ind. 

“My  parents  never  allowed 
guns  around  the  house,  not  even 
a  B-B  gun,”  says  Lester,  but  he 

- Ben  ef  its  - 

Continued  from  Page  2. 

negotiations.  He  noted  that  GE  em¬ 
ployees  have  one  of  the  most  com¬ 
prehensive  pay  and  benefit  plans  in 
industry  today.  He  said  the  cost  of 
benefits  and  their  effect  on  the  com¬ 
pany’s  ability  to  compete  are  impor¬ 
tant  considerations  in  negotiations. 
He  emphasized  the  importance  the 
company  places  on  effective  com¬ 
munication  and  administration  in 


delivering  the  values  of  the  nego¬ 
tiated  package  to  employees. 

•  Three  speakers  focused  on  com¬ 
municating  about  benefits.  Hank 
Bachrach,  communication  consult¬ 
ant  from  Fairfield,  Conn.,  Chuck 
Welch,  manager  of  communication 
in  Fort  Wayne,  and  John  Peirce,  GE 
News  editor,  stressed  that  ongoing 
oral  and  written  communication  are 
essential  to  improving  employees’ 


Lester  Bland  takes  aim  with  his  .45  caliber  target  pistol.  An  expert  shot, 
Lester  is  pursuing  new  achievements  in  the  sport  during  his 
retirement. 


Lester  has  discovered  that  keep¬ 
ing  active  is  the  key  to  a  happy 
retirement.  Whether  he  is  teach¬ 
ing  a  neighbor  about  the  sport, 
traveling  to  competitive  events  in 
the  tri-state  area,  or  pUnking 
targets  at  the  practice  range. 


Lester  retains  his  competitive 
spirit  and  his  love  for  the  sport 
that  has  occupied  his  free  time 
the  last  46  years. 

“I  never  liked  golf,  and  you’ve 
got  to  have  a  hobby,”  he  explains. 
“It’s  fun!” 


understanding  of  their  GE  job  pack¬ 
age. 

Welch  summarized  the  meeting  by 
telling  the  group:  “Our  job  is  to  be 
more  than  form  fillers.  GE  and  em¬ 
ployees  have  a  lot  invested  in  these 
plans.  Whether  the  company  and 
employees  receive  the  full  value 
from  that  investment  depends  in 
large  part  on  how  effective  we  are  in 
delivering  the  benefits  message 


through  all  the  communicatioh 
channels  available  to  us. 

“Finance  and  employee  relations 
people  have  a  shared  responsibility 
to  be  effective  benefit  administra¬ 
tors,  communicators  and  advocates 
for  our  plans.  The  roles  are  insep¬ 
arable  if  we’re  going  to  do  the  full 
job  of  managing  our  benefit  plans  in 
the  interests  of  our  businesses  and 
employees.” 


Ready,  aim,  retire  —  ‘IVs  fun,  ’  says  Lester  Bland 


took  up  the  sport  in  1937  and 
eventually  competed  throughout 
the  Midwest  in  both  pistol  and 
rifle  competition. 

Five  years  ago  Lester  built  a 
new  garage  at  his  Monroeville 
home  and  included  a  large  hobby 
room.  There  he  makes  his  own 
ammunition  not  only  to  save 
money  but  also  because  he  enjoys 
it.  “It’s  as  much  fun  as  shoot¬ 
ing,”  he  says. 

He  was  also  instrumental  in 
setting  up  a  target  range  in  Hoag- 
land,  where  he  practices  occa¬ 
sionally. 

His  love  of  target  shooting  also 
spilled  over  into  hunting.  “We 
used  to  get  a  lot  of  quail  and  phea¬ 
sant,  but  you  just  don’t  see  them 
much  anymore,”  he  says.  “I  think 
pollution  has  done  that.” 

Still,  Lester  enjoys  squirrel 
hunting  and  recently  fell^  six 
antelope  in  a  trip  to  the  Rockies. 

“I  could  stay  in  the  woods  all 
day,  ’  ’  says  Lester. 

He  says  he  never  cared  much 
for  shotguns,  but  not  long  ago 
someone  invited  him  to  a  “turkey 
shoot.”  As  if  to  prove  you’re 
never  too  old  to  learn  new  tricks, 
he  won  three  turkeys  and  since 
has  taken  up  the  sport  of  trap 
shooting. 

Like  many  GE  employees. 


iCan  do’  attitude  wins  orders  at  Specialty  Transformer 


Meeting  customers’  short-cycle  requirements  is  one  way  STD  is  winning 
new  orders  In  the  midst  of  a  severe  market  slump.  Here  STD  employees 
swarm  over  an  order  for  Liebert,  a  major  electronic  equipment  manufacturer. 
Kneeling  are  Jerry  Smith,  manager  of  quality  control,  and  Tom  Brennan, 
power  conditioning  market  manager.  Standing  are  Bill  Paris,  packer,  Al 
Martin,  stacker,  and  Supervisor  John  Knable. 


Don’t  be  surprised  if  you  walk  into 
1  he  factory  or  offices  at  STD  and  see 
people  standing  on  their  heads, 
'"hey ’re  doing  that  and  more  to  win 
I  irders  these  days.  , 

For  instance:  “We  recently  re¬ 
vived  an  order  from  a  major  elec- 
ronic  equipment  manufacturer  for 
54  special  transformers  to  feed 
jower  to  computer  rooms,”  says 
Tom  Brennan,  power  conditioning 
narket  manager.  The  customer  had 
:o  have  the  transformers  in  four 
iveeks.  “Our  normal  cycle  time  is 
sight  weeks.” 

Since  a  competitor  had  quoted 
four-week  delivery,  STD  had  to  meet 
the  schedule  or  lose  the  order. 

“In  this  case  we  relied  heavily  on 
manufacturing  to  help  sell  the  prod¬ 
uct,”  notes  Brennan.  “Because  of 
their  efforts,  we  were  able  to  triple 
our  normal  order  rate  from  this  cus¬ 
tomer  in  May.” 

A  later  order  from  the  same  cus¬ 
tomer  required  a  two-week  turn¬ 
around  time,  but  STD  manufactur¬ 
ing  came  up  with  an  innovative  way 
to  modify  units  already  in  stock,  and 
STD  won  the  order. 

Quality  counts 

Quality,  too,  has  played  an  im¬ 
portant  role  in  winning  orders.  “We 
had  some  quality  problems  with  this 
customer  at  first,  but  the  shop  has 
really  turned  things  around,”  notes 
Brennan. 

Harvey  Reed,  who  works  in  repair 
in  Building  27,  knows  what  Brennan 
is  talking  about.  “This  customer 


picks  these  units  apart  with  a  fine 
tooth  comb,”  he  says.  “They’ll  send 
a  unit  back  because  of  a  little  loose 
screw.  We  work  at  quality  every 
day.” 

Even  though  he  is  in  sales,  Bren¬ 
nan  personally  follows  up  on  every 
unit  sent  to  key  customers  to  make 
sure  it  is  built  right. 

“It’s  tough  to  get  orders.  If  you 
don’t  meet  the  customer’s  require¬ 


ments,  there  are  plenty  of  other 
companies  who  will,”  he  says. 
“These  important  customers  know 
we  care.  Our  production  people  are 
doing  a  super  job.” 

Cooperation  pays  off 

The  cooperative  effort  between 
marketing,  engineering  and  manu¬ 
facturing  production  also  recently 
won  STD  an  order  for  a  large  Integ- 


Harvey  Read,  STD  repair,  puts  the 
finishing  touches  on  a  transformer 
product  before  it  is  shipped  to  the 
customer. 

ral  Distribution  Center  for  the  Min¬ 
neapolis  City  Center. 

“Our  customer  needed  a  psomise 
to  get  this  unit  on  the  job  site  by 
July  20,”  explains  D,  D.  Pelham, 
manager  of  distributor  sales.  “Nor¬ 
mally  this  unit  would  require  four 
weeks  in  engineering,  but  engineer¬ 
ing  was  able  to  adjust  and  push  this 
project  through  in  two  weeks,  says 
See  TRANSFORMER,  Page  4. 


Drop  in  mochino  tool  ordors,  construction  slows  transformor  sales 


As  the  machine  tool  industry 
and  non-residential  building  con¬ 
struction  continue  to  drop,  the 
available  market  for  Specialty 
Transformer  Department’s  tradi¬ 
tional  products  has  declined. 

“Our  orders  fell  to  a  very  low 
level  at  the  end  of  1982  and  basi¬ 
cally  stayed  at  that  level  through¬ 
out  the  first  three  months  of  this 
year,”  says  STD  Marketing  Man¬ 
ager  Ron  Clark.  “The  machine 
tool  market  and  project  construc¬ 
tion  market  are  the  two  main 
drivers  for  our  business.  When 
these  markets  dropped  in  April 
and  May,  they  caused  further 
softness  in  our  business,”  he  ex¬ 
plains. 

STD  manufacturers  large 
transformers  for  use  in  hospitals, 
office  buildings  and  factories. 
Building  awards  for  this  type  of 


non-residential  construction  de¬ 
clined  a  seasonally  adjusted  8%  in 
April,  according  to  a  report  in  the 
May  27  Wall  Street  Journal. 

Smaller  transformer  products 
are  used  on  machine  tools  such  as 
presses,  milling  machines  and 
machining  centers.  Machine  tool 
orders  in  April  fell  5.1%  from 
March  levels  and  have  been  de¬ 
pressed  for  more  than  two  years, 
the  Journal  reported. 

Excess  capacity  hurts  sales 

The  main  problem,  machine- 
tool  executives  said,  is  that  sales 
for  durable  goods  aren’t  strong 
enough  for  factories  to  fully  uti¬ 
lize  existing  manufacturing 
equipment.  Because  the  factories 
have  so  much  excess  manufactur¬ 
ing  capacity,  they  have  no  need  to 
buy  more  machine  tools. 


This  problem  of  “overcapacity’ 
in  buildings  and  equipment  is  ex¬ 
pected  to  continue,  says  Clark. 
“Our  indicators  for  the  trans¬ 
former  business  point  to  a  modest 
upturn  beginning  in  the  third  or 
fourth  quarter  of  this  year,”  he 
notes.  “We  expect  it  to  be  a  slow, 
gradual  upturn.  Overall  the  1983 
transformer  market  will  probably 
be  below  the  1982  level  due  to  the 
market  strength  in  the  first  half 
of  1982. 

STD,  however,  is  not  just  rid¬ 
ing  with  the  tide.  Clark  points  out 
that  the  cooperative  efforts  of 
sales,  manufacturing  and  engi¬ 
neering  people  have  been  success¬ 
ful  in  winning  orders.  ( See  related 
story  on  this  page. ) 

STD  pursues  growth  business 

While  traditional  transformer 


markets  are  down,  STD  is  con¬ 
tinuing  to  grow  its  relatively  new 
and  smaller  volume  line  of  power 
conditioning  equipment  (PCE) 
for  the  electronic  market. 

“Our  order  volume  for  this 
equipjnent  is  up  sigmficantly 
over  last  year,”  says  Clark.  “The 
market  itself  is  Rowing  and  we 
are  trying  to  obtain  an  increasing 
share  of  this  business.” 

STD  pursues  sales 

For  instance,  STD  has  set  up  a 
network  of  stocking  PCE  dis¬ 
tributors  to  pursue  and  serve  end- 
market  needs.  Also,  STD  is  build¬ 
ing  increased  customer  awareness 
of  its  product  through  advertis¬ 
ing,  promotions  and  trade  show 
exhibits  aimed  at  end-users  and 
electronic  original  equipment 
manufacturers. 


im 
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Ed  King  (left)  and  Steven  More  (right)  prepare  to  load  the 
2Vi  tm^^of  food  collected  at  GE  gates  last  Friday  for  the 
Assbcrat^  Churches’  Food  Bank  Program  onto  a  truck 


at  the  Wire  Mill.  Jack  Reith  (center),  wire  mill  plant  man¬ 
ager,  coordinated  the  drive  with  the  help  of  lUE  Local 
901 ,  lAM  Lodge  70  and  employee  volunteers. 


GE  Food  Drive 
a  big  success 

General  Electric  employees  raised 
$3,309.68  in  cash  and  contributed 
4,807  pounds  of  food  last  Friday  for 
fhe  Associated  Churches’  Food 
Bank  Program  in  Fort  Wajme. , 

“It’s  when  people  sense  that  the 
guy  next  door  is  in  trouble  that  they 
come  forth  with  this  kind  of  effort,’’ 
noted  Rev.  Melvin  Phillips.  He  ac¬ 
cepted  the  donations  Monday  on  be¬ 
half  of  the  100  Food  Bank  volun¬ 
teers  who  run  the  program. 

“This  is  a  great  way  to  share,  and 
a  lot  of  people  are  going  to  be  helped 
by  your  efforts,’’  he  told  members  of 
the  GE  Food  Drive  Steering  Com¬ 
mittee  headed  by  Wire  Mill  Plant 
Manager  Jack  Reith. 

‘Great  way  to  share’ 

Mike  Bultemeier  of  lUE  Local 
901,  Jim  Schmitt  of  I  AM  Lodge  70 
and  George  Bartling,  manager  of 
finance  at  STD,  presented  the 
$3,309.68  in  gate  collection  proceeds 
to  Rev.  Phillips. 

Rev.  Phillips  said  the  food  col¬ 
lected  at  GE  gates  last  Friday  wiU 
be  sorted  and  distributed  to  the  16 
Food  Banks  this  week  and  will  be 
available  by  the  end  of  June.  “There 
will  be  a  great  need  for  emergency 
food  supplies  at  that  time,  because 
it  is  the  end  of  the  month  and  the  be¬ 
ginning  of  a  long  holiday  weekend,’’ 
he  said. 

“You’ve  certainly  done  a  great  job 
and  your  efforts  are  much  appreciat¬ 
ed.” 


Ron  August  accepts  a  donation  from  Evelyn  Miller  at 
LIndley  gate. 


i- 

▼  m 

i 

Fred  Andrews  (left)  packs  a  bag  of  food  from  Fred  Jones, 
GPM  marketing  manager. 


Ray  Franklin,  GPM,  Taylor  Street, 
adds  to  the  food  collection. 


Counting  employee  cash  donations  are  (from  left,  front  row)  Ron  August, 
Ron  Fee,  Ed  Starks  and  Mike  Bultemeier.  In  back  are  Mearv  Ruhl,  Bob  Walt, 
Larry  Lock,  Ron  King,  Fred  Sprunger,  Denny  Sherman  and  Frank  Chandler. 


Mike  Bultemeier,  lUE  Local  901,  Jim  Schmitt,  lAM  Lodge  70,  and  George 
Bartling,  STD  manager  of  finance,  Monday  presented  checks  totaling 
$3,309.68  to  Rev.  Mel  Phillips  (right)  of  the  Associated  Churches.  The 
money  was  donated  by  GE  employees  to  serve  emergency  food  needs  In 
Fort  Wayne. 
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Emiich,  Cobb  shoot  low  scores 


Men’s  Golf  League  Low  Scores: 
Eben  Cobb  36,  39,  Gary  Pickett  37, 

I  Don  Bell  38,  Jerry  Gottschalk  38, 
Dick  Nelson  38,  Jack  Starwalt  39, 
A1  Kruetzman  39. 

Ladies’  Golf  League  Results:  Low 
score,  Ilene  Emiich  48.  Low  putts  - 
Ilene  Emiich  with  14.  Weekly  win¬ 
ners  were  Diane  Schuller,  Helen 
Hunnicutt,  and  Karen  Morrow. 

Birdies:  Jerry  Gottschalk  (2),  Jeff 


Coffee  (2),  Mel  Guillaume,  Jim  Clos- 
son,  Roy  Brokaw,  Phil  Ross,  Gary 
Pickett,  Bill  Corry,  Jim  Poland, 
Steve  Elett,  Jeff  Kapp,  Don  Stauf¬ 
fer,  Larry  Neyers,  Doug  Pipes, 
Frank  Conley,  Virgil  Hiatt. 

Putter  of  the  Week:  John  Hunni¬ 
cutt,  12  putts. 

Sandbagger  of  the  Week:  Vern 
Budreau  44,  10  strokes  under  his 
average. 


Elex  invites  empioyees,  guests 
to  Hudson  Bay-Niagara  Faiis  tour 


Elex  Club  has  openings  for  the 
Hudson  Bay-Niagara  Falls  tour  the 
first  week  of  vacation  shutdown, 
July  23  to  July  30. 

AIJ  GE  employees  and  guests  are 
invited  to  join  Elex  members.  Ar¬ 
rangements  for  the  eight-day,  seven- 
night  tour  are  being  made  through 
Ashley  Travel,  Inc. 

The  price  is  $576.93  per  person 
with  double  occupancy  per  hotel 


room.  The  price  includes  bus  trans¬ 
portation,  lodging  for  seven  nights, 
the  30,000  island  tour.  Polar  Bear 
Express  train  ride  to  Moosonee,  a 
freighter  canoe  ride  from  Moosonee 
to  Moose  Factory,  admission  to 
Casa  Loma  and  the  Skylon  at  Ni¬ 
agara  Falls.  For  more  information, 
contact  Lorine  Peters,  Elex  Club  Of¬ 
fice,  Building  18-3,  or  telephone  428- 
3240. 


Sept.  10  is  date  for  QC  ouUng 


Sept.  10  is  the  date  for  the  1983 
annual  Quarter  Century  Club  outing 
at  the  Memorial  Coliseum. 

The  QC  Board  notes  that  the 
event  is  for  GE  employees  and  re¬ 
tirees  only  who  have  25  or  more 
years  of  service. 


Proof  of  membership  is  required 
to  be  eligible  for  participation  and 
prizes. 

Watch  for  reservation  forms  and 
ballots  to  be  printed  in  the  July  14 
GE  News. 


Transformer 


Continued  from  Page  1 . 

Pelham.  Larry  Kane  (manager  of 
production  operations)  and  his 
manufacturing  people  worked  hard 
to  commit  a  short-cycle  shipment  to 
the  job  site. 

Failure  to  meet  the  delivery  date 
on  this  project  would  mean  a  costly 
delay  in  the  opening  of  many  shops 
in  this  new  downtown  center. 

Pelham  says  one  reason  for  the 
large  number  of  short-cycle  orders 
is  that  customers  sometimes  delay 
purchasing  the  material  until  they 
absolutely  need  the  equipment  and 
are  hoping  that  interest  rates  will 
fall.  Then  they  don’t  have  as  much 
time  to  complete  the  project. 

“We’ve  got  to  be  willing  to  make 
adjustments.  Otherwise  our  com¬ 
petitors  will  get  the  business,’’  he 
says.  “It  requires  a  team  effort.’’ 

Kane  notes  that  short-cycle  orders 
usually  require  extra  work  in  pro¬ 
duction.  It  means  interrupting  the 
work  flow,  working  overtime  on 
short  notice  and  pulling  orders 


through  in  a  hurry  without  sacrific¬ 
ing  quality. 

“We  like  the  normal  flow  business 
better,  but  let’s  face  it,’’  he  says. 
“We’re  hungry  for  the  business. 
When  we  receive  a  short-cycle  order, 
we’re  finding  ways  to  do  it.  Our  peo¬ 
ple  on  the  shop  floor  recognize  the 
importance  of  pushing  hot  items 
through  and  are  being  very  coopera¬ 
tive. 

“They  know  a  satisfied  customer 
will  bring  more  orders.”  He  notes 
that  manufacturing  is  accepting 
twice  as  many  expedited  orders  as 
it  normally  would  under  favorable 
business  conditions. 

“We’ve  told  marketing,  ‘Don’t 
lose  an  order  until  you’ve  checked 
with  us  first.’  ” 

“A  year  ago,  meeting  two  or  even 
four-week  lead  times  would  have 
sounded  ridiculous,”  says  Brennan. 
Now  STD  people  are  finding  ways  to 
do  the  impossible  —  even  if  it  means 
standing  on  their  heads. 


Complete  Bissell 
Line  of  'Sweepers’ 

No.  2051 

$2999 


■  If' 


Now  at  your 
Employee  Store 
10-5:30  M-F 

(closed  for  Inventory  June  30) 


All  the  features  tor  a  quick,  quiet  clean-up.  Four  ccrner 
brushes  clean  right  up  to  the  wall.  Six  wheels  give 
positive  traction.  Self-adjusts  to  clean  any  floor  surface. 
Sturdy  construction  for  years  of  dependable  service  I 


Adlets 


RIDE  WANTED _ 

COLUMBIA  CITY  TO  COLLEGE  ST.,  7-3:30 
p.m.  1-691-3711. 

OR  RIDERS,  KENDALLVILLE  TO  TAYLOR  ST., 
7-3:30  p.m.  1-347-2427. 


FOR  SALE 


MEMBERSHIP,  Avalon  Summer  Sports  Club 
Swimming  Pool.  747-4752. 

GARAGE  SALE,  June  18, 9-5  p.m.,  Kingston  Pk, 
1 929  Clarmamic  Dr. 

BOYS’  BICYCLES,  2,  20”,  good  cond.,  $25  & 
$30.  747-0774. 

19”  RCA  TV,  color,  $65;  woodgrain  metal  china 
cabinet;  man.  typewriter;  stroller,  $20.  7 47- 
3871. 

’70  TRAILER,  19’,  self  cont.,  sips  6,  hitch,  mir¬ 
rors,  anti-sway,  elec,  brk.,  $1,500.  1-925- 
4470. 

EXERCISE  BICYCLE,  ex.  cond.,  $15.  422- 
1372. 

SHAG  CARPET  &  PAD,  rust  &  bwn,  17’8”  x 


BOY’S  20”  BIKE,  5  spd.,  Schwinn,  $30.  493- 
2241. 

ATARI  VIDEO  SYSTEM  w-5  cartridges,  $85. 
440-2023. 

SEA  KING  9  HP  MOTOR  w-forward  &  reverse, 
extra  carry  teink,  used  once,  sell  half-price, 
$350.  432-3097. 

BEDSPRINGS,  dbl  coil  for  dbl  bed;  weed  blade. 
422-3805^ _ 

WANTED _ 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-801 1. 

PUSH  TYPE  REEL  LAWN  MOWER.  443-5463. 


GOOD  USED  REFRIGERATOR,  call  aft.  6  p.m. 
426-9332. 

ELECTRIC  GOLF  CART.  485-6088. 

DYNOMITE  INFANT  SEAT;  child’s  swing  set. 
637-3279. _ 

SERVICE 

CONCRETE  CONSTRUCTION,  call  aft.  6  p.m. 
446-5643. 

CHIMNEY  CLEANING  w-professional  equip. 
1-786-3804. 

CONTINUOUS  GUTTERS  &  alum,  siding,  free 
estimates.  627-2858. 

PAINTING  &  LIGHT  CARPENTRY,  college  stu¬ 
dent.  747-5461 . 


’74  AUDI  IDOLS,  4  spd.,  sunroof,  stereo, 
$1,200;  ’77  Yamaha  XS400D,  immac. 
cond.,  3,600  miles,  $700.  485-2520. 

'72  CAMARO,  350,  V8,  Crager  whis,  good 
cond.,  bst  offer.  485-7633. 

IRON-MAN  WATER  SOFTENER,  ex.  cond.,  mst 
see,  $225;  24”  boy’s  bike,  10  spd,  good 
shape,  $60. 485-9737. 

GE  REFRIGERATOR,  8  cu.  ft.,  fine  for  garage  or 
lake  cottage.  432-2097. 

GRAVE  LOTS,  2,  Lindenwood,  good  location, 
must  sell,  $650.  489-5257. 

RUMMAGE  SALE,  June  18,  2816  E.  Maple 
Grove,  misc.  items,  children’s  clothes,  car 
parts,  etc. 


1 3’5”,  good  cond.,  $75,  cash.  493-3228. 

’78  FORD  HALF-TON  PICKUP,  ex.  cond., 
$3,695;  riding  mower,  Penney’s,  34”  cut, 
bag,  $395.  749-5655. 

PATIO  DOOR  DRAPERY,  100”x84”,  lines; 
manual  Royal  typewriter,  $5. 485)521 4. 

CHERRY  BOMB  MUFFLER,  $5;  2  spd.  pwr  glide 
transmission,  $20;  GM  mid-size  radiator, 
$20.  747-5461 . 

’74  HONDA  CIVIC,  fender  rust,  needs  tires,  runs 
good,  $800. 747-3664. 

PORCH  GLIDER,  good  condition,  floral  cushions. 
447-7250. 

SEWING  MACHINE,  Sears,  ex.  cond.,  cabinet 
&att.,  $55,447-1077. 


Elex  Club  July  calendar 


5  -  Pertizan  Chapter  Board  meeting,  1 1 :30 
a.m.,  Alexander’s  Restaurant,  3005  E.  State 
St. 

13  -  Pen-El  Chapter  Potiuck,  1 1 :30  a.m.,  Lake¬ 
side  Park. 

IS  -  Quintus  Chapter,  1  p.m.,  6440  Fairfield  Ave. 
19  -  Partizan  Chapter,  12  noon,  Coldwater  Rd. 


20  -  El-Par  Chapter,  1 1 :30  a.m..  Duff’s,  South- 
town  Mall. 

25  -  Honor-Ettes  Chapter,  1  p.m..  United  Church 
of  Christ,  2401  Lake  Ave. 

27  -  El-Par  Board  meeting,  1 1  a.m..  Hall’s  Guest¬ 
house,  1 31 3  W.  Washington  Center  Road. 


♦OOIETS 

GE  NEWS  BLDG.  18-3 

NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HEREf 

□  For  Sale*  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Ad- 
let,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone. 


Bldg. 


The  item(s)  referred  to  in  this  ad  are  in  no  way  connected  with  any  business  venture 


Signature 
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Winter  Street  hermetic  room  was  ‘iike  a  family’ 


When  the  last  hermetic  motor  rolled  off  the 
line  at  GPM,  Winter  Street,  Friday  it  was  an 
emotional  experience  for  those  who  have 
worked  in  the  hermetic  room  over  the  years. 

“It’s  like  losing  your  best  friend,”  is  how 
Bertha  McLemore  described  her  feelings.  She 
is  now  working  at  the  Hermetic  Motor  Opera¬ 
tion,  Building  17,  but  she  will  miss  the  daily 
contact  with  people  who  were  her  co-workers 
for  16  years.  “I  feel  like  I  grew  up  here.” 

Group  Leader  Doris  Booker  ironically  spent 
her  last  day  in  the  hermetic  room  working  on  a 
prototype  motor  for  the  GE-Ford  electric  car 
project.  “There  has  been  a  lot  of  sadness  the 
last  two  weeks.  The  place  looks  spooky  and 
ghosty,  plus  it’s  so  quiet,”  she  said. 

Employees  sad  about  leaving 

Because  of  her  service  date,  Doris  is  one  of 
the  few  hermetic  room  people  laid  off  as  the  re¬ 
sult  of  the  phasing  out  of  the  business. 
“What’s  sad  is  the  breaking  up  of  people  who 
worked  together  so  long.  Everbody  cooperated 
with  each  other.  We  were  kind  of  like  a 
family.” 

J.  J.  Brown,  who  will  be  operating  a  dip  oven 
at  HMO,  similar  to  the  one  he  ran  at  Winter 
Street,  viewed  the  matter  a  little  more  phi- 
losophicedly.  “It’s  just  like  moving  to  another 
job,”  he  said.  He  admitted,  however,  that  the 


Gisela  Tassler  (right)  winds  one  of  the  last  her¬ 
metic  motors  at  Winter  Street  as  J.  J.  Brown  and 
Doris  Booker  look  on. 


hermetic  room  “has  been  a  good  place  to  work 
the  last  12  years,  and  the  foremen  were  always 
good  to  me.” 


For  Eileen  Bolenbaugh  and  Minnie  Bryant, 
who  both  worked  in  the  hermetic  room  for  over 
26  years,  even  the  short  move  to  the  General 
Purpose  section  of  Winter  Street  will  be  a  big 
change. 

“People  always  called  this  the  idiot  room,” 
said  Minnie.  “We  always  got  our  work  done,' 
but  we  had  fun,  too.” 

Eileen  said,  “It’s  sad.  I’ve  lived  here  so  long 
—  It’ll  be  hard  to  get  adjusted  somewhere 
else.” 

These  and  many  of  the  others  who  have 
moved  to  other  GE  jobs  in  Fort  Wayne  expect 
the  change  will  be  difficult.  As  Bertha 
McLemore  recalled  last  Friday,  “Nobody  ever 
wanted  to  come  out  here  to  Winter  Street,  but 
once  they  got  here  they  liked  it.  If  I  stay  in  my 
new  job  long  enough,  I  suppose  I’ll  establish 
the  same  kind  of  relationships  I’ve  had  here.” 

One  of  the  most  nostalgic  moments  Friday 
belonged  to  Sol  London,  GPM  engineer.  As  he 
watched  the  last  unit  going  down  the  line,  he 
reflected  on  another  production  day  back  in 
1951  when  he  watched  the  first  80-frame  her¬ 
metic  unit  being  produced  in  Building  17. 

Sol  commented  that  the  product  life  cycle  of 
the  60-  and  80-frame  motors  was  relatively 
long  at  over  30  years.  These  motors  not  only 
provided  good  income  for  GE  but  also  “many 
jobs  for  Fort  Wa5me  people  over  the  years.” 


GPM  produces  last  hermetic  motor  at  Winter  Street 


Some  of  the  GPM  employees  who  gathered  to  commemorate  the  production 
of  the  last  hermetic  motor  at  Winter  Street  were,  from  left:  Ron  Kroemer, 
Harold  Fremion,  Fred  Kramer,  Babe  Gephart,  Sol  London,  Bruce  Laube, 
Plant  Manager  Dick  Habegger,  Wanda  Medaugh,  Joe  Miller  and  Donna 
Webb.  London,  an  engineer,  helped  develop  the  first  sample  motors  in  this 
product  line  after  it  was  moved  to  Fort  Wayne  from  Lynn,  Mass.,  in  1951 . 


Last  Friday,  June  10,  the  General 
Purpose  Motor  Department 
produced  its  last  hermetic  motor  at 
Winter  Street. 

GPM’s  decision  to  get  out  of  the 
hermetic  business  was  based  on  a 
number  of  factors,  said  Bill  Jenkins, 
manager  of  air-moving  and  commer¬ 
cial  sales.  Among  the  reasons  were: 

•  Downsizing  in  the  market  for 
hermetic  motors.  “The  trend  toward 
smaller,  more  efficient  compressors 
and  the  ability  of  40-frame  motors  to 
produce  more  horsepower  caused 
our  customers  to  design  their  prod¬ 
ucts  around  those  smaller  motors,” 
noted  Jenkins.  GPM  produced  both 
60-frame  and  80-frame  motors  at 
Winter  Street  and  they  were  often 
referred  to  as  the  “Cadillac  of  the 
GPM  line,”  because  they  were  big, 
expensive  to  build  and  customers 
were  very  particular  about  quality 
and  features. 

•  Vertical  integration.  One  of 
GPM’s  largest  customers, 
Copeland,  has  gone  to  manufac¬ 


.1 


turing  more  of  its  own  motors  in  re¬ 
cent  years.  Since  the  overall  market 
for  60-  and  80-frame  hermetic  mo¬ 
tors  has  remained  flat,  this  change 
left  a  smaller  and  smaller  share  for 
GE  and  its  competitors  to  fight  for. 

“Our  studies  showed  the  available 
market  would  continue  to  decline 
and  that  price  levels  would  remain 
depressed,”  explained  Jenkins. 
“Our  meiin  non- vertically  integrated 
competitors  for  this  available  busi¬ 
ness  were  Emerson  and  A.  O.  Smith. 
Even  with  GPM  out  of  the  business, 
we  believe  there  is  still  excess 
capacity  in  the  market.  ” 

•  Price  pressure.  “Prices  reached 
a  point  where  we  could  not  compete 
profitably,”  said  Jenkins.  With  the 
supply  of  60-  and  80-frame  motors 
far  outstripping  the  demand,  GPM 
found  it  difficult  to  maintain  price 
levels,  let  alone  raise  them.  Without 
price  increases,  GPM  was  unable  to 
recover  increases  in  its  costs  to 
manufacture  the  motors. 

Because  of  these  market  factors. 


GPM  announced  plans  last  year  to 
phase  out  of  the  hermetic  business. 
Manufacturing  Manager  Frank 
Kurung  said  in  the  GE  News  last 
November,  “We  have  come  to  the 
point  that  volume  is  so  low  we  can 
no  longer  be  competitive  ...” 

Although  line  rates  picked  up 
during  the  first  half  of  this  year,  the 
reason,  Jenkins  explained,  was  that 
customers  were  submitting  their 
final  orders  for  stock  in  anticipation 
of  GPM  exiting  the  business. 

Willie  French,  manager  of  rela¬ 
tions  at  Winter  Street,  noted  that  of 


the  nearly  50  employees  originally 
expected  to  be  affected  by  the  phase¬ 
out  of  the  hermetic  line,  all  but  five 
have  been  placed  at  other  Fort 
Wayne  GE  operations. 

“We  were  fortunate  that  GPM, 
Broadway  and  Taylor  Street,  needed 
to  increase  their  line  rates  at  the 
same  time  we  were  phasing  out  the 
hermetic  line.  I  know  it  will  be  hard 
for  many  of  our  hermetic  room  peo¬ 
ple  to  adjust  to  new  jobs  and  sur¬ 
roundings  because  they  were  very 
close,  but  I’m  confident  they  will 
make  the  adjustment,”  French  said. 
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Winter  Street  moves  up  in  softball 


Winter  Street  continued  its  win¬ 
ning  ways  to  move  into  a  tie  with 
the  Thirsty  Horde  for  second  place 
in  the  GE  Club  Softball  League. 

Last  week’s  results 

Atila’s  Huneys  1 2,  Foul  Balls  8;  Decatur  1 1 , 
Atila’s  Huneys  5;  Decatur  6,  Thirsty  Horde  5; 


Winter  Street  8,  Foul  Balls  3. 

Standings 


Decatur 
Thirsty  Horde 
Decatur 
Atila’s  Huneys 
Foul  Balls 


Won  Lost 

7  1 

5  3 

5  3 

3  5 

0  8 


i^lAM^COU-ECTlON 

Pay  increase,  tax  cut  both  begin  next  week 

*  ...  _ j  _ “Another  fortunate  de 


Take-home  pay  for  most  GE  em-  The  pay  increase  will  be  3%  of  the 
ployees  will  go  up  as  a  result  of  two  job  rate  in  effect  on  June  26,  with  a 
events  scheduled  for  next  week.  cost-of-living  adjustment  of  2  cents 

On  Monday,  hourly  and  non-  then  added  to  hourly  rates  and  80 
exempt-salaried  pay  rates  will  be  in-  cents  to  weekly  nonexempt-salaried 


creased  by  a  combined  general  and 
cost-of-living  increase.  On  Friday,  a 
10%  decrease  in  the  federal  income¬ 
withholding  tax  rates  goes  into 
effect  for  all  employees  except  those 
who  have  authorized  the  withhold¬ 
ing  of  a  specific  amount. 


rates. 


Amounts  vary 

Exact  size  in  dollars  and  cents  of 
both  the  pay  increase  and  the  tax  re¬ 
duction  will  vary  from  individual  to 
individual,  depending  upon  several 
factors. 


sonnel  accounting  and  banking,  said 
these  changes  in  pay  rates  and 
income-tax  deductions  will  first  be 
noticed  in  salaried  paychecks  passed 
out  on  July  1  and  in  hourly  pay- 
checks  July  13. 


New  tax  tables 

The  tax  reduction  will  also  vary 
depending  upon  where  the  indi¬ 
vidual  —  based  on  earnings  and  ex¬ 
emptions  —  fits  into  the  new  tax 
withholding  tables  issued  by  the 
government.  Because  the  10%  tax 
decrease  is  beginning  at  the  year’s 
mid-point  of  July  1,  the  overall 
effect  on  one’s  1983  taxes  will  be 
about  5%. 

Doyt  Schaadt,  manager  of  per¬ 


Pay  progress 

This  will  be  the  third  round  of  in¬ 
creases  in  hourly  and  nonexempt- 
salaried  pay  rates  since  January 
1982.  There  have  also  been  two 
upward  adjustments  in  the  pay 
structure  for  exempt-salaried  jobs 
during  that  period. 

The  July  1  tax  reduction  is  the 
third  tax  decrease  in  21  months. 
There  was  a  5%  cut  on  Oct.  1,  1981, 
and  a  10%  decrease  on  July  1, 1982. 


“Another  fortunate  develop¬ 
ment,”  Schaadt  said,  “has  been  the 
substantial  reduction  in  the  nation’s 
inflation  rate.” 

From  last  October  through  April, 
the  nation's  cost-of-living  rate  (as 
measured  by  the  consumer  price 
index  for  urban  wage  earners  and 
clerical  workers)  was  up  less  than  a 
half  of  one  percent. 

Several  employee  benefit  values 
will  automatically  rise  for  those  re¬ 
ceiving  pay  increases  next  week. 
That’s  because  some  plans,  such  as 
the  GE  Insurance  Plan’s  life  insur¬ 
ance  and  the  GE  Pension  Plan,  esca¬ 
late  in  value  with  employees’  earn¬ 
ings.  This  is  the  so-called  “roll-up 
effect”  of  a  pay  increase. 


Now  is  painless  time  to  join  S&SP 


I  “Now  is  an  opportune  time  for  employees  to 
join  the  Savings  and  Security  Program  without 
having  to  reduce  their  take-home  pay,”  says  Tom 
Gallant,  manager  of  compensation  in  Fort 
Wayne. 

^  Those  who  sign  up  for  S&SP  or  elect  to  increase 
their  contribution  to  S&SP  by  June  30  will  have 
■  payroll  deductions  begin  in  July.  This  coincides 
I  with  the  scheduled  10%  federal  tax  cut  and  pa.y 
i  increases  for  hourly  and  nonexempt  employees, 

;  Gallant  notes. 

“I’m  sure  many  employees  are  not  taking  luli 
advantage  of  S&SP  because  they  feel  they  can’t 
afford  to  do  so,”  says  Gallant.  The  July  tax  cut 
and  the  pay  increase  will  increase  take-home  pay , 
so  now  is  an  excellent  time  for  employees  to  join 
the  program.” 

He  points  out  that  employees  can  now  save  up 
to  17%  of  their  pay  in  S&SP  —  even  more  if 
use  the  Vacation  Banking  option.  'The  first  6%  of 
pay  invested  in  basic  savings  qualifies  for  a  com¬ 
pany  matching  payment  of  $1  for  every  $2  the 
employee  contributes.  (Employees  are  ehgible  for 


a  total  of  7%  of  matched  savings  once  they 
qualify  for  a  payout  at  the  end  of  the  three-year 
holding  period.)  The  matching  payments  are 
credited  monthly  in  the  investment  the  employee 
chooses  (U.S.  Savings  Bonds,  GE  Stock,  Holding 

Period  Interest  Fund  orthe  Mutual  Fund).  ■ 

“In  effect,  employees  who  save  7%  of  their  pay 
in  S&SP  basic  savings  are  earning  a  company 
matching  payment  equal  to  3V2%  of  their  pay. 
It’s  like  a  pay  increase,”  says  Gallant. 

Insurance  plans  worth  considering 

He  suggested  that  employees  also  might  want 
to  use  part  of  their  increased  take-home  pay  to  en¬ 
roll  in  other  optional  benefit  plans,  such  as  Per¬ 
sonal  Accident  Insurance,  Dependent  Medical 
Insurance,  Dependent  Life  Insurance  or  Long 
Term  Disability  Insurance.  “An  employee  can 
enroll  in  aU  these  optional  GE  benefit  plans  for 
less  than  2%  of  their  pay,”  notes  Gallant.  “For 
those  who  need  the  extra  protection  and  financial 
security  these  plans  provide,  the  costs  compare 
very  favorably  with  private  pay  plans. 


Suggestion  nets  $535 

Lee  Reinewald,  group  leader  in  the  Power 
Supply  Operation,  Building  26-2,  recently  re'>. 
ceived  a  suggestion  award  check  totaling  $535. 

“I  just  knew  there  was  an  easier  way”  to  put 
the  wire  harnesses  together  on  power  supply  cir¬ 
cuit  boards,  Lee  said  Monday.  She  suggested 
that  manufacturing  change  the  order  in  which  it 
put  the  harnesses  together.  . 

By  cutting,  stripping  and  “terminahzing  in¬ 
dividual  leads  rather  than  making  the  harness 
first,  PSO  has  realized  considerable  labor  sav¬ 
ings!  This  resulted  from  the  eliinination  of 
measuring  the  harnesses,  performing  a  con¬ 
tinuity  check  and  applying  lead  markers. 

“This  is  my  biggest  suggestion  award  ever, 
said  Lee.  “I  had  received  just  nondnal  awards 
before.  It  was  more  than  I  expected.” 

She  plans  to  spend  her  money  on  a  new  chande¬ 
lier  or  on  vacation  this  summer. 

Lee  Reinewald  (left)  received  her  suggestion 
check  for  $535  from  Supervisor  John  Campbell. 


A  story  about  a  man’s  faith  in  the  future  in¬ 
spired  Gloria  Prough  to  join  S&SP. 


Gloria  Prough  intends 
to  watch  savings  grow 

“It’s  never  too  late”  to  join  the  Savings 
and  Security  Program,  says  Gloria  Prough, 
rate  and  routing  clerk  for  SMD  in  Building 
32. 

She  signed  up  for  S&SP  this  month  to 
take  advantage  of  the  company  matching 
payment  and  the  tax  benefits.  What  in¬ 
spired  me  to  join  was  the  story  told  by  one 
of  our  employees  here  about  his  grandfather 
who  planted  peach  trees  at  the  age  of  70, 
says  Gloria.  “People  wondered  what  a  man 
his  age  was  doing,  but  he  lived  to  see  the 

trees  grow  to  maturity .  ” 

Gloria  is  nearing  retirement  age  and 
figures  she  can  put  her  S&SP  savings  to 

good  use  after  she  leaves  GE. 

She  says  the  scheduled  federal  tax  cut  in 
July  and  the  pay  increase  for  hourly  and 
nonexempt  employees  will  help  her  get 
started  in  S&SP.  “but  I  was  going  to  join 
anyway.” 
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Manufacturing  Studies  ciasses  iisted  for 


Applications  are  now  being  ac¬ 
cepted  for  the  two-year  Manufactur¬ 
ing  Studies  Program  and  continu¬ 
ing  education  courses  taught  at  GE 
in  Fort  Wayne. 

These  courses  are  open  to  em¬ 
ployees  who  are  capable  of  doing  col¬ 
lege  level  work,  says  Carilyn  Brown, 
program  coordinator. 

Applications  for  two  summer  self- 
study  courses  are  due  in  the  Manu¬ 
facturing  Studies  Office,  Building 
19-1,  by  July  8.  These  courses  are 
Mfg.-25,  Introduction  to  Account¬ 
ing  Principles,  and  Mfg.-120,  Basic 
Mathematics  (prerequisite  for  Mfg.- 
220). 

Employees  should  contact  their 
supervisors  or  department  repre¬ 
sentatives,  who  are  as  follows: 
HMO-Dottie  Askren,  GPM-Pat 
Mannion,  SMD-Marla  Hall,  STD- 
Gordon  Walter,  CSD-Lyman  Lewis, 
CPTO-Carilyn  Brown. 

Most  classes  are  conducted  in 
Building  19  and  last  from  5  to  7  p.m. 

Following  are  the  course  descrip¬ 
tions  and  dates  that  will  be  offered. 
Registrations  should  be  submitted 
at  least  three  weeks  in  advance  of 
the  first  class. 

Manufacturing  Studies 

Mfg.  25,  Introduction  to  Accounting  Prin¬ 
ciple!?  (July  1 9,  Tuesdays,  5  sessions)  — 

Basic  accounting  concepts  and  principles. 
Balance  sheet;  income  statement.  Records  and 
systems.  Depreciation,  inventories,  cost  of 
goods  sold.  Long  term  equities.  Analysis  of  fi¬ 
nancial  statements. 

Self-stu^y  (programmed  text)  in  summer  prior  to 
start  of  classes. 

Mfg.  101,  Manufacturing  Organization  and 
Supervision  (Aug.  25,  Thursdays,  8  weeks)  — 

Organization  of  the  department.  Organization  of 
the  manufacturing  function.  Sub-functions  of 
manufacturing;  shop  operations,  materials  (in¬ 
ventory  control,  purchasing,  and  production  con¬ 
trol),  manufacturing  engineering,  quality  control, 
and  manufacturing  programming  and  administra¬ 
tion.  Unit  manager  concept. 

Mfg.  102,  Individual  and  Group  Relations 

on  the  Job  (Jan.  1 2,  Thursdays,  1 2  weeks)  — 

Communication.  Perception.  Transactional 
Analysis.  Behavorial  science  in  industry.  Organi¬ 
zational  factors.  Leadership  of  the  group.  Moti¬ 
vating  the  employee.  The  supervisor  as  teacher. 

Mfg.  105,  The  Employee  Relations  Function 

(April  5,  Thursdays,  8  weeks)  — 

General  Electric  corporate  organization;  organi¬ 
zation  criteria  and  concepts.  Management 
philosophy  and  policies.  Company  objectives. 
Communication  between  management  and  em¬ 
ployees.  Employee  relations  practices.  Per¬ 
sonnel  selection  and  employment;  equal  oppor¬ 
tunity,  non-discrimination;  work  stabilization, 
employee  compensation  and  benefits.  Union 
elations.  Community  relations.  Manpower  plan- 
ling  and  development. 

Mfg.  108,  Manufacturing  Materials  and  Pro¬ 
cesses  (Nov.  29,  Tuesdays,  1 2  weeks)  — 

^roducibility.  Mass  production  and  job  shop 
echniques.  Process  determination  and  planning. 
Properties  and  selection  of  materials;  metallic 
ind  non-metaliic  materials.  Welding,  brazing  and 
oining.  Finishes.  Numerical  controlled  machines. 

Mfg.  Ill,  Introduction  to  Computers  (Oct. 

?0,  Thursdays,  1 0  weeks)  — 

-ogical  reasoning  in  the  analysis  and  solution  of 
)roblems  as  required  for  communication  with  a 
leneral-purpose  digital  computer.  Languages 
ised;  flow  diagrams,  elementary  machine  langu- 
ige,  and  a  subset  of  Basic.  Use  of  GE  time- 
.haring  computer  systems.  Problems  involve 
doping  and  logical  tests,  formatting  output  and 
ne  use  of  subprograms  and  files.  Examples  and 
iroblems  relating  to  manufacturing  systems 
pplications. 

Mfg.  120,  Basic  Mathematics  (Optional  sum- 
ner  self-study)  — 

iasic  Mathematics  is  designed  to  sharpen  old 


skills  or  to  introduce  new  computational  skills 
used  in  Mfg.  220.  Tests  are  sent  to  an  instruc¬ 
tor/grader  to  demonstrate  competency  in  ele¬ 
mentary  statistical  mathematics. 

Mfg.  125,  Operating  Costs,  Budgets  and 
Measurements  (Sept.  20,  Tuesdays,  10  weeks) 

Analysis  of  department  financial  statements. 
Cash  flow.  Costs  for  income  determination:  Flow 
of  costs,  inventory  valuation.  Budgeting  and 
budgetary  control.  Cost  control  practices  and 
responsibility  reporting.  Cost  variability  and  flexi¬ 
ble  budgets.  Breakeven  analysis;  cost-volume- 
profit  relationships.  Product  costs  for  decision¬ 
making.  Operational  measurements;  Key  result 
areas.  Emphasis  on  GE  financial  management 
practices,  policies  and  terminology. 

Mfg.  130,  Economic  Analysis  of  Alterna¬ 
tives  (March  6,  Tuesdays,  1 2  weeks)  — 

Principles  of  analysis  for  decisions  involving  sig¬ 
nificant  amounts  of  money  ("engineering  eco¬ 
nomy").  Cash  flow  technique.  Time  value  of 
money;  equivalence;  use  of  compound  interest 
factors.  Methods  of  comparing  alternatives:  an¬ 
nual  cost,  present  worth,  rate  of  return.  Incre¬ 
ment  costs  and  sunk  costs.  Effects  of  decisions 
on  income  taxes.  General  Electric  appropria¬ 
tions  policy  and  procedure.  Replacement  deci¬ 
sion  problems.  Introduction  to  decision  tree  and 
risk  analysis  concepts. 

Mfg.  204,  Manufacturing  Engineering 

(March  6,  Tuesdays,  1 2  weeks)  — 

Manufacturing  engineering  function:  planning, 
responsibilities,  organization  and  relationships 
to  other  functions.  Process  planning.  Methods 
and  work  simplification.  Work  sampling.  Work 
measurement:  time  standards  development  and 
application;  MTS.  Materials  handling  principles 
and  techniques  of  analysis.  Flow  analysis;  as¬ 
sembly  line  balancing.  Application  of  economic 
analysis  in  manufacturing  engineering.  Trends 
in  manufacturing  engineering. 

Mfg.  211,  Manufacturing  Information  Sys¬ 
tems  (Jan.  5,  Thursdays,  1 0  weeks)  — 

Administrative  (information)  systems.  Relation¬ 
ships  between- organization,  policy,^  procedures, 
and  methods.  Criteria  for  improvement.  System 
costs  and  benefits.  Techniques  of  analysis.  Prin¬ 
ciples  of  systems  design.  Assurance  against 


system  failures.  Human  behavior  aspects.  Prin¬ 
ciples  of  procedure  design.  System  structure 
planning.  Computer  application  in  manufacturing 
planning  and  control  systems.  Integrated  data 
processing.  Problems  of  system  reliability  and 
economics.  Feedback  and  measurement  for 
control.  System  cost  reduction.  System  devices 
and  the  design  of  documents. 

Mfg.  215,  Materials  Management  (March  15, 
Thursdays,  1 1  weeks)  — 

Flow  of  materials.  Business  objectives  of  the  ma¬ 
terials  system.  Functions  and  responsibilities  of 
materials  sub-functions.  Purposes  and  eco¬ 
nomics  of  inventory.  Forecasting,  scheduling 
and  control  of  materials.  Shoploading.  Purchas¬ 
ing.  Makes  versus  buy.  Traffic  and  transporta¬ 
tion.  Project  planning.  Advanced  materials  and 
systems  planning. 

Mfg.  217,  Quality  Control  (Nov.  29,  Tues¬ 
days,  1 1  weeks)  — 

Importance  of  product  quality.  Costs  of  qualify. 
The  total  quality  control  system.  Quality  system 
planning;  pre-production  quality  evaluation  and 
control.  Product  and  process  quality  planning, 
evaluation  and  control.  Statistical  applications  in 
product  and  process  quality  control.  Acceptance 
sampling.  Quality  audits.  Motivation  for  quality. 

Mfg.  220,  Data  Analysis  and  Probability 
Evaluation  (Sept.  6,  Tuesdays,  1 2  weeks)  — 

Variation  and  its  causes.fj^raphical  analysis. 
Measuring  variation,  ^amples  and  their  interpre¬ 
tation.  The  normal  disffibution.  Hypothesis  test¬ 
ing;  confidence  intervals.  Control  charts;  Oper¬ 
ating  characteristics.  Correlation  analysis.  Intro¬ 
duction  to  probability.  Discrete  distributions. 
Sampling  distribution  for  fraction  defective. 
Evaluation  of  sampling  risks.  Dependent  prob¬ 
abilities. 

Mfg.  240,  Principles  of  Marketing  (Sept.  8, 
Thursdays,  1 0  weeks)  — 

An  introductory  course  in  marketing  with  empha¬ 
sis  of  strategies,  tactics,  techniques  and  rela¬ 
tionships  in  impimenting  the  marketing  concept 
within  the  General  Electric  Company. 

Mfg.  250,  Product  Engineering  (Nov.  17, 

Thursdays,  5  weeks).— fTRvi  ; 

Engineering  in  a  manufacturing  business.  Engi¬ 
neering  design  for  a  product.  Interfaces  between 


6  graduate  from  Manufacturing 


1983  Manufacturing  Studies  graduates 

1983  Manufacturing  Studies  graduates  a-e  from  ieft,  front  row:  Charies 
Ciampitt  (currentiy  on  iack-of-work);  George  Kasdorf,  Area  Services, 
Tayior  Street;  and  Dennis  McMaken,  (currentiy  on  iack-of-work). 
Standing  are  Tony  Braun.  GPM,  Decatur;  Wiiiiam  Scott,  GPM,  Buiiding 
4-4;  Phii  Herrick,  outgoing  manufacturing  studies  coordinator;  and 
Cariiyn  Brown,  the  new  manufacturing  studies  coordinator.  Robert 
Schafer  aiso  graduated  but  was  not  avaiiabie  for  the  picture. 


1983-84 


engineering  and  manufacturing.  Engineering 
effects  on  manufacturing  performance. 

Continuing  Education  Program 
Effective  Presentation  (Sept.  7,  Wednes¬ 
days,  15  weeks)  —  Principles  and  techniques 
for  effective  communication,  oral  and  written. 
Organization  and  preparing  for  a  presentation: 
establishing  objectives  and  strategy.  Presenta¬ 
tion  aids  and  techniques.  Voice,  letter  and  report 
writing.  Persuasion  and  selling. 

Effective  Listening  (Sept.  19,  Mondays,  10 
weeks)  —  Course  objective  is  to  help  develop 
and  strengthen  important  central  listening  abili¬ 
ties:  how  to  sift  out  distractions,  sort  out  fact 
from  fiction,  avoid  emotional  conflicts,  make 
judgments  and  take  decisive  action.  The  course 
is  designed  to  help  students  acquire  logic  and 
listening  techniques  and  thereby  become  better 
communicators,  better  decision  makers  and 
more  efficient  workers. 

AlphaNumber  Skills  (Jan.  23-27,  5  sessions) 
—  In  this  course.  Number  Skills  grouping,  pat¬ 
terns,  transfer  and  reading  techniques  all  apply 
to  number  and  letter  combinations  known  as 
alphanumerics.  AlphaNumber  Skills  also  in¬ 
creases  on-the-job  application  of  Number  Skills 
techniques  by  teaching  these  techniques  with 
alphanumeric  exercises. 

Effective  Reading  and  Study  Skills  (Sept. 
17,  Saturday,  4-hour  workshop)  —  The  purpose 
of  this  workshop  is  to  offer  the  participants  an 
opportunity  to  learn  how  to  effectively  use  read¬ 
ing  and  study  skills  that  will  help  them  become 
better  reading  learners  in  whatever  courses  they 
undertake.  The  workshop  will  offer  suggestions 
and  exercises  designed  to  help  reading  and 
study  skills.  A  good  workshop  for  someone 
who  is  planning  to  enroll  In  the  two-year 
Manufacturing  Studies  program. 

Introduction  to  Interactive  Graphics  (Sept. 
26,  Mondays,  1 0  weeks)  —  An  introduction  into 
graphic  aspects  of  computer  aided  design  with 
hands-on  instruetton  in  the  operation  of  the  Com- 
putervision  I  AG  system.  The  course  includes 
numerical  control,  material  list  extraction  and 
computer  aided  design  and  drafting.  It  is  in¬ 
tended  tor  designers  or  engineers  who  wish  to 
make  use  of  the  system  for’design  or  ehginPer- 
ing  work  and  for  others  who  wish  to  appraise  the 
procurement  of  such  a  system  or  its  possible 
interface  to  other  engineering  analysis  systems. 


Bill  Scott,  a  planner  at  GPM, 
Broadway,  was  an  hourly  em¬ 
ployee  when  he  started  the 
Manufacturing  Studies  Pro¬ 
gram. 

“For  me  it  was  well  worth 
the  time  spent,”  says  Bill,  one 
of  six  employees  who  graduat¬ 
ed  in  1983.  “It  definitely 
helped  me  get  this  job  just  over 
two  years  ago.” 

He  believes  the  Manufactur¬ 
ing  Studies  Program  would  be 
helpful  to  anyone  interested  in 
moving  into  the  exempt  ranks 
at  GE. 

“The  courses  give  you  a  wide 
knowledge  of  what  each  func¬ 
tion  (marketing,  finance,  man¬ 
ufacturing,  etc.)  is  responsible 
for,”  he  says.  “It  has  helped 
me  interface  with  people  in 
those  functions.” 

He  notes  some  of  the  courses 
require  a  lot  of  homework,  ‘‘but 
the  company  supplies  every¬ 
thing.” 

George  Kasdorf,  Area  Ser¬ 
vices,  already  has  a  college  de¬ 
gree,  but  found  the  courses 
worthwhile.  “It  never  looks 
bad  to  have  that  on  your 
resume.  I  think  the  program 
carries  some  influence  within 
GE.” 
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Golf  corner 


By  Roy  Brokaw 


Ticket  discounts  offered  empioyees 
for  Aug.  12  Mitzi  Gaynor  Show 


iiottschfilk  scores  34  at  Foster  Park 


Highlights  Around  the  League: 

iiry  Gottschalk  fired  a  one-under- 
)  IT  34  on  the  tough  back  nine  at 
oster  Park  with  birdies  at  holes 
» o.  13,  15  and  17.  This  is  the  second 
i  lb-par  round  for  Jerry  this  year. 

Men’s  Golf  League  Low  Scores: 

1  erry  Gottschalk  34,  Bill  Sutton  36, 

!  lei  Guillaume  37,  Eben  Cobb  38  ( 2 ), 
iohn  Elhott  38,  Mike  Bufink  38, 

;  tlenn  Cole  39. 

Ladies’  Golf  League  Results:  Low 
i  cores  -  Ilene  Emlich  48,  Jenny 
lloldemess  49.  Low  gross  -  Ilene 
1  Imlich,  low  net  -  Sharon  Wilsey,  low 


putts  -  Lois  Perrine  with  15. 

Birdies:  Jerry  Gottschalk  (3),  Mel 
Guillaume  (2),  Eben  Cobb  (2),  Jerry 
Smith  (2),  Jim  Streit  (2),  Bob  Farn- 
bauch  (2),  Terry  Bashelier  (2),  John 
Kidd,  Ron  Cox,  John  Se^de,  Mike 
Bufink,  Stan  Antalis,  John 
Baughan,  Bill  Amirault,  Dick  Nel¬ 
son,  John  Stark,  Glenn  Cole,  Norm 
Pape,  Ralph  Hill,  Don  Shafer. 

Putter  of  the  Week:  Jerry  Gotts¬ 
chalk  with  11  putts. 

Sandbagger  of  the  Week:  Chriss 
Eldridge  53,  eight  strokes  under  his 
average. 


'82  medical,  dental  claims  due  by  June  29 


There  are  just  four  working  days 
eft  for  employees  to  meet  the  June 
19  deadline  for  medical  and  dental 
daims  for  covered  expenses  incurred 
in  1982. 

“The  June  29  deadline  provides 
ample  time  for  employees  to  file 
claims  for  their  1982  expenses.  EUgi- 
ble  expenses  are  those  covered  under 
the  GE  Insurance  Plan’s  compre¬ 
hensive  medical  and  Weekly  Sick¬ 
ness  and  Accident  features  and 
under  the  Dental  Assistance  Plan,” 
says  Homer  Jennings,  manager  of 
insurance  claims  disbursements. 

He  urges  employees  also  to  keep 
in  mind  the  “carp^over  deductible 
feature”  of  the  plan.  If  you  incurred 
Type  B  expenses  in  the  last  three 
months  of  1982  which  were  applied 
to  meet  that  year’s  deductible  re¬ 
quirements,  they  can  be  used  to 
satisfy  all  or  part  of  your  1983  de¬ 
ductible. 


Mitzi  Gaynor,  singing  and  danc¬ 
ing  star,  is  coming  to  the  air-condi¬ 
tioned  Scottish  Rite  Auditorium  for 
three  performances  in  her  all-new 
Mitzi  Gaynor  Show.  GE  employees 
will  have  the  opportunity  to 
purchase  tickets  for  the  premier  per¬ 
formance  of  this  Las  Vegas-type 
revue  Friday,  Aug.  12,  at  a  $2  dis¬ 
count. 

Regular  prices  are  $12.50  and  $10, 
but  the  GE  discount  coupon  (below) 
reduces  these  prices  to  $10.50  and  $8 
for  the  Friday  performance,  which 
will  start  at  8  p.m.  (Other  per- 
fonnances  are  scheduled  Saturday, 
Aug.  13,  at  8  p.m.,  and  Sunday, 
Aug.  14,  at  3  p.m.) 

Capacity  is  only  2,200  for  the 
premier  performance.  Since  Gaynor 
attracted  17,000  to  a  week-long  en¬ 
gagement  at  the  Franke  Park  Out¬ 
door  Theater  in  1977,  an  early  seU- 
out  of  the  Aug.  12  show  is  expected. 

Employees  have  the  opportunity 
to  order  in  advance  of  the  public  sale 
by  mailing  the  coupon  below  to  the 
Mitzi  Gaynor  Show,  Box  5157,  Fort 
Wayne,  IN  46895.  A  stamped  self- 
addressed  return  envelope  should  be 
enclosed  and  remittance  made  pay¬ 
able  to  Doorway  Promotions.  The 
over-the-counter  sale  of  tickets  will 
not  start  imtil  Monday,  July  11. 


Mitzi  Gaynor 


This  applies  to  such  expenses  as 
services  of  physicians  or  other  spe¬ 
cialists,  prescriptions  and  outpa¬ 
tient  laborabory  fees  either  for  the 
employee  or  covered  dependents. 

"  “To  take  advantage  of  this  fea- 
“ture,  employees  need  to  file  their 
claims  for  1982  expenses  by  the 
June  29  deadline.  Claim  forms  are 
available  in  employee  relations 
offices  and  from  personnel  account¬ 
ing  in  Building  18-1. 


Name 
City  _ 


GE  Mitzi  Gaynor  Show  Discount  Coupon 

_ .Address__ - 


.State. 


-Zip- 


.Tele.. 


Number  of  tickets  desired . 


Discount  Price  (Circle  one) 
Total  enclosed  $. - 


$10.50 


$8.00 


Adlets 


FOR  SALE 


•ATIO  DRAPES,  like  new,  rust,  $25.  749-0727_ 
73  TR-6  CONVERTIBLE,  med.  blue,  66,000 
miles,  new  paint,  tires,  brakes,  batt.,  aft  5 
p.m.  747-7998. 

1ICKORY  &  OAK  FIREWOOD,  split,  $40/rank. 
447-6740. 

r2”  SOFA,  bik  vinyl,  ex.  cond.,  $125,  call  eves. 
749-1063. 

CEDAR  CHEST,  antique  mahog.  fin.,  ex.  cona., 
$125,639-3306.  , 

ALUMINUM  SHEET,  .016  thick,  x  1 4  x  30  ,  $4. 
745-2120. 

TIRES,  4,  PI95X14,  wsw  sti  bltd  radials,  $50/aii 
or  $15/ea.  447-5401. 

TAPPAN  GAS  RANGE,  over  &  under  ovens  S 
broiler.  484-1953. 

BAMBOO  SHADES,  2'x10'  &  3'x6';  elec,  guitar. 

446-4462.  ,, 

’79  BASS  BOAT,  16’,  alum.,  fully  equip.,  call  an. 
6;30  p.m.  925-3064. 

DISHWASHER,  prtbl,  hvst  gid  w-cutting  board 
top,  $125. 440-2023 
TIRES.  6, 8:75x1 6.5,  like  new.  456-391  u 
AIR  CONDITIONER,  11,000  BTU,  $100.  456- 
4052. 


25”  CURTIS  MATHES  TV;  AM-FM  stereo¬ 
phono,  8  trk.  489-9169. 

BOY’S  24”  VARSITY  SCHWINN  10  SPD;  lady  s 
Schwinn,  one  spd.  747-5510. 

GE  CENTRAL  AIR,  3  ton,  good  cond.,  6  yrs.  old, 
must  sell.  1-565-3318.  oc 

GARAGE  SALE,  3822  Reed  Rd.,  June  24-25, 
stereo, clothes, misc.  ...  m 

’82  JEEP  CJ7,  5  spd.  w-overdrive,  AM-FM 
stereo,  must  sell.  456-5685. 

GARAGE  SALE,  NW,  1831  Ida  Ave.,  June  24 
&  25, 8  to  6  p.m. 

KODAK  COLORBURST  250,  reasonable.  456- 

8506.  .,,- 

METAL  OFFICE  DESK,  $75,  can  deliver.  422- 

6997.  .  , 

IRON  MAN  WATER  SOFTENER,  economical 

operation,  ex.  cond.  485-9737. 

HIGH  LAKE  TRAILER,  good  cond.,  large  lot, 
good  well  &  septic  sys.,  $8,500.  456-6158. 

26”  BOY’S  SCHWINN  COLLEGIATE,  5  spd., 
ex.  cond.  749-2644. 

’71  FIREBIRD,  parting  out,  good  body  &  trans¬ 
mission.  432-461 1. 

BRITANNICA,  30  vols.  &  year  books  to  date, 
like  new.  442-6633. 

‘7’  SOFA,  bwn  &  gId,  good  cond.,  $75.  747- 
2984 

WHITE  BOARD  FENCING,  30’;  std.  push 
mower.  489-9453. 

frost-free  refrigerator,  Kenmore 
washer  &  dryer,  ex.  cond.  489-5770. 
LADY’S  GOLF  CLUBS,  four  woods,  nine  irons. 
456-7307. 


STAINLESS  STEEL  SINK  w-misc.  drain  fittings, 
$15,432-9871. 

OVERHEAD  DOOR,  new,  9'x7',  $100.  744- 

9540.  ^  . 

WOOD  DINING  TABLE,  42  ”x60  ,  3  Ivs,  6 
chairs,  $100. 639-3859. 

DESK  &  CHAIR,  dresser,  2  sm.  tables,  all  good 
cond.  447-4751 . 


SWEETCAKES  THE  CLOWN,  magic  show, 
animal  balloons  &  more.  445-8453. 
CONTINUOUS  GUTTERS  &  ALUM.  SIDING, 

free  est.  627-2858. 

CONCRETE  CONSTRUCTION,  repair/replace, 
call  aft.  6  p.m.  446-5643. 


WANTED 


FOR  RENT 


HIGH  CHAIR  in  good  cond.  456-4859. 
COMPLETE  TWIN  BEDS  in  ex.  cond.  484-6282. 
FILE  CABINET.  744-5639. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 
cond.  1-724-8011. 

GOOD  SET  MEN’S  GOLF  CLUBS.  422-5003. 


FLORIDA  COTTAGE,  Sept.  &  Oct.  by  week  or 
mos.,  close  to  gulf  or  golf,  reas.  627-3431 . 
COTTAGE  on  Big  Long  Lake,  $150/ week,  good 
beach.  482-2070. 

EFFICIENCY  APT.  FOR  ONE,  very  clean,  near 
Bdwy  GE.  483-1455. 


Howard  C.  Smith,  Ossian.  died  June  1 1  He 
as  a  group  leader  at  SMD.  Taylor  Street,  prior 
retiring  in  1974 

Clarence  R.  Hewes.  Pioneer,  Ohio,  died  June 


8  He  worked  in  motor  repair  at  GPM,  Taylor 
Street,  prior  to  retiring  in  1 965 

Marion  Hardwick,  San  Clemente,  Calif.,  died 
April  2.  He  worked  in  the  STD  cost  department 
prior  to  retiring  from  GE. 
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INDICATE  TYPE  OF  AD  HERE: 

□  For  Sale*  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  pree  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ad.  be  r«=el..d  only  oe  Ibis  tom,  b,  noob  F-ld.y 

may  submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  lettwa  per  Ad 
Irtf  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 
be  available  without  regard  to  race,  creed,  national  ongin  or  sex. 


Name 


Address 


City_ 


Home  Phone_ 


Bldg 


The  Ilem(s)  relerred  to  in  this  ad  are  in  no  way  connected  with  any  business  venture 


Signature 
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PA  Insurance  rates  drop  10%;  weekly  deductions  to  begin 


The  cost  for  coverage  under  the 
GE  Personal  Accident  Insurance 
Plan  (PAI)  will  be  lower  for  the 
policy  year  beginning  July  1.  At 
the  same  time,  a  new  payroll  de¬ 
duction  schedule  for  premium 
payments  will  go  into  effect  so 
that  payroll  deductions  for  PAI 
will  be  spread  over  the  entire 
year. 

Under  the  cost  reduction, 
PAI’s  annual  rate  will  be  about  36 
cents  per  $1,000  of  coverage.  This 
compares  with  40  cents  per  $1,000 
of  coverage  last  year  —  a  reduc¬ 
tion  of  about  10%.  The  annual 
rate  for  coverage  of  dependents 
will  be  about  47  cents  per  $1,000 


Final  call 
for  Steinmetz 
nominees 

A  final  call  for  nominations  for 
General  Electric’s  biennial  Stein¬ 
metz  Awards  was  issued  today  by 
James  A.  Baker,  executive  vice 
president  and  sector  executive.  The 
awards  are  designed  to  honor  out¬ 
standing  technical  achievements  by 
engineers  and  scientists  in  the  com¬ 
pany. 

The  awards  were  created  in  1973 
in  honor  of  Charles  P.  Steinmetz,  the 
GE  engineer  who  achieved  fame  as 
the  mathematical  genius  of  the  early 
electrical  industry.  They  publicly 
recognize  technical  people  whose 
contributions  have  had  a  significant 
impact  on  General  Electric  and  on 
society. 

$10,000  gift  part  of  award 

The  recipients  of  the  awards  will 
be  honored  at  a  special  banquet  at 
corporate  headquarters  in  October. 
Each  winner  will  receive  an  en¬ 
graved  silver  medal  from  John  F. 
Welch,  chairman  of  the  board  and 
chief  executive  officer.  In  addition, 
the  company  will  make  a  $10,000 
contribution  in  each  winner’s  name 
to  the  college  of  his  or  her  choice  for 
the  furtherance  of  education  in  engi¬ 
neering  or  science. 

All  engineers  and  scientists  in  the 
Technical  Systems  Sector  are  eligi¬ 
ble  to  be  considered  for  the  Stein¬ 
metz  Awards.  Selection  criteria  in¬ 
clude  individual  achievement  over  a 
sustained  period,  patents,  publica¬ 
tions,  and  recognition  by  fellow  em¬ 
ployees  or  other  professional 
groups.  Technical  entrepreneurship 
will  also  be  considered. 

Nominations  due  soon 

If  you  know  someone  whose  out¬ 
standing  technical  achievements 
should  be  considered  for  a  Steinmetz 
Award,  make  your  suggestions  to 
your  department  general  manager, 
manager  of  en^neering,  or  manager 
of  relations  right  away.  Nomina¬ 
tions  must  be  forwarded  to  the  com¬ 
mittee  making  selections  for  the  sec¬ 
tor  before  July  5. 


of  coverage  compared  to  50  cents 
per  $1,000  last  year. 

New  weekly  premiums 

Under  the  new  payroll-deduc¬ 
tion  method,  employee  premiums 
will  be  spread  throughout  the 
year  rather  than  paid  in  a  lump 
sum  or  over  a  three-month  period. 
As  a  result,  deductions  for 
weekly-paid  employees  will  be  7 
cents  per  week  for  each  $10,000  of 
employee  coverage. 

Dependent  coverage  premiums 
will  also  be  paid  through  weekly 
or  monthly  payroll  deductions. 
For  each  $10,000  unit  of  spouse 
coverage,  the  cost  will  be  9  cents 


per  week  for  weekly-paid  employ¬ 
ees.  Deductions  for  PAI  will  be¬ 
gin  July  20  for  hourly  and  July  8 
for  salaried  employees. 

Employee,  dependent  coverage 

Coverage  under  the  employee 
portion  of  PAI  is  purchased  in 
blocks  of  $10,000.  PAID  coverage 
can  equal  up  to  five  times  annual 
pay  up  to  maximum  coverage  of 
$500,000.  Regardless  of  your  pay, 
you  can  elect  as  much  as  $100,000 
coverage. 

Dependent  coverage  must  also 
be  purchased  in  blocks  of  $10,000 
for  spouse  coverage.  That  in¬ 


cludes  coverage  of  $2,000  for  each 
dependent  child  for  each  $10,000 
of  spouse  coverage.  Spouse  cover¬ 
age  can  go  as  high  as  $100,000. 

PAI  also  includes  dismember¬ 
ment  insurance  for  the  loss  of 
sight  or  limb  as  a  result  of  injury. 

PAI  continues  automatically 

Those  who  have  coverage  under 
either  or  both  parts  of  PAI  will 
have  that  coverage  continued 
automatically.  Those  who  wish  to 
begin  or  increase  coverage  can  do 
so  at  their  employee  relations 
office  or  at  the  benefits  office. 
Building  18-1. 


Dick  Bailey  (left)  and  John  Tarbell 
discuss  computer  services  with  SMD 
employees  (right)  Bill  Abel,  Ray 
Franke,  Ralph  Church,  Darlene 
Schibley  and  Dave  Watts. 


Computer  specialists  here  serve  1 9  plant  locations 


Someday  orders  from  motor  cus¬ 
tomers  will  be  entered  directly  into 
a  computer  which  will  automatically 
determine  the  promise  date,  sched¬ 
ule  production,  and  even  issue  pur¬ 
chase  orders  for  the  raw  materials, 
predicts  Dick  Bailey,  systems  man¬ 
ager  for  the  Component  Products 
Group  (CPG). 

Bailey  and  Manager  of  Computer 
Operations  John  Tarbell  described 
the  work  done  by  the  CPG  systems 
and  computer  operations  to  20  em¬ 
ployees  who  attended  a  Specialty 
Motor  Department  brown  bag  semi¬ 
nar  Monday  at  noon. 

“Many  people  don’t  realize  just 
how  dependent  upon  computers 
we’ve  already  become,’’  Tarbell 


noted.  “In  April  alone,  employees 
signed  on  to  our  computers  over 
12,000  times,  plus  we  ran  over 
27,000  individual  programs  for  our 
customer  departments,’’  he  said. 

The  CPG  systems  and  computer 
operations  are  headquartered  in 
Fort  Wayne.  Employees  here  pro¬ 
vide  computer  support  for  Fort 
Wayne  and  18  other  plant  locations 
in  the  Component  Products  Group. 

“Each  product  department  deter¬ 
mines  the  priorities  as  far  as  what 
computer  projects  it  wants  us  to 
work  on,’’  Bailey  explained.  “The 
systems  designers  and  program¬ 
mers  located  at  Fairfield  Avenue 
then  develop  the  systems  and  write 
the  programs  necessary  to  get  the 


job  done,’’  he  said. 

Tarbell  explained  that  once  a  sys¬ 
tem  has  been  developed,  operations 
in  Building  4-6  takes  over  and  runs 
programs  at  the  request  of  users  in 
the  departments. 

We  currently  run  programs  on 
three  shifts  which  do  everything 
from  processing  the  new  payroll 
checks,  to  keeping  track  of  trucks  in 
the  transportation  operation,  to 
helping  engineers  design  and  test 
motors,’’  he  said. 

In  future  years.  Fort  Wayne 
motor  plants  are  expected  to  make 
even  more  use  of  computers  for  pro¬ 
ductivity  and  customer  service  im¬ 
provements. 
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GE  Dehumidifiers 

At  Your  Employee  Store 


"SAHAfiA  20"  DEHUMIDIFIER 
MODEL  DH20 


Model 

Employee 

Employee’s 

Courtesy 

Net 

No. 

Price 

Discount* 

Cost 

DH  1 4 

$164.95 

$20.00 

$144.95 

DH  20 

$189.95 

$22.00 

$167.95 

DH  25 

$204.95 

$24.00 

$180.95 

DH  30 

$219.95 

$26.00 

$193.95 

DH  34 

$229.95 

$28.00 

$201.95 

*  Product  Purchase  Plan  forms  available 

in  Building  18-1. 

1030  Swinney 

10-5:30  M-F 
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GE  investing  $450,000  in  buiiding  renovations 


!  ,  GE  buildings,  constructed  in  the 
.early  1900s  at  the  Broadway  loca¬ 
tion,  are  being  renovated  at  a  cost  of 
>  $450,000  over  two  years. 

Trisco,  Inc.,  out  of  Lima,  Ohio,  is 
cleaning  dirt  and  stains  from  ex¬ 
terior  walls,  repairing  the  mortar 
joints  and  sealing  windows  and 
doors  with  flexible  sealant  on  most 
of  the  buildings. 

Built  to  last 

.  Work  on  Building  26  was  com- 
;pleted  in  June,  says  Francie  Hi^er, 
facilities  engineer  at  Specialty 
Transformer  Department.  “These 
buildings  were  built  to  last,”  he 
says.  With  concrete  floors  that  are 
13  inches  thick  at  their  thinnest  and 
a  concrete  roof  that  is  9  inches  thick, 
the  facilities  are  worth  taking  care 
'  of,  he  notes. 

■  Trisco  currently  is  working  on 
1  Buildings  19  and  18.  “We  did  the 
j  parapet  last  year  on  Building  18  but 
didn’t  have  enough  money  to  finish 
I  it,  so  we  are  completing  work  on  it 
{  this  summer,”  says  Dick  Huhn, 

!  manager  of  Area  Services. 

60  to  80  years  old 

The  building  exteriors  have  de¬ 
teriorated  over  the  60  to  80  years 
they  have  been  in  existence.  Mortar 
joints  crack,  and  water  gets  into  the 
concrete  where  it  freezes  and  thaws 
and  the  mortar  deteriorates  further, 
Huhn  explains. 

Jack  Kies,  currently  transition 
specialist  for  the  new  Advanced 
Manufacturing  Lab  in  Building  19, 
says  similar  restoration  is  going  on 


Employees  of  Trisco,  Inc.  were 
suspended  near  the  top  of  Building 
19  as  the  exterior  renovation  of  sev¬ 
eral  GE  Broadway  buildings  contin¬ 
ued  this  week.  Work  on  Building  26 
(right)  was  completed  in  June. 


now  on  that  building’s  exterior. 
“We’re  concentrating  on  the  south 
and  east  walls  this  summer  and 
intend  to  do  the  west  and  north 
sides  next  year,”  he  says. 


Slow,  gradual  recovery  only  one  factor 

Fort  Wayne  GE  employment  appears  stable 


Monday  is  July  4 

Saturday  will  mark  the  be¬ 
ginning  of  a  three-day  holiday 
weekend  for  most  Fort  Wayne 
GE  employees.  Monday.  July 
4,  is  the  Independence  Day 
holiday  -  the  fifth  paid  holi¬ 
day  of  1983. 

In  all,  employees  have  10 
paid  holidays  and  seven  long 
weekends  for  1983. 


WhUe  some  Fort  Wayne  GE  busi¬ 
nesses  are  moving  up,  others  are 
moving  down,  and  right  now  em¬ 
ployment  appears  to  have  stabilized 
at  around  3,000  employees,  says 
Lois  Neloms,  manager  of  employ¬ 
ment. 

“The  critical  service  date  for  recall 
to  incidental  training  jobs  is  now 
back  up  to  November  1966,”  she 
says. 

Many  factors  Influence 
employment  levels 

Although  order  rates  and  the  eco¬ 
nomy  are  primary  factors  influenc¬ 
ing  employment  levels,  retirements, 
plant  modernization  and  consolida¬ 
tions  also  have  an  impact. 

While  productivity  improvement 
investments  sometimes  mean  a  loss 


of  jobs,  they  also  help  win  orders  for 
new  business  which  can  secure  em¬ 
ployment,  Neloms  points  out. 

During  the  second  quarter,  up¬ 
turns  in  order  rates  at  Broadway 
and  Taylor  Street  GPM  locations 
offset  the  phasing  out  of  the  Winter 
Street  hermetic  operation.  Last 
week  a  small  reduction  in  force  at 
the  Wire  Mill  was  countered  by  a 
small  recall  at  HMO. 

“Short-timing  has  been  elimi¬ 
nated  for  the  time  being,”  Neloms 
points  out,  while  some  overtime 
work  has  been  necessary  to  meet 
short -cycle  orders. 

“The  information  I  have  indicates 
that  recovery  in  employment  wiU  be 
very  gradual  if  business  conditions 
hold  up,”  says  Neloms. 

Another  factor  will  be  retire¬ 
ments.  According  to  Guy  Smith, 


‘363  employees  in  Fort 
Wayne  will  be  eligible  to 
retire  with  unreduced 
pensions  at  age  60 
between  now  and  January 
1984/ _ 

supervisor  of  reports  and  statistics, 
363  employees  in  Fort  Wayne  will  be 
eligible  to  retire  with  unreduced  pen¬ 
sions  at  age  60  between  now  and 
January  1984.  Higher  pension  bene¬ 
fits  go  into  effect  on  Jan.  1, 1984. 

Chauncey  Miller,  manager  of 
benefits,  says  that  in  recent  years 
pension  benefit  improvements  have 
caused  significant  increases  in  re¬ 
tirements.  If  experience  is  an  indi¬ 
cator,  Jan.  1,  1984  could  bring  a 
large  wave  of  retirements. 
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Each  employee  pay  increase  ‘rolls  up’  benefits 


would  have  an  additional  $1,280 
(2  X  $640)  in  life  insurance  at  no  cost 


benefits  j /fhese  are  60%  of  straight- 
time  eanlihgs,  with  a  maximum  of 


Whenever  a  GE  employee  gets  a 
pay  raise,  there’s  an  automatic  “roll 
up  in  the  value  of  one’s  employee 
benefits. 

This  happened  June  27  when 
hourly  and  nonexempt-salaried  em¬ 
ployees  received  a  combined  general 
and  cost-of-hving  pay  increase.  It 
also  happens  whenever  an  exempt- 
salaried  employee  gets  a  raise. 

For  example,  an  individual  earn¬ 
ing  $20,000  annually  before  getting 
the  June  27  pay  increase  now  is 
earning  at  the  rate  of  about  $20,640 
annually.  That  additional  $640  will 
be  working  to  boost  the  value  of 
various  benefits. 

Escalation  effect 

“This  escalation  of  benefit  values 
occurs,’’  explains  Tom  Gallant,  man¬ 
ager  of  compensation,  “because 
many  benefit  plans  are  tied  directly 
to  employee  earnings.  As  pay  goes 
up,  so  do  the  employee  benefits.” 

As  a  reminder  of  how  a  pay  in¬ 
crease  affects  specific  benefits, 
here’s  a  brief  summary; 

•  Life  Insurance:  Under  the  GE 
Insurance  Plan,  the  hfe  insurance 
amounts  to  two  times  straight-time 
annual  earnings.  So,  for  example,  if 
your  pay  goes  up  $640  a  year,  you 


to  you. 

•  Pension  Plan:  For  those  earning 
up  to  $20,850  a  year,  the  guaranteed 
monthly  pension  is  based  on  a  table 
in  which  the  pension  goes  up  for 
each  $300  increase  in  average  annual 
earnings.  This  latest  pay  increase 
could  boost  many  into  a  higher  pen¬ 
sion  bracket. 

“Career  earnings”  pensions  could 
also  be  increased  by  higher  earnings. 

•  Social  Security:  Monthly  Social 
Security  checks  at  retirement  time 
are  based  on  annual  earnings,  so  this 
source  of  retirement  income  is  also 
favorably  affected  by  the  higher 
pay. 


•  Savings  &  Security  Program: 
Current  participants  in  S&SP  auto¬ 
matically  have  more  invested  in  the 
savings  media  of  their  choice  when¬ 
ever  they  get  a  pay  increase.  That’s 
because  the  payroll  deductions  are  a 
percentage  of  earnings.  With  GE 
adding  50  cents  to  every  dollar  in¬ 
vested  up  to  7%  of  earnings,  a  pay 
increase  also  means  higher  company 
contributions  into  S&SP  accounts. 

•  S&SP  Life  Insurance:  This  op¬ 
tional  life  insurance  plan  provides 
payments  based  on  a  table  of  annual 
earnings  and  the  participant’s  age  at 

'  death.  The  higher  annual  earnings 
from  a  pay  increase  thus  raise  the  in¬ 
surance  coverage. 

•  Weekly  Sickness  &  Accident 


$225  a  week.  i 

•  Long-Term  Disability  plans: 

Benefits  under  these  optional  insur¬ 
ance  and  income  plans  are  related  to 
annual  straight-time  earnings. 
Additional  dollars  in  the  paycheck  ; 
are  given  added  protection  in  the 
event  of  a  disability  over  a  long  i 
period.  ' 

•  Vacation  Banking:  An  indi-  i 
yidual’s  Retirement  Option  Account  i 
is  credited  with  an  amount  based  on 
earnings  for  eligible  vacation  time 
“banked”  into  this  plan. 

•  Employee  Stock  Ownership  j 
Plan:  As  your  annual  earnings  in-  i 
crease,  so  does  the  amount  of  free  j 
GE  stock  credited  to  your  ESOP  ac-  i 
count.  In  1983,  for  every  $1,000  j 
earned,  you’ll  be  credited  with  $5  j 
worth  of  GE  stock  at  no  cost  to  you. 

•  And  more:  Benefits  are  also 
higher  for  employees  using  the  In¬ 
come  Extension  Aid  Plan  during 
layoffs,  those  carrying  out  their  citi¬ 
zenship  responsibilities  through  I 
jury  duty,  those  entering  miHtary  j 
service  or  attending  an  annual  mili¬ 
tary  reserve  encampment,  or  those 
absent  from  work  due  to  a  death  in 
the  family. 

! 

IRS  requires  \ 
withholding  | 
on  WS&A 

Beginning  immediately,  federal  | 
income-tax  withholding  will  apply  t 
on  all  gross  Weekly  Sickness  and  ! 
Accident  payments  under  the  GE  ' 
Insurance  Plan,  according  to  Doyt  | 
Schaadt,  manager  of  personnel  ac¬ 
counting  and  banking  here  in  Fort  ' 
Wayne.  ' 

The  new  mandatory  withholding  ! 
is  the  result  of  regulations  issued  by 
the  government’s  Internal  Revenue  | 

Service  relating  to  benefits  paid  f 

under  accident  and  health  plans,  ! 

Schaadt  said.  '  j 

“Of  course,  WS&A  benefits  have  ^ 

been  taxable  as  income  for  a  number  i 

of  years,”  he  added.  “But  in  the  ! 

past,  employees  could  voluntarily 
request  withholding  or  pay  tax  on 
the  income  when  tax  returns  were 
filed.  Now,  the  tax  will  be  withheld 
from  each  payment  of  weekly  sick¬ 
ness  and  accident  income.  ’ ’ 
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Changes  to  watch  for  in  your  GE  paycheck 

1.  /iorkCcoAv  «  .  _  ^  ^ 


1.  <aROSS  PAY 

Hourly  and  nonexempt-salaried  em¬ 
ployees  will  receive  a  combined 
general  and  cost-of-living  pay  in¬ 
crease.  The  pay  hike  will  be  3%  of 
the  job  rate  in  effect  on  June  26, 
with  a  cost-of-living  adjustment  of  2 
cents  then  added  to  hourly  rates 
and  80  cents  to  weekly  rates.  The 
increase  will  first  appear  in  non¬ 
exempt  paychecks  July  1  and  in 
hourly  checks  July  13. 


3.  SOCIAL  SECURtTY 
TAX 

Since  Social  Security  taxes  are 
6.7%  of  pay  up  to  $35,700  of  earn¬ 
ings  in  1983,  employees  who  re¬ 
ceive  a  pay  increase  will  also  note  a 
small  increase  in  this  deduction.  GE 
matches  employee  payments  to 
Social  Security. 


U..MV,  ,  LJQ  insurance 

Some  employees  enrolled  in  the 
Long  Term  Disability  Insurance  Plan 
will  see  their  deductions  rise  slightly 
with  their  pay  increases.  This 
applies  to  salaried  employees  and 
hourly  employees  with  less  than  1 4 
years  of  service.  Benefit  levels  also 
increase  with  pay. 


1* 


2.  FEDERAL  TAX 

The  federal  withholding  tax  for  most 
GE  employees  will  be  reduced  by 
about  1 0%  beginning  with  July  pay- 
checks.  Because  of  federal  tax 
tables,  the  actual  reduction  in  taxes 
in  some  cases  will  not  be  exactly 
10%.  ^  ■ 


4.  PENSION 

s  Because  GE  now  pays  the  full  cost 
i,i;Of  employee  pensions  on  the  first 
?i  $1 2,000  of  earnings  each  year,  de¬ 
ductions  for  pension  contributions 
will  begin  later  than  in  past  years  for 
most  employees.  In  1982,  the  de¬ 
ductions  began  after  the  first 
$9,000  in  earnings.  This  improve¬ 
ment  amounts  to  a  savings  of  $90  a 
f  year  for  employees  who  earn  more 

than  $12,000. 
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6.  PA  INSURANCE 

Deductions  for  Personal  Accident 
Insurance  (PAI)  will  begin  July  20 
for  hourly  and  July  8  for  salaried  em¬ 
ployees  enrolled  in  the  plan.  The 
.  new  weekly  deduction  schedule  for 
PAI  is  7  cents  for  each  $10,000  of 
>  \  employee  coverage  and  9  cents  for 
,  ^ '  each  $10,000  of  dependent  cover- 
,  age.  Deductions  will  now  be  made  ' 
V,  weekly  throughout  the  entire  year 
-  Formerly  the  deductions  for  the  full 
insurance  year  were  made  in  the  - 
' ,  third  quarter. 

7.  S&SP 

^  Participants  in  the  Savings  &  Se- 
..  curity  Program  who  receive  a  pay 
,  increase  will  see  an  automatic  in- 
crease  in  their  contributions  to 
S&SP.  Their  GE  matching  payment 
also  will  rise  with  pay. 


8.  NET  PAY 

Take-home  pay  for  most  GE  em¬ 
ployees  will  increase  in  July  be¬ 
cause  of  the  federal  income  tax  cut. 
The  pay  increases  for  hourly  and 
nonexempt-salaried  employees  will 
also  boost  their  take-home  pay. 
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SE  Club  election  next  week 


The  annual  election  of  GE  Club  of- 
icers  begins  next  week.  Ballots  will 
<>e  issued  to  all  hourly  employees  on 
Vednesday,  July  6,  and  to  all  sal- 
iried  employees  on  Friday,  July  8. 

Completed  ballots  should  be 
Iropped  in  the  time  card  boxes  or  re¬ 


turned  to  GE  Club  Elections,  Bldg. 
18-3,  by  Friday,  July  15. 

The  GE  Club  officers  and  direc¬ 
tors  are  responsible  for  the  overall 
affairs  of  the  club,  including  budg¬ 
ets,  activities,  and  policies. 


President 


First  vice  president 


Ray  Fischbach 
Retired 


A 

Bernie  Ebetino 
Bldg.  4-6 


Carl  Brandt 
Retired 


Carl  Maucione 
Bldg.  19-5 


Second  vice  president 


Director 


Bob  Lehman 
Bldg.  26-5 


Mel  Franke 
Retired 


f 

Bob  Rietdorf 
Bldg.  26-2 


Bill  Copeland 
Bldg.  4-3 


Golf  corner  ByRo»Brok.w 


Annual  tournament  set  for  July  9 


Men’s  Golf  League  Low  Scores: 
Dick  Nelson  36,  A1  Kruetzman  38, 
Don  BeU  38,  Bill  Sutton  38,  Eben 
Cobb  39,  John  Stark  39,  Lynn 
Bradtmueller  39. 

Ladies  Golf  League  Results:  Low 
Scores  -  Ilene  Emihch  45,  Lois  Per- 
rine  49,  Dorma  Webb  49,  Low  Net  - 
Kate  Briegel,  Low  Putts  -  Ilene 
Emlich  with  13. 

Birdies:  Don  Bell  (2),  John  Hunni- 
cutt  (2),  Dick  Nelson  (2),  Lyle 
Johns,  Jerry  Gottschalk,  Roy  Bro- 
kaw,  Scott  Gray,  A1  Kruetzman, 
Jerry  Smith,  Mike  Bufink,  Fred 
Kohler,  Bill  Pappert,  Bruce  Snyder, 


John  Blair,  Lloyd  Grider,  Dick 
Shoemaker,  Vance  Fenimore,  Tom 
Jones,  Eben  Cobb. 

Putter  of  the  Week:  Ilene  Emlich 
and  Dick  Nelson.  Both  had  13  putts. 

Sandbagger  of  the  Week:  Carl 
Lommatzsch  44,  9.3  strokes  under 
his  average. 

League  Chairman  Greg  Olwine 
reminds  everyone  that  the  annual 
GE  Club  Tournament  will  be  held  at 
the  Foster  Park  Golf  Course  on 
Saturday,  July  9.  Get  your  four¬ 
some  together  and  call  Greg  on  Ext. 
3456  to  reserve  a  tee  time. 


_ _ _ _ _ _ _ — - - 

Pay  increase,  tax  cut  begin  this  week 


Pay  rates  for  all  hourly  and 
nonexempt  salaried  employees  in¬ 
creased  Monday,  June  27  as  a  re¬ 
sult  of  the  combined  general  and 
cost-of-living  increase. 

The  pay  increase  is  3%  of  the 
job  rate  with  the  cost-of-living  ad¬ 
justment  then  added  to  hourly 
and  nonexempt  rates.  The  cost-of- 
living  adjustment  for  hourly  em¬ 
ployees  is  2  cents  an  hour.  For 
nonexempts,  it’s  80  cents  a  week. 

Nonexempt  salaried  einployees 
will  see  this  change  in  their  July  1 
paychecks.  Hourly  employees  will 
first  ^notice  this  increase"  when 


they  receive  their  pay  for  Week  26 
on  July  13. 

In  addition,  nearly  all  employ¬ 
ees  should  see  sm  increase  in  their 
take-home  pay  resulting  from  the 
10%  federal  tax  decrease  effective 
tomorrow.  This  change  will  be  re¬ 
flected  in  salaried  paychecks 
passed  out  on  July  1  and  hourly 
paychecks  on  July  6. 

Last  week’s  GE  News  mistak¬ 
enly  reported  that  hourly  em¬ 
ployees  would  first  see  both  the 
pay  increase  and  tax  decrease  in 
their  July  13  checks.  ■  ’  •'* 


Adlets 


RIDE  WANTED _ 

CHURUBUSCO  or  GREEN  CENTER  AREA  to 

Taylor  St.,  8-4:30  p.m.  693-9534. 

ST.  JOE,  IN  to  BROADWAY,  7-3:30  p.m. 
1  -337-5258  or  Ext.  3646. 


FOR  SALE  _ 

AKC  YELLOW  LABRADOR,  8  mos.,  all  shots, 
$50. 1  -267-6044. 

GE  VENTED  HOOD,  cprtn,  2  spd  fan,  light,  very 
good  cond.  747-2693. 

WURLITZER  ORGAN;  synthesizer;  cassette 
: recorder.  489-9169. 

ROLLER  SKATES,  indoor/outdoor,  like  new,  sz. 
10-11.486-2331. 

DOUBLE  DRESSER,  chest  of  drawers;  kitchen 
cabinets,  nice;  ext  ladder;  elec  cable.  483- 
0900. 

I  k  TABLES,  Italian  style,  one  end,  one  coffee,  must 
if  see.  441 -9723. 

INTELLEVISION  CARTRIDGES,  cheap  745 
'  *  2764. 

RUGS.  2,  gm,  9'x15'  &  9'x9'  w-3  small  mtchg, 
very  good  cond.  424-3945. 

'78  FORD  HALF-TON  PICKUP,  ex.  cond, 
i  i  $3,695;  riding  mower,  Penney's,  34"  cut, 

*  bag,  $395.  749-5633. 

CHARMGLOW  NATURAL  GAS  GRILL  w-dual 

'  .  _  .a  ^  -T  TOCrV 


In  memory 

f  !  — - - - - - 

!  Reinhold  H.  Lepper,  3603  Oliver  St  .  d^d 
June  24.  He  was  a  mold  and  die  maker  in  Bldg. 

19-4,  before  retiring  in  1976. 

j  ,  Clittord  D.  Dowden,  7025  Crestview  Dr.,  died 
j  June  23.  He  retired  from  HMO  in  1 978. 

J  James  W.  Rohiman.  3336  S  Barr  St .  died 
jf  June  23.  He  was  a  surge  tester  at  GPM.  Taylor 
Street,  prior  to  retiring  in  1 969 


SEWING  MACHINE,  good  cond.;  stereo,  needs 
repair,  call  aft.  1 0  a.m.  485-3358. 

’74  BUDDY  MOBILE  HOME,  1 2’65'.  w-new  air 
conditioner.  749-5473. 

LAWN  SWEEPER,  $50. 623-31 84. 

LAKE  HOME,  front  lot  on  Golden  Lake,  Steuben 
Co..  18  yrs.  old,  fully  finished  bsmt.  483- 
6149. 

FREEZER,  3  yrs.  old,  1 5  cu.  ft.  485-1 1 56. 

CHROME  RIM  CENTERS  &  lug  nuts,  4,  14", 
$50,  call  eves.  749-1063. 

LUGGAGE,  Samsonite,  2  pcs.;  22’/2'’  Weber 
charcoal  grill.  747-5154. 

ALUMINUM  PATIO  WINDOWS.  10,  3  track, 
39"x60”;  36”  alum,  door,  $15  ea.  636- 
7639. 

SECRETARY  DESK,  oak,  32”x42”.  4  dwr., 
w-chair,  good  cond.,  $25. 747-0980. 

AKC  REGISTERED  BELGIAN  TERVUREN 
PUPPIES,  4  males,  4  females.  238-4213. 

WATER  SOFTENER,  CuHigan  Mark  412,  good 
cond.,  reas.  639-3306. 

BOY’S  20”  BIKE.  5  spd.,  Schwinn,  $30.  ex. 
cond.  493-2241 . 

AIR  CONDITIONERS,  5,000  BTU;  tandem 
bicycle  w-rumble  seat.  747-9672. 

20  GALLON  AQUARIUM  TANK,  complete  set 
up,  $50  or  best  offer.  422-0954. 

PARTING  OUT  '76  Grand  Torino  Ford,  good 
tires.  486-3572. 

THREE  WHEEL  BICYCLE,  ex.  cond.,  blue  &  wht, 
$80.  456-9037. 

books.  Ivy  Tech.,  misc.  courses,  half  price. 
665-3809. 


Eric  R.  Hellwlg,  Rt.  3,  Kendallville,  died  June 
21 .  He  was  a  production  specialist  in  SMD,  Bldg. 
4-4,  before  his  retirement  in  1 965. 

Ivan  J.  Jones.  3934  Wenonah  Lane,  died 
June  18.  He  was  a  motor  assembler  at  SMD, 
Building  4-2,  prior  to  retiring  in  1 966. 

Carl  E.  Pape,  Ocala,  FL,  died  June  1 1  He  was 
a  design  draftsman  at  the  Fort  Wayne  Works 
before  retiring  in  1 946. 


AIR  CONDITIONERS,  2,  $60;  lawn  mower,  $30; 
1 2”  chain  saw,  $60. 426-4485. 


WANTED _ 

GOOD  350  OLDSMOBILE  ENGINE;  Chevy  4 
spd.  trans.;  bell  housing  and  linkage.  1-419- 
965-2702. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1  -724-801 1 . 

BOX  SPRINGS  for  double  bed.  456-4859. 

TWO  PC.  OLD  CUPBOARDS;  antique  furniture. 
483-1603. 


SERVICE  _ 

CARS  WAXED  AND  INTERIOR  CLEANED, 

reasonable,  refs.  432-0805. 

LICENSED  TUTORING  for  mentally  retarded  or 
LD  or  learning  problems.  744-5669. 


CONCRETE  CONSTRUCTION,  repair /replace, 
call  aft.  6  p.m.  446-5643. 

SWEETCAKES  THE  CLOWN,  magic  show, 
animal  balloons  &  more,  all  ages  &  occa¬ 
sions.  445-8453. 

CONTINUOUS  GUTTERS  &  ALUM.  SIDING, 

free  est.  627-2858. 


FOR  RENT  _ 

FLORIDA  COTTAGE,  Sept.-Oct..  by  week  or 
mos.,  close  to  gulf  and  golf,  reas.  627-3431 . 


FREE  _ 

KITTENS,  2.  one  Wk,  one  tiger,  6  wks.  old,  box 
trained.  749-8872. 

CHAIN  LINK  FENCE,  posts,  gate,  about  100', 
used.  484-691 7. 


*R01ETS 
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INDICATE  TYPE  OF  AD  HERE: 
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The  ilem(s)  relerred  to  m  this  ad  are  in  no  way  connected  with  any  Business  venture 
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Employees  use  POP  to  find  new  careers 


“I’ve  already  written  one  computer  program  on 
my  new  job,  but  I  know  I  still  have  a  lot  to  learn,’’ 
says  Evelyn  Miller,  the  Component  Sales  Depart¬ 
ment  s  newest  computer  programmer. 

Miller,  whose  GE  career  began  14  years  ago  in 
Section  15’s  winding  section,  is  one  of  18  em¬ 
ployees  who  this  year  have  found  new  jobs 
t^ugh  the  Promotional  Opportunity  Program 

GE  will  pay  tuition 

“It  was  right  after  the  last  time  I  was  laid-off, 
from  Winter  Street  in  1980,  that  I  decided  to  go 
back  to  school,’’  Miller  said.  “I  was  thinking 
about  my  GE  career  which  up  to  then  included  11 
years  working  in  all  three  plants,  as  well  as  sev¬ 
eral  lay-off  periods.  I  decided  then  that  GE’s  will¬ 
ingness  to  pay  for  school  was  an  opportunity  I 
shouldn’t  pass  up.’’ 

Miller  first  enrolled  in  data  entry  and  key¬ 
punching  courses  at  Ivy  Tech  because  she 
thought  those  skills  would  help  her  get  a  job 


Mary  Martin  successfully  “popped”  after  attend¬ 
ing  secretarial  classes. 


fastest.  “I  am  fortunate,’’  she  says,  “that  my 
husband  is  an  accountant  who  works  out  of  our 
home.  He  was  able  to  watch  our  kids  while  I  at¬ 
tended  school  full-time,  taking  five  courses  each 
quarter.’’ 

After  being  called  back  to  work  in  the  Hermetic 
Motor  Operation,  Miller  continued  her  computer 
courses  two  nights  a  week  and  began  “popping” 
for  salari^  jobs.  “It  took  a  while,  but  in  April 
1981,  I  did  get  hired  as  a  timekeeper  at  GPM 
Broadway.” 

Miller  s  persistence  at  Ivy  Tech  was  evidenced 
in  another  way,  too.  This  February,  she  received 
her  associate  degree  in  computer  science,  only 
three  years  after  taking  her  first  course. 

Many  qualified  candidates 
My  manager  in  GPM,  Glen  Peters,  encour¬ 
aged  me  to  “pop”  for  programming  jobs  and 
about  a  year  ago  I  began  to  put  in  for  them,”  Mil¬ 
ler  says.  “Even  after  I  received  my  degree,  I  still 
had  to  wait  several  more  months  before  this  job 
in  CSD  worked  out. 

“One  of  the  things  I’ve  found  out  about  the 
POP  program  is  that  although  new  jobs  show  up 
on  the  boards  almost  every  week,  it  takes  months 
or  years  of  preparation  and  many  tries  for  one 
person  to  get  one  of  those  jobs,”  she  says.  “Even 
if  you  have  all  the  qualifications,  because  there 
are  so  many  employees  here,  you  can  never  be 
sure  you’ll  get  the  job.” 

Although  Miller  plans  to  begin  work  on  her 
bachelors  degree  in  about  a  year,  right  now  she’s 
devoting  all  her  efforts  to  her  new  job.  “I  don’t 
know  who  was  more  excited  when  I  got  this  job,” 
she  says,  “my  husband  and  kids  or  me.  It’s  taken 
14  years  and  I  want  to  make  the  best  of  it.” 

Attended  Ivy  Tech 

Specialty  Transformer  secretary  Mary  Martin 
is  very  sure  why  she  went  back  to  school  after 
being  laid-off  from  her  Building  17  amp  splicing 
job  in  April  1982. 

I  was  not  at  all  confident  I’d  ever  be  called 
back  to  GE,”  she  remembers.  “While  my  first 
choice  was  to  come  back  here,  I  also  wanted  to 
learn  skills  other  employers  might  want.” 


Evelyn  Miller  is  the  Component  Sales  Depart¬ 
ment’s  newest  computer  programmer. 


Martin  took  secretarial  courses  because  she 
figured  almost  all  companies  need  employees 
with  good  typing,  word  processing  and  shorthand 
skills.  She  returned  to  GE  as  a  secretary  after 
having  attended  classes  at  Ivy  Tech  four  hours  a 
day,  three  days  a  week,  for  nearly  a  year. 

GE  benefits  an  incentive 

When  I  was  first  laid-off,  I  did  some  baby¬ 
sitting  and  had  a  couple  of  interviews  for  mini¬ 
mum  wage  jobs,  she  says.  “Those  experiences 
and  our  GE  insurance  and  vacation  plans  gave 
me  an  extra  incentive  to  practice  the  secretarial 
skills  I  was  learning  in  class. 

“I  found  out  this  job  was  open  through  one  of 
my  friends  who  saw  the  posting  and  so  I  put  in 
my  resume,  she  says.  “I  didn’t  really  expect  too 
much  to  happen,  but  the  tests  showed  I’d 
achieved  the  skills  and  Larry  Kane  agreed  to  give 
me  the  chance.” 

back  to  school  certainly  isn’t  for  every¬ 
one,”  Mary  acknowledges,  “but  I  have  only  one 
regret.  I  wish  I’d  done  it  sooner.” 


Fifteen  gain  new  positions  through  POP  in  recent  weeks 


Fifteen  persons  used  the  Pro 
motional  Opportunity  Program 
(POP)  to  obtain  new  jobs  in  re¬ 
cent  weeks.  They  were; 

Carolyn  Springer,  secretary, 
SMD,  Job  No.  83-4;  Keith 
Schrimshaw,  production  control 
spwialist,  STD,  Job  No.  83-5; 
Michael  Carr,  techniques  spe¬ 


cialist,  CPG  Finance,  Job  No.  83- 
6;  Cheryl  White,  documentation 
support  specialist,  CPG  Finance, 
Job  No.  83-17;  Wajme  Timber- 
man,  plant  protection  officer, 
CPTO,  Job  No.  83-20. 

Janet  Best,  word  processing 
clerk,  CSD,  Job  No.  83-22; 
Evelyn  Miller,  programmer 


analyst,  CSD,  Job  No.  83-25; 
Bruce  Frederick,  materials  spe¬ 
cialist,  PSO,  Job  No.  83-26; 
Walter  Reidy,  process  and  equip¬ 
ment  specialist,  GPM,  Job  No. 
83-27;  Joseph  Meier,  plant  pro¬ 
tection  officer,  CPTO,  Job  No.  83- 
28. 

Pamela  Bremer,  dispatch  clerk. 


CPTO,  Job  No.  83-32;  Carolyn 
Sue  Frederick,  timekeeper,  GPM, 
Job  No.  83-33;  Carilyn  Brown, 
computer  graphics  and  training 
specialist,  CPTO,  Job  No.  83-35; 
Rob  Clark,  manufacturing  engi¬ 
neering  specialist,  GPM,  Job  No. 
83-36;  Peter  Lytle,  electronic 
documentation  specialist,  CPTO 
Job  No.  83-38. 
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Educators  in  Industry  to  focus  on  hi-tech  careers 


Fort  Wayne  GE  employees  may 
be  teaching  their  former  teachers 
during  the  Educators  in  Industry 
program  sponsored  by  the  GE  Foun¬ 
dation  July  11-22. 

“We’ve  changed  the  program’s 
emphasis  since  we  last  conducted  it 
here  two  years  ago,’’  says  Ginny 
Huguehard,  program  coordinator 
for  GE.  ‘This  year  we’ll  be  high¬ 
lighting  jobs  which  require  math 
and  science  abilities,’’  she  notes. 
Another  change  is  that  participants 
will  have  the  chance  to  visit  five 
other  area  companies  besides  GE. 

“We  want  teachers  to  have  a 
better  knowledge  of  the  kinds  of 
career  opportunities  available  both 
in  hi-tech  and  service  oriented  com¬ 
panies,’’  explains  Dr.  Robert  Bark- 
haus,  director  of  career  development 
and  placement  at  Indiana-]^due 
University  in  Fort  Wayne. 

Barkhaus,  who  has  put  together 
this  year’s  program,  says  that  after 
GE,  the  teachers  will  visit  Fort 
Wayne  National  Bank,  Parkview 
Hospital,  Magnavox,  Lincoln  Life 
and  ITT  Aerospace/Optical. 

“At  each  company,  the  ti3achers 
will  be  able  to  view  first  hand  the 
work  environment  and  meet  with 
employees,’’  Barkhaus  says.  “The 


idea  is  to  expose  these  teachers  to 
some  real  job  situations  which  they 
can  take  back  to  their  classroom,” 
he  notes. 

The  15  teachers  registered  to  par¬ 
ticipate  in  the  program  will  earn 
crests  toward  master’s  degrees  for 
the  two-week  course.  Following  the 
course,  they  are  required  to  design 
career  education  plans  for  their  re¬ 
spective  schools. 

According  to  Huguenard,  the 
teachers  will  spend  the  mornings  of 
July  11  and  12  at  GE.  “During  the 
first  day,  we’ll  cover  engineering 
careers  and  tour  the  robotics  and 
sound  labs,”  she  notes.  On  'Tuesday, 
the  teachers  will  spend  most  of  the 
morning  shadowing  employees  on 
their  jobs. 

Huguenard  says  the  shadowing 
will  be  primarily  of  employees  with 
technical  backgrounds  who  work  in 
engineering,  marketing  and  com¬ 
puter  areas.  Following  the  shadow¬ 
ing,  the  teachers  wiU  meet  to  discuss 
ways  to  take  their  shadowing  ex¬ 
periences  back  to  the  classroom. 

Educators  in  Industry  courses  are 
offered  at  34  GE  locations  in  the 
U.S.  Because  they’re  sponsored  by 
the  GE  Foundation,  teachers  are  not 
charged  for  the  courses. 


The  Educators  In  Industry  program  Is  planned  for  July  11-22,  say  GE 
program  coordinators  Willie  French  and  QInny  Huguenard.  During  the  two- 
week  event,  teachers  and  counselors  from  local  schools  will  learn  about 
careers  at  GE  and  five  other  area  companies. 


lE  donates  robots 

IfY  Tech’s  Trade  &  Technical  Division  Chairperson  Dave  Horn 
BS  Chairperson  Joe  Mendoza  examine  one  of  the  three  Seiko  robots  GE  Is 
lonating  to  Indiana  Vocational  Technical  College  (Ivy  Purchased  by 

iE  In  1979  at  a  cost  of  $20,200,  the  robots  are  first 

naterlal  handling  capabilities  such  as  loading  and  unloading.  While  GE  s 
obotics  lab  In  Building  19-2  Is  now  concentrating  on  more  complex  ro^t 
ippllcatlons.  Ivy  Tech  will  use  these  models  to  help  train  future  electronics 

ind  machine  tool  technicians. 


What’s  happening  around  GE 


EVENDALE,  Ohio  —  In  what  the 
news  media  calls  “The  Great  Engine 
War,”  employees  in  GE’s  Aircraft 
Engine  Business  Group  are  compet¬ 
ing  against  Pratt  &  Whitney  for  a 
huge  amount  of  U.S.  Air  Force  busi¬ 
ness  which  could  be  as  many  as 
3,000  engines.  Both  companies  have 
been  asked  to  submit  price,  dur¬ 
ability,  and  warranty  offers  for 
fighter-plane  engines.  Early  next 
year  the  Air  Force  is  expected  to  de¬ 
cide  who  gets  how  much  of  this  busi¬ 
ness. 

SCHENECTADY,  N.Y.  -  Ex¬ 
port  orders  continue  to  be  a  major 
source  of  work  for  employees  at  this 
large  plant.  An  example  of  this  is 
the  Gas  'Turbine  Division’s  winning 
of  an  order  for  two  gas  turbines  to  be 
installed  at  Taboxik  Electric  Co.  in 
Saudi  Arabia. 

Last  year,  95%  of  this  division’s 
new  orders  were  obtained  from  cus¬ 
tomers  outside  the  U.S. 

COLUMBIA,  Md.  -  'The  busi¬ 
ness  situation  at  Appliance  Park- 
East  has  brightened.  There’s  been  a 
noticeable  increase  in  sales  of  single¬ 
oven  electric  ranges  and  microwave 
ovens.  As  a  resvilt,  more  than  800 
former  and  new  employees  have 
been  added  to  the  payroll  since  the 
first  of  this  year. 


ERIE,  Pa.  —  'The  company’s 
largest  investment  ever  in  the  reno¬ 
vation  of  a  single  plant  continues  to 
grab  headlines  across  the  country 
and  around  the  world.  The  $316  mil¬ 
lion  “factory  with  a  futiue”  project 
at  the  'Transportation  Systems 
Business  Operation  is  designed  to 
make  Erie  employees  world-class 
competitors  in  the  locomotive,  tran¬ 
sit,  drilling,  off-highway  vehicle, 
and  marine  markets  they  serve. 

LYNN,  Mass.  —  Because  major 
customers  are  delaying  placement  of 
their  orders,  the  Medium  Steam 
'Turbine  Department  is  laying  off 
several  hundred  employees  this 
summer.  Employment  at  this  plant 
has  been  hurt  by  recent  marketplace 
losses  to  Siemens,  Canadian  West- 
inghouse.  Franco  Tosi,  Mitsui/- 
Toshiba,  and  Fuji. 

PI'TTSFIELD,  Mass.  -  The 
Power  Transformer  Department  has 
staved  off  strong  foreign  competi¬ 
tion  to  win  a  big  order  for  equipment 
in  a  New  England  power  pool  pro¬ 
ject.  This  was  good  news  for  em¬ 
ployees  who  realize  that,  in  the  cur¬ 
rent  no-growth  market  for  its  prod¬ 
uct,  an  order  like  this  is  necessary 
for  business  survival.  GE’s  selection 
was  based  on  technical  design  excel¬ 
lence  and  the  price  to  the  customer. 


2  GENERAL  ELECTRIC  COMPANY  -  FORT  WAYNE,  INDIANA  •  JULY  7, 1983 


Employees  retired  at  mid-year 
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May  prices  on  S&SP  investments 

Here  is  the  report  on  the  average  prices  for  GE  Stock,  Mutual  Fund, 
and  Holding  Period  Interest  Fund  used  under  the  Savings  and  Se¬ 
curity  Program  to  credit  participants’  accounts  in  May. 

The  Long  Term  Interest  Fund  price  for  the  last  day  of  the  month  is 
also  shown,  as  well  as  year-to-date  annual  income  rates  for  both  the 
HP  and  LT  Funds. 


HekUng  Portod  Fund 

Long  Term  Fund 

Muliial 

YTD  Annual 

YTO  Annual 

Slock 

Fund 

Income  Rate  (a) 

Ralnvoatmont 

Month  Prico 

PrIco 

Price  19S0  1081  1982  1983 

Price  Income  Rate 

May  $53,968(0) 

$34,671 

$10.00  11.0%  13.2%  16.6%  13.5% 

$10.91  11.6%(b) 

(a)  The  •'announced  '  HP  Fund  Rate  was  1 0.75%  for  1 980. 1 3.00%  for  1 981 , 1 6.25%  for  1 982,  and  1 3.25%  for  1 983. 

(b)  At  May  31 . 1 983,  the  net  current  yield  of  the  long  term  investment  portion  of  the  fund  was  1 1 .3%. 

(c)  Price  reflects  2-for-1  split. 

- -  --  _ > 

PSO  to  be  reassigned  to  STD 


Effective  Jan.  1,  1984,  the  Power 
Supply  Operation  (PSO)  will 
become  an  operation  of  the  Specialty 
Transformer  Department  (STD). 
PSO  is  currently  part  of  the  Elec¬ 
tronic  Components  Business  Divi¬ 
sion.  STD  General  Manager  Dan 
Lovinger  said  that  PSO  Manager 
Tom  West  will  report  directly  to 
him  as  the  operation  manager. 

The  Power  Supply  Operation  has 
its  manufacturing  facilities  in  Build¬ 


ing  26  and  offices  in  both  Buildings 
26  and  31.  PSO  was  a  product  seg¬ 
ment  of  STD  until  1981  when  it  was 
assigned  to  the  Electronic  Com¬ 
ponents  Business  Division. 

“We  anticipate  that  PSO’s  con-, 
solidation  back  into  STD  will  not 
result  in  any  significant  personnel 
changes;  however,  we  will  be 
looking  for  improvement  opportuni¬ 
ties  in  order  to  strengthen  the  com¬ 
bined  business,”  Lovinger  said. 


Regina  M.  Mahan 

retires  with  32 
years  of  service  as 
an  oven  operator 
at  GPM,  Taylor 
Street.  Her  first 
job  was  with 
STD.  “GE  has 
been  a  good  place 
to  work  for  me.  I 
am  looking  for¬ 
ward  to  the  benefits  and  pension, 
but  I  will  miss  the  many  friends 
here.” 


Softball  race  tightens 

The  GE  Club  Softball  League  race 
tightened  considerably  following 
play  last  week.  Decatur’s  lead  is 
now  one-half  game  over  the  Thirsty 
Horde  and  one  g£une  over  Winter 
Street. 

Last  Week’s  Results 

Winter  Street  18,  Atila’s  Huneys  8;  Decatur  6, 
Foul  Balls  4;  Thirsty  Horde  7,  Decatur  5;  Winter 
Street  7,  Thirsty  Horde  1 . 

Previous  Week’s  Results 

Atila’s  Huneys  14,  Decatur  9;  Atlla’s  Huneys 
1 4,  Foul  Balls  6;  Thirsty  Horde  1 3,  Winter  Street 
9;  Thirsty  Horde  9,  Foul  Balls  7. 


Standings 

Won  Lost 

Decatur  8  3 

Thirsty  Horde  8  4 

Winter  Street  7  4 

Atila’s  Huneys  5  6 

Foul  Balls  0  11 


Victor  D.  Barcus, 
retires  with  42 
years  of  service. 

He  began  as  an 
apprentice  and 
wound  up  his  ca¬ 
reer  as  a  manu¬ 
facturing  engi¬ 
neer  in  advance 
planning  at  SMD, 

Broadway.  “I 
plan  to  spend  some  time  traveling, 
some  time  in  Florida  and  a  lot  of 
time  enjoying  family  and  life,  God 
willing.” 

Other  retirees  include:  William  R. 
Hauenstein,  truck  driver,  HMO, 
Broadway;  Myrtle  C.  Keller,  pack¬ 
ing,  GPM,  Building  6-4;  Margaret 
E.  Reese,  finishing,  PSO,  Building 
26-3. 

Also,  George  Breinfalk,  repair, 
GPM,  Taylor  Street;  Charles  D. 
Clifton,  packing,  GPM,  Building 
6-2;  Lucy  E.  Fiechter,  SMD,  Taylor 
Street;  and  Donna  M.  Stetler,  gen¬ 
eral  accounting  analyst,  HMO, 
Building  18. 

Quarter  Century  Club  sets 
outing  for  Sept.  10 

The  annual  Quarter  Century  Club 
outing  is  scheduled  at  the  Memorial 
Coliseum  for  Satiirday,  Sept.  10. 
Those  with  25  or  more  years  of  ser¬ 
vice  should  watch  future  issues  of 
the  GE  News  for  reservation  forms. 


General  Electric  News 
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Adlets 


FOR  SALE 

TWO  SPEED  GLIDE  TRANSMISSION,  $20; 

GM  mid-size  radiator,  $20. 747-5461 . 

GE  MICROWAVE,  new  conv.  model  130,  pur¬ 
chased  1 2/83,  $350.  489-9169. 


SINGER  TREADLE  SEWING  MACHINE,  ex. 

cond.  693-2351. 

SIX  GALLON  PORTABLE  GAS  TANK  w-float 
gage  for  outboard  boat  motor,  new,  $20. 
749-9372. 

’72  OPEN  BOW  BOAT,  1 8’,  80  HP  Merc.,  trailer, 
ex.  cond.,  extras,  $1,900,  wkdays.  432- 
3235. 

’79  KTM  MOTORCROSS  DIRT  BIKE,  420  CC 

w-light  kit,  runs  great,  $600  or  offer.  486- 
3316. 


stereo  Radio- to  go! 

*24.96 


7-1000 


GE  brings 
good  things 
to  life. 


Dramatic  stereo  sound  that  you  have 
to  hear  to  believe.  High  performance 
featherweight  headphone,  belt  clip, 
carry  case  with  shoulder  strap. 

Ideal  for  sports  or  private  listening 
in  homie,  dormitories  or  public 
transportation.  FM,  AM,  FM  Stereo. 


Limited  Quantity! 


AT  YOUR  EMPLOYEE  STORE 

1030  Swinney 


9-5  M-F 


PRESTO  QUARTZ  UPRIGHT  HEATER,  $20. 
747-5730. 

MEN’S  GOLF  CLUBS,  3  through  PW,  Walter 
Hagen  irons,  good  cond.,  new  grips,  $85. 
432-1297. 

FURNITURE:  sofa,  chairs,  tables,  lamps,  stereo; 
40  sq.  yds.  mage  carpet,  ex.  cond.  432- 
1753. 

PIN  BALL  MACHINES:  pool  table;  bumper  pool 
table.  627-5301 . 

17  GALLON  ICE  COOLER,  Coleman,  like  new, 
$35. 747-5730. 

REFRIGERATOR,  washer,  dryer,  ex.  cond.  489- 
5770. 

THREE  POINT  DUNHAM  MOWER,  $395;  3 
spd.,  3  whi.  bicycle,  $200. 432-4793. 

’79  BASS  BOAT  &  TRAILER,  16’,  alum.,  fully 
equip.,  call  aft.  5  p.m.  1  -267-6044. 

’74  SUPER  BEETLE,  ex.  cond.,  new  tires,  tune- 
up,  $1 ,500. 432-3736. 

ELECTRIC  STOVE,  dining  room  suite;  tools  and 
more.  424-8691. 

STEREO  CONSOLE,  Magnavox,  French  Prov., 
ex.  cond.  485-3755. 


WANTED 


LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 


SERVICE 


CONTINUOUS  GUTTERS  &  ALUMINUM 
SIDING,  free  estimates.  627-2858. 

HOUSE  INSULATION,  cellulose,  free  estimates. 
1-897-3778. 


FOR  RENT 

FLORIDA  COTTAGE,  Sept. -Oct.,  by  week  or 
month,  close  to  gulf  and  golf,  reas.  627- 
3431 . 

In  memory 


Gerald  E.  Miller,  R.R.  1 ,  IDecatur,  died  June 
26.  He  was  a  stockkeeper  in  STD,  Bldg.  26-5, 
prior  to  retiring  in  1 982. 


♦RDIETS 

GE  NEWS  BLDG.  18-3 

NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE:  > 

□  For  Sale*  □  Ride  Wanted  | 

□  Wanted  □  Riders  Wanted  i 

□  For  Rent  *  □  Lost  ' 

□  Free  □  Found  □  Service  | 
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(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Ad- 
let,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 

Name  _ 

Address  _  City _ 

Home  Phone _  Bldg.  ___ 

•  The  item(s)  referreii  to  in  this  ad  are  in  no  way  connected  with  any  business  venture 


Signature 


Six  of  every  10  employees  now^paiffcfpate  in  S&SP 


I 


I  Participation  by  Fort  Wayne  GE 
!  employees  in  the  Savings  and 
Security  Program  rose  to  61%  in 
June,  up  from  48%  a  year  ago. 
That’s  an  increase  of  13  percentage 
points. 

Benefits  experts  attribute  the  in- 
crease  to  improvements  in  the  S&S 
Program  that  went  into  effect  July 
1,  1982,  and  January  1,  1983,  and  to 
better  employee  understanding  of 
the  plan. 

The  biggest  increase  in  participa¬ 


tion  has  been  among  hourly  paid 
employees.  Hourly  participation  has 
increased  by  15  percentage  points  — 
from  31%  in  June  1982  to  46%  in 
June  1983,  according  to  Guy  Smith, 
specialist  in  reports  and  statistics. 

More  than  90%  of  exempt-salaried 
employees  and  more  than  76%  of 
nonexempt-salaried  employees  now 
save  through  S&SP.  The  plan  is  now 
the  same  for  all  employees  since  the 
pay  differential  for  hourly  and  non¬ 
exempt  salaried  employees  was 
elimi^ted  a  year  ago. 


Fort  Wayne  GE 
participation  in  S&SP 


Hourly-paid 

omployoos 

46% 

Nonaxompt-salarled 

employoes 

76% 

Exompt'salaiied 

employees 

90% 

“Employees  who  have  been  think¬ 
ing  about  getting  into  S&SP  now 


have  an  excellent  opportunity  to  do 
so,’’  says  I>oyt  Schaadt,  manager  of 
personnel  accounting  and  banking. 
The  recent  pay  increase  for  hourly 
£ind  non-exempt  salaried  employees 
and  the  federal  income  tax  cut  that 
went  into  effect  July  1,  have  boosted 
employees’  take-home  pay. 

“Employees  may  want  to  use  part 
of  their  increased  take-home  pay  to 
enroll  in  the  plan  or  to  increase  their 
participation  to  take  maximum  ad¬ 
vantage  of  the  company  matching 
payment,’’  he  said. 


/ - - 

Quarter  Century  Club 
reservations  due 
Aug.  26.  See  Page  2. 
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Engineering  productivity  helps  STD  win  short-cycle  business 


Specialty  Transformer  engineers,  by  making 
ase  of  productivity  improvements  and  by 
ivorking  closely  with  STD  marketing,  have 
tielped  STD  win  numerous  short-cycle  orders 
recently  —  orders  that  mean  jobs  for  STD 
people. 

Engineering  efforts  were  the  key  to  winning 
a  recent  order  for  a  large  Integral  Distribution 
Center  (IDC),  says  D.  D.  Pelham,  manager  of 
distribution  sales.  “We  received  a  customer  in¬ 
quiry  for  an  IDC  for  the  Minneapolis  Civic 
Center.  We  were  told  the.ynit  was  needed  by 
July  20  so  shops  in  the  new  center  could  open 
on  schedule.  That  was  really  a  short-cycle 
situation,  but  because  engineering  was  able  to 
respond  and  complete  the  job  in  just  two 
weeks,  we  won  the  order,’’  says  Pelham. 

Short-cycle  responses  win  orders 

Stan  Antalis,  manager  of  transformer  engi¬ 
neering,  says  a  number  of  productivity  im¬ 
provements  have  enabled  engineering  to  beat 
the  competition  at  the  short-cycle  game. 

“This  past  year,  for  example,  we  installed  a 
system  that  eliminates  imnecessary  engineer¬ 
ing  editing,’’  says  Antalis.  “We  have  identi¬ 
fied  a  standard  group  of  transformer  models 
we  call  our  Basic  Readiness  List.’’ 

When  marketing  order  service  receives  a  cus¬ 
tomer  inquiry,  they  Can  refer  to  this  list  to  sw 
if  the  required  model  is  already  available.  If  it 
is,  they  nan  respond  to  the  customer  immedi¬ 
ately  without  going  through  engineering.  This 
gives  STD  engineers  more  time  to  spend  on 
other  projects. 

“We  build  about  3,000  models  a  year  at  STD, 
but  with  this  system,  we  see  only  about  8%  of 
them  in  engineering,’’  Antalis  says. 

STD’s  new  MUSCL  computer  system  helps 
order  service  find  existing  models  to  meet  cus¬ 
tomer  requirements. 

If  there  is  no  available  model,  the  application 


engineer  looks  for  a  stock  model  STD  can 
modify  to  fit  the  customer  needs. 

If  a  new  design  is  required,  the  request  goes 
to  a  product  engineer.  He  consults  a  block  of 
transformer  modules  (frame  sizes)  and  finds  a 
model  that  is  basically  the  same  as  the  one 
needed.  Then  he  focuses  on  the  exceptions  to 
the  basic  design. 

“Using  our  new  computer  software  design 
program,  we  can  do  the  design  work  in  about 
one-tenth  the  time  it  used  to  take,’’  notes 
Antalis. 

The  MUSCL  software  then  produces  a  bill  of 
materials  that  goes  to  drafting  for  the  inclu¬ 
sion  of  assembly  drawings  and  detail  draw¬ 
ings. 

There  the  Interactive  Graphics  System 
allows  designers  at  computer  terminals  to  do 
their  work  in  about  one-third  the  time  required 
in  past  years. 

“One  of  the  biggest  benefits  of  the  Inter¬ 
active  Graphics  (I AG)  has  been  the  elimina- 
tion.of  errors.  Because  oifr  drawings  are  more 
reliable,  manufacturing  people  don’t  have  to 
spend  as  much  of  their  time  on  the  production 
line  with  engineering  contacts,’’  Antalis  notes. 

The  data  base  and  computer  system  are 
especially  valuable  in  the  design  of  Integral 
Distribution  Centers.  Coupled  with  new 
modvilar  transformer  designs,  standardization 
of  parts  and  minimization  of  parts,  these  im¬ 
provements  have  helped  STD  win  numerous 
short-cycle  orders. 

“With  our  sales  volume  at  very  low  levels, 
we  need  as  much  short-cycle  business  as  we 
can  get,’’ says  Antalis. 

These  new  systems  have  enabled  engineer¬ 
ing  to  interact  more  effectively  with  marketing 
and  manufacturing.  That  teamwork  is  helping 
STD  win  business  during  the  current  business 
downturn. 


Productivity  Improvements  In  engineering  allowed  STD 
to  win  an  order  for  a  large  Integral  Distribution  Center 
(IDC).  On-tIme  delivery  of  the  IDC  will  allow  shops  In  the 
Minneapolis  Civic  Center  to  open  on  schedule.  This  is  an 
artist’s  sketch  of  the  center. 
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named  United  Way  ‘Pacesetter’;  ECSF 

“General  Electric  has  been  select¬ 
ed  to  participate  in  this  fall’s  special 
United  Way  Pacesetter  Campaign,” 
says  John  Holmes,  chairman  of 
GE’s  Employees’  Community  Ser¬ 
vices  Fund  (ESCF)  Board.  As  a  re¬ 
sult,  this  year’s  ECSF  campaign  will 
be  conducted  Aug.  22-26. 

“We  asked  GE  to  be  one  of  the 
eight  area  companies  in  our  Paceset¬ 
ter  Campaign  because  GE  employ- 


Campaign  set  for  Aug.  22-26 


ees  have  responded  well  in  past  ef¬ 
forts,”  1983  General  Campaign 
Chainnan  Merle  Rocke  told  ECSF 
Board  members  at  their  May  meet- 
ing. 

The  seven  other  companies  in¬ 
clude:  Lincoln  National  Bank,  GTE, 
Lincoln  National  Corp.,  Essex  Wire 
&  Cable,  B.F.  Goodrich,  Falstaff, 
and  Central  Soya. 

“We’re  asking  our  Pacesetter 


companies  to  complete  their  cam¬ 
paigns  before  the  General  Campaign 
begins,”  Rocke  said.  “We’re  hoping 
that  pledges  made  during  this  cam¬ 
paign  will  serve  as  an  incentive  to 
other  companies  and  their  employ¬ 
ees.” 

Rocke  expects  that  the  Pacesetter 
campaign  will  achieve  $1  million  in 
pledges  or  about  25%  of  1983’s 
$4,094,705  goal. 
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Reservations,  ballots  due  Aug.  26  for  Quarter  Century  Club 


Vice  president 


Reservations  for  the  1983  Quarter 
Century  Club  Outing  can  be  made  at 
the  same  time  as  ballots  are  cast  for 
new  officers  by  mailing  in  the  form 
below. 

The  outing  will  take  place  Sept.  10 
at  the  Memorial  Coliseum.  All  mem¬ 


bers  who  have  attained  25  or  mo: 
years  of  service  are  invited  to  pas 
ticipate  in  the  fellowship,  food  ai 
door  prize  drawings. 

The  form  should  be  mailed  so  thi 
it  reaches  Betty  Thompson  at  tl 
address  shown  by  Aug.  26. 


Helen  Rasor 


Martha  Musselman  Casey  Keister 


Mearv  Ruhl 


Secretary 


Treasurer  (appointed) 


Marge  Evans 


Marvelene  Butts 


QC  Club  Outing  Reservation  Form 


Outing:  September  1 0, 1 983  Reservation  deadline:  August  26, 1 983 

□  Yes,  I  will  attend  DSorry,  I  can’t  make  it 

(You  must  be  a  Quarter  Century  Club  member  to  attend  and  be  eligible  for 


prizes.) 
Signature , 


Vice  President  (vote  for  one)  Directors  (vote  for  two) 

□  Ray  Franz,  Decatur  □  Hazel  Rasor,  retired 

□  Helen  Royer,  Decatur  □  Martha  Musselman,  17-3 

□  Geraldine  Bergman,  Decatur  □  Casey  Keister,  1 7-4 

□  Mearv  Ruhl,  31-1 

Secretary  (vote  for  one) 

□  Marge  Evans,  T.S.  Treasurer  ' 

□  Marvelene  Butts,  T.S.  Glen  Clifton,  T.S. 


Glen  Clifton 


Mail  this  form  using  internal  mail  to;  Betty  Thompson,  T.S. 

or 

If  mailing  from  outside  the  plant,  in  the  U.S.  mail,  use  this  full  address: 
Betty  Thompson 
General  Electric 

2000  Taylor  Street,  P.O.  Box  2205 
Ft.  Wayne,  IN  46801 


GE  tabletop  printer  available  at  special  employee  price 


A  limited  number  of  GE  Tabletop 
Matrix  Printers  for  use  with  person¬ 
al  or  small  business  computer  sys¬ 
tems  are  now  available  at  the  special 
employee  price  of  $500, 

The  offer  is  being  made  by  the 
Data  Communication  Products 
Business  Department  (DCPD)  in 
Waynesboro,  Va.  DCPD  is  part  of 
the  Component  Products  Group. 

The  lightweight,  transportable 
GE  Printer  2030  prints  at  a  rate  of 
60  characters  per  second.  This  im¬ 
pact  printer  produces  fully  formed 
dot  matrix  characters  using  a 
cartridge-type  ribbon. 

It  is  capable  of  printing  an 
original  plus  two  copies,  allows  top 
or  bottom  paper  feed  and  friction 
feed  of  single  or  two-part  forms  in 


widths  of  8V2  inches  or  11  inches 
Maximum  print  line  length  is  13.2 
inches. 

Other  characteristics  include:  10, 
13.2,  16.5  characters  per  inch  hori¬ 
zontal;  2,  3,  4,  6,  8  and  12  lines  per 
inch  vertical;  Baud  rates  of  110,  300 
and  1,200. 

Syst/em  features  include:  key¬ 
board  send-receive  configuration; 
ASCll/ISO  code  set;  and  RS-232C 
interface;  electrical  —  117  VAC 
(plus  10%,  minus  15%)  single  phase; 
weight  —  22  pounds,  width  —  22 
inches,  depth  —  18.5  inches,  height 
—  5.5  inches. 

To  order,  fill  out  the  coupon  below 
and  return  it  with  your  check  or 
credit  card  number  to  Larry 
Woosley,  General  Electric,  GE 


Yes,  I  want  to  order  the  General  Electric  2030  as  explained  in  this  offer. 
I  wish  to  order  a  friction  feed  2030  Printer 


I  wish  to  order  the  following  optionis) 
Acoustic  coupler 
Variable  width  tractor  feed  kit 
16  K  text  editor 
Numeric  Cluster 


$500.00 


Appropriate  state  sales  tax 


S  75,00 
$  65.00 
$260,00 
$  52.00 
Sub  Total 
Tax 
Total 


VISA  No 

Expiration  Date 


I  wish  to  charge  the  purchase  on  my 
MasterCard  '  No 
Expiration  Date 
ACKNOWLEDGEMENT 

I  acknowledge  that  I  have  read  the  terms  of  purchase  and  that  as  a  General  Electric  employee  I  will  use  the  GE  2030 
for  persofial  use  only 

Signature 
Pay  No 

Please  ship  printer  to 
Name 

Street  Address 

^'*1'  State  Zip 

Telephone  Number  Home  i  )■  Work  1  » 


Drive,  Waynesboro,  Va.,  22980. 
Dial  Comm  8*272-1838. 

Price:  The  employee  price  of  $500 
is  valid  for  a  limited  time  only.  Sup¬ 
ply  is  limited  and  orders  will  be  pro¬ 
cessed  on  a  first-come-first-served 
basis.  The  selling  price  includes 
» transportation  (within  continental 
United  States)  and  the  title  will  pass 
at  the  time  of  delivery  to  the  carrier. 

Payment:  Payment  is  due  at  time 
of  order.  Checks  should  be  payable 
to  General  Electric  Company  and  in¬ 
clude  all  applicable  state  and  local 
taxes. 

Installation:  The  customer  is  re¬ 
sponsible  for  unpacking,  inspection, 
and  instedlation  of  printer. 

Warranty:  30-day  parts  and  labor 
warranty  will  apply  from  date  of  de¬ 
livery.  Warranty  service  will  be  con¬ 
ducted  at  GE,  Waynesboro  with  the 
customer  paying  inbound  and  out¬ 
bound  freight  costs. 

Patents:  General  Electric  war¬ 
rants  that  the  products  furnished  on 
this  purchase  order  are  free  of  any 


rightful  claim  of  any  third  party  fc 
infringement  of  any  United  State 
patent. 

Parts:  Are  available  from  Dat 
Communication  Products  Busines 
Dept.,  General  Electric  Co, 
Waynesboro,  VA  22980.  Dial  Comr 
8*272-1560  or  8*272-1771.  Outsid 
703-949-1560  or  1771. 
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I  Golf  corner 

Sill  Sutton’s  73  wins  GE 


By  Roy  Brokaw 


Club  tourney 


Bill  Sutton  won  the  annual  GE 
Club  Golf  Tournament  Saturday  at 
the  Foster  Park  Golf  Course.  The 
(Winners  in  each  category  were: 

Low  Gross:  A  Flight,  BUI  Sutton 
73;  B  Flight,  Doug  Pipes  79;  C 
I  Flight,  Earl  Stauffer  86. 

Low  Net:  A  Flight,  Glenn  Cole  65; 
B  Flight,  Claude  Sparks  65;  C 
Flight,  John  Holmes  68. 

i^lind  Bogey  Net:  A  Flight,  Lyle 
Johns  68;  B  Flight,  Dick  Schoenherr 
58;  C  Flight,  Dave  Burgess  60. 

Closest  to  the  pin  on  the  12th 
'hole:  Eben  Cobb,  6  feet. 

Longest  drive  on  the  eighth  hole: 
Terry  Bashelier,  260  yards. 

A  highlight  of  the  tourney  includ¬ 
ed  an  eagle  3  by  Terry  Bashelier  on 
the  par-five,  eighth  hole. 

Other  good  scores  were:  Glenn 
Cole  75,  Terry  Bashelier  76,  Roy 
Brokaw  77,  Jerry  Gottschalk  78. 

Cash  and  gift  certificates  may  be 
picked  up  from  League  Chairman 
Greg  Olwine  after  July  14. 

Men’s  Golf  League  Low  Scores: 
Gary  Sykes  35,  Jeff  Coffee  37, 


Waaren  Wickliffe  37,  John  Elliott 
38,  BiU  Sutton  38,  Lynn  Bradt- 
mueUer  39,  Dick  Mac  Leod  39,  Eben 
Cobb  39,  Dick  Parlow  39. 

Ladies  Golf  League  Results:  A 
Florida  Scramble  event  was  won  by 
the  team  of  Barbara  Pritchard, 
Donna  Ruhl,  Sharon  Wilsey,  and 
Helen  Burd  with  a  37  and  12  putts. 

Birdies:  Gary  Sykes  (2),  John 
Elliott  (2),  Stan  Ketzler  (2),  Warren 
Wickliffe  (2),  Bill  Sutton  (2),  Jeff 
Coffee  (2),  Charlie  Elder,  Roy 
Brokaw,  Dick  Colpetzer,  Jerry 
Pieper,  Earl  Stauffer,  Greg  Delaney, 
Norm  Pape,  Ralph  Hill,  Don 
Schafer,  Howard  Demsey,  Lyle 
Johns,  Larry  Shindeldecker,  Jerry 
I  Gottschalk,  Bill  Abel,  Dick  Nelson, 
and  Bud  Snyder. 

Eagle:  Bill  Sutton  scored  an  eagle 
3  on  the  par-five,  fourth  hole  at 
Foster  Park. 

Sandbagger  of  the  Week:  Chris 
Eldridge  52,  seven  strokes  under  his 
average. 

Putter  of  the  Week:  Lynn  Bradt- 
mueller  with  11  putts,  including 
seven  one-putt  greens. 
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Fred  Fitchey  retires  from  CSD 


Fred  Fitchey,  manager  of  the  Na¬ 
tional  Account  Operation  at  the 
Components  Sales  Department 
headquartered  in  Fort  Wayne,  re¬ 
tired  July  1  with  37  years  of  service. 

Fitchey  played  the  leading  role  in 
winning  100%  of  the  laundry  motor 
business  at  White  Consolidated, 
Inc.,  earlier  this  year  for  the  GE 
motor  businesses. 

He  joined  the  company  in  1947  on 
the  GE  Test  Program  in  Fort 
Wayne  and  Schenectady,  N.Y.,  as 
an  electrical  engineer.  He  worked  at 
the  Fractional  Horsepower  Motor 
Department  and  covered  the  Fort 
Wayne  area  as  a  sales  engineer. 
Later  he  was  an  office  manager  for 
the  Apparatus  Sales  Division  before 
moving  to  Dayton  as  specialty  sales 
manager  for  the  Component  and  In¬ 
termediate  Distribution  Sales  Divi¬ 
sion. 

When  CSD  was  formed  in  1960,  he 
became  a  charter  district  manager 
and  later  served  as  manager  of  sales 
planning  and  manager  of  field  opera- 
tions-consumer  markets. 

As  manager  of  the  National  Ac- 


Fred  Fitchey,  CSD 


count  Operation,  Fitchey  was  re¬ 
sponsible  for  four  sales  districts  and 
relationships  with  customers  in 
major  appliance,  air  conditioning 
and  hermetic  compressor  markets. 

His  retirement  plans  include  set¬ 
ting  up  a  small  business  in  South 
Cwolina  and  spending  his  leisure 
time  golfing  and  fishing. 


Reullle,  Heinkel  also  retire 


John  N.  Reuille 
retires  with  46 
years  of  service. 
He  began  his  ca¬ 
reer  with  the  Ap¬ 
prentice  School. 
His  final  assign¬ 
ment  was  meirket 
specialist  at 
GPM,  Taylor 
Street. 


Valda  L.v  Heinkel 
retires  with  26 
years  of  service. 

She  started  as  a 
Kayser  winder  in 
HMO.  She  retires 
from  stator  repair 
at  GPM,  Taylor 
Street.  “I  appreci¬ 
ate  the  benefits 
GE  has  provided. 

I’ll  always  remember  with  pride  my 
association  with  Elex  Club  and 
cherish  the  many  friends.” 


Adlets 


FOR SALE 


MOBILE  HOME,  12’x60',  new  gas  furnace,  new 
carpet,  $3,200.  639-6484. 

SWAG  LAMP,  brass  w-13'  chain  &  cord,  3-way, 
like  new,  $30. 747-0885. 

BOY’S  24”  BIKE,  Schwinn  10-spd,  good  cond., 
$60.  486-4384. 

TIRES,  4,  BF  Goodrich,  1 0: 1 5  LT.  432-6285. 

CASE  GARDEN  DUMP  TRUCK.  623-3184. 

WOMAN’S  26”  SCHWINN  BIKE,  Varsity,  yel¬ 
low,  ex.  cond.,  call  aft.  5  p.m.  483-3670. 

FRENCH  DOUBLE  HUNG  WINDOWS,  10,  as¬ 
sorted  szs.,  ex.  cond.,  wht.  424-5946. 

GE  FLOOR  SCRUBBER,  ex.  cond.,  $5.  432- 
2097. 

HOUSE;  hot  water  gas  heater;  pop  machine. 
432-6386. 

NURSE  SHOES,  wht,  new,  sz.  9'/2AA,  $15.  447- 
7481. 

THREE  WHEEL  BICYCLE,  Mossburg,  blue  & 
wht,  ex.  cond.,  $100.  456-9037. 


AKC  REGISTERED  BELGIAN  TURVUREN 
PUPS,  4  males,  4  females.  238-421 3. 

GRAVE  LOTS,  2,  Lindenwood,  good  location, 
must  sell.  489-5257. 

’78  HONDA  MOTORCYCLE  185,  one  owner, 
1 ,900  miles,  $575. 489-9169. 

ROYAL  TYPEWRITER,  std.  manual,  pd  $375, 
asking  $1 75;  elec,  broom,  $1 5. 747-3871 . 

FENCE,  Cedar  split  rail,  1 00',  used.  749-5460. 

LFP  200  FISH  LOCATOR,  low  range,  like  new. 
432-9241. 

AIR  CONDITIONER,  10,000  BTU,  120  V,  like 
new.  745-5655. 

HOWELL  DINETTE  SET,  66  ”x42  ”  oct.  tbi,  6  hi- 
back  chairs,  like  new,  $300. 739-9372. 

GO  KART,  new  clutch,  good  tires,  5  HP  eng. 
1  -854-3443. 

UPRIGHT  FREEZER,  1  yr.  old;  Atari  game  w-7 
tapes,  8  mos.  old.  426-7601 . 

WHEEL  HORSE  TRACTOR  -  36”  MOWER  - 
SNOW  THROWER,  8  HP,  elec,  start.  432- 
9147. 

MEN’S  26”  BICYCLE,  $25.  747-6788. 

SEARS  RIDING  MOWER,  36 "  cut,  7  HP,  good 
cond.,  $350. 432-0184. 

HANGING  LAMPS  for  bathroom;  birch  doors  & 
hdware.  747-6380. 

TWO-WHEEL  TRAILER  w-spare  tires,  $175. 
422-6997. 


lElex  Club  August  calendar 


1  -  Partizam  Chapter  Board  meeting,  1 1 :30 
a.m.,  Alexander’s  Restaurant,  3005  E. 
State  St. 

5  -  Quintus  Chapter  Board  meeting,  9;30  a.m.. 
Comer  Cupboard,  927  Roadway. 

11  •  Honor-Ettes  Executive  Board  meeting, 
place  and  time  to  be  advised. 

15-  Elex  Executive  Board  meeting,  4:45  p.m.. 
Building  1 8-3  Conference  Room. 

16-  Partizan  Chapter  meeting,  12  noon,  MCL 
Cafeteria,  Southtown  Mall. 


17  -  El-Par  picnic,  7910  Coldwater  Road. 

1 9  -  Quintus  Chapter  meeting.  Lake  George. 

22  -  Honor-Ettes  Chapter  meeting,  2401  Lake 
Ave. 

In  memory 


Dewey  A.  Erne,  4029  Arlington  Ave.,  died 
July  4.  He  was  a  toolmaker  at  GPM,  Taylor 
Street,  prior  to  retiring  in  1 962. 


8’  TRUCK  CAMPER,  sips  3,  stove,  $175.  456- 
8328. 

MINI  BIKE,  4  HP,  good  cond.,  $75. 485-1346. 

26”  SCHWINN  BOY’S  COLLEGIATE,  5  spd., 
ex.  cond.  749-2644. 

B&D  18”  ELECTRIC  LAWNMOWER,  good 
cond.,jnake  anoffer.  432-1870. 

’73  FORD  LTD  WAGON,  air,  pwr,  9  pass.,  $700. 
749-0159. 

GIRL’S  26”  BIKE,  Sears,  $20.  Sears  4-person 
canvas  tent.  $25. 432-4009. 


GOOD  TIRES,  G78x1 4.  747-5531 . 

HOME  FOR  SABLE  KITTEN.  9  wks.  old,  long 
haired,  trained.  623-3254. 

FOR  RENT 


ONE  BDRM  APT.,  adults,  no  pets,  between 
Bdwy  a  TSGE.  747-0381. 

JELLYSTONE  PARK  CAMPSITE,  7/22  through 
8/7.  485-2002. 

THREE  BDRM  HOUSE,  near  Bdwy  GE,  $190/ 
month.  449-0383. 


WANTED 


YOUTH  CHAIR.  637-5018. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 

ELECTRIC  WHEELCHAIR  in  good  cond.  483- 
7384. 


FLORIDA  COTTAGE,  Sept,  a  Oct.  by  wk  or 
month,  close  to  gulf  and  golf,  reas.  627- 
3431. 


SERVICE _ 

CONCRETE  CONSTRUCTION  -  repair/replace, 
call  aft,  6  p.m.  446-5643. 


«RDIETS 

GE  NEWS  BLDG.  18-3 

NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  ForSele*  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Ad- 
let,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 
be  avaiiable  without  regard  to  race,  creed,  nationai  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone_ 


The  item(s)  referred  to  m  this  ad  are  in  no  way  connected  with  any  business  venture 


Bldg. 


Signature 
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Volunteer  firefighters  recognized 

Operations  Chief  Ron  Brown  of  the  Fort  Wayne  Fire  Department  commended 
QE  volunteer  firefighters  for  their  outstanding  fire  protection  record  over  the 
years  at  a  dinner  meeting  recently  at  Qoegleln’s  Reserve.  In  the  above 
photo,  Jim  Johnson,  Judy  Schrock,  Terry  Holmes,  Steve  Hamilton  and  Dave 
Channell  converse  over  dinner. 


U.S.  Savings  Bonds  earn  8.64%  rate 


The  market-based  interest  rate  for 
Series  EE  Savings  Bonds  issued  be¬ 
tween  May  1  and  Oct.  31,  1983,  is 
8.64%  for  their  first  semiannual  in¬ 
terest  period.  Older  Series  EE 
Bonds  will  abo  receive  this  market- 
based  rate  for  six  month  interest- 
accrual  periods  starting  between 
May  1  and  Oct.  31,  according  to  a 
U.S,  Treasury  Department  news  re¬ 
lease. 

Series  EE  Bonds  are  one  of  four 
investment  options  in  the  Savings 
and  Security  Program.  The  others 
are  GE  Stock,  the  Holding  Period 
Interest  Fund  and  the  S&S  Mutual 
Fund, 

The  market-based  rate  is  86%  of 
the  market  rate  on  Treasury  five- 
year  securities  diuing  the  previous 
six  months.  Series  EE  Bonds  issued 
since  Nov.  1,  1982,  must  be  held  at 
least  five  years  to  qualify  for  the 
rate. 

The  rate  for  the  previous  market- 
based  period  —  Nov.  1,  1982, 
through  April  30,  1983  —  was 
11.09%,  and  the  average  yield  for  the 
two  periods  is  9.87%.  This  average 
is  part  of  the  market-based  formub 
only  for  eligible  bonds  issued  on  or 
before  April  30,  1983.  The  average 
}deld  will  change  as  each  new  six- 
month  rate  is  averaged  in  with  pre¬ 
vious  six-month  rates  earned  from 


November  1,  1982  or  the  issue  date 
on  the  bond,  whichever  is  bter. 

The  redemption  value  of  a  bond 
held  five  years  or  longer  is  deter¬ 
mined  by  the  Treasury  Department 
by  averaging  the  marketable  five- 
year  rates  during  each  senuannual 
period,  multiplying  by  85%,  averag¬ 
ing  the  10  sembnnual  rates,  and 
compounding  the  result  semi¬ 
annually  from  the  first  period. 
Bonds  receive  the  semiannual 
market-based  rate  for  their  respec¬ 
tive  semiannual  interest  periods  be¬ 
ginning  on  or  after  each  May  1  and 
Nov.  1. 

Redemption  values  available 

As  always,  bond  holders  can  find 
the  current  redemption  values  of 
their  bonds  using  the  Tables  of  Re¬ 
demption  Values  provided  by  the 
Treasury  Department  to  banks  and 
other  redemption  agents. 

New  bonds  are  guaranteed  to  earn 
a  minimum  rate  of  7.5%  per  annum, 
compounded  semiannualy,  if  held 
five  years  or  longer.  Interim  yields 
for  new  issues  held  less  than  five 
years  range  from  5.5%  after  one 
year  to  7  V4%  after  4  V2  years. 

Savings  Bonds  redeemed  or  reach¬ 
ing  final  maturity  before  Nov.  1, 
1987,  are  not  eligible  for  market- 
based  interest. 
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City  Police  Chief  Dave  RIemen  (left);  Basil  Baer,  Building  4-5;  Ron  Brown  of<| 
the  city  fire  department;  and  Chuck  Bristow,  Building  17-3,  talked  Informallyj 
during  the  recent  dinner  meeting  for  GE  firefighters.  1 


- : - 

1 

GE  Foundation  grants  reach  new  highs 


Grants  authorized  and  contri¬ 
butions  made  by  the  General 
Electric  Foundation  reached  rec¬ 
ord  levels  in  1982,  Authorizations 
totaled  $14.5  million  and  contri¬ 
butions  eimounted  to  $12.5  mil¬ 
lion,  a  15.4%  and  10%  increase,  re¬ 
spectively,  over  the  previous 
year. 

Higher  education  continued  to 
be  the  Foundation’s  major  focus 
of  support  in  1982  and  financial 
assistance  was  increased  for 
health  and  social  services,  arts 
and  cultural  programs  and  civic 
and  public  affairs. 

Grants  of  $5.4  million  were 
made  to  educational  institutions 
and  orgEmizations.  In  addition, 
$1.4  million  was  contributed  to 


colleges  and  universities  under 
the  Corporate  Alumnus  Gift  I 

Matching  Program,  In  all,  educa-  | 

tional  support  amounted  to  54%  j 

of  the  Foundation’s  1982  contri-  [ 

butions.  I 

250  communities  served  j 

$3.7  million  went  for  financial 
assistance  to  health  and  social 
service  pr(j)grams  and  organiza-  j 

tion^  In  2&D  communities  across 
the  country.  The  Foundation’s  1 

grants  to  cultural,  civic  and  pro-  ! 

fessional  organizations  during  ' 

1982  exceeded  $2  million.  ' 

The  Foundation  is  an  independ¬ 
ent  trust  established  by  the 
BoEu-d  of  Directors  of  the  General  i 

Electric  Company  in  1952  and  is  j 

funded  solely  by  the  Company.  j 


Building  19  equipment  auction 
scheduled  for  July  26-27 


In  March  the  Advanced  Manufac¬ 
turing  Operation  began  its  transi¬ 
tion  from  a  builder  of  machine  tools 
and  manufacturing  equi^Hnent  to 
the  AdvEmced  Manufacturing  Lab 
(AML)  focusing  on  the  design  and 
development  of  advanced  technical 
equipment  and  computerized  manu¬ 
facturing  processes. 

That  transition  is  nearly 
completed.  As  a  result  there  is 
surplus  equipment.  This  toolroom 
equipment,  some  materials  and 
hand  tools  will  be  sold  at  public  auc¬ 
tion  July  26  and  27  in  Building  19, 
according  to  Bill  Woods,  manager  of 
AML. 


Interested  buyers  may  inspect  the 
equipment  between  9  a.m.  and  4 
p.m.  July  18  through  July  22  and 
again  on  July  25.  Equipment  in 
Building  19-3  will  be  auctioned  be- 1 
ginning  at  10  a.m.  July  26.  Building  ; 
19-4  equipment  will  be  auctioned  at ; 
10  a.m.  July  27.  Registration  for  po¬ 
tential  buyers  wUl  begin  at  8  a.m,  | 
both  days.  All  auction  traffic  should  i 
enter  the  College  Street  gate. 

Lab  part  of  CPTO  j 

The  new  Advanced  Manufactur- 1 
ing  Lab  is  part  of  the  Component  i 
Products  Technology  Operation  | 
(formerly  MTO)  and  is  located  in 
Building  19-2. 


Thirsty  Horde  ties  Decatur  in  softbaii 


The  Thirsty  Horde  moved  into  a 
first-place  tie  with  Decatur  with  a  6- 
4  win  over  the  winless  Foul  Balls  in 
GE  Club  SoftbEill  League  action  last 
week. 

Last  week’s  results 

Atila’s  Huneys  8,  Foul  Balls  5;  Thirsty  Horde  6, 
Foul  Balls  4;  Decatur  17,  Winter  Street  5;  Atila's 


Huneys  13,  Decatur  7. 


Standings 

Won  Lost 

Decatur  9  4 

Thirsty  Horde  9  4 

Winter  Street  7  5 

Atila’s  Huneys  7  6 

Foul  Balls  0  1 3 
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l^otor  technology  leadership  helps  GE  compete 


Cost-cutting  emphasis  makes  Emerson  tough  competitor 


I  “In  the  overall  market  for  motors, 

Ivhich  represents  about  $2  billion 
worth  of  sales,  Emerson  is  No.  2  be- 
lind  GE,”  Lyman  Lewis,  specialist 
in  sales  planning  for  the  Com- 
li  ponents  Sales  Department,  told 
(  Fort  Wa3aie  GE  union  leaders 
earlier  this  month. 

Lewis  used  Emerson  as  an  ex¬ 
ample  to  show  why  GE  people  must 
!  work  together  to  improve  productiv¬ 
ity  and  product  technology  to  re¬ 
main  competitive  in  world  motor 
markets. 

Emerson  lowers  costs 

i  “Emerson  is  a  tough  competitor,” 

I  Lewis  told  leaders  of  lUE  Local 
901  and  I  AM  Lodge  70. 

“Its  fractional  horsepower  motor 
I  plants  are  located  in  the  mid-South 
and  generally  in  rural  areas.  Emer¬ 
son  promotes  itself  as  a  low  cost  pro¬ 
ducer  of  motors,”  Lewis  said. 

He  referred  to  a  recent  cover  story 
in  Business  Week  magazine  that 
estimated  Emerson's  wage  costs  to 
be  17%  lower  than  General  Elec¬ 
tric's. 

One  of  the  keys  to  Emerson's  past 
success  has  been  its  emphasis  on 
cost  cutting.  In  1982,  Emerson  cut 
$160  million  from  its  manufacturing 
costs  by  automating  plants  and  im¬ 
proving  the  productivity  of  its  large¬ 
ly  nonvmion  workforce,  according  to 
the  April  4  Business  Week  story. 

Lewis  pointed  out  that  GE  motor 
plants  are  also  improving  produc¬ 
tivity  and  cutting  costs. 

“Our  greatest  strength  is  our  ad¬ 
vanced  technology.  When  customers 
buy  our  motors,  they  are  not  only 
buying  the  quality  built  in  by  our  ex¬ 
perienced  production  people,  but 
they  also  receive  the  top  engineering 
and  technological  expertise  that 
?  only  GE  has  to  offer,”  Lewis  said. 

He  pointed  out  that  GE  has  out¬ 
standing  engineers  and  scientists  in 
its  research  facilities  in  Schenectady 


Lyman  Lewis  (right)  recently  gave  a  report  on  Emerson  Electric  to  union  leaders  in  Fort  Wayne  and  explained  what 
the  Components  Sales  Department  is  doing  to  win  In  the  current  business  environment.  At  left  are  Gary  LaRue,  Jim 
Schmitt  and  Mike  Buuck  of  lAM  Lodge  70. 


and  Fort  Wayne.  It  also  has  a  net¬ 
work  of  knowledgeable  sales  engi¬ 
neers  in  the  Components  Sales  De¬ 
partment  as  well  as  in  the  product 
departments. 

“Our  CSD  sales  people  emphasize 
this  technological  leadership,”  he 
said.  “We  are  the  leader  in  motors, 
and  leaders  lead;  but  we  must  con¬ 
tinually^  show  that  our  motors  are 
superior  to  the  competitiofa's.  We're 
doing  that  by  introducing  new  prod¬ 
ucts,  such  as  the  programmable  mo¬ 
tor.” 

Because  of  the  added  value  of 
GE's  technology  and  service,  the 
company  is  often  able  to  win  sales 
away  from  low-cost  competitors  like 
Emerson,  Lewis  said. 

Still,  costs  are  very  important. 


“Customers  are  looking  for  any  com¬ 
petitive  edge  they  can  get,  just  as 
we  are,”  he  noted. 

Although  GE  appears  to  be  well 
ahead  of  the  competition  in  the  de¬ 
velopment  of  fractional  horsepower 
motors  that  use  start-of-the-art  elec¬ 
tronics  technology,  “Our  efforts  are 
directed  at  making  these  new  motor 
developments  cost  effective,”  said 
Lewis. 

He  noted  that  Emerson,  to  devel¬ 
op  its  own  electronic  technology  for 
existing  products,  has  set  up  three 
“Advanced  Development  Centers.” 
One  of  these  centers  is  dedicated  to 
motors. 

“We  all  have  to  realize  that  the 
competition  is  real.  Several  months 
ago  we  at  GE  lost  our  motor  sales  at 


Whirlpool  to  Emerson.”  This  loss 
represents  lost  sales  dollars  for  the 
company  and  lost  jobs  for  GE 
people,  he  pointed  out. 

GE  recently  regained  part  of  that 
lost  sales  volume  by  winning  100% 
of  another  major  laundry  customer's 
business. 

“Those  of  us  in  sales  are  well 
aware  that  a  lost  order  translates 
into  line  rate  reductions,  which  can 
translate  into  layoffs,”  Lewis  said. 

“The  thought  I  want  to  leave  with 
you,”  Lewis  told  the  union  leaders, 
“is  that  we  are  all  in  this  motor  busi¬ 
ness  together.  The  threat  posed  by 
Emerson  and  other  motor  competi¬ 
tors  is  real.  We  in  sales  and  you  in 
manufacturing  must  work  together 
to  be  competitive.” 


I 


Higher  pay  helps  launch  Shutdown  vacations 


Fort  Wayne  GE  employees  will 
receive  an  estimated  $2.1  million 
in  vacation  pay  for  the  two-week 
Vacation  Shutdown,  July  25  to 
Aug.  5. 

Most  employees  will  have  more 
money  to  spend  this  vacation  as 
the  result  of  the  recent  tax  cut 
and  increases  in  hourly  and  non¬ 
exempt  pay.  Over  400  local  em¬ 
ployees  also  will  be  able  to  take 
advantage  of  an  additional  week  s 
vacation  as  the  result  of  the  new 
job  package.  'Those  with  20  years 


of  service  now  qualify  for  five 
weeks  of  vacation  instead  of  four. 

Whether  you  plan  on  competing 
in  tractor  pulls,  like  Judy  Knip- 
stein  (See  Page  4),  skiing  or  fish¬ 
ing  at  a  lake,  or  just  barbecuing  in 
the  backyard,  the  protection  of 
your  GE  insurance  plans  remains 
in  force  dxiring  vacation. 

As  announced  last  March,  three 
more  days,  Dec.  28,  29  and  30, 
have  been  scheduled  this  year  as 
designated  vacation  days  to  be 
taken  in  conjunction  with  the 


Christmas  holidays,  Dec.  26  and 
27. 

Employees  must  take  vacation 
on  the  13  scheduled  days.  Plant 
and  section  managers  may  aph 
prove  exceptions  to  this  schedule 
subject  to  the  needs  of  the  busi¬ 
ness. 

During  Shutdown,  Area  Ser¬ 
vices  personnel  will  work  on  a 
number  of  projects  to  repair  and 
maintain  plant  and  machinery. 
For  other  Shutdown  stories,  see 
Page  3. 
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Educators  get 
glimpse  of  GE 

Thirteen  teachers  and  counse¬ 
lors  from  Fort  Wayne  area 
schools  found  out  what  goes  on 
inside  Fort  Wayne  GE  plants  and 
offices  last  week  during  the  Edu¬ 
cators  in  Industry  Program. 

Although  the  program  is  spon¬ 
sored  by  the  GE  Foundation, 
teachers  also  visited  Fort  Wayne 
National  Bank,  Parkview  Hos¬ 
pital,  Magnavox,  Lincoln  Life  In¬ 
surance,  and  ITT  Aerospace/Op¬ 
tical. 

The  program  this  year  em¬ 
phasized  the  science  and  math 
skills  needed  in  high-technology 
and  service  jobs.  At  GE,  teachers 
shadowed  employees  working  in 

such  areas  as  engineering,  com-  It  was  the  teachers’  turn  to  listen  and  take  notes  during  a  humorous  presentation  by  Bob  McGregor  of  the  Com¬ 
puter  science  and  robotics.  ponent  Products  Technology  Operation  on  the  “typical  work  week”  of  an  engineer. 


Pat  Erving  “shadowed”  employees  in  the  Group  Finance  Operation  com¬ 
puter  area,  Building  4-6.  Looking  on  as  Wayne  Cooper  explains  the  use  of 
computer  tapes  are  John  Tarbell  (left)  and  Carl  Clancy  (background). 


No,  it’s  not  a  3-D  movie  that  Fort  Wayne  area  educators  are  viewing.  It’s  a 
laser  demonstration  by  John  Hann  (right)  in  the  lab  at  Component  Prod¬ 
ucts  Technology  Operation,  Building  19. 


Promotion  Incentive  Program  extended  for  women,  minority  men 


General  Electric’s  Promotion  In¬ 
centive  Program,  originally  sched¬ 
uled  to  end  June  15,  has  been  ex¬ 
tended.  The  extension  is  the  result 
of  a  modification  of  the  agreement 
between  GE  and  the  federal  govern¬ 
ment’s  Equal  Employment  Oppor¬ 
tunity  Commission. 

This  program  pays  cash  bonuses 
to  women  and  minority  men 
promoted  to  jobs  within  specific 
“work  zones.’’  Its  purpose  is  to  en¬ 
courage  these  employees  to  improve 
their  work  skills,  seek  promotions, 
and  perform  satisfactorily  in  higher¬ 
rated  jobs. 


Bonuses  are  paid  when  the  em¬ 
ployee  reaches  the  job  rate  or  has 
performed  satisfactorily  on  the  new 
job  for  six  months. 

End  date  uncertain 
At  this  time  it’s  not  certain  how 
long  the  program  will  continue.  It 
will  end  when  the  company’s  total 
payments  in  bonuses  have  reached 
$10.6  million.  To  date,  about  $9.5 
million  has  been  paid  across  the 
company  since  the  program  started 
in  June  1978. 

“This  extension  makes  good  sense 
because  promotion  opportunities 
across  the  company  have  been  lim¬ 


ited  as  a  result  of  the  recession’s 
impact  on  many  businesses,’’  said 
Cal  Keys,  manager  of  affirmative 
action  programs.  “It  will  give 
women  and  minority  men  more  time 
to  take  advantage  of  the  program.’’ 

He  pointed  out  that  it’s  now  esti¬ 
mated  that  this  opportunity  will 
probably  end  sometime  later  this 
year  or  in  1984.  ‘"The  company  will 
give  notice  of  the  expected  and 
actual  expiration  date  as  additional 
bonuses  are  paid,’’  he  said. 

Must  fulfill  qualifications 
“It’s  important  to  understand,’’ 
he  emphasized,  “that  to  receive  a 


bonus,  an  individual  must  fulfill  aU 
qualifications  by  the  date  the  pro¬ 
gram  ends.  It  won’t  be  sufficient  to 
have  been  promoted  by  that  day.  Hct; 
or  she  must  also  have  either  reached 
job  rate  or  have  performed  satisfac¬ 
torily  for  the  required  six  months' 
before  the  $10.6  million  is  paid  out 
on  a  company- wide  basis.’’ 

All  other  terms  and  conditions  oi' 
the  program  remain  unchanged. 

Anyone  desiring  more  information 
about  this  program  or  having  ques¬ 
tions  about  this  extension  should! 
talk  to  his  or  her  supervisor  about 
this. 
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Fischbach  reelected  GE  Club  president 


Results  of  the  recent  GE  Club 
election  of  officers  were  as  follows: 

President  —  Ray  Fischbach,  re¬ 
tired;  first  vice  president  —  Carl 
Brandt,  retired:  second  vice  presi¬ 
dent  —  Mel  Franke,  retired;  and 
director  —  Bob  Rietdorf,  Building 
26-2. 

Employees  also  approved  a 


change  to  the  GE  Club  Constitution 
which  increases  the  term  of  the- 
Board's  executive  officer  positions 
from  one  to  two  years.  This  amend¬ 
ment  takes  effect  with  the  1984  elec¬ 
tion  for  president  and  second  vice 
president  and  with  the  1985  election! 
for  first  vice  president  and  secre¬ 
tary. 
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Golf  corner 


By  Roy  Brokaw 


Colpetzer,  Bell  score  eagles 


Men’s  Golf  League  Low  Scores: 

'  Jeff  Coffee  36,  Dick  Colpetzer  36, 

'  Larry  Shindeldecker  37,  Glenn  Cole 

37,  Bill  Sutton  38,  Jerry  Gottschalk 

38,  Bill  Pappert  39,  Terry  Bashelier 

39,  Gary  Pickett  39,  Dean  Roden- 
beck39. 

Eagles:  Dick  Colpetzer  scored  an 
eagle  three  on  the  par-five  14th  hole 
at  Colonial  Oaks.  Don  Bell  had  a 
“gimmie”  eagle  three  on  the  par-five 
15th  hole  at  Foster  Park  when  his 
second  shot  stopped  one  inch  from 
the  hole.  (Almost  a  double  eagle). 

Ladies  Golf  League  Results:  Low 
scores  —  Nancy  Dusing  47,  Donna 
Ruhl  48,  Lois  Perrine  49. 

The  Ladies  Industrial  Golf  Tour¬ 
nament  win  be  held  at  Shoaff  Park 
golf  course  on  Saturday,  Sept.  10. 
Any  women  interested  in  playing 
may  contact  Lois  Perrine  on  Ext. 
4809. 

Birdies:  Jeff  Coffee  (3),  Jerry 
Gottschalk  (2),  Glenn  Cole  (2),  Fred 
Kohler,  Cal  Davis,  Dick  Grote,  Cal 
Hapner,  Jim  Streit,  Jim  Nord,  Earl 
Stauffer,  Terry  Bashelier,  Jerry 
Smith,  Dick  Colpetzer,  Gene  Kelsey, 
and  Gary  Pickett. 

Sandbagger  of  the  Week:  Dick 
Wells,  41,  eight  strokes  under  his 


average. 

Putter  of  the  Week:  Bud  Snyder 
and  Luther  Putnam.  Both  had  13 
putts. 

Tourney  prize  winners 

Greg  Olwine,  league  chairman,  re¬ 
ports  that  the  top  three  finishers  in 
each  of  the  following  GE  Club  Golf 
Tournament  categories  were  as  fol¬ 
lows: 

Low  Gross:  A  Flight  —  Bill 
Sutton  73,  Terry  Bashelier  76,  Jerry 
Gottschalk  78;  B  Flight  —  Doug 
Pipes  79,  Lee  Shaw  85,  Dave  Reas 
85;  C  Flight  —  Earl  Stauffer,  Tom 
West  88,  John  Blair  90. 

Low  Net:  A  Flight  —  Glenn  Cole 
65,  Roy  Brokaw  68,  Bob  Fambaugh 
71;  B  Flight  —  Claude  Sparks  65, 
Steve  McBride  and  Jim  Stewart,  69; 
C  Flight  —  John  Holmes,  Greg  De¬ 
laney  and  Dick  Uhen,  68. 

Blind  Bogey  Net:  A  Flight  —  Lyle 
Johns  68,  Jim  Streit  and  Eben  Cobb, 
69;  B  Flight  —  Dick  Schoenherr  58, 
Roger  Hirt  64,  Russ  McClure  68;  C 
Flight  —  Dave  Berges  60,  Ed 
Phipps  64,  Shirley  Temple  68. 

All  qualify  for  cash  and  gift  cer¬ 
tificates  which  may  be  picked  up 
from  Olwine  in  Building  4-6. 


Adlets  accepted  Aug.  8  for  next  GE  News 

Because  of  Shutdown,  the  next  Aug.  8,  will  be  included  in  that  edi- 
GE  News  will  be  published  Aug.  11.  tion.  The  regular  Adlet  deadline  is 
Adlets  received  by  noon  on  Monday,  Fridays  at  noon. 


\ 


Shutdown  notices 


Paychecks  available  July  27,  Aug.  3 

Hourly  payroll  checks  will  be  available  to  employees  during  the  V a- 
cation  Shutdown  on  Wednesday,  July  27,  and  Wednesday,  Aug.  3, 
from  8: 30  to  1 1 : 30  a.m.  at  the  following  locations: 

Taylor  Street  employees  —  west  gate  house,  Taylor  Street. 

Winter  Street  employees  —  west  gate  house,  Taylor  Street. 

West  Broadway  employees  —  west  gate  house,  Broadway. 

East  Broadway  employees: 

Hermetic  Motor  —  Lindley  Street  gate  house. 

General  Purpose  Motor  —  west  gate  house,  Taylor  Street. 

Positive  identification  must  be  presented  before  any  checks  can  be 
released,  and  checks  can  be  claimed  only  by  the  employee.  Checks  not 
claimed  will  be  released  on  Monday,  Aug.  8, 1983. 

Gate  schedules  change  for  two  weeks 

Here  is  the  gate  schedule  for  Fort  Wayne  plant  locations  during  the 
weeks  of  Shutdown,  July  25  through  Aug.  7 : 

West  Broadway  —  open  all  day,  seven  days  a  week. 

East  Broadway  —  closed  both  weeks. 

Lindley  Street  —  open  Monday  through  Friday,  6  a.m.  to  12:15  a.m. 
Open  Saturday,  6  a.m.  to  4  p.m. 

Fairfield  Avenue  —  open  Monday  through  Friday,  6  a.m.  to  6  p.m. 

College  Street  —  open  Monday  through  Friday,  6  a.m.  to  6  p.m. 

Gate  36  Wall  Street  —  open  Monday  through  Friday,  7  a.m.  to  3:30 
p.m.  . 

Taylor  Street  —  west  gate  closed  to  drive-through  traffic,  open  to 
pedestrians;  east  gate  open  to  drive-through  traffic.  . 

Winter  Street  —  open  all  day,  seven  days  a  week. 

/t’s  business  as  usual  for  EAP 

For  the  Employee  Assistance  Program,  it  will  be  “business  as 
usual”  during  Vacation  Shutdown,  says  EAP  Counselor  Dag  Arnold. 

For  confidential  assistance,  call  428-3671  or  call  482-9111  and  ask  for 
extension  200.  Emplpyees  can  arrange  to  meet  with  Dag  on  or  off  GE 
premises. 


Adlets 


_ FOR  SALE _ 

'  YEAR-ROUND  HOME  on  Lake  near  Angola. 

nice,  19  yrs-  old,  lake  frt,  full  bsmt.  483- 
6149. 

TIRES,  A78-13.  like  new,  2;  6.00-13  mtd.,  2.  all 
for  $60. 456-41 70. 

SHREDDER-MULCHER,  elec.,  needs  work, 
cheap.  745-1086. 

PORTABLE  BAR  w-2  stools,  storage,  reas.  745- 
5626. 

'71  VW  SQUAREBACK,  looks  &  runs  good, 
$900. 432-3695. 

JR.  OOLF  CLUBS,  3-5-7  irons,  3  wood,  putter 
&  bag.  456-3057. 

PARKER  LAWN  SWEEPER;  16’  alum.  ext.  lad¬ 
der;  20”  &  24"  girls’  bikes.  447-01 1 5. 

I  PARTING  OUT  ’76  GRAND  TORINO,  motor, 
tires.  486-3572. 

BRIDAL  SET,  sz.  6’/«;  man’s  band,  nvr  worn,  sz. 

I  9. 749-5049. 

I  MEN’S  GOLF  CLUBS,  long  shaft,  bag  &  cart, 
good  cond.  485-4704. 

I  WOMEN’S  BIKE,  26”  Schwinn  Varsity,  yellow. 

'  $75. 483-3670  after  5  p.m. 

’67  JOHN  DEERE  LAWN  TRACTOR,  7  HP.  34  ” 


In  memory 

Clara  S.  Krauakopf,  3717  Euclid  Ave.,  died 
July  12.  She  was  a  trim  press  operator  at  SMD. 
Building  1 2-2,  prior  to  retiring  in  1 967. 

KarmH  C.  Christ,  Fort  Wayne,  died  July  1 2. 
He  was  a  stockkeeper  at  SMD.  Taylor  Street, 
prior  to  retiring  in  1 982. 

Banjamln  F.  Knuth,  733  Goshen  Ave..  died 


mower  deck.  432-1460. 

’80  YARfAHA  YZ80,  good  cond.,  priced  to  sell. 
447-9696. 

’82  SUZUKI  80CC  MOTORCYCLE  for  young¬ 
ster.  $495.  627-201 5. 

REGISTERED  ARABIAN  BROOD  MARE,  17  yrs. 
old.  638-4454. 

METAL  WARDROBE  CABINETS,  2.  $20  ea.;  2 
wood  dressers,  $40  ea.,  call  a.m.  747-4030. 

25”  COLOR  TV.  Magnavox,  $295,  aft.  5  p.m. 
745-9864. 

FORD  ENGINE  TRANSMISSION,  6  cyl.;  6  cyl. 
Chev.  trans.,  other  parts.  749-4130. 

MAPLE  HUTCH,  60”x36”x16”.  like  new,  cheap. 
749-4236. 

LIVING  ROOM  CHAIR,  rose.  446-6363. 

’72  YAMAHA  360  ENDURA,  ex.  cond.,  6,000 
miles;  2  dr.  metal  file  cab.  1-357-4034. 

DOGHOUSE,  33  ”x48  ”.  623-31 84. 

’81  YAMAHA  400CC  MOTORCYCLE,  2,500 
miles,  like  new.  485-2580. 

PORTABLE  STEREO,  AM-FM  w-tumtable,  Mag¬ 
navox,  good  cond.,  reas.  447-7025. 

ROYAL  PORTABLE  TYPEWRITER,  ex.  cond., 
$45,485-5214. 

GERMAN  PRUNE  PLUMS.  483-7662. 

MEN’S  GOLF  CLUBS:  3  woods,  4  irons,  putter 
&  bag,  $50. 422-5003. 

MAPLE  COCKTAIL  TABLE,  $1 5;  wht  Prov.  bed¬ 
room  fum.,  desk  &  chair.  485-1 114. 

CHILD’S  HOBBYHORSE  w-coil  springs.  637- 
8102. 

LADIES  MILLER  SHOES,  sz.  6’/.AA,  bwn,  sup¬ 
port,  very  good,  pd  $63,  sell  for  $15.  447- 


July  1 1 .  He  operated  a  large  press  brake  at  STD, 
Broadway,  prior  to  retiring  in  1 978. 

Floranca  M.  Welmer,  Albion,  died  July  9.  She 
was  an  insulator  at  SMD,  Taylor  Street,  prior  to 
retiring  in  1 956. 

Floyd  W.  Hapnor,  Bluffton,  died  July  8.  He 
operated  a  punch  press  at  SMD,  Building  4-1, 
before  retiring  in  1 960. 


7481. 

LADIES  WINTER  COAT,  sz.  20,  It.  bwn,  good 
cond.,  $20. 483-3829. 

RUGS,  gm,  2,  9’x1 5’  &  9’x9’  w-3  sm.  mtchg., 
very  good  cond.  424-3945. 

’75  YELLOWSTONE  CAPRI,  23’,  awning,  mint 
cond.  747-5943. 

8-ROOM  RANCH,  NE,  Ig.  garage,  intercomm., 
foyer,  much  more.  485-8546. 


WANTED 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 

CANOPY  BED,  sgl,  wht  Fr.  Prov.,  good  cond. 
749-1816. _ 

SERVICE 

SWEETCAKES  THE  CLOWN,  magic,  balloons, 
much  more,  all  ages  euid  occasions.  445- 


8453. 

CONTINUOUS  GUTTERS  &  ALUM.  SIDING, 

free  est.  627-2858. 

CONCRETE  CONSTRUCTION,  repair/re¬ 
place,  call  aft.  6  p.m.  446-5643. 

CARS  WAXED  &  INTERIOR  CLEANED,  reason¬ 
able,  experienced.  432-0805. 

WEDDING  PHOTOGRAPHY,  super  rates.  493- 
6156. 


FOR  RENT _ 

FLORIDA  COTTAGE,  Sept.-Oct.  by  week  or 
month,  close  to  gulf  and  golf,  reas.  627- 
3431. 

FURNISHED  APT.,  near  Bdwy  GE,  3  rms,  bath, 
util  pd,  cable,  adults,  no  pets,  dep.  424- 
2807. 

THREE  BDRM  HOUSE  close  to  GE,  big  yard, 
$1 90/month. 


*R01ETS 

GE  NEWS  BLDG.  18-3 
NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  For  Sal*  *  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Ad¬ 
let,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 
be  available  without  regard  to  race,  creed,  nationsJ  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone_ 


—  Bldg. 


The  it©m(s)  referred  !o  m  this  ad  are  in  no  way  connected  with  any  business  venture 


Signature 


4  GENERAL  ELECTRIC  COMPANY  -  FORT  WAYNE,  INDIANA  -  JULY  21 , 1983 


Judy  Knipstein  pulls  more  than  her  weight  on  weekends 


Judy  sits  behind  two  aicohoi-fueied  engines  as  she  prepares  for  a  tractor 
puii  event  at  Arcoia  recentiy.  She  and  her  husband,  Len,  spend  many  of 
their  weekends  and  vacations  traveiing  with  their  famiiy  to  area  competi* 
tions. 


During  the  week,  Judy  Knipstein, 
secretary,  works  in  the  CPTO  em¬ 
ployee  relations  office  in  Building 
19-5. 

On  weekends  you’ll  find  her  grip¬ 
ping  the  wheel  of  a  powerful,  twin- 
engine  tractor  —  her  knuckles  turn¬ 
ing  white  and  her  stomach  knotting 
up  as  she  awaits  the  flagman’s  sig¬ 
nal. 

“I  just  floor  the  accelerator  as 
hard  and  as  fast  as  I  can  and  hold 
oh,”  says  Judy.  The  engines  roar 
and  the  dirt  flies  as  her  tractor 
strains  to  pull  a  weighted  sled  the 
full  300  feet  in  front  of  a  cheering 
crowd. 

When  the  tractor  veers  she  ham¬ 
mers  the  brake  pedals  to  steer  it 
back  on  line. 


i  1  -My. 

Judy  Knipstein 


That’s  the  sport  of  tractor  pulling. 
Two  weeks  ago  it  was  Arcoia,  then 
Preble,  then  Fremont  and  maybe 
next  weekend,  national  competition 
in  Fort  Recovery,  Ohio.  Judy  has 
come  a  long  way  from  spectator  in 
this  popular  rured  sport,  but  she’s 
the  first  to  admit  she  has  a  long  way 
to  go. 

‘‘There’s  a  lot  to  pulling,  and  I’m 
very  definitely  learning,”  she  says. 
Judy  has  placed  in  competition  in 
Hillsdale  and  Centerville,  Mich.,  but 
has  yet  to  win. 


Watching  from  the  sidelines  is 
Judy’s  chief  mechanic  and  husband, 
Len.  ‘‘I  break  the  tractor,  and  he 
fixes  it,”  is  how  Judy  sums  up  their 
roles.  That  description  isn’t  far  from 
wrong  so  far,  jokes  Len.  A  few 
weeks  ago  Judy  let  the  front  end 
down  too  fast  from  a  ‘‘wheely”  and 
broke  the  front  axle. 

‘‘It  gets  expensive,”  says  Len.  An 
open  class  tractor  can  cost  anywhere 
from  $20,000  to  $60,000,  not  count¬ 
ing  those  weekly  repairs  and  the  fine 
tuning  that  goes  on  constantly  to 
turn  it  into  a  winner. 

Pullers  cut  the  treads  on  their  30- 
inch  tires  and  adjust  their  pressure 
to  fit  different  racing  conditions. 
Choosing  the  right  gear  and  coordi¬ 
nating  the  accelerator  and  brakes 
for  the  winning  combination  is  the 
driver’s  challenge. 

Len  has  been  in  ‘‘pulling”  since 
the  1960s,  first  as  a  driver  of  a  stock 
farm  tractor  and  later  as  the  sup¬ 
plier  of  the  weight-transfer  device 
for  events  around  the  tri-state  area. 

It  started  as  a  Joke 

‘‘It’s  always  been  a  family  affair,” 
says  Judy.  ‘‘We’d  pack  up  the  kids 
and  the  van  just  about  every  week¬ 
end  during  the  summer.  I  started 
pulling  as  a  joke  two  years  ago.  I 
said  if  1  was  going  to  go  to  all  these 
events  I  at  least  wanted  to  partici¬ 
pate.” 

Len  and  his  brother  pulled  an  old 
‘‘junk”  tractor  out  of  a  bam,  fixed  it 
up,  and  Judy  drove  in  an  Economy 
Class  event.  ‘‘I  did  pretty  well,  and 
this  is  what  they  built  me,”  she  says 
pointing  to  her  new  Open  Class  mon¬ 
ster. 

‘‘We  call  it  a  tractor,  but  it’s  about 
as  far  from  a  farm  tractor  as  you  can 
get,”  says  Len.  ‘‘The  only  tractor 
part  on  it  is  the  tires.  ’  ’ 

The  engines  are  mounted  on  two 
narrow  rails  that  run  the  length  of 
the  machine,  and  all  the  controls  are 
designed  to  fit  Judy’s  smaller  frame 
size. 

Open  Class  tractors  must  all  have 
the  same  tires,  but  other  than  that, 
the  designs  are  wide  open.  Some  are 
turbine  powered  and  sound  like  jets 


taking  off.  Some  have  as  many  as 
four  engines. 

‘‘We  were  going  to  put  blowers  on 
ours,  but  I’m  not  ready  for  that 
yet,”  says  Judy. 

Although  drivers  compete  for 
prize  money,  that’s  not  what  draws 
Len  and  Judy  and  others  into  the 
sport.  ‘‘I  like  it  because  you  meet  a 


lot  of  people  traveling  from  pull  to 
pull,”  Judy  says. 

Two  weeks  ago  in  Arcoia,  before  a 
standing-room-only  crowd  on  the 
Knipstein’s  home  track,  Judy  had  a 
disappointing  run.  ‘‘I  let  the  front 
end  get  too  high,”  she  laments. 
‘‘But  I  had  fun.  It  was  a  super  ride.” 

And  there’s  always  next  weekend. 


Not  just  spectators 


Len  Knipstein  (Judy’s  husband),  Tom  Pearl  (Winter  Street)  and  Steve  Trahin 
(Wire  Mill)  take  more  than  a  casual  Interest  In  tractor  pulling.  Tom  Is  presi¬ 
dent  of  the  Arcoia  Tractor  Pullers  and  Steve  Is  on  the  Arcoia  Volunteer  Fire 
Department,  which  receives  substantial  financial  support  from  the  annual 
Arcoia  pull. 


Light  up  your  life  with  GE  savings 


AT  YOUR  EMPLOYEE  STORE 

1 030  Swinney 

Open  9  a.m.  to  5  p.m.  M-F  during  Shutdown 
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package 
Only 
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40,  60,  75  or  100  watt 
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Slow  recovery  won’t  solve  all  our  problems:  Fenoglio 


How  well  did  Fort  Wayne  GE  businesses  do  in 
the  first  half  of  1983?  What’s  ahead  for  the  re¬ 
mainder  of  the  year? 

For  the  answers  to  these  questions,  the  GE 
'News  interviewed  Bill  Fenoglio,  Fort  Wa3Tie  area 
GE  executive. 

GE  NEWS:  How  well  did  Component  Motor 
Division  operations  here  in  Fort  Wayne  perform 
daring  the  first  six  months  of  this  year? 

FENOGLIO:  The  1982  recession  carried  into 
1983  for  our  Fort  Wajme  operations.  It’s  not 
unusual  for  us  to  lag  the  rest  of  the  economy  be¬ 
cause  our  Fort  Wa3rne  plants  serve  primarily 
commercial  and  industrial  markets.  Across  the 
country,  these  markets  have  been  slow  to  respond 
to  the  upturn. 

By  comparison,  the  appliance  markets  served 
by  some  of  our  other  motor  and  control  locations 
have  come  back  fairly  strongly. 

On  the  positive  side,  our  motor  and  transformer 
businesses  appear  to  have  bottomed  out  —  but  at 
extremely  low  levels.  Our  employees  did  a  good 
job  given  these  circumstances,  but  business  con¬ 
ditions  remain  tough. 

GE  NEWS:  What  is  the  current  outlook  for  our 
Fort  Wa3me  businesaes  in  the  second  half  of 
1983? 

FENOGLIO:  I  wish  we  could  say  for  certain 
what  will  happen  in  the  last  part  of  1983.  I  can 
say  that  we  are  cautiously  optimistic.  We  expect 
some  of  our  commercial  markets  will  improve 
gradually  and  a  few  of  our  industrial  markets  will 
respond  to  the  recovery. 

Although  a  slow,  gradual  recovery  will  help  our 
businesses,  we  will  continue  to  have  more  plant 
and  equipment  than  we  need  across  the 
Component  Motor  Division.  While  U.S.  industry 
is  now  operating  at  about  70%  of  capacity,  our 
Fort  Wayne  businesses  are  operating  well  below 
that  level. 

In  addition,  the  recession  has  created  vicious 
competition.  There  is  a  struggle  for  existence 
among  our  competitors,  who  have  the  same  over¬ 
capacity  problem  we  have.  'The  pressure  on  us  to 
lower  our  costs  is  compoimded  by  foreign  compe¬ 
tition  and  the  strength  of  the  U.S.  dollar.  While  a 
strong  dollar  sounds  good,  it  makes  our  products 


more  expensive  than  foreign  products.  This  hurts 
our  ability  to  export  motors  and  transformers. 
'The  strong  dollar  makes  imports  less  expensive 
and  more  competitive  with  GE  products  made 
and  sold  in  the  U.S. 

Since  we  are  in  a  world  market,  we  cannot 
ignore  these  conditions. 

The  outlook  for  a  slow  recovery  does  not  change 
the  job  we  have  to  do.  Our  competition  will  want 
their  share  of  this  recovery,  too.  Some  consolida¬ 
tions  will  be  necessary  to  make  us  more  com¬ 
petitive  and  to  make  sure  we’re  around  to 
compete  in  the  future. 

GE  NEIWS:  How  would  consolidations  help  re¬ 
solve  our  long-term  problems  and  make  us  better 
competitors? 

FENOGLIO:  The  main  thing  consolidations 
would  do  is  help  us  reduce  our  base  costs.  Base 
costs  are  costs  that  don’t  go  away  when  sales  de¬ 
cline.  Taxes,  insurance,  utilities  and  a  lot  of  our 
salary  costs  are  not  a  function  of  volume.  They 
are  a  function  of  the  number  of  locations  we  have. 

We’ve  got  to  wring  excess  base  costs  out  of  our 
businesses  so  we  can  more  fully  use  our  resources. 
This  money  could  be  better  spent  on  developing 
new  technologies  and  products  and  on  improving 
our  productivity. 

Reducing  our  base  costs  will  make  our  busi¬ 
nesses  healthier.  You  don’t  stand  still  in  this 
business.  You  either  become  stronger  or  you 
become  weaker.  Some  consolidations  will  be 
necessary  if  we  are  to  continue  to  provide  jobs 
and  remain  the  good  employer  that  we  strive  to 
be. 

Short-term,  these  consolidations  may  lead  to 
fewer  jobs  in  some  locations  and  more  in  others. 
Over  the  long  term,  consolidations  will  save  more 
jobs  than  if  we  were  to  do  nothing  and  become 
less  competitive. 

GE  NEWS:  In  a  large  corporation  like  GE,  why 
is  it  important  for  each  business  to  be  a  leader  in 
its  own  market? 

FENOGLIO:  A  good  rule  for  any  business  is  to 
invest  in  healthy  businesses  and  make  strong 
businesses  stronger.  One  of  the  strengths  of  the 
General  Electric  Company  is  that  we  are  decen¬ 
tralized.  Because  of  this,  the  decision-making 


Fort  Wayne  Area  QE  Executive  Bill  Fenoglio  ex¬ 
plains  why  consolidations  may  be  necessary  to 
keep  some  businesses  competitive. 


power  lies  with  general  managers  who  know  their 
businesses  and  are  capable  of  making  the  quick, 
informed  decisions  needed  to  keep  their  busi¬ 
nesses  competitive.  If  such  decisions  had  to  be 
made  at  the  corporate  level,  the  bureaucracy 
would  kill  those  businesses. 

Each  business,  such  as  GPM,  A&HMD,  S’!!) 
or  SMD,  is  responsible  for  being  No.  1  or  No.  2  in 
its  market.  If  they  are  not  No.  1  or  No.  2,  it’s  up 
to  them  to  determine  how  to  get  there  or  find  a 
way  out. 

We  are  leaders  in  the  motor  and  transformer 
businesses.  Our  job  is  to  keep  our  leadership  posi¬ 
tion  and  to  strengthen  it.  In  the  final  analysis, 
the  health  of  our  business  depends  on  how  well  we 
compete  against  similar  manufacturers  in  our 
markets.  It  all  boils  down  to  serving  our 
customers  better  than  our  competitors. 


Jim  Piemens  pulls  fellow  Area  Services  maintenance  machinist  Steve 
Longenberger  out  of  an  annealing  oven  they  worked  on  during  Shutdown  at 
HMO,  Building  17.  At  right  is  Mike  Goiliver,  HMO.  Area  Services  empioyees 
worked  in  a  iot  of  tight  spots  to  instaii  now  equipment  and  maintain  existing 
machinery. 


Area  Services  employees  finish 
dozens  of  projects  during  Shutdown 


While  most  employees  enjoyed 
vacations  with  pay.  Area  Services 
employees  cleaned  ovens  and  elec¬ 
trical  panels,  rearranged  production 
areas  and  performed  a  number  of 
other  repair  and  maintenance  jobs 
during  the  vacation  Shutdown. 

“We  didn’t  have  many  major  pro¬ 
jects,’’  said  Dick  Huhn,  manager  of 
the  Area  Services  Operation,  “but 
the  work  our  people  did  was  impor¬ 
tant  maintenance  and  repair  work.’’ 

Some  of  their  work  is  still  going  on 
in  Building  17  since  HMO  is  taking 
an  additional  week  of  shutdown  as 
announced  last  March.  Projects  in¬ 
clude  installation  of  a  cooling  cham¬ 
ber  for  one  of  HMO’s  ovens,  clean¬ 
ing  of  annealing  ovens,  conveyor 
modifications  and  floor  repairs. 


At  Taylor  Street,  Area  Services 
put  in  a  new  floor  and  rearranged 
the  bearing  press  area,  serviced  the 
punch  presses  and  installed  new 
plumbing  in  a  roller  hearth. 

In  the  Wire  Mill,  Area  Services 
converted  a  wire  stand  to  taper  pak 
capability,  cleaned  the  compound 
ventilation  system,  repaired  fume 
burners  and  serviced  motors  on  wire 
drawing  machines. 

The  pavement  was  tom  up  near 
the  West  Gate  House  so  steam  lines 
could  be  replaced.  Power  house  re¬ 
pairs  were  made  to  improve  effi¬ 
ciency. 

At  Winter  Street,  they  deaned 
surge  testers  and  deaned  and  re¬ 
paired  annealing  furnaces. 
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Charles  Cochren  (left)  and  Ron  Kroemer  (right)  explain  the  manufacturing  of 
motors  to  students  participating  In  the  Future  Engineers  Program.  From  left 
are  Nichole  Poignard,  Karen  Nichols,  LIssa  Sable,  Raghu  Bathina,  Ernest 
Stalnaker,  and  Courtney  Harris. 


Paulette  Leisure  and  Margo  Mader  show  off  the  certificates  they  received  as 
graduates  of  the  week-long  Future  Engineers  Program.  High  school  stu¬ 
dents  toured  GE  facilities  and  visited  Purdue  University  at  West  Lafayette 
during  the  week. 


Students  find  out  what  it  takes  to  become  an  engineer 


Will  the  motor  and  transformer 
businesses  of  GE  have  the  people 
and  the  technology  to  be  competi¬ 
tive  decades  from  now  in  the  mfir- 
kets  they  serve? 

“The  Future  Engineers  Program 
for  high  school  students  is  the  kind 
of  program  we  have  to  nm  to  make 
sure  we'll  be  competitive  in  the 
futiu-e  and  can  replace  the  talented 
GE  people  who  will  be  retiring,” 
said  Cal  Keys,  specialist,  recruiting 
and  training  programs,  here  in  Fort 
Wajme. 

Focus  on  women,  minorities 

Twenty -one  Fort  Wayne  area  stu¬ 
dents  attended  the  Future  Engi¬ 
neers  Program  at  Fort  Wayne  GE 
and  Purdue  University  July  11-15. 
“One  of  our  goals  is  to  interest 
women  and  minority  students  in 
engineering  careers,”  noted  Keys. 

“We  shifted  our  emphasis  from 
juniors  and  seniors  to  sophomores 
and  juniors,”  said  Keys.  “The  rea¬ 
son  was  to  give  the  students  time  to 
adjust  their  curriculum  to  meet 
engineering  school  requirements.” 

The  students  learned  at  Purdue 
that  good  grades  in  the  right  courses 
are  essential  to  meeting  the  require¬ 
ments,  as  are  high  scores  on  the 
Scholastic  Aptitude  Test  (SAT), 
said  Keys.  Engineering  school  re¬ 
quirements  are  expected  to  get 
tougher  at  major  universities. 

Two  Purdue  Engineering  students 
who  participated  in  the  program  two 


United  Way  serves 
over  500  employees 

The  annual  Employees  Commun¬ 
ity  Service  Fund  Campaign  will 
take  place  Aug.  22-26.  This  is  earlier 
than  usual  because  GE  is  among 
eight  companies  selected  to  piu-ti- 
cipate  in  the  United  Way’s  Pace¬ 
setter  Campaign. 

Last  year  over  510  GE  employees 
were  served  by  United  Way  agencies 
in  Allen  County,  according  to  Unit¬ 
ed  Way  records. 


years  ago  provided  participants 
with  insight  into  what  it  takes  to 
become  an  engineer. 

“If  you  are  interested  in  engineer¬ 
ing,  I  recommend  that  you  apply 
early  to  a  good  college  and  take  the 
right  courses  in  high  school,”  said 
Tim  Funk.  Tim  is  now  part  of  the 
GE  Co-op  Program  for  engineering 
students  attending  Purdue.  “Since 
I  am  paying  for  my  own  schooling, 
I  was  lucky  to  get  GE  to  hire  me  as 
a  co-op.  Being  a  co-op  means  it  will 
take  me  five  years  instead  of  four  to 
graduate,  but  it  will  give  me  two 
years  of  engineering  experience,”  he 
said.  J 

Debbie  Lambert  said  the  biggest 
adjustment  in  going  to  college  was 
learning  self-discipline.  “There  is 
nobody  on  campus  to  keep  track  of 
your  progress  for  you.  You  have  to 
take  responsibility  for  yourself.” 

Students  comment 

Here  is  what  some  of  the  students 
had  to  say  about  the  program: 

Ernest  Stalnaker:  “Engineering 
is  a  better  job  than  I  thought  it  was. 
It  expanded  my  horizons.” 

Stephanie  Dowden:  “I  never  knew 
who  did  all  that  stuff.  When  you  use 
a  toaster  or  some  other  appliance 
you  never  stop  to  think  all  that  goes 
into  it.  I  think  engineering  would  be 
a  rewarding  career.  ” 

Sombath  Bounket:  “I  came  here 
from  Laos  a  few  years  ago.  In  my 


“It  was  a  real  eye  opener.  ’ ’ 

“Now  when  the  students  com¬ 
plain,  ‘Why  do  we  have  to  learn 
about  this?’  I’ll  have  the  answer.” 

Those  were  some  of  the  teachers’ 
,  comments  after  participating  in  the 
GE  Educators  in  Industry  Program 
last  month. 

High-tech  exposure 

“Our  purpose  was  to  expose 
teachers  and  counselors  to  what 
goes  on  behind  the  doors  of  Fort 
Wayne  businesses  and  industries,” 


country  we  did  not  have  a  lot  of 
engineers.  I  got  some  useful  infor¬ 
mation  about  computers  and  robots 
and  how  they  program  them.” 

John  Deputy:  “As  a  result  of  this 
program  I’ve  decided  to  be  a 
chemist  rather  than  a  chemical  engi¬ 
neer.  It  is  a  valuable  program  and 
I’d  suggest  others  take  it.” 

Nichole  Poignard:  “I  always 
wanted  to  be  an  engineer.  As  a  re¬ 
sult  of  this  experience.  I’ll  probably 
go  to  Purdue.” 


said  Dr.  Robert  Barkhaus,  director 
of  career  development  and  place¬ 
ment  at  Indiana  University-Purdue 
University.” 

He  said  this  year’s  course  was 
oriented  toward  high  technology  ca¬ 
reers. 

Warren  Worthley,  chairman  of  the 
Manufacturing  Technology  Depart¬ 
ment  at  lU-PU,  added  that  high 
technology  eventually  will  be  a  part 
of  all  careers. 

“If  high  technology  will  be  a 


A  number  of  GE  employees  gave 
the  students  insights  into  engineer¬ 
ing  and  manufacturing.  Ron  Kroe¬ 
mer  and  production  employees  at 
GPM,  Taylor  Street,  show^  them  j 
how  a  motor  is  manufactured;  Bob  ; 
McGregor,  CPTO,  gave  them  a  look  | 
at  the  “typical  workweek”  of  an  - 
engineer;  Jeff  Watson,  GPM,  pro¬ 
vided  an  introduction  to  computers; 
and  Kevin  Truelove  showed  them 
the  Robotic  Application  Center. 


reality,  then  we  must  help  students 
understand  and  get  excited  about 
it,”  he  said.  “There  is  no  escaping 
high  technology.  Those  who  don’t 
take  a  step  forward  are  taking  a  step 
backward.  You  can’t  stand  still  and 
get  ahead  in  today’s  world.” 

Barkhaus  said,  “This  is  a  worth¬ 
while  program  for  our  teachers  and 
our  school  children.  Thanks  to  all 
the  businesses  that  participated, 
especially  to  GE,  which  funded  the 
entire  program.” 


Tim  Funk,  a  past  graduate  of  the  Future  Engineers  Program  and  now  a  co-op 
student  with  GPM,  explains  what  the  program  did  for  him.  From  left  are  Ste¬ 
phanie  Dowden,  Nichole  Poignard,  Courtney  Harris,  John  Deputy,  Purdue 
Sophomore  Debbie  Lambert,  Karen  Nichols,  Sombath  Bounket  and  Cal 
Keys,  director  of  the  program  in  Fort  Wayne. 

Teachers  call  GE  program  ‘a  real  eye  opener’ 
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Reservations,  ballots  due  Aug.  26  for  Quarter  Century  Club 


Reservations  for  the  1983  Quarter 
Century  Club  Outing  can  be  made  at 
the  same  time  as  ballots  are  cast  for 
new  officers  by  mailing  in  the  form 
at  right. 

The  outing  will  take  place  Sept.  10 
at  the  Memorial  Coliseum.  All  mem¬ 
bers  who  have  attained  25  or  more 
years  of  service  are  invited  to  par¬ 
ticipate  in  the  fellowship,  food  and 
door  prize  drawings. 


The  form  should  be  mailed  so  that 
it  reaches  Betty  Thompson  at  the 
address  shown  by  Aug.  26. 

Need  a  ride? 

Art  Rasor,  Quarter  Century  Club 
president,  encourages  members  to 
return  the  coupon  below  if  they  or 
members  they  know,  need  transpor¬ 
tation  that  day.  Club  officers  will  at¬ 
tempt  to  find  rides  for  those  who 
need  them. 


'  QC  Club  Outing  Reservation  Form 

j  Outing:  September  10,1 983  Reservation  deadiine:  August  26, 1 983 

I  □  Yes,  I  will  attend  □  Sorry,  I  can’t  make  it 

I  (You  must  be  a  Quarter  Century  Club  member  to  attend  and  be  eligible  for 
I  prizes.) 

Signature _ — - 


Need  transportation  to  the  QC  outing?  i 

Mail  to:  ! 

Dottie  Askren,  Building  18-4, 1635  Broadway  ■ 

P.O.  Box  2204,  Ft.  Wayne,  IN  46801  j 

The  following  Quarter  Century  Club  member  would  like  transporta-  i 
tion  to  and  from  the  Quarter  Century  Outing  at  the  Memorial  Coli-  . 
seum  on  Saturday,  Sept.  10:  j 

Name  _ ^ - — — -  | 

Address  _ I 


Phone  _____ - — — ^ -  I 

_ I 


Vice  President  (vote  for  one) 

□  Ray  Franz,  Decatur 

□  Helen  Royer,  Decatur 

□  Geraldine  Bergman,  Decatur 

Secretary  (vote  for  one) 

□  Marge  Evans,  T.S. 

□  Marvelene  Butts,  T.S. 


Directors  (vote  for  two) 

□  Hazel  Rasor,  retired 

□  Martha  Musselman,  1 7-3 

□  Casey  Keister,  1 7-4 

□  Mearv  Ruhl,  31-1 

Treasurer 

Glen  Clifton,  T.S. 


Mail  this  form  using  internal  mail  to:  Betty  Thompson,  T.S. 

or 

If  mailing  from  outside  the  plant,  in  the  U.S.  mail,  use  this  full  address: 
Betty  Thompson 
General  Electric 

2000  Taylor  Street,  P.O.  Box  2205 
Ft.  Wayne,  IN  46801 


I 

I 


Thirsty  Horde  wins  league  championship 


Golf  corner 


By  Roy  Brokaw 


Men’s  Golf  League  Low  Scores: 
Jerry  Smith  36,  Dick  Nelson  36,  Bill 
Sutton  38,  Glenn  Cole  38,  Cal  Davis 
39,  Terry  Howdyshell  39,  Dick  Col- 
petzer  39,  Larry  Shindeldecker  39. 

Birdies:  Greg  Olwine  (2),  Roy 
Brokaw  (2),  Dick  Nelson  (2),  Dick 
Henchey,  Chuck  Welch,  Frank  Con¬ 


ley,  Lloyd  Grider,  Ed  Hagadom, 
Dick  Shoemaker,  Warren  Wickliffe, 
Jerry  Smith,  Mike  Bufink,  Wayne 
Perry,  John  Tucker,  Gary  Pickett, 
Dick  Colpetzer,  Don  Bell,  Bill  Sut¬ 
ton,  Steve  McBride,  Glenn  Cole. 

Sandbagger:  Terry  Howdyshell 
39,  7.7  strokes  under  his  average. 


The  Thirsty  Horde  won  the  1983 
GE  Club  Softball  Lea^e  Cham¬ 
pionship  following  their  double- 
header  sweep  July  20. 

Captained  by  Eric  Marzano,  the 
Horde, defeated  Winter  Street  and 
Atila's  Huneys  by  identical  9-8 
scores  to  finish  with  a  12-4  record. 
Decatur  was  second  at  11-5. 

A  double  elimination  tourney  in¬ 
volving  all  five  teams  will  begin 


August  17. 

July  20  games 

Thirsty  Horde  9,  Winter  Street  8;  Decatur  16, 
Foul  Balls  1 3;  Thirsty  Horde  9,  Atila’s  Huneys  8; 
Winter  Street  1 0,  Decatur  7. 


Final  Standings 


Thirsty  Horde 

12 

4 

Decatur 

11 

5 

Winter  Street 

10 

6 

Atila’s  Huneys 

7 

9 

Foul  Balls 

0 

16 

Adlets 


_ FOR  SALE _ 

15’  CROSBY  FIBERGLASS  BOAT,  mahog. 
deck,  40  HP  Johnson,  elec,  start.  432- 
6201. 

B4W  TV;  4  bar  stools,  seats  only;  2,  10’  roll-up 
awnings;  man.  Royal  typewriter.  484-1953. 

BLACK  &  DECKER  DRILL,  3/8,  $10.  745- 
1630. 

TWIN  SIZE  MATTRESS,  like  new,  $25.  485- 
5598. 

’74  HONDA  CB  360,  $525.  747-7984. 

MAGNAVOX  HOME  ENTERTAINMENT  CEN¬ 
TER,  2  yrs.  old,  cdl  aft.  5  p.m.  745-4336. 

26”  GIRL’S  10  SPD.  BIKE,  Sears  Free  Spirit, 
ex.  cond.,  $60. 1  -41 9-399-3535. 

GARAGE  SALES,  Ludwig  Park,  addition -wide, 
Aug.  18-21 . 

TIRES,  2,  HR  78-1 5,  ww,  very  good  cond.,  reas. 
749-8172. 

SCHOOL  DESK,  antique,  front  seat,  walnut. 
747-9881. 

OARAGE  SALE,  Aug.  11-13,  1  mile  north  of 
Squiers  Saw  Mill,  St.  Rd.  6. 

’69  VW  BUG,  rebuilt  eng.,  runs  good,  $995,  call 
aft.  6  p.m.  489-1 943. 

DELTA  ONE-WAY  TICKET,  Ft.  Wayne  to  Den¬ 
ver,  $100. 672-3629. 

'75  CHRYSLER  NEW  YORKER,  gold,  as  is. 
$450.  447-7481. 

MEN’S  PHIL  ROGERS  GOLF  CLUBS,  9  irons.  3 
woods,  like  new,  $100. 1-396-2770. 

CRAFTSMAN  PORTABLE  ALTERNATOR, 

In  memory _ 

Marie  F.  “Chick”  Morkoatter  Jr.  died  Aug 

3.  A  pHumber  in  Area  Services  at  Taylor  Street, 

he  had  over  40  years  of  service  with  the  com¬ 
pany. 

Louis  N.  Sordalat,  Leipsic.  Ohio,  died  July  1 7 


1 ,800  watts,  nvr  used.  747-6438. 

MISC.  GOLF  CLUBS,  bag,  covers,  cart,  cheap. 
745-0662. 

NEW  PREMIUM  TIRES,  3,  mounted  &  balanced 
on  Vega/Monza/Sunbird  rims.  485-4929. 

CLAIROL  FOOT  FIXER,  deluxe  model,  $15. 
447-4606. 

’82  SUZUKI  RM  80  for  youngsters,  very  fast, 
$495,627-2015. 

FURNITURE;  Berne  sofa,  2  chairs,  lamp,  ex. 
cond.  432-1 753. 

’81  FIREBIRD  ESPRIT,  loaded,  one  owner, 
19,600  miles,  $7,900,  eves.,  446-9513. 

GRAVE  LOTS,  2,  Lindenwood,  must  sell,  good 
location.  489-5257. 

LADY’S  BLAZER,  wht,  sz.  16,  lined,  worn  once, 
$10.  483-1574. 

SLIGHTLY  USED  WHEELCHAIR,  good  cond., 
call  aft.  5  p.m.  485-5551 . 

CAR  TOP  CARRIER;  side-view  mirrors;  wood 
ladders.  484-5825. 

lO’xlO’  RED  BARN  w-floor  on  skids,  one  yr.  old, 
asking  $450.  672-3447. 

PINBALL  MACHINES,  pool  table,  bumper  pool 
table,  call  aft.  6  p.m.  627-5301 . 

COLOR  TV;  sewing  machine;  Weber  grill; 
Jacobsen  mower.  443-5463. 

TABLE  SAW  Weber  BBQ;  fluorescent  fixtures; 
luggage.  747-5154. 

ELECTRIC  MOTORS:  1  /20, 1  /6, 1  /3  HP.  456- 
4278. 

AUBURN  OIL  BURNING  FURNACE  w-oil  tank, 
best  offer.  447-3725. 

HAY  for  mulch,  $1 ;  burn  barrels,  $1 . 483- 1 423. 

'82  YAMAHA  VIRAGO  750  CC,  fairing,  cruise, 
ex.  cond.  1-267-6044. 

’74  VEGA,  parting  out;  '82  Moped  F  50  Suzuki, 
$285  or  best  offer.  447-7968. 

LADY’S  SEIKO  QUARTZ  WATCH,  white  gold, 
make  offer.  447-6280. 


He  was  an  STD  foreman  prior  to  retiring  in  1 960. 

Ralph  W.  Keller,  9604  Coverdale  Road,  died 
July  1 4.  He  was  a  supervisor  at  GPM,  Broadway, 
before  he  retired  in  1971. 


’73  PINTO,  auto,  57,000  miles,  poor  body,  good 
mech.,  good  tires,  $100. 432-6287. 

GOLF  CLUBS  &  BAG,  jr.  size,  Ben  Hogan,  ex. 
cond.,  used  one  yr.,  $95. 486-4384. 

THREE  BEDROOM  HOUSE  &  garage,  3  yrs.  old, 
Ig  lot  &  shrubbery.  489-97 1 9. 

’61  STUDEBAKER,  Slur.  Hawk,  good  cond.  486- 
2172. 

MAYTAG  WRINGER  WASHER,  ex.  cond.  693- 
2351. 

COMPLETE  SET  KITCHEN  CABINETS,  wood. 


THREE  BDRM  LAKE  COTTAGE  for  week  of 

Aug.  20.  745-3613. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 

OLDS  350  ENGINE  &  good  GM  parts.  1-419- 
965-2702. 

FOR  RENT 


ONE  BDRM  APT,  near  TS  GE,  $1 70/month. 
449-0383. 

NINE  ROOM  HOUSE.  NE.  central  air,  3  yrs.  old. 


w-dbl  sink.  485-9203. 

GRABILL  KITCHEN  CABINET  DOORS  &  hdwre, 
call  aft.  5  p.m.  747-6380. 

14K  GOLD  BAND,  new,  $350,  must  see;  fabu¬ 
lous  fake  dia.  ring,-make  offer,  call  aft.  6  p.m. 
456-8752. 

WANTED 


LEFT  DOOR  FOR  ’76  FORD  ECONOLINE  150. 
456-3848. 


489-5770. _ 

_ SERVICE _ 

SWEETCAKES  THE  CLOWN,  magic  show  & 
much  more,  all  occasions  &  ages.  445- 
8453. 

CONCRETE  CONSTRUCTION,  repair/replace, 
call  aft.  6  p.m.  446-5643. 

CONTINUOUS  GUTTERS  k  SIDING,  free  est 
627-2858. 


♦ROIETS 

GE  NEWS  BLDG.  18-3 
NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AO  HERE: 

□  For  Sate  *  □  Rida  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Ad- 
let,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertis^  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City, 


Home  Phone_ 


Bldg. . 


*  The  item(s)  referred  to  in  this  ad  are  m  no  way  connected  with  any  business  venture 


Signature 
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Bill  Hamilton  appointed  professional  relations  manager  for  GE 


William  I.  Hamilton 


William  I.  Hamilton  has  been  ap¬ 
pointed  manager  of  Professional 
Employee  Relations  in  the  Corpor¬ 
ate  Employee  Relations  Operation 
(CERO),  Fairfield,  Conn.  The  ap¬ 
pointment  is  effective  September  15. 
He  will  report  to  Arthur  V.  Puccini, 
vice  president,  CERO. 

At  corporate  headquarters, 
Hamilton  wiU  manage  the  Profes¬ 
sional  Employee  Relations  Opera¬ 
tion.  The  operation  is  responsible  for 
relations  programs  to  meet  the 
unique  needs  of  professional  em¬ 
ployees.  It  serves  as  a  corporate 
focal  point  to  assure  such  needs  are 


addressed  across  the  company. 
Components  included  in  the  Profes¬ 
sion^  Employee  Relations  Opera¬ 
tion  are  Professional  Employee  Re¬ 
lations  Practices,  Employee  Rela¬ 
tions  Planning  and  Personnel  Re¬ 
search. 

Hamilton  came  to  Fort  Wayne  in 
1967  as  manager  of  Employee  and 
Community  Relations  for  the  Com¬ 
ponent  Motor  Division.  In  1981  he 
was  promoted  to  manager  of  Orgtm- 
ization.  Staffing  and  Relations  Pro¬ 
grams  for  the  Component  Products 
Group.  He  has  previously  held  rela¬ 
tions  management  assignments  in 


Milwaukee,  Louisville  and  Interna 
tional  General  Electric  in  New  York. 

Hamilton  has  been  active  in  com  | 
munity  affairs.  He  served  as  chair 
man  of  the  Chamber  of  Commerci' 
Industrial  Jobs  Committee,  metrc( 
chairman  of  the  National  Alliance  oi 
Business,  campaign  chairman  of  thii 
United  Way  Drive,  director  oH 
Family  and  Childrens  Services,  the' 
YMCA,  and  the  Better  Business; 
Bureau.  Other  activities  have  in- 
eluded  the  AUen-Wells  Red  Cross; 
Blood  Program,  the  Mayor’s  Com¬ 
mission  on  Human  Relations,  and: 
the  Fort  Wayne  Future  Task  Force. 


Second  quarter  GE  results  reflect  expanding  recovery 


General  Electric’s  sales  in  the  sec¬ 
ond  quarter  of  1983  were  $6.72  bil¬ 
lion,  compared  to  the  $6.63  billion 
reported  for  the  comparable  1982 
quarter.  Chairman  John  F.  Welch 
Jr.  reported  on  July  14. 

GE  earnings  in  the  second  quarter 
of  1983  were  $521  million.  This  com¬ 
pared  with  $465  million  for  the  sec¬ 
ond  quarter  of  1982. 

For  the  first  half  of  1983,  sales 
were  $12.82  billion,  up  from  $12.66 
billion  for  the  1982  period. 

Earnings  for  the  first  six  months 
of  1983  were  $946  million,  an  in¬ 
crease  from  $842  million  for  the  first 
half  of  1982.  In  other  words,  GE 
earned  about  7.4  cents  on  each  $1 
of  sales  in  the  first  half  of  1983. 

Commenting  on  the  results,  Welch 
said:  “GE’s  earnings  growth  in  the 
second  quarter  of  1983  sustained  the 
double-digit  pace  of  the  past  year 
despite  weakness  in  key  segments  of 
the  domestic  economy  and  in  cer¬ 
tain  international  markets.  Con¬ 
tinued  strong  performance  by  most 
of  our  high  technology  and  services 


businesses  and  the  recovery  in  con¬ 
sumer  durables  were  the  main  con¬ 
tributors  to  growth. 

“The  1%  increase  in  sales  does  not 
fully  reflect  the  effect  of  the  domes¬ 
tic  recovery  on  GE's  operations.  For 
example,  there  are  no  sales  this  year 
for  several  product  lines,  like  central 
air  conditioning.  General  Electric 
Supply  in  Canada,  dental  X-ray  and 
Genal  thermoplastic  —  businesses 
which  were  sold  or  exited  in  the  sec¬ 
ond  half  of  1982. 

“Additionally,  a  number  of  Latin 
American  currency  devaluations 
have  reduced  the  rate  of  sales 
growth  expressed  in  U.S.  dollars. 
After  taking  these  factors  into  ac¬ 
count,  aggregate  sales  are  running 
about  6%  above  1982  levels. 

“At  the  same  time  disposition  of 
low  margin  product  lines,  coupled 
with  continuing  productivity  im¬ 
provement  programs,  have  in¬ 
creased  the  operating  margin  rate 
from  9.5%  to  9.8%. 

Domestic  recovery  has  Impact 

“As  in  the  first  quarter  of  1983, 


the  impact  of  the  domestic  economic 
recovery  was  seen  principally  in 
consumer  durables  and  related  com¬ 
ponents  and  materials  markets. 
Strong  earnings  improvements  in 
appliances  and  plastics  resulted 
from  the  surge  in  housing  construc¬ 
tion  and  auto  production.  Demand 
for  selected  commercial  and  indus¬ 
trial  products  and  services  improved 
slightly  in  June  but  for  the  quarter 
ran  below  the  1982  level. 

“In  services  and  high  technology. 
General  Electric  Credit  Corporation, 
nuclear  services,  medical  systems, 
aircraft  engines,  and  aerospace  re¬ 
ported  excellent  earnings  increases. 
However,  the  Company’s  strong 
domestic  performance  was  some¬ 
what  dampened  by  foreign  develop¬ 
ments. 

“In  Venezuela  the  continuing 
effects  of  the  February  currency 
devaluation  and  economic  uncer¬ 
tainty  resulted  in  a  loss  from  opera¬ 
tions  compared  with  a  profit  during 
the  second  quarter  of  last  year. 
Also,  Utah  International  earnings 


from  coking  coal  were  down  princi ' 
pally  due  to  weak  international  stee' 
markets.’’ 

Recovery  expanding 

Commenting  on  the  economic  out-; 
look,  Welch  said,  “It  is  clear  that  in 
the  second  quarter  the  domestic,! 
consumer-driven  recovery  expanded 
beyond  housing  and  automotive  to 
other  segments  of  the  consumer 
durables  markets.  In  addition,  re-' 
cent  incoming  order  rates  indicate  a 
broadening  of  the  recovery  to  the  de- 1 
pressed  industrial  sector. 

“For  the  remeiinder  of  the  year  we  i 
expect  steady  strengthening  in  the 
consumer  area  and  a  gradual  im-l 
provement  in  industrial  spending.  [ 

“Exceptions  to  the  strengfthening  t 
domestic  economy  appear  to  be  non-  • 
residential  construction  and,  especi¬ 
ally,  exports.  The  strong  dollar,  i 
financial  difficulties  of  major  de- ' 
veloping  countries,  and  slow  re- ' 
covery  in  Europe  will  keep  total  U.S.  • 
exports  below  last  year’s  dis- 1 
appointing  level.  ’  ’  I 


Fort  Wayne  employees  Invited  to 


Fort  Wayne  GE  employees  are  in¬ 
vited  to  attend  GE  Days  at  Kings 
Island  Amusement  Park,  north  of 
Cincinnati,  Ohio,  on  Saturday  and 
Sunday,  Sept.  17-18. 

The  GE  Aircraft  Engine  Plant  at 
Evendale,  Ohio,  has  reserved  the 
park  for  the  entertainment  of  em¬ 
ployees,  their  families  and  friends. 


Tickets  are  available  at  the  General 
Electric  Employees  Federal  Credit 
Union,  Swiimey  Avenue  and  Till¬ 
man  Road  locations. 

Ticket  sales  are  final  and  are  not 
refundable  for  any  reason. 

Special  ticket  price 

The  special  price  for  GE  people 
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GE  Days  at  Kings 

and  their  families  is  $5.25  per  ticket 
versus  the  regular  Kings  Island 
admission  price  of  $12.95.  Children 
2  years  old  and  younger  are  ad¬ 
mitted  free. 

The  park  opens  at  10  a.m..  It 
closes  at  midnight  on  Saturday  and 
11  p.m.  on  Sunday. 

Kings  Island  is  a  1,600-acre  family 


Island 

entertainment  center  that  includes  a 
theme  park,  the  College  Football 
Hall  of  Fame  and  the  Jack  Nicklaus 
Sports  Center. 

For  youngsters  there  is  the  story¬ 
book  kingdom  known  as  Hanna- 
Barbera  Land.  Kings  Island  is 
located  on  1-71,  40  miles  south  of 
Dayton,  Ohio. 


GE  Club  bowling  lanes  to  open  Monday 


The  GE  Club  bowling  lanes  will 
open  for  the  1983-84  season 
Monday,  Aug.  15.  Employees,  their 
families  and  friends  will  have  three 
weeks  to  participate  at  the  special 
price  of  three  games  for  $1  before 
leagues  begin  Sept.  6. 

This  season,  bowlers  will  have  an 
expanded  food  selection.  This  sum¬ 
mer’s  addition  of  a  grill  and  fryer 
will  enable  hamburgers,  cheesebur¬ 
gers,  breaded  tenderloin,  french 
fries,  onion  rings,  cauliflower  and 
mushrooms  to  be  prepared  on  site. 

The  bowling  lanes  will  be  open 
weekdays  from  11:30  a.m.  to  7:30 
p.m.  until  league  play  begins.  After 
Sept.  6,  the  hours  will  be  extended 


to  accommodate  evening  leagues 
and  open  bowling.  An  organization¬ 
al  meeting  for  league  secretaries  has 
been  scheduled  for  Monday,  Aug. 
15,  at  7  p.m.  in  the  Club. 

Nearly  all  leagues  have  openings 
and  new  bowlers  are  welcome.  For 
men,  openings  are  Mondays  at  6 
p.m.,  'Tuesdays  at  6  p.m.,  Wednes¬ 
days  at  9  a.m.  and  6  p.m.  and  Thurs¬ 
days  at  6  p.m.  For  women,  the  open,- 
ings  are  Mondays  at  8:30  p.m., 
Tuesday  at  3:30  p.m.  emd  Fridays 
at  6  p.m.  There  is  also  room  for  a 
six-team  league  Fridays  at  6  p.m. 

Bowlers  who  are  interested  in 
these  or  the  mixed  leagues  should 
call  the  Club  lanes  at  428-3242. 
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I  nited  Way  drive  set  for  next  week 

llommunity  needs  our  support:  ECSF  Steering  Committee 


Care  to  share  is  the  theme  of  this  year’s  ECSF  campaign,  Aug.  22-26.  Mem¬ 
bers  of  the  Steering  Committee  are  from  ieft:  Biii  Roberson,  management 
representative;  Dariene  Schibiey,  iAM  Lodge  70;  John  Hoimes,  ESCF  Board 
Chairman;  and  Keith  Parrot,  iUE  Locai  901 . 


i  “I  think  there  is  a  kind  of  unwrit- 
l»n  rule  here  at  GE  that  ‘those  who 
^ave’  try  to  give  to  support  ‘those 
I 'ho  don’t.’  That’s  what  the  ECSF 
lampaign  and  the  United  Way  are 
:11  about,”  says  Keith  Parrot, 
li^inter  Street. 

I  He  is  IUE  Local  901  representa¬ 
tive  on  the  Employees’  Community 
iiervices  Fimd  Steering  Committee, 
■’he  annual  ECSF  campaign  will  be 
■:  onducted  next  week  to  raise 
pledges  for  the  24  United  Way 

I  gencies  in  Allen  County. 

j  Campaign  conducted  eariy 

Parrot  points  out  that  GE  and 
|iven  other  companies  have  been 
lisignated  as  ‘‘pacesetters”  for  this 
iar’s  United  Way  campaign. 
These  eight  companies  have  been 
i  ked  to  conduct  their  drives  ahead 
the  regular  campaign.  We  want  to 
how  the  rest  of  the  community 
i  hat  can  be  accomplished  and  chal- 
inge  them  to  match  our  efforts  for 
i  le  good  of  everyone.  ” 

Bill  Roberson,  who  represents 
anagement  on  the  Steering  Com- 
ittee,  notes,  ‘‘This  community  is 
)w  recognized  by  most  of  the 
iiuntry  as  being  an  All- America 
ity.  We  received  that  recognition 

I I  part  because  we  have  helped  sup- 
urt  each  other  through  the  1982 
!'0od,  the  loss  of  International  Heu-- 
f  3stor  jobs  and  now  through  our  ef- 
'  »rts  to  attract  new  jobs  to  our  area. 

‘‘Here  at  GE,  I  think  we  are 
irowing  more  harmonious.  We 
jcognize  that  we  have  to  fight  for 
"  hat  we  have.  The  good  thing  about 
i  iving  to  the  United  Way  is  that  the 
:  loney  goes  to  work  right  here  in  our 
:  immunity. 


‘‘By  making  tax-deductible  contri¬ 
butions,  employees  can  make  sure 
the  money  stays  here  instead  of 
going  to  Washington  in  the  form  of 
taxes.” 

Darlene  Schibiey  is  the  IAM 
Lodge  70  representative  on  the  com¬ 
mittee.  She  says,  ‘‘Services  of  the 
United  Way  agencies  will  be  needed 
by  people  in  Allen  County  more  than 
ever  this  year.  Now  that  Harvester 
is  gone,  there’ll  be  more  people  out 
of  work. 


‘‘More  people  will  need  food, 
clothing,  counseling  and  other  ser¬ 
vices  provided  by  United  Way 
agencies,”  she  says.  ‘‘I  think  those 
of  us  who  are  stiU  working  have  an 
obligation  to  give.” 

■Roberson  adds  that  federal  pro¬ 
grams  have  been  trimmed,  ‘‘and  the 
United  Way  drive  can  help  make  up 
the  difference  in  human  services.” 

Parrot  points  out  that  the  United 
Way’s  philosophy  is  to  give  where 
you  work  and  use  the  services  where 


you  live  or  where  you  work.  ‘‘We  en¬ 
courage  people  who  live  outside 
Allen  County  to  give  at  work.  They 
can  benefit  from  the  United  Way 
services  where  they  live  or  in  Allen 
County.” 

He  points  out  that  many  GE  em¬ 
ployees  benefit  from  the  United 
Way.  According  to  the  United  Way, 
over  510  GE  employees  and  family 
members  used  agency  services  last 
year, 

‘‘Our  union  is  very  supportive  of 
this  campaign.  Not  only  do  the 
United  Way  services  help  GE 
people,  but  our  pledges  go  to  help  all 
people  in  the  community.  We  want 
this  to  be  a  good  community  to  live 
in.” 

‘‘We  also  want  to  show  the  com¬ 
munity  that  the  unions,  the 
company  and  all  our  employees  eire 
cooperating  and  jointly  involved  in 
worthwhile  projects,”  says  Schib¬ 
iey.  ‘‘Too  many  times  all  people  hear 
is  bad  press.  We  want  people  to 
know  the  good  points,  too.” 

She  notes  that  employees  can 
designate  their  pledge  to  go  to 
specific  United  Way  agencies,  if 
they  have  objections  or  preferences. 
‘‘The  main  point  is  to  help  people,” 
she  says. 

ECSF  Campaign  effort 
like  Food  Bank  Drive 

Parrot  concluded,  ‘‘I’ve  found 
that  when  it  comes  to  people  at  GE, 
they’ve  always  been  ready  to  extend 
a  helping  hand  to  others  in  the  com¬ 
munity.  We  saw  that  with  the  flood 
relief  and  the  recent  Food  Bank 
Drive.  Our  people  know  what  hard 
times  are  like  and  they’re  ready  to 
help.  I  think  we’ll  have  a  generous 
campaign.” 


:Employees  tour  agencies 


'^oger  Summey,  a  client  at  the  Anthony  Wayne  Rehabilitation  Center,  shows 
3PM  employees  Thelma  Lawson,  Doris  Stoll,  Stan  Lothamer  and  Nola 
Snyder  how  he  reclaims  scrap  aluminum  wire.  Employees  in  several  depart- 
^Tients  toured  United  Way  agencies  this  week. 


GE  employees  are  ‘pacesetters’ 


Last  year,  GE  employees  and 
the  company  pledged  a  total  of 
$333,000  to  the  United  Way  of 
Allen  County  —  the  second  high¬ 
est  total  gift  in  the  community, 
noted  John  Holmes,  president  of 
the  ECSF  Board. 

Fort  Wayne  GE  was  also  10th 
among  the  50  largest  GE  loca¬ 
tions  in  per-person  giving. 

In  addition,  GE  made  a  special 
one-time  contribution  of  $25,000 
to  the  United  Way  in  May.  The 
money  was  pledged  to  aid  the 
United  Way’s  efforts  in  dealing 
with  problems  caused  by  the  de¬ 
pressed  state  of  the  local  econ¬ 
omy. 

One  of  the  goals  of  this  year’s 


campaign  is  to  increase  the  num¬ 
ber  of  employees  who  give  a  per¬ 
centage  of  their  income  instead  of 
a  fixed  dollar  amount  per  week. 
‘‘This  way  if  pay  were  to  go  down 
in  bad  times,  the  employee’s  con¬ 
tribution  would  go  down  too,” 
Holmes  points  out.  ‘‘And  when 
pay  goes  up,  the  employee  shares 
the  benefits  with  the  needy.” 

Currently,  47  percent  of  the  em¬ 
ployees  who  contribute  to  the 
United  Way  give  by  the  per¬ 
centage  method. 

Overall,  84  percent  of  the  Fort 
Wayne  GE  workforce  supports 
the  ECSF  and  the  United  Way. 
All  Fort  Wayne  employees  are 
eligible  to  benefit  from  United 
Way  services.  Holmes  notes. 
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Retirees  look  forward  to  travel,  hobbies,  benefits 


Howard  L.  Wil¬ 
liams  retires  as  a 
truck  driver  at 
HMO  with  22 
years  of  service. 

He  started  as  a 
sweeper  at  GPM, 

Taylor  Street. 

“GE  is  a  good 
place  to  work. 

There’s  good  pay  and  good  benefits 
and  lots  of  nice  people  to  work  for 
and  to  work  with.  ” 


Betty  J.  Baker  re¬ 
tires  with  40 
years  of  service. 

Her  first  assign¬ 
ment  was  inspec¬ 
tor  at  GPM.  She 
retires  as  a  tester 
at  GPM,  Building 
4-4.  “My  years 
here  at  GE  have 
been  enjoyable  and  rewarding  to  me. 
Now  my  husband  and  I  can  travel 
with  unlimited  time.” 


Clarence  L.  Hull 

retires  with  17 
years  of  service. 

He  started  as  a 
trainee  in  the  lab 
operation,  Build¬ 
ing  19.  He  retires 
as  a  grinder. 

Building  19.  “I 
liked  the  pay, 
benefits  and  people  1  worked  with. 
I  am  running  a  machine  shop  in  my 
retirement.” 


Arnold  J.  Conrad 

retires  with  39 
years  of  service. 

He  started  as  a 
stock  helper  in 
Building  2  with 
FHP  Motor.  His 
final  assignment 
was  drill  press 
operator  at  GPM, 

Taylor  Street.  ‘T  plan  to  take  on 
day  at  a  time  and  pursue  my  hob 
bies.” 


A 


•  -  A 


•  Retirement 
benefits 

L _ : _ ^ ^ - - - 

Interest  in  GE  retirement  benefits  may  be  at 
an  all-time  high,  says  Chuck  Welch,  manager 
of  communication  and  relations  planning. 

A  total  of 363  current  employees  will  be  eligi¬ 
ble  to  retire  with  unreduced  pensions  at  age  60 
between  now  and  January  1984. 

No  less  than  19%  of  the  workforce  is  either 
eligible  to  retire  now  or  will  be  eligible  within 
two  years. 

Also,  there  will  be  additional  financial  incen¬ 
tive  for  some  employees  to  elect  retirement 
after  Jan.  1,  1984.  That's  when  the  Guaranteed 
Pension  tables  will  be  improved. 

As  a  result  of  this  interest,  Welch  has  been 
conducting  numerous  information  sessions  on 
retirement  benefits. 

The  following  are  questions  raised  by  GPM 
employees  at  Taylor  Street  during  recent  pre¬ 
sentations. 

Q:  Will  your  spouse  receive  any  pension 
benefits  if  you  die  before  you  retire? 

WELCH:  Yes.  There  are  two  types  of  sur¬ 
vivorship  benefits.  These  benefits  depend  on 
your  age,  marital  status  and  years  of  Pension 
Qualification  Service  (PQS).* 

•  The  plan  provides  a  lifetime  benefit  for  the 
spouse  of  an  employee  who  dies  after  age  50 
with  15  or  more  years  of  PQS  or  after  age  60 
regardless  of  service.  This  benefit  is  equal  to 
50%  of  the  pension  you  would  have  received  if 
you  had  retired  on  the  first  of  the  month  after 
your  death  with  the  50%  survivorship  option 
in  effect. 

•  If  that  benefit  does  not  apply,  then  your 
beneficiary  may  be  eligible  for  “Five-Year  Cer¬ 
tain  Benefits.”  This  applies  if  you  die  before 
becoming  eligible  for  early  retirement  with  at 
least  15  years  of  PQS,  or  after  becoming  eligi¬ 
ble  for  early  retirement,  regardless  of  your 
PQS,  if  you  are  not  married. 

If  neither  of  these  provisions  apply,  your 
beneficiary  will  receive  a  refund  of  your  Pen¬ 
sion  Plan  contributions,  plus  interest. 

^Pension  Qualification  Service  (PQS)  means 
the  number  of  calendar  years  after  1975  during 
which  the  employee  is  credited  with  1,(X)0 
hours  of  service,  plus  the  number  of  years  of 
credited  service  as  of  the  end  of  1975  rounded 
up  to  the  next  full  year.  If  you  had  14  years  of 
PQS  prior  to  1983  and  are  credited  with  1,000 
hours  of  service  this  year,  you  now  have  15 
years  of  PQS.  (Your  last  Personal  Share  State¬ 
ment  tells  how  many  years  of  PQS  you  had 
prior  to  1983.) 


Q :  Does  it  make  any  difference  what  time  of 
year  you  retire? 

WELCH:  It  could  make  a  difference  if  you 
retire  under  the  Guaranteed  Pension  Formula 
as  most  hourly -paid  employees  and  nonexempt 
salaried  employees  do.  This  formula  is  based 
on  your  five  highest  peiid  consecutive  full 
calendar  years  in  the  last  10  years.  So  you  may 
be  able  to  increase  your  pension  if  you  retire  at 
the  beginning  of  the  new  year.  If  you  retire 
before  the  end  of  the  year,  your  current  year’s 
earnings  will  not  be  used  in  the  guaranteed 
pension  calculation. 

Employees  considering  retiring  soon  should 
also  consider  the  fact  that  there  will  be  a  signif¬ 
icant  increase  in  the  Guaranteed  Pension 
tables  on  Jan.  1,  1984.  Retirees  automatically 
receive  the  higher  of  the  Guaranteed  or  Actual 
Earned  Pension.  Also,  if  you  work  the  full  cal¬ 
endar  year,  you  qualify  for  vacation  in  the  fol¬ 
lowing  year.  So  some  employees  may  be  better 
off  working  through  the  end  of  the  year  before 
retiring. 

Q:  What  is  the  total  maximum  hospital- 
medical  coverage  now  available  to  pensioners? 

WELCH:  Until  pensioners  reach  age  65, 
they  continue  to  be  covered  under  the  GE  In¬ 
surance  Plan.  You  can  continue  coverage  for 
your  eligible  dependents  at  a  cost  of  $8.33  a 
month.  (This  is  equal  to  the  $1.92  a  week  em¬ 
ployees  pay  for  this  coverage. ) 

When  pensioners  or  their  spouses  reach  age 
65,  Social  Security’s  Medicare  plan  becomes  a 
major  source  of  medical  and  hospital  coverage. 
The  GE  Medical  Care  Plan  for  Pensioners  sup¬ 
plements  Medicare.  This  plan  provides  cover¬ 
age  up  to  a  lifetime  maximum  benefit  of 
$50,000  for  the  total  combined  expenses  of  a  re¬ 
tiree  and  spouse.  This  plan  is  provided  at  no 
cost  to  retirees  with  10  or  more  years  of  contin¬ 
uous  service. 

A  third  source  of  coverage  is  the  GE  Pen¬ 
sioners  Hospital  Indemnity  Plan  for  pension¬ 
ers  and  their  spouses.  This  optional  plan  pro¬ 
vides  supplemental  payments  for  hospital  con¬ 
finements.  You  must  enroll  within  31  days 
after  you  become  eligible  at  age  65,  or  the  day 
you  retire  if  later.  To  make  sure  they  don’t 
miss  the  deadline,  many  employees  sign  up  for 
the  coverage  when  they  retire  so  it  will  take  ef¬ 
fect  automatically  when  they  reach  age  65.  The 
cost  is  $4  per  month  per  person. 

The  GE  Pensioners  Prescription  Drug  Plan 
is  provided  at  no  cost  to  eligible  retirees  age  65 
or  older.  The  pensioner  pays  the  first  $2  for 
each  prescription  or  refill.  The  plan  pays  up  to 
the  next  $8,  and  the  pensioner  pays  any  bal¬ 
ance  over  $10. 

Supplemental  medical  insurance  also  is 
available  under  Medicare  and  from  private  in¬ 
surance  companies. 

The  Dental  Assistance  Plan  coverage  for 
pensioners  and  their  eligible  dependents  stops 
at  the  end  of  the  month  in  which  the  pensioner 


reaches  age  65. 

Since  coverage  under  the  GE  insiu-ance  plans 
for  pensioners  was  recently  improved,  and 
since  insurance  coverage  changes  at  age  65, 
employees  should  study  the  plans  in  their 
benefits  booklets. 

Q:  What  is  the  survivorship  option  restora¬ 
tion  feature  in  the  pension  plan  all  about?  I’ve 
never  heard  of  it  before. 

WELCH:  This  is  a  recent  improvement  to 
the  GE  Pension  Plan.  If  you  have  been  married 
at  least  one  year  when  you  retire,  you  will 
receive  a  pension  based  on  the  50%  survivor¬ 
ship  option  unless  you  elect  another  payment 
method.  Under  the  survivorship  option,  your, 
pension  will  be  reduced  because  it  may  be  paid 
over  two  lifetimes  —  yours  and  your  spouse’s. 
The  reduction  is  based  on  the  age  difference 
between  you  and  your  spouse.  ( See  your 
_benefits  booklets. ) 

If  you  die  before  your  spouse  does,  your 
spouse  will  reiieive  50%^of  the  f^Slticed  pension 
you  were  receiving. 

However,  if  your  spouse  dies  before  you,  and 
during  the  first  five  years  after  you  begin  re¬ 
ceiving  your  pension,  part  or  all  of  the  pension 
reduction  will  be  restored. 

For  instance,  assume  you  earn  a  pensioti  of 
$420  per  month,  and  there  is  an  age  difference 
between  you  and  your  spouse  of  less  than  three 
years.  Under  the  50%  survivorship  option, 
your  pension  will  be  reduced  by  $31.50.  You 
will  receive  a  reduced  pension  of  $388.50  a 
month. 

If  your  spouse  dies  in  the  first  year  after  you 
start  receiving  your  pension,  the  $31.50 
reduction  will  be  restored.  You  will  then 
receive  the  full  $420  pension  per  month.  If  your 
spouse  dies  in  the  second  year,  80%  of  the 
$31.50  will  be  restored,  so  you  will  receive  a 
monthly  pension  of  $413.70.  ($388.50  plus  .80  x 
$31.50).  The  restoration  factors  for  succeeding 
years  are  60%,  40%  and  20%.  If  your  spouse 
dies  more  than  five  years  after  you  start  receiv¬ 
ing  the  reduced  pension,  there  is  no  restora¬ 
tion.  (For  a  more  complete  explanation,  con¬ 
sult  your  GE  benefits  booklets. ) 

- - ^ 

I  ^  Mail  to:  GE  News  I 

I  ^  0£  Bldg.  18-3  I 

I  My  question  is: _ 


I  Name _ Location _  | 

I  (Please  fill  in  your  name  so  answers  to  specific  questions  | 
I  can  be  addressed  to  you  )  | 

V _ J 


V. 
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Golf  corner 

*■-  .  ■  - 

„  ■  c  ......  . 

By  Roy  Brokaw 

_ ) 

'Gottschalk  sinks  8-foot  putt  for  eagle 


Men’s  Golf  League  Low  Scores: 
Jerry  Gottschalk  '37,  Dick  Colpetzer 
38,  Eben  Cobb  38,  Jeff  Coffee  38, 
Glenn  Cole  38,  John  Hunnicutt  39, 
Jack  Starwalt  39,  Ron  Cox  39. 

Eagle:  Jerry  Gottschalk  reached 
the  green  in  two  shots  on  the  par 
five  17th  hole  at  Foster  Park  and 
sank  an  8-foot  putt  for  an  eagle  3. 

Birdies:  Dick  Colpetzer  (3),  Jack 
Starwalt  (2),  Ron  Cox  (2),  John 
Stark  (2),  Jerry  Smith  (2),  Roy 
Brokaw,  Don  Bell,  Jeff  Coffee,  Eben 


Cobb,  Greg  Delaney,  Tony  Pie- 
karski,  Dick  Wells,  Bill  Pappert, 
Mel  Guillaume,  Larry 
Shindeldecker,  Mel  Schrader,  John 
Hunnicutt,  Warren  Wickliffe, 
Roger  Hirt,  Ed  Becker,  Glenn  Cole, 
Bill  Sutton. 

Sandbagger  of  the  Week:  Ron  Cox 
39,  5.6  strokes  under  his  average. 

Putter  of  the  Week:  Bud  Snyder 
and  Glenn  Cole.  Both  players  had  12 
putts. 


r“- 


Friday  night  dance  lessons  start  Sept.  9 


The  GE  Club  wiU  sponsor  nighttime  square  dance 
lessons  from  7  to  9  p.m.  Fridays  beginning  Sept.  9 
and  continuing  for  five  weeks. 

Lessons  will  be  free  to  GE  employees  with  a  nomi¬ 
nal  charge  for  guest  couples.  Dancing  assistance 
will  be  offered  by  the  Golden  Squares  Dance  Club. 


Please  enroll  the  following  couples: 

Employee  Name _ 

Location  _ 


.Ext.. 


Guest  Couple. 


I  MAIL  TO:  CARL  BRANDT  I 

I  rsY  .  6704, Covington  Creek  Trail  n  r  ;  | 

I  .-iorror*  Fort  Way ne.JN -46804  ,  iitw ---‘foffp  tea*  '  saaI'; 

I  Phone:432-1677  j 

1 - 1 


Pensioner  potiucks  slated  for  1 983-84 


The  GE  Club  will  host  four  pot- 
lucks  for  pensioners  during  the  1983- 
84  season.  The  potiucks  are  sched¬ 
uled  for  11:30  a.m.  Oct.  11,  Dec.  6, 
March  13  and  May  8. 

Pensioners  and  their  spouses  must 
bring  a  covered  dish  and  their  own 

Daytime  square  dance 
lessons  begin  Sept.  14 

The  GE  Club  will  sponsor  square 
dance  lessons  for  beginners  from  1-3 
p.m.  Wednesdays.  Classes  start 
Sept.  14  and  will  continue  for  five 
weeks. 

The  lessons  are  taught  by  Carl 
Brandt  and  members  of  the  Golden 
Squares.  They  are  free  for  em¬ 
ployees  and  retirees.  There  is  a 
nominal  charge  for  guest  couples. 

“We’ll  teach  the  traditional  style 
of  square  dancing  at  a  pace  that’s 
enjoyable  for  all,”  says  Brandt.  For 
information,  call  Brandt  at  432- 
1677. 


table  service.  Coffee  will  be  fur¬ 
nished. 

The  GE  Club  also  sponsored 
monthly  euchre  parties  for  pen¬ 
sioners.  They  start  at  1  p.m.  and  will 
be  held  Oct.  4,  Nov.  1,  Nov.  29,  Jan. 
3,  Feb.  7,  March  6,  April  3  and  May 
1. 

Club  bingos  set 

According  to  the  Entertain¬ 
ment  Committee  chairman, 
Verdayne  Pamin,  employees 
and  pensioners  are  welcome  to 
attend  the  GE  Club’s  monthly 
bingo  parties. 

This  fall’s  first  bingo  party  is 
scheduled  for  7:30  p.m.  Oct.  8. 
Others  will  be' Nov.  12,  Jan.  14, 
Feb.  11  and  March  10. 

Vi..i  _ * 

Baer  Field  Raceway  coupons 
available  at  Credit  Union 

The  Credit  Union  is  offering  half- 
off  coupons  good  for  auto  races  Aug. 
19  and  Aug.  26  at  Baer  Field  Race¬ 
way. 
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Adlets 


RIDE  WANTED 

HOBSON  RD  &  VANCE  AREA  to  East  Bdwy,  7- 
3:30.  484-7654. 


1  -  Pen-El  Chapter  Board  meeting,  1 1 :30 
a.m.,  Southtown  MCL  Cafeteria. 

8  -  Partizan  Chapter  Board  meeting,  1 1 :30 
am.,  Azar’s  Restaurant,  1 033  E.  Tillman  Rd. 

8  -  Reservation  deadline  for  Elex  September 
12  Fall  Fashion  review  by  Hudson's  of 
Glenbrook.  Telephone  428-3240  for  re¬ 
servations. 

8  •  Reservation  deadline  for  Elex  luncheon 
and  bingo  on  September  15.  Telephone 
428-3240  for  reservations 

12  -  Elex  Club  presents  Hudson's  of  Glenbrook 
"Emphasis,"  the  Best  in  Fall  Fashion,  7 
p.m.,  GE  Club  Auditorium.  Refreshments. 
Tickets  $1  for  members  and  $1.50  for 
guests. 


FOR  SALE 

’70  HONDA  350,  elec,  start,  looks  &  runs  great, 
reas.  485-1 178. 

NICE  HOME,  Golden  Lake,  Steuben  Co.,  easy 
access  to  1-69,  asking  $47,000.  483-61 49. 

GE  REFRIGERATOR,  bottom  frzr,  $75;  lumber. 
489-9453. 

GALAXIAN  for  Atari,  $1 5  complete;  record  play¬ 
er,  $25.  639-3404. 


14  -  Elex  Five  Chapter’s  luncheon,  1 1 :30  a.m.. 

Hall’s  Guesthouse,  1313  W.  Washington 
Center  Road,  $5.40. 

15  -  Elex  luncheon  and  bingo,  11:30  am., 

Hobby  Ranch  House,  3204  N.  Anthony 
Bivd.  Menu:  Swiss  steak,  baked  potato, 
tossed  salad,  dinner  rolls,  fruit  pie  and 
beverage.  Tickets  for  Elex  members 
$4.50. 

19  -  Elex  Executive  Committee  meeting,  4:45 

p.m..  Bldg.  1 8-3  conference  room. 

20  •  Educational  class  -  oil  painting  -  Bldg.  1 8-1 

conference  room,  6  p.m.  Reservations  re¬ 
quired.  428-3658. 

27  -  Elex  Executive  Bo^rd  meeting,  7:30  p.m.. 
Bldg.  18-1  conference  room. 

30  -  GE  Midwest  Women's  Convention,  Peoria, 
III. 


TOILET;  small  sink,  $1 5  ea.  447-6247. 

PELLA  CASEMENT  WINDOW,  dbl  pane  w-alum. 
clad,  46”  high,  51 "  wide,  $1 50.  432-4490. 

KITCHEN  TABLE  &  CHAIRS  w-china  cupboard, 
nice.  693-3631 . 

MOLDED  BOX  GUTTER.  20’,  used,  reas.  485- 
8429. 

10  SPEED  BIKE,  Murry,  ex.  condition.  485- 
7756. 

BRIDAL  SET,  Rosebud,  sz.  d'A-  man’s  gold 
band,  nvr  worn,  sz.  9,  make  offer.  749-5049. 

SHULT  MOBILE  HOME,  12  x60’,  central  air,  ex. 
cond.,  awnings,  $7,000.  747-0694. 

GE  TV,  B&W,  15”,  like  new,  $50.  1-419-399- 
3535. 

MAPLE  BUNK  BEDS,  $25,  call  aft.  5  p.m.  485- 
2404. 

’80  MERCURY  CAPRI,  auto,  air,  cruise,  AM-FM, 
rust  prfd,  ex.  cond.,  45,000  miles,  $3,750. 
749-1417. 


SMALL  COUCH,  $10;  sleeper/davenport,  $25. 
426-1375. 

SWAG  LAMP,  brass  w-13’  chan  &  cord,  3-way 
light,  like  new,  $30.  747-0885. 

GRAVE  LOTS,  2,  Lindenwood,  good  location, 
must  sell.  489-5257. 


WANTED 

PROPANE  TANK  in  good  cond.,  100-300  gal. 
432-1676. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 


SERVICE 

CONCRETE  CONSTRUCTION,  repair/replac 
call  aft.  6  p.m.  446-5643. 

SWEETCAKES  THE  CLOWN,  magic  show,  ba 
loons  &  more,  all  ages  &  occasions.  445 
8453. 


♦WHETS 
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INDICATE  TYPE  OF  AD  HERE; 

□  For  Sale*  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


^lex  Club  September  calendar 


In  memory 


Motor  Department  before  retiring  in  1 964. 

Charles  R.  Conklin.  4082  Hessen  Cassel 
Road,  died  July  23.  He  was  an  industrial  truck 
driver  for  STD  before  he  retired  in  1 97 1 . 

Elroy  D.  Miller,  New  Haven,  died  July  21 .  He 
worked  in  miscellaneous  service  at  STD  prior  to 
retiring  in  1977. 

Frank  L.  Armstrong.  1728  Olladale  Drive, 
died  July  20  He  was  an  engine  lathe  operator 
in  Building  1  7.  SMD.  prior  to  retiring  in  1 959 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Ad- 
let,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 

Name _ _ 


Address  ^ _ _  Qjty 

Home  Phone _ _ _ _ _ 

The  itemis)  referred  to  in  this  ad  are  in  no  way  connected  with  any  business  venture 


Signature 


william  H.  Kallermaiar.  6723  S  Anthony 
Blvd.,  died  Aug.  2.  He  was  an  order  processing 
■specialist  with  the  Hermetic  Motor  Department 
before  retiring  in  1 958. 

Jack  W.  Bondura.  1 1 30  St  Joe  River  Road, 
died  July  30  He  was  a  senior  specialist  in  re- 
^quisition  service  and  service  shop  scheduling. 
GPM,  Building  4-2,  before  he  retired  in  1978 
'  Chaster  P.  Lumm.  1425  Edgewater  Ave . 
died  July  25.  He  worked  in  the  Small  Integral 
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— Around  the  company — » 

one  of  the  world's  most  diversified  companies,  GE  produces  | 
thousands  of  products,  provides  numerous  services  and  competes  in 
many  different  markets.  The  following  briefs  illustrate  the  kinds  of 
actions  various  GE  businesses  and  people  are  taking  as  they  strive  to 
serve  customers  better  than  their  competitors. 

Decatur  supervisor  earns  degree  at  50 

DECATUR,  Ind.  —  Gerald  Hoblet,  a  supervisor  in  the  General  Pur¬ 
pose  Motor  Department,  has  received  his  college  degree  at  age  50.  He 
truly  earned  his  degree  from  Purdue  University  —  attending  classes  at 
night  for  14  years.  Gerald  estimates  his  use  of  GE’s  tuition  refund  plan 
saved  him  ^,000  to  $10,000  in  expenses.  “People  don’t  realize  the 
benefits  they  can  get  through  GE  if  education  is  one  of  their  goals,”  he 
said. 

$8,500  suggestion  check  is  no  joke 

ALLENTOWN,  Pa.  —  “This  is  a  joke,  right?”  That  was  Dennis 
Miller’s  reaction  when  plant  manager  Ed  Hartmayer  handed  him  two 
checks  totaling  $8,500.  It  was  no  joke.  Dennis  had  earned  the  largest 
suggestion  award  in  the  plant’s  history.  The  third-shift  setup  operator 
proposed  a  new  method  of  workstation  utilization  which  has  reduced 
costs  at  this  plant  where  toasters,  coffeemakers,  and  other  small  appli¬ 
ances  are  made. 

Capitai  goods  siowdown  hurts  business 

SALEM,  Va.  —  The  worldwide  slowdown  in  the  purchase  of  capital 
goods  continues  to  affect  the  Drive  Systems  Operations.  About  160 
hourly  employees  were  laid  off  this  summer  because  of  lack  of  work. 
“We  are  doing  a  good  job  of  obtaining  what  business  is  available  in  the 
marketplace,”  said  Joel  Tenzer,  the  general  manager,  “but  the  prob¬ 
lem  is  that  there  simply  is  very  little  business  out  there.” 

GE  Credit  bites  into  Apple  business 

STAMFORD,  Conn.  —  Outcompeting  Citicorp  (one  of  the  nation’s 
largest  banks),  the  General  Electric  Credit  Corporation  has  won  a  con¬ 
tract  for  financing  the  sales  of  Apple  personal  computers.  GECC  is 
supplying  Apple’s  1 ,400  franchised  retailers  with  a  private-label  Apple 
credit  card  for  consumer  purchases  of  Apple  hardware  and  software. 

“This  is  a  connection  with  a  major  player  in  the  high-growth  per¬ 
sonal  computer  business, said  Dave  Ekedsdil,  general  manager  of 
GECC’s  RetEiiler  Financing  Department.  “It’s  a  new  venture  for  us, 
and  we’re  excited  about  the  prospects.”  GECC  expects  to  finance  $150 
million  of  credit  for  Apple  customers  in  the  first  year  of  the  program. 

Med  Systems  gets  foot  in  China’s  door 

MILWAUKEE  —  To  fill  a  health-care  need  in  poorer  countries  for 
'low  cost  X-ray  equipment.  Medical  Systems  Operations  has  intro¬ 
duced  a  rugged,  battery-powered  unit  which  is  easy  to  install  and  sim¬ 
ple  to  operate.  Some  parts  for  this  are  being  made  in  the  People’s  Re¬ 
public  of  China,  with  the  hope  that  this  will  open  up  sales  opportuni¬ 
ties  there  for  GE  products.  The  first  four  units  of  this  new  system  are 
being  donated  by  GE  to  a  nonprofit  health  organization  for  use  in 
Columbia,  South  America. 

From  appliances  to  auto  controls 

MORRISON,  Ill.  —  A  marketing  campaign  to  capture  opportunities 
to  sell  controls  in  the  automotive  market  is  showing  results  at  the 
Appliance  Control  Department.  Six  new  automotive  controls,  such  as 
a  radiator  fan  cut-in  switch  for  General  Motors  and  a  vacuum  switch 
for  Ford,  are  being  introduced  this  summer.  “Automotive  manufac¬ 
turers  are  now  coming  to  us,  asking  us  to  design  a  product  for  their 
needs,”  explains  Jack  Berges,  the  department’s  general  manager. 

'These  new  products,  as  well  as  a  pickup  in  automotive  and  appliance 
sales  and  end  of  a  109-day  strike  at  a  major  customer’s  (Whirlpool) 
plant,  {0*0  helping  to  stren^hen  business  in  Morrison. 

Reagan  honors  woman  engineer 

SCHENECTADY,  N.Y.  —  Nancy  Fitzroy,  manager  of  energy  and 
environmental  programs  in  the  Gas  Turbine  Division,  has  become  the 
first  woman  elected  to  the  board  of  governors  of  the  American  Society 
of  Mechanical  Engineers  in  the  society’s  193  years.  She  receive  con¬ 
gratulations  from  President  Reagan.  “This  is  well-deserved  recogni¬ 
tion,”  said  the  president,  “and  I  share  your  pride  on  this  tribute.” 
ASME  has  105,000  members  and  conducts  one  of  the  largest  technical 
society  publishing  operations  in  the  world. 


Weems  completes  apprenticeship 


DeRoy  Weems  recently  became 
the  sixth  Area  Services  employee  to 
graduate  from  the  Power  House 
Apprentice  Program. 

He  received  a  Certificate  of 
Apprenticeship  from  GE  and  a 
Power  House  Operator  Certificate 
from  the  U.S.  Department  of  Labor. 

The  certificates  were  presented  by 
Jim  Brenock,  manager  of  plant  fa¬ 
cilities  engineering.  Grievance 
Board  Representative  Mike  Bulte- 
meier  of  lUE  Local  901  was  on  hand 
for  the  presentation. 

DeRoy’s  accomplishment  required 
over  6,000  hours  of  on-the-job  train¬ 
ing  at  all  three  power  house  loca¬ 
tions,  400  hours  of  course  work  and 
satisfactory  performance  on  22  writ¬ 
ten  tests. 


Emerson  reports  cost  reductions, 
productivity  gains,  higher  profits 


Emerson  Electric  Co.,  a  major  GE 
competitor  in  motors  and  other 
products,  earned  record  profits  in 
the  three  months  ended  Jime  30, 
The  Wall  Street  Journal  reported, 
Aug.  3. 

Although  its  sales  were  lower  than 
a  year  earlier,  Emerson  partially  off¬ 
set  the  sales  decline  through  cost  re¬ 
ductions  and  productivity  improve¬ 
ments.  Charles  F.  Knight,  the  com- 
pemy’s  chairman  and  chief  executive 
officer,  said  the  company  expects  to 
exceed  its  cost  reduction  target  of 
$J65  million  for  the  year. 

Productivity  in  Emerson’s  U.S. 


operations  has  increased  at  an  an¬ 
nual  rate  of  6.7%  this  year,  Knight 
said.  He  added  that  the  company’s 
financial  condition  is  strong  and 
Emerson  is  in  a  good  position  to 
benefit  from  economic  recovery. 

Emerson  reported  that  scdes  in 
motors  and  other  capital-spending 
related  areas  were  sluggish.  Its  in¬ 
ternational  business  was  hurt  by  the 
U.S.  dollar's  strength,  which  makes 
U.S.  products  more  expensive  over¬ 
seas. 

Enaerson  earned-  $78.9  million  in 
the'  quarter,  up  1%  from  a  year 
earlier.  Sales  fell  to  1.5%  to  $901.4 
million. 


Robbins  &  Myers  still  losing  money 


Robbins  &  Myers  inc.,  a  GE  motor 
competitor  especially  in  GPM  mar¬ 
kets,  expects  to  lose  money  this 
year  and  has  omitted  the  quarterly 
dividend  to  shareowners  that  would 
have  been  paid  this  September. 

The  company  is  cutting  back  its 
ceiling  fan  business  and  will  close  an 
assembly  plant  in  Foley,  Ala.,  that 
employs  88  persons.  The  WaU  Street 
Journal  reported  July  29. 

The  company  reported  a  net  loss 


for  1982  of  $2.6  million.  Fred  G. 
Wall,  president  and  chief  executive 
officer,  said  despite  the  losses,  Rob¬ 
bins  &  Myers  is  in  “sound  financial 
condition.” 

The  Journal  said  in  the  past  two 
years  demand  for  ceiling  fans  de¬ 
clined  and  foreign  producers  poured 
low-priced  ceiling  fans  into  the  mar¬ 
ket.  The  company  went  from  record 
profit  to  big  losses.  The  article  did 
not  mention  the  company’s  motor 
businesses. 


New  at  your  employee  store! 


GE.  We  bring  good  things  to  life. 

FM/AM  Personal 
Portable  Radio 


Quality  GE  portable  plays  on 
batteries  or  AC 

•  Two-way  Power— 4  "AA”  baneries  (not  incl.)  or  AC 
•  Automatic  AC/OC  switching  •  Slide-rule  dial. 
Vernier  tuning  •  Front-mounted  band 
select  switch 


7-2660 

Black  and  Silver  color 


tMrr 

800.626.2000 


Suggested 
retail  price: 


$2499 


Pre-introduction 
market  test 
price: 


$-|  230 


LIMITED  QUANTITY 
9-5  Mon.’FrI. 


V. 


I  was  glad  to  hear  our  quality  is  getting  better*  at  GAST 

)GPM  employees  meet 


i  By  Edward  Stratton 

“I  want  to  compliment  you  on  the 
|i  aotors  you  build  here  at  GPM,  Tay- 
iar  Street.  GE  motors  have  always 
i*een  reliable  products  which  is  one 
leason  we  buy  more  motors  from 
IijE  than  from  all  the  other  motor 
|i nanufacturers  combined.”  That’s 
vhat  GAST  Manufacturing  Com- 
i  )any  Purchasing  Manager  Dave 
7ogie  recently  told  a  group  of  GPM, 
Taylor  Street,  hourly  and  salaried 
smployees. 

I  Competitors  want  business 

'  “However,  I  also  think  you  should 
imow  that  other  manufacturers  are 
■'  rying  to  gain  a  bigger  share  of  our 
i  msiness  and  are  very  competitive,” 
/^ogie  continued.  “We  are  buying 
i:  aotors  from  some  of  these  other 
ompanies,  not  only  to  assure  that 
ve  have  a  back-up  source  of  motors, 
mt  also  to  assess  competitive 
ifforts  in  technology  and  quality.  ’  ’ 

GAST  is  headquartered  in  Benton 
iarbor,  Mich.  It  has  manufacturing 
acilities  there  and  in  Bridgmkn, 
IMich.  They  build  vacuum  pumps 
vhich  are  used  in  a  variety  of  ma¬ 
chines  as  diverse  as  IBM  copiers 
md  breathing  assistance  machines. 

GAST  is  also  a  major  customer  of 
aPM  Broadway,  Juarez  and  Deca- 
cur  plants. 

The  motors  which  GAST 
purchases  from  Taylor  Street  are 
referred  to  as  three-quarter  motors 
because  they  are  sold  with  only  one 
sndshield.  At  the  meeting,  Vogie 
demonstrated  how  GAST  pump 
parts  are  assembled  to  a  Taylor 
Street  motor.  One  of  the  key  ele¬ 
ments  is  the  design  of  the  GAST 
rotor  in  conjunction  with  the  GE 
shaft. 

He  explained  that  because  the  fit 
is  very  tight,  almost  anything  but  a 
perfect  motor  makes  the  pump  diffi¬ 
cult  to  assemble. 


Dave  Vogie,  (left),  purchasing  man¬ 
ager  for  GAST,  explains  to  GPM, 
Taylor  Street,  employees  why  his 
company  Is  so  particular  about 
quality.  Listening  are  Juanita  McCoy 


“Our  business  has  exploded  in  the 
last  couple  of  months,  particularly 
in  the  last  five  weeks,”  Vogie  said. 
“Right  now,  we’re  running  two 
shifts  and  working  overtime. 

“Needless  to  say  we  want  to  keep 
that  business.  To  do  it,  we  need  from 
you  a  product  that  comes  into  our 
plant  according  to  specifications  so 
we  can  take  it  immediately  to  as¬ 
sembly.” 

In  addition,  Vogie  said  that  “Not 
only  do  we  need  a  product  that’s 
mechanically  correct  so  we  can  as¬ 
semble  it,  but  we  need  a  motor 
that’s  reliable  in  the  field  because  we 
guarantee  our  units  unconditionally 
for  one  year.  The  cost  to  repair  or 
replace  a  failure  in  the  field  is  signifi¬ 
cant,  and  the  cost  is  the  greatest  if 
something  goes  wrong  with  the 
motor.” 


customer  face-to-face 


and  Mary  Corkwell.  After  the  pre¬ 
sentation,  GPM  employees  Stan 
Webber,  Gary  George  and  Jim  Gar¬ 
rard  talked  about  the  customer’s 
needs  with  Fred  Mlllett,  GAST  pro¬ 


ject  engineer,  and  GPM  Plant  Man¬ 
ager  Dick  Habegger.  In  the  back¬ 
ground  is  Ray  Osborne  of  the  GE 
Components  Sales  Department 
(CSD). 


According  to  Vogie,  reliability 
however,  has  not  been  a  problem 
with  GE  motors.  “We’ve  found  that 
they’ll  run  for  a  long  time,”  he 
noted.  The  problem  has  been 
meeting  critical  tolerances  for  as¬ 
sembly. 

Customer  visits  increasing 

GPM  Taylor  Winter  Plant  man¬ 
ager  Dick  Habegger  told  those 
present  that  GAST’s  direct  contact 
with  GPM  employees  is  a  trend 
which  is  picking  up.  “We  find  that 
the  key  to  a  good  business  relation¬ 
ship  is  for  GE  people  and  the  cus¬ 
tomer  to  get  to  know  each  other 
better.  More  and  more  customers 
are  bringing  their  products  in  and 
showing  us  how  they’re  made.  They 
realize  that  the  more  we  understand 
what  they  do  with  our  motor,  the 
better  we  can  serve  their  needs.” 


Jim  Smethers,  a  utility  operator 
in  the  rotors  and  shaft  section  s£ud, 
“It  was  interesting  to  see  how 
GAST  uses  our  motor.  We’ve 
always  tried  to  meet  their  close  tol¬ 
erances,  but  after  seeing  their  pump 
now  I  understand  why  they’re  so 
particular.” 

Juanita  McCoy  and  Efford  Hamil¬ 
ton  said  they  wish  more  employees 
could  have  seen  the  presentation. 
“We’ve  really  been  working  on 
meeting  their  specifications,  so  I 
was  glad  to  hear  him  say  our  quality 
is  getting  better,”  McCoy  said. 

“It  does  make  you  stop  and  think 
about  what  you’re  putting  out,” 
Hamilton  noted.  “If  we  don’t  build 
the  right  parts,  that  purchasing 
manager  will  find  someone  else  who 
will.” 


S&SP  notice  alerts  employees  to  January  ‘payout’  alternatives 


Employees  who  are  due  to  receive 
i  January  1984  “payout”  of  their 
1980  savings  under  the  Savings  and 
Jecurity  Program  received  an 
mportant  notice  last  week. 

The  S&SP  Holding  Period  Distri- 
)ution  Notice  gives  participants 
'oiu-  choices  as  to  how  they  want 
;heir  1980  savings  delivered.  Their 
choices  may  affect  the  amount  of 
taxable  income  they  have  in  1984, 
low  much  they  will  have  for  retire- 
nent,  and  how  much  they  will  have 
ivailable  to  spend  in  1984. 

Those  who  will  receive  a  payout  in 
January  need  to  make  their  choice 
ly  Nov.  1.  Those  who  want  their 
1980  securities  and  cash  distributed 


and  registered  just  as  in  the  past  can 
file  their  Distribution  Notice  with 
other  S&SP  records.  However,  those 
who  desire  to  change  their  distribu¬ 
tion  or  registration  from  how  it  is 
listed  on  Peirt  2  of  the  notice,  must 
fill  out  and  return  Part  2  by  Nov.  1. 

Fourth  option  Is  new 

This  year,  for  the  first  time,  par¬ 
ticipants  are  being  given  four  distri¬ 
bution  alternatives: 

Alternative  1  —  deliver  all  securi¬ 
ties  and  cash  from  1980  savings  to 
the  employee. 

Alternative  2  —  deliver  to  the  em¬ 
ployee  only  those  securities  and  cash 
representing  employee  contribu¬ 


tions  in  1980;  retain  the  securities 
and  cash  from  the  company  match¬ 
ing  payment  and  income  earned  in 
1980  in  the  Retirement  Option  Ac¬ 
count  of  S&SP. 

Alternative  3  —  do  not  send  the 
employee  any  securities  or  cash; 
retain  all  securities  and  cash  from 
1980  savings  in  the  Retirement  Op¬ 
tion  Account. 

Alternative  4  —  send  the  em¬ 
ployee  the  amount  of  securities  and 
cash  representing  50%  of  what  he  or 
she  saved  in  1980;  retain  the  other 
50%  of  employee  contributions 
together  with  the  company  payment 
and  income  from  1980  savings  in  the 
Retirement  Option  Account  of 


S&SP.  This  option  is  new  this  year. 

The  bottom  row  of  boxes  on  Part  1 
of  the  form  shows  the  estimated  tax 
consequences  of  each  of  these  al¬ 
ternatives. 

Notice  worth  studying 

“Whatever  you  decide,  it  is  worth 
the  time  and  effort  to  study  your 
notice  carefully,”  advises  Doyt 
Schaadt,  memager  of  pjersonnel  ac¬ 
counting  and  banking  in  Fort 
Wayne. 

In  addition  to  offering  four  ways 
to  have  your  “payout”  distribute, 
the  notice  prov^ides  other  useful  in¬ 
formation: 

See  S&SP  NOTICE,  Page  4 
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On  the  run 

West  Broadway  employees  Stan  Williams,  Carl  Maucione  and  George 
Dykhuizen  jog  across  a  bridge  at  Swinney  Park  during  their  lunch  hour. 
A  quick  change  and  shower  at  the  GE  Club  and  they’re  back  at  work. 
Some  run  to  lose  weight,  combat  stress  or  to  stay  healthy;  others  Just 
because  they  enjoy  the  change  of  pace. 


In  the  swim 

Swimmers  from  GE  and  other  area  employers  have  arranged  for  lap- 
swim  time  at  Swinney  Park  pool  from  noon  to  1  p.m.  daily.  The  starter  is 
Rose  Rogers.  Leaping  into  the  pool  are,  from  left:  Lee  Rademaker, 
STD;  Dwight  Mosley,  CPTO;  and  Mel  Day,  PSO. 


7  months’  prices  on  S&SP  investments 

Here  is  the  report  on  the  average  prices  for  GE  Stock,  Mutual  Fund,  and 
Holding  Period  Interest  Fund  used  under  the  Savings  and  Security  Pro¬ 
gram  to  credit  participants’  accovmts. 

The  Long  Term  Interest  Fimd  price  for  the  last  day  of  the  month  is  also 
shown,  as  well  as  year-to-date  annual  income  rates  for  both  the  HP  and  LT 
Funds. 


Month 

Stock 

Price 

Mutual 

Fund 

Price 

Prica 

Holding  Porlod  Fund 
YTD  Annual 

Inconia  Rata  (a) 

1980  1981  1982 

1983 

PrIca 

Long  Term  Fund 
YTD  Annual 
Reinveatment 
Income  Rate 

Jan. 

$  95.821 

$30,329 

$10.00 

10.9% 

13.2% 

16.6% 

13.3% 

$10.73 

11.9% 

Feb. 

$103,375 

$30,967 

$10.00 

10.9% 

13.2% 

16.7% 

13.4% 

$10.91 

11.6% 

Mar. 

$104,902 

$32,103 

$10.00 

11.0% 

13.2% 

16.7% 

13.5% 

$10.84<c) 

11.6% 

Apr. 

$108,319 

$33,347 

$10.00 

10.9% 

13.2% 

16.6% 

13.4% 

$11.09 

11.6% 

May 

$  53.968(b) 

$34,671 

$10.00 

11.0% 

13.2% 

16.6% 

13.5% 

$10.91 

11.6% 

■'llinr 

■$’'86’.2Vo' 

$35,141 

$10.00 

1 1 .0%' 

'^3.2% 

ie.6%’ 

13.5%  ' 

$10.75 

11.5% 

July 

$  52.586 

$35,346 

$10.00 

11.0% 

13.2% 

16.6% 

13.5% 

$10.45 

11.5% 

(a)  The  "announced”  HP  Fund  Rate  was  10.75%  for  1980, 13.00%  for  1981, 16.25%  for1982,and 
13.25%  for  1983. 

(b)  Price  reflects  2-for-1  split. 

(c)  After  $.09  Capital  Gains  distribution. 


GPM  employees  visited  the  Anthony  Wayne  Rehabilitation  Center,  one  of  24 
United  Way  agencies,  recently  to  see  how  ECSF  contributions  are  spent. 
From  left  are:  Cynthia  Peake,  Gisela  Tassler,  Annabelle  VanCuren,  Dorothy 
Carlisle,  Al  Mullins  and  Mike  St.  John. 


L0ng-S6rviC6  GITiplOy66S  rGtirG  ‘Thank  you’  for  United  Way  pledges 

to  spend  time  on  hobbies,  famiiy  Empioyees  invited  to  ‘  Jubiiee’ 


Robert  D  . 

Helmke  retires 
with  41  years  of 
service.  He  start¬ 
ed  in  fluorescent 
assembly  in  STD. 

His  final  job  was 
signal  system 
maintenance  com¬ 
munication  and 
control  for  Areas  Services,  Broad¬ 
way.  “It’s  time  to  change  from  one 
supervisor  to  another.  My  wife  has  a 
job  jEir  that  needs  attention.  I  also 
plan  to  do  a  little  fishing. ’’ 

Maiilynn  J.  Holo- 
cher  retires  with 
31  years  of  ser¬ 
vice.  Her  first  as¬ 
signment  was 
winding  finish 
lace  and  tie  at 
HMO.  She  retires 
as  a  production 
control  specialist 
at  HMO.  “GE  has  been  a  good  place 
to  work  with  good  benefits,  and 
good  co-workers.  God  willing,  I  will 
just  enjoy  life,  family  and  catch  up 
on  things.” 


Violet  D.  Seffer- 
nick  retires  with 
32  years  of  ser¬ 
vice.  She  started 
as  a  stacker  in 
STD  and  retires 
as  a  truck  opera¬ 
tor  in  the  Wire 
Mill.  “GE  has 
been  a  great  place 
for  me.  It  has  helped  me  raise  my 
family.” 

William  E.  Max- 
ton,  retires  with 
19  years  of  ser¬ 
vice.  He  has  spent 
his  GE  career  in 
plant  protection. 

“GE  has  been  a 
great  place  to 
work,  but  now  I 
plan  to  take  one 
day  at  a  time  and  do  the  things  I 
never  had  time  to  do  before.  ” 

Others  who  are  retiring  but  chose 
not  to  have  their  photos  published 
are:  Ellen  Hofrichter,  GPM,  Build¬ 
ing  6-3;  Charles  L.  Seffemick,  STD, 
Building  19-1;  Eldon  B.  Stanley, 
CPTO,  Budding  19. 


This  year’s  United  Way  “Jubilee 
of  Smiles”  in  Franke  Park  Sept.  10 
and  11  will  feature  activities  by  the 
27  United  Way  agencies  in  Allen 
Coimty.  The  event,  which  lasts  from 
10  a.m.  to  6  p.m.,  gives  the  public  an 
oppiortunity  to  learn  how  their  dol¬ 
lars  are  helping  people. 

This  year,  the  Jubilee  will  serve  as 
a  thank-you  to  GE  and  seven  other 
companies  who  were  selected  for  a 
new  Pacesetter  Campaign.  The  an¬ 
nual  Employee  Community  Services 
Fund  drive  is  taking  place  this  week. 

The  official  United  Way  campaign 
will  kick  off  Friday  night,  Sept.  9, 
with  a  variety  show  at  the  Perform¬ 
ing  Arts  Center.  On  Saturday,  Sept. 
10  at  6  p.m.,  the  public  is  invited  to 
attend  a  free  concert  by  Rhythmic 
Union,  a  jazz  group  which  edso  plays 
African  and  South  American  music. 
The  concert  will  be  in  Foellinger 
Theatre  in  Franke  Park. 

“The  variety  of  festival  events  has 
been  designed  to  bring  smiles  to 
young  and  old  alike,”  said  Terri 
Magley,  chairman  of  the  Jubilee 
committee.  “The  events  are  free  to 


ESCF 
Campaign 
Aug.  22-26 


the  public.  It  is  our  way  of  saying 
thanks.” 

Festival  events  will  include  canoe 
races,  a  mini-circus,  cartoon  movies, 
frisbee,  golf  and  a  treasure  hunt. 
Other  favorites  will  include  horse¬ 
shoes  and  checker  games,  a  cat  and 
dog  fun  show  for  children,  pony 
rides  and  a  celebrity  dunk  tank. 

Festival  entertaiiunent  will  be 
provided  by  area  school  bands  and 
choirs,  jugglers  and  clowns,  folk 
singers,  magdc  shows  and  balloon 
animal  makers. 

Concessions  will  be  available 
throughout  the  festival  area. 

This  year’s  “Jubilee  of  Smiles’" 
was  made  possible  by  a  grant  from 
Lilly  Endowment  and  special  sup' 
port  from  local  businesses.  None  oil 
the  Jubilee  funding  will  come  from 
the  ceunpEugn  drive  itself. 
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I  Golf  corner  By  Roy  Brokaw 

^Vickliffe  scores  one-under-par  35 


;  Highlights  Around  the  Leagues: 
Uarren  Wickliffe  had  everything 
j  oing  his  way  when  he  birdied  holes 
'  b.  11,  16  and  17  at  Brookwood  to 
3  iore  a  one-under-par  35. 

The  first  league  to  complete  final 
:  lay  is  the  Tuesday  Foster  Park  lea- 
I  ue.  Their  first  place  team  is  Team 
ifo.  3,  captained  by  Mike  Bufink. 
i'  heir  players  are:  Sol  London,  Rod- 
;er  Rang,  Morrell  Travis,  Gene 
!'  Warwick  and  Bufink. 

I  The  Wednesday  Foster  Park  lea- 
1  ue’s  first  place  team  is  Team  No.  2, 

1'lhe  Duffers,  captained  by  Larry 
Sihindeldecker.  Their  players  are: 
i/lel  Guillaume,  Jim  Closson,  Don 
Hell,  John  Kidd,  Ben  Merriweather 
I  nd  Shindeldecker. 

Top  teams  in  playoff 

I  Each  league’s  first  place  team  will 
B  entered  in  the  GE  Club  Cham- 
j  ionship  Playoff  at  the  Colonial 
I  'aks  Golf  Club,  Saturday,  Sept.  24. 
i!  his  playoff  will  determine  an  over- 
:  [1  league  championship  team. 

I  Men’s  Golf  League  Low  Scores: 

I  barren  Wickliffe  35,  Eben  Cobb  37, 
9,  A1  Kruetzman  38,  Dick  Nelson 
8,  Roy  Brokaw  39,  Jerry  Gotts- 
halkr^,  Vir^  Hiatt  39,  Jeff  Coffee 

Adlets 


RIDE  WANTED 


ARLAN  TO  BROADWAY,  7-3;30  p.m.,  ext. 
3634,657-5700. 


FOR  SALE 


ONVERTER,  new,  120V  -  12V,  $15;  power 
saw,  .5  HP,  new  blade,  $1 0. 486-3362. 

iE  CONSOLE  RADIO-RECORD  PLAYER,  rea¬ 
sonable.  745-2710. 

IVING  ROOM  SUITE,  2  pc.,  green,  ex.  cond. 
693-2351. 

WIN  MATTRESS,  good  cond.,  $10.  456- 
4079. 

VETTE  CLARINET  &  CASE,  like  new,  $150. 
432-5916. 

tAN’S  LONDON  FOG  COAT,  bge,  sz.  42;  table 
lamp;  TV  inside  antenna.  485-5598. 
lASKETBALL  GOALPOST,  made  with  4  ”  pipe, 
$25.  432-4490. 

•NARE  DRUM;  polished  brass  fireplace  doors. 
484-0107. 

lOUBLE  HUNG  WINDOW  a-lum.  storm;  $25, 
28”x39”  alum,  storms,  1  brkn,  $15.  622- 
7257. 

!2”  LAWN  MOWER,  2  yrs.  old,  ex.  cond.  637- 
5364. 


39,  Ken  Wyman  39,  Mel  Guillaume 
39. 

Ladies  Golf  League  Results:  Low 
scores  —  Ilene  Emlich  42,  43,  Nancy 
Dusing  45,  47,  Barbara  Pritchard 
46,  Donna  Ruhl  49,  Jennie  Holder- 
ness  49. 


Ladies  tourney  set 

The  Ladies  Industrial  Golf  Tour¬ 
nament  will  be  held  at  Shoaff  Park 
golf  course  on  Saturday,  Sept.  10. 
The  entry  fee  of  $6.50  must  be 
turned  in  by  August  27.  Any  ladies 
interested  in  playing  may  contact 
Lois  Perrine,  Development  Test 
Lab,  Taylor  Street. 

Birdies:  Warren  Wickliffe  (3),  A1 
Kruetzman  (2),  Cal  Hapner,  Chaun- 
cey  Miller,  Doug  Lehman,  Chuck 
Welch,  Virgil  Hiatt,  Gene  Warwick, 
Ken  Wyman,  Jeff  Coffee,  Greg 
Olwine,  Jerry  Pieper,  Jim  Wit- 
zigreuter,  Dennis  Erxleben,  Terry 
Howdy  shell,  Eben  Cobb,  Jerry 
Gottschalk,  Larry  Shindeldecker. 

Sandbagger  of  the  Week:  Ted 
Lauterberg  46,  7.8  strokes  under  his 
average. 

Putter  of  the  Week:  Don  Schafer 
with  13  putts. 

•'C  - 


TWO  BEDROOM  BUNGALOW,  basement,  near 
Franke  Park,  $21 ,500. 486-3677. 

’81  OLDS  DELTA  88,  diesel,  33,000(plus)  miles, 
4  dr.  484-1690. 

’81  YAMAHA  185CC,  1,200  miles,  warranty, 
$700.  424-2343. 

ROYAL  TYPEWRITER,  man.,  pica,  prtbl,  ex. 
cond.,  $60;  exercise  bike,  $20;  bowling 
bag,  $5.  747-3871. 

’73  VW  411,  good  cond.,  best  offer  aft.  4  p.m. 
745-9862. 

CEMETERY  LOTS  in  Covington  Memorial  Gar¬ 
dens.  747-0853. 

ROCKING  HORSE;  girl’s  snow  suit,  sz.  6,  girl's 
jackets,  jumpers,  like  new,  sz.  6-8,  reas. 
424-0062. 

DELUXE  BABY  CAR  SEAT,  $30;  car  top  carrier, 
$35.  424-0510. 

8  HP  MOWER;  pistoi  ammo  for  25  auto,  45,  9 
MM,  44  Mag,  $7-$1 7/box.  426-4485. 

FOUR  TICKETS  TO  CUB’S  GAME,  rain  checks, 
can  use  any  time,  $4. 749-0520. 

’69  FIBERGLASS  BOAT,  15',  40  HP  Johnson, 
trir,  reas.;  '72  pickup  truck,  48,000  miles. 
745-9378. 

MEN’S  SEARS  GOLF  CLUBS,  3  woods,  4  irons, 
putter,  bag  &  cart,  $40. 422-5003. 

’69  VW  BUG,  very  good  cond.,  rebuilt  eng., 
$995  or  best  offer,  call  aft.  6  p.m.  489- 
6267. 

OLD  ROCKER,  cane  seat  &  back,  very  unusual, 
A-1  cond.  484-5743. 

’61  CORVAIR,  good  running  cond.  &  good  body, 
$600.  424-7124. 

STARCRAFT  CAMPER,  sips.  8,  propane  stove, 
ice  box,  sink  &  add-a-room  tent,  $1,200. 
747-5461. 


In  memory 


Mary  L.  Forst,  4350  Kekionga  Dr.,  died  Aug. 
3.  She  retired  from  GPM  in  1 962. 

Edith  L.  Harchelrode,  6811  S.  Anthony  Blvd., 
lied  Aug.  12.  She  retired  from  the  FHP  Motor 
')epartment.  Bldg.  4-3,  in  1 952. 

Doris  0.  Ryan,  1312  McKinnie  Ave.,  died 
^ug.  1 1 .  She  weis  eui  injector  for  A&HMD,  Bldg. 


1 7-3,  prior  to  retiring  last  year. 

Karl  M.  Felerlag,  LaGrange,  died  Aug.  7.  He 
was  an  advanced  designer  for  GPM,  Bldg.  12-1, 
before  retiring  in  1 962. 

Patrick  E.  Holmes,  Fort  St.  Lucie,  Florida,  died 
Aug.  1 .  He  was  a  customer  biliing  specialist  at 
GPM,  Taylor  Street,  prior  to  retiring  in  1 965. 


Friday  is  deadline 
for  QC  Outing  forms 

Friday,  Aug.  26  is  the  reservation 
deadline  for  the  1983  Quarter  Cen¬ 
tury  Club  Outing.  Reservation 
forms  printed  in  recent  GE  News 
editions  must  be  returned  to  Betty 
Thompson,  Taylor  Street,  by  this 
date. 

The  outing  wiU  take  place  Sept.  10 
at  the  Memorial  Coliseum.  All  mem¬ 
bers  who  have  attained  25  or  more 
years  of  service  are  invited  to  par¬ 
ticipate  in  the  fellowship,  food  and 
door  prize  drawings. 

Members  with  questions  can 
reach  Thompson  at  Ext.  4591. 


40  years  of  service 


Betty  Kummer  Paul  Shive 

Wire  Mili/CPTO  AML,  19-2 


Winter  Street  wins  two  in  softball  tourney 


Two  victories  by  Winter  Street 
and  the  Foul  Balls’  first  win  of  the 
year  highlighted  last  week’s  opening 
of  the  Einnual  GE  Club  Softball 
double-elimination  tourney. 

Atila’s  Huneys  became  the  first 
team  eliminated  following  losses  to 


Winter  Street  and  the  Foul  Balls. 
'The  win  by  the  Foul  BaUs  ended 
their  losing  streak  at  17  games. 

Last  Week’s  Results 

Winter  Street  15,  Atila’s  Huneys  8;  Decatur  8, 
Foul  Balls  5;  Winter  Street  1 1 ,  Thirsty  Horde  6; 
Foul  Balls  1 6,  Atila’s  Huneys  6. 


Westinghouse  reports  profit  decline 


Westinghouse  Electric  Corp. 
posted  a  13%  decline  in  second- 
quarter  net  income  and  a  3.5%  drop 
in  sales,  according  to  The  Wall 
Street  Journal. 

Westinghouse  competes  against 
GE  in  motors  and  in  a  broad  range 
of  electrical  products. 

Robert  E.  Kirby,  chairman  and 


chief  executive  officer,  said  order 
rates  continued  at  low  levels  in  the 
capital  goods  market.  Westinghouse 
has  broadcasting  and  cable  TV 
operations  in  addition  to  its  tradi¬ 
tional  manufacturing  businesses. 

The  company  reported  net  income 
of  $96.4  million  on  sales  of  $2.39  bil¬ 
lion  in  the  three  months  ended  June 
30. 


MOBILE  HOME,  12’x60’,  air,  dishwshr,  shed, 
ties,  28’  awning.  493-2755. 

FURNITURE:  Berne  sofa,  2  chairs,  Magnavox 
stereo,  ex.  cond.  432-1753. 

’81  HONDA  650  CUSTOM  MOTORCYCLE,  like 
new,  low  mileage,  days.  428-2592. 

SINGER  ZIG-ZAG  TOUCH  &  SEW,  15  yrs.  old, 
good  cond.,  cams,  instr.  book,  access. 
1-419-263-2042. 

TORO  SNOW  BLOWER,  3  HP;  45  pine  boards. 
34”  X  8”- wide,  40*  each.  456-11 39. 


WANTED 


MAPLE  DRESSER.  426-5586. 

AIR  COMPRESSOR,  .75  or  1  HP,  good  cond., 
call  aft.  4  p.m.  432-1 676. 

10’-12’  LADDER  in  good  cond.  747-0885. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 

SERVICE  ENTRANCE  GARAGE  DOOR,  32  ”x 
80”;  Weber  grill.  484-6526. 

AXEL  &  WHEELS  FOR  UTILITY  TRAILER.  747- 
5463. 


FOR  RENT 

NW  UPPER  APT.,  3  rms,  bath,  util  pd,  air,  no 
pets,  adults,  deposit,  call  aft.  4  p.m.  489- 
3704. 

LARGE  APT.,  turn,  or  unfum.,  near  GE,  $160/ 
month,  incl.  util.  747-4066. 

ONE  BEDROOM  APT.  near  GE,  $1 70/month. 
449-0383. 


SERVICE 


CONTINUOUS  GUTTERS  &  SIDING,  free  est. 
627-2858. 

CONCRETE  CONSTRUCTION,  repair/replace, 
call  aft.  6  p.m.  446-5643. 

BABYSIT,  days,  one  block  from  Lutheran  Hospi¬ 
tal.  745-2764. 

HOUSE  &  APT.  CLEANING,  free  est.,  call  aft. 
6  p.m.  489-6267. 


FREE 

USED  ALUM.  STORM  DOOR,  35y>  ”x85”. 
needs  one  screen.  744-2557. 


♦ROIETS 

GE  NEWS  BLDG.  18-3 
NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AO  HERE; 

□  For  Sale*  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Ad- 
let,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advedised  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone. 


Bldg 


The  item(s)  referred  to  m  this  ad  are  m  r>o  way  connected  with  any  business  venture 


Signature 
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Q& A 

•  Retirement  benefits 

■  ... 

The  following  are  questions 
raised  by  GPM,  Taylor  Street, 
employees  following  recent  retire¬ 
ment  benefits  presentations. 
Chuck  Welch,  manager  of  com¬ 
munication  and  relations 
planning,  responded  to  the  ques¬ 
tions. 

Q:  Is  it  true  that  you  lose  GE 
Life  Insurance  when  you  retire? 

WELCH:  No.  If  you  retire 
early,  the  full  amount  of  your  GE 
Life  Insurance  will  continue  to 
age  65  at  no  cost  to  you.  This  in¬ 
surance  is  equal  to  two  times  your 
annual  pay  when  you  last  worked. 
When  you  reach  age  65,  the  in¬ 
surance  is  reduced  at  the  rate  of 
2V2%  a  month  until  it  reaches  the 
final  insurance  amount,  which 
will  continue  for  your  lifetime. 


For  employees  who  retire  with 
10  or  more  years  of  service,  the 
final  amount  is  one-third  of  their 
average  life  insurance  coverage 
under  the  plan  during  the  highest 
consecutive  five  years  in  the  last 
10  years  before  reaching  age  65. 

Q:  When  you  retire,  do  you  re¬ 
ceive  your  ESOP  account  in  one 
lump  sum? 

WELCH:  Yes.  The  fuU  value  of 
your  Employee  Stock  Ownership 
Plan  account  is  payable  to  you 
when  you  leave  the  company  for 
any  reason.  Plan  benefits  are  paid 
in  shares  of  GE  common  stock. 
The  value  of  fractional  shares  will 
be  paid  to  you  in  cash. 

By  filling  out  the  proper  form 
you  can  elect  to  receive  your  en¬ 
tire  ESOP  balance  in  cash.  Your 
most  recent  Personal  Share  State¬ 
ment  will  tell  you  how  much  the 
company  has  credited  to  your  ac- 
covmt  as  of  Dec.  31, 1982. 

The  distribution  is  made  at  the 
end  of  February  in  the  year  fol¬ 
lowing  the  year  in  which  employ¬ 
ment  is  terminated.  For  instance. 


Al  Trudell,  GPM,  poses  a  question  about  retirement  benefits  to  Chuck 
Welch  (left)  during  an  informative  session  for  exempt-salaried  em¬ 
ployees  at  Taylor  Street  recently.  Other  GPM  employees  from  left  are 
Cal  Davis,  Jack  Jennings,  Ron  Rhonemus,  and  their  wives,  and  Wayne 
Perry  (right).  A  similar  session  was  conducted  for  hourly-paid  and  non¬ 
exempt  salaried  employees  last  month. 


if  you  retire  in  1983,  you  will  re-  late  February  or  early  March 
ceive  the  ESOP  distribution  in  1984. 


.V 


First-aid  instruction  offered 

Plant  Security  Officers  Gerald  Houser  (left)  and  Tom  Koop  recently 
completed  a  multi-media  first-aid  training  course  at  the  Red  Cross  Center. 
They  plan  to  conduct  first-aid  training  sessions  for  the  Fort  Wayne  GE 
security  force  beginning  Sept.  10.  “Although  our  officers  already  are  versed 
in  first-aid,  it’s  important  to  recertify  every  three  years  to  make  sure  their 
skills  are  up-to-date,”  said  Houser. 


—S&SP  notice 


Continued  from  Page  1 . 

•  It  tells  the  securities  in  which 
your  own  savings  and  company 
matching  payments  were  being  in¬ 
vested  as  of  Jime  30,  1983.  This  in¬ 
formation  may  remind  employees 
that  it's  time  to  change  investments 
to  others  that  are  more 
advantageous. 

•  It  gives  the  names  in  which 
your  securities  are  registered.  Mak¬ 
ing  sure  they  are  registered  properly 
may  save  headaches  later. 

•  It  tells  the  kind  of  securities  you 
have  from  1980  savings,  how  many 
of  each  and  their  estimated  value. 

•  It  provides  the  opportunity  to 
elect  not  to  have  federal  income  t2ix 
withheld  from  the  taxable  portion  (if 
any)  of  your  distribution.  Unless 
you  elect  not  to  have  tax  withheld 
from  the  1984  distribution,  tax  in 
the  amount  of  10%  of  the  estimated 
taxable  income  must  be  withheld  ac¬ 
cording  to  federal  law. 


Changes  should  be  mailed  to: 
Employee  Savings  Operation, 

1  River  Road,  Schenectady, 
NY 12345. 

i^ince  Holding  Period  Interest 
Fund  units  first  became  available  in 
1980,  many  employees  will  be 
receiving  their  first  ^stribution  of 
Long  Term  Fund  units.  Schaadt 
points  out  that  at  the  end  of  a 
holding  period  HP  Fund  units  are 
automatically  converted  to  units  of 
the  Long  Term  Fvmd  as  provided  by 
the  plem.  Employees  who  will  be 
receiving  LT  Fund  units  in  the  dis¬ 
tribution  will  want  to  familiarize 
themselves  with  this  investment  by 
reading  the  GE  Benefits  Booklets 
and  the  S&SP  Prospectus. 

Many  Fort  Wayne  departments 
also  will  be  scheduling  Brown  Bag 
presentations  on  the  Distribution 
Notice  in  coming  weeks.  Watch  your 
plant  newsletter  for  more  details. 


NEW.  AT  YOUR  EMPLOYEE  STORE 
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Mini  AM/FM/ 

FM  Stereo  Cassette  Recorder 


GE.  We  bring  good  things  to  life. 

Dynamic  4-speaker 
Performance 


3-5287 

Sliver  color 
and  blue 


•  Excellent  stereo  performance  in  a  very 
portable  design  •  4-speaker  system  with 
dual  4"  woofers.  Piezo  tweeters  •  Separate 
Bass  and  Treble  controls  •  MLS-3  Music 
Location  System  locales  tape  selections  - 
quickly  •  Cushion  eject  cassette  door 

•  Digital  tape  counter 

•  Record  on  air 
direct  from  radio 


* 

KoiutZhii'oim 


1030  Swinney 


Suggested 

retail 

value;  $149.95 

Pre-introduction 

market 

Test  Price:  $71.98  j 

LIMITED 

QUANTITY 


9-5  Monday-Friday 


iBobbie  Mitchell:  “To  please  our  customers,  we  Gary  Graber:  “T-shirt  day  was  Intended  to  unite 
have  to  do  It  exactly  right.  ’  ’  workers  as  a  team .  ’  ’ 


Betty  Goff:  “If  we  don’t  do  our  best,  customers 
may  not  buy  our  products.’’ 


Customers  Always  Remember  Excellence 


HMD  employees  translate  ‘We  C.A.R.E.’  into  action 


“We  care.” 

The  message  came  through  loud 
md  clear  Aug.  16  when  Hermetic 
VIotor  Operation  employees  wore 
sright  yellow  “We  ClA.R.E.”  t- 
jhirts  after  returning  from  three 
weeks  of  vacation. 

“We  wanted  to  make  our  post¬ 
vacation  start-up  as  smooth  and 
jfficient  as  possible,”  explained  act¬ 
ing  plant  manager,  Ray  Watkins. 

“The  piupose  was  to  make  every- 
Dne  aware  of  the  need  to  do  our  best 
job,”  said  Betty  Goff,  an  oven 
stockhelper  on  17-1. 

“I  think  t-shirt  day  was  intended 
to  unite  workers  as  a  team.  I  think  it 
helped  because  it  was  something  dif¬ 
ferent,”  added  Gary  Graber,  rotor 
polisher.  Building  17-2. 

Production  goal  achieved 

The  result  for  the  week  was  that 
all  the  rotors  and  stators  promised 


were  completed. 

The  “We  C.A.R.E.”  program  was 
designed  by  a  conunittee  of  employ¬ 
ees  to  focus  employee  attention  on 
ways  they  can  help  improve  quality 
and  productivity. 

“It  is  extremely  difficult  to  make 
a  profit  when  our  business  is  operat¬ 
ing  at  such  a  low  level  of  capacity,” 
said  Watkins.  “We  need  every  em¬ 
ployee’s  help  in  making  further  pro¬ 
ductivity  improvements  —  by  being 
on  the  job  every  day,  working  as  ef¬ 
ficiently  as  possible  and  submitting 
good,  cost-saving  suggestions.” 

C.A.R.E.  stands  for  “Customers 
Always  Remember  Excellence.”  The 
key  for  HMO  is  to  translate  the 
slogan  into  actions  that  make  cus- 
^  tomers  buy  their  products. 

To  Bobbie  Mitchell,  a  tier  in 
Building  17-3,  it  means  “Watching 
for  overlaps  and  nicked  wires.  You 
have  to  concentrate  on  what  you’re 


doing,”  she  said.  “To  please  our  cus¬ 
tomers,  we  have  to  do  it  exactly 
right.” 

Gary  Graber,  who  has  worked  at 
HMO  for  19  years,  sees  HMO  cus¬ 
tomers  making  more  and  more  of 
their  own  motors  as  a  threat  to  the 
business.  “Om  volume  has  been 
steady  recently,”  he  says,  but  he  re¬ 
members  when  volume  was  more 
than  two  times  what  it  is  now. 

He  visited  an  important  HMO 
customer  a  few  years  ago  and  found 
out  why  they  are  so  picky  about  the 
quality  of  rotors  and  stators.  “At 
Copeland,  our  rotors  and,  stators  are 
actually  welded  into  some  compres¬ 
sors.  If  they  have  to  be  repaired,  it 
costs  a  lot  of  money  to  open  those 
compressors  up,”  he  said. 

For  Betty  Goff,  the  question  of 
quality  is  very  personal.  “I  buy  GE 
products,  and  I  know  I  might  end  up 


with  one  of  the  GE  motors  I  build. 
That’s  one  reason  I  try  to  do  my 
best  job.  The  other  is  job  security.  I 
want  to  work.  I  figure  if  we  don’t  do 
our  best,  customers  may  not  buy  our 
products.” 

For  her  “We  C.A.R.E.”  translates 
into  catching  mixups  at  her  station 
so  they  don’t  make  extra  work  for 
someone  else  down  the  hne.  “A  lot  of 
other  people  depend  on  what  our 
ovens  put  out,  and  a  lot  of  them 
would  be  out  of  work  if  we  didn’t  do 
our  job.” 

Capacity  problem  remains 

As  for  the  current  business  situ¬ 
ation,  she  send,  “I  don’t  think  we’re 
doing  great.  There  are  a  lot  of  empty 
ovens  we  could  be  using  to  make 
motors.” 

Those  empty  ovens  are  what  Wat¬ 
kins  calls  “excess  capacity,”  and  it 
is  a  problem  all  the  Hermetic  Motor 
plants  are  facing  now. 


Labor  Day  holiday  Monday 

The  Labor  Day  holiday  Monday  wiU  give  employees  the  fifth 
of  seven  long  hohday  weekends  this  year. 

Traditionally,  it  is  the  holiday  for  visiting  the  Auburn-Cord 
Duesenberg  Festival,  closing  up  the  lake  cottage,  taking  the 
family  on  one  last  camping  trip  before  school  activities  take 
over,  and  saying  good-bye  to  summer. 

It  is  also  a  day  especiadly  set  aside  to  honor  the  working 
people  of  America. 

For  GE  employees,  four  paid  hohdays  remain  in  1983  —  two 
four-day  weekends  at  Thanksgiving  and  Christmas. 


IlFfl 


2  GENERAL  ELECTRIC  COMPANY  -  FORT  WAYNE,  INDIANA  -  SEPTEMBER  1,1983 


Bessie  Smith,  Wire  Miii,  relaxes  at  home  with  her  new  GE  television  set.  She 
saved  $45  by  using  her  courtesy  discount.  Employees  can  take  advantage  of 
special  financing  this  weekend  in  addition  to  regular  courtesy  discounts  on 
major  GE  appliances  and  video  products. 

Recent  changes  affect  courtesy  discounts 


Larry  Nevers,  GPM,  Broadway,  and  his  family  are  weathering  the  heat  wave 
with  a  new  GE  room  air  conditioner  he  bought  using  the  Product  Purchase 
Plan  discount.  From,  left  are  his  daughter  Kris,  his  wife  Edie  and  daughter 
Sheryl. 


Product  Purchase  Plan  helps  GE  people  save  money 


When  using  the  Product  Purchase 
Plan,  GE  people  should  be  aware  of 
recent  changes  and  the  procedures 
they  need  to  follow  to  ensure  that 
their  applications  for  discounts  are 
processed  promptly. 

“One  of  the  changes,”  says  Lynn 
Korte,  benefits  clerk,  Building  18-1, 
“is  that  central  air-conditioning, 
heat  pump  and  furnace  products  no 
longer  qualify  for  the  discounts.” 
This  is  because  those  products  are 
now  produced  by  Trane  Company, 
which  purchased  GE’s  air-condition¬ 
ing  business  last  year. 

Another  change  is  that  employees 
and  pensioners  now  have  45  days 
(instead  of  30)  to  apply  for  their  dis- 
covmts.  The  45-day  period  begins 
with  the  delivery  of  the  product.  If 
the  product  was  purchased  from  the 
builder  of  a  new  home,  the  deadline 
is  45  days  after  the  date  on  which 
the  employee  takes  title  of  the  home. 

“One  of  the  most  frequent  prob¬ 
lems  we  encounter  is  that  people  use 
an  address  on  their  application  that 
differs  from  the  address  on  file  in  the 
payroll  office,”  notes  Lynn.  Em¬ 
ployees  can  prevent  such  delays  by 
filling  out  an  address  change  form  in 


their  employee  relations  office  when 
they  move. 

If  the  product  is  for  use  in  a  lake 
cottage  or  other  part-time  home,  the 
applicant  must  submit  a  special  Lei¬ 
sure  Time  Resident  form  with  the 
regular  application,  says  Lynn. 
These  forms  are  available  in  the  18-1 
office. 

The  Fort  Wayne  office  processes 
ah  average  of  about  50  Product  Pur¬ 
chase  Plan  applications  a  week  for 
17  plant  locations  in  GE. 

Following  are  basic  provisions  of 
the  plan  employees  should  keep  in 
mind  when  considering  a  purchase: 

•  Courtesy  discounts,  as  well  as 
costs  of  administering  the  plan  are 
absorbed  by  the  company  as  an  em¬ 
ployee  benefit. 

Applications  available 

•  An  Employee  Product  Purchase 
Plan  Application  should  be  obtained 
from  your  employee  relations  office 
after  you  have  made  the  best  deal 
you  can  with  any  authorized  dealer. 
The  top  portion  of  the  form  must  be 
completed  and  signed.  Attach  the 
invoice  from  your  dealer  or  state¬ 
ment  from  your  builder  and  submit 


it  to  the  payroll  office  within  45  days 
of  delivery,  or  if  products  are  pur¬ 
chased  from  a  builder,  within  45 
days  of  obtaining  title  to  the  pro¬ 
perty. 

•  Courtesy  discount  payments 
eire  made  only  on  eligible  models  of 
new  GE  and  Hotpoint  products  pur¬ 
chased  for  personal  use  from  a  retail 
dealer  or  as  part  of  a  new  home  pur-- 
chased  from  a  buil3er. 

Buying  from  a  dealer 

•  When  purchasing  from  a  dealer, 
there  are  two  important  points  to 
keep  in  mind: 

-  The  particular  model  you  select 
must  be  listed  as  eligible  for  a  cour¬ 
tesy  discount. 

-  You  must  obtain  an  invoice  from 
the  dealer  which  includes:  your 
name,  the  dealer’s  name  and  ad¬ 
dress,  product  names  and  complete 
model  numbers,  address  to  which 
the  products  were  delivered  and 
date  of  delivery. 

Building,  buying  a  home 

•  If  you  are  building  or  buying  a 
new  home,  GE  and  Hotpoint  prod¬ 
ucts  covered  under  this  plan  and 
purchased  from  the  builder  as  part 
of  the  home  are  eligible  for  courtesy 
discounts. 

You  should  obtain  a  statement  or 
letter  from  the  builder  clearly  show¬ 
ing:  your  name  and  current  address, 
builder’s  name  and  address,  product 
names  and  complete  model  num¬ 
bers,  address  of  new  home  in  which 
the  products  were  installed  and  the 
date  you  took  title  to  the  house. 

•  The  frequency  with  which  prod¬ 
ucts  may  be  purchased  under  the 
plan  varies  by  product.  One  portable 
or  table  television  set  may  be  given 
as  a  gift  to  a  member  of  an  eligible 
employee’s  or  retiree’s  immediate 
family  once  every  24  months.  Other¬ 
wise,  the  products  must  be  for  u^e 
in  the  employee’s  or  eligible  retiree’s 
own  home. 

•  The  application  form  authorizes 
the  company  to  inspect,  in  the  em¬ 
ployee  or  retiree’s  home,  any  such 
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Labor  Day  special  . 

On  Labor  Day  weekend  (Sept. 
2-5),  GE  employees  can  save  two 
ways  when  they  purchase  an  etigi-  ' 
ble  GE  or  Hotpoint  major  appli¬ 
ance  or  video  product. 

First,  you'  can  save  under  the 
GE  Employee  Product  Purchase 
Plan  in  buying  products  eligible 
for  the  plan  and  purchased  ac-  I 
cording  to  plan  provisions.  \ 

Second,  if  the  product  is  pur-  i 
chased  by  a  qualified  applicant  at  ? 
a  participating  GE  or  Hotpoint 
dealer  with  financing  through 
General  Electric  Credit  Corpora¬ 
tion,  there  are  no  finemce  charges  ' 
for  12  months.  The  purchase  con¬ 
tract  calls  for  a  specified  down 
payment  and  regular  monthly 
payments.  Finance  charges  are 
required  if  payments  go  beyond 
12  months. 

Details  of  this  Labor  Day  week¬ 
end  special  are  printed  on  flyers 
posted  at  participating  dealers. 

< _ > 

product  purchased  under  the  plan. 

The  application  also  includes  a 
promise  by  the  buyer  to  refrain  from 
disposing  of  the  product  for  at  least 
six  months  after  delivery  and  instal¬ 
lation. 

For  information  concerning  the 
current  discount  or  frequency  of 
purchase  requirement  on  specific 
products,  you  should  check  with 
your  payroll  or  employee  relations 
office  or  with  the  benefits  office. 
Ext.  3266,  Building  18-1. 

Provisions  for  pensioners 

Pensioners  should  send  the  in¬ 
voice  or  builder’s  statement  (no 
application  is  necessary)  to  Pen¬ 
sion  Plans  Accounting,  Building  5, 
Schenectady,  NY,  12345,  within  the 
45-day  period.  The  pensioner’s 
Social  Security  number  must  be 
witten  on  the  invoice. 


GE  REBATE  EXTRAVAGANZA! 


AT  YOUR 
EMPLOYEE 
STORE 

1030  Swinney 
9-5  Mon.-FrI. 


KS1#  CAN  OPENERS 

KS1#  HAIRSETTERS 

KS1#  STYLING  DRYERS 

02  □  'EC33  $2 

15  □  HCD8  $3 

48  □  SD9 

$4 

49  □  SD10 

$4 

CURLING  IRONS 

MIXERS 

CURLING  BRUSHES 

03  □  CS8  $2 

16  □  M22  $2 

04  □  HCB3 

S3 

42  □  CS9  $2 

17  □  M24  $2 

06  □  HCB5 

$2 

DRIP  COFFEEMAKERS 

PISTOL  DRYERS 

TOAST-R-OVEN  •  TOASTERS 

07  □  DCM9  B 

$5 

19'  □  PR08 

$5 

31  □  T26 

$4 

08  □  DCM14 

'$5 

21  □  PR012 

$5 

32  □  T50 

$5 

09  □  DCM15 

$7 

22  □  PR015 

$3 

34  □  T94C 

$3 

10  □  DCM18 

$5 

24  □  PR018 

$3 

35  □  T104 

$3 

11  □  DCM50 

$7 

25  □  PR022 

$3 

36  □  T114 

$4 

50  □  DCM10 

$4 

45  □  PR027 

$3 

37  □  T115 

$4 

FOOD  PROCESSORS 

46  □  PRO40 

$3 

38  □  T131  B 

$5 

12  □  FP1  $7 

47  n  PRO50 

$5 

39  □  T133 

S5 

PLUS  FREE  Cookbook 

SMOKE  ALARMS 

ELECTRIC  KNIVES 

Value  $8.00 

27  □  8201 -401 C  $5 

43  □  EK9 

$2 

14  □  FP3  $7 

28  □  SMK-2 

$3 

44  n  EK15 

$2 

“BACK  TO  SCHOOL”  REBATES  PERIOD  8/7  83  -  12/31  83 


01  □  EC32  Can  Opener  $2 

29  □  T17B  Toaster  $3 

30  Toaster  $3 

33  □  T93B  Toaster  Oven  $3 
05  □  HCB4  Curling  Brush  $4 


40  □  HCD4  Hairsetter  $3 
18  □  PR06  Pistol  Oryer  $5 
20  □  PR09  Pistol  Dryer  $5 
23  □  PR01 7  Pistol  Dryer  $3 
26  □  PRO30  Pistol  Dryer  $5 
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Golf  corner 


By  Roy  Brokaw 


CSD’s  Bill  Green  named 
one  of  top  salespersons  in  U.S. 


ISill  Sutton  scores  eagle  2; 
more  leagues  name  playoff  teams 


Highlights  Around  the  Leagues: 
'[’hree  leagues  completed  play  last 
veek  in  preparation  for  the  cham- 
)ionship  playoff. 

In  the  Monday-Colonial  Oaks 
jcague,  the  first  place  team  is  Team 
captained  by  Terry  Howdy  shell. 

I  Team  players  are:  Dennis  Erxleben, 
Dick  Mills,  Bill  Pappert,  Bill  Sut- 
on,  and  Howdyshell. 

In  the  Tuesday-Brookwood 
I  jeague,  the  first  place  team  is  Team 
I,  The  Swingers,  captained  by  Lee 
j  Shaw.  Their  players  are  Terry 
’  Bashelier,  Bob  Farnbauch,  Andy 
I  jrump,  Gerry  Kuhre,  Jim  Schwartz, 
Jim  Streit,  Fred  Whelchel,  Greg 
Dlwine,  and  Shaw. 

I  In  the  Thursday-Foster  Park 
Lieague,  the  first  place  team  in  the 
South  Division  is  Ralph  Hill  and 
Morm  Pape.  A  tie  in  the  North  Divi¬ 
sion  will  be  played  off  this  week. 

I  Men’s  Golf  League  Low  Scores: 

1  Bill  Sutton  37,  39,  Dick  Colpetzer 


The  GE  Club  softball  tournament 
diampionship  was  scheduled  last 
light  with  Winter  Street  set  to  play 
Decatur. 

Winter  Street  reached  the  finals 
ay  defeating  Decatur  8-5  last  Wed¬ 
nesday.  Decatur  dropped  into  the 


37,  Larry  Shindeldecker  38,  Glenn 
Cole  38. 

Eagle:  Bill  Sutton  holed  out  his 
second  shot  from  80  yards  out  on  the 
par  four  16th  hole  at  Colonial  Oaks 
for  an  eagle  2. 

Birdies:  Mel  Guillaume  (2),  Bill 
Sutton  (2),  Ron  Cox,  Steve 
McBride,  Bud  Snyder,  Glenn  Cole, 
Dean  Rodenbeck,  Dick  Shoemaker, 
Vance  Fenimore,  Chuck  Welch,  Web 
Simpson. 

Sandbagger  of  the  Week:  Bud 
Snyder  40,  seven  strokes  under  his 
average. 

Putter  of  the  Week:  Lynn  Bradt- 
mueller  and  Glenn  Cole.  Both  had  13 
putts. 

Scramble  slated  Oct.  8 

Greg  Olwine,  golf  league  chair¬ 
man  reminds  everyone  that  the  GE 
Fall  Florida  Scramble  Tournament 
will  be  held  at  the  Riverbend  Golf 
Club  on  Saturday,  Oct.  8. 


loser’s  bracket  but  defeated  the 
Thirsty  Horde  6-5  to  gain  another 
shot  at  Winter  Street. 

Last  Week’s  Results 

Winter  Street  8,  Decatur  5;  Thirsty  Horde  1 4, 
Foul  Balls  2;  Decatur  6,  Thirsty  Horde  5. 


A  Components  Sales  Department 
(CSD)  sales  engineer  who  sells  GE 
motors  to  distributors,  has  been 
named  one  of  the  Top  10  Industrial 
Salespersons  in  the  U.S.  by  Pur¬ 
chasing  Magazine. 

He  is  Bill  Green  of  Harahan,  Loui¬ 
siana.  Nominations  for  the  award 
came  from  readers  of  the  magazine. 
Nominators  filled  out  lengthy  ques¬ 
tionnaires,  and  the  magatzine  inter¬ 
viewed  customers  during  the  screen¬ 
ing  process. 

The  purpose  of  the  award  is  to 
honor  salespeople  who  are  working 
to  end  the  old  adversary  buyer-seller 
attitudes  by  replacing  those  ar¬ 
rangements  with  new  buyer- seller 
partnerships,  said  the  editorial  di¬ 
rector  of  the  magazine. 


Judy  Knipstein,  secretary  for  em¬ 
ployee  relations  in  the  Component 
Products  Technology  Operation, 
Building  19-5,  won  her  first  tractor 
pull  Aug.  21  at  the  Indiana  State 
Fair. 

“It  feels  super,  but  it  puts  the 
pressure  on,”  says  Judy,  who  was 
featured  in  the  July  21  GE  News. 
According  to  the  Associated  Press 


Bill  Green,  CSD 


news  service,  which  did  a  story  on 
her  accomplishments,  Judy  is  the 
only  female  driver  on  the  Indisma 
tractor  pull  circuit  and  one  of  the 
few  in  the  nation. 

One,  two,  three 

She  finished  first  in  the  6,000- 
pound  class,  second  in  the  5,200- 
pound,  and  third  in  the  7,200-pound 
competition. 


Winter  Street  plays  Decatur  in  final 


Ride  needed  to  Sept.  10  Quarter  Century  Outing 


Lynn  Crawford,  3116  Winter  St., 
needs  a  ride  to  and  from  the  Sept.  10 
GE  Quarter  Century  Club  Outing  at 
the  Memorial  Coliseum.  If  you  can 


provide  transportation,  please  caU 
Lynn  at  446-5842. 

For  information  about  the  outing, 
cedi  Betty  Thompson  at  Ext.  4591. 


Knipstein  wins  state  tractor  pull 


Adlets 


_ FOR  SALE _ 

GARAGE  SALE.  Sept.  2  &  3,  9-5  p.m.  266  E. 
Maple  Grove. 

SEARS  WATER  SOFTENER,  used  1  'k  yrs.,  like 
new,  make  offer.  749-1 449. 

RSHER  RECORD  PLAYER,  AM-FM,  stereo  cas¬ 
sette,  ex.  cond.,  call  aft.  5  p.m.  422-2676. 

16’  CROSBY  BOAT  w-1 25  HP  Merc,  outboard 
&  trir,  a.m.  only,  $1 ,100  firm.  747-4030. 

ANTIQUE  COKE  MACHINE,  works,  $100,  call 
aft.  3:30  p.m.  749-2930. 

’78  YAMAHA  GT80  MOTORCYCLE,  like  new. 
447-0358. 

SIDE-BY-SIDE  REFRIGERATOR,  19.7  cu.  ft., 
hrvst  gld,$150.  749-0159. 

10-SPEED  SCHWINNS:  1  man’s  &  1  woman’s 
Traveler,  1  world  Traveler,  like  new.  747- 
5510. 

ANTIQUE  FURNITURE:  3  pc.  set,  divan,  love- 
seat  &  chair,  by  appt.  only.  485-5472. 

’69  FIAT  124,  $250.  456-8024. 

OLD  NATIONAL  GEOGRAPHICS,  ’33-’59,  10*/ 
copy.  485-1174. 

'MAPLE  HUTCH,  60"x36"x16”,  like  new,  cheap. 
749-4236. 

’67  PONTIAC  CATALINA,  4  dr.,  fair  shape, 
$200.  456-8766. 

In  memory 


Norbert  B.  Meyer,  381 1  Arlington  Drive,  died 
Aug.  24.  He  was  a  dispatcher  at  GPM,  Taylor 
Street,  prior  to  retiring  In  1 965. 

Dale  W.  Stalter,  Hudson,  died  Aug.  25.  He 
was  a  rotor  polisher  at  HMO  prior  to  retiring  In 
1979. 

Joseph  H.  Jensen,  2021  Huffman,  died  Aug. 


’79  REDMAN  NEWMOON  MOBILE  HOME,  3 

bdrm,  poss.  assumpt.  or  contract.  489- 
6914. 

JOHN  DEERE  7  HP  RIDING  TRACTOR  & 
MOWER,  $650.  432-1132. 

’80  BUICK  REGAL,  20,500  miles,  air,  cruise, 
$6,200,  aft.  6  p.m.  424-2946. 

’78  FORD  HALF  TON  SHORT-BED,  ex.  cond., 
55,000  miles,  6  cyl.  749-5633. 

GE  WASHER  FOR  PARTS,  new  trans.,  good 
motor,  $15. 639-3512. 

BATTERY  START  POWER  MOWER;  sewing 
machine;  Weber  grill.  443-5463. 

BERTA  HUMMEL  CHRISTMAS  PLATES,  In 

original  boxes,  ’71  &  ’74-’79.  432-1297. 

’82  FA  50  KAWASAKI  MOPED,  700  miles;  ’74 
Vega,  parts;  new  1 5”  tire.  447-7968. 
PLAINER  JOINTER;  unicycle;  chain  saw;  ’75 
Olds,  22,000  miles.  426-4485. 

HOUSE,  Taylor  Street,  $5,000.  432-6386. 
UPRIGHT  PIANO,  Kimball,  $300.  627-5898. 

’73  VW  SUPER  BEETLE,  rebuilt  eng.,  more, 
$1,295.  489-9213. 

’82  RENAULT  LE  CAR,  18,000  miles,  AM-FM 
cass.,  must  sell.  489-2688. 

COLT  45  AUTOMATIC,  customized,  $375.  745- 
7286. 

LUGGAGE;  Weber  grill;  table  saw;  fluorescent 
fixtures.  747-5154. 

LADY’S  GOLF  CLUBS;  twin  size  headboard; 
KracoCB.  639-6618. 

’37  FORD  TRANSMISSION,  rear  axle  assy., 
hub  caps,  lights,  whis,  etc.  693-2639. 


22.  He  was  a  machinist  at  SMD,  Building  8-1, 
before  he  retired  In  1 97 1 . 

Charles  H.  BIr,  3709  Eggeman  Road,  died 
Aug.  20.  He  was  a  plumber  for  Area  Services, 
Broadway,  prior  to  retiring  In  1 977. 

Norman  W.  Wolf,  2034  Phenie,  died  Aug.  18. 
He  was  a  grinder  at  GPM,  Broadway,  before  he 
retired  In  1971 . 


CAMP  STOVE  &  HEATER;  tape  recorder-record 
player.  484-5825. 

GIRL’S  26”  SCHWINN  THREE-SPEED  BIKE, 

$65.  432-0856. 

DRAPES:  1  patio  sheer,  76”x84”;  1  pr.  lined 
peach  drapes,  36”x78”;  qn  bedspread. 
447-1153. 


WANTED 


ATARI  GAME  CARTRIDGES  FOR  2600,  good 
cond.,  call  aft.  5  p.m.  432-6150. 

CHILD  SAFETY  GATE.  623-6373. 

GOOD  HOME  FOR  CATS:  2  wht  angoras,  fe/ 
male;  bik  abys,  spayed  &  nutrd,  shots.  484- 
4924. 


FOR  RENT 

ONE  BDRM  APT.,  adults,  near  GE,  $180/ 
month,  no  pets.  747-0381 . 


SERVICE 


CONCRETE  CONSTRUCTION,  repair-replace. 
446-5643. 

SWEETCAKES  THE  CLOWN,  magic  show,  bal¬ 
loons  &  more,  all  ages  &  occasions.  445- 
8453. 

CHILD  CARE,  my  NW  home,  days,  TLC,  reas., 
meals,  playmates.  422-481 9. 

CONTINUOUS  GUTTERS  &  SIDING,  free  est. 
627-2858. 


♦MHETS 

GE  NEWS  BLDG.  18-3 
NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE; 

□  For  Sal*  *  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  Issue  of  the  GE  News.  No  more  than  40  letters  per  Ad- 
let,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone. 


The  itefn(s)  referreci  to  in  this  ad  are  tn  no  way  connected  with  any  txjs«ness  venture 


Bldg.  _ 


Signature 
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Incoming  and  outgoing  co-op  students  from  Purdue  recently  attended  a  meeting  about  Fort  Wayne  GE  businesses 
and  possible  engineering  careers  in  these  businesses.  Seated  are  Jim  Walley,  SMD  co-op  coordinator;  Jill  Stacey, 
PSO;  Jeannette  Wisniewski,  SMD;  Joanne  Wolfert,  SMD;  Mike  Holder,  SMD;  Tim  Funk,  GPM.  Standing  are  Cal  Keys, 
program  coordinator;  Mark  Darby,  CPTO;  Keith  Hendryx,  PSO;  Victor  Duvanenko,  SMD;  Paul  Krotke,  GPM;  Jeff 
Coffee,  SMD;  Dennis  Bobay,  GPM;  Alan  Kuhn,  GPM;  Mike  Henry,  SMD.  Peter  Zolkos  was  not  present. 


Co-op  students  i 
•  • 
gam  expenence 

in  engineering  < 

“Co-op  students  are  now  workin 
in  the  engineering  sections  of  moS' 
of  our  Fort  Wayne  GE  businesses, 
says  Program  Coordinator  C« 
Keys. 

The  program  is  designed  to  hel  i 
top  engineering  students  at  Purdu 
gain  industrial  work  experienc 
while  still  in  school.  ’  ’ 

“In  addition,”  Keys  notes,  “th 
program  helps  us  attract  talente  i 
engineers  and  is  an  important  ii 
vestment  in  the  future  of  our  bus 
nesses. 

“While  these  students  are  hen 
our  engineering  managers  have  th 
opportunity  to  evaluate  them  as  p(  j 
tential  regular  employees.  ”  '  | 

Students  accepted  into  the  pn  ; 
gram  take  five  full  years  to  complet 
their  undergraduate  degrees.  Th 
years  are  spent  either  studying  8 
Purdue  or  working  at  GE.  Most  sti 
dents  return  to  GE  for  fom  or  fiv 
assignments,  each  lasting  abon 
four  months. 


^ 

Machine-tool  orders  rise,  but  remain  low 


Orders  for  machine  tools  — 
some  of  which  use  GPM  electric 
motors  or  STD  transformer  prod¬ 
ucts  made  in  Fort  Wayne  —  were 
^  Up  in  July  but-  well  below 
“healthy”  levels. 

According  to  the  Wall  Street 
Journal,  machine  tool  orders  in 
July  were  $173.4  million  for  the 
industry.  That  was  63%  higher 
than  the  extremely  depressed 
level  of  a  year  ago,  but  still  only 
about  one-third  their  pre-reces¬ 
sion  high.  The  figures  were 
provided  by  the  National 
Machine  Tool  Buildings’  Associa¬ 
tion. 

“$170  million  in  monthly  orders 
is  still  only  half  of  what  we  need 


for  a  healthy  industry,’’  said 
James  A.  Gray,  president  of  the 
association. 

“We’re  starting  to  see  more 
'ordera-for  plant  modetTiizationr — 
although  not  for  new  capacity,” 
said  Clifford  R.  Meyer,  president 
of  Cincinnati  Milicron  Inc.,  the 
nation’s  leirgest  machine  tool  pro¬ 
ducer. 

Machine  tools  include  lathes, 
machining  centers,  grinders,  mill¬ 
ing  machines,  boring  mills  and 
metal-forming  presses. 
Companies  usually  don’t  order 
such  equipment  aggressively 
until  they  are  using  80%  or  more 
of  existing  capacity,  the  article 
said. 


1,003  schools  get  gifts  under 
Corporate  Alumnus  Program 


Support  for  colleges  and  universi¬ 
ties  under  the  Corporate  Alumnus 
Gift  Matching  Program  reached 
record  levels  last  year. 

The  General  Electric  Foundation 
contributed  $1.6  million  in  matching 
eligible  gifts  from  9,449  GE  em¬ 
ployees,  retirees,  and  directors.  The 
Foundation’s  contribution  repre¬ 
sented  a  16%  increase  over  the  pre¬ 
vious  year  and  the  number  of  pro¬ 
gram  participants  rose  by  13%. 

Of  the  1,003  schools  benefiting 
from  this  program,  147  received 
$2,500  or  more  in  matching  con¬ 
tributions  from  the  Foundation,  and 
856  received  contributions  ranging 
from  $15  to  $2,499.  A  complete  list 
of  schools  receiving  matching  gifts 
is  available  from  the  General  Elec¬ 
tric  Foundation  Office,  Fairfield, 
Conn. 


The  Corporate  Alumnus  Program 
was  established  by  the  Foundation 
in  1954,  and  was  the  first  education¬ 
al  gift-matching  effort  by  a  com¬ 
pany  or  company- sponsored  founda¬ 
tion.  Since  its  inception,  over  $35.2 
million  has  been  contributed  by  GE 
people  and  the  Foundation  to  col¬ 
leges  and  universities  throughout 
the  country. 

How  to  participate 
Under  the  program,  the  Founda¬ 
tion  matches  individual  contribu¬ 
tions  to  eligible  institutions  from 
$15  to  $5,000  per  year. 

Employees  interested  in  partici¬ 
pating  in  the  program  should  re¬ 
quest  a  copy  of  the  gift  matching 
form  which  provides  complete  de¬ 
tails  and  instructions.  Forms  are 
available  from  employee  relations 
offices. 


Retirees  share  future  plans 
such  as  restoring  old  school 


Albert  F.  Wilcox 
retires  with  33 
years  of  service. 

,  His'  first  job 
signment  was  in 
electrical  test  at 
STD.  He  retires 
as  an  engineer  at 
Transformer. 


J.  Harry  Mintch 
retires  with  35 
years  of  service. 

He  started  in  ac¬ 
counting  at  FHP 
Motor.  He  retires 
as  accounts  pay¬ 
able  clerk  at 
GPM,  Taylor 
Street. 

“Thirty-five  years  at  GE  have 
been  fulfilling.  Now  I  look  forward 
to  my  expanded  weekends  for  a  bit 
of  travel  and  pursuit  of  my 
hobbies.” 


Catherine  E.  Blue 
retires  with  39 
years  of  service. 
She  started  as  a 
calculator  at 
STD.  Her  final  as¬ 
signment  was  en¬ 
gineering  special¬ 
ist  for  STD,  West 
Broadway. 


Violet  E.  Klopfen- 
stein  retires  with 
41  years  ^f  ser¬ 
vice.  She'"started 
as  a  coil  winder  in 
STD  and  finishes 
her  career  as  a 
stacker  at  STD. 

“I’ve  enjoyed 
working  at  GE.  It 
has  made  it  possible  for  me  to  trave 
and  enjoy  my  retirement  years.  ” 


Betty  J.  Thomp¬ 
son  retires  with 
36  years  of  ser¬ 
vice.  Her  first  GE 
job  was  connect 
and  assembly  at 
STD.  Her  final  as¬ 
signment  was  in 
stacking  at  STD. 

“I  like  GE  be¬ 
cause  of  good  paying  jobs,  benefits 
and  long  vacations.  My  futurs 
hobby  will  be  to  restore  an  ole 
school  in  Magley,  Ind.” 


Employees  retiring  Sept.  1  who  | 
chose  not  to  have  their  photos  in  the  i 
GE  News  include:  Angeline  A. 
Fogle,  Power  Supply  Operation,  | 
Building  26-2,  and  Margarito  Here¬ 
dia,  HMO,  Building  17.  i 
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imployees,  GE  expected  to  pledge  $350,000  to  United  Way 


GE’s  total  employee-company 
ledge  to  this  year’s  United  Way 
impaign  is  expected  to  be 
350,000,  up  5.1%  from  last  year, 
E  campaign  officials  announced 
Wednesday.  The  announcement  was 
lade  during  a  report  luncheon  for 
Employee  Community  Services 
und  campaign  leaders. 

This  amount  includes  a  recom- 
lended  pledge  of  $225,000  from  the 
Imployees’  Community  Services 
'und  (ECSF)  and  a  record  company 
ledge  of  $125,000. 

Pledge  expected  to  rise  5.1  % 
“This  5.1%  increase  in  our  total 
•ledge  is  especially  significant  be- 
ause  it  was  accomplished  with  3% 
ewer  employees,’’  Manager  of  Com- 
nunfcation  and  Relations  Planning 
3huck  Welch  told  the  campaign 
eaders.  “On  a  per-employee  basis, 
he  pledge  from  GE  and  GE  employ- 
•es  is  up  8%.’’ 


The  $225,000  employee  pledge,  up 
4.7%  from  last  year’s  $215,000 
amount,  was  recommended  by  the 
ECSF  Campaign  Steering  Com¬ 
mittee  Wednesday.  It  was  sched¬ 
uled  to  be  reviewed  and  voted  on  by 
the  full  ECSF  Board  of  Directors 
today. 

“This  year’s  company  contribu¬ 
tion  is  the  largest  we’ve  ever 
pledged,’’  Welch  said.  The  $125,000 
pledge  is  up  5.9%  from  last  year. 

In  reviewing  the  campaign.  Bill 
Roberson  of  the  ECSF  Steering 
Committee  noted  that  more  than 
86%  of  GE  employees  are  givers. 
“In  addition,’’  he  said,  “we  ended 
our  campaign  with  nearly  42%  of  our 
employees  contributing  by  the  per¬ 
centage  of  pay  method.  ’’ 

The  combined  employee-company 
pledge  of  $350,000  is  35%  of  the  goal 
of  this  year’s  special  Pacesetter 
Campaign  being  conducted  by  eight 


Allen  County  companies  prior  to  the 
start  of  the  regular  United  Way 
campaign  next  week.  GE  employee 
and  company  representatives  will 
learn  the  results  from  the  rest  of  the 
Pacesetter  campaign  companies 
when  they  attend  the  kick-off  for  the 
regular  campaign  Friday  evening. 

Awards  presented 

Darlene  Schibley,  lAM  Lodge  70 
representative  and  Keith  Parrot, 
lUE  Local  901,  assisted  in  making 
the  annual  campaign  awards  at  the 
report  luncheon  Wednesday. 
Awards  are  as  follows: 

The  Traveling  Trophy  for  the  de¬ 
partment  with  the  highest  per 
capita  giving  level  in  each  employee 
group  solicited  —  HMO;  Best  Im¬ 
provement  —  STD  (large  depart¬ 
ment)  and  SMD  (small 
department);  Top  Participation  — 
HMO  (large  department)  and  the 


CPG  Relations  Operation  (small  de¬ 
partment). 

The  awards  for  Best  Communica¬ 
tion  went  to  Ellen  Durnell,  GPM 
(large  department),  and  Marla  Hall, 
SMD  (small  department). 

“We’re  hoping  that  pledges  made 
during  this  Pacesetter  Campaign 
will  serve  as  an  incentive  to  other 
companies  and  their  employees,’’ 
Merle  Rocke,  the  United  Way  gen¬ 
eral  campaign  chairman  said. 

He  expected  the  Pacesetter  Cam¬ 
paign  to  achieve  25%  of  1983’s 
$4,094,705  goal.  The  regular  United 
Way  campaign  will  begin  Friday 
night. 

GE  employees  are  invited  to  the 
United  Way  Jubilee  of  Smiles  Satur¬ 
day  and  Sunday  at  Franke  Park. 
“The  events  are  free  to  the  public,’’ 
said  Terri  Magley,  Jubilee 
cheurman.  “It’s  our  way  of  saying 
thanks.’’ 


Mew  Quality  Information  Centers  aim  to  keep 
3PM-B  employees  ‘involved’  with  customers 


Information  for  each  work  area 


Ed  Connett,  Mary  Head  and  Harold  Marsh  and  Supervisor  Pat  Cirilio  gather 
around  the  new  Quality  Information  Center  at  GPM,  Building  6-2,  in  the  DC 
assembly  area.  Each  work  area  at  GPM,  Broadway  now  has  these  displays  to 
provide  employees  with  information  about  customers,  customer  praise  and 
complaints,  and  the  scrap  and  rework  cost  for  each  work  area. 


“People  like  to  feel  that  they’re  in- 
Ived,’’  says  Mary  Head,  who 
)rks  in  test  and  inspection  for 
PM,  Broadway,  Building  6-2. 
According  to  John  Baughan,  man- 
:er  of  quality  control,  that’s  the 
irpose  of  the  11  new  Quality  In- 
[rmation  Centers  recently  erected 
1  work  areas  throughout  GPM, 
i  roadway. 

Mary  and  two  of  her  co-workers 
l  y  the  centers  are  a  step  in  the 
i  ght  direction. 

Each  center  displays  a  graph 
I  lowing  the  dollars  spent  on  scrap 
id  rework  the  previous  week.  This 
information  employees  them- 
■Ives  have  requested  in  several  of 
tant  Manager  Pat  Palmisano’s 
hat  and  Chew  sessions. 

Each  center  also  includes  recent 
istomer  feedback,  such  as  com- 
iiaints  and  letters  of  commenda- 
on.  GPM  marketing  and  sales  peo- 
;ie  also  will  furnish  information  on 
ays  to  improve  customer  service 
lid  quality. 

“Eventually,  we  will  also  include 
ipecial  items  of  concern,  such  as 
lajor  causes  of  scrap  and  rework,’’ 
lys  Baughan. 

Little  mistakes  add  up 
“It’s  too  easy  to  say  everybody 
aakes  mistakes  and  let  it  go  at  that 
•n  the  job,’’  notes  Baughan.  “As 
hese  graphs  show,  the  cumulative 
!  mpact  of  all  those  little  mistakes  is 
i  significant  cost  to  the  business 
hat  affects  our  ability  to  compete 
‘  or  orders  and  jobs.  ’  ’ 


Howard  Marsh,  who  works  in 
motor  repair.  Building  6-2,  says  he 
enjoys  the  new  Quality  Information 
Center  because  it  shows  some  of  the 
products  GPM’s  DC  motors  are 
going  into.  “It  makes  us  more  in¬ 
terested  in  what  we’re  doing,  I 
think.’’  GPM  is  working  on  quality. 


It’s  everybody’s  problem.’’ 

He  says  it’s  difficult  to  see  pro¬ 
gress  in  quality  from  his  perspec¬ 
tive,  so  he  thinks  the  feedback  from 
customers  and  better  understanding 
of  quality  costs  will  help. 

Ed  Connett,  utility  operator. 
Building  6-2,  says,  “My  boy  asks  me 


what  products  we  build  motors  for. 
Everybody  knows  we  build  DC 
motors  for  golf  carts,  but  there  are  a 
lot  of  other  uses  we  don’t  know 
about.’’  He  thinks  people  will  read 
the  boards  for  that  information. 

“They  put  up  stuff  like  this  com¬ 
plaint  from  a  customer  that  we  sent 
them  motors  with  the  wrong  gauge 
wire.  But  we  also  had  a  letter  re¬ 
cently  from  a  customer  after  we 
worked  hard  to  get  a  special  order 
out,’’  Ed  notes. 

“With  times  the  way  they  are,  we 
work  hard  to  get  customer  orders.  I 
think  hearing  what  happens  to  those 
orders  builds  people  up  and  makes 
them  feel  like  doing  the  job.  ’ ’ 

Mary  Head  says  the  new  centers 
help  people  feel  more  involved  in  the 
business.  “I’m  not  this  machine. 
I’m  human,”  she  says.  “When  you 
get  a  letter  back  from  the  customer 
and  a  note  signed  by  Pat  Palmisano, 
it  shows  he  knows  about  it. 

“With  business  as  it  is,  I  think 
people  ought  to  be  more  interested 
in  quality  than  ever.  It  means  work 
not  just  for  me  but  for  others,  too.” 

Part  of  quality  emphasis 
The  Quality  Information  Centers 
are  just  part  of  an  overall  effort  to 
improve  quality  and  to  convince  cus¬ 
tomers  of  GPM  Broadway’s  dedica¬ 
tion  to  satisfying  their  require¬ 
ments.  In  addition,  there  are  the 
Zero  Defects  program,  Quality 
Switchboards  and  plans  to  invest 
$600,000  in  manufacturing  improve¬ 
ments  this  year. 
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Dave  Osborn,  Taylor/Winter 

/ 


' - - -  - N 

Planning  to  retire  in  1984? 

Employees  who  plan  to  retire  early  in  1984  should  contact  Sharon 
Harter,  benefits  specialist,  this  month  to  schedule  pension  benefits 
counseling  sessions  in  October. 

The  GE  extension  to  call  is  3261,  Building  18-1. 

“We  are  expecting  a  large  number  of  retirements  in  1984,”  says 
Harter.  One  reason  is  that  a  total  of  363  current  employees  will  be  eli¬ 
gible  to  retire  with  unreduced  pensions  at  age  60  between  now  and 
January  1984.  Also,  higher  Guaranteed  Pension  tables  go  into  effect 
Jan.  1, 1984. 

Harter  points  out  that  those  planning  to  retire  in  1984  still  have  time 
to  increase  their  retirement  income  by  using  the  Retirement  Option 
Accoimt  and  the  Vacation  Banking  features  of  the  Savings  and  Se¬ 
curity  Program.  Employees  due  to  receive  an  S&SP  “payout”  in  Janu¬ 
ary  must  act  on  their  ROA  decision  by  Oct.  31.  Election  of  Vacation 
Banking  for  1984  must  be  made  by  Nov.  30. 

By  scheduling  their  retirement  counseling  appointments  in  October, 
employees  can  receive  individualized  attention  and  still  have  time  to 
make  important  decisions  that  will  affect  their  retirement  income  and 
benefits,  says  Harter. 

-  ---  ■  -  . -  _  _  '■  ^ 


Dave  Osborn  named 
security  supervisor 

Dave  Osborn  was  named  super¬ 
visor  of  plant  protection  at  Taylor 
and  Winter  Street  locations  effec¬ 
tive  Aug.  29. 

He  held  a  similar  position  at  Inter¬ 
national  Harvester  in  Fort  Wayne, 
where  he  worked  for  over  10  years. 

“I  feel  fortunate  that  I’ve  found  a 
good  job,  and  I’m  looking  forward 
to  the  challenge,”  he  said. 


Linvill  retires  with  16  years 

Aimee  E.  Linvill 
retires  with  16 
years  of  service. 

She  started  as  a 
packer  in  GPM, 

Taylor  Street,  and 
retires  as  a  parts 
processor  in  STD, 

Building  19-1.  “I 
have  enjoyed  my 
years  at  GE.  I  am  looking  forward 
to  retirement  in  my  new  home.” 


QC  Ciub  member 
needs  transportation 
to  Sept.  1 0  outing 

Zelma  R.  Kuyoth  is  in  need  of  a 
ride  to  the  Sept.  10  Quarter  Century 
Club  Outing.  Any  QC  Club  member 
willing  to  provide  transportation  to 
and  from  her  downtown  residence  is 
asked  to  make  arrangements  by  call¬ 
ing  her  at  424-0561. 


QC  Outing 
this  Saturday 

Betty  Thompson,  Quarter  Ceri 
tury  board  member,  reports  thai 
1,148  reservations  have  been  madi 
for  the  69th  annual  Fort  Wayn 
General  Electric  Quarter  Centur 
Club  Outing  at  Memorial  Coliseui 
Saturday,  Sept.  10. 

“We’re  looking  forward  to  renev- 
ing  friendships  and  welcoming  nei 
members  attending  for  the  firs 
time,”  says  Art  Rasor,  Q.C.  Clu. 
president. 


Sept.  10 
Outing  Agenda 

9:30  a.m. 

☆  Doors  open  at  Coliseum 

☆  Registration  begins 
•Lunch  and  door  prize  tickets 

distributed 

•Attendance  prizes  distributed 

☆  Fellowship  and  refreshments 
•No  tickets  required  for 

refreshments 
11:30  a.m. 

☆  Lunch 

•Tickets  must  be  presented 

☆  Music  by  A&B  Sound 

1:00  p.m. 

☆  Program  and  door  prizes 
•Tickets  must  be  presented  to 

receive  door  prizes 
•Proof  of  membership  may  be 
required 


Q& 


A 


•  Vacation  Banking 

*  Taxes  on  S&SP  payout 


Qg  The  Savings  and  Security  Program  Dis- 
■  tribution  Notice  I  recently  received 
shows  that  I  can  expect  to  have  taxable  income 
from  my  payout  in  January.  Is  there  anything 
I  can  do  to  prevent  having  taxable  income? 

A,  It  is  possible  to  lower  taxable  income 
■  from  the  distribution  or  even  eliminate  it 
for  1984.  You  may  be  able  to  accomplish  this 
by  choosing  to  place  all  or  part  of  your  payout 
into  the  Retirement  Option  Account  of  S&SP. 
Part  I  of  your  Holding  Period  Distribution 
Notice,  the  bottom  row  of  boxes,  shows  the 
estimated  taxable  income  for  each  of  four  pay¬ 
out  alternatives. 

You  may  also  be  able  to  lower  taxable  in¬ 
come  by  raising  the  amount  you  save  in  certain 
investments  between  now  and  the  end  of  the 
year.  Employee  savings  that  go  into  GE  stock, 
the  HP  Fund  and  the  S&S  Mutual  Fund  raise 
“unrecovered  investment.” 

Unreceovered  investment  is  the  total 
amount  you  have  peud  into  the  S&SP  Trust 
under  the  program  minus  amounts  you  have 
previously  received  tax  free  in  the  form  of  pay¬ 
outs,  distributions  or  withdrawals. 

S&SP  payouts  are  not  taxable  until  em¬ 
ployees  have  first  recovered  their  investment 
in  the  program.  Amounts  received  by  a  plan 
participant  in  excess  of  “unrecovered  invest¬ 
ment”  are  regarded  by  the  Internal  Revenue 


^  TI>  O  ^  ^  ^  ^ 

Service -(IRS) 'as  taxable  income.  Employee 
contributions  to  U.S.  Savings  Bonds  and 
S&SP  insurance  do  not  contribute  to  unre- 
cpvered  investment.  (However,  when  Em¬ 
ployee  contribution  bonds  are  placed  in  the 
ROA,  the  IRS  then  regards  them  as  being 
added  to  the  'Trust.  That’s  why  U.S.  Bonds, 
purchased  with  employee  pay,  create  taxable 
income  when  placed  into  the  ROA.  The  taxable 
income  in  this  case  is  the  difference  between 
the  redemption  value  of  the  bonds  when  they 
become  part  of  the  ROA  and  their  original  pur¬ 
chase  price. ) 

You  could  also  raise  unrecovered  investment 
and  lower  taxable  income  by  making  repay¬ 
ments  of  previous  forfeitable  withdrawals  you 
have  made,  or  by  meiking  up  savings  for  which 
you  are  eligible.  Your  GE  benefits  booklets  and 
S&SP  Prospectus  contain  more  information  on 
this  topic. 

Chuck  Welch 

Manager  of  communication 
and  relations  planning 

Q,  If  I  plan  to  retire  in  1984,  what  might  I 
■  gain  by  electing  Vacation  Banking  for 
that  year? 

A,  The  Vacation  Banking  feature  of  the 
■  Savings  and  Security  Program  applies  to 
employees  entitled  to  more  than  three  weeks  of 
vacation. 

You  can  give  up  some  or  all  of  your  extra 
vacation  days  and  “bank”  them  in  the  pro¬ 
gram.  If  you  work  on  those  vacation  days,  you 
will  receive  regular  pay  for  working.  In  addi¬ 
tion,  an  amount  equal  to  your  normal  vacation 
pay  for  those  days  will  be  banked  in  a  special 
account  in  the  S&SP  Retirement  Option  Ac¬ 
count  (ROA).  This  money  will  be  invested  in 
one  of  the  following  options  of  your  choice: 
U.S.  Series  EE  Savings  Bonds,  GE  Stock, 
Long  Term  Interest  Fund,  or  the  S&S  Mutual 


Fund  oif  common  stocks.  *  ■ 

These  investments  are  held  for  you  until  you 
retire  or  terminate  service  for  any  reason. 

No  deductions,  such  as  for  taxes  or  insur¬ 
ance,  are  made  from  your  banked  pay.  The 
gross  amoimt  is  allowed  to  ^ow  tax-free  until 
it  is  distributed  to  you.  (Note  some  of  these  in¬ 
vestments  could  go  doMoi  in  value  as  well  as 
up.  Be  sure  to  read  your  GE  benefits  booklets 
and  your  S&SP  Prbspectus  before  investing. ) 

Since  your  banked  savings  would  be  paid  out 
to  you  after  you  retire,  you  may  be  in  a  lower 
tax  bracket  than  you  are  while  working  at  GE. 

Also,  if  you  have  been  in  S&SP  for  five  full 
tax  years  and  take  a  lump  sum  distribution  of 
your  Vacation  Banking  account,  you  may  also 
qualify  for  special  10-year  averaging  tax  treat¬ 
ment. 

You  also  have  the  option  of  making  a  “roll¬ 
over”  contribution  of  the  taxable  portion  of 
your  lump  sum  distribution  into  a  special  roll¬ 
over  Individual  Retirement  Account.  This 
must  be  done  within  60  days  of  receiving  the 
distribution. 

Employees  retiring  Jan.  1,  1984,  would  re¬ 
ceive  the  vacation  pay  they  banked  for  1984  by 
Feb.  28,  1984.  Employees  retiring  Feb.  1  or 
later  would  have  the  option  of  deferring  their 
distribution  to  as  late  as  Feb.  28,  1985.  Other¬ 
wise,  their  accounts  would  be  paid  out  as  soon 
as  possible  after  they  terminate  service. 

In  summary,  some  of  the  advantages  of 
Vacation  Banking  include:  (1)  extra  pay  for 
vacation  days  you  work,  (2)  tax-free  growth  of 
investments  in  the  ROA,  and  (3)  perhaps  lower 
taxes  on  the  banked  amount  after  you  retire. 

If  you  are  interested  in  Vacation  Banking  for 
1984,  you  must  elect  it  by  Nov.  30  of  this  year 
because  of  Internal  Revenue  Service  Rules. 
Once  you  make  a  decision,  it  cannot  be 
changed  for  that  year. 

Chauncey  Miller 
Manager  of  benefits 
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Ice  Capades  discount  tickets  avaiiable 


Skating  star  Carrie  Rugh. 


The  all-new  1983-84  edition  of  Ice 
Capades  will  visit  the  Memorial 
Coliseum  Tuesday,  Oct.  4,  through 
Sunday,  Oct.  9.  GE  employees  may 
obtain  a  $2  discount  on  $8.50  and 
$7.50  adult  tickets  for  the  Wednes¬ 
day,  Oct.  5,  and  Thursday,  Oct.  6, 
performances. 

Adults  may  purchase  tickets  for 
$6.50  and  $5.50.  Children’s  prices 
are  $5.50  and  $4.50.  All  seats  are  re¬ 
served. 

This  year’s  production  will  feature 
five  major  production  numbers,  in¬ 
cluding  one  that  stars  the  Smurf 
characters  from  television. 


Also  in  the  spotlight  this  year  is 
Chsirlie  Tickner,  the  ol)Tnpic  skater 
who  skated  before  a  sellout  crowd  of 
more  than  8,000  at  the  Coliseum  in 
1980. 

Ice  Capades  is  scheduled  for  eight 
performances  during  its  six-day 
Coliseum  stay. 

GE  employees  may  order  immedi¬ 
ately  by  mail.  The  Ice  Capades 
Ticket  Office  in  the  Parnell  entrance 
of  the  Coliseum  will  open  Monday, 
Sept.  12.  Hours  will  be  from  10  to  6 
Monday  through  Sunday.  'The  cou¬ 
pons  will  be  honored  at  the  box 
office  until  Oct.  4. 


Golf  corner 

Highlights  Around  the  Leagues: 
The  remaining  two  golf  leagues 
have  now  completed  regular  season 
play. 

In  the  Monday-Brookwood 
League,  the  first  place  team  is  Team 
No.  1,  Wire  Mill  captained  by  Art 
Rasor.  Their  players  are:  Warren 
Wickliffe,  Virgil  Hiatt,  John  Hunni- 
cutt,  Dick  Henchey,  Dick  Hensler, 
Paul  Dawley  and  Rasor. 

In  the  Thursday-Foster  Park 
League  (Taylor  Street)  the  two-man 
winning  team  in  the  North  Division 
consists  of  Bill  Sutton  and  Dick 
Nelson. 

Six  teams  are  now  entered  in  the 
GE  Club  Championship  Playoff  at 
the  Colonial  Oaks  Golf  Club  on 
Saturday,  Sept.  24. 

Ladies  Golf  League  Results:  The 
ladies  league  completed  final  play 
last  week  with  a  Florida  Scramble 
event,  won  by  the  team  of  Lois  Per- 
rine  and  Flo  Stocko  with  a  38  and  9 
putts. 

Season  winners  by  flights  were: 
A  Flight,  Ilene  Emlich;  B  Flight, 
Jennie  Holdemess;  C  Flight,  Jean 
Beatty;  D  Flight,  Helen  Hunnicutt. 
Low  putts  —  Ilene  Emlich  with  a 
15-stroke  average.  The  Most  Im¬ 
proved  Golfer  was  Helen  Hunnicutt 
with  a  4.5  stroke  improvement. 


Name  _ Address _ 

City _ State _ Zip _ Tele _ 

Number  of  adult  tickets: _ Price  (Circle  one)  $6.50  $5.50 

Number  of  child  tickets: _ Price  (Circle  one)  $5.50  $4.50 

Performance  preferrred:  (Circle  one)  Wednesday  Thursday 

Amount  of  remittance:  _ Mall  to  Ice  Capades,  P.O.  Box  51 57,  Fort  Wayne,  IN 

46895.  Enclose  stamped  return  envelope.  Checks  to  Doorway  Promotions. 

(This  offer  void  after  Oct.  4) 

_ I 


Remember  When  Club  to  meet  Oct.  1 7 


The  annual  get  together  of 
the  Remember  When  Club  will 
be  at  6:30  p.m.  Monday,  Oct. 
17,  at  the  Fort  Wayne 
Women’s  Club,  Wayne  and 
Ewing  streets.  The  dinner  wiU 
cost  $6  including  dues  and  tip. 

The  meeting  is  open  to  any 


woman  who  worked  at  GE  be¬ 
fore  Dec.  31;  1950,  whether  a 
pensioner,  past  or  present  em¬ 
ployee. 

Reservations  may  be  made 
no  later  than  Oct.  10  with 
Dorothy  Crist  424-0183  or 
Annabelle  Partee  745-2590. 


Golf  scramble  slated  Oct.  8 


All  GE  employees  are  invited  to 
,  enter.  Florida  .Scraipltijp^at 

Riverbend  Golf  Course  Oct.  8,  says 
Greg  Olwine,  chairman  of  the  event. 

Shotgun  start 

Four-person  teams  wiU  tee  off  in 
a  shotgun  start  at  8  a.m.  Entry  fees 
are  $2.50  per  person  and  must  be 
paid  to  Olwine  no  later  than  'Tues¬ 


day,  Oct.  4.  Call  Olwine  on  Ext.  3456 
tp. reserve  a  aliarting, place  apd,  to 
give  your  estimated  9-hole  average. 

Greens  fees  must  be  paid  and  golf 
carts  reserved  through  the  golf 
course  if  you  plan  to  use  them. 

Hambiu-gers,  fixings  and  bever¬ 
ages  will  be  available  afterward. 


Adlets 


FOR  SALE 

’79  REDMAN  MOBILE  HOME.  3  bdrms,  14  x70', 
possible  assumption.  489-6914. 

SCENIC  HOME,  NE,  oak  trim,  frplace,  screened 
porch.  484-4649. 

GARAGE  SALE,  1906  Melbourne  Ct.,  Times 
Corner  area.  Sept.  8-10, 9-5  p.m. 

’75  CHEVY  MONZA,  good  cond.,  low  mileage, 
$950,  486-4384. 

LADY’S  LEATHER  COAT.  sz.  12’/2  petite, 
maroon,  cost  $150,  sell  for  $70,  like  new. 
747-9851. 

TWO  PANE  ALUM.  SLIDING  PATIO  DOOR, 

frame  &  screen.  482-2288. 

SALES,  Sept.  7-10,  U.S.  30  &  Leesburg  Rd., 
follow  signs. 

SNARE  DRUM;  fireplace  doors  &  screen.  484- 
0107, 

’73  VW  411,  good  cond.,  best  offer,  call  aft.  4 
p.m.  745-9862. 

HANGING  LAMP  w-frosted  gloves;  sliding  patio 

I  door.  432-8644. 

i  DOBERMAN,  female,  spayed,  2  yrs.  old,  obedi¬ 
ence  trained.  637-3539. 

FRANKLIN  WOOD  BURNING  STOVE  w-12’ 
pipe,  elbow,  grade,  brass  knobs,  ex,  cond., 
$50.  aft  5:30  p.m.  483-0817. 

MALE  HAMSTERS,  $3.  485-3751 . 

iln  memory 


TYPEWRITER  w-case  &  table,  $30;  Kodak  adj. 
tripod,  $20.  456-5972. 

’69  FIAT  SEDAN,  good  MPG,  $250.  456-8024. 
HUMIDIFIER,  West  Bend  3  spd.  console,  ex. 
cond.,  $55.  747-1 31 5. 

LARGE  NORFOLK  ISLAND  PINE  TREE  PLANT, 

$13. 483-2984. 

’69  VW  BUG,  runs  good,  rebuilt  engine,  $950  or 
best  offer.  489-6267, 

23’  TRAVEL  TRAILER,  self  cent.,  sleeps  6.  747- 
5803. 

5  HP  MOWER;  ammo,  9  mm  -  45  auto,  $1 2/box; 
'75  Olds.  22,000  miles.  426-4485. 

KENMORE  UPRIGHT  FREEZER,  16  cu.  ft.,  wht, 
$200,432-1287. 

’69  VW,  good  engine,  call  aft.  4  p.m.  422-9246. 
CRAGER  RIMS  &  TIRES,  4,  14”,  $250,  call  a.m. 
744-4769. 

GARAGE  SALE,  Sept.  14-17,  13723  E.  Tillman 
Rd.,  clarinet,  typewriter,  crafts,  antiques. 
DOWN  RIGGERS,  one  pr.  432-9125. 

DUNLAP  WOOD  LATHE;  Rockwell  9 "  table 
saw;  Sander;  router  &  table.  485-8291 . 

15’  SPEEDBOAT  w-  4  cyl.  I/O,  real  gas  saver. 
622-7196. 

LIVING  ROOM  CHAIR,  good  cond.  446-6363. 
FOUR  LOTS,  Greenlawn,  choice  location, 
$1 .400.  447-2280. 


_ WANTED _ 

BABY  HIGHCHAIR,  good  cond.,  clean,  reas. 
485-1174. 

TWO  OLDSMOBILE  WIRE  HUBCAPS,  15”. 
432-6287, 


10  SPEED  BOY’S  BIKE,  good  cond.  484-261 5. 
LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 


FOR  RENT 

LARGE  FURNISHED  OR  UNFURNISHED  APT., 

Broadway,  $1 60/mo.  747-4066. 


SERVICE 

HOME  &  APARTMENT  CLEANING,  free  est. 
672-8341. 


CONTINUOUS  GUTTERS  &  ALUM.  SIDING. 

free  est.  627-2858. 

ALTERATIONS,  call  aft.  5  p.m.  432-2328. 
SWEETCAKES  THE  CLOWN  -  magic,  balloons, 
much  more,  all  ages  &  occasions.  445- 
8453. 

CONCRETE  CONSTRUCTION  -  repair/replace. 
C€ill  aft.  6  p.m.  446-5643. 


FREE 


DOGHOUSE  for  medium  size  dog,  needs  paint. 
483-2984. 


♦nOlETS 
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INDICATE  TYPE  OF  AD  HERE: 

□  For  Salo  *  □  Rids  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Ad- 
let,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone_ 


Bldg 


•  The  item(s)  referred  lo  in  this  ad  are  in  no  way  connected  with  any  business  venture 


Rex  P.  Mercer,  Bluffton,  died  Aug.  29.  He  was  Merritt  C.  Simons,  5410  Bowser  Ave.,  died  |  - -  - -  - 

an  endshield  die  caster  at  GPM,  Taylor  Street,  Aug.  27.  He  retired  from  GE  in  Fort  Wayne  in  ■  signature  |  , 

before  he  retired  in  1 980.  1 960.  - ' 
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Employees  evacuated  while  firefighters  stop  ammonia  leak 


About  800  employees  were  evacu¬ 
ated  from  West  Broadway  buildings 
last  Thursday  as  a  precautionary 
measure  after  a  tanker  carrying 
anhydrous  ammonia  grazed  a  scrap 
container  and  began  leaking  fumes. 

The  accident  occurred  when  a  U.S. 
Steel  Corporation  tanker  truck 
backing  between  Buildings  22  and 
24  snapped  off  two  valves  when  it 
grazed  a  scrap  container.  GE  volun¬ 
teer  firefighters  immediately  hosed 
down  the  container. 

The  city  fire  department  was 
called  at  10:43  a.m.,  ordered  the 
evacuation  of  West  Broadway  build¬ 
ings  and  blocked  off  Broadway  until 
the  ammonia  was  safely  transferred 
to  a  GE  storage  tank  about  1:30 
p.m. 

With  an  estimated  3,500  gallons 
of  liquid  anhydrous  ammonia  in  the 
tanker,  firefighters  worked  methodi¬ 
cally  to  prevent  a  minor  leak  from 
getting  out  of  hand. 

Liquid  anhydrous  ammonia  can 
cause  clothing  to  freeze  to  the  skin. 
The  danger,  according  to  Ron 
Brown,  chief  of  operations  for  the 
city  fire  department,  was  that  the 
liquid  would  expand  rapidly  into  a 
gas.  A  person  overwhelmed  by  such 
vapors  could  be  blinded  or  suffocate. 
In  smaller  doses,  ammonia  is  irritat¬ 
ing  to  the  eyes,  respiratory  tract  and 
other  moist  areas  of  the  body. 

No  one  injured 

No  one  was  injured  by  the  am¬ 
monia,  but  there  were  several  tense 
moments. 

Steve  Stout,  STD  stockkeeper  and 
a  volunteer  firefighter,  said  he  was 
working  on  the  Building  19  dock 
across  Wall  Street  from  the  tanker. 
“I  saw  the  driver  of  the  truck  run 
out  from  between  the  buildings.  He 
said  he  busted  a  valve.” 

STD  Facility  Supervisor  Phil 
Lydy  said,  “When  they  told  us  there 
was  an  ammonia  leak  in  the  tanker 
we  weren’t  real  concerned  at  first. 
It’s  not  unusual  to  smell  the  odor 
when  they’re  unloading  it.  But  when 
I  saw  the  vapor  hissing  out  of  the 
tanker,  I  knew  we  had  trouble.  ” 

He  said  Bob  Shanabarger  and 
Steve  Zollman  donned  air  packs, 
pulled  out  a  hose  and  used  fog  noz¬ 
zles  to  hold  down  the  fumes  and  cool 
the  tank.  “They’re  both  volunteer 


This  is  the  vaive  that  reportediy 
broke  off  the  tanker.  ' 


West  Broadway  employees  watch  city  firefighters  move  in  to  stop  an  anhydrous  ammonia  leak  Just  before  employees 
were  evacuated  from  the  area. 


A  city  firefighter  directs  the  driver  of  the  tanker  truck  as  he  backs  into  posi¬ 
tion  for  offloading.  At  lower  right  is  the  scrap  container  the  truck  grazed 
earlier. 


firefighters  and  knew  just  what  to 
do.  They  had  it  pretty  well  under 
control  when  the  city  fire  depart¬ 
ment  took  over,”  he  said. 

Plant  Protection  Officer  Dale  Getz 
also  helped  hose  down  the  tanker. 
Other  officers  and  Area  Services  em¬ 
ployees  played  important  roles  in 
controlling  the  situation. 

City  firefighters  plugged  the  leaks 
with  wooden  dowel  pins. 


The  offloading  began  about  12:25 
p.m.  The  main  concern  was  that  the 
pressure  would  blow  the  dowel  pins 
out  of  the  tank  and  send  clouds  of 
ammonia  into  areas  around  the 
plant.  Brown  said  the  prospect  of 
that  happening  was  unlikely,  but 
additional  evacuation  plans  were  de¬ 
veloped  in  case  an  emergency  oc¬ 
curred. 

The  offloading  proceeded  without 


further  problems  and  the  all-clear 
sirens  sounded  about  1:30  p.m. 

Brown  said,  “I  would  like  to  say 
that  I  really  appreciated  the  cooper¬ 
ation  we  received  from  GE  manage¬ 
ment.  They  were  willing  to  help  and 
were  receptive  to  our  directions.” 

He  also  praised  the  efforts  of  GE ’s 
volunteer  firefighters  in  controlling 
the  situation  until  city  firefighters 
arrived. 
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New  GE  headset  radios 


(iE.  We  bung  good  things  to  life. 

Precision-styled 

FM/AM/ 
FM  Stereo 
Headset 
Radio 

7-1 7S0 
Silver  Color 


•  Surprisingly  full  sound  auatily  and  a  precision- 
styled  tuner  umi  mat  fits  neatly  m  sn.rt  p-  '■ket 
Rernovabie  belt  clip  holds  tuner  sec^'e  during 
outdoor  activities  •  Adjustable  tieadband  with 
rernovabie  Sutton  -type  Samarium  Cobalt  head¬ 
phone  •  3  5mm  head¬ 
phone  jack  with  automatic 
power  switch 


mM).626,2(HI(l 


Limited  Quantity 
Limited  Time  Offer 
One  per  empioyee 

Suggested 

Retail  Value . $51.95 


Pre-Introduction 
Market  Test 

Price . $23.98 

I 

(plus  applicable  taxes)  Lf 


YOUR  EMPLOYEE  STORE  9-5  MON.-FRI. 


INDIANA  C0LLe6t10N 


!\rea  Services  restores  power  to  East  Broadway  operations 


About  8  p.m.  last  Wednesday  a 
rcuit  breaker  went  out  at  the  Tay- 
»r  Street  Power  House,  shutting  off 
ower  to  HMO  in  Building  17,  parts 
f  GPM  in  Building  4,  office 
luilding  18,  Building  8  and  the 
(roadway  power  house.  Building  9. 

The  outage  jeopardized  customer 
lotor  deliveries  and  forced  produc- 
ion  operations  to  send  employees 
lome  because  there  was  no  power  to 
un  their  machines.  For  the  second 
ime  this  month.  Area  Services  re- 
poiuled  to  an  emergency  situation. 
The  first  was  an  ammonia  leak  Sept. 

“A  number  of  our  people  worked 
lay  and  night  to  restore  power,” 
loted  Dick  Huhn,  manager  of  Area 
'Services.  Engineering  and  craft  em¬ 


ployees  hirst  worked  to  disconnect 
power  from  the  affected  circuit. 
When  the  breaker  still  would  not 
stay  closed,  they  rushed  to  reroute 
electrical  power  from  the  other  four 
electrical  circuits  that  feed  Broad¬ 
way  so  that  production  operations 
could  resvune. 

By  Wednesday  night  power  was 
restored  to  all  but  parts  of  Buildings 
17,  18  and  8.  Temporary  circuits 
were  completed  last  weekend,  emd 
HMO  resumed  full  production  Mon¬ 
day. 

GE’s  Apparatus  and  Engineering 
Service  Op>eration  in  Fort  Wayne 
helped  by  reconditioning  a  circuit 
breaker  to  handle  higher  loads  at 
Bviilding  17  on  a  temporary  basis. 
STD  provided  a  500  KVA  trans¬ 


former  to  reroute  power  from 
another  source  to  Buildings  8  and 
18. 

The  search  for  the  fault  in  the 
mile-long  electrical  line  that  runs 
from  Taylor  Street  to  Broadway 
began  early  Thursday.  STD  provid¬ 
ed  small  transformers  used  in  test¬ 
ing  the  circuits  at  Taylor  Street,  and 
Indiana  &  Michigan  Electric  Com¬ 
pany  supplied  special  equipment 
that  helped  identify  the  location  of 
the  line  fault  about  noon  Thursday. 
The  fault  is  located  underground  in 
an  alley  between  Phenie  and  Thomp¬ 
son  streets,  said  Huhn. 

“Fixing  that  line  will  not  be 
easy,”  he  noted.  “Our  present  cable 
is  an  obsolete,  gas-filled  cable. 
We’ve  ordered  a  2-ton,  800-foot  re¬ 


placement  section  from  GE  Wire 
and  Cable  that  has  to  be  custom 
made  along  with  special  termination 
coimections  to  hook  the  old  cables  to 
the  new.” 

That  is  expected  to  take  10  weeks. 
“In  the  meantime,  we  are  asking  the 
operations  that  were  affected  by  the 
outage  to  use  no  more  power  than 
necessary  to  maintain  production,” 
Huhn  said. 

He  also  noted  that  Area  Services 
is  ordering  extra  cable  and  termina¬ 
tions  in  case  such  an  emergency 
should  occur  again. 

“I’d  like  to  thank  the  employees 
and  other  people  who  put  forth  the 
extra  time  and  effort  to  get  our  pro¬ 
duction  operations  running  again,” 
said  Huhn. 
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3E  employees  set  pace  for 


General  Electric  employees  and 
he  company  set  the  pace  for  this 
rear’s  United  Way  campaign  by 
)ledging  $350,000  for  1984  —  more 
;han  8%  of  the  total  community 
^al. 

John  Holmes,  Keith  Parrot  and 
Jim  Schmitt'  presented  the  pledge 
report  last  Friday  at  the’  United* 
I  Way  Campaign  Kickoff  at  the  Per- 
!  forming  Arts  Center. 

The  eight  local  companies  partici- 
ipating  in  the  Pacesetter  Campaign 
pledged  a  total  of  $1,146,330  to  get 
the  campaign  off  to  a  strong  start. 
GE’s  combined  employee  and  com¬ 


pany  pledge  represents  more  them 
one- third  of  that  total. 

Merle  Rocke,  1983-84  United  Way 
Campaign  Chairman,  told  Em¬ 
ployees  Conununity  Services  Fund 
campaign  workers  last  week,  “To 
say  that  I  am  impressed  with  your 
campaign  results  would  be  an  under¬ 
statement.  Wtf‘!i<J)pidT;hat  your  ef¬ 
forts  and  those  of  the  other  Pace¬ 
setter  companies  will  help  boost  the 
total  commxmity  pledge  over  $4 
million  for  the  first  time.  I  think  it 
would  be  very  positive  for  our  com¬ 
munity  to  go  over  that  barrier. 

“Thousands  of  people  will  benefit 


United  Way  drive 


from  the  kind  of  job  you  have  done 
here  at  GE,”  he  said. 

Holmes,  GE  management  repre¬ 
sentative  on  the  ECSF  Steering 
Committee,  Parrot,  lUE  Local  901 
representative,  and  Schmitt,  repre¬ 
senting  lAM  Lodge  70,  reported  the 
financial  results  to  the  community 
fOlloiVih^  approval  of  the  pledge  by 
the  ECSF  Board  last  Thursday. 

“Although  employment  at  GE  is 
down  3%  from  last  year,  our  total 
pledge  is  up  5.1%,”  Holmes  noted. 
He  said  86  percent  of  active  employ¬ 
ees  have  given  to  this  year’s 
campaign  and  nearly  half  of  those 


are  using  the  percentage  of  pay 
method.  “Their  contributions  will 
increase  over  the  year  as  their  pay 
improves,”  he  pointed  out. 

Schmitt  said  that  because  of  the 
high  number  of  percentage  givers, 
the  ECSF  Board  was  able  to  pledge 
a  total  of  $225,000  to  the  United 
<\Vay<-~-  -!CIJV'‘!"’3iQ  i  * 

Parrot  reported  that  the  company 
increased  its  pledge  by  $7,000  to 
$125,000  for  1984. 

Holmes  concluded,  “We  at  GE 
take  great  pride  in  being  part  of  this 
program  that  brings  very  good 
things  to  life  in  Fort  Wayne  and 
Allen  County.” 


GENERAL 


ELECTRIC 


COMPONENT  MOTOR  OlVISION 
1635  Broadway.  P.O.  Box  2204,  Fort  Wayne.  Indiana  46601 


September  13,  1983 


To  All  Fort  Wayne  General  Electric  Employees: 

Once  again  General  Electric  employees  have  proven 
they  are  truly  pacesetters  when  it  comes  to  responding  to 
human  needs  in  our  community. 

Your  display  of  concern  and  generosity  during  the 
recent  Employees  Community  Services  Fund  campaign  was 
outstanding.  I  think  we  have  set  a  fine  example  for  the 
community  with  the  positive  leadership  and  cooperation 
that  was  exhibited  by  union  and  management  representatives 
and  employee  volunteers. 

It  is  not  surprising.  You  displayed  the  same  spirit 
in  March.  1982,  by  raising  over  $3,100  for  the  flood  relief 
campaign  --  an  effort  spearheaded  by  our  unions  --  and  by 
pitching  in  to  help  flood  victims  with  clean-up  efforts. 

You  responded  again  this  June  by  donating  more  than 
two  tons  of  food  and  over  $3,300  in  cash  to  the  food  bank 
drive.  The  $225,000  employees  recently  pledged  to  the 
United  Way  of  Allen  County  will  be  matched  by  a  Company 
pledge  of  $125,000.  Our  Company  pledge  is  in  addition  to 
the  special  $25,000  gift  to  the  United  Way  made  earlier 
this  summer  in  response  to  the  increased  need  for  United 
Way  services . 

Hundreds  of  less  fortunate  people  in  our , community 
benefit  from  the  combined  efforts  of  GE  people,  the  unions 
and  the  Company.  I'm  proud  --  and  I  hope  you  are  --  of 
what  we  have  been  able  to  accomplish  together  for  others. 
I'm  certain  that  your  display  of  concern  will  serve  as  an 
inspiration  for  the  entire  community. 


Very  truly  yours. 


W.  R.  F?n^lio 
Vice  President  &  General  Manager 
Component  Motor  Division 


ECSF  Campaign  Steering  Committee 
membera  Darlene  Schibley  (left), 
John  Holmes  (back),  and  Keith 
Parrot  (right),  In  the  photo  above, 
presented  the  department  campaign 
awards  last  Wednesday.  Accepting 
plaques  were  Bob  Jenkins,  STD 
(best  improvement),  Maria  Hall, 
SMD  (best  Improvement),  and  Bob 
Hohl,  CPQ  Relations  Operation  (top 
participation).  HMO  also  received  a 
top  participation  award.  At  right. 
United  Way  General  Campaign 
Chairman  Merle  Rocke  and  Holmes 
awarded  HMO’s  Mel  Smith  the  tra¬ 
veling  trophy  given  to  the  depart¬ 
ment  with  the  highest  per  capita 
giving  level  in  each  employee  group 
solicited. 
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Light  up  your  life  with  GE  savings 


GENERAL  ELECTRIC 

3-WAYS 


LOW  FOR 
TV  ANO 
SECURITY 
HIGH  FOR 
READING 

50-100-150 
30-70-100 
Your  choice 

$-j  19 


Soft,  Pleasing  Light 

GE  Soft-White 
Bulbs 

4  bulb 
package 
Only 

$-|99 

40,  60,  75  or  100  watt 


QC  Outing 
draws  1,075 


to  Coliseum 


A  reported  crowd  of  1,075  attend¬ 
ed  the  39th  annuEd  Quarter  Century 
Club  Outing  Saturday  at  the 
Memorial  Coliseum.  Some,  like 
Herbert  Grueb  and  Richard  Cullen 
with  50  years  of  service,  were  veter¬ 
ans,  while  Marge  May  and  five 
others  were  rookies  with  25  years  of 
service. 

All  had  something  in  common, 
however  —  a  quarter  century  of  ser¬ 
vice  with  General  Electric.  Partici¬ 
pants  came  from  as  far  away  as 
Hawaii  to  take  part  in  the  food, 
prizes  and  renewing  of  old  friend¬ 
ships. 


Two  50-year-service  retirees,  Herbert  Grueb  (ieft)  and  Richard  Cullen,  attended  the  outing^ 


Mary  Hire  and  Ruth  Davis  share  smiles. 


I  -uo-i* 


Norbert  Jacquay  shows  off  a  postcard  from 
Aiaska. 


Former  secretaries  Hazei  McDougai  and  Laura  i 
Wyatt  compare  notes. 


Frank  Beatty,  retired  and  iiving  in  Hawaii,  teiis  Ed  Strasser,  8-2,  about  the 
good  iife. 


AT  YOUR  EMPLOYEE  STORE 

1 030  Swinney 

Open  9  a.m.  to  5  p.m.  M-F 


Billie  Kemp,  retired,  and  enjoying  it. 


Bright  Stik 


Anywhere  you  need  a  light. stick  a 
Bright  Stik. 

A  complete  25  inch 
fluorescent  lighting  unit 
that  uses  only  33  watts. 


$-|  Q99 
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40  years  of  service 


Three  General  Purpose  Motor  employees  at  Taylor  Street  recently  received 
plaques  and  diamond  service  pins  commemorating  40  years  of  service  with 
GE.  From  left  are  Geraldine  Frederick,  Betty  Gaff  and  Betty  Niedermeyer. 
They  were  honored  last  week. 


Remember  When  Club  to  meet  Oct.  1 7 


The  Remember  When  Club 
dinner  this  year  will  cost  $8, 
not  $6  as  was  reported  in  the 
GE  News  last  week.  Following 
is  the  correct  version  of  the 
story. 

The  annual  get  together  of 
the  Remember  When  Club  will 
be  at  6:30  p.m.  Monday,  Oct. 
17,  at  the  Fort  Wayne 
Women’s  Club,  Wayne  and 


Ewing  streets.  The  dinner  will 
cost  $8  including  dues  and  tip. 

The  meeting  is  open  to  any 
woman  who  worked  at  GE  be¬ 
fore  Dec.  31,  1950,  whether  a 
pensioner,  past  or  present  em¬ 
ployee. 

Reservations  may  be  made 
no  later  than  Oct.  10  with 
Dorothy  Crist  424-0183  or 
Annabelle  Partee  745-2590. 


Reservations  for  scramble  due  Oct.  4 


All  GE  employees  are  invited  to 
enter  the  Fall  Florida  Scamble  at 
Riverbend  Golf  Course  Oct.  8,  says 
Greg  Olwine,  chairman  of  the  event. 

Four-person  teams  wiU  tee  off  in 
a  shotgun  start  at  8  a.m.  Entry  fees 
are  $2.50  per  person  and  must  be 
paid  to  Olwine  no  later  than  Tues¬ 


day,  Oct.  4.  Call  Olwine  on  Ext.  3456 
to  reserve  a  starting  place  and  to 
give  your  estimated  9-Hole  average. 

Greens  fees  must  be  paid  and  golf 
carts  reserved  through  the  golf 
course  if  you  plan  to  use  them. 

Hamburgers,  fixings  and  bever¬ 
ages  will  be  available  afterward. 


General  Electric  News 

GENERAL  ^  ELECTRIC 

Published  weekly  by  the  General  Electric 
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1635  BROADWAY 
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Adlets 


FOR  SALE 

16’  CROSBY  BOAT  w-1 25  HP  Merc  outboard  & 
trailer,  $1 ,100,  call  a.m.  747-4030. 

HOUSE,  NW,  2  bdrms,  bsmt,  big  yard,  $19,500. 
486-3677. 

SCREEN  PATIO  DOOR;  glass  shower  door;  2 
wooden  school  desks,  make  offer.  639- 
3300. 

GARAGE  SALE,  Sept.  16-18,  1932  Gladstone 
Dr. 

HANGING  LAMP  w-5  frosted  globes;  sliding 
patio  door  w-screen.  432-8644. 

24”  STOVE,  Cprtne,  $35;  toast-r-ovens;  14’ 
speedboat,  mtr,  trir,  $575.  484-4924. 

GAS  ENGINE,  Maytag;  12  gal.  crock;  16”  ex¬ 
haust  fan.  489-5237. 

’80  YAMAHA  YZ  80  TRAIL  BIKE,  good  cond. 
447-9696. 


SWAG  LAMP,  brass,  3-way  w-1 3’  chain  &  cord, 
like  new,  $30.  747-0885. 

PROPANE  GAS  RANGE,  Kenmore,  good,  clean 
cond.,$1 50,  call  by  5  p.m.  483-8769. 
WRINGER  WASHER,  Maytag,  ex.  cond.,  $75. 
693-2351. 

ALL-WEATHER  LADY’S  COAT,  zip-in  lining,  sz. 

1 4,  call  aft.  5  p.m.  432-2328. 

ONE-WAY  TICKET,  Ft.  Wayne  to  Denver,  air, 
$75.  672-3629. 

’80  BUICK  REGAL,  20,700  miles,  aft.  4  p.m. 
424-2946. 

BLUE  GRAPES,  $7 /bushel,  bring  basket.  424- 
4998. 

’73  NOVA,  runs  good,  looks  bad,  new  tires, 
$495;  '72  Pont,  red  conv.,  sharp,  make 
offer.  447-3675. 

10’  ALUMINUM  EXTENSION  LADDER;  55  pc. 

stainless  sti  dinnerware.  432-2647. 

COAT,  sz.  14-16,  wht,  nice,  $10;  dresses,  sz. 
16,  $4  ea.  485-0102. 

’61  STUDEBAKER,  Silver  Hawk,  mns  good. 
486-2172. 


Elex  Club  October  calendar 


1-2  -  GE  Midwest  Women's  Club  Convention, 
Peoria,  Illinois. 

3  -  Partizan  Chapter  Board  meeting,  11:30 
a.m.,  Azar’s  Restaurant,  1033  E.  Tillman 
Road. 

3  -  Elex  Executive  Committee  meeting,  4:45 

p.m..  Bldg.  1 8-SConference  Room. 

4  -  Reservation  deadline  for  Elex  Club  Oct.  1 0 

supper  and  bingo.  Telephone  428-3240. 

7  -  Quintus  Board  meeting,  9:30  a.m..  Hall’s 
Guesthouse,  1313  W.  Washington  Center 
Road. 

10  -  Elex  Club  supper  and  bingo  for  Elex  mem¬ 
bers  only.  Tickets  $4.25,  Venice  Restau¬ 
rant  will  cater  and  serve  from  5  to  5:45 
p.m.  Menu:  beef  stroganoff  over  noodles, 
tossed  salad,  carrots,  apple  pie,  rolls, 
coffee  or  milk. 

12  -  Pen-El  Chapter  luncheon  and  meeting, 

1 1 :30  a.m.,  Bethany  Presbyterian  Church, 
1616  W.  Main  St. 

13  -  Honor-Ettes  Chapter  Board  meeting. 

In  memory _ 

Willard  F.  Smith,  LaGrange,  died  Sept.  2.  He 
was  a  turret  lathe  operator  in  Building  6-3,  SMD, 
prior  to  retiring  in  1 964. 


11:30  a.m..  Hall’s  Guesthouse,  1313  W. 
Washington  Center  Road. 

13  -  Reservation  deadline  for  the  Oct.  20 
luncheon  and  program  at  the  Hobby 
Ranch  House.  Telephone  428-3240. 

18  -  Partizan  Chapter  meeting,  12:30  p.m., 

Lutheran  Home,  6701  S.  Anthony  Blvd. 

19  -  El-Par  Chapter  meeting,  1 1 :30  a.m..  Duff’s 

Restaurant,  Southtown. 

20  -  Elex  luncheon  and  program,  1 1 :30  a.m.. 

Hobby  Ranch  House,  4304  N.  Anthony 
Blvd.  Program  by  Nina  Grill  "You  and  Your 
Image”.  Menu:  Pork  chops,  apple  sauce, 
baked  potato,  dinner  rolls,  assorted  pies, 
beverage,  tickets  $4,50  for  members  and 
$5  for  guests. 

20  -  Tour  of  the  Allen  County  Public  Library, 

6:30  p.m.,  for  Elex  members  and  guests. 
Reservations  required.  ^Teiephone  428- 
3659. 

21  -  Quintus  Chapter  meeting,  1  p  m.,  Shaw¬ 

nee  Library,  5600  Noll  Road. 

24  -  Honor-Ettes  Chapter  meeting,  1  p.m., 

Salem  United  Church  of  Christ,  2401  Lake 
Ave. 

25  -  Elex  Executive  Board  meeting,  7:30  p.m.. 

Bldg.  18-1  Conference  Room. 

26  -  El-Par  Board  meeting,  11:30  a.m.,  Rich¬ 

ards  Restaurant,  Paulding  Road. 


FULL-VIEW  STORM  DOOR,  32”,  $75;  new 
treadmill,  $250.  7 45-9864. 

TWO  SNOW  TIRES,  ww,  L75-1 5,  on  whis,  $30. 
485-2695. 

WALL  UNITS,  2,  pecan,  w-doors  &  5  shelves 
each,  $250  ea.  449-1 063. 

SIAMESE  KITTENS,  Seal  Point,  aft.  5  p.m.  724- 
8685. 

’74  PONTIAC  LEMANS,  4  dr.,  good  cond.,  new 
tires,  $695. 745-7286. 

ODYSSEY  NO.  2  w-the  voice  &  3  game  cart¬ 
ridges.  424-3059. 

GOLF  CLUBS,  Wilson,  bag,  covers,  umbrella, 
cart.  432-0398. 

REAR  WINDOW  FOR  CHEVY  TRUCK;  1  pr.  tri¬ 
pod  truck  mirrors.  432-8471 . 

GE  13”  COLOR  TV,  good  cond.,  used  only  as 
second  TV.  432-8468. 

MEN’S  SUITS,  2,  sz.  42,  like  new.  485-5598. 

PING-PONG  TABLE;  40  gal.  aquarium;  sewing 
machine.  745-3119. 

PORTABLE  BAR  w-2  stools,  like  new.  745- 
5626. 

’80  HONDA  650  CUSTOM,  6,500  miles,  loaded, 
cover.  622-4730. 

RECORD  PLAYER,  Fisher,  AM-FM  stereo  cass., 
ex.  cond.,  aft.  5  p.m.  422-2676. 

’72  SELF-CONTAINED  TRAVEL  TRAILER. 
Plaything,  16’,  ex.  cond.  w-options,  sips  5, 
beaut,  int,  $1 .300. 483-0817. 


VIVITAR  DARKROOM  KIT  w-Durst  301  en¬ 
larger,  $100,  a.m.  744-4769. 

TWO  LOTS,  Transi  Village,  Tenn.,  golf,  fishing, 
hunting,  reas.  485-1 174. 

SIDE-BY-SIDE  REFRIGERATOR,  Admiral,  1 6.8 
cu.  ft.,  wht,  $125.  432-1287. 

IVORY  V-NECK  BRIDAL  GOWN,  sz.  1 2,  never 
worn,  call  by  3  p.m.  489-5364. 

CONCORD  GRAPES,  $6/bushel.  424-6826. 

WANTED 

FOLDING  WHEELCHAIR.  484-01 07. 

WHEELHORSE,  8  HP.  639-3695. 

ROOM  DIVIDER,  folding  screen,  any  cond  456- 
5624. 

SNOWMOBILE  SUITS:  boy’s  szs.  8  &  14,  girl’s 
sz.  10  or  1 2.  637-3425^ _ 

SERVICE _ 

CONTINUOUS  GUTTERS  &  ALUM.  SIDING, 

free  est.  627-2858. 

HOUSECLEANING  -  responsible,  reasonable, 
reliable.  747-5531 . 

SWEETCAKES  THE  CLOWN,  magic,  animal 
balloons  and  more.  445-8453. 


FREE 

DOGHOUSE  for  medium  sz.  dog,  needs  paint. 
483-2984. 


*nDlETS 

GE  NEWS  BLDG.  18-3 
NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AO  HERE: 

□  For  Salo  *  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Ad- 
let,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 

Name  _____ - — - 

Address  _ — —  City - 

Home  Phone _ - — — - -  Bldg. - 

•  The  item(s)  referred  to  in  this  ad  are  in  no  way  connected  with  any  business  venture 


Signature 


T' 
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Coming  ‘payout’  stirs  interest  in  how  to  foilow  S&SP  investments 


How  do  I  keep  track  of  my  Sav¬ 
ings  and  Security  Program  invest¬ 
ments  —  especially  the  LT  Fund? 

Many  employees  have  been  asking 
that  question  recently  in  anticipa¬ 
tion  of  receiving  their  S&SP  “pay¬ 
out”  in  January.  Of  particular  in¬ 
terest  is  the  Long  Term  Interest 
^  Fund  (LT  Fund). 

S&SP  participants  who  had  1980 
savings  or  company  matching  pay¬ 
ments  going  into  the  Holding  Period 
Interest  Fund,  will  receive  their  pay¬ 
out  of  those  savings  in  the  form  of 
LT  Fund  units.  Because  HP  Fund 
units  became  available  with  the  1980 
Holding  Period,  this  will  be  the  first 


regular  payout  of  LT  Fund  units 
according  to  Doyt  Schaadt,  man¬ 
ager  of  personnel  accounting  and 
banking. 

HP  Fund  units  converted 

He  explained  that  HP  Fund  units 
due  for  payout  in  January  will  auto¬ 
matically  be  converted  to  LT  Fund 
units.  Participants  will  receive  a 
statement  in  January  indicating  the 
number  of  LT  Fund  units  purchased 
and  the  price  at  which  they  were 
purchased.  Owners  of  LT  Fund 
units  may  redeem  them  at  any  time 
by  sending  in  the  redemption  re¬ 
quest  attached  to  their  January 
Statement  of  Account. 


Investments  in  the  LT  Fund  are 
made  principally  with  the  objective 
of  achieving  a  high  rate  of  return 
over  a  long-term  period. 

The  LT  Fund  may  invest  in  a  com¬ 
bination  of  debt  securities.  These 
may  consist  of  corporate  bonds  and 
debentures,  real  estate  sale-lease¬ 
backs,  real  estate  mortgages,  obliga¬ 
tions  of  the  U.S.  government,  con¬ 
tracts  with  insurance  companies  and 
other  types  of  fixed  income  invest¬ 
ments.  (See  your  GE  benefits  book¬ 
lets  and  your  S&SP  Prospectus  for 
a  full  description. ) 

Because  the  market  value  for 
those  types  of  investments  fluctu¬ 


ates,  the  value  of  the  LT  Fund  anc; 
the  interest  rate  it  earns  maj 
increase  or  decrease. 

The  interest  rates  associated  wit! 
the  LT  Fund  and  monthly  closin^i 
prices  are  published  monthly  in  thti 
GE  News. 

Owners  of  LT  Fund  units  also  maj 
track  the  daily  price  (net  assei 
value)  in  the  Fort  Wayne  Journal 
Gazette  and  financial  publicationf 
such  as  The  Wall  Street  Journal. 

Those  publications  also  publish 
information  on  GE  Stock,  and  the 
S&S  Mutual  Fund.  i 

Information  on  the  HP  Fund  isi 
published  monthly  in  the  GE  News, 


Keeping  track 


Mutual  Funds 

Following  are  bid  and  asked  prices 
on  Mutual  Funds  as  quoted  by  the 
NASD  Inc.  Friday,  September  9, 
1983 


M  Aik 


AmNt  Gr  S.96  6.S1  Cent  Or  14.04 1S.34 


Acorn  Fd  31.82  N,L,  ANH  Inc  19  28  21,07  Cent  Shj  13.26  N.L. 


AOV  Fd  21.27  NL.  Amwav 
Afuture  17.11  NL.  Analyte 
AIM  FUNDS: 

Con  Yid  13,87  14.83  Armstr 
Grnwv  13.49 14.43 


137.82  N.L 
9.60  N.L. 

Ait-HevgMoR: 


6.16  7.34  ChanceNOf  Grtvp: 

N  Oocd  14.76 15.83 
Tax  Mn  19.47  20.88 
Chart  Fd  22.51  N.L. 
Chao  Dol  16.28  N  L. 


—  Reprinted  from  the  Fort  Wayne  Journal-Gazette 


GenI  Elec  Inv: 

■i  ' 


S&SLT  10.44  N.L. 
S&S  pro  35.48  .  N.L. 


)  I 


i _ 


Gem»ni  Cao 


6  59'% 


NYSE 


Following  are  complete  closing  nationwide 
composite  prices  for  stocks  on  the  New  York 
Stock  Exchange.  Friday,  September  9,  1983 

—  Reprinted  from  the  Fort  Wayne  Journal-Gazette 


Gem  of3.20a  14  17 

GAmI  l,5tb  22  22’% 
Gen  Bnesh  I  6  4  28^ 

GCinma  52  9  178  43 
GCln  ptA  64  10  40-W 

Gni  Datacm  1 10  566  29"« 
GDvnam.c  1  13  909  57 
Gem  El  1  90  12  3523  575% 
GniAdS  2  40  8  2660r47'% 
GnGrVi  .608  25  6  22^ 

GenHdtt  44  11  11  22 

GnHouie  ,20  13  11  29^% 
Gen  ln$\  50  13  2095  66'% 
GnMIHs  X04  11  199  57^ 


37 

14^ 

16 

18>6 

25'% 

25'-3 

8H 

29 

30 

36H 

14 

ll'y% 

9 

35'% 
43' I 


58^- 
16  + 
203%- 
28''3 
41  -f 
39  4 
273%  + 
513%“ 
P51'/4- 
473%+ 
183%“ 
183%+ 
231%- 
39  “ 
51H 


■'j 

2Ji 

H 

'.% 

4% 


GenI  El 


Sales  365-day 
DIV  P-E  (hds)  High  Low 
1.90  12  35.23  573/4  30 


Net 

Close  Chg 
51  Va  -1/8 


Mutual  Fund,  LT  Fund  prices  listed 

One  way  to  keep  track  of  prices  for  the  Long  Term  Fund  and  S&S 
Mutual  Fund  units  under  S&SP  is  to  follow  them  in  the  “Mutual 
Funds”  column  of  The  Journal- Gazette  or  financial  sections  of  other 
newspapers.  In  the  example  above,  the  previous  day’s  closing  prices 
are  listed  under  “GenI  Elec  Inv.”  The  abbreviation  “S&S  LT”  stands 
for  the  Long  Term  Fund.  A  single  unit  was  valued  at  $10.44  on  Sept. 
9.  “S&S  pro”  stands  for  the  S&S  Mutual  Fund.  The  price  (net  asset 
value)  of  one  unit  of  the  fund  was  $35.48  in  this  example.  “N.L.” 
stands  for  “no  load,”  which  means  there  is  no  sales  charge  on  these 
funds. 

These  listed  prices  correspond  to  prices  used  when  participants  re¬ 
deem  fund  units  or  switch  them  within  the  Retirement  Option  Ac¬ 
count.  Units  will  be  valued  at  the  next  unit  price  calculated  after  your 
redemption  request  is  received  at  the  Employee  Savings  Operation  in 
Schenectady,  N.Y.  This  calculation  will  be  made  following  each  trad¬ 
ing  day  on  the  New  York  Stock  Exchange. 


Rates,  prices  published  in  GE  News 

Each  month,  the  GE  News  publishes  prices  and  interest  rates  on 
S&SP  investments.  The  GE  Stock  and  Mutual  Fund  prices  shown 
are  the  averages  of  daily  closing  prices  for  the  month.  These  are  the 
prices  at  which  participants  “buy”  shares  and  units  at  the  end  of  each 
month  with  their  weekly  savings  and  the  company  matching  pay¬ 
ments. 

Also  shown  are  the  year-to-date  annual  income  rates  for  the  HP 
Fund.  For  instance,  HP  Fund  units  purchased  in  1980  earned  income 
at  an  annual  rate  of  11%  through  July  for  the  year  1983. 

Prices  listed  for  LT  Fund  units  are  the  closing  prices  for  the  last 
day  of  each  month. 

'The  LT  Fund  year-to-date  (YTD)  annual  reinvestment  income  rates 
shown  are  obtained  by  taking  the  net  income  accumulated  to  date 
for  one  unit,  figuring  what  the  income  would  be  at  that  rate  for  one 
year,  and  then  dividing  by  the  unit  price  at  the  beginning  of  the  year. 


How  to  read  GE  stock  quotations 

Information  on  GE  Stock  is  listed  in  New  York  Stock  Exchange 
(NYSE)  columns  in  the  Journal-Gazette,  News-Sentinel  and  other  j 
newspapers.  Since  these  listings  are  composite  transactions,  they  do 
not  always  agree  exactly  with  prices  paid  when  shares  are  redeemed 
or  switched  within  the  Retirement  Option  Account  of  S&SP.  Redeem¬ 
ed  or  switched  shares  are  valued  at  the  closing  market  price  on  the 
NYSE  on  the  day  the  stock  certificate  or  switching  form  is  received  1 
in  Schenectady.  If  the  form  is  not  received  on  a  trading  day,  the  share  ! 
price  is  calculated  on  the  first  trading  day  following  receipt.  | 

The  quote  above  shows  that  the  stock  last  paid  a  quarterly  dividend 
(DIV)  equal  to  $1.90  per  year  per  share;  the  ratio  of  price  to  earnings 
(P-E)  was  12;  sales  the  previous  day  totalled  352,300  shares.  The 
stock  has  sold  at  a  high  of  $57.75  and  a  low  of  $30  in  the  previous  365 
days.  The  previous  day’s  closing  price  was  $51.25  (51(4 )  for  a  net  de¬ 
crease  in  value  of  $0,125  (-1/8)  from  the  day  earlier. 
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ilomot  discusses  actions  to  stay  competitive 

3PM  competes  in  ‘cutthroat’  motor  markets 

IvIta  a 


In  the  following  GE  News  inter- 
iew,  Dave  Momot,  manager  of  the 
'^'eneral  Purpose  Motor  Depart¬ 
ment,  discusses  the  state  of  the  busi- 
f  ess  at  GPM. 

GE  NEWS:  In  business  review 
Meetings  last  March,  you  told  GPM 
imployees  that  the  first  order  of 
lousiness  in  1983  is  to  restore  GPM 
1 0  greater  financial  health.  How  suc- 
lessful  has  the  department  been  so 
)  ar  this  year? 

MOMOT:  Much  less  successful 
han  we  would  like.  The  primary 
■eason  being  that  there  has  been 
/ery  little  real  market  growth  in  our 
ijusiness.  This  has  been  compound- 
}d  by  the  fact  that  our  customers 
aave  not  replaced  their  inventory 
levels  as  they  have  historically  in 
the  early  stages  of  a  recovery.  Cus¬ 
tomers  are  keeping  their  inventories 
at  a  minimum  to  reduce  their  costs. 
As  our  people  at  GPM  know,  we’ll 
turn  the  world  upside  down  to  get  an 
order.  Our  customers  can  demand 
delivery  in  six  weeks  for  motors  that 
used  to  take  10  to  12  Weeks.  Th^ 
know  that  if  we  can’t  deliver  in  time 
they  can  find  another  hungry  sup¬ 
plier  who  will. 

This  environment  comes  about 
mainly  because  there  is  excess  capa¬ 
city  that  exists  throughout  our  in¬ 
dustry.  Like  us,  our  competitors 
have  factory  space  and  machines 
standing  idle.  This  has  created  a 
much  more  “cutthroat”  environ¬ 
ment  as  our  competitors  try  to  win 
orders  to  fill  up  their  plants. 

In  this  situation  we  have  not  been 
able  to  raise  prices  sufficiently  to  re¬ 
cover  our  increased  costs  which 
have  risen  despite  excellent  control 
programs.  In  many  cases  we’ve  been 
forced  to  cut  our  prices  even  to  re¬ 
tain  existing  business. 

*** 


“/n  many  cases 
we’ve  been  forced 
to  cut  our  prices 
even  to  retain 
existing  business. 


m': 


'  .  I  -  f  ^ 


GPM  General  Manager  Dave  Momot  says  employees  are  making  Improve¬ 
ments  that  should  help  the  business  as  GPM’s  markets  recover.  However, 
GPM  has  not  been  able  to  raise  prices  sufficiently  to  recover  its  Increased 
costs. 


ff 


GE  NEWS:  It’s  hard  to  under¬ 
stand  why,  after  years  of  inflatipu, 
we  actually  have  to  cut  prices  on  put 
products  to  get  some  of  the  wders 
we  do.  What’s  the  reason  behiiid 
this? 

MOMOT:  For  one  thing,  many  of 
our  customers  are  in  direct  competi¬ 
tion  with  offshore  companies  includ¬ 
ing  the  Japanese.  In  the  business 


equipment  market,  which  is  a  big 
one  for  our  small  AC  motor  opera¬ 
tion  at  Broadway,  we  are  seeing  tre¬ 
mendous  pressure  on  price.  That’s 
because  our  customers  are  compet¬ 
ing  against  makers  of  Japanese 
copiers  and  other  computer  related 
equipment. 

The  competitive  situation  at  GPM 
is  further  aggravated  by  a  vei^  large 
number  of  low  cost  domestic  com¬ 
petitors  we  face.  Many  of  these  com¬ 
petitors  are  taking  advantage  of 
their  lower  cost  Southern  plants  in 
pricing  their  products  to  our  cus¬ 
tomers. 

*** 

GE  NEWS:  At  the  beginning  of 
the  year,  GPM  was  expecting  a 
modest  recovery  in  1983  to  help  pro¬ 
vide  more  sales  and  improve  its  fi¬ 
nancial  situation.  What  has  hap¬ 
pened  to  that  forecasted  recovery? 

MOMOT:  The  recovery  lias  been 
slower  than  expected.  This  is  partly 
because  customers  are  not  replenish¬ 
ing  their  inventories  as  they  have 
historically.  Another  factor  is  that 
certain  segments  of  our  business  are 
more  depressed  than  we  anticipated 
they  would  be  at  this  time.  That  s 
especially  true  of  the  business  equip¬ 
ment  market,  which  is  down  about 
30%  from  last  year.  This  has 
affficted  our  plants  at  Broadway  and 

^'ijiiarea. 

In  the  'Taylor-Winter  Operation, 
eVen  thoqgh  its  markets  are  not 
bkCl5;tQ  anticipated  levtels,  we  have 
.  had  ,  share  gains  with  some  cus- 
tornfei's.  ■  That  has  provided  some 
additional  business. 


GE  NEWS:  So  if  GPM  is  unable 
to  increase  its  income  through  in¬ 
creases  in  prices  or  increases  in  sales 
volume,  how  do  we  restore  its  finan¬ 
cial  health? 


MOMOT:  Right  now  we  are  run¬ 
ning  six  different  plants  —  all  of 
them  at  about  50%  of  capacity. 
That’s  just  not  cost-effective.  We 
are  continuing  to  try  to  cut  costs, 
but  there  is  a  limit  to  how  much  you 


been  able  to  do  all  we’d  like.  We  are 
continuing  with  key  investment  pro¬ 
grams  for  productivity  improve¬ 
ments  and  new  products.  This  is 
part  of  our  commitment  to  staying 
in  the  business  long-range.  Our  pro¬ 
gram  costs  in  Fort  Wayne  alone  will 
exceed  $3  million  in  1983.  This  in¬ 
cludes  equipment  and  computer  sys¬ 
tems  for  Taylor  Street  and  Broad¬ 
way. 

*** 

GE  NEWS:  Are  there  any  other 
topics  you’d  like  to  discuss? 

MOMOT:  Yes,  we  have  a  number 
of  upbeat  projects  going  on  at  GPM 
that  our  people  are  very  proud  of. 
Our  new  30-frame,  2-pole  motor  for 
pools  and  jet  pumps  has  been  very 
well  received  in  the  marketplace. 
In  fact,  we’ll  be  doing  business  with 
customers  with  whom  we’ve  had  no 
market  share  before. 

I  also  think  our  GPM  team  of 
engineering,  marketing  and  manu¬ 
facturing  people  has  made  sigmfi- 
cant  progress  on  our  systems  pro¬ 
gram.  They’ve  improved  our  techni¬ 
cal  capability  for  focusing  on  cus¬ 
tomer  needs  and  interests. 

Employees  making  improvements 

Despite  our  tight  financial  situa¬ 
tion,  our  people  are  aggressively 


can  trim  staff  and  support-people,  pursuing  exceUence  in  performance 

«  .1*  .^11  a-P  n'DXA  mfllrinor 


At  some  point  we  have  to  consoli¬ 
date  our  production  operations. 
We  need  to  be  financially  healthy 
so  we  can  continue  to  invest  in  pro¬ 
ductivity  and  product  improve¬ 
ments  that  will  keep  us  competitive 
over  the  long-term. 

*** 

GE  NEWS:  Has  the  department’s 
financial  situation  affected  your 
plans  for  investment  in  Fort 
Wayne? 

MOMOT:  Yes  it  has,  but  mainly 
from  the  standpoint  that  we  haven  t 


at  all  levels  of  GPM.  We’re  making 
gains  that  should  position  us  well  as 
the  markets  for  our  products  recov¬ 
er. 

We’ve  also  made  some  progress  in 
product  quality,  but  we  need  contin¬ 
uing  improvement  to  achieve  Zero 
Defects.  That’s  what  today’s  cus¬ 
tomers  are  demanding. 

The  reason  we  are  focusing  on 
quality,  investing  in  our  business 
and  studying  ways  to  consolidate 
our  plants  is  that  we  are  in  the 
motor  business  for  the  long-term. 
We  intend  to  remain  the  leader  in 
the  markets  we  serve. 


“Like  us,  our  competitors  have 
factory  space  and  machines  standing  idie. 
This  has  created  a  much  more  ‘cutthroat’ 
environment  as  our  competitors  try  to  win 
orders  to  fiii  up  their  plants.” 
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V  V 


Alguide  to  your  S&SfiDistribution  Notice 


A:- 


Savings  and  Security  Program  partici- 
pants  due  to  receive  a  payout  from  1 980 
Holding  Period  savings  in  January  re¬ 
cently  received  a  Distribution  Notice 
similar  to  the  one  shown  here.  Part  1  of 
the  notice,  explained  on  this  page,  pro¬ 
vides  Information  about  the  distribution 
and  estimates  of  taxable  1 984  Income  for 
each  of  the  four  distribution  alternatives. 
Part  2  is  explained  on  Page  3.  It  is  the  ac¬ 
tion  part  of  the  notice  and  must  be  re¬ 
turned  by  Oct.  31  if  the  participant  de¬ 
sires  changes  in  distribution,  registration 
or  tax  withholding  alternatives.  Partici¬ 
pants  should  consult  their  GE  benefits 
booklets  and  their  S&SP  Prospectus 
before  making  decisions  involving  S&SP. 


Stock:  This  block  shows  the  number  of 
shares  of  GE  Stock  purchased  in  1 980. 
Income  refers  to  dividends  paid  in  1 980 
on  all  stock  shares  held  in  1977-78-79 
and  1980  holding  periods.  These  divi¬ 
dends  were  automatically  reinvested  for 
you  during  1980  in  additional  shares  of 
stock.  Thus  they  became  part  of  the 
1 980  credits  now  being  distributed.  If  you 
elect  to  have  shares  paid  out  to  you,  you 
will  receive  a  stock  certificate  showing 
how  many  shares  you  own.  You  may  re¬ 
deem  the  shk’es  at  no  cost  through  the 
GE  Stock  Redemption  Plan.  They  may 
also  be  sold  through  a  broker. 


Current  distribution  alternative;  A  re¬ 
cent  improvement  in  the  S&SP  Program 
provides  four  distribution  alternatives  in¬ 
stead  of  three.  An  “X”  shows  how  your 
securities  are  scheduled  to  be  distributed 
in  January  1 984.  If  you  want  a  different 
alternative,  you  must  mark  the  change  on 
Part  2. 


X 


Mutual  Fund:  Listed  are  the  number  of 
S&S  Mutual  Fund  units  purchased  in 
1980.  Income  includes  dividends  and 
capital  gains  that  were  paid  in  1 980  on  all 
units  of  the  fund  held  in  1977-78-79  and 
1980  holding  periods.  This  income  was 
reinvested  during  1 980  in  additional  fund 
units.  Thus  they  became  part  of  the  1 980 
credits  now  being  distributed.  When 
these  units  are  paid  out  to  you,  you  will 
receive  a  statement  showing  the  number 
of  book  units  you  own.  You  may  redeem 
the  units  any  time  by  sending  in  the  re¬ 
demption  portion  of  that  statement  to  the 
Mutual  Fund. 


Secutitid  and  cashar?' 


1  L  j  •'  ' 

*nn  i  reo'ctentinq  (  on'pany 

/  I  optmi'  Secmiiiet 

I  leotesvnilncj  t  ■••pi  c  '•n»rU)«i|loo»  only 

-j  I  I  411  ’;«w  Ai'O  Cd^n  tt<*  Reii'e'nem  Option 

•>  I  I  *.oTl  lo.yovee  M. ^11.09  in.f  . . .  1.. 


U  b  bAViNCb  UCJNOb 


Bonds:  Bonds  purchased  in  1 980  are 
shown  at  maturity  value  for  Series  EE 
Bonds.  Their  redemption  value  at  the 
time  they  are  distributed  In  January  will  be 
less  than  this  amount.  If  you  elect  to  have 
bonds  delivered  to  you,  you  will  receive 
U.S.  Savings  Bonds. 


let  dno  Catn  repiesentlng  f  o»>osny  n«yinent}, 
and  bO’t  ot  tne  t  mpioyee  Cnrtti.Duilon  iNoie  Em 
indkinq  tnis  election  reau/et  t  a/atne  miereti  incume 
mt'er  111  E  "ipmyee  CpntclOulionJeoi'dt  In  Ret' 
n  Account  unlett  Savinqi  Brtncf,  Inleieil  >1  reo<>rlea 
accrual  oasis  l 


YOUR  1980  CREDIT^  (Bonds  at  Maturity  Value.  HP/LT  CurrerttS  Vi 
ONOS  STOCK  [mutual  FUND  HP/LT  FUND 


BUTiONS  S 


it.aaaij 
I  16, **22 


S.>S79{^  3*6.0} 


!  T.VIOoj  1,78*8  10,8:^ 


TOTAL  CHtOlTb  S 


87,22*61  10,16*31^  33a.76'i 


YOUR  INVESTMENT  ELECTION  AS  OF  JUNE  OO.  1983 


' BONOS  STOCK 

t-MPLOVbfc  ^ 

COMHiauTHJNb 


luUTUAt.  FUND  HP/LT  FUND  INSURANCE 


Distribution  AHernatIves:  Columnsf.4,^^' 
2, 3,  and  4  are  used  to  calculate  an  esti¬ 
mate  of  your  taxable  income  for  each  of 
the  distribution  alternatives  listed  at  the 
top  of  Part  1 . 


Unrecovered  Investment  at  6-30-83  is 

the  actual  amount  of  unrecovered  invest¬ 
ment  you  had  in  S&SP  as  of  June  30, 
1 983,  rounded  to  the  nearest  $100. 


nv.-, 


Estimated  tinrecovered  investment^' 


Since  the  money  you  contribute  to  S&SP 
is  after-tax  income  (already  taxed  through 
payroll  deductions),  you  are  allowed  to 
"recover”  those  amounts  tax-free  in 
S&SP  distributions  (or  withdrawals).  Once 
you  have  recovered  your  investments  in 
S&SP,  the  additional  amounts  you  receive 
are  regarded  a^  taxable  income  by  the  In¬ 
ternal  Revenue  Service.  Employee  con¬ 


tributions  to  GE  Stock,  S&S  Mutual  Fund 
and  the  HP  Fund  add  to  unrecovered  in¬ 
vestment.  Employee  contributions  to  S&S 
Life  Insurance  and  U.S.  Bonds  do  not. 
Bonds  purchased  with  employee  con¬ 
tributions  are  not  considered  by  the  Inter¬ 
nal  Revenue  Service  to  be  part  of  the 
S&SP  Trust  until  they  are  placed  in  the 
Retirement  Option  Account  (ROA). 


6ST1MATED  UNRECOVERED  INVESTMENT  AND  1984  TAXABLE  INCOME 
ISFE  REVERSE  SIDE  FOR  EXPLANATION)  AFTER  DISTRIBUTION  OF  1980  CREDITS* 


'  DisUibiition  Alternatives  Available  (Yoor  current  selection  is  shown  above} 


ALTERNATIVE  ALTERNATIVE  ALTERNATIVE  ALTERNATIVE 


Estimated  Contributions  last  six 
months  of  1983  provides  an  estimate  of 
what  you  will  save  in  the  last  half  of  1 983 
based  on  "Your  Investment  Election” 
shown  above.  Remember,  employee  con¬ 
tribution  bonds  and  Life  Insurance  con¬ 
tributions  do  not  add  to  unrecovered  in¬ 
vestment. 


tSi9oa 


*Sf900 

IaOOO- 


6<900_ 6/9QQ 


*9<900 

liOOQ- 

6a9Q0 


*9/900 

I/OOO 


Estimated  Unrecovered  Investment 
at  12-31-83  is  the  total  of  lines  1  and  2. 
You  can  receive  up  to  this  amount  in  your 
January  payout  and  not  have  taxable  in¬ 
come.  Remember  this  is  just  an  estimate. 


Urirecovered  Investment  at  6  30  83 
Estimated  Contributions  last  six  months  1983  a) 

Estimated  Unrecuvereri  Investment  at  1?31  63 
less  Estimated  Value  ul  1980  Oistribiitiun 

Bonds  (Company  Payment  only  Estimated  Rertemption  Value) 

Sioch  EC  29.68  CP  90.00 

Mutual  F^ind  (.i^  39.00 

HP/LT  Interest  Fund  (“i  _  iQsQO 

Total  Estimated  Distribution  Value  — 

Estimated  Unrecovered  Investment  at  r2/8d 

Unrecovered  Investment  at  12  31  63  exceeds  Distribution  Value 
.Employee  Coninhution  Bonds  to  ROA  (Estimated  Redemption  Value) 

Total 

A/proximate  ^ount  includable  m  1984  Taxable  Income 
Oistribu  )n  exceeds  12  31  83  Unrecovered  Investment 
^nuiesj/  icome  on  Employee  Contribution  Bonds  Put  rfRQA 
,  PH  I  p|>i  1  Titerpsi  I 

IS  AN  eSIlMAIED  PROJECTION  0  (<HAI  THE  STATUS  OF  YOUR  ACCOUNT  WOULD  BE  IF  II  YOU  CONTINUE  TO  SAVE 
CURRENT  RATE,  21  THERE  ARE  NO  ]  THORAWALS  AND  OR  REPAYMENTS  FOR  THE  REMAINDER  OF  THE  YEAR  AND  31 


Employee  Contribution  Bonds  to 
ROA:  When  bonds  purchased  with  em- 
pbyee  contributions  are  placed  into  the 
ROA,  they  become  part  of  the  S&SP  Trust 
for  the  first  time.  For  that  reason  they  are 
added  to  unrecovered  investment  on  this 
statement  at  their  estimated  redemption 
value  on  1  -2-84. 


2/900 

6/600 

67^ 


900 

300 

*00 

1/QQQ- 

9/900 


6/900 

*B0 


9/900_ 7/300  6/600 


KEI  VALUE  USED  TO  ESTIMATE  T 


StfH) 


D38  AO 


VALUE  OF  THE  DISTRIBUTION  DOES  NOT  CHANGE 

1  Questions  pertaining  to  this  distribution 
should  ))e  directed  to  your  Personnel 
0AT438  Accounting  Component  on 
Dial  Comm  8* 

or  Area  Code  219.*2a.S2}* 

AT  1639  BROADWAY  BLOC  !*•! 
I  FT  WAYNE  IN  *6801 


Important 


~  •> 


Total:  These  are  estimates.  They  are 
obtained  by  subtracting  the  total  esti¬ 
mated  distribution  values  from  unrecov¬ 
ered  investment  at  1 2-31-83. 


Approximate  amount  Includable  in 
1984  taxable  Income:  These  estimates 
are  here  to  alert  you  to  the  possible  tax 
consequences  of  the  four  distribution 
alternatives.  The  top  line  in  this  row  of 
boxes  shows  the  estimated  amount  of 
taxable  income  (if  any)  you  will  receive 
under  each  alternative.  If  you  have  taxa¬ 
ble  income  as  the  result  of  the  1984 
payout,  you  are  required  to  include  It  with 
other  1984  income  on  your  tax  forms 
(due  April  1 5,  1 985).  The  bottom  row  of 


numbers  shows  the  estimated  taxable 
interest  income  on  employee  contribution 
bonds  if  they  are  transferred  into  the 
ROA.  This  income  is  the  difference  be¬ 
tween  the  bonds’  redemption  value  on 
1-2-84  minus  the  amount  you  paid  for 
them. 

If  you  have  estimated  taxable  income 
under  the  distribution  alternative  you 
choose,  be  sure  to  see  the  box  labeled 
"Important”  on  Part  2  of  your  Distribution 
Notice. 


GENERAL  ELECTRIC  SAVINGS  AND  SECURITY  PROGRAM 

1980  HOLDING  PERIOD  DISTRIBUTION  NOTICE 

ifled  for  registration  and  delivery  to  you  as  shown  ^ow  unless  you  instruct  otherwise  by  completing  Ind  returning  Pert  2. 
'CURRENT  DISTRIBUTION  ALTERNATIVE  ON  FILE 


HP/LT  Fund:  Shown  are  the  dollar 
values  of  units  of  the  Holding  Period  In¬ 
terest  Fund  purchased  in  1980.  These 
units  will  automatically  be  converted  to 
units  of  the  Long  Term  Interest  Fund 
before  being  paid  out.  If  you  elect  to  have 
these  funds  delivered  to  you,  you  will  re¬ 
ceive  a  statement  in  January  showing  the 
number  and  purchase  price  of  LT  Fund 
units  you  own.  To  redeem  these  units  tor 
cash,  you  fill  out  the  redemption  portion 
of  that  statement  and  send  it  to  the  LT 
Fund. 


Cash:  If  you  invested  in  U.S.  Bonds 
and  there  was  not  enough  cash  available 
at  the  end  of  the  year,  1 980,  to  purchase 
another  U.S.  Bond,  the  remainder  will  be 
paid  out  to  you  by  check.  Interest  earned 
in  1980  on  any  unapplied  cash  held  In 
your  account  is  also  included. 


;S 


Your  Investment  election  as  of  June 
30,  1983:  This  section  is  a  reminder  of 
how  your  weekly  savings  were  being  in¬ 
vested  as  of  June  30,  1 983.  The  num¬ 
bers  are  percentages  of  your  weekly  pay. 
Change  forms  are  available  in  employee 
relations  offices  or  in  Building  18-1. 


Less  Estimated  Value  of  1980  Dis¬ 
tribution: 

Bonds:  Only  bonds  purchased  with 
company  matching  payments  are  in¬ 
cluded  in  this  estimate.  That’s  because 
employee  contribution  bonds  are  not 
considered  by  the  IRS  as  part  of  the  dis¬ 
tribution  from  the  S&SP  Trust. 


Stock  shares  purchased  with  em¬ 
ployee  contributions  (EC)  will  be  valued 
for  tax  purposes  at  the  lower  of;  (1)  the 
price  you  paid  for  them  (cost),  or  (2)  their 
closing  price  on  the  New  York  Stock  Ex¬ 
change  on  the  date  of  distribution.  Shares 
purchased  with  company  payments  (CP) 
will  be  valued  at  their  closing  price  on  the 
date  of  distribution.  These  estimated 
prices  are  multiplied  times  the  number  of 
shares  shown  above  under  “Your  1980 
Credits.”  The  totals  are  rounded  to  the 
nearest  $1 00. 


Mutual  Fund:  The  units  listed  under 
“Your  1 980  Credits”  will  be  valued  at  the 
net  asset  value  at  the  time  of  distribution. 
Your  total  credits  are  multiplied  by  $35 
per  unit  (an  estimate)  and  rounded  to  the 
nearest  $100  to  arrive  at  the  total  esti¬ 
mated  values  shown  on  this  line. 


HP/LT  Fund:  The  dollar  amount  of 
”Your  1 980  Credits”  under  HP/LT  Fund 
is  rounded  to  the  nearest  $100  to  arrive 
at  these  estimates. 


Total  Estimated  Distribution  Value: 

These  numbers  are  the  totals  of  esti¬ 
mated  distribution  values  for  Bonds, 
Stock,  Mutual  Fund  units  and  HP/LT 
Fund  units. 


pi 
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Registration  •  Bonds 

If  Bonds  are  registered  in  own¬ 
ership  form,  either  coowner  may 
cash  the  Bonds.  If  registered  in 
beneficiary  form,  only  the  owner 
may  cash  the  Bonds,  according 
to  the  U.S.  Treasury.  The  Social 
Security  number  of  the  Bond 
owner  must  be  shown  for  reg¬ 
istration  of  all  bonds.  The  name  of 
the  beneficiary  or  other  coowner 
also  must  be  listed. 


S&SP  Distribution  Notice:  Part  2 


GENERAL  ELECTRIC  SAVINGS  AND  SECURITY  PROGRAM  part  ? 

AUIHOBIZATION  FOR  REGISTRATION  AND  DELIVERY  OF  SECURITIES  FOLLOWING  EXPIRATION  OF  1980  HOLDING  PERIOD 


UNLESS  YOU  INSTRUCT  OTHERWISE  BY  COMPLETING 
THIS  FORM,  YOUR  SECURITIES  WILL  BE  ISSUED  BEAR¬ 
ING  THE  BELOW  ADDRESS  AND  THE  FOLLOWING  REGIS- 
RATIONS: 


IF  YOU  WISH  TO  CHANGE  THE  ADDRESS  AND, 
OR  THE  REGISTRATION  OF  YOUR  SECURITIES. 
OR  THE  DISTRIBUTION  ALTERNATIVE  REGARD 
ING  DELIVERY  OR  RETENTION  OF  YOUR  SE 
CURITIES,  YOU  MUST  COMPLETE  THE  APPLICA 
BLE  INFORMATION  BELOW.  (Please  print). 


Registration  -  Stock 

If  a  joint  tenant  with  right  of  sur¬ 
vivorship,  and  not  as  tenant  in 
common,  is  named  on  GE  Stock, 
that  person  must  be  of  legal  age. 


Registration  -  Funds 

On  Mutual  Fund  or  LT  Fund 
units,  only  the  spouse  or  an  adult 
child  of  the  participant  may  be 
designated  as  joint  tenant  with 
right  of  survivorship,  and  not  as 
tenant  in  common. 


Address  Change 

Each  January  many  checks 
and  securities  are  not  deliverable 
because  participants  have  not 
provided  their  correct  address.  If 
your  address  has  changed  from 
that  listed  on  this  form,  be  sure  to 
indicate  the  change  here. 


Important 


Part  1  of  the  notice  shows  an 
estimate  of  1 984  taxable  income 
for  each  distribution  alternative 
on  the  line  labeled  “Distribution 
exceeds  12-31-83  Unrecovered 
Investment.”  If  you  have  taxable 
income  from  the  distribution,  tax 
of  about  10%  of  the  taxable 
income  will  be  withheld  from  your 
distribution  unless  you  elect  not 
to  have  it  withheld  by  checking 
this  box.  This  is  the  result  of  new 
government  rules  on  Federal  In¬ 
come  Tax  withholding  on  “pen¬ 
sions,  annuities  and  deferred  in¬ 
come.” 


Retain  ail  Securities  and  Cash  under  the  Retirement  Option. 
(NOTE-  Employee  making  this  election  realises  Taxable  In 
terest  Income  on  transfer  of  Employee  Contribution  Bonds 
to  Retirement  Option  Account  unless  Savings  Bonds  Interest 
IS  reported  on  an  accrual  basis.) 

□  Retain  Securities  and  Cash  representing  Company  Payments, 
Income  and  50%  of  the  Employee  Contribution.  (Note;  Em¬ 
ployee  making  this  election  realizes  Taxable  Interest  Income 
on  transfer  of  Employee  Contribution  bonds  to  Retirement 
Option  Account  unless  Savings  Bonds  Interest  is  reported 
on  an  accrual  basis.) 


_ : 


Distribution 
Aiternative  Change 

If  you  want  to  elect  a  distribu¬ 
tion  alternative  that  is  different 
from  the  one  indicated  at  the  top 
of  Part  1 ,  be  sure  to  place  an  “X” 
in  the  proper  box  on  this  page. 


m 


IMPORTANT 

Unless  the  block  below  is  checked,  the  taxable 
portion  of  the  distribution  will  be  subject  to  fed¬ 
eral  income  tax  withholding.  Note  that  penalties 
may  be  incurred  under  the  estimated  tax  payment 
rules  if  payments  of  estimated  tax  are  not  adequate 
and  sufficient  tax  is  not  withheld. 

I  elect  that  federal  tax  NOT  be  withheld. 

FOR  CHANGES  IN  DISTRIBUTION  ALTERNATIVES  OR  REGISTRATIONS,  PART  2  MUST  BE  SIGNED  AND  DATED  PRIOR 
TO  NOVEMBER  1  1983  AND  MAILED  TO  REACH  EMPLOYEE  SAVINGS  OPERATION,  SCHENECTADY  BY  NOVEMBER  7, 
1983.  CHANGES  CIF  ADDRESS  WILL  BE  ACCEPTED  ANYTIME  BUT  DISTRIBUTION  ALTERNATIVE  OR  REGISTRATION 
CHANGES  RECEIVED  AFTER  NOVEMBER  7,  1983  WILL  BE  RETURNED  TO  THE  PAYROLL  COMPONENTS, 

r 


L_ 


SEPARATE  AT  PERFORATION  A 


Sign  and  return  form 

If  you  are  making  changes  in 
your  distribution  alternative  or 
registration  of  securities  or  mark¬ 
ing  the  box  on  tax  withholding  on 
Part  2  of  the  notice,  you  must 
sign,  date  and  return  it  by  Oct. 
31 , 1 983,  to  this  address: 
General  Electric  Company 
Personnel  Accounting 
1635  Broadway,  Bldg.  18-1 
PO  Box  2204 
Fort  Wayne,  IN  46801 


A' 


F>A«TICIPANT  S  SiGNATUnC  piALCOMMNO 

NOT  VALID  UNLESS  SIGNED  BY  PARTICIPANT 


6/1/83 


Adiets 


_ FOR  SALE _ 

!  STARCRAFT  CAMPER,  sips  8,  propane  stove, 
ice  box,  sink  &  add-a-room  tent,  $1,200. 
747-5461. 

'  WASHER  &  DRYER,  old,  but  ex.  working  cond., 
$50. 639-3565. 

I  MOBILE  HOME,  1 2’x60’,  air,  dshwshr,  shed, 
ties,  28'  awning.  493-2755. 

’72  TRAVEL  TRAILER,  16’,  self-cont.,  ex.  cond., 
appis,  carpet,  sips  6,  $1 ,300.  483-0817 . 

PING-PONG  TABLE  w-paddles,  $40;  child's 
safety  gate,  $3.  484-6394. 

’78  HONDA  MOTORCYCLE,  one  owner,  2,085 
miles,  $550,489-9169. 

CEMETERY  LOTS,  2  choice  masonic  lots,  make 
offer.  489-4881. 

STEREO,  AM-FM  w-tumtaWe,  prtbl,  good  cond., 
great  sound,  make  offer.  447-7025. 

BOY’S  10-SPEED  BIKE,  26",  Huffy  Superstar, 
good  cond.  485-9737. 

CHANDELIER,  5  lights,  yellow  &  bwn  country 
look.  $30,493-1477. 


In  memory 


GRAVE  SITES  IN  HIGHLAND  CEMETERY,  2, 

$275. 747-3565. 

ELECTRIC  TRAILER  MOUNT,  good  cond., 
$100,693-3631. 

COLEMAN  ICE  CHEST,  convertible,  opens  3 
ways,  $30. 747-5730. 

’74-’77  VEGA  BODY  PARTS.  456-3674. 

LADY’S  LEATHER  COAT,  sz.  16.  blk,  1  yr.  old, 
$125,449-1063. 

INVALID  WALKERS.  2:  1  folding,  $20;  1  stand¬ 
ard,  $10.  747-0980. 

TRAILSTAR  POP-UP  CAMPER  w-stv,  htr,  sink, 
awning,  sips  7,  best  offer.  432-7747. 

GARAGE  SALE,  Sept.  22-24,  10-5  p  m..  1307 
Rockhill,  large  variety. 

TWO  BDRM  HOUSE,  4441  Winter,  remodeled. 
745-9143. 

FISHER  RECORD  PLAYER  w-AM/FM  stereo 
cassette,  ex.  cond.,  call  aft.  5  p.m.  422- 
2676. 

DOBERMAN,  female,  spayed,  2  yrs.  old,  obedi¬ 
ence  trained.  637-3539. 

TIRES,  GR-78-15,  good.  $20  ea.  or  2/$35. 
483-3858. 

SEWING  MACHINE  in  cabinet,  $35.  432-2129. 

’76  HONDA  CIVIC,  new  radial  tires  &  exhaust, 
great  stereo  sys.,  rstprfd,  some  rust,  bsf 
offer  over  $1 ,295. 747-7690. 

’82  CHEV.  CAVALIER  CL,  loaded,  priced  to  sell, 
call  aft.  5;30  p.m.  1  -925-5230. 


GARAGE  SALE  -  claw  foot  tub,  tables,  clarinet, 
fur  pc.,  Sept.  22-24, 1 3723  Tillman  Rd. 


WANTED 


WRINGER  WASHER  in  good  cond.  747-5589. 
TRAVEL  TRAILER,  23’  or  less.  422-8873. 
PICKUP  TRUCK,  early  '70s,  half-ton,  ex.  cond., 
prefer  auto.,  Ford  302,  pay  premium  price. 
693-2671. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 


FOR  RENT 


ONE  BDRM  APT.,  util,  turn.,  414  W.  Williams. 
1-248-2323. 


SERVICE 


CONCRETE  CONSTRUCTION,  repair-replace, 
call  aft.  6  p.m.  446-5643. 

CONTINUOUS  GUTTERS  &  SIDING,  free  esti¬ 
mates.  627-2858. 


♦BOIETS 

GENEWS  BLOG.  18-3 

NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE; 

□  For  Sal*  *  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Ad- 
let,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City. 


Home  Phone. 


Bldg. 


The  item(s)  refertecJ  to  in  this  ad  are  tn  no  way  c(5nnected  with  any  business  venture 


Margaret  Burry,  1731  Undley  Ave.,  died  Charles  Bailey  Crankshaw,  San  Diego,  Calif., 
Sept.  12.  She  worked  in  stator  repair  at  SMD,  died  Aug.  28.  He  worked  in  the  FHP  Motor  De- 
Taylor  Street,  prior  to  retiring  in  1 978.  partment  prior  to  retiring  in  1 953. 


Signature 
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'  Program  effective  beginning  Jan.  1 

New  awards  collection  to  honor  service  anniversaries 


There  will  soon  be  a  new  look  in 
the  awards  employees  receive  in  re¬ 
cognition  of  their  anniversaries  of 
continuous  service  with  the  com¬ 
pany.  Beginning  Jan.  1,  the  GE  Ser¬ 
vice  Recognition  Program  will  pro¬ 
vide  employees  a  choice  of  specially 
desigpned  awards. 

At  every  five-year  interval  start¬ 
ing  with  five  years  of  service,  em¬ 
ployees  will  be  able  to  select  the 
award  they  prefer.  The  collection  of 
high-quality  gifts  and  contem- 
portiry-style  jewelry  was  designed 
exclusively  for  General  Electric. 

The  custom-made  jewelry  is  hand¬ 
crafted,  using  precious  metals  and, 
at  certain  anniversaries,  diamonds. 
Awards  for  use  and  display  in  home 
or  office  are  made  from  solid  hand- 
rubbed  Walnut  or  New  England  pew¬ 
ter.  At  selected  annivwsaries,  the 
collection  includes  timepieces  with 
precision  quartz  movements. 

Shows  appreciation 

“Recognition  of  a  service  anniver¬ 
sary  is  a  significant  occasion,”  said 
Tom  Gallant,  manager  of  compensa¬ 
tion  in  Fort  Wayne.  “It's  a  special 
opportunity  to  show  General  Elec¬ 
tric’s  appreciation  for  the  day-to- 
day  contributions  employees  make 
to  the  success  of  our  business  opera¬ 
tions.” 

individual  choice 

He  explained  that  several  months 
before  a  “milestone”  service  anni¬ 
versary  (5th,  10th,  15th,  20th,  etc.), 
the  employee  will  receive  a  brochure 
showing  the  items  available  at  that 
particular  anniversary. 

“The  employee  then  makes  the 
choice  by  filling  out  a  form  which  ac¬ 
companies  the  brochure,”  he  said. 
“The  award  will  be  delivered  in  time 
for  presentation  on  the  service  anni¬ 
versary.” 

In  the  new  service-recognition  col¬ 
lection,  there  are  four  choices  at 
most  anniversary  levels. 

For  example,  at  the  10-year  anni¬ 
versary  the  choices  include  a 
woman’s  necklace,  a  man’s  ID 
bracelet,  a  pewter  Revere  bowl,  and 
a  desk  pen  set. 

At  the  25th  anniversary  the  em¬ 
ployee  selects  from  a  pewter  vase,  a 
mantel  clock,  and  a  man’s  or 
woman’s  wristwatch.  In  addition,  a 
GE  employee  will  receive  an  indi- 


NEW  SERVICE  RECOGNITION  AWARDS  -  Here’s  a  sampling  of  the  large  collection  of  service-recognition  awards 
becoinlng  available  in  January.  From  left  to  right,  they  are  pewter  hurricane  lamps  (at  35  years’  service),  desk  pen 
set  (10  years),  mantel  clock  (25),  pewter  tankards  (20),  pewter  bowl  (10),  walnut  dual  weather  system  (45),  brass 
carriage  clock  (15),  vvalnut  bookends  (15),  and  pewter  vase  (25).  Shown  in  inserts  are  (from  left):  a  four-diamond 
bracelet  (50-year  anniversary),  men’s  and  women’s  wristwatches  (25),  silver  bracelet  (5),  pocket  knife  (30),  and  belt 
buckle  (5).  Although  none  are  shown  for  40  years’  service,  there  will  also  be  a  selection  of  awards  for  that  anniver¬ 
sary.  Because  this  program  is  not  retroactive,  there  will  be  no  change  in  the  awards  given  to  employees  reachino  an¬ 
niversaries  through  this  December.  ^ 


Volleyball  league  to  organize  Sept.  28 


viduaUy  inscribed  wednut  plaque  to 
commemorate  this  important  quar¬ 
ter-century  milestone. 

Fort  Wayne  GE  employees  who 
have  milestone  service  anniversaries 
coming  in  the  first  three  months  of 
1984  will  receive  a  brochure  and 
order  form  in  mid  to  late  October. 
The  brochures  are  not  yet  available 
for  distribution. 


GE  Club  Volleyball  League  Man¬ 
ager  Dennis  Sherman  will  conduct 
an  organizational  meeting  on  Wed¬ 
nesday,  Sept.  28  at  7  p.m. 

Anyone  interested  in  managing  a 
team  during  the  1983-84  season 
should  attend  this  meeting  in  the 


Club  bowling  lanes’  trophy  room. 

Volleyball  matches  are  on  Wed¬ 
nesday  evenings,  and  new  players 
are  welcome.  Employees  who  would 
like  to  join  a  team  should  contact 
Dennis  on  Ext.  2049. 
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MISER^^ 

Light  Bulbs 


NOW  YOU  CAN  GET 
THE  UGHT  YOU  NEED 
AND  SAVE  ENERGY 


mkei? 

Bulbs 


•  Available  in  55,  70  and 
95  watts 


4-Pack 

Reg.  Price 
Sale  Price: 


$289 

$219 


3-Way 


Reg.  Price: 
Sale  Price: 


$-|89 

$-|29 


YOUR  EMPLOYEE  STORE 


©MISERY' 

3-Way 


•  More  light  than  a  3-Way 
bulb  at  1 50  watts  for 
only  135  watts 


1030Swinney  9-5  M-F 


INDIANA  C01_LECTK^iv^ 


N 


MPiAMA 


VOLUME  65,  NO.  37 

.  ■  - .  -  ■■  -  -  ^ 


Special  reception  Saturday 

Charlie  Gnau  and  his  wife  Bonnie  were  honored 
at  a  special  reception  Saturday  at  the  Orchard 
Ridge  Country  Club. 


Among  those  in  attendance  were,  from  left:  George  Bartling,  manager  of  finance  for  STD;  John  Fink, 
manager  of  finance  for  the  Component  Products  Group;  William  Luedke,  staff  executive  for  finance 
in  the  Services  and  Materials  Sector;  Thomas  Thorsen,  senior  vice  president  of  finance  for  GE; 
Charlie;  and  Paul  Deal,  retired  manager  of  finance  for  SMD. 


Charlie  Gnau  celebrates  50  years  of  service  today 


In  1933,  all  banks  in  the  U.S.  were  ordered 
closed  by  President  Franklin  D,  Roosevelt, 
Congress  passed  the  New  Deal  legislation,  and 
Prohibition  came  to  an  end.  That  same  year,  on 
Oct.  2.  Charles  P.  Gnau  started  work  at  Gen- 
ral  Electric  in  Fort  Wayne  as  a  mail  clerk  and 
messenger.  Following  a  50-year  career  spent 
mostly  in  financial  management  positions, 
Charlie  is  now  STD  manager  of  payroll  and  ad¬ 
ministration. 

Charlie  is  one  of  five  In  company 

He  is  one  of  only  five  employees  in  the  com¬ 
pany  who  is  celebrating  50  years  of  service  this 
year. 

A  special  recognition  dinner  was  held  in  his 
honor  at  the  Orchard  Ridge  Country  Club 
Saturday  evening.  Other  special  events  are 
planned  for  today,  Oct.  3,  including  an  open 


house  reception  from  2  until  5  p.m.  in  the 
Building  26-2  conference  room.  All  employees 
and  retirees  are  invited. 

A  contemporary  of  Reg  Jones 

During  his  half-century  of  service,  Charlie 
has  served  in  a  number  of  accounting  posi¬ 
tions.  In  the  early  1940s,  he  worked  on  the  Cor¬ 
porate  Auditing  Staff  with  many  of  the  em¬ 
ployees  who  later  influenced  the  development 
of  GE’s  well-regarded  financial  system. 
Among  them  was  Reg  J ones,  former  GE  chair¬ 
man  and  chief  executive  officer. 

Charlie  became  manager  of  finance  for  STD 
in  1956.  In  1975  he  was  named  to  his  current 
position. 

The  GE  News  will  provide  coverage  of  the 
special  events  surrounding  Charlie’s  special 
anniversary  in  the  next  issue. 


Savings  &  Security  Program  in  brief:  how  it  works 


As  a  GE  employee  you  can  partici- 
)ate  in  the  Savings  and  Security 
)*rogram. 

Here’s  a  brief  description  of  how 
t  he  plan  works: 

Under  the  Savings  and  Security 
•^ogram,  you  leave  your  S&SP  in- 
■^estments  for  a  particular  year  in 
’^rust  for  a  specified  three-year  hold- 
ag  period.  The  company  makes  a 
'  0%  matching  payment  on  the  eligi- 
*le  portion.  It,  too,  is  invested  as 
. 'ou  instruct. 

At  the  end  of  the  holding  period 
-'ou  receive  your  securities  along 
'idth  the  matching  payment  seciui- 


ties,  or  you  can  put  all  or  part  of 
them  into  the  program’s  tax- 
sheltered  Retirement  Option  Ac¬ 
count.  In  an  ROA,  your  investments 
build  funds  for  desired  “extra”  re¬ 
tirement  income,  or  for  sp)ecified 
needs  for  which  they  can  be  with¬ 
drawn. 

The  “basic”  investment  under 
S&SP  can  be  as  much  as  7%  of  earn¬ 
ings.  This  investment  is  eligible  for 
the  company’s  50%  matching  in¬ 
vestment.  You  can  also  make  an 
additional  investment  of  as  much  as 
10%  of  earnings,  but  these  are  not 


eligible  for  matching  payment. 

S&SP  is  designed  to  give  you  an 
opportunity  to  save  in  several  in¬ 
vestment  choices;  U.S.  Savings 
Bonds,  GE  Stock,  the  S&S  Mutual 
Fund,  and  a  combination  of  interest 
funds.  Part  of  your  savings  may  also 
be  used  to  buy  a  special  low-cost  life 
insurance. 

The  Interest  Fimds  —  The  Hold¬ 
ing  Period  Interest  Fund  (HP  Fund) 
and  the  Long  Term  Interest  Fund 
(LT  Fund)  —  went  into  effect  Jan.  1, 
1980. 

The  HP  Fund  is  invested  through 
financial  institutions  and  has  the 


objective  of  preserving  principal  and 
achieving  a  stable,  competitive  rate 
of  interest.  Last  year  the  'Trustees 
announced  that  the  expected  annual 
rate  of  interest  for  HP  Fimd  invest¬ 
ments  in  the  1983  savings  year 
would  be  13.25%. 

'The  LT  Fund  has  the  objective  of 
achieving  a  high  interest  rate  of  re¬ 
turn  over  a  long-term  period.  In 
August,  1983,  the  LT  Fimd  annual 
rate  was  11.5%.  At  the  end  of  a  hold¬ 
ing  i)eriod,  investments  in  the  HP 
Fund  are  automatically  placed  in  the 
LT  Fimd. 
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Three  HMD  employees  receive  suggestion  awards  totaling  $940 


Marty  Martinez,  Al  Bearman  and  Linda  Counts  recentiy  received  suggestion 
checks  from  the  Hermetic  Motor  Operation  totaiing  $940. 


•vif  4"^,^  ^ 


As  part  of  their  “We  C.A.R.E.” 
program,  Hermetic  Motor  Opera¬ 
tion  employees  have  increased  then- 
suggestion  activity  in  Building  17. 

Evidence  of  that  came  recently 
when  three  employees  received  sug¬ 
gestion  award  checks  totaling  $940. 


Bearman  gets  two  checks 

Al  Bearman,  set-up  operator  in 
Building  17-3,  received  two  awards 
totaling  $505.  His  suggestion  to 
make  changes  on  the  push  rod  on  the 
core  insulator  has  reduced  the  num¬ 
ber  of  jam-ups  on  that  machine. 
This  has  resulted  in  significant  labor 
cost  savings  as  well  as  material  cost 
savings  in  mylar  insulation. 

He  also  came  up  with  the  idea  to 
stamp  the  operator  order  sheets  and 
core  insulator  set-up  sheets  for  each 
model  that  is  run  and  to  instruct 
operators  to  insert  insulators  in  a 
consistent  manner.  This  suggestion 
euds  operators  in  inserting  core  in¬ 


sulators  in  a  way  that  has  elimi 
nated  half  of  the  “wound-down- 
windings.  This  has  saved  a  greii 
deal  of  repair  costs. 

Bearman  received  a  $250  awar.i 
for  this  suggestion  and  $255  for  thii 
push  rod  suggestion. 

Martin  Martinez,  set-up  operate: 
in  Building  17-3,  received  a  check  fcJ 
$335  for  a  suggestion  that  addresse» 
a  problem  HMO  was  having  whee 
injecting  start  wires  on  a  particulea 
stator  model.  His  idea  for  modifyim 
the  method  of  inserting  slc^ 
separaters  has  reduced  repair  tinmj 
by  more  than  40%. 

idea  improves  quaiity  f 

A  check  for  $100  went  to  Lind| 
Counts,  rotor  polisher,  in  Buildinoi 
17-2.  Her  suggestion  was  to  modifrj 
the  procedure  for  polishing  rote  j 
end  rings.  This  has  resulted  in  belli 
ter  chip  removal,  saves  inspectio ' 
time  and  provides  an  improved  qua 
ity  rotor  for  the  customer. 


Kirk  appointed  manager 
of  International  marketing 


Richard  D.  Kirk  has  been  ap¬ 
pointed  manager  of  international 
marketing  for  the  Component  Motor 
Division. 

His  appointment  was  aimounced 


Dick  Kirk  wiii  focus  on  world  mar¬ 
kets. 


by  William  R.  Fenoglio,  vice  presi¬ 
dent  of  the  Component  Motor  Divi¬ 
sion,  and  is  effective  Oct.  1.  Kirk 
will  report  to  Fenoglio,  and  his  office 
will  be  located  in  Building  18-2. 

Kirk  has  been  manager  of  sales 
planning  for  the  Components  Sales 
Department  since  1971. 

In  his  new  assignment  he  will  be 
responsible  for  developing  plans  and 
programs  to  improve  the  company’s 
share  of  profitable  sales  in  world 
markets  served  by  the  Component 
Motor  Division. 

Kirk  joined  CE  in  1949  on  the 
Test  Engineering  Program.  He  held 
numerous  engineering  and  market¬ 
ing  assignments  prior  to  being 
named  business  planner  for  the 
Appliance  Components  Division  in 
1968. 

Kirk  graduated  from  Notre  Dame 
with  a  bachelor’s  degree  in  electrical 
engineering. 


New!  Pre-introduction  offer 


GE.  Webting  good  things  to  life. 
lUmniiT'ii  Precision-styled 

FM/AM/ 
FM  Stereo 
Headset 
Radio 

7-1750 
Silver  Color 


•  Surprisingly  full  sound  quality,  and  a  precision- 
styled  tuner  unit  that  (its  neatly  m  shirt  pocket 
Removable  belt  clip  holds  tuner  secure  during 
outdoor  activities  •  Adjustable  headband  with 
removable  "Button  -type  Samarium  Cobalt  head¬ 
phone  •  3  5mm  head¬ 
phone  jack  with  automatic 
power  switch 


Ihfl.t  n>lrr 

80().626.2«MI 


Limited  Quantity, 
Limited  Time  Offer 
One  Per  Employee 
Suggested 
Retail  Value . 

Pre-Introduction 
Market  Test 
Price . 


AT  YOUR  EMPLOYEE  STORE 


$109.95 
$  55.98 


1 030  Swinney 


9-5  M-F 


Jim  Brenton  (left)  and  Tom  Krzyzek  recently  received  checks  for  $500  eacf' 
presented  by  GPM  General  Manager  Dave  Momot  and  a  letter  of  commenda-i 
tion  from  company  Treasurer  Dale  Frey. 


Two  GPM  employees  honored 


GE  Credit  &  Collections  sponsors 
a  program  to  recognize  outstanding 
contributions  of  employees  involved 
in  accounts  receivables  manage¬ 
ment. 

They  recently  reviewed  the  nomin¬ 
ations  from  each  GE  Sector  and 
made  fovu"  awards  to  employees  in 
the  Technical  Systems  Sector. 

GPM’s  Tom  Krzyzek  and  Jim 
Brenton  received  half  of  those 
awards  for  their  joint  contribution 
in  obtaining  the  following  results: 

•  27%  reduction  in  dollars  of  cus¬ 
tomers’  disputed  invoices. 

•  Delinquency  ratio  improvement 
from  23.6%  to  15.8%. 

•  Improvement  in  the  number-of- 
days  billing  to  39  compared  to  a 


budget  of  47  days  and  actual  dayii 
the  prior  year  of  43.  | 

•  Customer  disputes  maintaineM| 
at  the  low  level  of  4.2%  of  the  tota  l 
receivables. 

•  Workload  efficiency  gain  o::! 

35%.  I 

During  the  last  two  business  up  I 
turns  the  ratio  of  delinquent  (past  j 
due)  accoimts  to  total  receivableil 
for  the  company  increased  signifiii 
cantly.  However^  the  delinquencij 
rate  as  well  as  the  number  of  dayii 
billing  at  the  end  of  June  1983  wen  I 
the  lowest  second  quarter  ever.  DC's 
linquent  balances  declined  from  thit 
first  quarter  1983  and  from  a  yea)i! 
ago,  with  a  12-months’  rolling  delimj 
quency  ratio  at  the  lowest  mtu’k  iit 
three  years.  i 


f  '  ....  - 

General  Electric  News 

GENERALI^  ELECTRIC 

Published  weekly  by  the  General  Electric 
Company,  an  equal  opportunity  employer. 

1635  BROADWAY 

in  the  interest  of  all  GE  employees  and 

PO  BOX  2204 

their  families  here  May  not  be  repro- 

FORT  WAYNE  IN  46801 

duced  in  whol^-  or  part  without  express 

Phone  428-3249 

permission  of  Genera)  Electric  Company 

(Dial  Comm.  8*380-3249) 

GENERAL  ELECTRIC  COMPANY  -  FORT  WAYNE,  INDIANA  -  OCTOBER  3, 1983  3 


SE  funds  Inside 

Those  who  want  the  “inside 
i  x)ry”  on  the  problems  of  Nicaragua 
ill  get  plenty  of  information  by 
li^atching  the  GE-funded  Public 
iroadcasting  telecast  of  “Inside 
;tory.”  The  program  airs  on  Thurs- 
lay,  Oct.  13,  at  8  p.m.  to  9  p.m.  Fort 
/ayne  time  on  Channel  39. 
i  It’s  called  “A  House  Divided,” 

E  nd  it’s  the  real-life  story  of  a  power- 
lol  Nicaraguan  publishing  family, 
r'he  family’s  diametrically  opposing 
iews  of  the  Sandinista  regime  mir- 
I  Dr  the  division  in  that  Central 
'iimerican  country, 
f  The  special  edition  of  the  media- 
i^atch  series  was  filmed  entirely  in 
IJicaragua.  It  focuses  on  the 
(!hamorros,  a  family  of  newspaper 
[leople  tightly  united  in  1978-9 
^Hehind  the  Sandinista  overthrow  of 

I 

40  years  of  service 


'larvey  Karper  Mel  Schrader 

iMO,  Bldg.  1 7  GPM,  Bldg.  4-2 


Adlets 


_ RIDE  WANTED _ 

OR  RIDERS,  Kendallville  to  GE  TS,  3:30-1 2  mid- 
'  night.  1-347-2427. 


_ FOR  SALE _ 

CEMETERY  LOTS.  2.  Covington  Memorial,  incl. 
vaults,  crypt,  and  companion  memorial.  482- 
1770. 

^WINDOW  AIR  CONDITIONER,  ex.  cond.,  $75, 
call  aft.  6  p.m.  424-2993. 

TRUCK  BED  for  1-1/2  ton  truck;  4  row  culti¬ 
vator.  1-638-4557. 

75  OLDS  88.  ps,  pb,  air,  4  dr.,  no  rust.  22,000 
miles,  $2,500. 426-4485. 

CYCLE  HELMET;  movie  proj.;  dishwshr;  sewing 
machine;  plants,  lots  more.  485-4704. 

SEWING  MACHINE,  $45;  porch  swing,  $20; 
elec,  dryer,  $60,  misc.  422-0952. 

GRAVE  LOTS,  2,  Lindenwood,  good  location, 
must  sell.  489-5257.' 

GE  POTSCRUBBER  DISHWASHER,  gold,  good 
cond.,  call  aft.  5  p.m.  749-8697. 

TWO  BEDROOM  BUNGALOW,  Franke  Park 
area,  bsmt,  $1 8,900. 486-3677. 

72  MAVERICK,  extra  clean,  low  mileage,  new 
battery.  432-1727. 


In  memory 


Paul  J.  Stemmier,  New  Haven,  died  Sept.  25. 
He  was  a  plant  security  officer  at  the  main  gate, 
Broadway,  prior  to  retiring  in  July  1 982. 

Walter  H.  Buesking,  Albion,  died  Sept.  22.  He 
was  a  tool  room  foreman  at  GPM,  Winter  Street, 
prior  to  retiring  in  1 975. 

Wilma  L.  Herendeen,  721  Pelham  Drive,  died 
Sept.  20.  She  was  a  stacker  in  Power  Supply 
Operation,  Building  26-3. 

Isabelle  R.  Hausbach,  141  Leith  St.,  died 
Sept  1 9.  She  was  a  steno-typist  at  STD.  Building 
26-2,  prior  to  retiring  in  1 963. 

Virginia  D.  Pelz,  Leo,  died  Sept.  18.  She 
worked  at  GPM  prior  to  retiring  in  1 960. 


Decatur  wins  tourney 

The  Decatur  softball  team  won  the  1983  GE  Club  tournament  by  defeating 
Winter  Street  12-5  and  4-3  on  Aug.  31.  Pictured  In  front  are  fans  Brandy 
Morence,  Christopher  Morence  and  Philip  Wilder.  Team  members  kneeling 
are  Roy  Villagomez,  Alan  Schroeder,  Christopher  Morence,  Daniel  Strickler, 
Glenn  Wilder  (captain),  Ralph  Jackson  and  Ernie  May.  Standing  are  Dave 
Mankey,  Jim  Post,  Tim  Irwin,  Alan  Grote,  Gerald  Hoblet,  Dennis  Covington 
and  Mike  Busse. 


Last  chance  to  enter  scramble 


Story’  Oct.  1 3 

the  Somoza  dictatorship. 

Now  four  years  later,  the  unity  of 
the  family  and  the  newspapers  they 
run  have  been  tom  by  a  bitter  per¬ 
sonal  and  editorial  split.  “Inside 
Story”  anchor,  Hodding  Carter, 
calls  this  split  a  metaphor  for  Nica¬ 
ragua  itself  and  evidence  that  some 
degree  of  freedom  exists  in  that 
beleaguered  land. 

“A  House  Divided”  provides  a 
balanced  look  at  Nicaragua  today 
entirely  through  the  eyes  of  Nica¬ 
raguans.  Interviewed  on-camera  are 
the  members  of  the  Chamorro 
family,  workers  in  the  fields,  middle- 
class  members  in  supermarkets, 
business  leaders  and  Commandante 
Tomas  Borge,  filmed  as  he  discusses 
government  policy  with  residents  of 
a  barrio. 


Shopping  trip  Nov.  5 

Employees,  pensioners  and 
their  guests  are  invited  to  the 
Elex  Club’s  shopping  and 
theater  bus  trip  to  downtown 
Chicago  Nov.  5. 

The  cost  is  $48.25  for  Elex 
members  and  $49.25  for 
guests.  The  price  includes 
transportation,  dinner  and 
tickets  for  the  musical  hit, 
“Annie”.  Contact  the  Elex 
office  (428-3240)  by  Oct.  13. 


Starting  places  are  still  available 
for  the  Fall  Florida  Scramble  at 
Riverbend  Golf  Course  Oct.  8,  says 
Greg  Olwine,  chairman  of  the  event. 

There  will  be  monetary  prizes  for 
the  top  five  teams  plus  free  ham¬ 
burgers  and  three  kegs  of  beer  for 
participants.  Players  should  be  at 
the  course  ready  for  play  at  8  a.m. 


Entry  fees  are  $2.50  per  person. 

Call  Olwine  on  Ext.  3456  to  re¬ 
serve  a  starting  place  for  the  shot¬ 
gun  start  and  to  give  your  9-hole 
average. 

Greens  fees  must  be  paid  and  golf 
carts  reserved  through  the  golf 
course  if  you  plan  to  use  them. 


LADY’S  LEATHER  COAT,  bwn,  sz.  12,  $100; 
dresses,  szs.  8-1 1 . 478-1 242. 

200  GALLONS  or  more  of  No.  2  fuel  oil  in  275 
gal.  tank,  $200. 672-3447. 

DOGHOUSE.  483-3858. 

TYPEWRITER,  Royal  std.  manual,  $60;  exercise 
bike,  Walton  deluxe,  $70. 747-3871. 

NORITAKE  CHINA,  Caliban  pattern;  maple 
settee  &  chair.  456-5972. 

’78  CAMARO,  ps,  pb,  auto,  air,  rally  whis,  stereo, 
6  tires,  nice.  693-3631 . 

’79  FORD  PICKUP,  250  Custom  Explorer, 
400C,  4  spd,  CVW  spring  sus.,  new  TA  tires, 
$5,995,485-9579. 

’74  PINTO  STATION  WAGON,  air,  auto,  low 
mileage,  good  cond.  486-3081 . 

WALNUT  DRY  SINK  w-wine  rack,  $350.  483- 
6966. 

ATARI  2800,  7  tapes,  dust  cover,  like  new, 
$150. 426-7601. 

’72  FORD  GRAN  TORINO  WAGON,  A-1  cond. 
747-0241. 

LAKE  HOME  ON  GOLDEN  LAKE,  Steuben  Co., 
good  cond.,  18  yrs.  old  w-full  fin.  bsmt., 
$47,000.  483-6149. 

’78  OLDS  98  REGENCY,  2  dr.,  ex.  cond., 
53,000  miles,  $4,500. 485-2664. 

DOBERMAN,  2  yrs.  old,  obedience  trained, 
spayed,  female,  watch  dog.  637-3539. 

FERRET,  female,  2  yrs.'old,  very  tame,  $20,  call 
aft.  8  p.m.  1-691-3487. 

’74  PINTO,  2000  CC,  4  spd,  AM-FM  radio.  747- 
4383. 


Paul  F.  Moore,  451  Arcadia  Ct.,  died  Sept. 
1 8.  He  worked  at  GPM  before  retiring  in  1 966. 

William  Moore,  2325  Chestnut,  died  Sept. 
1 8.  He  was  a  wash  and  dry  machine  operator  at 
GPM,  Taylor  Street,  prior  to  retiring  in  1 978. 

David  C.  Harklaaa,  3122  Yoder  Road,  died 
Sept.  16.  He  was  a  set-up  operator  at  GPM, 
Building  4-2,  prior  to  retiring  in  1 982. 

Frederick  W.  Springer,  8232  St.  Joe  Center 
Road,  died  Sept.  8.  He  was  a  tester  at  Winter 
Street  prior  to  retiring  in  1 965. 

George  F.  Golden,  Wolcottville,  died  May  1 2. 
He  was  a  spray  operator  at  Large  Motor  and 
Generator,  Building  19-1,  prior  to  retiring  in 
1950. 


MEMBERSHIP  CERTIFICATE  Summit  City  Court 
Club,  best  offer,  reg.  $1 50. 485-4039. 
SNARE  DRUM;  antiqued  brass  fireplace  doors. 
484-0107. 


WANTED 


PONTOON  w-16’  to  20’  deck,  alum.,  20-40  HP. 
745-1065. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1  -724-801 1 . 

SPACE  TO  STORE  17’  BOAT,  motor  and  trailer 
for  winter  months,  call  aft.  5:30  p.m.  485- 
8661. 

PRECISION  TOOLS:  grind  vise,  dial  vernier,  sq. 
biks,  whi  dresser,  hard  blocks.  747-0241 . 


_ FOR  RENT _ 

UNFURNISHED  HOUSE,  SW,  2  bdrms,  bsmt,  gas 
heat,  Ig  fenced  yd,  adults,  newly  redec.,  dep. 
424-2807. 

ONE  BDRM  UPPER  APT.,  fum.,  $170  plus  de¬ 
posit,  near  GE  TS.  449-0383. 

MOBILE  HOME  SPACE,  good  location,  private 
lot  at  Roanoke.  672-2869. 


EFFICIENCY  APT.,  Largo,  FL,  Nov-Dec.,  close 
to  Gulf,  $50/wk.  1  -724-991 5. 


_ SERVICES _ 

EXTERMINATING,  one  rate  -  $30, 8-5  p.m.  456- 
5801. 

WILL  CLEAN  YOUR  HOUSE  OR  APT.,  exp., 
refs.,  reasonable.  747-5531 . 

SWEETCAKES  THE  CLOWN,  magic,  live 
animals,  balloons,  &  more.  445-8453. 

BABYSIT,  days,  near  Lutheran  Hosp.  745-2764. 

CONTINUOUS  GUTTERS  &  ALUM.  SIDING, 
free  est.  627-2858. 

CONCRETE  CONSTRUCTION,  repair-replace, 
call  aft.  6  p.m.  446-5643. 


_ LOST _ 

DENTURES,  2  partials  in  plastic  container,  TS, 
Sec.  14, 9/14,  reward.  422-1 951. 


_ FREE _ 

WALL  AIR  CONDITIONER,  needs  repair.  745- 
5626. 


♦HDIETS 

GENEWS  BLDG.  18-3 
NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  For  Sale  *  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Ad- 
let,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone_ 


Bldg. 


The  item(s)  reterretS  to  in  this  ad  are  in  no  way  connected  with  any  bosmess  venture 


Signature 
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Company  to  invest  $120,000  in  guard  posts,  badge  system 

Plant  security  improvements  coming  this  fail 


Plant  security  officers  will  see  and 
be  seen  more  readily  beginning  this 
week  at  Taylor  and  Broadway  loca¬ 
tions. 

New  guard  houses  will  be  set  in 
place  temporarily  at  the  Lindley  and 
Taylor  Street  gates  this  week.  Later 
they  will  be  installed  permanently, 
and  three  more  will  follow  at  West 
Broadway,  College  and  Fairfield 
guard  house  locations. 

“This  is  the  first  step  in  an  overall 
plan  to  gpve  our  security  officers  the 
tools  they  need  to  improve  plant 
protection,"  said  Dan  Moore, 
manager  of  plant  protection  and  se¬ 
curity.  The  plan  includes  the  invest¬ 
ment  of  about  $120,000  in  new  guard 
posts  and  a  badge  identification 
system  by  the  end  of  the  year. 

These  improvements  are  aimed  at 
protecting: 

•  employees. 


•  company  property,  and 

•  proprietary  i^ormation. 

“Theft  of  company  property  adds 

cost  to  our  businesses,  and  the  theft 
of  proprietary  information  could 
take  away  oiu-  competitive  ad¬ 
vantage.  Such  losses  hmrt  every¬ 
one,"  Moore  said.  “Improved 
security  also  will  help  provide  a 
safer  working  environment  for  our 
employees.” 

All  of  the  new  guard  posts  but  one 
will  be  surroimded  by  glass  to  give 
officers  360-degree  vision.  Present 
structures  at  Lindley,  West  Broad¬ 
way  and  Fairfield  wfil  be  torn  down 
to  remove  visual  obstructions  and  to 
make  room  for  the  new  guard  posts. 

Fence  lines  will  be  changed  at 
Lindley  and  West  Broadway  to  help 
security  officers  monitor  p^estrian 
and  vehicular  traffic.  The  new  posts 
and  traffic  patterns,  are  also  de¬ 


signed  to  make  the  new  employee 
badge  identification  system  work 
effectively. 

“We  realize  that  the  changes  may 
cause  a  slight  inconvenience  for 
some  people,  but  we’ve  studied  the 
problem  thoroughly,”  said  Moore. 
“We  think  these  cluinges  will  pro¬ 
vide  a  significant  improvement  in 
our  ability  to  protect  our  employees 
and  company  property.” 

The  new  guard  posts  and  badge 
system  will  give  officers  the  tools 
they  need  to  help  keep  unauthorized 
persons  from  entering  the  plant.  The 
new  posts  will  be  prefabricated  units 
with  built-in  heating  and  air  condi¬ 
tioning.  In  coming  months,  there 
will  also  be  improvements  made  to 
the  visitor  pass  system. 

The  plant  security  organization  is 
part  of  the  Component  Products 
Technology  Operation  but  Moore 


says  security  involves  all  em¬ 
ployees.  “We’re  committed  to  pro¬ 
tecting  employees  and  company  pro¬ 
perty,”  he  said.  “Security  is  every¬ 
body’s  responsibility.  We  ne^  thet* 
support  and  cooperation  of  all  em¬ 
ployees  to  make  these  improve-j 
mentswork.” 

On  an  ongoing  basis,  he  said,  alertt 
employees  can  play  an  important 
role  in  plant  security  just  as  Neigh¬ 
borhood  Watch  groups  do  in  theiii 
communities.  “Part  of  our  job  is  tci 
make  employees  aware  of  the  impact; 
of  secvuity  on  the  success  of  the* 
business.  There  is  no  substitute  for 
employees  making  it  their  duty  to 
report  security  concerns  promptly 
to  plant  protection.” 

Future  GE  News  stories  will  ex¬ 
plain  the  badge  and  gate  procedures 
employees  will  need  to  follow  once^ 
the  new  system  is  in  place. 


Lindley  fence  line  to  change 
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College  Street  changes 


Changes  at  Lindiay  gate  will  place  some  employee  parking  outside  a  new 
fence.  Pedestrian  traffic  from  this  lot  will  be  rerouted  past  a  new  glass-en¬ 
closed  guard  post.  The  guard  facility  at  Fairfield  (not  shown)  Is  In  need  of  re¬ 
pair,  so  it  is  being  replaced  with  a  more  modem  structure  that  will  provide 
better  surveillance  of  pedestrian  traffic  and  easier  vehicle  control. 


The  security  post  at  College  Street  will  move  from  the  corner  of  Building  27 
to  a  new  guard  post.  A  brick  pillar  will  be  removed  to  provide  Increased  visi¬ 
bility.  “This  gate  has  the  poorest  visibility  of  all,"  said  Dan  Moore,  manager 
of  plant  protection  and  security. 


West  Broadway  post  to  be  relocated 


New  addition  at  Taylof  Street 


The  guard  house  at  West  Broadway  will  be  torn  down  and  replaced  by  a  new 
structure  further  back  from  the  sidewalk.  This  will  allow  protection  officers 
to  better  view  visitor  parking  and  pedestrian  traffic. 


A  new  guard  post  will  be  set  in  place  this  week  to  supplement  the  current 
gate  house  at  Taylor  Street.  The  existing  gate  house  will  be  used  to  monitor 
pedestrian  traffic  from  the  parking  lot. 


INDIANA  COLLECTION 


Golf  car  repairman  has  high  regard  for  GE  motors 

Pat  Palmisano  (right),  GPM  Broadway  plant  manager,  talks  about  E-Z-Go 
golf  cars  with  Len  Knecht  (center),  GPM  senior  market  specialist  for  indus¬ 
trial  sales,  and  Art  Keller,  who  works  for  an  E-Z-Go  distributor  In  Fort 
Wayne.  “Once  in  a  while  we  have  to  turn  the  commutators  or  put  in  new 
brushes,  but  the  GE  motors  run  real  good,”  says  Art,  who  services  golf  cars 


for  Professional  Golfcar  Corp.  GPM  recently  won  100%  of  E-Z-Go’s  DC  motor 
business  for  1984,  but  had  to  reduce  its  price  to  beat  out  Hitachi  for  the  busi¬ 
ness.  Keller  is  a  retired  Wire  Mill  employee.  The  photo  at  right  shows  a  golf 
car  powered  by  batteries  and  a  GPM  DC  motor. 


iGPM  forced  to  cut  price  to  beat  Japanese 

Broadway  wins  E-Z-Go  motor  business  for 


GPM  Broadway  recently  won 
100%  of  E-Z-Go's  golf  car  motor 
business  for  1984.  To  keep  Hitachi 
of  Japan  out  of  the  running  for  that 
business,  GPM  had  to  significantly 
lower  the  price  of  its  DC  motor. 

Broadway  Plant  Manager  Pat  Pal¬ 
misano  told  employees  at  a  Chat  and 
and  Chew  meeting  last  month,  “We 
had  to  reduce  the  price  of  our  motor 
to  keep  the  Japanese  from  getting 
their  foot  in  the  door,  or  possibly 
taking  away  the  whole  business. 
With  a  similar  price  reduction,  we 
also  were  able  to  gain  a  larger  share 
of  the  business  at  Club  Car,  another 
golf  car  manufacturer.” 

He  added  that  actions  like  these 
demonstrate  how  competitive  busi¬ 
ness  is  today.  This  price  action  man¬ 
dates  the  need  to  reduce  manufac¬ 
turing  costs  at  GPM  Broadway. 

“Inability  to  lower  costs  when 
prices  are  lower  can  eventually 
strangle  a  business,”  Pat  said.  “We 
do  not  intend  to  let  this  happen  to 
us.” 

GPM  investing  in  equipment 

He  noted  that  GPM  is  investing 


over  $500,000  in  its  DC  motor  busi¬ 
ness  this  year.  The  new  equipment  is 
designed  to  reduce  the  cost  and  im¬ 
prove  the  quality  of  GPM’s  DC  mo¬ 
tors.  “But  still  more  savings  are 
needed  in  all  areas  —  including  ma¬ 
terials,  labor  and  base  costs  —  for  us 
to  remain  competitive,”  Palmisano 
said. 

“We  need  to  produce  an  excellent 
quality  product  at  the  lowest  possi¬ 
ble  cost  to  stay  competitive  in  this 
business.” 

Outlook  mixed 

In  assessing  the  state  of  the  busi¬ 
ness,  he  said  the  order  rate  for  DC 
standard  models  at  Broadway  looks 
good  to  year-end.  However,  the 
order  rate  for  DC  specials  is  weaker 
and  may  force  the  business  to  sched¬ 
ule  some  lack-of-work  days  in  Octo¬ 
ber  if  it  does  not  improve. 

While  the  order  rate  for  small  AC 
motors  has  strengthened  a  bit,  the 
overall  market  remains  soft. 

During  the  meeting,  employee 
questions  focused  on  the  problem  of 
excess  capacity  at  Broadway  and 
quality  concerns.  Palmisano  said 


there  is  more  excess  capacity  in  the 
AC  operation  than  in  the  DC  opera¬ 
tion,  but  both  are  operating  below 
50%  of  capacity. 

Palmisano  noted  that  the  com¬ 
pany's  motor  businesses  must  re¬ 
duce  their  base  costs  to  remain  com¬ 
petitive  against  low-cost  motor 
manufacturers.  He  defined  base 
costs  as  expenditures  that  do  not  de¬ 
cline  as  business  declines  —  such  as 
building  floor  space,  utilities,  taxes, 
cost  of  unused  machinery  and  some 
salary  expenses. 

“Right  now  we  have  more  build¬ 
ing  space  and  equipment  in  GPM 
than  we  need  for  our  volume  of  busi¬ 
ness.  It  doesn’t  make  good  business 
sense  to  keep  all  that  capacity  if  we 
are  not  going  to  use  it.  ’  ’ 

GPM  has  been  working  to  deter¬ 
mine  what  combination  of  facilities 
would  reduce  unnecessary  capacity 
and  best  serve  its  business  needs  in 
the  years  ahead.  The  outcome  will  be 
to  strengthen  the  department’s 
businesses.  “No  final  decisions  have 
been  made,  but  I  am  confident  that 
things  will  work  out  to  make  GPM 


1984 

more  competitive.  ” 

Questions  about  Mexico 
Employees  also  asked  about  busi¬ 
ness  at  GPM’s  Juarez,  Mexico, 
plant.  Palmisano  replied  that  busi¬ 
ness  there  also  is  down.  He  noted 
that  GPM  builds  low-cost  small  AC 
motors  there,  in  part  because  certain 
models  could  no  longer  be  built  in 
Fort  Wayne  and  be  sold  at  competi- 
See  BROADWAY,  Page  4. 

Mf  we  had  to  make 
the  motors  here  that 
we  now  make  in 
Juarez,  we  wouldn’t 
even  take  the 
customers’  orders... 
We  lose  money  on 
every  one  we  build 
here...’ 
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Fort  Wayne  tour  part  of  training  program 


Betty  Gaff  (left)  and  Dave  Berges,  GPM  manager  of  business  equip¬ 
ment  and  international  sales,  recently  explained  how  she  winds  and  in¬ 
jects  coils  at  GPM,  Taylor  Street,  to  members  of  the  Technical  Market¬ 
ing  Program  (TMP).  From  left  they  are:  Minoo  Attarzoghi,  GPM;  Frank 
Senkewicz,  Appliance  Components  Department;  Gerard  Melusa,  GPM; 
and  James  Bolek,  Appliance  &  Hermetic  Motor  Department.  TMP  is  a 
two-year  training  program. 


Glen  Rout,  manager  of  training  and  learning  development  for  the  Com¬ 
ponents  Sales  Department  (CSD)  in  Fort  Wayne,  discusses  the  TMP 
Program  with  Marvin  Ellison,  CSD  in  Nashville;  Minoo  Attarzoghi,  GPM; 
and  Verdonna  Malone,  Large  Motor  and  Generator  in  Schenectady. 
Marvin  and  Verdonna  recently  finished  assignments  in  Fort  Wayne. 
They  were  in  Fort  Wayne  last  month  on  a  Round  Robin  Tour  of  motor 
businesses  to  learn  more  about  GE’s  motor  markets,  customers  and 
products.  The  1-1 /2-day  tour  also  took  them  to  Holland,  Mich.,  and 
Morrison,  III. 
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S&SP  Distribution  Notice  changes  due  Oct  31 

Here  are  answers  to  questions  about  LT  Fund,  taxes 


EDITOR’S  NOTE:  The  Holding  Penod  Dis¬ 
tribution  Notice  concerning  1980  investments 
under  the  Savings  and  Security  Program  was 
distributed  recently.  It  brought  a  number  of 
questions  to  benefits  specialists  from  S&SP 
participants.  This  article  is  based  on  some  of 
the  most  interesting  questions.  If  you  have  not 
yet  decided  on  whether  to  make  changes  in 
your  coming  S&SP  distribution,  remember 
that  the  deadline  for  returning  the  “Distribu¬ 
tion”  form  is  the  end  of  October. 

Gl  ■  I  know  there  has  been  information  about 
the  LT  Fund  in  the  GE  News  but  since  I  was  in 
the  Holding  Period  Fund,  I  didn’t  read  it.  Now 
the  Holding  Period  Distribution  Notice  says  I 
am  going  to  have  LT  Fund  units  in  my  payout. 
Where  did  my  HP  Fund  go? 

Investments  in  the  HP  Fund  (Holding 
Period  Interest  Fund)  are  for  a  stated  three- 
year  period.  An  announced  rate  of  interest  is 
paid  by  insurance  companies,  banks  and  others 
which  bid  for  the  funds.  This  investment  ends 
with  the  end  of  the  specified  holding  period. 
Your  HP  Fund  units  with  interest  accumu¬ 
lated  during  1980  are  automatically  changed 
into  units  of  the  LT  Fund  (Long  Term  Interest 
Fund)  of  equal  value.  Those  LT  Fund  units  will 
be  paid  out  to  you,  or  put  in  a  Retirement  Op¬ 
tion  Account,  whichever  you  instruct. 

Unlike  HP  Fund  units.  Long  Term  units 
have  a  varying  rate  of  interest  and  the  unit 
value  may  go  up  or  down,  depending  on  the 
market  rate  of  interest.  If  you  have  LT  Fund 
units  delivered  to  you,  they  can  be  held  to  col¬ 
lect  interest  earnings  or  the  units  can  be  re¬ 
deemed.  If  you  elect  to  hold  them,  the  interest 
can  be  paid  to  you  in  cash  or  reinvested  in  addi¬ 
tional  units. 

The  units  can  be  redeemed  as  soon  as  re¬ 
ceived,  if  desired.  It  depends  on  your  judgment 
and  financial  needs.  However,  if  you  put  them 
in  your  Retirement  Option  Account  (ROA) 
they  will  collect  interest  earnings  until  you  re¬ 
tire.  Of  course,  you  can  switch  them  to  another 
investment  while  they  remain  in  your  ROA.  In¬ 
vestment  switches  in  ROA  can  be  made  four 
times  a  year  as  described  in  your  benefits  book¬ 
let. 


■  Since  HP  Fund  Units  turn  into  LT  Fund 
Units  at  “payout,”  why  the  difference  in  price 
and  interest  rate? 

HP  Fund  Units  have  a  stated  interest 
rate  which  is  paid  by  the  bank  or  insurance 
companies  who  bid  for  the  use  of  savings 
during  the  3-year  period.  As  a  result,  HP  Units 
are  not  affected  by  the  market  rate  of  interest. 
The  bank  or  insurance  company  is  responsible 
for  payment  of  the  interest  to  the  Trust. 

When  a  particular  holding  period  ends,  the 
bank  or  insurance  company  repays  HP  Fund 
money  with  interest.  The  S&S  Program 
trustees  then  invest  these  funds  in  bonds  and 
government  securities  which  do  fluctuate  on 
the  meu-ket.  Together,  these  securities  form  the 
LT  Fund.  The  value  of  the  LT  Fund  is  there¬ 
fore  subject  to  changing  values  of  the  securi¬ 
ties  in  which  it  is  invested. 

Q  ■  How  do  I  “cash  in”  my  LT  Fund  Units 
when  I  receive  them,  and  how  can  I  tell  the 
price  at  which  I  “cash  in?” 

Simply  fill  out  the  form  on  the  back  of 
the  LT  Fund  Statement  you  receive  at  “pay¬ 
out”  time  in  January.  The  statement  will  re¬ 
flect  all  your  units.  Be  sure  to  state  whether 
you  want  to  redeem  all  of  the  units  or,  if  only  a 
portion  is  to  be  redeemed,  indicate  either  the 
number  of  units  or  specific  dollar  Eunounts. 
Send  the  statement  to  the  address  shown.  A 
check  covering  the  “sale”  of  the  units  being 
sold  will  be  sent  to  you  within  seven  days  of  re¬ 
ceipt.  Also,  a  new  statement  will  be  sent  to  you 
reflecting  all  transactions. 

The  market  price  of  GE  LT  Fund  units  is 
listed  daily  in  many  newspapers  in  the 
“mutual  fund”  section.  The  Fort  Wayne  Jour¬ 
nal-Gazette' lists  the  prices  under  “Genl  Elec 
Inv.”  The  S&S  Mutual  Fund  unit  price  is  also 
listed.  The  price  paid  is  the  price  on  the  day  the 
units  are  received  for  redemption  by  the  servic¬ 
ing  agent  in  Schenectady. 


Gl  B  Why  do  the  U.S.  Savings  Bond  bought! 
with  my  contributions  in  S&SP  have  taxablK 
interest  when  they  go  into  my  Retirementil 
Option  Account?  Other  investments  tranal 
ferred  to  the  ROA  are  not  taxable  until  thej' 
come  out  of  the  Retirement  Option  Account. 

^Vb  Under  Internal  Revenue  Service  rules.' 
Savings  Bonds  purchased  with  employee  coni 
tributions  under  S&SP  must  be  considered  asil 
being  held  in  custody  in  the  employee’s  name 
by  S&SP  and  not  as  part  of  the  assets  of  the 
Trust.  Thus,  when  they  are  transferred  to  a  Rcr 
tirement  Option  Accoimt  the  bonds  and  acci 
cumulated  interest  are  presumed  to  have  beerr^ 
returned  to  the  owner  first  Emd  then  placed  iir| 
the  ROA. 

Using  this  IRS  viewpoint,  the  interest  on 
your  bonds  must  be  considered  as  money  re-i 
ceived  during  the  year  and  then  reinvestedii 
along  with  your  bonds  in  the  ROA.  Thus,  thes 
interest  accumulated  by  the  end  of  the  holdings  I 
period  is  considered  taxable  income  received^!  j 
during  the  year.  j 

*** 

Gl  B  When  1  put  all  my  S&SP  investmentfiil 
into  the  Retirement  Option  at  the  end  of  theel 
holding  period,  do  I  escape  taxable  income  foif'i 
the  year  as  a  result?  | 

A  i 

^^B  Yes  —  except  for  U.S.  Savings  Bond£s:l 
purchased  with  employee  contributions  as  inai 
answering  a  previous  question. 

Your  other  S&SP  securities  and  income  — 
bonds  purchased  with  company  payments,) 
stock,  mutual  fund  units  and  HP  Fund  units  ! 
—  can  go  into  your  ROA  and  there  is  no  tax-iij 
able  income. 

Many  participants  find  this  “tax  shelter” 
value  the  most  important  value  of  S&SP.  i 
Under  this  “tax  shelter,”  you  do  not  pay  fed-  | 
eral  income  tax  on  your  income  from  invest-  i 
ments,  or  company  matching  payments  and  in¬ 
come  until  they  are  paid  out  at  retirement,  oi: 
when  you  leave  the  company  for  some  other!  1 
reason. 
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3E  Club  dance  slated  for  Oct.  29 


Championship  goif  team 

The  Monday  Colonial  Oaks  team  won  the  GE  Club  Championship  Sept.  24  at 
their  home  course.  From  left  are  Bill  Sutton,  Dick  Mills,  Terry  Howdyshell 
and  Bill  Pappert.  Not  shown  is  Dennis  Erxieben,  who  was  also  a  member  of 
the  team. 

Three  elect  Oct.  1  retirement  dates 


The  first  annual  GE  Club  Round 
nd  Square  Dance  is  scheduled  for 
Saturday,  Oct.  29,  from  8-11  p.m. 

Sponsored  by  the  Club’s  Enter- 
mimnent  Committee,  the  dance  is 
[ipen  to  employees  and  pensioners, 
n  addition  to  the  public  square  pat¬ 
terns,  round  and  ballroom  dancing 
8  planned. 


40  years  of  service 


Phyllis  Moore  William  Oberwitte 
HMO,  Bldg.  1 7-3  GPM,  Taylor  St. 

^ - — 

General  Electric  News 

Published  weekly  by  the  Genera)  Electric 
Company,  an  equal  opportunity  employer, 
in  the  interest  of  all  GE  employees  and 
their  families  here  May  not  be  repro¬ 
duced  in  whole  or  part  without  express 
permission  of  Genera)  Electric  Company. 

- 


Tickets  are  $5  per  couple  and  will 
be  available  at  the  GE  Club  Wed¬ 
nesdays,  Oct.  19  and  26,  from  2-5 
p.m.  No  tickets  will  be  available  at 
the  door,  and  the  dance  is  limited  to 
100  couples. 

Tickets  may  also  be  purchased  at 
the  Club’s  October  pensioner  pot- 
luck  and  bingo  party. 


Home  Loan  10K 
entrants  invited 
to  run  as  team 

GE  employees  who  plan  to  run  in 
the  Home  Loan  10,000  kilometer 
roadrace  on  Sunday,  Oct.  23,  are  in¬ 
vited  to  run  as  a  General  Electric 
“team,”  says  Mike  Novosad,  man¬ 
ager  of  product  planning  for  General 
Purpose  Motor  at  Taylor  Street. 

Special  identification  will  be  pro¬ 
vided  for  GE  entrants.  For  more  in¬ 
formation  call  Novosad  on  Ext. 
4631. 


GENERAL^  ELECTRIC 

1635  BROADWAY 
PO  BOX  2204 
FORT  WAYNE  IN  46801 
Phone  428-3249 
(Dial  Comm.  8*380-3249) 


The  following  employees  have 
elected  to  retire  Oct.  1:  Mary  P. 
Zimmerlee,  parts  processor,  Power 
Supply  Operation,  Building  26-2; 


Florence  A.  Weber,  tester  and  in¬ 
spector  at  GPM,  Winter  Street;  and 
Maurice  E.  Siples,  quality  control 
test  operator,  GPM,  Taylor  Street. 


Adlets 


FOR  SALE _ _ 

CAP  for  pMckup,  8’x36’.  432-0046. 

’78  FIAT  X19  CONVERTIBLE,  47,000  miles,  no 
rust.  749-8256. 

STORAGE  SHED,  8’x1  O’,  sturdy,  metal,  vented, 
good  cond.,  make  offer.  639-3244. 

LARGE  ESTATE  SALE,  428  South  St.,  New 
Haven,  Oct.  6-8. 


In  memory 


Waldo  Thorpe,  4007  S.  Park  Drive,  died  Sept. 
28.  He  worked  in  the  reproduction  and  photo¬ 
graphic  area  at  Taylor  Street,  GPM,  prior  to  re¬ 
tiring  in  1970. 


ANTIQUE  BRASS  FIREPLACE  DOORS  for  small 
opening;  snare  drum.  484-0107. 

’81  FORD  GRANADA,  6  cyl.,  loaded,  very  nice, 
maroon,  $5,000. 426-4485. 

SOFA  &  LOVESEAT;  fireplace  grates  w-blower, 
glass  doors,  snare  drum,  antique  Victrola. 
493-2983. 

ROYAL  TYPEWRITER,  pica,  portable,  ex.  cond., 
$40,485-5214. 

MOBILE  HOME,  1 2’x60’,  shed,  ties,  26’  awning, 
air,  appis.  493-2755. 

21”  TORO  MOWER,  pull  start,  jet  propelled.’ 
483-1880. 

’61  CORVAIR,  2  dr.,  auto.,  good  cond.  424- 
7125. 

SNOW  TIRES,  PI  85/75  R14  (078-14)  Fire¬ 
stone  radials,  ww,  new,  2/$50. 749-1417. 

’72  FORD  LTD,  good  above  average  cond.,  runs 
great,  $500.  441-5843. 

13”  B&W  ZENITH  TV.  good  cond.,  $35.  447- 
3666. 

19  CU.  FT.  FROST-FREE  HOTPOINT  REFRIG¬ 
ERATOR/FREEZER,  (1981),  avo.  prft  cond. 

.  456-1526. 

LAWN  MOWER,  ex.  cond;  snow  tires,  H78-15. 


637-5364. 

’60  RINKERBILT  SPEEDBOAT,  14’,  30  HP  mtr, 
trir,  &  acces.,  $600. 484-4924. 

HOOVER  UPRIGHT  SWEEPER,  good  cond. 
424-6155. 

BEN  FRANKLIN  WOOD  OR  COAL  STOVE,  suit¬ 
able  for  garage,  first  $25. 436-1653. 

GAS  FURNACE,  Stewart-Warner,  100,000  BTU. 
447-1753. 

ANTIQUE  COKE  MACHINE,  works,  make  an 
offer.  749-2930. 

’79  LTD  FORD  STATION  WAGON,  auto.  485- 
9540. 

BROWNING  BOW  &  hunting  arrows,  call  aft. 
5  p.m.  432-6150. 

GARAGE  SALE,  9854  Wayne  Trace,  Oct. 

21-22, 1 0^5  p.m.,  new  and  used,  antiques, 
THREE  SETS  OF  coffee  tables,  all  good  quality. 
344-1441. 

ONE  CORD  apple  and  elm  wood,  cut,  $50.  747- 
0980. 

’72  PONTIAC  GRANVILLE,  $300.  432-2781 


WANTED 


SMALL  BOAT  TRAILER.  747-0241 . 


SMALL  GASOLINE  ENGINES,  any  condition. 
432-2368. 

MINI-MOTOR  HOME,  ’77-’80.  approx.  23’, 
good  shape.  747-6607. 

15”  WIRE  HUBCAPS  for  GM  car,  prefer  Olds. 
432-6287. 

NEW  HAVEN  CEMETERY  LOTS,  reasonable. 
483-3062. 


SERVICE 

WILL  CLEAN  your  house  or  apt.,  reas.,  experi¬ 
enced,  ref.  747-5531 . 

CONCRETE  CONSTRUCTION,  repair; /replace, 
aft.  6  p.m.  446-5643. 


FOR  RENT _ 

COZY  TWO  BEDROOM  HOUSE,  no  pets,  older 
adults.  432-4161. 

ONE  BDRM  APT.,  Util.  turn.  484-3370. 


FREE 


FREE  HOUSE  KITTENS,  come  in  various  colo. 
693-2946. 


Sa/e  prices  through  Oct,  21 


SMK6 


GE  Professional  Smoke 
Alarm 


Helps  save  your 
family’s  lives! 
Early  •moke  dctectioa 
day  and  night.  Installs 
easily  in  minutes. 


GE  Electronic  Digital  Scale 


$1049 


Easy-to-read,  S/IO** 
green  LED  numerals. 

Computes  U'eight 
electronically.  **Zero 
Adjustment*'  feature. 


*31 


99 


GE  Turbo  Dryer 

Foldins  HantUe! 

1200  watts.  3  position 
switch.  Compact, 
lightweight. 

$849 

I’KOMi  With  Rebate 


AT  YOUR  EMPLOYEE  STORE 


RECHARGEABLE  SCHICK  FLEXAMATIC 
ELECTRIC  SHAVER.  Rechargeable'  Works  with 
Of  without  the  cord  More  than  two  weeks  ol 
shaving  on  a  smgle  charge  Dual  action  shaving 
head  with  52  stamtess  steel  blades  lor  close 
fast  shaves  Retractable  inmmer  1 15  230  dual 
voltage  switch  Recharge  mdicalor  light  On  off 
switch  One  button  pop-off  feature  for  easy 
cleaning  Deluxe  travel  wallet 


$4499 


♦MHETS 

GE  NEWS  BLDG.  18-3 

NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  For  S«l«  *  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Ad- 
let,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


_  City_ 


Home  Phone. 


Bldg. . 


The  itenXs)  referred  to  in  this  ad  are  in  no  way  connected  with  any  business  venture 


Stgnature 
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Elex  Club  parties  in  Peoria 

Elex  Club  members  — -  164  of  them  —  played  In  Peoria  last  weekend. 
Thirteen  Fort  Wayne  GE  managers  also  attended  the  annual  Midwest  Wom¬ 
en’s  convention.  In  the  photo  at  left,  Elex  Club  Advisor  Lorine  Peters,  Presi¬ 
dent  Fran  Kuzeff,  Second  Vice  President  Rhonda  Gage,  and  Treasurer 
Martha  Musselmann  load  the  bus  for  the  trip  to  Illinois.  At  right,  STD 
employees  Catherine  Schlup,  Jeannette  Cook,  Loralne  Papp  and  Betty 
Schorr  enjoy  the  party  at  the  Continental  Regency  Hotel. 


GE  donors  give  1,066  units  of  biood; 
next  Bioodmobile  at  Broadway  Nov.  11 

During  the  1982*83  blood  collec¬ 
tion  year,  Fort  Wayne  GE  people 
gave  1,066  units  of  blood  to  the 
American  Red  Cross  Blood  Services 
Program.  GE  Blood  Drive  Chair¬ 
person  Lois  Neloms  received  a  cer¬ 
tificate  of  appreciation  on  then- 
behalf  Tuesday. 

“Our  donation  of  blood  was  higher 
this  past  year  than  in  some  previous 
years  when  our  employment  was 
much  higher,”  said  Neloms.  “Peo¬ 
ple  have  been  very  giving,  and  our 
blood  chairpersons  have  been  very 
innovative  in  encovu-aging  parti¬ 
cipation.” 

The  1,066  units  exceeded  the  GE 
goal  by  81%,  the  largest  margin 
since  records  have  been  kept  ( 1965 ). 

Two  GE  employees,  Bemie  Hu- 
guenard  of  GPM  and  Charlie  Best 
at  the  Wire  Mill,  received  special 
awards  as  did  retirees  Art  Seddon 
and  Ray  Benckenstein.  Huguenard 
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donated  his  15th  ,  gallon  of  blood 
during  the  1982-83  year,  whde  S«l- 
don.  Best  and  Benckenstein  passed 
the  13-gallon  mark. 

The  awards  were  presented  at 
Lester’s  Peuty  Room  Oct.  4  during 
the  annual  recognition  luncheon. 

Neloms  praised  the  efforts  of  the 
Elex  Club,  which  also  received 
special  recognition  for  their  efforts 
in  supporting  the  blood  drives. 
Elex  volunteers  call  donors  to  re¬ 
mind  them  when  they  are  eligible 
to  give  again. 

“I’d  like  to  themk  employees 
and  p>ensioners  for  their  continued 
support  of  this  valuable  program,” 
said  Neloms.  “Our  next  drive  will 
be  on  Friday,  Nov.  11,  for  employees 
at  the  East  and  West  Broadway 
locations  combined.  The  need  for 
blood  is  ongoing,  emd  I  encourage 
employees  to  participate.” 


First  bingo  Saturday,  potiuck  Tuesday 


Employees  and  pensioners  are  in¬ 
vited  to  attend  the  Saturday  night 
bingo  parties  monthly  in  the  Club 
gym.  They  are  scheduled  for  7:30 
p.m.  Oct.  8,  Nov.  12,  Jan.  14,  Feb.  11 
and  March  10. 

The  Club  also  sp)onsors  four  pot- 


luck  dinners  for-  pensioners  each 
year.  This  fall’s  first  potiuck  will  be 
'Tuesday,  Oct.  11,  at  11:30  a.m. 

Pensioners  must  bring  a  covered 
dish  and  their  own  table  service. 
Coffee  wiU  be  furnished. 


i 

—Broadway - 


« 

Continued  from  Page  1 . 

tive  prices  due  to  pressures  in  the 
marketplace  and  higher  Fort  Wayne 
costs. 

“If  we  had  to  make  the  motors 
here  that  we  now  make  in  Juarez,  we 
wouldn’t  even  take  the  customers’ 
orders,”  he  said.  “For  instance,  we 
are  building  the  first  units  of  one 
motor  model  here  in  Fort  Wayne 
just  to  see  if  we  can  manufacture 
them.  We  lose  money  on  every  one 
we  build  here,  so  we’ll  have  to  make 
them  in  Juarez  if  we  want  the  busi¬ 
ness.” 

Palmisano  praised  employee  ef¬ 
forts  to  make  sample  motors  a  top 
priority  in  the  shop. 

“If  we  don’t  get  100%  effort  on 
samples,  we’ll  lose  business,”  he 
said.  “The  manufacturer  who  gets 
to  the  customer  first  with  the  right 
motor  usually  gets  most  of  the 
orders  for  that  business.” 

Palmisano  also  re-emphasized  the 
importance  of  quality  to  GPM 


Broadway’s  business.  He  said, 
“We’ve  developed  good  rapport 
with  key  customers  in  our  small  AC 
business,  but  we  need  to  keep  im¬ 
proving.  We’re  taking  steps  to  lower 
our  quality  costs  in  ovir  DC  motor 
business  and  we  have  to  have 
everyone’s  support.” 

He  encouraged  employees  to  make 
known  the  quality  concerns  they 
have  by  taking  them  to  their  super¬ 
visors  or  using  the  Quality  Hotline. 
He  also  urged  them  to  make  use  of 
the  new  Quality  Information  Cen¬ 
ters  now  located  in  each  work  area. 

ECSF  effort  praised 
.  All  the  employees  who  attended 
the  meeting  were  solicitors  in  the  re¬ 
cent  Employee  Community  Ser¬ 
vices  Fund  campaign.  Palmisano 
told  them,  “The  enthusiastic  re¬ 
sponse  we  had  at  Broadway  is  indi¬ 
cative  of  how  GE  employees  feel 
about  the  people  in  our  community. 
I  think  you  should  all  be  proud  of  a 
job  well  done.  Thank  you.” 


New!  Pre-introduction  offer 


•  Listen  to  cassettes  or  AM/FM/FM  Stereo  Super 
compact  design  for  greet  portability  •  Dolby* 
Noise  Reduction  System  •  AM/FM/FM  Stereo 
Tuner  pack  with  Vernier  tuning  and  top  mounted 
controls  •  LED's  for  radio  tuning  and  FM  Stereo 
*  Lightweight  high 
performsnoe  head¬ 
phones  •  Hi-Lo  lone 
switch 


thvt.l  Amarrl  rmti 

8(K).626.2I)0<I 


‘Dolby  IS  ■  rogistereo  trademark  of  Dolby  Labo'atofiea  Licansmg  Co>p 


(CORRECTION:  The  picture  shown 
with  this  ad  last  week  was  not  the 
AM/FM  Stereo  Cassette  Player.) 

Limited  Quantity, 

Limited  Time  Offer 
One  Per  Employee 
Suggested 

Retail  Value.  . .  .  $109.95 

Pre-Introduction 
Market  Test 

Price . $  55.98 


AT  YOUR  EMPLOYEE  STORE 


1 030  Swinney 


10-5:30 


INDIANA  COLLECTION 


Eunice  Cook  uses  a  connector  board  developed  by  STD 
methods  personnel  to  test  a  small  transformer  coil  using 
one  of  the  new  coil  turn  count  and  resistance  test  sets. 
This  new  equipment  is  located  in  Building  26-5. 


Rosemary  Grist,  Building  26-1  tester,  punches  in  the 
model  number  of  a  small  transformer  to  test  the  unit 
before  it  moves  on  to  be  treated.  While  one  unit  is  being 
tested,  she  connects  another  to  the  test  equipment 
to  save  time  and  costs. 


“We  used  to  have  200  meters  on 
the  shop  floor  to  repair  and  cali¬ 
brate,”  noted  Gerardot.  “We  no 
longer  have  all  those.  We  are  also 
collecting  a  lot  of  quality  data  that 
can  be  used  by  engineers  and  man¬ 
agers  to  improve  our  products  and 
manufacturing  processes .  ’  ’ 
Operators  of  the  new  preliminary 
test  equipment  on  26-1  readily 
acknowledge  the  improvements  in 
accuracy,  speed  and  safety  provided 
by  the  new  system. 

“It  gives  me  satisfaction  to  know 
that  I’m  giving  an  accurate  line 
check  for  the  stackers,”  said  Clydie 


Kelso,  one  of  the  three  dayshift 
testers  in  26-1.  The  stackers’  job  is 
to  stack  the  correct  number  of 
laminations  for  each  transformer 
model.  The  testers  check  the  first 
unit  each  time  the  model  changes  to 
make  sure  the  stackers  get  started 
right. 

“On  the  old  type  meter,  there  was 
a  lot  of  guesswork,”  said  Clydie. 


“The  computer  eliminates  that.  If 
there’s  any  problem,  the  quality 
engineers  are  right  here  to  fix 
them.” 

Final  scrap  reduced 

“We  don’t  have  near  the  amount 
of  scrap  in  final  assembly  since  we 
started  using  this  equipment,” 
noted  Flo  Smith,  supervisor  in  ma¬ 
chine  tool  control,  stack  and  final  as¬ 
sembly.  “That’s  because  we  find 
more  of  the  rejects  at  this  stage,  but 
that’s  what  we  want.  If  we  don’t 
find  the  mistakes  until  after  a  unit 
goes  through  treat,  we  have  to  scrap 
the  whole  unit.  If  we  find"  the  mis¬ 
take  here,  we  can  fix  it.  ” 

Test  system  lowers  costs 

As  a  result  of  this  computerized 
testing,  said  Flo,  “We  hope  to  have 
a  lot  more  satisfied  customers  and 
a  lot  less  cost  for  our  business.” 

The  actual  testing  takes  less  than 
30  seconds,  according  to  Killworth. 
While  the  computer  is  putting  one 
unit  through  tests  for  exciting  cur¬ 
rent,  high  voltage  potential,  open 
circuit  voltage,  power  loss,  induced 
voltage  and  polarity,  the  operator 
hooks  up  the  next  unit.  That  saves 
time. 

The  computer  screen  provides  in¬ 
structions  for  how  to  hook  each  unit 
up  for  testing.  If  the  unit  passes  all 


tests,  the  screen  will  say  “PASS.” 

“If  it  fails,  the  computer  screen 
reads  ‘POUND’  ”,  said  operator 
Rosemary  Grist.  “I  pound  the 
laminations  to  close  gaps,  and 
square  laminations.  That  usually 
corrects  any  problems  with  exciting 
current  or  power  loss.” 

If  it  doesn’t,  the  operator  can  ob¬ 
tain  a  printout  of  test  results  as  a 
guide  to  repairs. 

STD’s  methods  operation  de¬ 
veloped  special  boards  for  easy  wire 
and  lead  connections  to  the  test 
equipment.  The  new  equipment  also 
is  designed  for  safety  as  well  as  effi¬ 
ciency  so  that  voltage  is  present 
only  when  guard  doors  are  closed. 

“The  old  equipment  we  used  was 
very  accurate,  but  the  new  equip¬ 
ment  does  a  more  complete  test,  and 
I  think  it’s  safer,”  said  Rosemary. 

See  INVESTMENTS,  Page  4. 


‘We  don’t  have  near 
the  amount  of  scrap 
in  final  assembly 
since  we  started 
using  this 
equipment.’ 


^  Supervisor  Flo  Smith  (left)  and  Tester  Clydie  Kelso  check  a  computer  print¬ 
out  of  test  results  in  Building  26-1.  By  catching  mistakes  early,  STD  is  re- 
c  ducing  its  quality  costs. 


Fewer  repairs  required 
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Finding  errors  early  reduces  quality  costs 


STD  invests  $350,000  in  computerized  test  sets 


j  Specialty  Transformer  Depart¬ 
ment  recently  invested  about 
$350,000  in  computerized  test  equip- 
i  ment  to  improve  productivity  and 
i  the  quality  of  its  small  power  trans- 
I  former  products. 

Three  preliminary  test  sets  in 
i  Building  26-1  became  fully  opera¬ 
tional  in  August,  while  two  turn- 
count  testing  stations  have  been  in 
operation  since  late  last  year  in 
Building  26-5. 

The  new  equipment  performs 
more  quality  tests  earlier  in  the  pro¬ 
duction  cycle,  which  results  in  cost 
savings  for  STD  and  better  quality 
products  for  STD  customers,  said 
Tim  Killworth,  quality  engineer. 

Tom  Post,  manager  of  the  STD 
test  equipment  unit,  Dave  Gerardot, 
test  equipment  engineer,  and 
several  hourly-paid  technicians  pro¬ 
gram  and  monitor  the  new  equip¬ 
ment  and  gather  test  results  at  a 
computer  base  statioif  in  Building 
26  Baseiiie»t:~*  - 
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STO  Manager  of  Finance  George  Bartling  (left)  greeted  Charlie  Gnau  at 
7:30  a.m.  Monday  with  a  limousine  to  chauffeur  him  to  work  on  the  first 
day  of  his  51st  year  at  GE. 


Charlie’s  family  joined  him  for  a  reception  in  the  Specialty  Transformer 
conference  room  Monday  in  Building  26-2.  Many  fellow  employees  and  re¬ 
tirees  Joined  in  honoring  him  on  his  50th  anniversary. 


Bob  Parker  (left),  Charlie  and  George  Dyk- 
huizen  (right)  wrote  the  book  on  STD  —  a  his¬ 
tory  of  the  department  published  in  conjunc¬ 
tion  with  GE’s  centennial  in  1978. 


Will  Charlie  Lauer,  supervisor  at  GPM,  Broad¬ 
way,  be  the  next  50-year  employee?  With  47 
years  of  service,  he  and  Charlie  have  a  lot  of  GE 
years  in  common. 


“I  would  say  that  GE  is  ME,”  said  Charlie.  STD 
awarded  him  a  ‘‘GE  Is  ME”  t-shirt  on  his  anni¬ 
versary,  as  well  as  a  color  television  set.  At  left 
is  Charlie’s  wife  Bonnie. 


Charlie  Gnau’s  50th  anniversary  fiiied  with  surprises 


“I  was  very  surprised  to  find  a 
chauffeur-driven  limousine  wait¬ 
ing  outside  my  home,”  STD’s 
Charlie  Gnau  said  Monday,  Oct. 
3.  The  limousine  ride  to  work  and 
an  afternoon  reception  in  Build¬ 
ing  26-2  were  two  of  the  special 
events  recognizing  Charlie  for 
achieving  50  years  of  GE  service 
Oct.  2. 

Charlie  is  one  of  only  five  em¬ 
ployees  working  anywhere  in  GE 


with  more  than  50  years  of  ser¬ 
vice.  All  five  reached  the  half-cen¬ 
tury  mark  this  year. 

Of  the  hundreds  of  thousands 
of  individuals  who’ve  been  GE 
employees  in  the  company’s  105- 
yeeu-  history,  only  about  240  ever 
achieved  50  years  service. 

Charlie  has  spent  nearly  all  of 
his  career  in  financied  manage¬ 
ment  positions  including  more 
than  18  years  as  manager  of  fi¬ 


nance  at  STD.  He  is  currently 
STD  manager  of  payroll  and  ad¬ 
ministration. 

At  the  reception,  Charlie  re¬ 
ceived  a  13-inch  color  portable  TV 
from  co-workers  and  a  ‘‘GE  is 
ME”  t-shirt. 

Asked  to  look  back  over  his  50 
years,  Charlie  said,  ‘‘I’ve  been 
with  the  company  through  good 
times  and  bad  times.  Through  it 


all.  I’m  convinced  that  it  was  the 
caliber  of  management  and  the 
loyalty  of  our  employees  that 
made  GE  the  successful  company 
it  is  today. 

‘‘If  I  had  the  opportunity  to  do 
it  all  over  again, ’i  Charlie  said,  ‘‘I 
would.  Like  the  slogan  on  the  t- 
shirts  worn  by  the  employees  at 
Appliance  Park  in  Louisville,  I 
would  say  that  ‘GE  is  ME.’  ” 


Elex  Club  November  calendar  Bowling 


2  -  Elex  Executive  Boaird  meeting,  2nd  shift,  1 

p.m.,  Elex  Office,  Bldg.  1 8-3 

3  •  Pen-El  Chapter  Board  meeting,  1 1 :30  a.m., 

MCL  Cafeteria,  Southtown. 

5  -  One-day  trip  to  Chicago  and  Candlelight 
Dinner  Theatre. 

7  -  Partizan  Chapter  Executive  Board  meeting, 
11;30  a  m.,  Azar's  Restaurant,  1033  East 
Tillman  Road. 

7  -  Executive  Committee  meeting,  4;45  p.m.. 

Bldg.  18-3  Conference  Room. 

8  -  Reservation  deadline  for  Nov.  1 4  supper 

and  program. 

9-  Pen-El  luncheon  meeting,  11:30  a.m., 
Bethany  Presbyterian  Church,  1616  W. 
Main  St. 


10  -  Reservation  deadline  for  Nov.  1 7  luncheon 
and  bingo  at  Hobby  Ranch  House. 

14  -  Elex  supper  and  program  with  the  musical 

ensemble  “Entourage”,  GE  Club  auditor¬ 
ium.  Tickets  for  members  $4.25  and  guests 
$4.75.  Supper  catered  by  the  Venice  Res¬ 
taurant  and  served  from  5  to  5:45  p.m. 
Menu:  pork  chops  and  applesauce,  au 
gratin  potatoes,  broccoli,  coconut  or  choc¬ 
olate  cream  pie,  rolls,  coffee  or  milk. 

15-  Partizan  Chapter  Anniversary  Tea,  12:30 
p.m..  First  Wayne  Street  United  Methodist 
Church,  300  E.  Wayne  St. 

1 5  -  Elex  Educational  Class,  7  p.m..  Building  1 8- 

1  Conference  Room,  Chuck  Welch's  pre¬ 
sentation  on  “Using  GE  Savings  Programs 


to  Meet  Investment  Objectives". 

16  -  El-Par  Chapter,  12  noon,  potiuck  at  Grabill 
Clubhouse,  Grabill. 

17-  Quintus  Chapter  meeting.  Beef  and 
Board's,  Indianapolis. 

17-  Luncheon  and  bingo,  11:30  a.m..  Hobby 
Ranch  House,  3204  N.  Anthony  Blvd.  for 
Elex  members  only.  Tickets  $4.50.  Menu: 
3  pcs.  chicken,  tossed  salad,  mashed 
potatoes,  rolls  and  beverage,  assorted  truit 
pies. 

22-  Elex  Executive  Board  meeting,  7:30  p.m., 
Bldg.  18-1  Conference  Room. 

28  -  Honor-Ettes  Chapter  meeting,  1  p.m.,  2401 
Lake  Ave.,  Salem  United  Church  of  Christ. 
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STD  foursome  wins  scramble 


A  team  of  Specialty  Transformer 
imployees  won  the  GE  Club  Fadl 
;  '’lorida  Scramble  at  Riverbend  Golf 
I  lourse  Saturday. 

Jerry  Smith,  Don  Bell,  Mel 
Juillaume  and  Larry  Shindeldecker 
^'earned  up  for  a  net  score  of  63  to 
iidge  out  three  other  teams  with  net 
icores  of  64  each. 

Finishing  second  via  the  backup 
!|inethod  was  the  team  of  Scott  Gray, 

I  lohn  Baughan,  Ed  Stratton  and  Bill 
Amirault. 

!  In  third  were  John  Elliott,  Al 
i  Kruetzman,  Bill  Fenoglio  and  Don 
Melson. 


The  fourth  place  team  consisted  of 
Terry  Bashelier,  Bob  Farnbauch, 
Dick  Parlow  and  Gary  Sykes. 

There  was  a  tie  for  fifth  place,  but 
the  team  of  Jack  Starwalt,  Mike 
Windell,  John  Bodenhafer  and  Jeff 
Coffee  won  that  spot  with  a  net 
score  of  65  via  the  backup  method. 

The  individual  highlight  was  a 
hole-in-one  scored  by  retiree  Dick 
Szink  on  the  15th  hole.  The  event 
got  off  to  a  shotgun  start  at  8  a.m., 
but  was  dampened  by  rain  the  last 
three  holes,  according  to  Greg  01- 
wine,  chairman  for  the  event. 


Employees  invited  to  GE  auction  Saturday 


Employees,  pensioners  and  the 
i  ^neral  public  are  invited  to  bid  on 
sxcess  and  obsolete  GE  equipment 
I  it  a  company  auction  beginning  at 
!  lO  a.m.  Saturday,  Oct.  15,  at  the 
i  Taylor  Street  plant. 

At  auction  will  be  an  assortment 
)f  office  supplies  including  electric 
'  typewriters,  file  cabinets,  tape  re- 
i  :orders,  desks,  typing  table,  chairs, 

!  1  paper  shredder,  smoke  detector, 

I 


slide  viewer,  clock,  dictating  equip¬ 
ment,  Ditto  duplicating  machine, 
desk  lamp  and  speaker  unit. 

Also  at  auction  will  be  benches, 
storage  cabinets,  storage  racks, 
shop  tools,  and  flood  lights. 

Forklifts,  presses,  lathes,  mills, 
wire  strippers,  bandsaw,  dereelers, 
test  equipment  and  lubricants  also 
will  be  sold. 


(Credit  Union  wins  Golden  Pyramid 


The  General  Electric  Employees 
Federal  Credit  Union  won  the  first 
place  advertising  award  in  the  Spe- 
!  cialty  Advertising  Association  In- 
i  temiational’  26th  ’Pyramid 

I  Competition. 


According  to  Norm  Getts,  mar¬ 
keting  chairman,  the  Credit  Union 
won  the  Golden  Pyramid  for  its  cam¬ 
paign  to  promote  its  expanded  mem¬ 
bership  services.  The  Credit  Union 
was  first  out  of  nearly  700  entries. 


Pensioner  rolls  a  21 3 

GE  pensioner  Howard  Hickman,  age  88,  iast  week  bowied  a  213  game  at  the, 
GE  Ciub.  He  started  work  at  GE  in  1923  and  retired  in  1956.  League  piay  is  in 
fuii  swing  at  the  Ciub  for  the  1983-84  season. 


Adlets 


FOR  SALE _ 

STARCRAFT  CAMPER,  sips  8,  propane  stove, 
ice  box,  sink  &  add-a-room  tent,  $1,200. 
747-5461. 

BICYCLES:  girl’s  20”;  boy’s  24”,  3  spd.  485- 
4988. 

TWIN  BED  FRAME,  platform  &  mattress,  ex. 
cond.,  $30.  485-5160. 

20”  GIRL’S  BICYCLE,  good  cond.,  $35.  485- 
2664. 

BOY’S  PEUGEOT  FIVE  SPEED  BIKE,  24  ”,  new, 
silver  &  chrome,  483-4589. 

CARPET,  52  sq.  yds.,  light  grn,  nylon,  $3/sq. 
yd.  432-2414. 

KNITTING  MACHINE,  Brother  588,  like  new, 
$300.  478-1242. 

SMITH  CORONA  FIGUREMATIC  PAPER  TAPE, 

$20,745-9918. 

GLASS  FIREPLACE  DOORS,  polished  brass, 
O.D.46”x29”.  447-2876. 

CONSOLE  RECORD  PLAYER  w-AM/FM  radio, 
solid  state,  $90.  432-2316. 

12’  FISHING  BOAT  &  TRAILER.  456-2873. 

’74  FORD  PINTO,  2,000  CC,  AM-FM  radio.  747- 
4383. 

’69  BUICK  LESABRE,  4  dr.,  runs  good,  $450. 
745-7319. 

JOHN  DEERE  7  HP  LAWN  TRACTOR  w-34” 


In  memory 


Helen  B.  Hardy,  3348  Diplomat  Drive,  died 
Oct.  5.  She  was  a  general  clerk  at  GPM,  Building 
4-2,  prior  to  retiring  in  1 977. 

Alfred  J.  Rudaskey.  413  Southfair  Court,  died 
Oct.  3.  He  worked  in  heat,  enamel  and  lead  al 
GPM,  Taylor  Street,  prior  to  retiring  in  1 973. 


mower  deck,  $325. 432-1 460. 

GE  DRYER,  ex.  cond.,  wht.,  $50. 456-8384. 

’78  FIAT  X19  CONVERTIBLE,  47,000  miles,  no 
rust.  749-8256.  ' 

GARAGE  SALE,  8601  Park  State  Drive,  Oct. 
14-15,  misc. 

’74  OLDS  WAGON,  ps,  pb,  air,  AM-FM,  new  rear 
tires,  $600,  days.  482-1 790. 

DINETTE  SET,  grn  w-formica,  ex.  cond.,  aft. 
3:30  p.m.  432-3836. 

MEN’S  WINTER  COATS,  sz.  40,  moving  to  FL. 
745-1630. 

BETTER’N  BEN’S  WOOD  BURNING  FIRE¬ 
PLACE  STOVE  w-firebrick,  50,000  BTUs, 
$295.  637-3757. 

WASHER,  Sears,  $75.  456-5685. 

PLATFORM  SCALE,  weighs  up  to  1,000  lbs. 
485-8890. 

AKC  GERMAN  SHEPHERD  PUPS,  bik  and  tan, 
one  wht.  422-6657. 

14’  RINKERBILT  SPEEDBOAT  w-30  HP  Merc., 
trir,  &  access.,  $600.  484-4924. 

BENJAMIN  FRANKLIN  WOOD  BURNER,  ex. 

cond.,  nvr  used,  $100  or  best  offer,  aft.  5 
p.m.  483-5117. 

GARAGE  SALE,  4222  Arrow  Dr.,  Oct.  21  &  22, 
9-5  p.m.,  misc.  &  Christmas. 

MOBILE  HOME  &  LOT,  access  to  lake,  swim¬ 
ming  pool,  util  bldg.,  fenced  dog  area.  1- 
665-3574. 

STEREO,  cabinet  model  w-AM/FM  radio,  make 
offer.  485-1416. 

LIVING  ROOM  DAVENPORT;  water  softener, 
both  good.  749-1 449. 


Donald  J.  LaFontalne,  3120  Winter  St.,  died 
Sept.  26.  He  was  an  oven  operator  at  HMO, 
Building  17-1,  prior  to  retiring  in  1 974. 

Oscar  G.  Rodewald,  5308  St.  Joe  Road,  died 
Sept.  26.  He  was  a  metal  technician  at  GPM. 
Building  1 9-5,  before  he  retired  in  1 964. 


2  BR.  SUITES,  81”  sofa,  dinette,  lounge,  chairs, 
b.frame.  424-7687. 


WANTED 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 

MARCH  13,  1983  NEWSPAPER,  for  ’82  flood 
and  wedding  date.  639-681 3. 

HOSPITAL  BED  TABLE,  reasonable.  627-3207. 
PRECISION  TOOLS;  small  boat  trailer;  any 
cond.  bench  &  cabinets.  747-0241 . 

TWO  BELTED  STUDDED  SNOW  TIRES,  J78- 
1 5,  call  a.m.  747-4030. 

TRIPOD  BUMPER  JACK.  744-0773. 

FLUTE,  prefer  Bundy,  good  cond.,  reasonable. 
484-4391. 

COTTAGE  IN  FLORIDA  for  one  wk.  in  March  or 
April,  call  aft.  5:30  p.m.  749-5049. 


FOR  RENT 

STORAGE  SPACE  for  boats,  cars,  trailers,  clean, 
dry.  636-7264. 

HOUSE,  2202  Brooklyn,  carpeted,  stove,  park¬ 
ing,  deposit.  747-2469. 

.  UNFURNISHED  APT.,  1  bdrm,  upper.  $1 75  plus 
dep.,  util,  turn.,  near  GE  TS,  before  6  p.m. 
426-1867. _ 

SERVICE 

HOUSE  PAINTING,  interior/exterior,  free  est. 
745-3119. 

SWEETCAKES  THE  CLOWN,  magic  show,  bal¬ 
loons  &  more,  all  faces  &  occasions.  445- 
8453. 

CONTINUOUS  GUTTERS  &  ALUMINUM  SID¬ 
ING,  free  est.  627-2429. 

WILL  CLEAN  YOUR  HOUSE  OR  APT.,  experi¬ 
enced,  refs.,  reasonable.  747-5531 . 


♦MHETS 

GE  NEWS  BLDG.  18-3 
NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AO  HERE: 

□  For  Sal*  *  □  Rida  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent*  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlel  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Ad- 
let,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone_ 


Bldg 


The  item(s)  referred  to  in  this  ad  are  in  rw  way  connected  with  any  business  venture 


Signature 
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Jan  Kissinger  watches  for  the  “Pass”  or  “Faii”  iights  to  go  on  on  she  tests 
a  coil  in  Building  26-5.  She  said  the  computer  gives  her  time  to  do  inspection 
on  the  units  while  they  are  being  tested. 


—Investments— 

Continued  from  Page  1 . 

In  Building  26-5,  the  new  turn- 
count  and  resistance  test  equipment 
is  used  to  conduct  sample  tests  on 
coils. 

“The  old  equipment  just  tested 
the  number  of  turns  in  the  coil,  ’  ’  said 
Tom  Post.  “You  could  perform  only 
one  test  at  a  time  using  dials  to  read 
the  results,”  he  added.  The  new 
equipment  also  tests  resistance  and 
polarity  and  does  it  all  in  about  four 
seconds. 

Here  again,  the  testers  punch  in  a 
model  number  and  the  computer 
tells  them  how  to  hook  up  the  wires 
or  leads  to  the  test  equipment. 

If  the  computer  indicates  a  failure, 
it  also  tells  the  tester  the  number  of 
turns,  identifies  a  polarity  problem 
or  notes  that  the  resistance  does  not 
meet  requirements. 

This  equipment  is  used  to  test 


50V A  up  to  3  KVA  small  powe) 
transformers  used  in  machine  tooi 
applications,  voltage  regulators  an(( 
line  conditioning  equipment.  One  o 
every  10  units  gets  tested,  but  if  ii 
failure  is  identified,  the  operator 
tests  the  entire  lot.  • 

“This  equipment  is  doing  all 
right,”  said  tester  Jan  Kissinger 
“It  gives  me  time  to  inspect  whil 
the  computer  is  doing  the  tests.' 
She  inspects  for  lead  and  wire  posii 
tion,  stray  wires  and  narrow  mar¬ 
gins  between  coil  loops. 

Large  transformers  are  next 
These  latest  major  investments  u' 
computerized  quality  testing  am 
part  of  an  ongoing  investment  pro 
gram  at  STD.  The  next  stage  will  in 
elude  a  three-quarter  million  dolla: 
project  to  add  computerized  testing, 
capability  to  the  large  power  trans¬ 
former  portion  of  STD’s  business. 


October- December  is  'double  credit’  deductible  time 


Oct.  1  through  Dec.  31  medical  ex¬ 
penses  used  to  meet  the  deductible 
requirement  for  Type  B'  coverage 
can  be  carried  over  to  1984  to  meet 
next  year’s  deductible  requirement 
as  well. 

This  “double  credit”  for  medical 
expenses  applies  to  doctors’  visits, 
prescription  drugs  and  other  Type  B 
expenses  under  the  GE  Insurance 
Plan,  says  Homer  Jennings,  man¬ 
ager  of  insurance  claims  disburse¬ 
ments. 

Under  the  plan,  employees  pay  the 
first  $50  of  Type  B  medical  ex¬ 
penses,  but  the  total  for  any  family 
is  never  more  than  $125.  This  pay¬ 
ment  is  called  the  “deductible.  ” 

Jennings  emphasizes  that  this 
provision  applies  only  to  Type  B 


expenses  and  only  to  deductible  ex¬ 
penses  incurred  in  the  last  three 
months  of  the  year. 

Plan  pays  after  deductible  is  met 

Once  the  deductible  is  met,  the 
GE  Insurance  Plan  will  pay  85%  of 
additional  Type  B  covered  expenses 
that  arise  during  the  calendar  year. 

Jennings  provides  foiir  examples 
to  show  how  this  provision  works:  ' 

Example  1:  During  the  first  nine 
months,  an  employee  incurs  no  Type 
B  medical  expenses.  In  the  last 
three  months  of  the  year  he  has  pre¬ 
scriptions  and  doctors’  visits  ex¬ 
penses  tot£iling  $50.  In  this  case  the 
employee’s  $50  worth  of  'Type  B  ex¬ 
penses  is  used  to  meet  the  deducti- 
ible  for  1983.  All  $50  will  be  carried 


over  to  1984  to  meet  that  year’s  de¬ 
ductible.  So  the  first  Type  B  ex¬ 
penses  the  employee  incurs  in  1984 
will  be  approved  for  85%  reimburse¬ 
ment. 

Example  2:  An  employee’s  family 
has  no  Type  B  expenses  during  the 
first  nine  months  of  the  year,  but 
between  October  1  and  December 
31,  the  employee  and  spouse  incur 
Type  B  expense  of  $4u*fedch,  and 
their  child  $45.  Since  the  total 
family  expenses  are  $125,  this 
family  has  met  the  deductible  re¬ 
quirement  in  the  fourth  quarter.  The 
first  Type  B  expense  by  any  family 
member  in  1983  will  be  approved  for 
85%  reimbursement. 

Example  3:  An  employee  incurs 
$20  of  Type  B  expenses  between 


January  and  September  and  $50 
more  between  October  and  Decem¬ 
ber.  The  first  $20  and  $30  of  the  re¬ 
mainder  are  used  to  satisfy  the  $50 1 
deductible.  Also,  the  $30  used  tod 
satisfy  the  deductible  in  the  fourth  || 
quarter  will  be  carried  over  to  1984^1 
to  meet  the  deductible  in  that  year.fi 
Once  the  employee  incurs  $20  addi-j 
tional  Type  B  expenses  in  1984,  the  ji 
$50  dedbctible'' requirement  willj' 
have  been  met  for  1984.  \ 

Example  4:  An  employee  incurs! 
$100  of  Type  B  expenses  in  the  first® 
nine  months  of  1983  and  $50  more  ini 
the  last  three  months.  The  carryoverl 
deductible  provision  does  not  apply] 
in  this  case  because  the  individual^ 
$50  deductible  requirement  was  metl 
before  Oct.  1.  1 


2-9100 

GE  FULL  FEATURE  DESK  OR  WALL  MOUNT 
EXTENSION  PHONE  $3*196 


AVAILABLE  NOW 
AT  YOUR 

EMPLOYEE  STORE 

1 030  Swinney 
Store  Hours  1 0-5:30  M-F 


_ $1  4596 

Model  2-9650 

GE  "VOYAGER"  DELUXE  FULL  RANGE 

CORDLESS  TELEPHONE  SYSTEM 

System  versatility  with  extension  phone  features 

•  Up  to  1000'  range  (will  vary  due  to  local  condi¬ 
tions)  •  GE  exclusive  "Clear  Channel"  Privacy  switch  -  2 
sets  of  talk/receive  channels  reduce  interference  •  Anti- 
Piracy  Security  System  -  256  easy-to-set  codes  contin¬ 
uously  block  unauthorized  long  distance  calls  through 
base  by  other  cordlesses  •  Separate  wall  mountable 
"Anyroom”  recharge  cradle— use  with  AC  power  anywhere 

•  Base  station  recharges  and  pages  handset  •  Full 
feature  handset  •  Replaceable  batt  /antenna  •  Sh  wt. 
5  5  lbs 


$7296 

Wake-up~CaU 

7-4700 

SPACESAVING  CLOCK  RADIO  TELEPHONE 
Ideal  nighttable  combination ...  clock/ radio/phone. 

•  "Touch'N  Set"  electronic  pushbuttons  tor  all  time  and 
alarm  settings  •  Forward/reverse  time  and  alarm  set 

•  Set  and  Forget  wake  system  •  Programmable  sleep- 
to-music  and  Snooz-Alarm’  clock  time  •  Battery  back¬ 
up— Two  9v  batteries  (not  incl  )  •  GE  quality  telephone 
with  pushbutton  dialing,  works  on  tone  and  rotary  sys¬ 
tems  •  Night  Bright’"  lighted  keypad  for  night  calls 

•  Automatic  Radio  Muting  •2-yr  warranty  *2  -xSxS  -  "0 

•  Sh  wt  4  lbs. 


Basketball  league  meeting  set  for  Oct.  20  | 

and  Thursday  evenings,  and  newi 
players  are  welcome.  Employees  on) 
layoff  are  eligible  for  the  season  pro- 
viding  their  continuity  of  service  is'| 
intact  on  the  date  of  the  league’s  i 
first  scheduled  game.  ^ 

Anyone  interested  in  joining  a) 
team  should  contact  Carl  on  Ext. 
3485. 


- — ^ ^ 

Pensioner 
Potiuck 

Ray  Fischbach  and  Cecil 
Tarney  hosted  the  first 
Pensioner  Potiuck  of  the 
1983-84  season  Tuesday 
at  the  GE  Club.  An  esti¬ 
mated  250  pensioners  at¬ 
tended.  There  were  at¬ 
tendance  prizes,  and  pen¬ 
sioners  played  bingo  fol¬ 
lowing  the  meal.  The  next 
potiucks  are  scheduled 
for  Dec.  6,  March  13  and 
May  8. 


GE  Club  Basketbadl  League  Man¬ 
ager  Ceurl  Clancy  will  conduct  an  or¬ 
ganizational  meeting  Thursday, 
Oct.  20  at  7  p.m. 

Anyone  interested  in  managing  a 
team  diiring  the  1983-84  season 
should  attend  this  meeting  in  the 
Club  bowling  lanes’  trophy  room. 

Basketball  games  are  on  'Tuesday 
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Fort  Wayn&  GE  markets  recovering  slowly 


While  spending  for  consumer  products  has 
een  the  major  factor  behind  this  year’s  strong 
conomic  recovery,  markets  served  by  Fort 
V’ayne  GE  motor  businesses  are  turning  up  much 
lore  slowly.  In  addition,  Specialty  Transformer 
as  seen  little  improvement  in  orders  from  their 
ustomers  in  the  capital  equipment  and  non-resi- 
ential  construction  markets. 

“Consumer  spending  has  been  strong  this  year, 
nd  that  should  drive  the  industrial  £md  com- 
lercial  expansion  our  businesses  need,”  says 
'red  Warner,  GPM  manager  of  marketing  admin- 
jtration.  “The  problem  we're  facing  is  that  be- 
ause  consumer  demand  had  fallen  to  such  a  low 
jvel  in  this  recession,  most  companies  have  so 
ar  been  able  to  meet  the  increased  demand 
dthout  putting  money  into  updating  or  expand¬ 
ag  factories.” 


GPM  order  rates  trail  recovery 

In  GPM’s  business  equipment  markets,  sales 
ire  still  at  very  low  levels,  says  Dave  Berges, 
j  ianager  of  business  equipment  and  intemationsd 
lales.  “However  as  the  recovery  broadens  over 
I  he  next  few  months,  we  expect  to  see  these  mar¬ 
kets  strengthen,”  he  said. 

Mark  Cooke,  GPM  manager  of  pump  and  in- 
I  lustrial  sales  notes  that  even  as  the  markets  re- 
over,  there  is  still  intense  competition  for  new 
lusiness.  “During  the  recession,  most  of  our  com- 
letitors  worked  hard  to.  reduce  costs,  so  price  is 
is  important  as  ever,”  he  said. 

GPM  recently  introduced  new  products  in  the 
ledestal,  jet  and  swimming  pool  pump  markets 
ind  customer  interest  has  been  picking  up  as  a  re- 
lult.  “The  fastest  growth  segment  we’re  seeing  is 
n  the  market  for  spa  and  hot  tub  pump  motors,” 
3ooke  said.  “It’s  apparently  being  stimulated  by 
he  renewed  consumer  interest  in  physical  fit- 
less.” 

In  GPM’s  Eiir  moving  and  commercied  business, 
Jill  Jenkins  sees  a  mixed  picture.  “Orders  for  our 
ur  moving  applications  have  picked  up  relative 
;o  a  year  ago,  however  most  of  the  orders  we’re 
jetting  now  are  for  delivery  late  in  the  fourth 
luarter  or  next  year,”  he  said. 

“Our  commercial  side  is  less  bright  due  to  re- 
iuctions  in  customer’s  production  rates,  weak- 
less  in  overseas  farm  m«irkets  and  £m  increasing 
imount  of  foreign  competition  in  domestic  com- 
nercial  markets,”  Jenkins  noted. 

HMO  loses  Copeland  business 

Hermetic  Motor  Operation  employees  received 


GPM  Taylor  Street  employees  Aliens  Tew  and  Juanita  Corkwell  prepare  to  pack  motors  for  shipment  as 
Supervisor  Larry  Magnuson  verifies  the  model  numbers.  Markets  for  motors  and  transformers  built  by 
Fort  Wayne  GE  operations  are  recovering  slowly. 


disappointing  news  last  week  when  Copeland  de¬ 
cided  to  transfer  their  single-phase  business  to 
Emerson  Electric  Co. 

Acting  Plant  Manager  Ray  Watkins  said  that 
“while  business  with  HMO’s  two  other  major 
customers  appears  to  be  holding  steady,  Cope¬ 
land’s  business  has  accounted  for  about  one-third 
of  our  orders.”  In  response  to  Copeland’s  deci¬ 
sion,  HMO  reduced  its  line  rates,  residting  in 
lack-of-work  notices  for  about  20  employees  and 
has  scheduled  four-day  work  weeks  for  the  re¬ 
mainder  of  October. 

Watkins  said  HMO  chose  to  schedule  short¬ 
timing  because  there  is  reason  to  believe  the 
Copeland  situation  may  be  temporary.  “If  we  do 
regain  some  of  their  business,  we  want  to  be 
ready  immediately,”  he  said.  “If,  however,  they 
stay  with  Emerson,  we’ll  probably  have  to  make 


further  cutbacks.” 

STD  markets  remain  weak 

“Markets  for  specialty  transformers  are  still 
bumping  along  close  to  the  recession  low  point 
they  hit  in  the  fourth  quarter  of  last  year,”  says 
Don  Kearns,  STD  manager  of  operational  pl*m- 
ning. 

Construction  of  new  manufacturing  plants  and 
office  buildings  is  slack  because  of  excess  capa¬ 
city  in  existing  factory  space  and  in  office  build¬ 
ings  in  large  metropolitan  areas,  Kearns  notes. 
He  also  pointed  out  that  “the  machine  tool  indus¬ 
try  is  very  depressed  with  shipments  of  products 
that  use  transformers  running  at  50  year  lows.” 

Because  of  this  widely  varying  customer  de¬ 
mand  and  because  of  stringent  year-end  inven¬ 
tory  targets,  STD  is  reviewing  its  fourth  quarter 
production  plans  on  a  weekly  basis. 


Company  sales,  earnings  rise  as  recovery  broadens 


Sales  of  General  Electric  in  the 
third  quarter  of  1983  were  $6.55  bil¬ 
lion,  compared  with  the  $6.39  billion 
reported  for  the  third  quarter  of  last 
year,  Chairman  John  F.  Welch,  Jr. 
reported  on  October  11. 

GE  earnings  in  1983’s  third  quar¬ 
ter  were  $499  million,  compared 
with  $451  million  in  the  third  quar¬ 
ter  of  1982. 

For  the  first  nine  months  of  1983, 
sales  were  $19.37  billion.  For  the 
same  period  of  1982,  sales  were 
$19.04  billion. 

Earnings  for  the  first  nine  months 


of  1983  were  $1,445  billion,  com¬ 
pared  with  $1,293  billion  for  the  first 
three  quarters  of  1982.  During  the 
first  nine  months  of  1983  the  com¬ 
pany  achieved  a  profit  rate  of  7.5 
cents  on  each  dollar  of  sales. 

Commenting  on  the  outlook  for 
GE,  Welch  stated;  “During  the 
third  quarter,  the  recovery  broaden¬ 
ed  from  consumer  durables  and  re¬ 
lated  components  as  incoming 
orders  increased  for  general  purpose 
industrial  equipment  and  factory 
automation  products.  Markets  that 
traditionally  lag  a  recovery,  such  as 


heavy  capital  and  non-residential 
construction  equipment,  remained 
soft,  and  export  orders  are  hamper¬ 
ed  by  the  strong  dollar.  The  exten¬ 
sion  of  the  domestic  economic  re¬ 
covery,  together  with  the  ongoing 
excellent  performance  in  consumer 
and  high  technology  and  services 
businesses,  will  continue  to  sustain 
GE’s  earnings  growth  through  the 
rest  of  the  year.” 

With  regard  to  the  third-quarter 
results,  Welch  said:  “Operating 
margin  strengthened  and  was  9.9% 
of  sales  compared  with  9.4%  in  last 


year’s  third  quarter.  Increased  earn¬ 
ings  reflect  continuing  improve¬ 
ments  in  consumer-related  busi¬ 
nesses  such  as  major  appliances, 
appliance  components,  engineered 
materials,  and  plastics  where  the 
effect  of  the  economic  recovery  is 
being  leveraged  from  a  lowered  cost 
base.  In  addition,  strong  earnings 
growth  was  sustained  in  high  tech¬ 
nology  and  services  areas  such  as 
medical  systems,  aerospace,  aircraft 
engines,  and  General  Electric  Credit 
Corporation.  Gains  realized  from  the 
See  COMPANY  SALES,  Page  2. 
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GE,  Hotpoint  appliances,  TVs 


Employees,  pensioners  eligible  for  parts  discounts 


The  GE  Appliance  Parts  Mart 
offers  employees  and  pensioners  dis¬ 
counts  on  parts  and  service  con¬ 
tracts.  The  discounts  apply  to  GE 
and  Hotpoint  appliances  and  Gen¬ 
eral  Electric  television  sets. 

“When  employees  purchase  peu’ts 
in  our  shop,  they  receive  dealer 
prices,”  notes  Bill  Masters,  man¬ 
ager.  “That  can  result  in  savings  of 
25%  or  more  depending  on  the  part.” 

The  parts  discount  is  25%  for 
parts  purchased  as  the  result  of  a 
service  call  to  the  employee’s  or  pen¬ 
sioner’s  home. 

The  Parts  Mart  is  the  home  of  the 
Quick  Fix  System  for  do-it-your¬ 
selfers.  The  system  features  parts 
and  repair  mamuals  for  major  appli¬ 
ances.  “I  don’t  know  of  any  other 
company  that  offers  anything  like 
Quick  Fix,”  says  Masters. 

“If  customers  come  out  here  for  a 


part  and  we  don’t  have  it  in  stock, 
we’ll  ship  it  to  them  so  they  don’t 
have  to  make  another  trip,”  he  adds. 
The  Mart  charges  an  $11.95  diag¬ 
nosis  fee  in  advance  of  servicing  a 
'TV  or  appliance,  but  that  amount  is 
deducted  from  any  service  charges. 

In  addition  to  parts  discounts,  the 
Parts  Mart  offers  15%  discount  on 
service  contracts.  Service  contracts 
pick  up  where  product  warranties 
leave  off. 

The  Appliance  Parts  Mart  also 
provides  factory  service  to  Allen 
DeKalb,  Noble,  Adams,  Wells  and 
Huntington  counties  using  a  fleet  of 
service  vans. 

The  Mart  is  located  at  4632 
Newaygo  Road  just  north  of  Coli¬ 
seum  Blvd.  in  Industrial  Park.  Em¬ 
ployees  and  pensioners  must  show 
their  GE  identification  cards  to 
obtain  the  discounts. 


Jim  Wolf  returns  to  the  GE  Appliance  Parts  Mart  after  making  a  service  call. 
The  Mart  is  located  on  Newaygo  Road,  which  intersects  with  Coliseum  Blvd. 
at  a  Hardee’s  Restaurant,  in  Industrial  Park. 


Rrefighters  plan  party  on  Nov.  1 9 


Active  and  retired  members  of  the 
GE  Volunteer  Fire  Association  eire 
invited  to  a  party  Saturday,  Nov. 
19,  at  the  Southwest  Conservation 
Club  on  Bluffton  Road. 

The  party  is  ’scheduled  to  last 
from  5  p.m.  to  midnight.  There  will 
be  food,  beverages,  card  games  and 
fellowship  for  participants. 

Those  who  plan  to  attend  should 
fill  out  the  coupon  below  and  return 


it  by  Tuesday,  Nov.  1.  Active  VFA 
members  should  return  the  coupon 
to  the  guard  houses  at  their  respec¬ 
tive  locations.  Retirees  should  re¬ 
turn  their  coupons  to  Bob  Walt, 
Building  8-1,  1635  Broadway,  P.O. 
Box  2204,  Fort  Wayne,  IN  46801. 

VFA  officers  for  1983-84  are:  Jim 
Plemons,  president;  Terry  Holmes, 
vice  president;  Larry  Schoudel, 
secretary;  and  Phil  Lydy,  treasurer. 


Please  reserve  a  place  for  me  at  the  VFA  party  Nov.  19: 


(Name) 


(Address  or  work  location) 

Check  one:  Retired  □  Active  □  Bob  Walt,' Bldg.  8-1 

1 635  Broadway 
P.O.  Box  2204 
Ft.  Wayne,  IN  46801 


Vera  and  Max  Decker  (center)  order  a  part  for  a  GE  appliance  from  Bill  Mas¬ 
ters,  manager  of  the  GE  Appliance  Parts  Mart.  Employees  and  pensioners' 
can  obtain  special  discounts  on  parts  and  service  contracts  on  major  GE  and  < 
hotpoint  appliances  and  GE  television  sets. 


General  Electric 
Factory  Service 

4632  Newaygo  Road 

Service:  484-9005 

Mon.  —  Fri.  8a.m.-5p.m. 

Parts  Mart:  483-2621 
8-5  Mon.  —  Fri.,  9-1  Sat. 

MasterCard/VISA 


New  DIAL  COMM  System  starts  Dec.  1 2 


General  Electric’s  DIAL  COMM 
telephone  system  is  about  to  get  a 
face  lift.  On  Dec.  12,  a  brand  new 
system  will  be  inaugurated.  It  will 
replace  the  current  system  now  in 
its  20th  year  of  service. 

The  new  system  will  enable  DIAL 
COMM  users  to  make  business 
calls,  inside  or  outside  the  company, 
throughout  the  entire  United 
States,  including  Alaska,  Hawaii 
and  Puerto  Rico,  says  Bill  Pomeroy, 
manager  of  Corporate  Telecommuni¬ 
cations  Operation,  Schenectady.  All 
the  user  need  do  is  dial  “8”  for  all 
long  distance  calling  —  the  new 
DIAL  COMM  system  will  do  the 
rest! 

— Company  sales — 

(Continued  from  Page  1 .) 

sale  of  several  broadcasting  stations 
were  offset  by  additional  provisions 
for  plant  restructurings. 

“The  strong  domestic  operating 
performance  for  the  quarter  was 
dampened  by  the  impact  of  well- 
publicized  economic  difficulties 
which  are  hampering  business 
activity  in  Latin  America,  especially 
Venezuela.  GE’s  affiliates  in  that  re¬ 
gion  continued  to  have  operating 
losses  during  the  current  quarter 


The  new  DIAL  COMM  will  be 
“software”  driven,  and  because  of' 
the  “intelligence”  built  into  the  new 
equipment,  employee  business  calls 
will  take  the  easiest,  fastest  optional 
route  to  their  destination.  This 
“automatic  route  selection”  will 
make  more  lines  available  and  at  a 
lower  cost  to  General  Electric,  ac¬ 
cording  to  Pomeroy. 

More  information  coming 
A  number  of  other  technical  and 
operational  improvements  will  be  in¬ 
corporated  in  this  new  network 
which  will  make  it  even  more  useful 
and  more  cost-effective  than  today’s 
DIAL  COMM.  Details  of  the  new 
system  will  be  announced  shortly. 


compared  with  an  aggregate  profit 
in  last  year’s  third  quarter.  ’  ’ 

Welch  also  reported:  “Progress 
continues  to  be  made  toward  com 
pleting  the  transaction  wherebj 
General  Electric  has  agreed  to  sell  £ 
substantial  portion  of  its  interest  ir 
Utah  International  Inc.  to  Thf 
Broken  Hill  Proprietary  Company 
Limited  (BHP)  of  Australia.  BHP’s 
financing  is  well  advanced  and  both 
parties  expect  to  close  the  trans¬ 
action  in  the  next  few  months.  ” 


GENERAL  ELECTRIC  COMPANY  •  FORT  WAYNE,  INDIANA  -  OCTOBER  20, 1983  3 


40  years  of  service 


Wilma  Pfierman 
GPM,  Broadway 


Dorothy  Bearman 
GPM,  Broadway 


Dorothy  Gephart 
GPM,  Winter  St. 


Apprentice  Alumni 
I  Outing  Nov.  1 5 

I  The  Apprentice  Alumni  Associ- 
j  ition  will  host  its  annual  Fall  Ban- 
.  5uet  on  Tuesday,  Nov.  15,  at  Goeg- 
! -lein’s,  7311  Maysville  Road. 

Events  will  include  a  buffet  dinner 
iind  the  election  of  officers  for  1984. 

Reservations  must  be  made  by 
Nov.  8.  They  can  be  made  through 
iilumni  contact  persons  or  by  calling 
Jack  Kies  at  428-2024. 


Tickets  on  sale 
for  square  dance 

Tickets  are  still  available  for  the 
GE  Club  Round  and  Square  Dance, 
says  Entertainment  Committee 
Chairman  Verdayne  Pamin.  The 
dance  is  open  to  employees  and  pen¬ 
sioners  on  Saturday,  Oct.  29,  from  8- 
11  p.m. 

Tickets  are  $5  per  couple  and  will 
be  available  at  the  GE  Club  Wednes¬ 
day,  Oct.  26,  from  2-5  p.m.  No 
tickets  will  be  available  at  the  door, 
and  the  dance  is  limited  to  100 
couples. 

Players  sought 
for  table  tennis 

GE  Table  Tennis  League  Manager 
Bob  Whetsell  is  looking  for  new 
players  for  the  1983-84  season. 

The  league  meets  in  the  GE  Club 
gym  Wednesdays  from  5  to  6  p.m. 
Members  range  in  skill  from  those 
just  learning  the  game  to  those  with 
tournament  experience.  The 
league’s  top  players  also  compete  in 
the  Fort  Wayne  Industrial  League. 
Last  year  they  finished  with  a  2-1-1 
record. 

Anyone  interested  in  joining  the 
league  should  call  Bob  on  Ext.  5405. 


REDUCE  YOUR 
BATTERY  COSTS  TODAY! 


FREE 


CHARGER 

OFFER 


p^rgea^ 
battery  set 


Free  yourself  from  expensive 
alkaline  batteries  and  start  sav¬ 
ing  with  GE  Rechargeable  Bat¬ 
teries — They  keep  on  powering 
and  charging  for  up  to  4  years. 

Power  your  battery  operated 
products  with  GE  Rechargeables 
and  pick  up  a  FREE  General 
Electric  battery  charger.  Just 
buy  a  specially  marked  GE  RS- 
set  containing  GE  AA,  AAA,  C,  D 
or  9-volt  rechargeables  and 
module  and  receive  the  charger 
packed  inside  free ! 


C,D  and  9V 
Batteries; 

Less  GE  Rebate; 
Final  Price 

AA  and  AAA 
Batteries; 

Less  GE  Rebate; 
Final  Price 


$8.89 

-2.00 

$6.89 


$6.89 

-2,00 

$4.89 


Important:  Keep  and  use  this  coupon! 

$2  CASH  REFUND  chargeable  Set.  Fill 

in  this  coupon  and  mail  it  with  purchase  confirmation 
from  back  of  GE  Rechargeable  Set  package  and  register 
receipt  to:  Two  Bucks  Back,  General  Electric  Charger 
Rebate,  1  Industrial  Drive,  RO.  Box  2350,  Maple  Plain, 
MN  55348.  niAst  pmM  RS-kh 


I 


I 


1^  (OFFER  EXPIRES ^^E  1st  1984) 


Adlets 


RIDE  WANTED 


FORT  WAYNE  TO  HUNTINGTON,  second  shift. 
744-0865. 


FOR  SALE 

’72  NOVA,  50,000  miles,  super  clean  cream 
puff,  auto,  6  cyl,  best  offer.  447-7025. 

OARAGE  SALE,  Oct.  20-22,  427  W.  Essex 
Lane. 

’76  PLYMOUTH  ROAD  RUNNER,  auto,  ps,  pb, 
low  mileage.  485-8661 . 

DOGHOUSE,  good  cond.,  wood  cedar  shingles, 
insulated,  $65. 622-7661 . 

IRONMAN  WATER  SOFTENER,  ex.  cond., 
money  &  salt  saver,  bargain,  aft.  6  p.m.  485- 
9737. 

’75  NOVA  HATCHBACK,  hdrs,  air  shocks,  side 
pipes,  $400. 749-5515. 

FIREPLACE  SCREEN,  solid  brass  w-andirons, 
42”,  ex.  cond.  747-2796. 

TRUMPET,  like  new,  orig.  cost,  $250,  sell  for 
$75,  aft.  5:30  p.m.  446-4793. 

GARAGE  SALE,  lots  of  goodies,  Oct.  22  only, 
9-5  p.m.,  9979  Wayne  Trace. 

WALNUT  COFFEE  TABLE,  comer  table  &  lamp. 
440-1043. 

ANTIQUE  OAK  SECRETARY,  good  cond., 
$750. 486-3677. 

GE  RECORD  PLAYER,  bik  plastic,  $15.  749- 
0980. 

GE  REFRIGERATOR,  good  cond.  485-5598. 

BEAUTIFUL  OLD  CHINA  DOLLS,  2,  blonde,  one 
dressed.  447-4606. 

SCAT  TIRES  w-rims:  2,  60s:  2,  70s,  ET,  $375. 
744-2942. 

GRANDFATHER  CLOCK,  cost  $750,  sell  for 
$350. 1-356-6756. 

17’  TRAVEL  TRAILER,  self  cont.,  gas  or  elec, 
refrig.  1-854-3443. 

FLOOR  POLISHER  &  SCRUBBER,  $100.  749- 
4497. 

WIRE  FENCE  &  POSTS;  wood  &  brick  building 
materials.  489-9453. 

FERRET,  female,  2  yrs.  old,VfelV"t£We,  $20,'  call 
aft.  6  p.m.  1-691-3487. 

BEDROOM  SET,  girl’s  French  Provincial.  483- 
3864. 

MAYTAG  WASHER  &  DRYER,  avoc.;  Kelvinator 
refrig.,  1 7  cu.  ft.,  cprtn.  484-8891 . 

MATTRESS,  box  springs,  hdboard,  std.  width, 
extra  long,  aft.  5:30  p.m.  447-5232. 

GARAGE  SALE,  Oct.  21-22,  9-5  p.m.,  4222 
Arrow  Dr.,  misc.  &  Christmas. 

FRIGIDAIRE  FROST-FREE  REFRIGERATOR- 
FRZR.  447-5401. 

12  GA.  ITHACA  SHOTGUN,  Model  37,  full 
choke,  $125.  747-4383. 


SOFA  &  CHAIR,  It.  gm  &  bge,  very  nice,  $225. 
422-0872. 


WANTED 


OAK  CHEVEL  MIRROR,  old  or  new,  ex.  cond. 
639-3565. 

TOWLE  STERLING  SILVER  in  "Awakening"  pat¬ 
tern  —  teaspoons,  forks  or  knives.  745- 
0141. 

TWO  BELTED  &  STUDDED  SNOW  TIRES,  J78- 
1 5,  call  8:30  a.m.  747-4030. 

SUPER  8  MOVIE  PROJECTOR  w-auto  feed  & 
fast  reverse.  484-4251 . 

PRECISION  TOOLS:  dial  caliper,  grind  vise,  whi 
dresser;  jig  saw,  small  boat  trir.  747-0241 . 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 

FOUR  CEMETERY  LOTS,  New  Haven  Ceme¬ 
tery.  483-3062. 


FOR  RENT 


UNFURNISHED  APT.,  1  bdrm,  near  GE,  newly 
redec,  util  fum,  quiet  nbrhood.  749-2898. 

THREE  ROOM  APT.,  util  turn.,  one  adult,  81 3  W 
Berry,  parking.  426-8266. 

TWO  BEDROOM  HOUSE,  Cedarville  area,  no 
pets,  $175  plus.  util.  627-2361 . 

ONE  BDRM  FURN.  APT.,  Columbia  City,  adults 
only.  1-244-6569. 


SERVICE 

WILL  CLEAN  YOUR  HOUSE  OR  APT.,  exp., 
refs.,  reas.  747-5531 . 

AKC  SIBERIAN  HUSKY  available  for  stud  svc., 
call  aft.  5:30  p.m.  485-4524. 

SWEETCAKES  THE  MAGICAL  CLOWN,  magic, 
balloons,  &  more.  445-8453. 

EXTERMINATING,  one  rate,  $30,  8-5  p.m.  456- 
5801. 

CONCRETE  CONSTRUCTION  -  repair  base¬ 
ments,  aft.  6  p.m.  446-5643. 

CONTINUOUS  GUTTERS  &  SIDING,  free  est. 
627-2858. 

Bowling 


QEOffic* 

,TJI  < 

ValBudowski 

256 

Ed  Fischer 

255 

Larry  Bwood 

228 

Cal  Mansfield 

223 

George  Wirges 

212 

Dave  Locker 

211 

TomDuchmIg 

211 

John  Hunnicutt 

210 

Small  Motor  10/S 

JohnThurber  (221) 

619 

Greg  Wley  (264) 

614 

Cteve  Knepple 

220 

Kirk  Baker 

213 

Small  Motor  10/12 

Greg  Wley 
(202-256-163) 

621 

VemOoehrman 

216 

‘WA  Doehrm^ 

212 

Senior  Citizens 

Dottie  Younghaus 

562 

(181-223-158) 

Pat  C^es 

504 

(170-168-166) 

Bob  Carnes 

214 

Clara  Lauer 

181 

Friday  Nfte  Ladies 

Donna  Treesh  192-186 

Apparatus 

Wes  Ounkln 

231 

Emmaus  Leagua 

Bob  Reitdorf 

217 

In  memory 


Theodore  F.  Alexander,  Berne,  died  Oct.  9. 
He  was  a  custodian  in  Building  8-1 ,  SMD,  prior  to 
retiring  in  1 966. 

William  F.  Walt,  1122  Pemberton  Drive,  died 
Oct.  9.  He  was  a  production  specialist  for  SMD 
in  Building  4-B  before  he  retired  in  1 967. 

Russel  T.  Butler,  925  Westlawn  Road,  died 
Oct.  7.  He  was  a  punch  press  operator  at  GPM, 


Taylor  Street,  prior  to  retiring  in  1 977. 

Gall  A.  Rowley,  1 5920  Coldwater  Road,  died 
Oct.  6.  He  was  a  tester-engineer  at  Specialty 
Transformer  prior  to  retiring  in  1 965. 

Alta  I.  Current  Fatzinger,  407  Millside  Ct., 
died  Sept.  26.  She  was  a  nurse  in  Building  8-1 
prior  to  retiring  in  1 968. 
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GE  Foundation  supports 
240  United  Way  drives 


The  trustees  of  the  General  Elec¬ 
tric  Foundation  have  authorized 
1983  United  Way  contributions 
totaling  $3,989,884  —  a  6.2%  in¬ 
crease  over  last  year. 

This  support  will  be  distributed  to 
240  United  Way  regional  organiza¬ 
tions  whose  thousands  of  member 
agencies  provide  health  and  social 
services  in  GE  plant  communities 
across  the  coxmtry. 

Funded  by  GE 

The  GE  Foimdation  is  an  inde¬ 
pendent  trust  established  by  the 
Board  of  Directors  of  General  Elec¬ 
tric.  It  is  funded  solely  by  GE. 

Indiana  is  among  the  six  leading 
states  in  terms  of  total  United  Way 
funding  by  the  Foundation.  Of  the 
$167,950  pledged  to  United  Way  or- 


Thanks  to  you 
it  works  . . . 
FOR  ALL  OF  US 


ganizations  in  Indiana,  $125,000  will 
go  to  the  United  Way  of  Allen 
County,  representing  the  GE  com¬ 
pany  pledge  announced  last  month. 

Based  on  the  traditional  generous 
response  to  United  Way  campaigns 
by  General  Electric  employees,  it  is 
anticipated  that  combined  Founda¬ 
tion  and  employee  gifts  to  the  1983 
United  Way  fund-raising  drive  will 
exceed  $18  million. 


Technical  Systems  earnings  increase 


(Related  stories  on  Page  1 .) 

In  reporting  General  Electric’s 
third-quarter  financial  results  on 
October  11,  GE  Chairman  John  F. 
Welch,  Jr.  summarized  results  for 
segments  of  the  company,  compar¬ 
ing  1983 's  third  quarter  with  that  of 
last  year: 

•  Consumer  Products  earnings 
were  sharply  ahead  of  the  1982  quar¬ 
ter  on  strong  revenue  increases. 
Major  appliance  earnings  more  than 
doubled  on  substantially  higher 
volume,  and  most  other  domestic 
businesses  also  experienced  greater 
demand  and  favorable  cost  perform¬ 
ance. 

•  Services  and  h^terials  earnings 
were  substantially  above  the  prior 
period  on  somewhat  higher  re¬ 
venues.  Results  include  General 
Electric  Credit  Corporation,  whose 
earnings  of  $70  million  were  ahead 
of  the  $53  million  of  a  year  ago. 
Strong  volume  and  earnings  in¬ 
creases  were  experienced  in  all  plas¬ 
tics  and  most  engineered  materials 
product  lines.  Earnings  of  informa¬ 
tion  services  and  businesses  serving 
commercial  and  non-residential  con¬ 
struction  markets  continued  lower 
than  a  year  ago. 


•  Earnings  in  Technical  Systems 
(which  includes  Fort  Wayne  GE 
operations)  were  much  better  than 
those  of  the  1982  quarter  on  some¬ 
what  higher  revenues.  Aerospace, 
medical  systems,  semiconductor, 
and  components  products  busi¬ 
nesses  all  reported  higher  sales  and 
earnings.  Sales  of  industrial  elec¬ 
tronics  were  off  somewhat  from  the 
prior  yeetr,  and  losses  were  still  in¬ 
curred  as  the  result  of  continued  in¬ 
vestment  in  those  activities. 

•  Aircraft  Engine  earnings  con¬ 
tinued  well  above  the  prior  year  as 
improved  cost  performance  more 
than  offset  the  impact  of  somewhat 
lower  revenues. 

•  Power  Systems  earnings  and 
revenues  trailed  those  of  the  com¬ 
parable  quarter  of  a  year  ago. 
Domestic  operations  were  weak 
overall,  and  offshore  operations 
were  substantially  below  last  year, 
reflecting  in  large  part  project  de¬ 
ferrals  in  the  troubled  Latin  Ameri¬ 
can  economies. 

•  Natural  Resources  earnings  of 
$75  million  equaled  those  of  last 
year  as  results  from  Western  Hemis¬ 
phere  mining  operations  offset  some 
reductions  in  other  areas. 


ECSF  Board  tours  Montessori  School 

Employees’  Community  Services  Fund  Board  members  toured  the  Martin^ 
Luther  King  Montessori  School  on  E.  Wayne  Street  earlier  this  week.  The 
school  is  a  United  Way  agency  and  provides  special  preschool  programs  for ! 
inner-city  youth.  Pictured  above  are  Dave  Bolyard,  Ed  Stratton,  Dan  Thurber, 
Diane  Fultz,  Tom  Johnson,  Jim  Slater,  Dorothy  Houser,  Vicki  Walker,  Pat 
Lee,  Doug  Lehman,  Dan  Holloway  and  Carilyn  Brown. 


Our  competitors 


Westinghouse  posts  sales  decline 


Westinghouse  Electric  Corp.  re¬ 
ported  earnings  increased  1.6%  in 
the  third  quarter,  while  sales  de¬ 
clined  2.6%. 

Industrial  profits  fail 

According  to  the  Wall  Street 
Journal,  operating  profit  in  the  com¬ 
pany’s  industrial  group  fell,  while  all 
other  sectors  posted  gains.  Robert 
J.  Kirby,  chairman  and  chief  execu¬ 
tive  officer,  said  that  recovery  in  in¬ 


dustrial  capital  goods  “continues  to 
be  sluggish.’’ 

Westinghouse  competes  with  GE 
across  a  wide  range  of  product  lines 
including  electric  motors.  The  elec¬ 
trical  manufacturing  and  broadcast¬ 
ing  concern  reported  earnings  of 
$115.5  million  on  sales  of  $2.26  bil¬ 
lion  in  the  most  recent  three 
months.  That  is  a  profit  of  about  5.1 
cents  on  each  dollar  of  sales. 


Robbins  &  Myers  reports  $16.9  million  loss 


Robbins  &  Myers,  an  electric 
motor  manufacturer  that  competes 
with  GPM,  reported  a  net  loss  of 
$16.9  million  for  the  three  months 
ended  Aug.  31.  The  Wall  Street 
Journal  send  much  of  the  loss  was 
due  to  discontinued  operations  and 
corporate  restructuring. 

The  company’s  ceiling  fan  busi¬ 
ness  has  been  hurt  by  the  recession, 
overexpansion  during  the  boom 


years  of  the  1970s  and  increased 
competition.  The  company  sold  its 
materieds  handling  operations  re¬ 
cently. 

Seiles  from  continuing  operations 
dropped  28%  in  the  latest  quarter. 
For  the  fiscal  year,  Robbins  & 
Myers  had  a  net  loss  of  $20.8  mil¬ 
lion.  It  had  lost  $2.6  miUion  the  pre¬ 
vious  year. 
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A.O.  Smith  recovering  from  losses 


A.  O.  Smith,  a  competitor  of  the 
Hermetic  Motor  Operation,  re¬ 
ported  a  profit  for  the  third  straight 
quarter  following  four  straight  quar¬ 
ters  of  losses. 

A.  O.  Smith  also  manufacturers 
auto,  truck  and  farm  equipment. 


The  company  reported  third  quar¬ 
ter  net  income  of  $1.2  miUion,  com¬ 
pared  with  a  net  loss  of  $2.8  million 
the  year  before.  Sales  in  the  third 
quarter  were  $199.6  million  com¬ 
pared  to  $168.6  million  the  year 
before. 
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STD  competitor  reports  sales  increases 


Square  D  Company,  a  competitor 
of  Specialty  Transformer  Depart¬ 
ment,  reported  net  income  for  the 
latest  three  months  of  $18.27  million 


on  $302.8  million  in  sales.  Sales  were 
up  from  $271.4  million  a  year  earlier. 

In  other  words.  Square  D  earned' 
about  6  cents  for  each  dollar  of  sales. 
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\lghting  back  at  competition 

[Fort  Wayne  investments  part  of  overall  GE  effort 


Across  the  country  GE  is  invest- 
ig  millions  of  dollars  in  its  diverse 
usinesses. 

There’s  reason  for  those  invest- 
lents:  competitors  from  U.S.  and 
broad  are  fighting  for  a  larger 
hare  of  the  markets  on  which  GE 
usinesses  depend.  Those  GE  in- 
estment  dollars,  in  combination 
dth  skilled  GE  people,  are  fighting 
ack. 

Fort  Wayne  investments  continue 

Here  are  a  few  recent  examples  of 
rhere  GE  investment  dollars  are 
oing  in  Fort  Wayne,  as  part  of  a 
Ian  to  invest  over  $30  million  in 
'ort  Wayne  over  a  5-year  period. 

In  recent  months,  GPM  invested 
ver  $250,000  in  40-frame  winding 
ne  improvements  at  Taylor  Street, 
'he  projects  included  a  new  modular 
oil  winder  for  six-pole  and  eight- 
ole  motors.  GPM  a^sp:  upgraded 
he  four-pole  winding  process  by 
etrofitting  start  winding  heads  to 
he  IMCW  coil  winders. 

“These  changes  will  not  only  en- 
lance  our  thrust  to  reduce  the  cost 
>f  the  product,  but  will  also  continue 
he  quality  improvements  necessary 
o  maintain  a  competitive  edge  in 
he  market  place,’’  said  Ron  Kroem- 
!r,  manager  of  planning  and  time 
standards  for  the  Taylor- Winter 
Operation. 

•  GPM  is  in  the  process  of  invest- 
ng  about  $500,000  in  new  equip- 


Bob  McGregor,  AR&DL,  checks  out 
part  of  the  new  Modal  Analysis  work 
station. 


ment  for  its  DC  line  at  Broadway 
this  year.  “We  believe  the  invest¬ 
ments  we  are  making  will  position 
us  to  be  more  cost  competitive,’’ 
says  HoUace  McKinley,  manager  of 
manufacturing  engineering  at 
Broadway. 

•  The  Compoh^/t  Products  Tech¬ 
nology  Operation  (CPTO)  is  invest¬ 
ing  dollars  to  keep  motor  businesses 
ahead  of  competitors  in  technology. 
The  Applied  Research  and  Develop¬ 
ment  Laboratory  of  CPTO,  for  ex¬ 
ample,  recently  invested  about 
$100,000  in  a  new  Modal  Analysis 
work  station.  This  new  equipment 
will  aid  engineers  in  the  AR&DL 
Sound  Lab,  Building  25,  in  design¬ 
ing  motors  with  lower  noise  and 
vibration  levels. 

•  The  Hermetic  Motor  Operation 


last  year  invested  over  $700,000  in 
new  computerized  link  lacers,  a 
Remmele  lathe  and  other  projects 
aimed  at  productivity  improve¬ 
ments.  “Our  focus  this  year  is  to 
make  those  projects  work,’’  says 
Ray  Watkins,  acting  plant  manager. 

•  Specialty  Transformer  Depart¬ 
ment  recently  invested  about 
$350,000  in  computerized  test  equip¬ 
ment  to  improve  productivity  and 
the  quality  of  its  small  power  trans¬ 
former  products.  The  new  testing 
stations  are  located  in  Building  26-1 
and  26-5. 

Elsewhere  in  GE 

In  addition  to  the  $30  million 
being  invested  in  Fort  Wayne,  GE 
investment  dollars  are  also  at  work 
elsewhere  in  the  company: 

•  At  Appliance  Park,  Louisville, 
Ky.,  where  GE  manufactures  major 
appliances,  a  $38  million  investment 
is  bearing  fruit  in  the  form  of  a  new, 
modernized  system  for  manufactur¬ 
ing  built-in  dishwashers.  High 
quality,  high  productivity,  and 
products  right  for  the  consumer 
were  the  goals.  Sales  evidence  is 
indicating  the  goals  are  being 
achieved. 

Now  Major  Appliance  has  an¬ 
nounced  a  nev/  investment  to  win 
customers  —  a  $100  million  invest¬ 
ment  in  GE  refrigerator  manufac¬ 
turing  plants  to  achieve  the  same 


goals  as  the  dishwasher  project. 

For  progress  in  medicine 

•  In  another  GE  business.  Medi¬ 
cal  Systems,  Milwaukee,  Wis.,  a  $16 
million  investment  will  go  into 
changes  and  additions  to  facilities 
for  x-ray  tube  manufacturing.  This 
demonstrates  the  company’s  com¬ 
mitment  to  continue  to  be  the  No.  1 
supplier  of  medical  diagnostic  imag¬ 
ing  equipment  like  x-ray  and  com¬ 
puted  tomography  diagnostic  sys¬ 
tems  (CT  scanners). 

The  investment  in  tube  facilities 
comes  on  top  of  a  $25  million  con¬ 
struction  project  which  Medical 
Systems  began  last  spring  for  pro¬ 
duction  of  Nuclear  Magnetic  Reson¬ 
ance  (NMR)  diagnostic  equipment. 
NMR  makes  images  of  the  body 
without  using  x-rays.  NMR  may 
ultimately  help  doctors  diagnose 
and  assess  a  wide  range  of  disorders 
more  quickly  and  accurately  than 
ever  before  —  without  surgery. 

•  In  stiU  another  business  — 
Lighting  —  an  expenditure'  of  about 
$250  million  will  be  made  over  the 
next  three  years  as  the  business 
revitalizes  facilities  and  equipment 
and  consolidates  manufacturing 
operations  to  32  plants  from  the 
present  42.  The  actions  are  aimed  to 
keep  the  business  competitive  and 
maintain  GE’s  leadership  in  light¬ 
ing. 

See  INVESTMENTS,  Page  4. 
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GE  runners  compete  in  Home  Loan  10,000  race 


Mark  Beischel,  GPM,  and  Terry 

Gautsch,  CSD.  Bill  Sutton,  GPM 


Larry  Lee,  SMD 


Mike  Novosad,  GPM,  and  wife, 
Jan.  Related  photo,  Page  4. 
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25  years  of  S&SP 


Elmer  Matthews  uses  savings  to  see  the  world 


‘‘1  remember  1  used  my  first 
S&SP  payout  to  buy  a  piano  for 
my  daughter  and  my  wife,”  said 
Elmer  Matthews,  manager  of 
manufacturing  productivity  at 
General  Purpose  Motor,  Broad¬ 
way. 

In  the  25  years  he  has  partici¬ 
pated  in  S&SP,  Elmer  has  gotten 
a  lot  of  mileage  out  of  the  plan. 
Since  1976  he  and  his  wife  have 
used  S&SP  savings  to  travel  to 
the  Rose  Bowl  game  and  parade 
in  California,  to  Hawaii  on  their 
25th  wedding  anniversary,  to 
Haiti  and  London.  ‘‘Next  year 
will  be  our  30th  anniversary,  and 
we’re  planning  a  trip  to  the  Baha¬ 
mas,”  he  said. 

‘‘Through  the  years  we’ve  also 
used  part  of  our  savings  to  buy 
church  bonds  to  help  our  congre¬ 
gation  build  a  new  church.” 

Elmer  is  now  using  part  of  his 
savings  to  prepare  for  retirement 
years.  ‘‘Last  year,  I  used  the 
S&SP  payout  money  to  set  up  an 
Individual  Retirement  Account 
(IRA),”  he  said.  That  has  helped 
him  save  on  income  taxes  as  well 
as  provide  for  his  retirement. 


“This  next  payout  in  January, 
I’m  leaving  the  company  portion 
in  the  Retirement  Option 
Account.  That  will  reduce  my 
taxable  income  in  1984. 

“Without  S&SP,  I  wouldn’t 
have  had  the  funds  to  do  all  of 
this,”  he  said. 

Elmer  recalled  that  he  was 
working  at  Winter  Street  when  he 
joined  the  program  in  1959. 
“Most  of  the  people  I  worked 
with  realized  the  50%  matching 
payment  was  a  good  return. 
S&SP  was  good  then,  and  with 
improvements  over  the  years  it  is 
now  a  fantastic  program.” 

He  also  recalls  that  when  the 
program  started,  employees  had 
two  investment  choices:  U.S. 
Bonds  and  GE  Stock. 

“Along  the  way  the  company 
added  life  insurance,  and  I  got 
into  that.  It’s  very  cheap  insur¬ 
ance,  especially  with  the  refunds 
we’ve  been  getting. 

“Recently,  I’ve  redirected  my 
savings  into  the  HP  Fund.  With 
the  current  interest  rate  (13.25%) 
it’s  a  tremendous  value.” 


Payouts  from  the  Savings  and  Security  Program  have  helped  Don  Huhn 
and  his  family  pay  for  camping  trips  throughout  the  western  United 
States.  Huhn  is  a  communications  specialist. 


S&SP  savings  provide  fuei 
for  new  car  purchase 


“The  best  thing  about  S&SP  to 
me  is  that  it’s  helped  build  sav¬ 
ings,”  said  Helma  Conrad,  secre¬ 
tary  for  the  Advanced  Manufac¬ 
turing  Laboratory.  “While  I’ve 
only  used  money  from  the  pro¬ 
gram  a  few  times,  it’s  nice  to 
know  it’s  there.” 

Conrad  was  a  secretary-stenog¬ 
rapher  back  when  S&SP  was  first 
introduced  in  1959.  “At  that 
time,  I  put  my  savings  in  bonds, 
and  the  company  portion  in 
stock,”  Conrad  recalled. 

“In  1980,  I  switched  both  my 
savings  and  the  company  match¬ 
ing  payment  to  the  Holding 


Period  Interest  Fund,”  she  said. 
“In  recent  years.  I’ve  also  started 
taking  only  my  savings  as  a  pay¬ 
out,  while  letting  the  company 
portion  and  interest  grow  in  the 
Retirement  Option  Account.” 

Conrad  used  savings  from 
S&SP  to  help  pay  for  the  house 
she  and  two  sisters  built  11  years 
ago.  “In  addition,  when  my  older 
sister  retired  from  GE,  she  need¬ 
ed  the  car  we  all  drove  to  work 
in,”  Conrad  said.  “My  younger 
sister  and  I  used  some  of  our 
S&SP  savings  to  buy  the  car  we 
come  to  work  in  now,”  she  said. 


On  their  25th  wedding  anniversary,  Elmer  and  Pat  Matthews  toured 
Maui  and  other  islands  of  Hawaii.  His  S&SP  savings  paid  their  way.  The 
S&SP  Program  will  mark  its  own  25th  anniversary  in  January. 

Huhn’ s  6  chiidren  benefit 
from  S&SP  savings,  insurance 


“I’ve  camped  in  nearly  all  the 
western  states,  in  fact  from 
northern  Mexico  to  northern 
Canada,”  said  Don  Huhn  of  the 
Component  Products  Group  Fi¬ 
nance  Operation.  Huhn,  a  com¬ 
munications  specialist,  took  his 
first  trip  in  1960  and  has  been 
using  the  Savings  &  Security  Pro¬ 
gram  to  help  fund  his  vacations 
ever  since. 

“When  S&SP  first  came  out  (in 
1959),  I  was  working  in  the  ma¬ 
chine  accounting  unit  at  GPM, 
Taylor  Street,”  Huhn  said.  “1 
joined  the  program  and  decided  to 
put  half  of  my  savings  in  bonds 
and  half  in  stock.  Later  on,  1 
switched  everything  to  bonds  and 
kept  it  that  way  until  four  or  five 
years  ago,”  he  said. 

“At  that  time,  I  was  buying  a 


new  home  and  had  decided  to  take  j 
out  mortgage  insurance,”  Huhn  I 
noted, “a  friend  told  me  to  use  I 
S&SP  Life  Insurance  instead  and  \ 
after  investigating  it,  I  did.  ”  | 

According  to  Huhn,  S&SP  life  I 
insurance  coverage  decreases  at 
five  year  intervals  like  mortgage  [ 
insurance  does,  but  mortgage  in¬ 
surance  drops  off  at  a  much  faster  ^ 
rate.  “In  addition,”  he  noted, 
“the  S&SP  Life  Insurance  is  leSs  j 
expensive,  and  each  year  we’ve  ; 
been  getting  a  substantial  refund  I 
on  the  premium,  too.  ij 

“I’ve  raised  six  children  and  I 
have  always  felt  it  important  to  | 
take  my  family  on  a  good  vaca-  | 
tion  each  year,”  Huhn  concluded.  s 
“Without  the  Savings  &  Security  | 
Program,  I  could  never  have  man-  | 
aged  it.”  i 


Helma  Conrad,  secretary  for  the  Advanced  Manufacturing  Lab,  used 
S&SP  savings  to  help  pay  for  a  new  car. 


v. 
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IDo  you  remember  1959? 

Ike,  Ella,  Dodgers,  Ben  Hur  and  S&SP 

r 


I  Ike  Eisenhower  was  in  the  While 
House;  Ella  Fitzgerald  was  the  na- 
j  tion’s  top  female  vocalist;  the 
!^l  Dodgers  beat  the  White  Sox  in  the 
World  Series;  Ben  Hur  won  an 
Oscar;  and  the  hit  song  was  “Mack 
the  Knife.” 

Can  you  name  the  year? 

You’re  right  if  you  said  1959. 

Within  General  Electric  there  was 
a  memorable  event  on  Jan.  1  of  that 
year  —  the  start  of  the  Savings  & 
Security  Program. 

Yes,  S&SP  has  been  around  for  25 
years.  It  will  hit  the  quarter-century 
mark  Jan.  1, 1984. 

Looking  back  to  ’59 

What  was  the  program  like  way 
back  then? 

In  that  first  year  employees  were 
limited  to  investments  totaling  6% 
of  their  pay.  The  limit  on  the  com¬ 
pany’s  matching  contribution  was 
3%  of  pay. 

The  only  media  of  investment 
were  U.S.  savings  bonds  and  GE 
stock.  Every  S&SP  participant  had 
to  put  part  of  the  investments  into 
bonds. 

Back  in  1959  many  employees  had 
to  agree  to  a  lower  pay  rate  to 
,  peu’ticipate  in  the  Savings  and  Se¬ 
curity  Program.  Others  weren’t 
eligible  to  join. 

Many  Improvements 

In  S&SP’s  25-year  Iji^ory  |;here’s 
been  a  steady  stream  of  improve¬ 
ments  to  help  meet  the  changing 
personal  needs  of  employees  for  fi¬ 
nancial  security. 

•  Now  every  GE  employee  may 
use  this  program. 


•  No  longer  is  there  a  lower  pay 
rate  for  any  participant  in  S&SP. 
You  get  the  same  pay  rate  regard¬ 
less  of  whether  or  not  you  join 
S&SP. 

•  Now  there’s  a  higher  limit  of 
employee  investments  which  are 
matched.  It’s  7%  of  pay.  You  can  in¬ 
vest  an  additional  unmatched  10%  if 
you  wish.  The  company’s  matching 
contribution  now  goes  up  to  3-1/2% 
of  pay  for  employees  saving  the 
maximum  7%  of  their  pay  through 
qualified  payroll  deductions.  For 
every  $2  of  employee  basic  savings, 
the  company  adds  $1”  to  the  em¬ 
ployee’s  account. 

•  Instead  of  just  two  investment 
choices,  there  are  now  five  —  a 
Holding  Period  Fund  (currently 
paying  abodt  13%  interest),  a 


mutual  fund  and  life  insurance,  as 
well  as  U.S.  savings  bonds,  and  GE 
stock. 

•  These  are  now  more  conditions 
under  which  you  can  withdraw 
funds  to  meet  heavy  financial  needs, 
including  withdrawals  for  educa¬ 
tional  expenses  and  the  buying  of  a 
home.  Such  withdrawals  can  be 
made  from  holding  period  savings  or 
the  Retirement  Option  Account 
without  giving  up  company  match¬ 
ing  payments. 

Growing  popularity  of  ROA 

From  the  start  in  1959,  S&SP  par¬ 
ticipants  had  the  choice  of  placing 
the  company’s  matching  contribu¬ 
tions  in  the  Retirement  Option  Ac¬ 
count.  But  in  those  early  days  of  the 
program  few  employees  elected  to 
use  the  Retirement  Option  Account. 

Why  was  this  so?  Some  GE  people 
who  were  around  in  the  1960s  say 
they  felt  that  the  ROA  didn’t  yet 
have  “a  track  record.”  There  wasn’t 


enough  experience  to  forecast  how  it 
would  do  over  the  long  haul. 

Others  say  they  never  realized  the 
significance  of  a  Retirement  Option 
Account  not  just  as  a  means  for 
creating  extra  retirement  income, 
but  also  as  a  “tax  shelter.” 

Thousands  have  ROA 

Now  in  1983,  after  thousands  of 
retiring  employees  have  received 
payouts  from  the  ROA,  there’s  a 
growing  trend  toward  use  of  the  Re¬ 
tirement  Option  Account.  “I  think 
people  have  become  more  sophisti¬ 
cated  about  income  taxes,  and  they 
know  the  value  of  a  tax  shelter  when 
they  see  it,”  says  Doyt  Schaadt, 
manager  of  personnel  accounting 
and  banking. 

Here  in  Fort  Wayne,  more  than 
six  of  every  10  employees  are  taking 
advantage  of  the  50%  matching  pay¬ 
ments  from  General  Electric  and  the 
benefits  of  tax-deferred  saving. 
Sign-up  forms  are  available  in  em¬ 
ployee  relations  offices. 


Adlets 


FOR  SALE 

BOYS’  10  SPEED,  24",  nice  shape,  great  for  col¬ 
lege/Christmas,  $55,  aft.  6  p.m.  485-9737. 

HONDA  RIM  for  wagon  or  Accord,  like  new. 
432-2693. 

MATTRESS,  box  springs  &  hdboard,  extra  long, 
aft,  5:30  p.m.  447-5232. 

OPEN  WEAVE  DRAPES  &  DECORATOR  ROD, 

$40,484-4827. 

OAK  FIREWOOD.  4/ 1 0  rank,  $14,  del,  NE  only. 
485-3853. 

ANTIQUE  LIGHTNING  ROD.  complete  w-arrow 
&  glass  ball.  745-4167. 

REZNOR  GAS  HEATER  &  thermo.,  50,000  BTU, 
$150,484-6282. 

CAST  IRON  DOUBLE  SINKS:  wht,  32"x21"  & 
19"x17".456-1643. 

SWAG  LAMP,  brass,  1 3’  chain  &  cord,  3  way 
light,  like  new,  $30.  747-0885. 

HAMMOND  ORGAN.  8  pedal,  auto  rhythm,  other 
features.  747-4745. 

BEDROOM  VANITY  w-large  round  mirror;  desk 
&  chair.  456-5624. 

’81  OLDS  ROYALE,  4  dr..  AM-FM,  new  car 
scent.  $5,600.  484-1  690. 

MAN’S  CORDUROY  COAT,  wine,  sz.  40,  like 
new.  $25.  422-5117. 


In  memory 

Blanche  C.  Norman,  2610  Bowser  Ave.,  died 
Oct.  12.  She  operated  a  tying  machine  in  Build¬ 
ing  1 7-4,  HMO,  prior  to  retiring  in  1972. 


’76  DODGE  RV,  30,000  miles,  23’,  R-air,  bath, 
heat,  ktch,  sips  6,  $9,000,  aft.  5  p.m.  749- 
2287. 

’74  MONTE  CARLO  LANDAU,  clean  inside,  ex¬ 
tras,  runs  good,  $875,  637-6982. 

BALDWIN  41”  PIANO,  ex.  cond.,  3  yrs.  old, 
$1,100,483-6319. 

’76  PLYMOUTH  VOLARE  ROAD  RUNNER,  8 

cyl,  sharp,  auto,  40,000  miles,  good  cond., 
$2,000,485-8661. 

MAPLE  DOUBLE  BED,  complete,  like  new,  $75, 
aft.  5  p.m.  747-9464. 

HUMIDIFIER,  Sears,  3  spd,,  15  gal.  capacity, 
$60.  456-6002. 

STILTS  for  drywalling  &  painting,  $100  or  best 
offer.  749-4497, 

ARMSTRONG  C-FLUTE,  good  cond.,  $75. 
1-419-263-2806. 

SINGER  SWEEPER  w-attach,,  round,  $25.  489- 
9169. 

YAMAHA  FLUTE,  like  new.  749-1816. 

SHOP  LIGHT,  62”,  $10;  elec,  strip,  8  plugs, 
$10;  metal  clothes  tree,  $8.  484-5825. 

HOUSE,  3  bdrms,  1-3/4  bath,  built-in  range/ 
oven,  washer  &  dryer.  456-4830. 


Bowling 

' 

GE  OHIce 

Steve  Scherer 

643 

(167-223-253) 

637 

Brent  Cleveland 

222 

(191-245-201) 

Osn  Lockwood 

213 

Brent  Cleveland 

228 

Small  Motor 

Larry  Elwood 

223,220 

612 

Dick  Wells 

217 

(186-181-245) 

Dave  Rodewald 

210 

Dave  Bailer 

225 

Wednesday  Owl 

Marlin  Leinmger 

222 

Jim  Weiks.  Jr 

661 

Greg  Wiley 

222 

(228-267) 

Gary  Sykes 

222 

’75  FORD  ELITE,  one  owner,  ex.  cond.,  $1 ,600,  , 
aft.  5  p.m.  432-0460. 

FURNITURE:  living  room,  bedroom,  12"  TV, 
good  starters.  484-1690. 


WANTED 

MARCH  13,  1982,  NEWSPAPER  for  '82  flood 
coverage  &  wedding  date.  639-681 3. 
LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 


FOR  RENT 

STORAGE  SPACE  for  boats,  autos,  motor¬ 
cycles,  etc.,  clean  &  dry.  636-7264. 


APARTMENT,  1  BR,  quiet  neighborhood,  turn/ 
unfurn.,  util.,  $1 95/mo.  749-2898. 


SERVICE 

BABYSIT,  my  home,  one  block  from  Lutheran 
Hosp.,  days.  745-2764. 

CONCRETE  CONSTRUCTION  —  repair/re¬ 
place,  aft.  6  p.m.  446-5643. 

CONTINUOUS  GUTTERS  &  ALUM.  SIDING, 

free  est.  627-2858. 

WILL  CLEAN  YOUR  HOUSE  OR  APT.,  experi¬ 
enced,  refs.,  reasonable.  747-5531 . 
SWEETCAKES  THE  MAGICAL  CLOWN,  magic 
w-live  animals,  all  ages,  Christmas  shows. 
445-8453. 


♦nOlETS 

GE  NEWS  BLDG.  18-3 

NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  For  Sale*  □  Rida  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Ad- 
let,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 
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Address 


City_ 


Home  Phone_ 


The  item(s)  referred  to  m  this  ad  are  m  no  way  connected  with  any  business  venture 


Bldg 


Signature 
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These  1 6  Fort  Wayne  and  Decatur  GE  employees  were  among  the  1 ,600  run¬ 
ners  who  participated  in  the  Home  Loan  10,000  Kilometer  road  race  Sunday. 
They  got  together  prior  to  the  race  to  run  as  a  “team”  wearing  “GE  is  ME”  t- 
shirts. 


Monday  is  S&SP  notice  deadiine 


Monday,  Oct.  31,  is  the  deadline 
for  Savings  &  Security  Program  par¬ 
ticipants  to  return  Part  2  of  their 
Distribution  Notice  to  Personnel 
Accounting,  Building  18-1,  to  make 
changes  in  their  January  distribu¬ 
tion. 

The  form  was  distributed  in 
August  to  employees  due  to  receive 
a  “payout”  of  S&SP  savings  in 
January.  If  Part  2  of  the  form  is  not 


turned  in,  securities  and  cash  will  be 
distributed  as  indicated  on  Part  1  of 
the  form. 

By  using  Part  2,  employees  may 
be  able  to  reduce  their  taxable  in¬ 
come  in  1984  and  can  specify  how 
they  want  their  securities  regis¬ 
tered.  A  special  box  on  Part  2  also 
allows  participants  due  to  receive 
taxable  income  to  avoid  federal  tax 
withholding. 


Investments 


Continued  from  Page  1 . 

•  Erie,  Pa.,  is  the  site  of  GE’s 
largest  investment  ever  in  the  reno¬ 
vation  of  a  single  plant.  A  total  of 
$316  million  is  being  invested  in  the 
Transportation  Systems  business  in 
Erie  to  make  Erie  GE  a  world-class 
competitor  in  the  locomotive,  tran¬ 


sit,  drilling,  off-highway  vehicle, 
and  marine  markets. 

Those  are  just  a  few  of  the  many 
investments  GE  is  making  to  meet 
competitors  across  the  world  who 
are  fighting  for  the  markets  in  which 
GE  competes.  In  combination  with 
GE  employee  skill  and  effort,  those 
investments  are  fighting  back. 


Prices  on  S&SP  investments 

Here  is  the  report  on  the  average  prices  for  GE  Stock,  Mutual  Fund,  and 
Holding  Period  Interst  Fund  used  under  the  Savings  &  Security  Program  tc 
credit  participants’  accounts. 

The  Long  Term  Interest  Fund  price  for  the  last  day  of  the  month  is  alsc 
shown,  as  well  as  year-to-date  annual  income  rates  for  both  the  HP  and  LT 
Funds. 


Month 

Stock 

Price 

Mutual 
Fund  Price 

Price 

1980 

Holding  Period  Fund 

YTD  Annual 
income  Rate  (a) 

1981  1962 

1983 

Long  Term  Fund 

YTD  Annual 
Reinvestment 
Price  Income  Rate 

Jan 

$  95.821 

$30,329 

$10.00  $10.9% 

13.2% 

1  6.6% 

1 3.3% 

$10.73 

11.9% 

Feb 

$103,375 

$30,967 

$10.00 

10.9% 

1 3.2% 

16.7% 

1 3.4% 

$10.91 

1 1 .6%  ’ 

Mar 

$104,902 

$32,103 

$10.00 

1 1 .0% 

1 3.2% 

16.7% 

13.5% 

$  10.84(c) 

1 1 .6% 

Apr 

$108,319 

$33,347 

$10.00 

10.9% 

13.2% 

1 6.6% 

13.4% 

$11.09 

1 1 .6% 

May 

$  53.968(b) 

$34,671 

$10.00 

1 1 .0% 

13.2% 

1 6.6% 

1 3.5% 

$10.91 

1 1 .6% 

June 

$  55.210 

$35,141 

$10.00 

1 1 .0% 

13.2% 

1  6.6% 

1 3.5% 

$10.75 

1 1 .5% 

July 

$  52.588 

$35,346 

$10.00 

1 1 .0% 

1 3.2% 

1 6.6% 

1 3.5% 

$10.45 

1 1.5% 

Aug 

$  48.543 

$34,604 

$10.00 

1 1 .0% 

13.2% 

16.6% 

1 3.6% 

$10.38 

1 1 .5% 

Sept 

$  51.042 

$35,674 

$10.00 

1 1 .0% 

13.2% 

16.6% 

1 3.6% 

$10.53 

1 1 .4%(d) 

(a)  The  “announced”  HP  Fund  Rate  was  10.75%  for  1980,  13.00%  for  1981, 
16.25%  for  1982,  and  13.25%  for  1983. 

(b)  Price  reflects  2-for-l  split. 

(c)  After  $.09  Capital  Gains  distribution. 

(d)  At  Sept.  30,  1983  the  net  current  yield  of  the  long  term  investment 
portion  of  the  fund  was  11.2%. 


Covers  openings  through  Level  9 

10  employees  obtain  POP  jobs 


Ten  persons  used  the  Promotional 
Opportunities  Program  (POP)  to 
obtain  new  jobs  in  recent  weeks. 
They  were: 

Robert  Pence,  advanced  materials 
specialist,  GPM,  Job  Na  83^7. 
Linda  Christ  and  Loustella  Brooks, 
sales  assistants,  CSD,  Job  No. 
83-19.  Carol  Davis,  contract  driver 
payroll  and  cost  clerk,  CPTO,  Job 
No.  83-34.  Lawrence  Magnuson  and 
Thomas  Jones,  foremen,  GPM,  Job 
No.  83-41. 

Les  Fogle,  quality  control  spe¬ 
cialist,  GPM,  Job  No.  83-43.  Doug 
Imbody,  accounts  payable  clerk, 
GPM,  Job  No.  83-46.  Gary  George, 


process  and  equipment  specialist, 
GPM,  Job  No.  83-50.  James  Sch-' 
wartz,  Warehouse/GELUBE  super¬ 
visor,  SMD,  Job  No.  83-51. 

POP  covers  all  nonexempt  and' 
exempt  job  openings  through  Level 
9.  Job"' openings  are  posted  twice; 
each  week  —  Tuesday  and  Friday  at  j 
noon.  * 

Eligibility  includes  LOW  .  | 

Employees  on  layoff  retain  eligi- ; 
bility  for  POP  as  long  as  continuity , 
of  service  is  maintained.  Self-nomi- 1 
nation  forms  are  available  from  de¬ 
partment  employee  relations  offices 
and  from  Central  Employment  intj 
Building  21. 


COMING  NOV.  17  and  18 
10  a.m.  to  8:30  p.m. 

THE  ANNUAL  EMPLOYEE  STORE 
FALL  FESTIVAL 

Free  Refreshments 

pop  -  potato  chips  -  peanuts  -  popcorn  -  pretzels 

DOOR  PRIZES 

Drawing  each  hour.  You  need  not  be  present  to  win. 


Factory  representatives  from  GE  consumer  product  departments  will  be 
available  for  individual  consultation. 


There  will  be  special  pricing  on  new  and 
factory  reconditioned  merchandise  during  this  event. 

YOUR  EMPLOYEE  STORE 
1030Swinney 


I 
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lE  to  add  800  aircraft  e 
notor  consolidations  to 

ngine  jobs  in  Fort  Wayne; 
result  in  transfer  of  550  jobs 

This  GE  T700  gas  turfelne  engine  uses  an  electronic  control  unit  of  the  type  that  will  be  manufactured  In 


the  Taylor  Street  plant. 


I  General  Electric  will  transfer  the  manufactur- 
ng  operations  of  its  Aircraft  Engine  Electronic 
Controls  Department,  to  Fort  Wayne  from  Even- 
iale,  Ohio. 

The  move,  which  is  expected  to  add  approxi¬ 
mately  800  jobs  over  the  next  three  years,  was 
>  announced  today  as  peirt  of  a  series  of  changes 
■affecting  the  Fort  Wayne  GE  operations.  The 
ihanges  are  expected  to  stabilize  emd  perhaps  in¬ 
crease  GE  employment  in  Fort  Wayne.  GE  will 
-spend  and  invest  over  $62  million  to  move  the  air¬ 
craft  engine  control  operations  to  the  Taylor 
Street  plant. 

The  decision  was  announced  in  conjunction 
!  with  actions  the  company  will  take  to  strengthen 
the  electric  motor  business.  The  motor  businesses 
»will  implement  over  the  next  three  years  a  $290 
million  program  of  investments  and  plant  produc¬ 
tion  changes  targeted  at  maintaining  GE’s  long¬ 
term  success  and  competitive  position  in  the  elec¬ 
tric  motor  industry.  Included  is  $100  million  for 
investments,  plant  improvements,  and  other 
changes  in  Fort  Wayne  motor  operations. 

Investments  involve  major  expenditures  for 
production  automation",  facility  upgrading  and 
product  redesigns.  Plant  production  changes  will 
De  made  over  a  three-year  period  to  eliminate 
3xcess  motor  manufacturing,  capacity.  The 
(Ganges  include  the  transfer  of  three  product 
lines,  involving  550  jobs,  from  Fort  Wayne  to 
existing  GE  motor  plants. 

Fort  Wayne  operations  affected 

The  plant  production  changes  will  include  the 
followring: 

•  GPM  operations  at  the  Winter  Street  plant 
will  be  transferred  to  the  Small  AC  motor  plant  in 
Hendersonville,  Tennessee,  with  operations  at 
the  Winter  Street  facility  being  terminated  in 
1 1985. 

•  GPM’s  small  AC  production  operation  at 
I  Broadway  wrill  be  transferred  to  GPM’s  plant  in 
Juarez,  Mexico,  beginning  in  1984  and  ending  in 
1985. 

•  The  Appliance  &  Hermetic  Motor 


Bill  Fenogllo,  GE’s  Fort  Wayne  area  executive, 
announced  motor  consolidation  and  aircraft  en- 
gine  plans  today.  ' 


Department  will  transfer  the  hermetic  motor 
operation  in  Building  17  to  Scottsville,  Kentucky. 
'That  move  will  begin  in  1984  and  end  in  1985. 

Bill  Fenoglio,  vice  president  and  general  man¬ 
ager  of  the  Component  Motor  Division,  described 
the  moves  as  a  “positive  sign”  for  GE  employees 
and  the  Fort  Wajoie  area.  “We’ve  made  electric 
motors  here  since  the  early  1900s,  and  Fort 
Wayne  is  the  home  of  GE’s  motor  business.  The 
addition  of  aircraft  engine  controls  introduces  a 
new,  higher  technology  product  to  our  Fort 
Wayne  operations.  ’  ’ 

Fenoglio  seiid  the  controls  are  used  in  aircraft 
engines  that  GE  manufactures  for  commercial 
and  military  aircraft.  He  pointed  out  that  aircraft 
engines  are  a  growth  market  for  GE,  and  the  con¬ 
trol  products  have  a  very  good  future. 

“Adding  800  aircraft  engine  control  jobs  to 
Fort  Wayne  more  than  offsets  the  reduction  of 
550  jobs  that  will  result  from  the  plant  consoli¬ 
dation  actions  we  are  taking  to  reduce  our  excess 
manufacturing  capacity  in  the  motor  business,’’ 
Fenoglio  said.  “With  the  number  of  retirements 
anticipated  over  the  next  two  years,  we  expect 
that  many  employees  now  on  layoff  will  be 
recalled.’’ 

Actions  needed  to  stay  competitive 

Commenting  on  the  motor  business  moves 
Fenoglio  said,  “Markets  for  electric  motor 
products  have  been  at  depressed  levels  in  recent 
years.  We  have  more  manufacturing  space  and 
equipment  than  is  needed  to  serve  the  available 
market.  These  actions  are  necessary  for  GE  to 
remeiin  an  effective  competitor  in  slowly  recover¬ 
ing  motor  markets. 

“The  product  transfers  and  consolidation  of  fa¬ 
cilities  will  size  our  manufacturing  operations  to 
serve  the  available  market.  This  will  ensure  that 
GE  maintains  its  competitive  position  as  the 
world’s  leading  manufacturer  of  electric  motors.” 


Fenoglio  said  that  $269  million  of  the  $290 
million  motor  expenditure  program  will  be  spent 
in  the  U.S.  Domestic  expenditures  will  include 
$70  million  for  advanced  equipment  in  14  motor 
plants  and  $199  million  for  facility  improvements 
and  employee-related  expenses.  Over  $100  million 
of  this  amovmt  will  be  spent  in  Fort  Wajme.  The 
remaining  $21  million  is  for  expenditures  at  three 
GE  motor  plants  in  foreign  countries.  The  ex- 
penditvires  are  being  made  over  a  three-year 
period. 

Discussing  the  expenditures  Fenoglio  said, 
“Over  the  past  five  years  there  has  been 
increased  competition  from  motor  manufacturers 
who  have  low-cost  foreign  and  domestic  produc¬ 
tion  facilities.  Foreign  competition  now  repre¬ 
sents  a  serious  threat  to  our  domestic  markets. 
The  best  growth  opportunities  for  motors  are  in 
international  markets. 

“Protecting  our  U.S.  market  share  and  taking 
advantage  of  new  business  opportunities  in  for¬ 
eign  markets  will  require  a  combination  of  domes¬ 
tic  and  foreign  plants.  The  investments  we  are 
making  in  our  U.S.  and  offshore  plants  will  help 
us  meet  low-cost  competitors  in  both  domestic 
and  international  markets.” 

The  other  plant  production  changes  in  GE 
motor  departments  will  be  made  over  the  next 
three  years.  Some  motor  production  will  be 
moved  from  plants  in  Holland,  Michigan,  ^d 
Tell  City,  Indiana,  to  existing  plants  in  Mexico. 
Fenoglio  said  GE  will  close  two  motor  plants. 
Operations  at  the  SAC  plant  in  San  Jose,  Cali¬ 
fornia,  will  end  in  1985.  The  hermetic  motor  plant 
in  Tiffe,  Ohio,  will  close  in  1986. 

Fenoglio  summarized  the  GE  announcement 
saying,  “Obviously  some  of  our  plant  communi¬ 
ties  and  employees  benefit  from  these  changes; 
others  do  not.  We  recognize  and  regret  the  diffi¬ 
culties  these  changes  will  cause  for  some  people. 

See  CONSOLIDATION,  Page  4. 


2  GENERAL  ELECTRIC  COMPANY  -  FORT  WAYNE,  INDIANA  -  NOVEMBER  1,1983 


Daughtry,  business  agent,  lUE  Local  901 


Statement  by  James  E 

The  negotiating  committee  of  lUE  Local  901 
has  signed  a  local  supplement  agreement  with 
Generfd  Electric  that  has  resulted  in  a  decision 
by  the  company  to  move  the  manufacturing 
operations  of  GE’s  Aircraft  Engine  Electronic 
Controls  Department  to  the  Taylor  Street 
plant. 

The  agreement  achieves  several  objectives 
that  are  important  to  our  union  and  its  mem¬ 
bers: 

•  It  provides  job  placement  opportunities 
for  our  members  affected  by  GE’s  decision  to 
transfer  work  to  other  company  locations  as 
part  of  the  motor  consolidation  program. 

•  Because  the  number  of  jobs  being  added 
by  the  aircraft  engine  controls  business  will 
exceed  the  jobs  being  lost  in  the  motor  busi¬ 
ness  transfers,  many  of  our  members  who  are 
now  laid  off  will  eventually  be  recalled  to  jobs 
at  GE. 

•  Increasing  the  total  number  of  GE  jobs  in 
Fort  Wa3aie  creates  a  larger  employment  base 
to  which  our  members  can  be  recalled  as  GE’s 


business  improves  and  as  many  employees  re¬ 
tire  over  the  next  several  years.  Without  this 
agreement,  the  total  number  of  GE  jobs  would 
drop  and  the  recall  hopes  of  many  of  our 
union’s  members  would  evaporate. 

•  As  a  result  of  our  agreement.  General 
Electric  is  diversifying  its  business  operations 
in  Fort  Wayne  and  adding  a  high  technology 
business  with  growth  potential.  This  action, 
combined  with  $100  million  dollars  GE  is  com¬ 
mitting  to  changes  in  Fort  Wajme  motor 
operations,  will  make  Fort  Wayne  a  very 
competitive  location,  providing  a  more  stable 
employment  future  for  our  union’s  members. 

Loc^  901  has  worked  very  hard  over  the  last 
five  years  to  improve  labor-management  rela¬ 
tionships  in  our  Fort  Wa3aie  plants.  Our  ef¬ 
forts  have  been  directed  at  solving  problems 
and  making  gains  at  the  bargaining  table,  not 
on  the  picket  line.  This  agreement,  and  the  630 
union  represented  jobs  it  brings,  is  an  impor¬ 
tant  step  in  solidifying  the  constructive  and 
mature  bargaining  relationship  we  have 


established  with  General  Electric. 

Our  negotiating  committee  is  extremely 
pleased  with  the  agreement.  After  a  week  of  in¬ 
tense  and  hard  negotiations,  GE  and  lUE 
Local  901  have  signed  an  innovative 
agreement  that  will  benefit  our  members,  the 
company,  and  our  community.  We  feel  -the 
agreement  shows  that  organiz^  labor  has  the 
flexibility  to  make  the  changes  necessary  to 
support  competitive  manufacturing  operations 
in  a  northern  city  like  Fort  Wayne. 

A  handbill  will  be  issued  tomorrow  announc¬ 
ing  a  general  membership  meeting  later  this 
week.  At  that  time,  we  will  present  the  details 
of  the  agreement  to  our  members. 

This  is  a  significant  day  in  the  history  of 
Local  901.  Today,  GE  management  and  our 
union  have  taken  an  important  step  forward. 
Together  we  will  strive  to  make  this  the  best 
GE  plant  possible  so  that  working  people  can 
continue  to  have  the  dignity  and  long-term 
security  that  comes  from  being  part  of  a  com¬ 
petitive  and  successful  business. 


Aircraft  engine  controis  manager  describes  product 


/ 


Here  are  some  of  the  electronic  control  units  that  will  be  manufactured  at  the 
Taylor  Street  facility. 


Dale  Weaver  will  become  the  plant 
manager  of  manufacturing  in  the 
Aircraft  Engine  Electronic  Controls 
Department  when  it  relocates  in 
Fort  Wayne.  In  the  following  inter¬ 
view,  Weaver  tells  about  the  kind  of 
products  and  jobs  ECD  will  bring  to 
the  Taylor  Street  plant. 

GE  NEWS:  What  is  the  Aircraft 
Engine  Business  Group,  and  how 
does  ECD  fit  into  that  major  GE 
business? 

WEAVER:  The  Aircraft  Engine 
Business  Group  (ABEG)  produces  a 
broad  line  of  gas  turbine  engines  for 
a  wide  variety  of  uses.  Our  jet 
engines  are  used  to  propel  aircraft 
and  ships,  to  pump  gas  through 
pipelines,  and  to  generate  elec¬ 
tricity.  Most  pieople  know  us  for 
manufacturing  engines  for  commer¬ 
cial  and  military  airplanes,  and  heli¬ 
copters. 

Our  main  manufacturing  locations 
are  Evendale,  Ohio,  and  Lyim, 
Mass.  During  1982,  AEBG  had 
sales  totaling  over  $3  billion. 

The  electronic  controls  we  will 
manufacture  at  Taylor  Street  are  a 
vital  part  of  those  engine  systems. 

GE  NEWS:  What  exactly  do  the 
electronic  controls  do? 

WEAVER:  Electronic  controls 
pierform  two  important  functions. 
First,  they  prevent  the  engine  from 


Dale  Weaver  will  be  the  plant  man¬ 
ager  of  manufacturing  for  the  Air¬ 
craft  Engine  Controls  Department. 


overspeeding  and  from  overheating. 

Second,  they  measure  and  control 
critical  engine  performance  charac¬ 
teristics.  The  electronic  controls  re¬ 
ceive  “nerve  impulses’’  from  differ¬ 
ent  parts  of  the  engine.  As  the  pilot 
changes  engine  requirements,  these 
controls  constantly  monitor  and 
send  signals  to  the  different  engine 
parts  to  keep  them  working  in  uni¬ 
son. 

GE  NEWS:  How  will  these  elec¬ 
tronic  controls  be  manufactured  in 
Fort  Wayne? 

WEAVER:  Since  we  buy  most  of 
our  electronic  components  from  out¬ 
side  vendors,  the  Taylor  Street  fa¬ 
cility  wrill  be  an  assembly  and  test 
operation.  We  will  assemble  circuit 
boards.  The  boards  will  be  as¬ 
sembled  into  modules;  and  the 
modules  will  be  assembled  into  fin¬ 
ished  units.  The  units  will  be 
shipped  to  other  AEBG  plants  for 
assembly  on  jet  engines. 

At  Taylor  Street,  we  wrill  manu¬ 
facture  small  (1-inch  diameter)  wire 
coils  and  transformers.  These  com¬ 
ponents  edong  with  resistors,  capaci¬ 
tors,  diodes,  etc.  purchased  from 
outside  vendors  wrill  be  inserted  into 
the  circuit  boeu-ds,  and  the  joints 
wrill  be  soldered.  Our  assembly  jobs 
wrill  require  good  dexterity  and  ex¬ 
cellent  color  vision  because  the  parts 
are  small  and  color-coded. 

An  important  part  of  that  as¬ 
sembly  will  be  in-process  testing  to 
make  sure  all  boards  meet  specifica¬ 
tions  before  they  are  assembled  into 
modules.  The  modules  will  be  tested 
before  they  go  to  unit  assembly,  and 
the  final  units  will  undergo 
extensive  environmental  testing. 

We  will  build  some  of  our  own  test 
equipment  at  Taylor  Street  to  simu¬ 
late  actual  engine  stress  and  heat 
conditions.  Since  the  outside  engine 
temperatures  of  a  plane  in  flight  can 
range  from  -65®  to  250®  fahrenheit, 
the  electronic  controls  must  meet 
stringent  standards  and  are  tested 
at  those  temperatures.  They  also 
must  be  able  to  withstand  a  lot  of 
vibration  —  that’s  our  “shake”  test. 


We  will  use  a  lot  of  computer-aided 
test  equipment. 

GE  NEWS:  What  is  the  future 
outlook  for  this  product? 

WEAVER:  We  think  it’s  very 
good.  It’s  a  high  technology  prod¬ 
uct,  and  both  technology  and  quali¬ 
ty  are  very  important.  Right  now  we 
are  making  analog  and  digital  elec-  ^ 
tronic  systems,  but  will  move  ex¬ 
clusively  to  digital  electronics.  Once 
we  move  into  digitfil  electronic  con¬ 
trols,  they  will  have  what  we  call 
“full  authority.”  So  if  our  electronic 
controls  fail,  the  whole  aircraft  could 
fail  and  the  pilot  and  passengers’ 


lives  would  be  at  stake. 

Before  we  move  to  that  higher 
level  of  technology,  we  must  build 
customer  confidence  in  our  quality,  j 
That  means  we  must  have  engineer¬ 
ing  designs  that  minimize  the  num- 1 
ber  of  parts  and  optimize  the  place-  i 
ment  of  those  parts  for  the  hipest 
degree  of  reliability.  It  edso  means 
manufacturing  electronic  controls 
writh  zero  defects. 

It  is  a  challenging  business,  and 
also  an  exciting  one.  I’m  looking  for- 
WEU’d  to  working  with  the  GE  people> 
in  Fort  Wayne  to  make  this  business 
a  success. 
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4oy.  30  is  deadline  for  vacation  banking  decision 


If  you’re  eligible  for  more  than 
j  ?hree  weeks  of  vacation,  Nov,  30  is 
I  n  important  date.  It’s  the  deadline 
or  deciding  whether  to  use  the  Va- 
ation  Banking  feature  of  the  Sav- 
,  ogs  and  Security  Program. 

I  Vacation  Banking  allows  eligible 
employees  to  get  double  pay  for  the 
vacation  they  bank.  Under  Vacation 
ianking  you  can  bank  some,  or  all, 
f  your  vacation  in  excess  of  three 
feeks  —  or  the  amount  in  excess  of 
he  primary  shutdown  where  you 
mrk  if  it’s  longer  than  three  weeks. 

I  You’re  eligible  for  Vacation  Bank- 
ag  you  are  eligible  for  more  than 
hree  weeks  of  vacation  —  even 


Adlets 


FOR  SALE 

I 

lIlREWOOD  OR  CHILD’S  TOY  BOX,  hvy  duty, 

42"x21  ”x18",  on  casters.  484-2888. 

I  re  PLYMOUTH,  auto,  PS,  PB,  V-8,  priced  to 
I  sell,  aft.  5  p.m.  485-8661. 
isMMO,  9  MM  &  45  auto,  $1 2/box;  22  auto 
j  S&W,  $400;  20”  Bike,  $25. 426-4485. 

|i.F.  GOODRICH  TIRES,  2,  P215/75B14,  low 
I  mileage,  reas.  672-2322. 
ilNTIQUE  LAWN  SWING;  trampoline,  new; 
houseplants.  639-6129. 


towling 

I.E.  Ofllc* 

' 

-  *  ■*  f , 

Small  Motor 

18  Baker 

656 

Vern  Doehmian 

634 

224-200-232) 

(233-217-184) 

lave  Knepple 

624 

Martin  Leininger 

600 

>01-232-191) 

(190-201-209) 

iteve  Scherer 

605 

Steve  Scherer 

222 

>03-192-212/ 

Kirk  Baker 

218 

any  Etwood 

224 

Jim  Piemens 

215 

Ed  Fischer 

211 

Iday  NIte  Ladies 

»yce  Doust 

225 

Tuesday  Anernoon  Ladles 

iso  a  548  series) 

Pat  Volkert 

518 

ertie  Jones 

180 

(196-160-162) 

i  essie  Shields 

181 

Delores  Fox 

510 

Ida  Saylor 

162 

(158-163-189) 

••nlort  LMgiM 

Maria  Hughes 

183 

lorbert  Winters 

212 

:lara  Lauer 

186 

His  &  Hers 

)ob  Carnes 

244,611 

Maurie  Haines 

222 

lae  Dial 

221,538 

Kirk  Baker 

219 

lerbert  Winters 

214 

Daryl  Fisher 

213 

though  you  don’t  participate  in 
S&SP  through  pa3rroll  deduction. 

Walt  Nielsen,  manager  of  payroll 
here  in  Fort  Wayne,  explains  what 
happens  when  you  “bank”  vacation: 

“GE  puts  the  pay  for  those 
banked  vacation  days  into  your  Re¬ 
tirement  Option  Account  in  the 
form  of  the  S&SP  securities  of  your 
choice.  If  you  don’t  have  an  S&SP 
Retirement  Option  Account,  one 
will  be  opened  for  you.  You  then 
work  a  normal  schedule  during  the 
days  you  have  banked  and  you  get 
normal  pay  for  that  period.  So,  in  ef¬ 
fect,  you’re  being  paid  twice  for  the 
banked  vacation  —  once  with  the 
check  for  working,  and  once  with  the 


vacation  pay  going  into  your  Retire¬ 
ment  Option  Account.  An  addition¬ 
al  benefit  is  that  no  deductions  are 
made  from  your  pay  that  is  banked, 
so  the  entire  amount  of  your  gross 
pay  goes  into  your  account.” 

Securities  in  your  Retirement  Op¬ 
tion  Account  from  vacation  banking 
are  paid  out  when  you  retire  or  leave 
the  company,  as  are  all  securities  in 
your  ROA,  Nielsen  explains. 

“Your  securities  collect  dividends 
and  interest  while  they’re  in  your 
ROA,  and,  you  aren’t  taxed  on  any 
of  your  vacation  banking  pay  until 
it’s  paid  out  to  you.  ’  ’ 

Some  employees  have  asked. 


“why  the  Nov.  30  deadline  for  the 
decision  instead  of  sometime  next 
year?” 

Nielsen  explains: 

“First,  government  regulations 
require  this  kind  of  advance  decision 
in  order  for  GE  to  provide  this  kind 
of  benefit.  Second,  GE  managers 
need  to  know  well  in  advance  just 
who  will  be  using  vacation  banking 
so  they  can  set  work  schedules  next 
year.” 

Necessary  forms  for  applying  for 
Vacation  Banking  can  1^  obtained 
from  Personnel  Accounting,  Build¬ 
ing  18-1,  if  you  do  not  automatically 
receive  them. 


HOOVER  SWEEPER  w-attach.,  cannister  type. 
424-6155. 

PANT  COAT,  Jr.  sz.  5,  white  shag,  nvr  worn, 
$70. 623-6373. 

METAL-TURNING  LATHE,  small,  good  cond., 
$265. 637-3940. 

’71  Z-28,  350,  PS,  PB,  Muncie  4  spd.,  velo¬ 
city  stk,  mags,  radio-cass.,  nice.  482-201 1 . 

SHIH  TZU  PUPPIES,  AKC  registered,  8  wks. 
old  on  11/5. 493-1149. 

21  ”  TORO  MOWER,  pull  start,  jet  propelled. 
482-1880. 

FORD  GRAN  TORINO  WAGON,  auto,  air,  351 , 
clean  body,  runs  great;  slate  bumper  pool 
table.  747-0241 . 

GAS  FURNACE,  Stewart- Warner,  100,000 
BTU,  $50.  447-1 753. 

GRAVE  LOTS,  Lindenwood  "Sunset  Addition", 
$400/both.  622-7549. 

HAIR  DRYER,  hard  dome,  $15;  typewriter, 
man.,  deluxe,  $75;  elec,  broom  swpr,  $20. 
747-3871. 

’75  YELLOWSTONE  TRAILER,  23’,  mint  cond., 
awning,  $4,000.  747-5943. 

IRONMAN  WATER  SOFTENER,  ex.  cond., 
money  saver,  salt  saver,  real  bargain,  aft. 
6  p.m.  485-9737. 

FLUORESCENT  LIGHT  FIXTURES,  16  ”x48  ”, 
w-4  tubes,  $25  ea.  484-6282. 

KERO-SUN  OMNI  85  HEATER,  used  one  year, 
call  aft.  5  p.m.  432-61 50. 

21”  B&W  TV  CONSOLE,  Westinghouse,  $35. 
426-6852. 


WANTED 


LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 


SERVICE 


CONTINUOUS  GUTTERS  &  aluminum  siding, 
freeest.  627-2858. 

CONCRETE  CONSTRUCTION  -  repair/replace, 
aft.  6  p.m.  446-5643. 

SWEETCAKES  THE  MAGICAL  CLOWN,  live 
animals,  Christmas,  birthdays,  etc. 
445-8453. 

BABYSITTING  in  my  Southside  home,  eves., 
reas.456-8676. 

WILL  CLEAN  YOUR  HOUSE  OR  APT.,  experi¬ 
enced,  refs.,  reasonable.  747-5531 . 


ALTERATIONS,  Time  Corners  area,  aft.  5  p.m. 
432-2328. 

BABYSIT,  days,  one  bik  from  Lutheran  Hosp., 
nice  home.  745-2764. 


LOST 


MAN’S  UMBRELLA  in  GE  gym  on  Oct.  1 9,  bIk 
cane  handle.  639-3465. 


FREE 


NINE-PANE  PICTURE  WINDOW  FRAMES,  2, 

6’x9’.  485-1936. 


♦RDIETS 

GE  NEWS  BLDG.  18-3 

NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  For  Sale*  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  oniy  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Ad- 
let,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 
be  available  without  regard  to  race,  creed,  nationai  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone. 


The  item{s)  referred  to  in  this  ad  are  in  no  way  connected  with  any  business  venture 


Signature 


Bldg. 


FALL  FESTIVAL  NOV.  17  AND  18 

This  Year’s  Fall  Festival  Features  Will  Include 
Food  Processor  and  Counter  Top  Oven 
Demonstrations  By  Home  Economists. 

Special  Purchase  Of  Many  Items  Including  A  Truckload  Of  GE  Class  “E”  Audio  & 
Housewares  From  The  Service  Center  In  Utica,  New  York  •—  Plus  There  Will  Be  Special 
Discounts  On  Many  Of  Our  New  Class  “A”  Housewares  &  Audio  Products. 

DON’T  MISS  THIS  SPECIAL  2-DA  Y  EVENT!!! 

Remember  —  November  17th  &  18th  From  10:00  A.M.  >  8:30  P.M. 

At  Your  Fort  Wayne  GE  Employee  Store 
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Deferred  Payment  Account  of  S&SP 

New  benefit  to  offer  special  tax  ‘break’  March  1 


All  GE  employees  will  soon  have 
the  opportunity  to  reduce  the 
income  tax  withheld  from  their  pay- 
checks  while,  at  the  same  time, 
accumulating  a  sizable  amount  of 
savings  and  investments. 

General  Electric  has  amended  the 
Savings  &  Security  Program  so  that 
every  employee  can  have  a  “deferred 
pay”  option.  The  lUE,  lAM  Lodge 
70  and  the  UPGWA  agreed  to  the 
company  making  this  option  avail¬ 


able  to  employees  represented  by 
the  unions.  This  option  will  permit 
employees  to  take  advantage  of  a 
tax  shelter  approved  by  the  federal 
government  and  still  receive  the 
50%  matching  contributions  from 
GE. 

Doyt  Schaadt,  manager  of  per¬ 
sonnel  accounting  and  banking,  said 
this  option  will  go  into  effect  on 
March  1,  1984.  “This  is  good  news 
for  everyone  who’s  been  trying  to 


save  more  money,’’  he  added,  “be¬ 
cause  Uncle  Sam  is  making  it  easier 
to  legally  reduce  our  current  taxes  if 
the  primary  purpose  of  the  savings 
is  for  retirement.’’ 

How  it  works 

In  brief,  here’s  how  the  deferred 
pay  option  will  work. 

•  You  decide  how  much  of  your 
GE  earnings  you  want  to  “shelter” 
from  current  income  taxes.  It  can  be 


as  much  as  7%  of  your  pay. 

•  You  decide  how  you  want  to  in 
vest  this  tax-sheltered,  deferrec; 
pay.  You  can  pick  from  three  of  thi- 
Savings  &  Security  Program’!! 
regular  investment  media  —  th<t 
Holding  Period  Fund  (currentlji 
paying  about  13%  interest),  thii 
S&SP  Mutual  Fund,  and  GE  stock 
HP  Fund  units  in  this  account  aim 
converted  to  Long  Term  Fund  unit!: 
after  the  equivalent  three-year  holdl 
ing  period. 

•  Each  payday  GE  contribute! 
the  amount  you  defer  to  a  special 
account  in  your  name  within  thii 
Savings  &  Security  Program.  Thai! 
amount  doesn’t  count  in  your  tax 
able  income  for  that  pay  period,  sc 
less  money  is  withheld  from  youi 
paycheck  for  federal  income  tax. 

•  Your  investments  accumulate 
and  grow  tax-free  in  your  account 
You  receive  them  when  you  retirn 
from  GE,  or  if  you  leave  the 
company  before  retirement. 

•  You  may  get  another  tan 
“break”  when  you  receive  your  pay 
out  because  of  favorable  tax  lawi 
covering  such  payouts.  You’ll  pro 
bably  pay  less  taxes  in  total  than  i; 
you  had  not  been  in  this  deferre< 
pay  option. 

Schaadt  emphasized  an  employe<- 
doesn’t  have  to  be  a  current  parti 
cipant,  in  Savings  &  Security; 
Program  to  take  advantage  of  thi 
new  option. 

Can  Join  S&SP  now 

“A  regular  S&SP  account  can  be 
started  for  you  at  any  time,”  he 
explained.  “This  will  entitle  you 
immediately  to  the  50%  matchingt 
payment.  Also,  being  in  S&SP  when 
the  new  option  begins  next  March, 
it’s  likely  that  selection  of  a  De¬ 
ferred  Pay  Accovmt  will  increase 
your  take-home  pay  at  that  time.  ” 

Complete  details  on  this  latest: 
improvement  in  GE  employee  bene 
fits  will  be  provided  before  the  starti 
of  the  enrollment  period  which  willi 
be  early  in  1984. 


Example  of  how  Deferred  Pay  Account 
can  reduce  taxes,  Increase  personal  savings 


Lot’s  aasumo  the  following  facts  about  a  GE  employee. 
Although  this  obviously  won’t  be  identical  to  your  situa¬ 
tion,  this  example  shows  how  you  might  estimate  the 
effect  of  pmilcipation  in  the  new  Defeired/Pay  Account 
on  your  take-home  pay  and  savings. 


Weekly  GE  earnings  »  $400 

U.S.  government  withholds  20%  of  taxable  earnings 

Social  Security  tax  is  6.7%  of  weekly  earnings 

Ail  other  deductions  i(not  including  S&SP)  add  up  to 

$20.  This  might  include  dependent  medical  and  life 

insurance,  Persmiai  Accident  Insurance,  Long  Term 

Disability  Insurance,  etc. 


Earnings 

& 

Present  Arrangement 

Deferred  Pay  Account 

Paycheck  Deductions 

Not  In  S&SP 

In  S&SP  at  7% 

Deferring  7%  of  earnings 

Weekly  earnings 

$400.00 

$400.00 

$400.00 

Deferred  Pay  (7%) 

-  0.00 

-  0.00 

-  *i.00 

Taxable  earnings 

400.00 

400.00 

372.00 

Federal  Income  tax 

-  80.00 

-  80.00 

-  74.40 

Social  Security  tax 

-  26.80 

-  26.80 

-  26.80 

S&SP  deduction  (7%) 

-  0.00 

-  28.00 

-  0.00 

Other  deductions 

-  20.00 

-  20.00 

-  20.00 

Take-home  pay 

$273.20 

$245.20 

$250.80 

S&SP  Investments 

-I-  0.00 

+  28.00 

+  28.00 

50%  GE  match  on  S&SP 

-1-  0.00 

-t-  14.00 

+  14.00 

WEEKLY  TOTAL: 

PAY  -1-  SAVINGS 

$273.20 

$287.20 

$292.80 

RESULT.  Participating  in  Deferred  Pay  Account  would  in¬ 
crease  the  total  of  pay  and  savings,  and  reduce 
amount  federal  income  tax  withheld . 


■ 


m 


-Consolidation 


Continued  from  Page  1 . 

“However,  by  acting  now  we’re  protecting  the 
long-term  health  of  the  motor  business  because 
we’ll  be  sized  to  serve  the  smedler  market  we  anti¬ 
cipate  for  those  products.  The  moves  we’ve 
announced  today  will  help  assure  that  GE 
remains  the  world’s  leading  manufacturer  of  elec¬ 
tric  motors.  That  will  enhance  the  long-term  job 
outlook  of  the  majority  of  our  employees. 

High-tech  Jobs  beneficial 

“The  addition  of  a  strong,  high  technology  pro¬ 
duct  line  like  aircraft  engine  controls  is  a  real  plus 
for  our  Fort  Wayne  employees  and  the  city.  Ob¬ 
viously  the  new  production  will  more  than  offset 
the  changes  we’re  making  in  motors.  This  will 
allow  us  to  recall  many  employees  now  on  layoff. 
In  addition,  because  employment  will  be  increas¬ 
ing,  we  will  be  able  to  recall  other  laid  off 
employees  to  replace  the  large  number  of  people 


we  anticipate  will  retire  over  the  next  couple  of 
years,”  Fenoglio  send. 

GE  will  use  available  space 

By  transferring  the  airpraft  engine  control  line 
to  Fort  Wayne,  Fenoglio  said  GE  will  be  utilizing 
available  manufacturing  space  at  one  of  the  com¬ 
pany’s  oldest  manufactiuing  plants.  “The  intro¬ 
duction  of  a  strong,  new  product  line  like  aircraft 
engine  controls  will  help  stabilize  om"  employ¬ 
ment  levels  and  keep  Fort  Wayne  as  a  major  GE 
manufacturing  location  and  management 
center.” 

Fenoglio  discussed  the  roles  of  local  unions  who 
represent  GE’s  hourly-paid  employees.  “The  co¬ 
operation  of  the  leadership  of  lUE  Local  901  was 
an  important  peirt  of  the  decision  to  move  the  air¬ 
craft  engine  control  product  line  here.  We  appre¬ 
ciate  their  help  in  implementing  certain  proce¬ 
dures  that  support  this  move.  lAM  Lodge  70,  al¬ 


though  not  directly  affected  by  this  move,  hassj 
been  very  supportive  of  the  total  project,”  hec 
said. 

Fenoglio  concluded:  “These  decisions  regard- 1 
ing  our  Fort  Wayne  operations  are  significant  for  j 
three  reasons.  First,  the  production  changes  and  i 
investments  in  motors,  one  of  GE’s  strong  core  ! 
businesses,  will  enable  us  to  maintain  our  leader¬ 
ship  position  in  the  markets  we  serve. 

“Second,  the  move  of  aircraft  engine  controls!'! 
production  means  Fort  Wayne  will  become  an  im¬ 
portant  location  in  GE’s  continuing  emphasis  om 
growth  in  high  technology  product  lines. 

New  factories  in  old  shells 

“Finally,  the  modem  aircraft  engine  controls^ 
facility  we  will  establish  in  the  Taylor  Street: 
plant  underscores  GE’s  commitment  to  build  the: 
new  factories  for  these  growth  products  in  thel 
shells  of  our  existing  plants  where  it  is  practical.” I 
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Employee  badges 
are  coming  soon. 
See  story,  Page  4. 
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ISMD  first  to  introduce  motor  with  a  ‘brain’ 


Pictured  is  a  GE  electronicaiiy  commutated  fan  motor  with  control  circuit 
(foreground). 


1  By  using  a  tiny  computer  on  a  sili- 
^  M)n  chip  and  new  advancements  in 
j  jlectronic  circuitry,  GE  engineers 
^  lave  created  a  smart  motor  that  can 
^  x)ntrol  the  speed,  the  direction  of 
,  :he  motor’s  rotation,  and  the  output 
I  :»rque. 

J  This  breakthrough  could  revolu- 
ipionize  the  electric  motor  industry 

SI  3ver  the  next  10  years.  'That’s  the 

iview  of  Steve  Riedel,  manager  of 

engineering  for  Specialty  Motor  De- 

^  partment.  SMD  was  the  first  to  go 

I  into  production  with  the  new  Pro- 

ip-ammable(TM)  Motor.  It  is  produc- 

j  ng  ceiling  fan  Programmable  Mo- 

»rs  at  its  plant  in  Springfield,  Mo. 

T  The  General  Purpose  Motor  and 

the  Appliance  &  Hermetic  Motor  de- 

lipartments  eire  working  on  introduc- 

ing  their  own  versions  of  the  Pro- 

]grammable  Motor  in  the  near 

future. 

ii 

"  Breakthroughs  make  it  possible 

i 

Advances  in  power  and  control 
electronics  led  to  the  introduction  of 
the  smart  motor  late  this  summer. 

.  The  new  brushless  DC  motor  com- 
.  bines  electronic  circuitiy  with  rotat¬ 
ing  hardware.  The  motor  is  built 
similar  to  an  AC  induction  motor, 
except  that  it  has  a  permanent  mag¬ 
net  rotor  rather  than  the  familiar 
AC  “squirrel  cage’’  ^tor. 

'The  electronic  circuitry  acts  as  the 
“brain”  for  the  Programmable 
Motor.  The  electronic  components 
convert  incoming  AC  power  to  DC 
and  then  back  to  AC,  and  they  also 
control  motor  operation.  For  ex¬ 
ample,  the  control  can  “tell”  the 
motor  to  change  speed,  to  reverse 
direction,  or  to  produce  more  or  less 
torque. 

Many  useful  applications 

'These  properties  open  the  door  to 
himdreds  of  potential  applications. 
Such  motors  could,  for  instance: 

•  allow  washing  machines  to  re¬ 
verse  dming  agitation  and  to 
change  speeds  without  the  con¬ 
ventional,  present  day  trans¬ 
missions; 

•  permit  air  conditioners  and  re¬ 
frigerators  to  run  continuously 
at  the  needed  cooling  rate. 


rather  than  turning  on  and  off, 
for  better  efficiency; 

•  allow  fans  to  be  changed  to  any 
speed  and  to  run  quieter  and 
more  efficiently. 

The  concept  of  a  brushless  DC 
motor  itself  is  not  new.  DC  motors 
without  brushes  have  been  built  for 
years  for  aerospace,  machine  tool 
servo,  and  computer  disk  drive 
applications,  explained  Riedel. 

“They  just  weren’t  applicable  to 


heating,  air  conditioning  and  appli¬ 
ance  use  because  of  their  high  cost 
and  electronic  complexity.” 

Riedel  said  this  recent  advance¬ 
ment  demonstrates  General  Elec¬ 
tric’s  technology  leadership  and 
commitment  to  the  electric  motor 
business.  “I  also  think  the  Program¬ 
mable  Motor  should  help  make  it 
clear  that  the  consolidations  we 
have  made  are  not  in  preparation  for 
getting  out  of  the  motor  business. 


Rather  they  are  designed  to  keep  our 
motor  businesses  strong  and 
healthy.” 

He  said  one  of  GE’s  biggest  chal¬ 
lenges  js  to  bring  down  the  cost  of 
manufacturing  the  Programmable 
Motor  to  make  it  cost  competitive. 
SMD  and  other  product  depart¬ 
ments  will  look  to  the  Advanced 
Manufacturing  Lab  in  Building  19 
to  develop  new  manufacturing 
methods  for  Programmable  Motors 
as  well  as  for  conventional  motors. 

On  the  electronic  side,  the  Elec¬ 
tronic  Technology  Operation  in 
Building  19  is  leading  a  cost  im¬ 
provement  effort  that  involves  three 
of  the  company’s  major  electronic 
technology  centers. 

Riedel  noted  that  in  the  brushless 
DC  motor,  all  the  geometric  propor¬ 
tions  change.  Therefore,  the  new 
motor  design  offers  the  opportunity 
to  develop  more  efficient  manufac¬ 
turing  techniques. 

To  GE  motor  customers,  the  Pro¬ 
grammable  Motor  provides  the  high 
performance  of  a  DC  motor  without 
the  drawbacks:  fast-wearing 

brushes,  poor  heat  transfer,  and 
large  size.  It  also  eliminates  some  of 
the  disadvantages  of  AC  motors,  in¬ 
cluding  rotor  efficiency  losses,  the 
need  for  rotor  excitation,  and  me- 
cheuiical  switches. 

Motor  provides  opportunities 

“Because  of  their  added  efficiency 
and  the  ability  to  control  speed  and 
direction,  these  new  motors  provide 
us  the  opportunity  to  penetrate  new 
markets  and  ensure  om  leadership 
in  existing  markets  for  years  to 
come,”  said  Riedel.  “Our  big  chal¬ 
lenge  now  is  to  drive  down  the  cost 
of  manufacturing  both  the  motor 
and  control.” 

Asked  if  any  competitors  have 
similar  motors,  he  replied:  “Right 
now,  we  have  the  technological  lead 
in  our  markets.  Our  legal  depart¬ 
ment  is  helping  us  protect  that  lead 
with  patents.  Perhaps  our  greatest 
potential  threat  at  this  point  is  the 
Japanese.  That’s  why  we  must  con¬ 
tinue  to  press  hard  to  maintain  our 
competitive  edge.” 

Related  story  on  Page  2 


IHabegger  named  CSD  district  manager 


Dick  Habegger  has  been 
appointed  district  manager  of  the 
Pacific  District  for  the  Components 
Sales  Department  (CSD).  He  will  be 
based  in  Anaheim,  Calif.,  effective 
Jan. 1, 1984. 

Taylor-Winter  plant  manager 

Habegger  has  been  plant  manager 
of  the  Taylor-Winter  Operation  of 
GPM  since  January  1982.  Prior  to 
;  that  appointment  he  was  plant 


manager  of  GPM,  Winter  Street. 

Habegger  joined  GE  on  the 
Machinist-Toolmaker  Program  in 
1966.  After  graduating  from  the  ap¬ 
prentice  program,  he  served  as  a 
process  and  methods  specialist  for 
SMD.  He  returned  to  Purdue  Uni¬ 
versity  to  complete  his  mechanical 
engineering  degree,  then  rejoined 
GE  as  an  engineer  in  equipment 
development  with  the  Advanced 


Manufacturing  Development  Opera¬ 
tion  (AMDO). 

In  1973,  he  moved  to  CSD  as  a 
specialist  in  sales  planning.  After 
joining  GPM  in  1975  as  supervisor 
of  materials  at  the  Broadway  plant, 
Habegger  became  manager  of  ad¬ 
vanced  manufacturing  engineering 
in  1976  and  manager  of  manufactur¬ 
ing  support  in  1978.  Habegger  holds 
a  masters  degree  in  business  admin¬ 
istration  from  Indiana  University. 


Dick  Habegger  is  moving  to  CSD. 


TT 
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George  King  and  the  Fellowship  will  provide  musical  entertainment  for 
Eiex  members  Dec.  4. 


Elex  Christmas 
program  Dec.  4 

“Christmas  in  the  Country” 
is  the  theme  chosen  by  Presi¬ 
dent  Fran  Kuzeff  for  the 
Annual  Elex  Christmas  Pro¬ 
gram,  Sunday,  Dec.  4  at  the 
GE  Club  auditorium. 

The  program  is  for  Elex 
members  only,  and  member¬ 
ship  cards  are  required  for  ad¬ 
mission.  Doors  will  open  about 
1:15  p.m.  prior  to  the  start  of 
the  program  at  2. 

Tickets  may  be  purchased 
for  $1  from  contact  representa¬ 
tives  or  the  Elex  office,  428- 
3240.  Deadline  for  reservations 
is  Nov.  28. 

Members  are  asked  to  bring 
unwrapped  gifts  for  residents 
of  the  Fort  Wayne  State  Hos¬ 
pital  and  Treiining  Center. 

The  entertainment  feature 
for  the  program  will  be  George 
King  and  the  Fellowship,  pic¬ 
tured  at  left. 


40  years  of  service 


Heading  south?  Take 
GE  News  with  you  . 


If  you  are  a  pensioner  movingii 
South  for  the  winter,  be  sure  to  con 
tact  the  GE  News  mfliling  service  sc 
you  can  continue  to  receive  the  GEf 
News. 

Just  mail  a  card  or  letter  to  Mail, 
Inc.,  1050  .  S.  Anthony  Blvd  Ft. 
Wayne,  IN  46803.  (This  address  iS' 
on  the  mailing  label  of  the  GE 
News. ) 

Be  sure  to  include  your  current  ad¬ 
dress  and  Zip  Code,  as  well  as  your' 
new  address  and  Zip  Code. 


Adlets 


RIDE  WANTED 

KINGSTON  PARK  TO  BROADWAY,  8-5  p.m. 
422-7741. 


FOR  SALE 

GIRL’S  TOYS  &  GAMES,  good,  cheap;  utility 
cart.  432-4847. 

SEAR’S  EXERCISER,  like  new,  wht  w-chrome, 
$65.  426-4485. 


Bowling 


Appvahis 

Small  Motor 

Tim  Slater  (259) 

605 

Dave  Knepple 

659 

Charlie  Shipman 

225 

(214-201-244) 

Manin  Leininger 

Ron  Richards 

225 

235 

Jim  Weiks,  Jr. 

221 

Jim  Witzigreuter 

234 

Maury  Haines 

221 

Larry  Stoppenhagen 

223 

Steve  Scherer 

215 

Hank  Ahiersmeyer 

233 

Ken  Rogers 

Bill  Amstutz 

215 

211 

Tuesday  Afternoon  Ladles 

Pat  Volkert 
(245-183-168) 

596 

In  memory 


John  J.  Honor,  3516  Rockwood,  died  Oct. 
22.  He  was  a  senior  market  specialist  at  GPM, 
Taylor  Street,  with  35  years  of  service. 

Marlon  Sienklewicz,  3025  Lillie  St.  died  Oct. 
30.  He  was  a  die  polisher  in  the  Taylor  Street 
Wire  Mill  prior  to  retiring  last  year. 

Fletcher  Cumbey,  10476  N.  400  E., 
Roanoke,  died  Oct.  26.  He  was  a  production 
order  clerk  at  STD,  Building  31  -2,  before  retiring 


EUREKA  UPRIGHT  SWEEPER;  belt  exerciser, 
both  good  cond.  484-2888. 

BOY’S  10  SPD,  24”,  nice,  $50;  Ironman  water 
softener,  ex.  cond.  aft.  6  p.m.  485-9737. 

’77  FORD  LTD,  4  dr.,  PS,  PB,  air,  new  exhaust  & 
tires,  no  rust,  clean.  597-731 6. 

ANTIQUE  BRASS  FIREPLACE  DOORS  for  small 
opening,  $25.  484-01 07. 

CARPET;  1 2'  x  1 8',  blu-grn;  1 2’  x  1 6',  bge,  both 
w-pads,  $50  ea.  749-4872. 

’74  MATADOR  STATION  WGN,  V-8,  9  passen- 
ger.'484-7826."  ■'  ’  '  ^  -  • 

THREE  WHEEL  BICYCLE.  747-2271 . 

STAINLESS  DOUBLE  SINK  for  kitchen;  pore, 
bath  sink.  749-9902. 

MOBILE  HOME,  12’x'65’,  ex.  cond.,  2  bdrms, 
refrig,  dbl  oven,  wash/dryer,  skirted,  util 


Seniors 

QE  Office 

Mae  Dial  (221) 

538 

Dick  Wells 

609 

Leon  May 

214 

(221-196-192) 

Millie  Brown 

195 

Ed  Fischer 

608 

Bob  Carnes  (244) 

611 

(210-197-201) 

Betty  Carlo 

181 

Bob  Lehman 

229 

Arlene  Qeiselman 

183 

Larry  Elwood 

224 

Wednesday  Owl 

Roy  Elwood 

21 1 

Brent  Cleveland 

Ed  Hagadom 

213 

213 

Brent  Cleveland 
(234-267-204) 

705 

in  1974. 

Frank  A.  Ruesewald,  2102  Brooklyn  Ave., 
died  Oct.  24.  He  was  a  sheet  metal  worker  at 
STD,  Building  27,  prior  to  retiring  in  1 970. 

Floyd  Enos,  31 43  Addison  Ave.,  died  Oct.  22. 
He  worked  at  SMD  prior  to  retiring  in  1 962. 

Harold  R.  Smith,  Hernando,  Fla.,  died  Oct.  7. 
He  was  a  plant  protection  officer,  Building  19, 
prior  to  retiring  in  1 961 . 


shed,  $5,000.  432-3844. 

’70  MUSTANG,  auto,  PS,  PB,  AM-FM,  cruise, 
good  MPG,  $850. 672-3444. 

CARD  CHAIRS,  4,  sturdy,  leather  seats,  Rastet- 
ter,  $1 0.  485-9244. 

’82  FORD  CONVERSION  VAN,  loaded,  dual 
tanks.  432-0425. 

EXERCISE  BIKE,  $35.  432-9147. 

BOY’S  BOOTS,  bik,  buckled,  sz.  5,  $2.  432- 
8644. 

LADIES’  CLOTHING:  suits,  dresses,  sweaters, 
■  formals,  blouses,  szs.  12&14,-igoddr  Nov. 
11-14.  483-0069. 

22”  LAWN  MOWER,  ex.  cond;  snow  tires,  H78- 
15,  6  ply.  637-5364. 

’80  GE  COLOR  TV  w-cable  converter,  $150. 
485-8097. 

’71  CAMARO  Z-28,  350  Cl,  4  spd,  PS,  PB, 
radio-cass.,  mags,  sharp  car.  482-201 1 . 
FUEL  OIL  NO.  2,  80*/gal.,  call  aft.  3:30  p.m.. 
must  sell.  672-3447. 

CAR  STEREO  AM-FM  CASSETTE,  Jenson, 
new.  747-4911. 

COVINGTON  MEMORIAL  LOTS  &  MARKER, 

$600.  456-3057. 

FERTILIZER  &  GRASS  SPREADER,  avg.  condi¬ 
tion.  489-4860. 

TIRES,  P195/7.5R14,  radial;  wire  &  wood  fenc¬ 
ing.  489-9453. 

LADY’S  COAT,  washable,  wht,  like  new,  sz. 
14-1 6,  $10.  485-01 02. 

DRAPES,  2  prs.,  73”  x  80"  &  1 32”  x  80”.  grn. 
489-4246. 

OLD  SCHOOL  DESKS, ,  2.  reasonable.  456- 
2606. 

STARCRAFT  CAMPER  w-propane  stove,  sink, 
ice  box  &  add-a-room  tent,  sips  8,  $1,200. 
747-5461. 


HOUSE,  Roanoke,  1  or  2  bdrms,  large  lot,  very 
nice.  672-2094. 

’78  CHEV  4x4,  4  spd.  AM-FM  cass.,  4  whi  drive. 
493-1246. 

WING  BACKED  CHAIRS.  2,  blue  flowered,  like 
new.  493-4125. 

KIMBALL  SWINGER  ORGAN  w-bench  &  music 
books,  $600.  424-5948. 

SNOW  TIRES  for  Cutlass,  2,  reasonable.  432- 
4713. 

CRAFT  &  BAKE  SALE,  Nov.  12,  9-4:30  p.m., 
Woddbum  Legion. 

DRESS  OUTFITS  FOR  ALL  KINDS  OF  DOLLS. 

424-8885. 


WANTED 


ATARI  HOME  COMPUTER.  484-451 5. 

LIONEL  &  AMERICAN  FLYER  TRAINS;  any 

cond.  1-724-8011. 


FOR  RENT 

TWO  BEDROOM  HOME  w-bsmt,  prof,  dec¬ 
orated.  near  GE  on  College,  $270  plus  util, 
&  dep.  422-3832. 

SW  APT.,  5  rms.,  redec.,  carpet,  appl.,  bsmt,  gar., 
prefer  adults,  $165.  747-0241 . 

HOUSE,  NE.  5  rms,  unfurnished,  adults,  no  pets, 
$1 30/mo.,  plus  deposit.  484-4938. 


SERVICE 

WILL  CLEAN  YOUR  HOUSE  OR  APT.,  experi-  j 
enced,  refs.,  reasonable.  747-5531 . 
ALTERATIONS,  Times  Corner  area,  call  aft  ■ 
5  p.m.  432-2328. 

CONTINUOUS  GUTTERS  &  ALUM.  SIDING 

free  est.  627-2858. 


*IIDIETS 

GE  NEWS  BLDG.  18-3 
NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  For  Sale  *  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted  j, 

□  For  Rent*  □Lost 

□  Free  □  Found  □  Service 


Elex  Club  December  calendar 


2  -  Quintus  Chapter  Board  meeting,  9:30  a.m., 
Hall's  Guesthouse,  1313  W.  Washington 
Center  Road. 

3-  Elex  Club  officers  decorate  the  GE  Club 
auditorium  -  9  a.m. 

4-  Elex  Club  Annual  Christmas  Program  for 
Elex  members  only.  Program  will  feature 
George  King  and  the  Fellowship  at  2  p.m., 
GE  Club  auditorium,  tickets  $1.  Reserva¬ 
tions  may  be  made  with  the  Elex  Club 
contact  representative  or  by  telephoning 
the  Elex  Club  office,  428-3240. 

5-  Partizan  Chapter  Board  meeting,  1 1 :30 
a.m.,  Azar’s  Restaurant,  1033  E.  Tillman 
Road. 

12-  Elex  Executive  Committee  Christmas  din¬ 
ner,  7  p.m.,  Lambro’s  Rib  and  Steak  House, 


303  East  Tillman  Road. 

14  -  Pen-El  Chapter  Christmas  luncheon  and  in¬ 
stallation  of  officers,  1 1 :30  a.m..  Hobby 
Ranch  House,  3204  N.  Anthony  Blvd. 

16-  Quintus  Chapter  Christmas  luncheon,  12 
noon,  Olympia  Athletic  Club,  2100  Goshen 
Road. 

1 9  -  Hdnor-Ettes  Chapter  Christmas  luncheon, 
12  noon,  Salem  United  Church  of  Christ, 
2401  Lake  Ave. 

20-  Partizan  Chapter  Christmas  luncheon,  12 
noon.  Fort  Wayne  Women’s  Club,  402 
W.  Wayne  St. 

21  -  Partizan  Chapter  Christmas  luncheon,  1 2 
noon.  Fort  Wayne  Woman’s  Club,  402  W. 
Wayne  St. 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  oniy  on  this  form  by  noon  Friday  for  publication  Thursday.  You  ' 
may  submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Ad- 
let,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must  i , 
be  available  without  regard  to  race,  creed,  national  origin  or  sex.  ! ' 

Name  _  U 

Address  _ _ _  City _  i 

Home  Phone _  Bldg _ ^ 

*  The  item(s)  referred  to  in  this  ad  are  in  no  way  connected  with  any  business  venture  l 


Signature 
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^oft  Wayne  engineers  help  bring  Programmable  Motor  to  life 


Some  of  the  Fort  Wayne  GE  people  who  have  played  key  roles  In  the  Pro* 
grammable  (tm)  Motor  project  are,  from  left,  front  row:  Subash  Brahmavar 
(SMD),  Dave  Erdman  (CPTO)  and  Mike  LItch  (SMD).  Back  row:  Bill  Archer 
and  Ron  lyiancinl  (CPTO),  Larry  Lee,  John  Blair,  Frank  Forbes,  Jack  Starwalt 
and  Jim  Walley,  all  of  SMD. 

Three  employees  elect  to  retire 


GE’s  new  “smart”  motor  is  the 
}rainchild  of  many  GE  people  work- 
;ng  together  toward  a  common  goal. 

The  Component  Products  Tech- 
lology  Operation  (CPTO),  SMD, 
4&HMD,  and  GPM  played  key 
•oles  in  bringing  the  first  Program- 
iiable{TM)  Motor  to  market. 

They  were  part  of  a  team  effort 
that  required  a  GE  investment  of  $3 
million  and  a  variety  of  Corporate 
'  resources  to  achieve  the  high  tech- 
■  oology  breakthrough. 

The  motor  group  technology  oper¬ 
ation  (CPTO),  for  instance,  started 
I  work  on  electronically  commutated 
I  motors  in  the  early  1970s,  Dave 
!  Erdman,  and  Harold  Harms,  in  the 
I  Applied  Research  and  Development 
(  Lab,  Building  19,  have  been  working 
on  the  concept  of  marrying  electron- 
I  ics  and  motors  for  several  years. 

\  They  and  others  in  CPTO  developed 
I  the  basic  electronics  circuitry  and 
1  demonstrated  their  usefulness  in  a 
1  wide  range  of  applications.  A 
j  number  of  circuit  and  system 
!  patents  resulted  from  their  efforts. 

CPTO’s  Electronics  Technology 
I  Operation  has  concentrated  on  this 
project  since  its  formation  earlier 
this  year. 

Working  with  CPTO  in  bringing 
GE’s  resources  together,  designing 
the  first  production  Programmable 
Motor  and  getting  it  into  production 
was  the  responsibility  of  Subash 
Brahmavar.  He  is  manager  of  ad¬ 
vanced  product  development  en- 
.gineering  at  SMD  in  Fori  Wa5me. 

In  addition,  the  following  GE 


components  contributed  to  the  pro¬ 
ject: 

•  The  Corporate  Research  and 
Development  Center  in  Schenec¬ 
tady,  N.Y.  is  providing  ongoing  re¬ 
search  on  high  performance  motor 
designs  and  power  electronics.  Its 
research  in  power  electronics  will 
lead  to  the  development  of  lower 
cost  electronic  power  circuits  —  one 
of  the  keys  to  system  cost  and  per¬ 
formance. 

•  The  Microelectronics  Center  in 
Research  Triangle  Park,  N.C.,  is  de¬ 
signing  control  “chips”  for  the  Pro¬ 
grammable  Motor.  These  are  the 
“brains”  of  the  Programmable  Mo¬ 
tor. 

•  The  Semiconductor  Products 
Department,  Auburn,  N.Y.,  will 
manufacture  other  electronic  com¬ 
ponents  for  the  motor  controls. 

•  The  Wiring  Device  Department, 
Warwick,  R.I.,  developed  the  wall 
switch  dinuner  for  SMD’s  ceiling 
fan  system. 

The  result  of  aU  these  efforts  is  a 
ceiling  fan  motor  that  runs  quieter, 
more  efficiently,  in  either  direction 
at  any  speed.  Ceiling  fans  using  this 
motor  can  be  dialed  to  any  speed; 
they  can  be  reversed,  and  light 
brightness  can  be  changed,  all  using 
a  simple  two-wire  waU  switch,  A 
simileu:  ceiling  fan  using  a  conven¬ 
tional  AC  motor  would  require  a  re¬ 
wiring  job  costing  over  $100. 

The  controls  are  being  assembled 
in  Juarez,  and  the  motors  are  being 
manufactured  in  Springfield. 


Mary  F.  Green 
retires  with  42 
years  of  service. 

She  started  as  a 
coil  tier  in  Build¬ 
ing  17.  Her  final 
assignment  was 
hydraulic  press 
operator  for 
GPM,  Building  4- 
4.  “I  am  looking  forward  to  retire¬ 


ment  as  a  new  experience.  I  can't 
forget  my  coworkers  overnight. 
Thanks,  GE,  for  a  job  and  now  my 
pension.  Now  I  will  take  time  to 
smell  the  roses  with  my  family.” 

Also  retiring  Nov.  1  is  Dale  E. 
Smith,  Area  Services,  Taylor  Street. 

Mildred  M.  Cline,  insulator  at 
GPM,  Taylor  Stoeet,  retired  Nov.  1 
with  17  years  of  service. 


FIVE 

BUCKS 

BACK. 

Now  get  a  $5.00  rebate  on  a  General  Electric 
Charge  8 "  Rechargeable  Battery  Charger. 


$ie 


Reg. 

Festival  price 


^A 


Mail-in  Rebate 


$9.99 


Net  Cost 


GE  CHARGE  8 "  $5.00  REBATE 


I 

I 

I 

n 

II 
II- 


Fill  in  this  coupon  and  mail  it  with  purchase  confirmation 
from  the  back  of  the  GE  Charge  8  package  and  register 
receipt  to:  General  Electric  Charge  8  Rebate,  1  Industrial 
Drive,  P.  O.  Box  8811,  Maple  Plain,  MN  55393.  Offer 
expires  June  1,  1984. 


PLE.'kSp;  PRINT; 
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YOUR  EMPLOYEE  STORE 

Don’t  Miss  These  Specials 
At  The  Festival  Nov.  17-18 


YOUR  CHOICE 

1 0.99  Sale  Price 
-2.00  Mail-in  Rebate 

8.99  Net  Cost 


WESTCLOX  BIG  BEN  DELUXE 
WESTCLOX  BABY  BEN  DELUXE 


BE  POttlEB-raO®  PISTOL  DRVBI 

•  1200  watts  of  blow 
drying  power.  Four 
heat,  two  air  speed 
settings. 
Concentrator 
attachment  lor  spot 
drying.  “Hands 
Free”  styling 
stand. 


PRO  5 “E” 


$6.99 


Light  up  your  life  with  GE  savings 

•  TRUCKLOAD  SALE  OF  CLASS  “E”  AUDIO 
&  HOUSEWARES 

•  DEMONSTRATIONS  BY  FACTORY  REPRESENTATIVES 

•  REDUCED  PRICING  ON  NEW  HOUSEWARES  &  AUDIO 

•  SPECIAL  DISCOUNTS  ON  WESTBEND  COOKWARE. 

Open  Til  8:30  p.m.  For  Festival 


GENERALELECTRIC 

3-WAYS 


LOW  FOR 
TV  AND 
SECURITY 
HIGH  FOR 
READING 
50-100-150 
30-70-100 
Your  choice 

t-f  19 


Soft,  Pleasing  Light 

GE  Soft-White 
Bulbs  -  — 

4  bulb  |o| 
package  I  " 

Only  ,  |’®o 

$-J99 
40,  60,  75  or  100  watt 
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Employees  to  receive  security  badges  next  week 


The  new  employee  badges  will 
include  a  color  photograph  and  the 
employee’s  name  on  the  front.  The 
back  of  the  badge  will  have  the  em¬ 
ployee’s  height  and  weight. 
Employees  may  also  want  to  list 
their  blood  type  and  medical  alert 
information  on  the  back  of  the  card 
in  case  of  an  emergency. 


GE  will  revive  its  employee  badge 
identification  system  as  part  of  a 
$120,000  security  improvement  pro¬ 
gram  designed  to  help  protect  em¬ 
ployees  and  company  property. 

All  employees  at  Taylor,  Winter 
and  Broadway  plant  locations  are 
scheduled  to  have  their  photographs 
taken  and  to  receive  their  badges 
next  week.  The  instant  color  photo¬ 
graphs  will  be  laminated  to  identifi¬ 
cation  cards  during  the  brief  photo 
sessions.  A  clip  will  be  attached  and 
the  badge  will  be  given  to  the  em¬ 
ployee. 

The  badge  will  contain  informa¬ 
tion  employees  are  asked  to  provide 
at  the  photo  sessions  using  special 
forms.  Employees  are  required  to 
provide  their  name,  height  and 
weight.  They  may  also  choose  to 
have  their  blood  type  and  medical 
alert  information  printed  on  the 
badges  to  be  used  in  case  of  an  emer¬ 
gency.  A  copy  of  this  information 
and  each  employee  photograph  will 
be  placed  in  seciuity  files. 

Beginning  on  a  date  to  be  speci¬ 


fied  later,  employees  will  be  required 
to  show  their  badges  to  enter  plant 
gates. 

“The  badges  are  part  of  a  plan  to 
give  our  security  officers  the  tools 
they  need  to  improve  plant  protec¬ 
tion,”  said  Dan  Moore,  manager  of 
plant  protection  and  security. 

Moore  noted  that  many  other 
large  businesses  in  Fort  Wayne  have 
badge  identification  systems  and 
that  GE  had  one  in  the  1940s  to  help 
keep  unauthorized  people  from 
entering  the  plant. 

“Theft  of  company  property  adds 
cost  to  our  business,  and  the  theft  of 
proprietary  information  could  take 
away  oiu:  competitive  advantage,” 
Moore  said.  “Improved  security  will 
also  help  provide  a  safer  working  en¬ 
vironment  for  our  employees.” 

Following  is  the  schedule  for  hav¬ 
ing  employee  badges  made:  STD  — 
Nov.  14-18;  Taylor  Street  —  Nov. 
14-18;  GPM,  Broadway  —  Nov.  14- 
17;  SMD  Broadway  —  Nov.  17-18; 
Winter  Street  —  Nov.  18;  CPTO, 
Building  19  —  Nov.  14-15;  CSD, 


Building  18  —  Nov.  17;  Building  21 
—  Nov.  17;  CMD  and  CPG  staff. 
Building  18  —  Nov.  16;  Fairfield 
Avenue  —  Nov.  16;  HMO,  Build¬ 
ing  17  and  18  —  Nov.  16-17. 

Moore  said  that  procedmes  cover¬ 
ing  the  use  and  display  of  employee 
badges  will  be  published  at  a  later 
date. 

Guard  posts  set  in  place 

Early  this  week,  workers  began 
setting  the  new  guard  posts  perma¬ 
nently  in  place  and  equipping  them 
for  full-time  use.  The  new  guard 
posts  at  Taylor  and  Broadway  plant 
locations  will  give  security  officers 
better  visibility  and  have  been  stra¬ 
tegically  plac^  to  help  make  the 
new  employee  identification  system 
work,  said  Moore. 

“Although  GE  is  investing 
$120,000  in  improved  security,  the 
key  to  any  good  security  system  is 
employee  awareness  and  support,” 
he  added.  “Part  of  our  job  is  to  make 
employees  aware  of  the  impact  of 
security  on  the  success  of  the  busi¬ 
ness.” 


I_  _  _  _  _  _  __  _  _  _  _  _  _  _  _  ^  _  _  _  _  _  - —  — - —  - 

I  Here’s  what  to  do  when  severe  weather  strikes 


Russ  Marshall,  official  In  charge  at  the  National  Weather  Service  at 
Baer  Field,  uses  the  Local  Storm  Detection  Radar  system  to  help  detect 
the  onslaught  of  severe  weather.  When  severe  weather  strikes, 
employees  should  listen  to  specified  television  and  radio  stations  for 
work-related  announcements.  Now  is  a  good  time  to  make  sure  you  are 
equipped  for  winter  driving  and  to  update  supervisors  on  current  home 
phone  numbers. 
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The  National  Weather  Ser¬ 
vice  at  Baer  Field  is  forecast¬ 
ing  a  “near  normal”  winter  for 
the  Fort  Wayne  area,  said 
Russ  Marshall,  official  in 
charge  at  the  weather  station. 

“That  means  about  33  inches 
of  snow,  compared  to  an 
unusually  mild  winter  last  year 
of  only  14.9  inches,”  he  said. 

“Our  number  one  priority, 
however,  is  not  forecasting  but 
warning  people  of  severe 
weather.  We’ve  made  tremen¬ 
dous  advancements  recently  in 
severe  weather  detection  and 
we  have  2,500  spotters  in 
Northeast  Indiana  to  help  us 
do  our  job.” 

If  emergency  occurs: 

Normally,  GE  employees  are 
expected  to  work  on  days  when 
it’s  snowing,  but  when  abnor¬ 
mally  severe  weather  strikes 
emergency  action  may  be 
taken. 

Here’s  what  to  do  if  severe 
weather  occurs: 

•  Production  employees  — 
When  a  significant  number  of 
employees  are  unable  to  report 
to  work,  normal  production 
operations  cannot  take  place. 
When  this  occurs,  the  message 
will  be  released  to  radio  and  TV 
stations  that  “Fort  Wayne  GE 
production  workers  should  not 
report.”  If  there  is  no  such  an¬ 
nouncement,  production  em¬ 
ployees  will  be  expected  to  re¬ 
port  at  the  beginning  of  their 
regular  shift. 

•  Wire  Mill  employees  — 


The  Wire  Mill  is  a  continuous 
shift  operation  emd  will  con¬ 
tinue  production  operations 
during  weather  emergencies. 
Wire  Mill  employees  will  be 
expected  to  report  to  work  if 
they  can  do  so  safely. 

•  Other  hourly  employees  — 
Certain  hourly  work  such  as 
tool  room  and  maintenance 
work  can  take  place  even  when 
production  operations  are  sus¬ 
pended.  Employees  in  these 
classifications  will  be  advised 
by  their  supervisors  that  they 
should  report,  if  they  can  do  so 
safely. 

•  Salaried  employees  — 
Since  production  shutdowns 
seldom  prevent  salaried  per¬ 
sonnel  from  performing  their 
work,  they  are  expected  to  re¬ 
port  if  they  can  do  so  safely  — 
even  when  it  is  announced  that 
production  workers  should  not 
report. 

•  Update  telephone  numbers 
—  All  employees  are  encour¬ 
aged  to  inform  their  super¬ 
visors  of  any  changes  in  their 
telephone  numbers  in  case  such 
weather  emergencies  occur. 

•  Tune  in  —  AM  radio  sta¬ 
tions  asked  to  make  GE 
weather-related  announce¬ 
ments  include:  WOWO  1190, 
WQHK  1380,  and  WGL  1250. 
FM  stations  are  WMEE  97.3 
and  WEZV  102.  GE  announce¬ 
ments  also  go  to  television 
stations  WPTA  Channel  21, 
WKJG  Channel  33  and  WANE 
Channel  15. 
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McShain  explains  what  it  took  to  bring  ECD  jobs  here 

The  announcement  that  Aircraft 
Engine  Electronic  Controls  Depart¬ 
ment  (ECD)  will  move  about  800 
new  jobs  to  the  Taylor  Street  far 
cility  has  raised  a  number  of  em¬ 
ployee  questions.  In  the  following 
I  interview,  Bill  McShain,  manager  of 
union  relations,  addresses  some  of 
!  those  questions. 

GE  NEWS:  What  objectives  were 
j  you  trying  to  achieve  in  local  negoti¬ 
ations  with  the  union  concerning  the  . 
Aircraft  Engine  Electronic  Controls 
Department? 

i  McSHAIN:  We  had  a  number  of 
I  objectives.  The  most  important  goal 
I  was  to  provide  an  environment  that 
1  would  be  conducive  to  the  efficient 
operation  of  a  high  technology 
:  manufacturing  business.  Another 
5  aim  was  to  provide  an  alternative 
i  for  placement  of  employees  who 
would  be  affected  by  the  motor  busi¬ 
ness  consolidation  plans  to  move 
I  approximately  550  jobs  to  GE  loca¬ 
tions  outside  Fort  Wayne.  We  also 
wanted  to  preserve  —  and  perhaps 
increase  —  the  base  of^GE  jobs  in  - 
Fort  Wayne.  In  addition,  since  we 
knew  that  ECD  was  considering 
other  sites  around  the  country  to 
locate  its  controls  operation,  we  saw 
the  need  to  provide  —  to  the  extent 
possible  in  Fort  Wayne  —  operating 
conditions  ECD  would  have  if  it 
were  a  free-standing  facility.  A  final 
objective  was  to  provide  jobs  that 
would  take  advantage  of  the  skills 
and  experience  our  motor  produc¬ 
tion  people  have  acquired  over  the 
years. 

Worked  within  contracts 

To  accomplish  these  objectives, 
we  had  to  work  within  existing 
union  contracts. 

I  think  it  is  important  that  we  all 
understand  the  situation  that  con¬ 
fronted  us  and  the  union  when  the 
prospect  arose  of  attracting  ECD  to 
Fort  Wayne.  The  Component  Motor 
Division  faced  a  serious  over¬ 
capacity  problem.  It  was  imperative 
that  consolidations  take  place  where 
motors  could  be  produced  most  cost 
effectively.  As  a  result,  certain  pro¬ 
duct  lines  were  to  be  transferred  out 
of  Fort  Wayne  no  matter  what  oc¬ 
curred  with  regard  to  ECD.  At  the 
same  time,  ECD  needed  capacity. 
The  department  was  willing  to  re¬ 
locate  its  operation  in  Fort  Wayne  if 
the  company  and  the  union  could 
reach  agreement  on  practices  which, 
when  coupled  with  the  hard  work  of 
dedicated  employees,  would  permit 
ECD  to  produce  its  product  here 
competitively. 

GE  NEWS:  You  say  that  the 
company  and  the  union  had  to  work 
within  the  existing  contract  agree¬ 
ment,  yet  you  negotiated  about 
■  practices.  Could  you  explain? 

I  U 


Bill  McShain,  manager  of  union  relations,  says,  “With  ECD,  we  have  the 
opportunity  to  provide  jobs  for  GE  people.” 


*  McSHAIN:  What  this  means  is 
that  ECD  is  bound  by  the  terms  and 
conditions  of  the  national  contract 
regarding  pay,  benefits  and  other 
working  conditions.  Under  the  con¬ 
tract,  each  GE  location  negotiates 
its  own  practices  and  procedures  for 
bumping,  recall  and  the  like.  These 
are  part  of  the  “local  supplement” 
and  reflect  the  operating  practices  of 
local  GE  businesses.  As  a  new  busi¬ 
ness  in  Fort  Wayne,  it  was  proper 
for  ECD  to  negotiate  a  local  supple¬ 
ment  to  ensure  practices  which 
would  facilitate  efficient  business 
operations.  In  reaching  an  agree¬ 
ment  that  would  satisfy  ECD  needs, 
it  was  also  important  to  do  so  in  a 
way  that  would  not  adversely  affect 
the  remaining  motor  and  trans¬ 
former  businesses. 

Although  it’s  true  that  the  plant 
consolidation  moves  will  help  reduce 
base  costs  for  the  motor  division. 
Fort  Wayne  GE  businesses  continue 
to  face  a  competitive  disadvantage 
when  it  comes  to  total  operating 
costs. 

Competitive  disadvantage 

While  wages  represent  only  part 
of  total  operating  costs,  they  are 
significant.  Fort  Wayne  GE  busi¬ 
nesses  pay  up  to  30%  more  for  wages 
and  benefits  compared  to  competi¬ 
tors  in  low-cost  areas.  Considering 
this,  and  indeed  the  need  to  find 
ways  to  lower  costs  for  the  remain¬ 
ing  GE  businesses,  it  was  deter¬ 
mined  not  to  disadvantage  current 
operations  further  through  the  ex¬ 
cessive  turnover  that  could  result 
if  many  production  employees  vol¬ 
untarily  left  motor  and  transformer 
jobs  to  work  for  ECD. 


GE  NEWS:  How  will  these  new 
procedures  work  when  it  comes  to 
placing  people  in  the  ECD  jobs  over 
the  next  three  years? 

McSHAIN:  As  a  result  of  the 
agreement  that  brought  ECD  to 
Fort  Wayne,  employees  “on  the 
move”  from  any  Fort  Wayne  GE 
business  will  receive  first  consider¬ 
ation  for  ECD  openings.  People 
wiU  not  be  required  to  go  to  ECD  if 
laid  off  from  their  regular  jobs.  They 
can  reject  this  opportunity  without 
affecting  their  rights  in  the  motor 
and  transformer  businesses. 

Once  people  on  the  move  are 
taken  care  of,  we  will  then  proceed 
to  the  recall  list  for  ECD  candi¬ 
dates.  In  a  few  instances,  we  may 
find  it  necessary  to  hire  new  em¬ 
ployees  when  there  is  a  need  for 
special  skills  not  available  in  our 
GE  workforce. 

Once  people  accept  an  ECD  job, 
they  will  no  longer  have  bumping 
rights  to  motor  and  transformer 
jobs.  Their  bumping  rights  will 
be  within  ECD.  They  could  be  re¬ 
called  to  a  motor  or  transformer  job 
if  on  lack  of  work  from  ECD  —  and 
vice  versa. 

GE  NEWS:  These  procedures  are 
a  change  from  the  practices  we  have 
followed.  Why  is  that? 

McSHAIN:  We  have  attracted  a 
new  business  to  Fort  Wayne  and 
with  it  800  GE  jobs.  These  pro¬ 
cedures  are  designed  to  keep  the  new 
ECD  business  competitive.  To  have 
done  otherwise  would  run  counter  to 
our  objective  of  providing  a  larger 
base  of  employment  for  GE  em¬ 
ployees  in  Fort  Wayne. 

GE  NEWS:  1  gather  from  what 


you’ve  said  that  it  is  possible  for 
someone  now  working  in  STD  or  one 
of  our  motor  businesses  to  get  into 
ECD  if  they  are  laid  off  from  their 
job.  Is  that  right? 

McSHAIN:  Yes.  In  effect,  the 
local  supplement  provides  a  safety 
net  for  employees  in  these  busi¬ 
nesses.  Once  ECD  is  here,  employ¬ 
ees  in  our  other  businesses  who  are 
laid  off  may  have  the  opportunity  • 
to  obtain  a  job  by  moving  to  an  ECD 
opening.  This  opportunity  never 
existed  before.  Prior  to  this  agree¬ 
ment,  they  would  have  only  two 
alternatives:  accept  lack-of-work 
benefits,  or  look  for  work  elsewhere. 
All  you  have  to  do  is  talk  to  anyone 
who’s  been  out  on  the  street  for  a 
long  period  of  time,  and  they’ll 
tell  you  the  value  of  GE  jobs  in 
terms  of  pay  and  benefits.  I  think 
this  is  a  very  positive  development 
for  GE  people  in  Fort  Wayne. 

Now  we  will  have  a  diverse  mix 
of  GE  businesses  providing  job 
opportunities.  In  addition  to  our 
traditional:  -  businesses,  we  i 

will  have  a  new,  high-technology, 
high-growth  business  in  ECD. 

The  important  fact  to  remember 
is  that  we  couldn’t  lose  what  we 
didn’t  already  have.  In  other  words, 
without  the  “separate  business 
concept”  there  would  be  no  reason 
to  discuss  bumping  because  there 
would  be  no  ECD  jobs  coming. 
With  ECD,  we  have  an  opportunity 
to  provide  jobs  for  GE  people. 

GE  NEWS:  Were  any  concessions 
made  to  bring  ECD  here? 

McSHAIN:  The  concept  of  con¬ 
cessions  doesn’t  apply.  What  we 
have  done  is  establish  new  hourly 
jobs  in  Fort  Wayne  consistent  with 
the  Fort  Wayne  wage  structure  and 
GE  benefit  package.  The  union  and 
company  agreed  to  work  practices 
which,  with  a  dedicated  GE  work¬ 
force,  will  permit  ECD  to  produce 
their  controls  competitively  in  Fort 
Wayne.  This  action  w'll  result  in  the 
addition  of  about  600  hourly  and  200 
salaried  jobs  to  our  community 
along  with  over  $60  million  in  ex¬ 
penditures  for  the  ECD  facility. 
When  you  consider  the  net  effect  of 
the  ECD  additions,  the  motor  moves 
and  anticipated  retirements,  we  ex¬ 
pect  to  be  able  to  reduce  our  recall 
list  by  400  to  500  people  over  the 
next  three  years. 

By  agreeing  to  put  a  high-tech 
business  in  an  old  factory  shell,  the 
company  and  union  have  countered 
a  trend  that  is  becoming  more  com¬ 
mon  in  this  country  where  you  find 
product  lines  are  transferred  from 
old-line  manufacturing  locations  to 
lower-cost  areas.  This  is  a  tremend¬ 
ous  accomplishment. 

See  CONTROLS,  Page  4. 
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New  tax  shelter  option  available  in  1984 

Here’s  how  Deferred  Pay  Account  fits  into  S&SP 


GE  Savings  &  S^urity  Program 


after  S-yr.  holding  period 


immediately 

I 


after  3'yr.  holding  period 


OR, 


50%  or  100% 


Retirement  Option 
Account 


-OR 


100% 


at  retirement 
or  leaving  GE 

I 


Payout 

(50%  or  100%) 


Payout 

(100%) 


Payout  (100%) 


The  New  Deferred  Pay  Account 
(DPA),  an  income-tax  shelter  avail¬ 
able  to  all  GE  employees,  will  be 
come  part  of  the  GE  Savings  &  Se¬ 
curity  Program  in  March  1984.  The 
chart  on  this  page  shows  how  DPA 
fits  into  the  nearly  25-year-old  S&S 
Program. 

The  new  account  will  give  em¬ 
ployees  more  flexibility  than  ever 
before  in  selecting  the  financial  in¬ 
vestments  they  feel  best  meet  their 
needs. 

Participants  may  elect  to  have 
monthly  credits  to  their  S&SP  port¬ 
folio  go  into  two  or  three  separate 
accounts  —  Employee  Contribu¬ 
tions,  Deferred  Pay,  and  Matching 
GE  Payments.  These  are  shown  as 
boxes  at  the  top  of  the  chart. 

Here  is  a  look  at  each  of  these 
three  boxes  (accounts)  to  show  what 
goes  into  them,  what  comes  out,  and 
when  it  comes  out. 

Employee  Contributions 

These  are  the  payroll  deductions 
you  can  now  elect  if  you  participate 
in  S&SP.'  They’re  a  percentage  of 
your  earnings. 

You  can  have  as  much  as  17%  de¬ 
ducted  from  your  earnings  in  Em¬ 
ployee  Contributions  —  with  up  to 
7%  matched  one-half  by  the  com¬ 
pany.  The  other  10%  of  this  17% 
total  is  additional  unmatched  Em¬ 
ployee  Contributions. 

With  Employee  Contributions, 
you  have  five  investment  choices  — 
the  Holding  Period  Interest  Fund, 
the  S&SP  Mutual  Fund,  GE  stock, 
U.S.  Savings  Bonds,  and  S&SP  life 
insurance. 

The  amount  you  elect  to  put  into 
Employee  Contributions  has  no 
effect  on  the  amount  of  federal  in¬ 
come  tax  withheld  from  your  pay- 
check,  and  won’t  have  any  effect 
when  the  Deferred  Pay  Account  is 
available. 

Deferred  Pay 

This  is  the  newcomer  to  GE’s  Sav¬ 
ings  &  Security  Program.  You’ll  be 
able  to  authorize  GE  to  deposit  up 
to  7%  of  your  pre-tax  earnings  into 
this  account  in  your  name. 

This  is  the  S&SP  account  which 
will  enable  you  to  reduce  the  amount 
of  federal  income  tax  withheld  from 
your  paycheck.  The  higher  the  per¬ 
centage  of  your  earnings  you  elect  to 
have  deferred,  the  more  your  current 
taxes  will  be  reduced. 

As  shown  on  the  chart,  you’ll  be 
able  to  direct  the  company  to  invest 
your  deferred  earnings  in  the  HP 
Fund,  the  Mutual  Fund,  and  GE 
stock  in  any  combination  that  adds 
up  to  the  percentage  of  earnings  you 
wish  to  have  deferred. 

To  the  extent  you  make  use  of  this 
Deferred  Pay  Account,  you’ll  be  able 
to  use  the  Employee  Contributions 
account  less.  For  example,  suppose 
you  have  7%  of  your  earnings  defer¬ 
red.  That  7%  would  be  subtracted 
from  the  total  of  17%  that  might 
have  gone  into  Employee  Contribu¬ 


tions,  and  you’d  have  a  limit  of  10% 
in  Employee  Contributions. 

It’s  important  to  understand  that 
you  can  get  the  50%  Matching  GE 
Payment  when  you  defer  pay.  You’ll 
get  that  from  GE  regardless  of 
which  of  these  two  accounts  (Em¬ 
ployee  Contributions  or  Deferred 
Pay)  you  use.  Your  maximum 
matching  payment  from  whatever 
combinations  you  choose  will  still  be 
3.5%  of  your  earnings  (half  of  7%). 

Chances  are  that  many  S&SP  peu-- 
ticipants  will  have  both  Deferred 
Pay  and  Employee  Contributions 
credited  to  their  accounts.  That’s 
because  the  purchase  of  S&SP  life 
insurance  and  U.S.  Savings  Bonds 
can  be  made  only  through  Employee 
Contributions  —  not  through  the 
Deferred  Pay  Account. 

For  example,  if  you  wanted  to 
have  7%  of  your  pay  deferred  and 
still  have  life  insurance  coverage 
under  S&SP,  you’d  designate  7%  of 
your  earnings  for  the  Deferred  Pay 
Account  and  1%  as  an  Employee 
Contribution  for  the  insurance.  The 
company  would  give  you  the  50% 
match  on  6%  or  7%  depending  upon 
how  long  you’d  been  an  S&SP  par¬ 
ticipant.  (The  limit  on  these  basic 
savings  is  6%  if  you  haven’t  yet 
qualified  for  a  S&SP  holding-period 
payout) 

Matching  GE  Payments 

This  is  the  account  (shown  at  the 
top  right  of  the  chart)  where  you  ac¬ 
cumulate  your  “bonus”  for  being  in 
S&SP.  The  “bonus”  is  the  50% 
Matching  GE  Payment. 

For  every  dollar  up  to  7%  of  your 
earnings  you  put  into  either  the  Em¬ 
ployee  Contributions  or  Deferred 
Pay,  you’ll  get  a  credit  of  50  cents  in 
this  Matching  GE  Payments  ac¬ 
count. 


For  example,  if  you  have  7%  of 
your  pay  deferred  and  that  amounts 
to  $30  a  week,  you’d  get  another  $15 
credit  from  GE  as  a  matching  pay¬ 
ment  (with  no  current  income- tax 
due  on  this  $15).  This  would  be  in 
addition  to  having  less  federal  in¬ 
come  tax  withheld  from  your  pay- 
checks. 

You  have  the  choice  of  directing 
your  Matching  GE  Payments  into 
one  of  four  investments  —  the  HP 
Fund,  S&SP  Mutual  Fund,  GE 
stock,  or  U.S.  Savings  Bonds.  Each 
month  you  can  change  that  choice  if 
you  wish. 

What  happens  after  the 
three-year  holding 
period? 

When  the  three-year  holding 
period  is  over,  the  investments  in 
Employee  Contributions  and  Match¬ 
ing  GE  Payments  have  similar 
arrangements  in  terms  of  the 
options  you  have.  Because  of  the 
federal  tax  law  that  provides  you  the 
tax  shelter,  the  Deferred  Pay  Ac¬ 
count  must  be  administered  dif¬ 
ferently. 

So  let’s  look  first  at  Employee 
Contributions  and  Matching  GE 
Payments. 

Employee  Contributions, 
and  Matching  Payments 

Here  are  the  four  choices  you  have 
at  the  end  of  the  three-year  holding 
period. 

( 1 )  Have  all  your  Employee  Con¬ 
tributions  and  aU  Matching  GE 
Payments  delivered  to  you. 

(2)  Have  your  Employee  Contri¬ 
butions  delivered  to  you.  Place  the 
Matching  GE  Payments  in  the  Re¬ 
tirement  Option  Account. 

(3)  Place  all  of  your  Employee 
Contributions  and  all  Matching 


Payments  in  the  Retirement  Option 
Account. 

(4)  Have  half  your  Employee  Con¬ 
tributions  delivered  to  you.  Place 
half  of  y,ou]r._Employee,. Contribu¬ 
tions  and  all  Matching  GE  Pay¬ 
ments  in  the  Retirement  Option  Ac¬ 
count. 

Deferred  Pay 

To  gain  the  tax-shelter  advantage 
of  the  Deferred  Pay  Account,  you 
must  leave  all  your  investments  in 
this  account  until  you  retire  or  leave 
the  company.  The  only  thing  that 
changes  at  the  expiration  of  the 
three-year  holding  period  is  that  any 
HP  Fund  units  in  this  account  are 
converted  automatically  to  Long- 
Term  Interest  Fund  units. 

Essentially  what  happens  to  your 
deferred  pay  is  that  it  passes  im¬ 
mediately  into  your  Retirement 
Option  Account  as  a  special  Defer¬ 
red  Pay  Account  within  the  ROA. 

What  happens  to  ROA? 

Through  the  years  your  Retire¬ 
ment  Option  Account  will  share  in 
the  results  of  the  investments  you 
have  chosen.  When  you  retire  or 
leave  the  company,  you  will  receive 
your  total  account  balance  in  which¬ 
ever  of  several  ways  you  select. 
You’ll  probably  have  taxable  income 
on  this  payout,  but  the  amount  of 
taxes  you  pay  should  be  consider¬ 
ably  less  than  you  would  have  paid 
if  you  hadn’t  used  the  Retirement 
Option  Account. 

Any  questions? 

This  is  a  summary  explanation  of 
how  the  new  Deferred  Pay  Account 
fits  into  the  Savings  &  Security  Pro¬ 
gram. 

See  DEFERRED  PAY,  Page  3. 
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— Deferred  Pay - 

Continued  from  Page  2. 

There  are  many  details  that  have 
not  been  mentioned  —  such  as  the 
provisions  for  withdrawing  funds 
from  your  accounts  to  meet  speci¬ 
fied  financial  needs. 

In  the  weeks  ahead,  employees 
will  receive  more  information  about 
this  newest  GE  employee  benefit. 
Meantime,  don’t  hesitate  to  pass 
along  your  questions  to  your  super¬ 
visor  or  employee  relations  represen¬ 
tative. 

Also,  remember  that  if  you  are  not 
now  in  S&SP,  you  don’t  have  to  wait 
to  start  receiving  the  50%  Matching 
GE  Payments.  You  can  use  the  Em¬ 
ployee  Contributions  account,  and 
later,  if  you  wish,  switch  to  the  De¬ 
ferred  Pay  Account. 


70  volunteer  firefighters 
receive  hands-on  training 

About  70  GE  employees  received  hands-on  fire¬ 
fighting  training  Oct.  27-28  at  the  Fort  Wayne  Fire 
Department  'Training  Academy.  In  April,  an  addi¬ 
tional  128  volunteer  firefighters  from  Fort  Wayne 
and  Decatur  plants  received  the  training. 

They  viewed  films  and  slides  about  how  to  extin¬ 
guish  different  types  of  fires,  then  went  outside  to 
practice  using  large  and  small  extinguishers  on  ac¬ 
tual  fires.  They  also  went  through  a  smokehouse 
drill  to  gain  experience  using  air  packs. 

The  annual  fire  school  meets  an  Occupational 
Safety  and  Health  Administration  requirement  and 
keeps  volunteers  up  to  date  on  their  skills. 

Pictured  are  GE  fire  instructors,  front  row  from 
left:  Gerry  Houser,  and  Terry  Dorman.  Back  row: 
Jim  TenEyck,  Denny  Richmond  and  Dave  York. 


Adlets 


FOR  SALE 

KING  3B  TROMBONE;  valve  trombone;  Conn 
trumpet  (silver).  744-5170. 

’74  VW,  sunroof,  good  cond.,  runs  well.  447- 
5789. 

SOFA  w-  qn  size  hide-a-bed,  bik  &  wht  checked; 
red  shag  rug  &  pad.  749-8445. 

LOYDS  AM/FM  8-TRACK  STEREO  w-recorder, 
$75.  485-8097. 

PORTAR  &  2  lights  for  movies.  456-3057. 
ENERGY  THERMAL  MISER,  new,  saves  energy. 
747-5236. 

’78  SHERWOOD  PARK  MOBILE  HOME,  14’x 
70’,  2  b'drms'^  Ig  kit.  w-appr.;’ex>cond.  747- 
0435. 

WINTER  CLOTHING,  like  new:  coats,  hats, 
shoes,  maternity.  747-431 3. 

HAMMOND  ORGAN  w-rhythm,  ex.  cond.,  $650. 
485-8848. 

EXTERIOR  DOORS,  2,  32  ”x79  ”  w-3,  1 2”x23  ” 
lights.  747-2796. 

’79  GE  WASHER,  hvy  dty,  large  capacity,  like 
new,  $175. 639-61 46. 

SEWING  MACHINE;  ping-pong  table;  bed  & 
mattress.  747-0231 . 

’77  FORD  LTD  II,  nice,  well  taken  care  of.  456- 
8311. 

HUMIDIFIER,  Sears,  3  spd.,  $45;  snow  skis  & 
boots,  sz.  1 0,  $20.  456-6002. 

WHEEL  RIMS,  2, 1 3".  432-1 238. 

HOT  WATER  CIRCULATOR  PUMP  &  MOTOR, 

$10  ea.  747-0885. 

In  memory 

Howard  W.  Orr,  1 526  Kensington  Ave.,  died 
Nov.  1 0.  He  was  an  engineer  at  GPM  prior  to  re¬ 
tiring  in  1 962. 

Charles  J.  Rice,  2814  Sandpoint  Road,  died 
Nov.  1 0.  He  was  a  unit  manager  in  the  Small  AC 
Motor  Department  at  Winter  Street  before  retir¬ 
ing  in  1 971 . 

Fred  Hess,  2023  Maples  Road,  died  Nov.  8. 
He  was  a  builder  of  special  parts  at  STD  prior  to 
retiring  in  1 97 1 . 

Victor  V.  Cartwright,  Madison,  died  Nov.  7. 
He  was  a  foreman  at  HMO,  Building  17-2,  prior 
to  retiring  in  1 962. 

Samuel  L.  Allmandinger,  Newport  Richey, 
Fla.,  died  Nov.  6.  He  retired  from  GE  in  Fort 
Wayne  in  1 964. 

William  Kline,  Wolcottville,  died  Nov.  5.  He 
was  a  freight  handler,  at  STD,  Building  26-1  prior 
to  retiring  in  1 960. 

Eleanor  E.  Stoll,  St.  Anne  Home,  1 900  Ran- 
dalia,  died  Nov.  5.  She  was  a  specification  clerk 
at  STD,  Building  26-2,  before  she  retired  in 
1975. 

Beverly  Doyle,  11707  Trentman  Road,  died 
Nov.  2.  She  worked  in  certification  at  SMD,  Tay¬ 
lor  Street,  prior  to  retiring  in  1 981 . 

William  J.  Yeiter,  7101  Melody  Lane,  died 
Nov.  2.  He  was  a  crane  operator  at  STD,  Building 
27,  before  he  retired  in  1 968. 

Reba  J.  Crismore,  730  Columbia  Ave.,  died 
Nov.  1 .  She  retired  from  SMD  in  1 969. 


POLAROID  LMS  SUN  600  CAMERA,  new,  $1 5. 
424-2343. 

’72  MONTE  CARLO,  mechanic  special,  runs, 
best  offer.  493-3363. 

WANTED 

i  enOlETS 

GE  NEWS  BLDG.  18-3 

'  NO  ADS  TAKEN  BY  PHONE 

INDICATE  TYPE  OF  AD  HERE: 

□  For  Sale*  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 

TO  BUY  OLD  BICYCLES,  any  cond.  447-2280. 

1 

1 

1 

FOR  RENT 

ONE  ROOM  APT.,  1231  Ewing,  appis.  furn., 
upper,  parking.  747-2469. 

SERVICE 

WILL  CLEAN  YOUR  HOME  OR  OFFICE,  reas. 
432-1602. 

CONCRETE  CONSTRUCTION,  repair-replace, 
call  aft.  6  p^m^  f!-46-5643.  _ 

1 

1 

(PLEASE  PRINT  NEATLY) 

1 

1  Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 

1  may  submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Ad- 

1  let,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 

1  be  available  without  regard  to  race,  creed,  national  origin  or  sex. 

1 

r  Adrirpss  '  ”  ■  - 

city  ■ 

WILL  CLEAN  YOUR  HOUSE  OR  APT.,  experi¬ 
enced,  refs.,  reas.  747-5531 . 

1  WrYHitfi  Phnnp 

Bldq. 

SWEETCAKES  THE  MAGIC  CLOWN,  magic, 
live  animals  &  more,  fun  for  all  ages  &  occa¬ 
sions.  445-8453. 

CONTINUOUS  GUTTERS  &  ALUM.  SIDING, 

free  est.  627-2858. 

•  The  item(s)  referred  to  in  this  ad  are  in  no  way  connected  with  any  business  venture. 

1 

1 

Signature 

SPECIAL  FACTORY  PURCHASE 


Description 

Regular  Price 

Festival  Price 

Your  Savings 

7-2800 

AM/FM  AC/DC  PORTABLE 

15.97 

11.99 

3.98 

7-2880 

SUPER  RADIO  AC/DC  PORTABLE 

54.87 

39.99 

14.88 

7-2882 

SUPER  RADIO  DIGITAL  W/MEMORY 

99.97 

69.99 

29.98 

3-5280 

SUPER  RADIO/CASSETTE 

89.97 

59.99 

30.02 

7-4800 

DELUXE  TOUCH-TIME  CLOCK  RADIO 

44.97 

39.99 

4.98 

12" 

BLACK  &  WHITE  TV 

79.99 

64.99 

15.00 

Less  Empioyee  Rebate 

-5.00 

59.99 


LISTED  HERE  ARE  ONLY  A  FEW  OF  OUR  MANY  CLASS  “E”  SPECIALS 


DCM10 


COFFEEMAKER 

Less  Mail-In  Rebate 

$19.99 
-  4.00 

NET  COST 

15.99 

DCM15 

Brewstarter 

COFFEEMAKER 

Less  Mail-In  Rebate 

$24.99 
-  7.00 

NET  COST 

17.99 

DCM50 

Digital  Brewstarter 
COFFEEMAKER 

Less  Mail-In  Rebate 

$32.99 
-  7.00 

NET  COST 

25.99 

T50 

Continuous  Cleaning 
TOAST-R-OVEN 

Less  Mail-In  Rebate 


1 400  WATT 
Pro  30  Deluxe 
BLO-DRYER  $14.99 

Less  Mail-In  Rebate  -  5.00 


NET  COST 


9.99 


YOUR  CHOICE  —  EDS2  OR  EDS3 

Electronic  Digital 

SCALE  $21.99 

LIMITED  QUANTITIES 
Employee  Store 
Fall  Festival 
Open  Til  8:30 
Today  and  Friday 


$35.99 
-  5.00 


NET  COST 

30.99 

T131  DELUXE 
Continuous  Cleaning 
TOAST-R-OVEN 

Less  Mail-In  Rebate 

$39.99 
-  5.00 

NET  COST 

34.99 

FPI 

FOOD  PROCESSOR 

Less  Mail-In  Rebate 

$35.99 
-  7.00 

NET  COST 

28.99 
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Winkler  named  manager  of  CPG  relations 


Gerald  Winkler 


Gerald  W.  Winkler  has  been 
named  manager  of  the  Component 
Products  Organization  &  Staffing 
and  Relations  Programs  Operation 
headquartered  in  Fort  Wayne.  His 
appointment  was  announced  today 
by  Van  Williams,  senior  vice  presi¬ 
dent  and  group  executive  of  the 
Component  Products  Group,  and  is 
effective  Dec.  5. 

Winkler  moves  to  his  new  position 
from  Milwaukee,  where  he  has  been 
employee  relations  manager  for  the 


Product  Management  Division  of 
the  Medical  Systems  Business 
Group. 

A  native  of  Indiana,  Winkler 
joined  GE  in  1963  on  the  Employee 
Relations  Management  Program. 
He  held  employee  relations  assign¬ 
ments  in  Louisville,  Schenectady, 
and  Hudson  Falls,  N.Y.,  prior  to 
being  named  employee  relations 
manager  for  the  Television  Com¬ 
ponents  Products  Department, 
Syracuse,  N.Y.,  in  1970.  He  was 


named  manager  of  hourly  relations 
for  GE  operations  in  Syracuse  in 
1975.  Winkler  moved  to  Ws  present 
assignment  in  1979. 

In  his  new  assignment  Winkler 
will  have  functional  responsibility 
for  all  relations  programs  in  the 
Component  Products  Group  and  will 
be  the  company’s  Fort  Wayne  area 
relations  manager. 

Winkler  received  a  bachelor’s  de¬ 
gree  in  personnel  management  from 
Indiana  University  in  1963. 


Employee  questions  about  Vacation  Banking  answered 


Fort  Wayne  GE  benefits  experts 
provided  answers  to  the  following 
employee  questions  about  Vacation 
Banking: 

Q  ^  If  I  plan  to  retire  next  year,  is 
B  there  any  advantage  in  elect¬ 
ing  Vacation  Banking  for  1984? 

Yes  there  are  advantages,  but 
B  remember  you  must  act  by 
Nov.  30  to  participate  in  Vacation 
Banking  next  year. 

The  first  advantage  is  that  there 
are  no  payroll  deductions  from  vaca¬ 
tion  pay  you  elect  to  “bank.”  The 
entire  amount  of  your  gross  pay  for 
days  you  bank  will  go  into  the  Re¬ 
tirement  Option  Account  of  S&SP 
where  it  will  grow  and  compound 
tax-free  until  you  retire.  You  need 
not  be  a  regular  S&SP  participant  to 
use  V  acation  Banking. 

If  you  simply  accepted  regular 
vacation  pay  instead  of  using  Vaca¬ 
tion  Banking,  then  taxes,  employee 
benefit  contributions  and  other  de¬ 
ductions  would  reduce  the  amount 


of  your  “take-home”  pay. 

A  second  advantage  is  that  your 
Vacation  Banking  savings  may  be 
eligible  for  special  10-year-averaging 
tax  treatment  after  you  retire  or 
leave  GE  and  receive  a  lump  sum 
payout.  Under  Internal  Revenue 
Service  regulations,  you  are  eligible 
for  this  special  tax  treatment  if  you 
receive  all  your  savings  from  a  qual¬ 
ified  plan  in  a  lump  sum  distribution 
in  a  single  tax  year.  You  must  have 
been  in  S&SP  for  the  five  previous 
full  tax  years  to  qualify. 

Another  alternative  for  a  lump 
sum  distribution  from  the  plan  is  to 
place  the  taxable  portion  into  what 
is  called  a  “rollover”  Individual  Re¬ 
tirement  Account  (IRA).  Your  sav¬ 
ings  would  continue  to  grow  tax-free 
in  your  “rollover”  IRA  until  you 
withdraw"  them.  “Rollover”  IRAs 
are  available  from  the  Credit  Union, 
banks  and  other  financial  institu¬ 
tions.  You  are  still  eligible  to  con¬ 
tribute  to  a  regular  IRA  no  matter 
how  much  you  place  into  a  “roll¬ 


over”  IRA.  (Note:  the  rollover 
must  be  made  within  60  days  of  the 
distribution. ) 

Fort  Wayne' GE  employees  are  eli¬ 
gible  to  “bank”  any  number  of  days 
in  excess  of  three  weeks  of  vacation. 
For  instance,  if  you  are  eligible  for 
six  weeks  of  vacation,  you  could 
bank  as  little  as  one  day  of  vacation 
pay  or  any  number  of  days  up  to  the 
maximum  three  weeks  of  vacation 
pay.  Application  forms  are  available 
in  employee  relations  offices  or  in 
Personnel  Accounting,  Building 
18-1. 

How  is  Vacation  Banking 
B  credited  to  my  Retirement 
Option  Account  during  the  year? 

You  may  elect  to  have  your 
B  vacation  pay  banked  in  any  of 
the  four  Retirement  Option  Account 
investment  alternatives:  GE  stock, 
LT  Fund,  Mutual  Fund  or  U.S.  Sav¬ 
ings  Bonds.  . 

Company  payments  will  be 
credited  to  your  ROA  based  on  rates 


of  pay  in  effect  as  of  Dec.  31  of  the 
year  in  which  you  make  the  election. 
Those  credits  will  go  into  your  ac¬ 
count  on  July  31  of  the  vacation 
year. 

A  pay  increase  prior  to  Dec.  1  of 
the  vacation  year  increases  the 
value  of  your  banked  vacation  days. 
Credits  reflecting  any  increase  in 
value  will  be  made  to  your  account 
as  of  Dec.  31  of  the  vacation  year. 

However,  if  you  terminate  em¬ 
ployment  for  any  reason  during  the 
vacation  year  or  on  Dec.  31  preced¬ 
ing  the  vacation  year,  credits  not 
already  made  to  your  account  will  be 
made  as  of  the  last  day  of  the  calen¬ 
dar  month  in  which  your  termina¬ 
tion  of  employment  occurs.  Any 
company  pa5Tnent  credits  made  as  a 
result  of  termination  of  employment 
will  be  ma3e  in  cash.  *  * 

For  instance,  if  you  retire  on  Jan. 
1,  1984  after  electing  vacation  bemk- 
ing  for  that  year,  your  credits  will  be 
made  in  cash  instead  of  one  of  the 
four  ROA  investment  options. 


Club  Christmas  Party  slated  Dec.  10 


The  GE  Club  Children’s  Christ¬ 
mas  Party  will  teike  place  in  the 
auditorium  on  Saturday,  Dec.  10. 

Show  times  are  at  12:30  and  3:30 
p.m.  for  GE  employees,  pensioners 
and  their  children.  Tickets  must  be 
picked  up  in  advance  for  the  children 
only. 

This  year’s  party  wiU  feature  The 
Darnell’s,  a  magical  animal  act;  Ray 
Cooper,  a  musical  act;  and  Koop  and 
Schwartz,  a  comedy,  slapstick  clown 
act. 

Tickets  may  be  acquired  between 


Nov.  21  and  Dec.  7  at  the  following 
locations: 

Broadway  —  the  GE  Club;  Employee  Store; 
Building  4  ■  Linda  Bubb,  Wayne  Stults,  Jean 
Nebehy  or  Leo  Debes;  Building  8  -  Birdie  Mollet; 
Building  1 7  -  Casey  Keister;  Building  1 8  -  Gloria 
Smith  or  Sally  Eichhorn;  Building  19  -  Terri 
Stewart,  Sue  Erne  or  Judy  Knipstein;  Building 
20  -  Gene  Grabie;  Building  26  -  Bill  Grove; 
Building  27  -  Ann  Robinette;  Buiiding  31  -  Mel 
Day. 

Also,  Taylor  Street  —  Luana  Oehihaffen,  Mary 
Jenkins,  Chariie  Best  or  Helen  Deahl. 

Winter  Street  —  Ida  Yahne,  Jerry  Eifrid  or 
Mark  Jackson. 

After  Dec.  7,  tickets  wili  be  available  at  the  GE 
Club  or  the  Employee  Store  only. 


‘Cash  for  Cards’  begins  Nov,  23 


The  “Cash  for  Cards”  collection 
for  needy  employee  families  and  pen¬ 
sioners  will  be  conducted  from  Nov. 
23  through  Dec.  9,  according  to  Elex 
Club  sponsors. 

Over  $1,700  in  contributions  were 
received  last  year,  and  Elex 
disbursed  $1,600  of  that  amount. 
Although  most  of  the  funds  are 
given  to  needy  families  at  Christmas 
time,  aid  is  available  throughout  the 
year  to  GE  people  who  need  it. 


Elex  Club  representatives  wiU 
carry  a  large  Christmas  card  to 
employees  in  offices  and  production 
areas  on  designated  days.  Contribu¬ 
tors  may  sign  the  card,  which  will 
then  be  displayed  in  a  prominent  lo¬ 
cation. 

Employees  are  encouraged  to  sub¬ 
mit  the  names  of  deserving  GE 
families  who  are  in  need  of  as¬ 
sistance  to  the  Elex  office.  Ext. 
3240. 


- ■  -  N 

Thanksgiving  hoiidays  Nov,  24-25 


Eligible  GE  employees  will 
have  four-day  weekends  for 
Thanksgiving  and  Christmas 
holidays.  The  paid  holidays  for 
Thanksgiving  are  Thursday  and 
Friday  next  week,  Nov.  24  and  25. 

Employees  will  also  have  the 
two  days  off  following  Christmas, 
which  is  on  a  Sunday  this  year. 
Those  paid  holidays  are  Dec.  26 
and  27. 

L_ _ 


In  addition,  the  last  three  week¬ 
days  of  1983,  Dec.  28-30,  have 
been  set  aside  as  designated  vaca¬ 
tion  days. 

Because  of  the  Thanksgiving 
holidays  next  week,  no  GE  News 
will  be  published.  'The  next  issue 
will  be  on  Thursday,  Dec.  1.  Ad- 
lets  must  be  received  by  noon, 
Wednesday,  Nov.  23  to  appear  in 
that  issue. 


-Controls 


Continued  from  Page  1 . 

GE  NEWS:  Will  the  influx  of 
ECD  jobs  coincide  with  the  transfer 
of  motor  jobs  so  that  employees 
■won’t  have  to  be  laid  off  during  the 
transition? 

McSHAIN:  A  lot  depends  on 
business  conditions,  how  fast  ECD 
can  move  its  operations  here  and 
how  many  retirements  there  are 
during  the  transition.  Right  now  it 
appears  there  will  be  more  jobs 
going  out  of  Fort  Wayne  in  1984 


than  there  will  be  moving  in.  During 
1985  and  1986  we  foresee  more  jobs 
moving  in  than  moving  out. 

Of  course,  anyone  laid  off  during 
the  brief  transition  will  have  the  full 
protection  provided  by  GE  benefits. 

In  summary.  I’d  like  to  say  that 
we  have  a  great  opportunity  to 
demonstrate  our  ability  to  work  to¬ 
gether  and  produce  products  here  in 
a  competitive  manner  —  not  only  for 
ECD,  but  for  the  motor  and  trans¬ 
former  businesses.  It’s  up  to  us  to 
make  it  happen. 


V 


Hourly,  nonexempt  pay  rates  to  increase  beginning  Dec.  26 


All  hourly  and  nonexempt  salaried 
pay  rates  in  Fort  Wayne  will  be  in¬ 
creased  on  Monday,  Dec.  26  by  this 
year’s  second  cost-of-living  adjust¬ 
ment.  Hourly  rates  will  go  up  12 
cents,  while  nonexempt-salaried 
weekly  rates  will  advance  by  $4.80. 

Based  on  CPJ-W 

The  size  of  the  increase  was  deter¬ 
mined  last  week  when  the  federal 
government  released  October’s  Con¬ 
sumer  Price  Index  for  urban  wage 
earners  and  clerical  workers  (CPI- 
W).  Under  the  contract  negotiated 
by  the  company  and  the  union  in 
1982,  this  year’s  total  cost-of-living 


payment  is  based  on  the  rise  in  this 
index  from  October  1982  to  October 
1983. 

Over  that  12-month  period,  this 
index  rose  2.6%.  Because  the 
formula  provides  a  one-cent-an-hour 
increase  for  each  fuU  0.175%  rise  in 
the  index,  the  total  cost-of-living 
pay  increase  in  1983  is  therefore  14 
cents  for  hourly  rates  and  $5.60  for 
nonexempt-salaried  weekly  rates. 

Of  this  total,  2  cents  were  added 
June  27  to  hourly  rates  and  80  cents 
to  weekly  nonexempt-salaried  rates 
—  leaving  a  balance  of  12  cents  to  be 
added  December  26  to  hourly  rates 
and  $4.80  per  week  to  nonexempt- 


salaried  rates. 

There  was  also  a  3%  general  in¬ 
crease  last  June  in  all  these  pay 
rates. 

Encouraging  news 

Tom  Gallant,  manager  of  compen¬ 
sation,  said  this  latest  report  on  con¬ 
sumer  prices  is  encouraging  news 
for  most  Americans.  “The  nation’s 
inflation  rate  has  been  dropping 
steadily  in  recent  years  after  a 
period  of  double-digit  inflation. 
Analysts  give  considerable  credit 
for  this  lower  inflation  to  produc¬ 
tivity  improvements  throughout  the 
economy.  History  shows  a  definite 


link  between  productivity  and  infla¬ 
tion.  Big  gains  in  productivity 
usually  mean  a  lower  rate  of  infla¬ 
tion.’’ 

As  usual,  this  pay  increase  will 
“roll  up’’  the  value  of  employee 
benefits.  That’s  because  benefits 
paid  under  several  GE  plans  are 
linked  directly  to  earnings.  As  earn¬ 
ings  go  up,  so  does  the  value  of  the 
benefits. 

For  example,  those  participating 
in  the  Savings  &  Security  Program 
will  automatically  be  saving  more 
each  payday  and  the  company’s  50% 
matching  payment  will  amount  to 
even  higher  savings. 

Inside 


•  Employee  discounts 
at  ComputerLand, 
Page  4. 

•  ‘8’  does  it  all,  Page  2. 
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HP  Fund  interest  rate  for  1984  savings:  12.75% 

13.25%. 


“12.75%.’’  That’s  the  expected  annual  interest 
rate  for  1984  savings  under  the  Savings  & 
Security  Program’s  Holding  Period  Interest 
Fund.  The  new  HP  Fund  rate  is  announced  each 
year  before  an  investment  year  begins. 

“The  new  12.75%  rate  will  apply  to  employee 
savings  invested  in  the  HP  Fund  during  1984  and 
for  each  year  of  the  three-year  holding  period  for 
those  savings,’’  says  Tom  Bums,  manager  of  em¬ 
ployee  benefits  for  the  company. 

He  added  that  the  new  1984  rate  applies  to  sav¬ 
ings  going  into  the  fund  during  1984.  The  rate 
also  applies  to  reinvested  interest  credited  in 
1984  from  HP  Fund  savings  of  1981,  1982,  or 
1983. 

“Of  course,  your  HP  Fund  savings  for  years 
before  1984  will  continue  to  earn  interest  at  the 
rate  aimounced  for  those  years,’’  Burns  ex¬ 
plained.  He  said  that  savings  for  1981  had  an  an¬ 
nounced  rate  of  13.00%;  for  1982  the  announced 
rate  was  16.25%;  and  for  savings  of  1983  the  rate 
is  13.25%. 

Savers  receive  actual  rate 

The  S&S  Program  provides  “that  if  the  actual 
rate  of  interest  varies  from  the  announced  rate  for 
a  particular  year,  HP  Fund  investments  for  that 
year  will  receive  the  actual  rate  earned.  Burns 
cited  the  example  of  1983  savings  which  currently 
are  earning  13.6%.  The  announced  rate  was 


The  three-year  holding  period  for  1984  savings 
and  interest  credits  will  begin  on  Jan.  1, 1985  and 
end  on  Dec.  31, 1987. 

S&SP  participants  who  are  currently  investing 
in  the  HP  Fund  and  want  to  continue  investing  as 
before  do  not  need  to  file  a  request  form.  Bums 
said.  “Their  investments  will  be  continued  auto¬ 
matically  in  1984  at  the  new  rate.’’ 


To  change  S&SP  investments,  or  to  enroll  in 
S&SP,  it’s  necessary  to  obtain,  complete,  and  file 
the  request  form  with  the  proper  office.  In  Fort 
Wayne,  S&SP  enrollment  and  change-of-invest- 
ment  forms  are  available  from  employee  relations 
offices  and  the  personnel  accounting  office.  Build¬ 
ing  18-1.  Completed  forms  must  be  turned  in  be¬ 
fore  the  end  of  the  year  in  order  for  participation 
to  take  effect  at  the  beginning  of  1984. 


With  GE’s  newest  benefit,  iess  means  more  for  you 


If  you’ve  always  wanted  a  legal  way  to  re¬ 
duce  the  bite  that  federal  income  taxes  take 
out  of  your  paycheck,  you’ll  want  to  learn  more 
about  GE  employees’  newest  benefit. 

In  the  weeks  ahead,  the  GE  News  will 
publish  stories  about  various  aspects  of  the 
new  Deferred  Pay  Account.  This  new  account 
is  part  of  the  Savings  and  Security  Program 
and  will  become  effective  March  1,  1984.  Em¬ 
ployees  will  have  the  opportunity  to  sign  up  for 
it  in  January. 

In  effect,  employees  will  be  able  to  accumu¬ 
late  more  money  by  taking  less  pay  now  and 
deferring  it  until  they  leave  the  company.  In 
many  cases,  employees’  net  take  home  pay  will 


actually  increase.  Four  Fort  Wayne  GE  com¬ 
municators  will  attend  a  special  seminar  later 
this  month  to  learn  the  details  and  ways  to 
communicate  this  new  benefit  to  employees. 
They  will  be  scheduling  meetings  early  next 
year  to  inform  all  employees  about  this  new 
S&SP  alternative. 

In  the  meantime,  the  GE  News  will  publish  a 
series  of  etrticles  to  explain  the  plan  a  little  at  a 
time.  If  you  have  questions  about  the  Deferred 
Pay  Account,  please  forward  them  to  John 
Peirce,  Building  18-3. 

Employees’  questions  will  be  answered  in 
the  GE  News  and  in  other  communications  on 
the  new  benefit. 


Joseph  named  vice  president  at  Locomotive;  Morey  to  head  SMD 


Marcel  P.  Joseph  has  been  named 
vice  president  and  general  manager 
of  the  Locomotive  Products  Divi¬ 
sion  in  Erie,  Pa.  His  appointment 
was  announced  Nov.  18  by  Carl  J. 
Schlemmer,  vice  president  and  gen¬ 
eral  manager  of  the  Transportation 
Systems  Business  Operations  in 
Erie.  Joseph,  who  is  currently  gen¬ 
eral  manager  of  the  Specialty  Motor 
Department,  will  move  to  his  new 
position  Jan.  1. 

Roger  D.  Morey  has  been  ap¬ 
pointed  general  manager  of  the  Spe¬ 
cialty  Motor  Department  effective 
Jan.  1.  The  announcement  was  made 
by  William  R.  Fenoglio,  vice  presi¬ 
dent  and  general  manager  of  the 
Component  Motor  Division.  Morey 


moves  to  the  SMD  position  from  the 
Components  Sales  Department, 
where  he  has  been  general  manager 
since  fall  1981. 

A  native  of  Pennsylvania,  Morey 
joined  the  company  in  1964  as  an  en¬ 
gineering  technician  for  DC  Motor  & 
Generator  Department  in  Erie. 
From  1965  to  1981,  he  held  assign¬ 
ments  in  sales  and  application  engi¬ 
neering,  market  research  and  prod¬ 
uct  planning,  and  marketing  and 
manufacturing  management  with 
the  Transportation  Systems  Busi¬ 
ness  Operations. 

He  attended  Lebanon  Valley  Col¬ 
lege.  In  1969  he  received  a  bachelor’s 
degree,  in  mechanical  engineering 
from  Gannon  College  in  Erie. 


Roger  Morey  will  become  SMD  gen¬ 
eral  manager. 


Marcel  Joseph  will  move  to  Erie,  Pa. 
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Beginning  Dec.  12 


8  is  magic  number  for  aii  iong-distance  caiis 


Posters  with  the  slogan  “Now  8  Does  It  AH’’  will  be  displayed  next  week  to 
remind  employees  to  dial  8  for  all  long  distance  calls  in  the  U.S.  and  Puerto 
Rico.  The  cutover  to  the  new  DIAL  COMM  system  will  take  place  Dec.  9-11. 
The  new  system  will  be  operative  on  Dec.  1 2. 


“  ‘8’  does  it  all.”  That’s  Corporate 
Telecommunications  Operation’s 
way  of  telling  GE  people  who  make 
long-distance  business  calls  they 
can  use  the  new  feature  of  DIAL 
COMM  starting  Dec.  12. 

The  new  DIAL-COMM  telephone 
system  will  go  into  operation 
throughout  the  nation  on  that  date. 
It  has  been  designed  by  Corporate 
Telecommunications  Operation  in 
conjunction  with  AT&T  to  provide 
features  and  functions  that  haven’t 
been  available  in  the  past,  says 
William  Pomeroy,  manager  of  CTO 
in  Schenectady. 

‘Off-network’  calls  Included 

By  using  the  new  system,  domes¬ 
tic  business  calls  can  be  made  from 
anywhere  on  the  network  to  both 
network  and  off-network  locations. 
“Network”  refers  to  DIAL-COMM 
locations,  while  “off-network”  refers 
to  customers,  vendors  and  other' 
outside  business  contacts.  Starting 
Dec.  12,  employees  can  make  such 
calls  by  dialing  “8”  plus  the  desk-to- 
desk  DIAL-COMM  number  or  the 
area  code  and  local  number  of  cus¬ 
tomers,  suppliers,  or  business  asso¬ 
ciates. 


Here’s  how  to  use  the  new  system 
for  long-distance  calls; 

•  For  on-network  calls,  dial  8  plus 
the  seven-digit  DIAL-COMM  num¬ 
ber  of  the  person  at  tlie  GE  location 
you  are  calling. 

•  For  off-network  calls,  dial  8 
plus  the  area  code  and  then  the 


seven-digit  local  number.  These 
calls  must  originate  from  a  GE  loca¬ 
tion  and  terminate  at  outside  com¬ 
panies. 

The  new  DIAL-COMM  system 
will  have  a  brand  new  “Electronic 
Tandem  Network”  enhanced  with 
special  satellite  service  for  long-haul 
voice  calls. 


Because  of  the  “intelligence”  built 
into  the  new  system,  long-distance 
calls  take  the  lowest-cost,  most- 
direct  routes.  This  automatic  route 
selection  makes  more  lines  available 
when  needed  and  at  lower  cost. 

Automatic  routing 

The  “intelligence”  network  also 
routes  calls  automatically  via  satel¬ 
lite  between  East  and  West  Coasts 
from  GE  earth  stations  in  Schenec¬ 
tady,  Bridgeport  or  San  Jose. 

According  to  CTO’s  Pomeroy,  the 
new  system  “will  provide  quality 
improvements  and  faster  identifica¬ 
tion  of  problems  with  the  computer¬ 
ized  Network  Control  Center.  We 
will  be  able  to  trace  all  calls,  know 
exactly  what  lines  are  affected,  and 
provide  immediate  problem¬ 
solving.” 

The  new  DIAL-COMM  system,  he 
reports,  is  built  to  grow  with  GE 
telecommunication  needs.  Begin¬ 
ning  Dec.  12,  special  dial-up-data 
systems  and  data  transmitting  rou¬ 
tines  will  be  in  place.  Also,  when 
warranted,  additions  such  as  video 
conferencing,  off-to-on  network 
access,  and  other  features  will  be 
initiated. 


Prices  On  S&SP  investments  listed 


Earlywine  joins  CSD  staff 


Here  is  the  report  on  the  average  prices  for  GE  Stock,  Mutual  Fund,  and 
Holding  Period  Interest  Fund  used  under  the  Savings  and  Security  Pro¬ 
gram  to  credit  participants’  accounts. 

The  Long  Term  Interest  Fund  price  for  the  last  day  of  the  month  is  also 
shown,  as  well  as  year-to-date  annual  income  rates  for  both  the  HP  and  LT 
Funds. 


Month 

Stock 

Price 

Mutual 

Fund 

Price 

Holding  Period  Fund 

YTD  Annual 

Income  Rate  (a) 

Price  1980  1981  1982  1983 

YTD  Annual 
Reinvestment 
Price  Income  Rate 

Jan 

$  95.821 

$30,329 

$10.00  10.9%  13.2%  16.6%  13.3% 

$10.73  11.9% 

Feb. 

$103,375 

$30,967 

$10.00  10.9%  13.2%  16.7%  13.4% 

$10.91  11.6% 

Mar 

$104,902 

$32,103 

$10.00  11.0%  13.2%  16.7%  13.5% 

$  10.84(c)  11.6% 

Apr 

$103,319 

$33,347 

$10.00  10.9%  13.2%  16.6%  13.4% 

$1 1 .09  11 .6% 

May 

$  53.968(b) 

$34,671 

$10.00  11.0%  13.2%  16.6%  13.5% 

$10.91  11.6% 

June 

$  55.210 

$35,141 

$10.00  11.0%  13.2%  16.6%  13.5% 

$10.75  11.5% 

July 

$  52.588 

$35,346 

$10.00  11.0%  13.2%  16.6%  13.5% 

$10.45  11.5% 

Aug 

$  48.543 

$34,604 

$10.00  11.0%  13.2%  16.6%  13.6% 

$10.38  11.5% 

Sept 

$  51.042 

$35,674 

$10.00  11.0%  13.2%  16.6%  13.6% 

$10.53  11.4% 

Oct 

$  53.464 

$36,200 

$10.00  10.9%  13.2%  16.6%  13.6% 

$10.46  11.4%(d) 

(a)  The  “announced”  HP  Fund  Rate  was  10.75%  for  1980, 13.00%  for  1981, 
16.25%  for  1982,  and  13.25%  for  1983. 

(b)  Price  reflects  2-for-l  split. 

(c)  After  $.09  Capital  Gains  distribution. 

(d)  At  Oct.  31,  1983  the  net  current  yield  of  the  long  term  investment  por¬ 
tion  of  the  fund  was  11.8%. 


John  Earlywine  has  been  named 
manager  of  sales  planning  for  the 
Components  Sales  Department 
(CSD).  His  office  is  in  Building  18-5. 

He  comes  to  Fort  Wayne  from 
Atlanta,  where  he  was  district  man¬ 
ager  for  the  Southeastern  District 
for  CSD. 

Earlywine  joined  the  company  in 
1962  on  the  Technical  Marketing 
Program  after  he  graduated  from 
the  University  of  Kansas.  After 
completing  test  assignments  at 
Appliance  Controls  Department 
(ACD),  SMD  and  the  Ballast  Busi¬ 
ness  Department,  he  became  a  sales 
specialist  at  SMD.  In  1964  he  moved 
to  ACD  as  a  sales  engineer  and  later 
had  a  field  sales  assignment  in  Chat¬ 
tanooga,  Tenn. 

In  1970  he  moved  to  the  Appliance 
Motor  Department  as  a  senior  sales 
engineer  and  was  named  manager  of 
product  planning  and  research  in 
1973. 


John  Earlywine,  CSD. 

Earlywine  earned  a  masters  in 
business  administration  at  Northern 
Illinois  in  1972. 


Social  Security  tax  rate  unchanged  for  employees,  higher  for  GE 


Employees’  effective  tax  rate  for 
Social  Security  coverage  will  not  in¬ 
crease  in  1984,  but  there  will  be  an 
increase  in  the  company’s  tax  rate 
for  this  federal  system. 

GE  employees  will  continue  to 
have  6.7%  of  their  earnings  deducted 
each  payday,  but  the  cutoff  point  at 
which  deductions  stop  will  go  up 
from  $35,700  to  $37,800  of  the  indi¬ 
vidual’s  annual  earnings. 

This  means  the  maximum  Social 
Security  tax  next  year  for  an  em¬ 
ployee  will  be  $2,532.60  —  up 


$140.70  from  this  year’s  $2,391.90 
maximum. 

Offsetting  tax  credit 

Technically  the  rate  for  both  em¬ 
ployees  and  employers  has  increased 
to  7%,  but  next  year  there  will  be  a 
0.3%  income-tax  credit  only  for  em¬ 
ployees  to  offset  this  increase.  This 
tax  credit  will  be  built  into  the  tax¬ 
withholding  formula. 

Because  the  special  0.3%  tax 
credit  won’t  apply  to  employers. 
General  Electric’s.,  payments  into 


the  Social  Security  system  will  in¬ 
crease  from  6.7%  to  7.0%  of  the  earn¬ 
ings  of  each  employee  up  to  the 
$37,800  earnings  cutoff.  Thus,  the 
maximum  tax  payment  by  GE  on  an 
employee’s  earnings  will  be  $2,646. 

Help  restore  system 

The  higher  Social  Security  taxes 
in  1984  are  called  for  under  the  1983 
Social  Security  Act  to  help  restore 
solvency  to  the  system. 

In  contrast  to  the  net  6.7%  Social 
Security  tax  on  employees,  self- 


employed  Americans  will  pay  an 
effective  tax  rate  of  11.3%  next  year 
—  a  maximum  tax  of  $4,271.40. 

Other  1984  changes  include  the 
raising  of  the  amount  that  Social  Se¬ 
curity  recipients  may  earn  without 
having  their  monthly  Social  Se¬ 
curity  checks  reduced.  Those  less 
than  age  65  may  earn  up  to  $5,160  a 
year  (up  $240),  and  those  65  through 
69  will  be  able  to  earn  $6,960  (up 
$360).  There  is  no  earnings  limita¬ 
tion  for  those  age  70  and  over. 
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The  Fabulous  Darnells  &  Co.  produce  magical 
illusions  with  poodles  and  Afgan  hounds  trained 
to  perform  a  number  of  routines. 


Ray  Cooper  is  a  one-man  show,  known  in  London 
as  a  “busker.”  He  is  a  comedian,  dancer,  singer, 
storyteller  and  musician. 


Koop  &  Schwartz  will  provide  siapstick  comedy 
entertainment  at  the  GE  Ciub  Christmas  Party 
Dec.  10. 


Magic,  comedy,  music  acts  to  entertain  children  Dec.  1 0 


The  GE  Club  Children’s  Christ¬ 
mas  Party  will  teike  place  in  the 
auditorium  on  Saturday,  Dec.  10. 

Show  times  are  at  12:30  and  3:30 
p.m.  for  GE  employees,  pensioners 
and  their  children.  Tickets  must  be 
picked  up  in  advance  for  the  children 


only. 

This  year’s  party  will  feature  The 
Darnell’s,  a  magical  animal  act;  Ray 
Cooper,  a  musical  act;  and  Koop  and 
Schwartz,  a  comedy,  slapstick  clown 
act. 

Tickets  may  be  acquired  prior  to 


Dec.  7  at  the  following  locations: 

Broadway  —  the  GE  Club;  Employee  Store; 
Building  4  -  Linda  Bubb,  Wayne  Stults,  Jean 
Nebehy  or  Leo  Debes;  Building  8  -  Birdie  Mollet; 
Building  1 7  -  Casey  Keister;  Building  1 8  -  Gloria 
Smith  or  Sally  Eichhorn;  Building  19  -  Terri 
Stewart,  Sue  Erne  or  Judy  Knipstein;  Building 


20  -  Gene  Grable;  Building  26  -  Bill  Grove; 
Building  27  -  Ann  Robinette;  Building  31  -  Mel 
Day. 

Also,  Taylor  Street  —  Luana  Oehihaffen,  Mary 
Jenkins,  Charlie  Best  or  Helen  Deahl. 

Winter  Street  —  Ida  Yahne,  Jerry  Eifrid  or 
Mark  Jackson. 

After  Dec.  7,  tickets  will  be  available  at  the  GE 
Club  or  the  Employee  Store  only. 


Adlets 


RIDE  WANTED 

WAYNEDALE  TO  BROADWAY,  1st  shift.  747- 
6274. 


FOR  SALE 

36’  ’  GE  CUSTOM  RANGE  HOOD.  238-4645. 

TWO  BEDROOM  HOUSE,  newly  remodeled. 
745-9143. 

NEW  POLAROID  SUN  600  CAMERA,  half  price, 
$15,424-2343. 

MISC.:  mattress,  lounge  chair,  upholstered  rock¬ 
ers,  draperies.  456-4079. 

STEREO  w-AM/FM  &  8  trk.  622-7413. 

GIRL’S  DOLLHOUSE  &  TOYS;  tree  lights  & 
ornaments.  744-6375. 

RANCH  STYLE  HOUSE,  6  rooms,  corner  lot, 
near  Southtown  Mall.  447-5438. 

YEAR-ROUND  MOBILE  HOME,  12  x60’,  dock 
space  &  pier.  Cap’s  Trir  Ct.,  Crooked  Lake. 
485-0875. 

5  HP  TILLER,  good  cond.,  call  a.m.  485-8546. 

GE  STOVE  TOP  &  BUILT-IN  DOUBLE  OVENS, 
hood  &  vent,  $600.  432-1428. 

SNOW  TIRES  on  rims  for  Camaro,  2,  FR78-14, 
reasonable.  749-2258. 

MERSMAN  COFFEE  TABLE,  $1 5;  2  end  tables, 
$5  ea.  446-91 82. 

’75  YELLOWSTONE  TRAILER,  28’,  mint  cond., 
awning  &  screen  room,  Estero,  FL,  $5,000. 
622-4753. 

’81  TOYOTA  SR5  SPORT  TRUCK,  5  speed, 
AM-FM  cass.,  cruise,  custom  cap,  ex.  cond. 
456-3623. 

’72  VW  411,  good  cond.,  best  offer,  call  aft.  4 
p.m.  745-9862. 

VIKING  14’  FISHING  BOAT  w-padded  swivel 
seats,  2  anchor  mates,  carpet  &  rod  holders, 
$280,  call  aft.  6  p.m.  483-081 7. 

CHRISTMAS  ELECTRIC  SIGN  -  ’’Merry  Christ¬ 
mas",  20’  long,  good  cond.,  $1 0.  483-2984. 

SPRINGS  &  MATTRESS,  dbl  size.  824-1766. 

19  CU.  FT.  GIBSON  SIDE-BY-SIDE,  avoc.,  good 
cond.,  16  yrs.  old,  remodeled  ktchn,  $250. 
485-3358. 

ATARI  VIDEO  SYSTEM  w-5  cartridges,  $45. 
440-2023. 

’74  MATADOR  STATION  WAGON,  V8,  ps,  pb, 
snow  tires  w-rims.  484-7826. 


FIRESTONE  STUDDED  SNOW  TIRES  on  Ford 
whis,  4,  P195/75R14,  600  miles,  $62.50 
ea.  693-31 61. 

LADY’S  SCHWINN  FIVE  SPEED;  girl’s  20” 
Schwinn;  lOspdLeTour.  747-5510. 

’76  OLDS  STATION  WAGON,  ps,  pb,  air, 
$1,000.  749-5933. 

TAPE  RECORDER,  $20;  record  player,  $10; 
lights,  $10;  ornaments,  $5.  484-5825. 

LADY’S  COAT  w-mink  collar,  blue,  like  new,  sz. 
16’/2  or  18,  $25.  693-3280. 

FIREWOOD  -  pickup  load  $45  del’d,  $55  del’d  & 
stacked.  623-6572. 

KIMBERLY  DOLLS,  $15,  new;  also  other  new  & 
older  collectible  dolls.  432-3309. 

HIGH  CHAIR,  $10;  standing  belt  vibrator,  $25. 
456-7352. 

ONE-STEP  POLAROID  CAMERA;  new  Mr.  Den¬ 
tist;  Origold  A-M  doll.  447-4606. 

GE  FROST-FREE  REFRIGERATOR,  15  cu.  ft., 
ex.  cond.,  hrvst  gold,  $200. 489-6791 . 

SNOW  TIRES,  2,  Firestone  studded  sti  bltd, 
GR78x1 4,  $75.  432-3305. 

TWO-DAY  TRANSPORTS  FOR  DISNEY 
WORLD,  2.  622-7257. 

FIVE  GALLON  GREASE  JUGS,  empty,  $1  ea. 
432-3312. 

TRAP  &  SKEET  SHOOTERS,  misc.  clothing  & 
other  items.  747-4233. 

SEARS  WASHER  &  DRYER,  ex.  cond.,  wht. 
489-5770. 

WRINGER  WASHER  &  TWIN  TUBS.  447-1 1 26. 

DUAL  KEYBOARD  STORY-CLARK  ORGAN, 

ex.  cond.,  reas.  749-5375. 

AKC  KEESHOUND  PUPPIES,  ready  for  Christ¬ 
mas.  493-4347. 

’75  CHEV.  CAPRICE  CLASSIC,  convt.,  new  top, 
low  mileage,  $2,000.  747-4383. 

UNUSUAL  AFGHANS  for  Christmas.  484-2329. 

’79  BUICK  CENTURY  WAGON,  ps,  auto,  cruise, 
tit,  air,  new  radials.  485-4727. 

LIVING  ROOM  TABLES  w-doors  &  mtchg  coffee 
taole.  622-7413. 

KEROSENE  HEATER,  $30;  Beretta  9  MM 
ammo,  $1 2/box.  426-4485. 

’76  PLYMOUTH  ROAD  RUNNER,  ps,  pb,  V-8, 
auto,  sharp,  best  offer.  485-8661 . 

’77  AUDI  100  LS,  2  dr.,  45,000  miles,  auto, 
new  paint,  mint  cond.,  $2,800.  432-241 4. 

HOUSE,  gas  heat,  $4,000.  432-6386. 

SEARS  26  SLIDE  PROJECTOR  &  1 9  Airequipt 
slide  trays,  $30,  623-6810. 

CHILD’S  BOOKCASE/TOYBOX,  $10;  Play¬ 
school  dollhouse,  $10;  roller  skates,  ladies 
&  men.  747-4304. 

’43  FORD  TRACTOR,  9N  w-3000  bushog  load-  I 


er,  clean  &  good  cond.  749-1296. 

’76  KAWASAKI  KZ-750  MOTORCYCLE, 
1 3,000  miles,  make  offer.  447-4730. 

ICE  SKATES  for  girls  and  boys;  rink/roller 
skates,  szs.  4-7.  484-6394. 

WURLITZER  PIANO,  pecan  wood,  ex.  cond., 
purchased  1  /81 ,  $1 ,200  firm.  422-1648. 
DINING  ROOM  SUITE  w-china  credenza,  $350. 
747-7112. 

ANTIQUE  WALNUT  BED,  by  appt.  745-1564. 
GREENLAWN,  4  lots,  choice  location,  $350  ea. 
447-2280. 

NAVAHO  AFGHANS.  693-2687. 

MANUAL  TYPEWRITER,  $60;  vinyl  &  chrome 
flexible  exerciser,  $20,  bowling  ball/bag, 
$15.  747-3871. 

LADY’S  TAN  CAR  COAT  w-fur  collar,  $25; 
Noritake  “Caliban”  china,  $75. 456-5972. 


WANTED 

ELECTRIC  TYPEWRITER,  pica  type,  432-9871 . 
SCHWINN  BICYCLE,  lady’s  5  or  1 0  speed.  432- 
1258. 

USED  TIRES  in  good  cond.  &  reasonable,  HR78- 
15.  749-2408. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-8011. 


FOR  RENT 


NEW  LAKE  COTTAGE  on  Big  Long  Lake, 
$300 /week.  493-3144. 

STORAGE  SPACE  for  boats,  cars,  campers, 
dry.  636-7264. 

TWO  BEDROOM  HOUSE,  gas  heat,  clean,  SW 
on  U.S.  24,  prefer  adults,  no  pets,  $250. 
672-2737. 

APARTMENT,  NW,  upper  3  rms  &  bath,  partly 
fum.,  util,  pd,  no  pets,  $100  dep.,  $1 90/mo. 
489-3704. 

FLORIDA  COTTAGE  on  Gulf  at  Englewood, 
avail.  Dec.  1 8-31 ,  close  to  beach,  reas.  627- 
3431. 

TWO  BEDROOM  HOUSE,  W.  Masterson,  1 '/» 
baths,  stove.  747-2469. 


SERVICE 

CONTINUOUS  GUTTERS  &  ALUM.  SIDING 

free  est.  627-2858. 

CONCRETE  CONSTRUCTION,  repair/replace 
aft.  6  p.m.  446-5643. 

SWEETCAKES  THE  MAGIC  CLOWN,  magic 
live  animals  &  more,  for  all  ages  &  occasions 
445-8453. 


FREE 

NEEDLEWORK  CLASS.  422-9302. 

LONG  NEEDLE  PINE  BOUGHS  for  table  decora 
tions,  swags.  483-1423. 


♦RDLETS 

GE  NEWS  BLDG.  18-3 
NO  ADS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  ForS«l**  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Ad- 
let,  please.  Print  phone  number  only  on  line  indicated  below.  Prop>erty  advertised  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name _ 

Address 


City_ 


Home  Phone_ 


Bldg. 


The  itefn{s)  referred  to  in  this  ad  are  in  no  way  connected  with  any  business  venture 


Signature 


4  GENERAL  ELECTRIC  COMPANY  -  FORT  WAYNE,  INDIANA  -  DECEMBER  1,1983 


Employee  discounts  offered  at  ComputerLand  stores 


The  cost  of  investing  in  a  new  per¬ 
sonal  computer  system  just  dropped 
like  a  rock  —  for  GE  employees. 

GE  has  entered  into  an  agreement 
with  ComputerLand  to  provide  em¬ 
ployees  15%  off  their  initial  pur¬ 
chase  of  microcomputers,  printers, 
monitors  and  hard  disks  when  pur¬ 
chased  from  participating  Compu¬ 
terLand  stores  according  to  provi¬ 
sions  of  the  agreement. 

In  Fort  Wayne,  the  designated 
ComputerLand  store  for  GE  dis¬ 
counts  is  located  at  5450  Coldwater 
Road,  north  of  Coliseum  Blvd. 


The  15%  employee  discount  ap¬ 
plies  to  the  initial  purchase  of  one 
computer  system  and  all  the  eligible 
accessories  related  to  that  system 
when  they  are  purchased  at  the 
same  time  the  computer  system  is 
purchased.  The  total  net  purchase 
price  must  exceed  $2,000  for  the  dis¬ 
count  to  apply. 

Employees  are  required  to  show 
their  new  identification  badges  at 
the  participating  store  to  receive  the 
discount. 

After  the  initial  system  purchase, 
the  employee  will  be  issued  an  ident¬ 


ification  card  allowing  the  employee 
to  obtain  a  10%  discount  on  subse¬ 
quent  purchases  over  $100. 

The  discounts  apply  to  the  follow¬ 
ing  items  on  the  ComputerLand 
price  list: 

•  Microcomputers  manufactured 
by  IBM,  Compaq  and  DEC. 

•  Printers  manufactured  by  IBM, 
Compaq,  DEC,  Epson,  Diablo, 
NEC,  Brother  and  Okidata. 

•  Monitors  manufactured  by 
IBM,  Compaq,  DEC,  Amdek,  Ze¬ 
nith,  PGS  and  NEC. 


•  Hard  disks  manufactured  by 
IBM,  Compaq,  DEC,  Davong  and 
Corvus. 

Other  equipment  may  qualify  for 
the  discount.  See  your  Computer¬ 
Land  representative  for  details. 
Payment  in  full  by  cash  or  certified 
check  must  be  made  at  delivery. 

Alternate  financing  is  available 
throught  “Computer Line,”  a  revolv¬ 
ing,  90-days-same-as-cash  credit 
plan. 

For  more  information,  contact 
Duane  Clark  at  the  ComputerLand 
store  at  5450  Coldwater  Road. 


GE  plans  to  donate  Winter  Street  facility  to  city 


Bill  McShain  (left),  manager  of  union 
relations,  and  Mayor  Winfield  Moses 
announced  plans  for  the  Winter 
Street  plant  to  news  media. 


General  Electric  is  planning  to  do¬ 
nate  the  Winter  Street  plant  to  the 
City  of  Fort  Wayne  for  use  as  an 
enterprise  development  center,  the 
company  announced  at  a  news  con¬ 
ference  Nov.  17.  The  decision  to 
make  the  donation  is  subject  to  the 
approval  of  the  General  Electric 
Board  of  Directors. 

General  Purpose  Motor  Depart¬ 
ment  wiU  phase  out  its  operations  at 
the  facility  by  the  third  quarter  of 
1985  as  part  of  the  motor  business 
consolidation  plan  announced  Nov. 
1. 

Commenting  on  the  GE  announce¬ 
ment,  Mayor  Winfield  Moses  told 
reporters  that  the  city  wiU  use  the 
Winter  Street  plant  as  an  “incu¬ 


bator”  facility  to  help  new  business 
enterprises  develop  manufacturing 
operations  in  Fort  Wayne.  Owner¬ 
ship  of  the  Winter  Street  plant  wiU 
give  the  city  access  to  low-cost 
space  that  can  be  made  available  for 
this  purpose. 

Urban  Enterprise  Zone  sought 

The  Winter  Street  plant  is  located 
in  the  area  of  the  city  identified  as  a 
potential  location  for  an  Urban 
Enterprise  Zone.  The  city  submitted 
its  application  to  the  state  on  Nov. 
17  for  the  designation  of  this  area  as 
one  of  six  Urban  Enterprise  Zones  in 
Indiana.  Moses  said  a  decision  is 
expected  in  December. 

Urban  Enterprise  Zones  were  ap¬ 


proved  by  the  1983  Indiana  General 
Assembly.  These  zones  will  offer 
special  incentives  to  promote  com¬ 
mercial  and  industrial  development. 
Incentives  include  tax  credits  for 
inventory  manufactured  and  stored 
within  the  zones. 

Moses  said  the  planned  donation 
of  the  GE  facility  makes  the  city’s 
bid  for  such  a  zone  stronger. 

He  added,  “The  incubator  facility 
is  an  exciting  concept,  imique  in  the 
state  of  Indiana  and  we’re  all  hoping 
it  will  be  a  powerful  inducement  to 
Fort  Wayne’s  economic  develop¬ 
ment.  I  commend  GE  for  its  gene¬ 
rous  gift.  If  approved  by  the  Board 
of  Directors,  it  will  allow  low-cost 
development  in  our  commimity.  ” 


Aircraft  Engine  to  expand  in  vacated  plant 

WEST  LYNN,  Mass.  —  Yokogawa  Hokushin  Electric  Corporation 
(YEW)  of  Tokyo  has  purchased  GE’s  Instrument  Products  business 
and  will  move  the  business  to  its  own  plants.  Products  included  in  the 
sale  are  primarily  electrical-quantity  measurement  instruments  and 
leak  detectors.  The  business  has  about  350  employees  in  West  Lynn 
and  200  in  Puerto  Rico. 

A  gradual  move  of  technology  and  manufacturing  to  Yokogawa’s 
plant  in  Shenandoah,  Ga.,  will  occur  over  18  months  to  help  lessen  any 
adverse  impact  on  employees  and  to  assure  customers  an  uninter¬ 
rupted  supply  of  products.  When  the  move  is  complete,  it’s  antici¬ 
pated  GE’s  Aircraft  Engine  Business  Group  will  occupy  the  vacant 
space.  AEBG  now  occupies  part  of  the  West  Lynn  plant. 

-  — _  -  -  _ —  _  _  _ . _ 

El-Par  schedules  Christmas  lunch  Dec.  21 


Potiuck  set  Dec.  6 

The  Holiday  Pensioner  Pot- 
luck  will  be  'Tuesday,  Dec.  6,  at 
11:30  in  the  GE  Club  audi¬ 
torium.  Pensioners  are  asked 
to  bring  their  own  table  service 
and  a  covered  dish  of  food. 

^ _ -J 

JA  offers  gift  idea 

JABCO,  a  Junior  Achievement 
company  sponsored  by  SMD,  will 
offer  their  “Fort  Wayne  Cares” 
care  packages  to  employees  Wed¬ 
nesday,  Dec.  7,  in  the  Building  4-6 
conference  room. 

The  packages  contain  products 
made  by  Fort  Wayne  companies  and 
sell  for  $7.95. 

•  Gift  wrapping  is  available  at  an 
extra  charge. 


Bowling 


QE  Office 

Mike  Slater 

223 

Git  Baker 

641 

Mike  Lipp 

214 

(224,234,183) 

Kevin  Logan 

213,211 

Brent  Cleveland 
(198,220,212) 

630 

Friday  NIte  Ladles  11/4 

Val  BudowskI 

621 

Bessie  Shields 

506 

(197,222,202) 

Mary  Crum 

500 

Tom  Schibie 
(196,250,158) 

604 

Alice  Jones 

QE  Office  11/7 

194 

Dave  Rodewald 

237 

Boy  Elwood 

222 

Brent  Cleveland 

246 

Andy  Jonea 

213 

Bob  Lehman 

238 

Don  Hitzeman 

212 

Dick  Wells 

233 

Small  Motor 

Val  BudowskI 

226 

John  Hunnicutt 

211 

Kirk  Baker 

696 

Dave  Rodewald 

210 

(235,257,204) 

Jim  Witzigreuter 

235 

Small  Motor  11/9 

BobStute 

Hank  Ahlersmeyer 

212 

232 

Ed  Fischer 

212 

Vern  Doehrman 

217 

Dave  Knepple 

211 

Qll  Baker 

214 

Friday  NHa  Ladles 

Seniors 

Mary  Crum  (202) 

510 

Betty  Carlo  (212) 

522 

UzPapen 

192 

John  Hunnicutt 

223 

Bessie  Shields 

182 

Nellie  Tappmeyer 

189 

Apparatus  League 

Bob  Games  (225) 

630 

Bernard  Small 

216 

Vassle  Tom 

233 

Mary  Snyder 

182 

The  El-Par  Chapter  of  the  Elex 
Club  will  have  its  Christmas  lunch¬ 
eon  at  noon  on  Dec.  21  at  Lester’s 
Party  Room,  1502  Bluffton  Road. 


This  announcement  was  left  out  of 
the  Elex  Club  December  Calendar  in 
the  GE  News. 
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Class  “E”  Specials 


T50 

Continuous  CleeninQ 

TOAST-R-OVEN 

Less  MaH'In  Rebate 

$  35.99 
-  5.00 

NET  COST 

30.99 

T131  DELUXE 

Continuous  Cleaning 

TOAST-R-OVEN 

$  39.99 

Less  Mall-In  Rebate 

-  5.00 

NET  COST 

34.99 

YOUR  CHOICE  —  EDS2  OR  EDS3 

Electronic  Digital 

SCALE 

$  21.99 

DCM10 

COFFEEMAKER 

$  19.99 

Less  Mall-In  Rebate 

-  4.00 

NET  COST 

15.99 

DCM15 

Brawstaiter 

COFFEEMAKER 

$  24.99 

Less  Mail-In  Rebate 

7.00 

NET  COST 

17.99 

0CM50 

DIgItil  Brawstarfer 

COFFEEMAKER 

$  32.99 

Less  Mall-ln  Rebate 

-  7.00 

NET  COST 

25.99 

Beautify  With  Light 

GE  Decorative 


4  Bulbs  $3.49 

Less  mail-in 


rebate _ 1 ,00 

Net  cost  $2.49 

YOUR  EMPLOYEE  STORE 

Open  Saturdays  Dec.  3, 1 0, 1 7  1 0-5 
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Signs  say  recovery  to  continue 


The  U.S.  Commerce  Department  in¬ 
dex  used  to  predict  economic  activ¬ 
ity  rose  for  the  14th  straight  month  in 
October. 


Key  indicators  of  future  economic 
activity  have  been  rising  steadily  for 
several  months,  but  have  had  a  mod¬ 
est  impact  on  Fort  Wayne  GE  busi¬ 
nesses  which  serve  industrial  and 
commercial  markets. 

According  to  The  Wall  Street 
Journal,  the*  Commerce  Depart¬ 
ment’s  index  of  leading  indicators 
rose  a  robust  0.8%  in  October.  This 
suggests  the  current  recovery 
should  continue  for  at  least  several 
months.  It  was  the  14th  consecutive 
monthly  geiin  in  the  index,  which  is 
designed  to  predict  economic  trends. 

Economists  noted  signs  that  the 
recovery  is  spreading  to  sectors  of 
the  economy  served  by  Fort  Wa5nne 
GE  businesses.  For  instance,  con¬ 
tracts  and  orders  for  plant  and 


equipment  dropped  only  slightly 
after  surging  15%  in  September. 

Tool  orders  rise 

Also,  the  New  York  Times  report¬ 
ed  that  machine  tool  orders  rose  70% 
in  October  over  year-earlier  figures. 
General  Purpose  Motor  and  Special¬ 
ty  Transformer  Department  build 
products  for  that  market. 

However,  the  National  Machine 
Tool  Builders’  Association  pointed 
out  that  although  the  trend  is  up, 
orders  are  still  at  depressed  levels. 
James  A.  Gray,  the  association’s 
president,  noted  that  monthly 
machine  tool  orders  averaged  $500 
million  in  early  1980.  By  compari¬ 
son,  orders  in  October  totaled  $203 
million.  The  improvements  in  these 
markets  are  from  a  very  low  base. 


employee 
nssistonce 
Progrom 

EAP  here  to  help 

The  Employee  Assistance 
Program  is  here  to  help,  says 
counselor  Dag  Arnold. 
Whether  it’s  a  bout  with  the 
holiday  blues,  personal  prob¬ 
lems  or  alcoholism,  Dag  can  be 
reached  at  428-3671. 

Stress  management  pro¬ 
grams  are  also  available  to 
groups  of  employees  through 
EAP.  Such  programs  have 
been  presented  to  Elex,  and  to 
employees  at  GPM  and  SMD. 


New  education  award  program  set  for  eligible  children  of  GE  people 


Do  you  .have  a  son.  .or.  daughter 
who  is  a  high-school  senior?  If  so, 
you  may  have  a  “STAR”  in  the 
family! 

“STAR”  stands  for  Student  and 
Teacher  Achievement  and  Recogni¬ 
tion  Program.  It  is  a  new  program 
initiated  by  the  General  Electric 
Foundation  to  provide  awards  to  se¬ 
lected  sons  and  daughters  of  GE  em¬ 
ployees.  The  program  also  will 
recognize  a  teacher  from  the  high 
school  attended  by  each  award  re¬ 
cipient. 

Awards  totaling  $150,000  will  be 
made.  Up  to  100  high-school  seniors 
will  receive  GE  “STAR”  awards  of 


$1,000  each  to  help  them  meet  the 
expenses  of  continuing  their  educa¬ 
tion.  An  additional  $500  will  be  con¬ 
tributed  to  the  school  of  each  win¬ 
ner.  Each  GE  “STAR”  recipient  will 
have  the  honor  of  selecting  a  teacher 
from  his  or  her  high  school  who  will 
be  asked  to  suggest  the  use  of  the 
Foundation’s  grant  to  the  school. 

Those  eligible 

Dependent  children  of  full-time 
employees  and  those  who  retired  di¬ 
rectly  from  the  General  Electric 
Company  or  its  majority-owned 
domestic  affiliates  are  eligible  to 
compete  for  a  “STAR”  award.  Also 


eligible  are  dependent  children  of 
full-time  employees  absent  with  pro¬ 
tected  service  and  children  of  em¬ 
ployees  who  died  while  in  active  ser¬ 
vice,  or  after  retiring  directly  from 
the  company. 

GE  “STAR”  winners  will  be  de¬ 
termined  in  a  competition  inde¬ 
pendently  administered  by  the  Citi¬ 
zens’  Scholarship  Foundation  of 
America.  CSFA  will  screen  all  appli¬ 
cations  and  select  the  winners  based 
on  criteria  which  include  the  stu¬ 
dent’s  academic  record  and  extra¬ 
curricular  activities,  including  work 
experience. 


The  deadline  for  submitting  appli¬ 
cations  for  this  year’s  high-school 
seniors  is  Jan.  15,  1984.  All  entrants 
will  be  notified  of  the  results  of  the 
competition  on  or  about  April  15, 
1984. 

Brochures  here  soon 

“STAR”  Program  brochures  will 
soon  be  available.  They  will  include 
an  application  form  and  complete 
details  on  eligibility  requirements, 
application  and  selection  pro¬ 
cedures,  and  distribution  of  awards. 
Watch  the  GE  News  for  more  details 
on  where  and  when  to  obtain  these 
brochures. 


Pensioners  help 
needy  families 

GE  retirees  got  into  the 
swing  of  the  holidays  Tuesday 
at  the  annual  holiday  potluck 
at  the  GE  Club.  At  left,  Ray 
Fischbach  and  Glen  Seyboldt 
count  donations  for  the 
WOWO  Penny  Pitch  to  help 
needy  families. 

At  right,  Dorothy  Gosshorn, 
who  retired  from  GPM  in  1970, 
presents  two  pensioners  with 
birthday  gifts.  Eddie  Bauer, 
84,  retired  in  1965.  Cecil  Good- 
son  (right)  82,  retired  in  1967. 
A  large  number  of  employees 
will  join  the  pensioner  ranks 
Jan.  1.  See  Page  2. 
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I — Around  the  company— 

Aircraft  Engine  wins  3,  ioses  1 

LYNN,  Mass.  —  There  was  disappointment  among  Aircraft  Engine 
Business  Group  employees  when  the  government  of  Turkey  reached 
agreement  with  General  Dynamics  to  co-manufacture  F-16  C/D 
fighter  planes  for  that  country’s  defense  forces.  GE  people  had  hoped 
Turkey  would  pick  the  F/A-18  Hornet  fighter  made  by  McDonnell 
Douglas  and  powered  by  GE  jet  engines. 

This  was  the  fourth  time  these  planes  had  met  in  head-to-head  com¬ 
petition  in  the  world  market.  Previously  the  Hornet  and  its  GE 
engines  won  in  Canada,  Australia,  and  Spain.  Other  countries  cur¬ 
rently  considering  purchasing  Hornets  include  Greece,  West  Ger¬ 
many,  Israel,  New  Zealand,  South  Korea,  and  the  Gulf  Cooperative  na¬ 
tions. 

Large  DC  motors  to  power  Creole  Queen 

ERIE,  Pa.  —  At  the  1984  Louisiana  World’s  Fair  in  New  Orleans, 
the  Creole  Queen  should  be  a  big  attraction.  This  is  a  1,000-passenger 
stemwheel  with  the  outward  appearance  of  a  paddlewheel  riverboat  of 
the  past.  Under  the  outer  shell  will  be  an  ultramodern  diesel  electric 
propulsion  plant  linked  to  a  paddle  drive  system.  DC  Motor  &  Gen¬ 
erator  Department  employees  are  filling  an  order  for  two  350-horse- 
power  DC  motors  to  turn  the  paddlewheel. 

GE  dominates  sports  stadium  iighting 

HENDERSONVILLE,  N.C.  —  Although  more  competitors  are 
entering  the  market,  the  business  of  lighting  sports  stadiums  con¬ 
tinues  to  be  dominated  by  GE’s  Lighting  Systems  Department.  One  of 
its  latest  orders  is  from  the  University  of  North  Iowa  for  an  enclosed 
football  Stadium  in  Cedar  Falls,  with  Musco  being  the  losing  competi¬ 
tor.  About  half  the  nation’s  stadiums  are  lighted  by  GE  systems. 

Among  places  lighted  this  year  by  GE  are  Fenway  Park  in  Boston, 
the  University  of  Virginia  Stadium  in  Charlottesville,  the  Cotton  Bowl 
in  Dallas,  and  Vanderbilt  Stadium  in  NashviUe.  Last  year  GE  re¬ 
lighted  Atlanta’s  Fulton  County  Stadium,  home  of  the  baseball 
Braves  and  the  football  Falcons. 


GE  aids  in  jungle  electrification 

SOMERSWORTH,  N.H.  —  Meter  Business  Department  employees 
through  their  work  are  helping  Indonesian  people  brave  new  frontiers 
in  tropical  jungles.  More  than  100,000  made-in-Somersworth  watt- 
hour  meters  have  been  shipped  to  Indonesia  for  use  in  ambitious  rural 
electrification  and  resettlement  programs. 

The  aim  is  to  relocate  70  million  people  from  the  densely  settled 
island  of  Java  to  other  less-populated  islands  in  its  archipelago.  GE 
meters  were  selected  because  of  their  accuracy,  reliability,  and  long 
life. 

Such  electrification  projects  are  part  of  the  reason  GE  expects  inter¬ 
national  markets  to  provide  much  of  the  growth  opportunities  for  elec¬ 
tric  motor  sales  in  the  future. 

Aircraft  business  pilots  new  job  program 

E  VEND  ALE,  Ohio  —  To  help  more  people  acquire  the  high-tech¬ 
nology  skills  increasingly  needed  in  business  and  industry,  the  Air¬ 
craft  Engine  plant  in  this  Cincinnati  suburb  has  taken  a  leading  role 
in  starting  an  experimental  training  program  for  the  community. 
Through  the  combined  effort  of  GE,  other  area  companies,  educational 
institutions,  and  government  agencies,  both  unemployed  and  em¬ 
ployed  people  in  the  Cincinnati  area  will  soon  be  able  to  receive  free  job 
training  in  industrial  machining  and  fabrication  work. 

This  is  called  the  National  Pilot  Program  because,  if  successful, 
it  could  spread  to  other  areas  of  the  country  as  a  successor  to  CETA 
programs.  Most  of  the  program’s  development  work  is  being  done  by 
GE's  Educational  Services  Center  at  the  Evendale  plant. 

Canadian  GE  plant  to  close  in  1 984 

SCARBOROUGH,  Ontario  —  Canadian  General  Electric  is  closing 
its  Steam  Turbine  Manufacturing  Plant  in  this  city  in  March  1984. 
Dan  Koenig,  the  plant  manager,  said  there  aren’t  any  current  orders 
for  steam  turbines  and  none  are  expected  in  the  next  10  years.  There 
are  about  400  employees  in  Scarborough. 


Pensioner  ranks  to  increase 
significantly  on  January  1 


Gordon  M.  Bell 

retires  with  33 
years  of  service. 

He  started  as  a 
test  engineer  and 
retires  as  a  senior 
materials  engi¬ 
neer  in  STD.  “The 
General  Electric 
Company  pro¬ 
vided  me  with  an  interesting,  chal¬ 
lenging  job  with  many  opportunities 
that  I  will  remember  and  enjoy  long 
into  retirement.’’ 


Eugene  M.  Ross- 
wurm  retires  with 
41  years  of  ser¬ 
vice.  His  first  job 
was  messenger  in 
Building  4-6.  He 
retires  as  a  die 
caster  at  GPM, 

Winter  Street.  “I 
am  thankful  for 
good  GE  pay  and  benefits  managed 
by  a  good  wife,  which  enabled  us  to 
raise  eight  fine  children.  I  plan  to 
enjoy  each  day  of  my  retirement  as 
it  comes.’’ 


Harvey  B.  Carper 
retires  with  40 
years  of  service. 

He  started  in 
STD  as  a  helper. 

He  retires  from 
the  lead  section  of 
HMO,  Building 
17.  “GE  has  been 
good  to  me.  I  en¬ 
joyed  most  of  my  time  here  and 
made  many  friends.  The  Lord  will¬ 
ing,  my  wife  and  I  will  travel  and 
fish  a  little.’’ 


Margaret  A.  Kem 
retires  with  43 
years  of  service. 

She  started  as  a 
packer  in  Build¬ 
ing  4-2  and  retires 
as  a  cost  clerk  at 
GPM,  Taylor 
Street.  “While  I 
will  miss  all  the 
nice  people  I  have  worked  with,  my 
husband  and  I  are  looking  forward 
to  traveling  and  collecting 
antiques.’’ 


Kathryn  Ragan 
Smith  retires  with^ 

33  years  of  ser¬ 
vice.  She  started 
at  GE  in  wire  and 
insulation.  Build¬ 
ing  12-3.  Her  final 
assignment  was 
in  the  insulation 
and  lead  section 
of  HMO,  Building  17-4.  “I  have  en¬ 
joyed  working  at  GE  and  will  miss 
the  many  friends  I  have  made  over 
the  years.  I  plan  to  do  volunteer 
work  and  travel.  ’’ 


Robert  E.  Palmer 

retires  with  43 
years  of  service. 

He  got  his  GE 
start  in  the  Ap¬ 
prentice  School. 

He  retires  as  a  de¬ 
velopmental  spe¬ 
cialist  at  CPTO, 

Building  19.  “I’m 
looking  forward  to  a  less  scheduled 
life,  but  plan  to  be  active  in  church, 
family  and  hobbies.’’ 


Maxine  L.  Farns¬ 
worth  retires  with 
23  years  of  ser¬ 
vice.  She  started 
in  small  parts  as¬ 
sembly,  GPM, 

Taylor  Street.  She 
retires  from  the 
Power  Supply 
Operation,  Build¬ 
ing  26-3.  “Working  at  GE  has  been 
greater  than  I  hoped,  and  I’m  sure 
that  retirement  will  be  still  better. 
No  plans;  I  will  just  enjoy.’’ 


Richard  F.  Grote 
retires  with  42 
years  of  service. 

His  first  job  was 
messenger.  Build¬ 
ing  18-B.  He  re¬ 
tires  as  a  proposi¬ 
tion  specialist  at 
Specialty  Trans¬ 
former  Depart¬ 
ment.  “I  plan  to  read,  relax,  occa¬ 
sionally  take  a  trip  and  enjoy  each 
day.’’ 


Ned  D.  Greulach 
retires  with  41 
years  of  service. 

He  started  at 
STD  in  fluores¬ 
cent  assembly. 

He  retires  as  a 
foreman  in  Build¬ 
ing  19,  CPTO. 

“Throughout  my 
GE  career,  I  have  had  the  privilege 
of  working  with  the  finest  people  in 
the  world.  I  will  really  miss  them.’’ 


Aldyth  L.  Cotner 

retires  with  40 
years  of  service. 

She  started  as  a 
winder  in  STD, 

Building  26-3.  She 
retires  as  a  winder 
in  the  Power  Sup¬ 
ply  Operation, 

Building  26-3. 

“GE  has  been  a  good  place  to  work. 
I  plan  on  taking  one  day  at  a  time.  ’  ’ 

Robert  C.  Straub  retires  Dec.  1 
from  CPTO,  Building  19,  with  41 
years  of  service.  He  is  a  develop¬ 
mental  specialist. 
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QE  grant  renews  ‘Inside  Story’ 


General  Electric  will  again  under¬ 
write  a  season  on  PBS  of  “Inside 
Story.”  The  series,  termed  by  critics 
as  “one  of  television’s  most  valuable 
series,”  will  begin  the  1984  season 
on  Friday,  Jan.  20,  1984,  on  most 
PBS  stations. 

20  new  editions 

GE’s  new  programming  grant  of 
$4  million  for  this  fourth  season  of 
“Inside  Story”  calls  for  20  new  edi¬ 
tions,  as  well  -  as  five  updated  re¬ 
broadcasts  of  selected  1984  pro- 
.grams  through  July  6.  GE  provided 
a  similar  $4-million  grant  for  the 
past  season. 


Hodding  Carter,  former  State  De¬ 
partment  spokesman  and  news¬ 
paper  publisher,  continues  as  anchor 
and  chief  correspondent.  “Inside 
Story”  is  the  only  regularly  sched¬ 
uled  prime-time  TV  series  that  ex¬ 
amines  media  performance. 

During  the  past  season,  the  press 
has  continued  to  praise  its  examina¬ 
tion  by  “Inside  Story.”  The  series 
“is  not  afraid  to  take  a  stand  based 
on  its  own  conclusions,”  wrote  one 
TV  critic.  Another  said  the  series 
“has  developed  into  a  tough,  usually 
fair-minded  examination  of  media 
behavior.” 


Auction  scheduled  Saturday 


Office  furniture,  laboratory  test 
equipment  and  other  miscellaneous 
equipment  will  be  sold  at  auction  be¬ 
ginning  at  10  a.m.  Saturday,  Dec. 
10,  according  to  Jim  Zehner,  Area 
Services. 

!  The  auction  will  take  place  at  the 


Winter  Street  plant,  1605  Winter 
Street.  Employees  are  welcome  to 

participate  in  the  bidding.  Loading 
will  be  available  the  day  of  the  sale 

and  from  8  a.m.  to  2:30  p.m.  Mon¬ 
day.  Cash  sales  only. 


New  DIAL  COMM  begins 
next  Monday,  Dec.  12 


General  Electric’s  new  DIAL- 
COMM  telephone  system  will  be 
placed  in  operation  in  Fort  Wayne 
on  Monday,  Dec.  12.  From  that 
date  on,  all  long-distance  busi¬ 
ness  calls,  whether  to  other  GE 
locations  or  outside  companies, 
should  be  made  by  first  dialing 
“8”. 

For  on-network  calls  —  those 
on  the  DIAL-COMM  system  — 
dial  “8”  plus  the  seven-digit 
DIAL-COMM  number  at  the  GE 
location  you  are  calling. 

For  off-network  calls  —  cus¬ 
tomers,  vendors,  etc.  —  dial  “8” 
plus  the  area  code  and  then  the 
seven-digit  local  number. 

Corporate  Telecommunications 
Operation,  which  operates  DIAL 
COMM,  urges  the  use  of  DIAL 
COMM  for  all  GE  long-distance 
business  calls. 

Employees  can  also  help  reduce 


telephone  costs  by  following 
these  guidelines:  Before  calling, 
have  all  the  necessary  facts  to 
conduct  the  call;  keep  the  call 
brief;  and  place  the  call  during 
the  least  busy  hours  (early  in  the 
East  and  late  afternoon  in  the 
West).  Only  GE  people  should 
initiate  DIAL-COMM  calls. 


Adlets 

» 


RIDE  WANTED 

1929  CLARMARNIC  DR.  (Kingston  Pk)  to  Bdwy, 
20-2, 8-5  p.m.  422-7741 


FOR  SALE 

TWO  PLACE  SNOWMOBILE  TRAILER,  semi- 
covered,  aft.  4;30  p.m.  749-5374. 

In  memory 


Leila  M.  Morgan,  2100  St.  Marys  Ave.,  died 
Nov.  29.  She  retired  from  Building  8-1  in  1 962. 
Violet  H.  Kellams,  Harlan,  died  Nov.  23.  She 
was  a  nameplate  stamper  prior  to  retiring  in 
1967. 

Bowling 


GE  Office  11/28/83 

Louise  Young 

185 

Pat  VolKert  (245) 

596 

Dave  Peek 

606 

(219-212-175) 

DanLepper  215.218 

Keith  Johnson 

210 

Small  Motor  11/30/83 

Watt  Rieger 

214 

Ed  Hagadom 

212 

Kirk  Baker 

234 

Jim  Welks,  Sr. 

225 

Tues.  Afternoon  Ledles 

Greg  Wiley 

217 

Maria  Hughes  ( 1 92) 

501 

John  Segyde 

214 

UTILITY  TRAILER,  $100;  gun  collection,  $400 
ea.  426-4485. 

LAZY  BOY  RECLINER-ROCKER,  russet,  good 
cond.  747-5021. 

CRYPTS,  2,  Covington  Memorial  Gardens, 
$1,800.  747-0846. 

BASSETT  DOUBLE  BED,  Wolf  mattress  &  box 
springs,  like  new,  745-0897. 

ICE  SKATES:  boy’s  sz.  3;  girl’s  szs.  3  &  5,  ex. 
cond.,  reas.  749-5670. 

’80  SKI-DOO  BLIZZARD  5500,  like  new,  aft. 
4:30  p.m.  749-5374. 

6  HP  SNOW  BLOWER,  chain  drive,  studded 
tires,  24”  cut,  9-1  p.m.  485-8546. 


Maynard  J.  Spade,  1616  N.  Highland  Blvd., 
died  Nov.  20.  He  was  a  security  guard  at  Broad¬ 
way,  SMD,  prior  to  retiring  in  1 970. 

Laverne  V.  Amstutz,  3333  Inwood  Drive,  died 
Nov.  1 7.  He  was  a  leading  operator  at  GPM,  Tay¬ 
lor  Street,  prior  to  retiring  in  1 976. 

Charles  E.  Foulks,  7222  Old  Trail  Road,  died 
Nov,  1 4.  He  worked  at  Small  AC  Motor  prior  to 
his  retirement  in  1 964. 

James  E.  Lindlag  Sr.,  4205  Warsaw,  died 
Nov.  12.  He  was  a  tester  at  GPM,  Broadway, 
prior  to  retiring  in  1 982. 

George  W.  Langenberg,  2409  Hensch  St., 
died  Nov.  12.  He  was  a  production  control  spe¬ 
cialist  at  SMD,  Building  4-5,  before  he  retired  in 
1969. 


FOLDING  CHAIRS  &  CARD  TABLES,  Rastetter. 
432-3883. 

GE  POTSCRUBBER  DISHWASHER,  prtbl,  gold. 
447-9704. 

RED  “Z”  BRICK,  5  boxes,  new.  $10  for  all. 
483-2984. 

PORTABLE  BAR  w-2  stools  &  storage.  745- 
5626. 

jGREENLAWN  LOTS,  4,  $350  ea.  447-2280. 

■SNOW  TIRES,  H7Q-15,  6  ply,  used  one  season, 
best  offer.  637-5364. 

CAP  FOR  TRUCK,  you  can  stand  up,  8’  long, 
$250. 1-758-2852. 

DOUBLE  SINK  w-8’  counter  top  to  fit;  prtbl  dish¬ 
washer.  456-4278. 

’82  WHIRLPOOL  DRYER,  gas,  $100.  747- 
7112. 

FAMILY  ROOM  FURNITURE  GROUP,  4  pc.,  bik, 
naugahyde:  2  swivel  rockers,  ottoman,  8’ 
couch,  good  cond.,  $1 00.  483-081 7. 

TYPEWRITERS,  2,  manual.  Remington  &  Royal, 
ex.  cond.;  lady’s  bowling  ball  &  bag.  747- 
3871. 

’77  AUD1 100  LS,  auto,  new  paint,  45,000  miles, 
mint  cond.,  $2,800.  432-241 4. 

ICE  SKATES  &  BOY’S  SHOES,  szs.  5  &  6;  tool 
set,  $5,749-4130. 

HOTPOINT  REFRIGERATOR,  15  cu.  ft.,  ice- 
maker,  almond,  frost-free,  1 0  yrs.  old,  $1 50. 
747-7690. 

FARBERWARE  BROILER/ROTISSERIE.  used 
twice,  $45.  485-3853. 

HAMMOND  ORGAN,  Spinet,  dbl  keyboard,  like 
new,  used  6  mos.  747-4745. 

MICROSCOPE,  50X-900X,  new.  432-6691 . 

STUDDED  SNOW  TIRES,  205-75R-14;  KM 


super  radials,  used  one  yr.,  $70/pr.  1-856- 
4675, 

ROBESON  KEROSENE  SPACE  HEATER,  rea¬ 
sonable,  used  two  wks.  424-0510. 

MAN’S  SHOE  SKATES,  sz.  8,  bIk,  like  new,  used 
twice,  $9.  747-2693. 

CHILD’S  BOOSTER  SEAT;  2  pr.  grn  drapes, 
sheer;  toys.  744-6375. 

PORTABLE  CB  RADIO,  new,  $40.  483-01 17. 

IRON  MAN  WATER  SOFTENER,  ex.  cond.,  must 
see,  $225;  24”  boy’s  bike.  10  spd,  good 
shape,  $60.  485-9737. 


WANTED 


FOLDING  TABLE  to  seat  8  to  1 0  people.  422- 
5603. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

condition.  1  -724-801 1 . 


FOR  RENT 

FLORIDA  COTTAGE  ON  GULF,  Englewood, 
avail.  Dec.  1 8-31 ,  close  to  beach,  reas.  627- 
3431. 

ONE  BDRM  APT.,  2  biks  from  TS  GE,  furn., 
$45/wk.  449-0383. 


SERVICE 

SWEETCAKES  THE  MAGIC  CLOWN,  live 
animals  &  more,  fun  for  all  ages  &  occasions. 
445-8453. 

CONTINUOUS  GUTTERS  &  ALUM.  SIDING, 

free  est.  627-2858. 

CONCRETE  CONSTRUCTION;  basement  re¬ 
pair.  446-5643. 


DO  YOUR  HOLIDAY  SHOPPING 
AT  YOUR  EMPLOYEE  STORE 


♦RDLETS 

GE  NEWS  BLDG.  18-3 

NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  For  Sal*  *  □  Rid*  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


Open  Saturdays 
Dec.  10, 17  10  a.m. -5  p.m. 

Weekdays  10  a.m. -5:30  p.m. 


1030  Swinney 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  issue  of  the  GE  News.  No  more  than  40  letters  per  Ad* 
lot,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 

Name  _ _ _ 

Address  _ ^ -  City_ — - - 

Home  Phone _ Bldg. - 

•  The  item(s)  referred  to  tn  this  ad  are  m  no  way  connected  with  any  business  venture 


Signature 
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Arc  welder  Lee  Cramer  wins  $38,000  car 


Lee  Cramer  said,  “I  never  won  anything  big  before,”  after  winning  this 
Aurora  sports  car  in  a  radio  call-in  contest.  He  drove  the  car  to  work  one  day 
last  week,  but  plans  to  put  it  in  storage. 


For  the  price  of  a  13-cent  postcard, 
arc  welder  Lee  Cramer  is  now  the 
owner  of  a  new,  red  Aurora  conver¬ 
tible  with  a  price  tag  of  $38,860.  Lee, 
who  works  for  GPM  in  Building  4-3, 
was  asleep  when  a  call  came  from  co¬ 
worker  Paul  Farrell  the  morning 
after  Thanksgiving.  “He  heard  my 
name  on  the  radio  and  he  called 
thinking  I  had  just  nine  minutes  to 
call  the  radio  station,”  said  Lee. 

“When  I  called,  they  said  my 
name  already  had  been  drawn  and 
asked  if  I  wanted  to  pick  the  car  up 
that  day.” 

At  1:30  p.m.,  Lee  drove  off  in  one 
of  the  most  exclusive  sports  cars  in 
the  world. 

“They  build  the  car  in  Ontario. 
There  are  only  35  people  working  in 
the  factory  and  it  takes  them  450 
hours  to  build  each  car  by  hand.  ’  ’ 

The  red,  fiberglass  body  is  manu¬ 
factured  by  C&C  Yachts.  The  rear 
end  is  made  by  Jaguar  and  the 
engine  is  a  Ford  competition  V-8. 


The  leather  interior  is  hand-sewn,  of 
course. 

Lee  was  understandibly  nervous 
when  he  drove  off  for  the  first  time, 
but  exclaimed  later,  “It  cooks,  and 
it’s  unbelievable  the  way  the  car 
handles.”  The  car  looks  likfe  it’s 
speeding  when  its  just  parked  at  the 
curb,  so  it  was  little  wonder  Lee  was 
stopped  the  first  day  by  a  patrol  car. 

“It’s  a  lot  of  fun  to  drive,”  said 
Lee.  The  hard  part  is  figuring  out 
what  to  do  with  it  now  that  he  has  it 
and  how  to  pay  the  taxes  and  insur¬ 
ance.  One  of  Lee’s  first  stops  was  to 
a  tax  adviser.  “It’s  a  whole  new  ball- 
game  for  me  as  far  as  income  taxes,” 
Lee  said. 

Lee  is  debating  whether  to  keep 
the  car  and  let  it  appreciate  as  an  in¬ 
vestment  or  to  sell  it  “if  the  price  is 
right.”  Finding  a  buyer  could  be  a 
problem,  however.  “Someone  sug¬ 
gested  I  call  John  Travolta  to  see  if  I 
he  might  buy  it;  but  I  heard  he 
already  has  a  blue  one.” 


Openings  for  employees  in  Manufacturing  Studies  in  1984 


Openings  are  available  for  em¬ 
ployees  in  the  following  Manufac¬ 
turing  Studies  classes  in  1984, 
according  to  Carilyn  Brown,  pro¬ 
gram  coordinator: 

Mfg.  102,  Individual  and  Group  Relations 

on  the  Job  (Jan.  1 2,  Thursdays,  1 2  weeks)  — 
Communication.  Perception.  Transactional 
Analysis.  Behavorial  science  in  industry.  Organi¬ 
zational  factors.  Leadership  of  the  group.  Moti¬ 
vating  the  employee.  The  supervisor  as  teacher. 

Mfg.  105,  The  Employee  Relations  Function 
(April  5,  Thursdays,  8  weeks)  — 

General  Electric  corporate  organization;  organi¬ 
zation  criteria  and  concepts.  Management 
philosophy  and  policies.  Company  objectives. 
Communication  between  management  and  em¬ 
ployees.  Employee  relations  practices.  Per¬ 
sonnel  selection  and  employment;  equal  oppor¬ 
tunity,  non-discrimination;  work  stabilization. 
Employee  compensation  and  benefits.  Union 
relations.  Community  relations.  Manpower  plan¬ 
ning  and  development. 

Mfg.  130,  Economic  Analysis  of  Alterna¬ 


tives  (March  6,  Tuesdays,  1 2  weeks)  — 
Principles  of  analysis  for  decisions  involving  sig¬ 
nificant  amounts  of  money  ("engineering  eco¬ 
nomy”).  Cash  flow  technique.  Time  value  of 
money;  equivalence;  use  of  compound  interest 
factors.  Methods  of  comparing  alternatives:  an¬ 
nual  cost,  present  worth,  rate  of  return.  Incre¬ 
ment  costs  and  sunk  costs.  Effects  of  decisions 
on  income  taxes.  Genei'al  Electric  appropria¬ 
tions  policy  and  procedure.  Replacement  deci¬ 
sion  problems.  Introduction  to  decision  tree  and 
risk  analysis  concepts. 

Mfg.  204,  Manufacturing  Engineering 

(March  1 5,  Thursdays,  1 2  weeks)  — 
Manufacturing  engineering  function:  planning, 
responsibilities,  organization  and  relationships 
to  other  functions.  Process  planning.  Methods 
and  work  simplification.  Work  sampling.  Work 
measurement:  time  standards  development  and 
application;  MTS.  Materials  handling  principles 
and  techniques  of  analysis.  Flow  analysis;  as¬ 
sembly  line  balancing.  Application  of  economic 
analysis  in  manufacturing  engineering.  Trends 
in  manufacturing  engineering. 

Mfg.  211,  Manufacturing  Information  Sys¬ 


tems  (Jan.  5,  Thursdays,  1 0  weeks)  — 
Administrative  (information)  systems.  Relation¬ 
ships  between  organization,  policy,  procedures, 
and  methods.  Criteria  for  improvement.  System 
costs  and  benefits.  Techniques  of  analysis. 
Principles  of  systems  design.  Assurance  against 
system  failures.  Human  behavior  aspects.  Prin¬ 
ciples  of  procedure  design.  System  structure 
planning.  Computer  application  in  manufacturing 
planning  and  control  systems.  Integrated  data 
processing. 

Introduction  to  Interactive  Graphics  (March 
5,  Mondays,  10  weeks)  —  Hands-on  instruction 
intended  for  designers  and  engineers  who  wish 
to  make  use  of  the  Computervision  lAG  system. 

Continuing  education 

AlphaNumber  Skills  —  Course  objective  is 
to  train  participants  who  key,  record,  transfer 
and  check  numbers  and  letters  in  five  different 
skill  areas:  Accuracy  —  reduces  errors  by 
50%;  perception  —  a  20%  increase  in  speed; 
retention  —  up  to  12  digits;  patterns  — 
builds  up  in  groups  of  three;  checking  — 
teaches  accurate  transfer  and  correct  place¬ 


ment.  The  course  is  conducted  five  consecu-  > 
five  nights  beginning  at  5  p.m.  Jan.  23  through 
Jan.  27, 1984. 

Effective  Presentation  —  Principles  and 
techniques  for  effective  oral  and  written  com¬ 
munication.  Organization  and  preparation  for  a 
presentation;  establishing  objectives  and 
strategy;  presentation  aids  and  techniques; 
voice,  letter  and,  report  writing;  persuasion 
and  selling-iechniques.- The  course  lasts  15 
weeks,  Feb.  7  through  May  1 5, 1 984. 

Employees  who  are  interested 
in  enrolling  in  these  courses  should 
contact  their  department  represent¬ 
ative  or  their  supervisors.  Depart¬ 
ment  representatives  are:  HMO  — 
Dottie  Askren;  GPM  —  John 
Hofmeister;  SMD  —  Marla  Hall; 
STD  and  PSO  —  Gordon  Walter; 
CSD  —  Glen  Rout;  MBG  —  John 
Peirce;  and  CPTO  —  Carilyn 
Brown. 


Here  are  some  hints  on  filing  1983  medical  claims 
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All  1983  medical  claims  should 
be  submitted  to  the  medical 
claims  office  at  Winter  Street  as 
soon  after  the  first  of  the  year  as 
possible,”  says  Rick  Helwig, 
manager  of  insurance  claims  dis¬ 
bursements. 

Now  is  a  good  time  to  gather 
claims  together  for  several  rea¬ 
sons: 

•  The  sooner  they  are  sub¬ 
mitted,  the  sooner  the  employee 
will  receive  reimbursement. 

•  Employees  may  need  medical 
expense  information  for  filing 
1983  income  taxes. 

Double  credit 

Helwig  points  out  that  ex¬ 
penses  incurred  in  the  fourth 
quarter  of  1983  that  are  used  to 
meet  the  deductible  requirement 
for  Type  B  expenses  can  be  car¬ 
ried  over  to  meet  the  deductible 
requirement  in  1984  as  well.  In 
effect,  employees  receive  “double 
credit”  for  such  expenses. 

Helwig  provides  the  following 


guidelines  for  employees  to  follow 
to  ensure  prompt  payment  of  eli¬ 
gible  claims: 

•  File  a  separate  claim  form  for 
each  covered  individual. 

•  Answer  questions  1  through 
5  completely  and  accurately. 

•  Answer  questions  6  through 
9  if  they  apply. 

•  Be  sure  you  sign  and  date  the 
claim  form. 

•  Medical  bills  must  include: 
(1)  date  of  treatment,  (2)  charge 
for  treatment,  (3)  type  of  treat¬ 
ment,  (4)  who  rendered  treat¬ 
ment,  (5)  diagnosis,  (6)  name  of 
patient. 

Receipts  for  drugs  and  medica¬ 
tion  should  include:  (1)  name  of 
patient,  (2)  place  of  purchase,  (3) 
date  of  purchase,  (4)  cost  to  the 
employee,  (5)  prescription  num¬ 
ber  or  description  of  medication, 
(6)  initials  of  the  attending  physi¬ 
cian  for  non-prescription  items. 
(In  some  cases,  non-prescription 
medication  is  required  on  a  con¬ 


tinuing  basis  for  the  treatment  of 
a  specific  condition.  In  these 
cases,  the  attending  physician 
should  submit  a  statement  indi¬ 
cating  the  medical  necessity.  The 


statement  will  be  placed  in  the 
individual’s  file  for  reference. ) 

•  Hospital  benefits  will  be  paid 
to  the  hospital  unless  the  bills  are 
accompanied  by  evidence  of  em¬ 
ployee  payment  to  the  hospital. 
Other  medical  benefits  will  be 
paid  to  the  employee  unless  bene¬ 
fits  have  been  properly  assigned 
to  the  provider. 

Other  group  coverage 

•  If  another  employer  group 
plan  is  involved  and  the  General 
Electric  plan  pays  secondarily, 
the  bills  must  first  be  submitted 
to  the  other  plan.  When  the  bills 
are  later  submitted  to  the  GE 
plan,  they  should  be  accompanied 
by  a  payment  statement  from  the 
other  plan. 

•  Always  keep  records  and 
dates  of  what  ,you  have  sub¬ 
mitted.  These  can  be  compared  to 
the  payment  statement  you  re¬ 
ceive  and  will  help  prevent  sub¬ 
mission  of  duplicate  charges. 


C, 


Miller  among  58  retiring  Jan.  1 


During  his  10-years  as  manager  of 
i  >>enefits,  Chauncey  Miller  has  shown 
;  le  can  dish  out  advice  to  employees 
^  md  pensioners.  Now  he  plans  to 
I  ;ake  some  of  that  advice  and  retire 
Jan.  1. 

Chauncey’s  office  has  processed 
58  Fort  Wayne  GE  pension  applica- 
:  tions  for  Jan.  1,  and  his  is  one  of 
(  them. 

During  1983,  244  Fort  Wayne  GE 
amployees  retired,  many  of  them  to 
take  advantage  of  improved  pen¬ 
sions.  On  Jan.  1  additional  improve- 
jments  will  be  made  to  the  guaran- 
::teed  pension  tables,  while  career 
ipensions  were  improved  earlier  as 
the  result  of  the  most  recent  con¬ 
tract. 

“There  have  been  a  number  of 
major  improvements  in  retirement 
j  benefits  during  my  10  years  in 
Building  18-1,”  said  Chauncey.  “For 


instance,  employees  can  now  obtain 
a  full  pension  at  age  60.  Pensions 
have  just  about  doubled  in  that  time 
span  to  help  stay  abreast  of  infla¬ 
tion.  There  have  also  been  improve¬ 
ments  in  vesting  provisions  and  in 
medical  care  benefits  for  pension¬ 
ers.” 

Like  many  of  his  fellow  retirees, 
Chauncey  plans  to  travel  extensive¬ 
ly  and  perform  volunteer  work,  “but 
I’ll  miss  the  people  I’ve  worked  with 
in  personnel  accounting  and  the  em¬ 
ployee  contacts  I’ve  made  over  the 
years.” 

The  parting  will  be  bitter-sweet  in 
more  ways  than  one.  GE  is  losing  a 
wealth  of  experience  in  the  newest 
wave  of  retirements,  but  the  exodus 
also  makes  way  for  the  call  back  of 
some  employees  now  on  layoff. 

On  page  2,  January  retirees  bid 
farewell  as  they  prepme  to  welcome 
1984  as  GE  pensioners. 


Chauncey  Miller  will  retire  Jan.  1  with  35  years  of  service.  He  Joined  the  com¬ 
pany  as  an  internal  auditor  and  retires  as  manager  of  benefits,  Building  1 8-1 . 
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Coming  S&SP  ‘payout’ 


first  became  available  in  that  year. 

“With  the  end  of  a  holding  period, 
HP  Fund  units  are  automatically 
transferred  into  LT  Fund  units  of 
equal  total  value,”  said  Walt 
Nielsen,  manager  of  payroll. 

“These  are  either  delivered  to  the 
participant  or  placed  in  the  partici¬ 
pant’s  Retirement  Option  Account 
(ROA),  depending  on  instructions 
from  the  participant.” 

Nielsen  explained  that,  under  the 
program,  HP  Fund  units  must  come 
out  of  a  holding  period  in  the  form  of 
LT  Fund  units.  “The  end  of  the 
period  marks  the  end  of  the  an¬ 
nounced  interest  rate  for  those  sav¬ 
ings.  The  new  LT  Fund  units  have 
equal  total  value  and  can  be  re¬ 
deemed  immediately  or  held  to  col¬ 
lect  interest  under  the  LT  Fund  rate. 
LT  Fund  units  in  the  ROA  can  be 
switched  to  a  new  security  if  de¬ 
sired.” 


I  The  end  of  1983  marks  the  end  of 
lithe  holding  period  for  1980  savings 
j.ander  the  Savings  &  Security  Pro- 
|gram.  If  you  have  savings  in  the 
I  program  for  1980,  then  early  in  1984 
jyou’ll  be  receiving  your  1980  securi- 
ties  or  you’ll  have  credits  going  into 
fs&SP’s  Retirement  Option  Account 
—  or  both. 

Securities  and  cash  from  1980  in¬ 
vestments  under  S&SP  will  go  into 
the  mails  beginning  on  Jan.  1984, 
according  to  plans  announced  by  the 
Employee  Savings  Operation  in 
Schenectady. 

First  LT  Fund  units 

For  the  first  time  the  annual 
“payout”  of  S&SP  investments  will 
include  units  of  the  Long  Term  In¬ 
terest  Fund.  These  will  go  to  those 
who  had  1980  investments  in  the 
Holding  Period  Interest  Fund  which 


^Employees  who  elected  to  receive  a  payout  of  Holding  Period  Interest  Fund 
savings  from  1980  will  receive  a  statement  similar  to  this  one.  It  wilt  show 
how  many  units  of  the  Long  Term  Fund  were  paid  out  to  them  and  provide  In- 
!Structions  for  redeeming  those  units. 


is  first  with  LT  Fund 


Cards  like  the  one  shown  here  will  accompany  the  distribution  of  U.S. 
Savings  Bonds  in  the  January  S&SP  payout.  These  cards  shouid  be  kept  with 
their  respective  bonds  so  employees  can  determine  taxable  interest  when 
they  are  redeemed.  Bonds  purchased  with  company  contributions  wiii  have 
a  different  value  for  tax  purposes  than  will  bonds  purchased  with  employee 
contributions.  In  the  past,  some  employees  have  overpaid  taxes  on  bond 
interest  because  they  neglected  to  consider  the  important  information  on 
these  cards. 


Schedule  of  payout 

Employee  Savings  Operation 
plans  to  use  the  following  schedule 
in  the  1984  “payout.” 

•  GE  Stock  and  cash  is  scheduled 
for  mailing  on  Jan.  2. 

•  U.S.  Savings  Bonds  will  be 
mailed  on  Jan.  9. 

•  Statements  of  Account  showing 
ownership  of  S&S  Mutual  Fund 
Units  are  slated  to  be  mailed  Jan.  11. 

•  Statements  of  Account  showing 
ownership  of  LT  Fund  units  are  set 
to  be  mailed  Jan.  11. 

U.S.  Savings  Bonds  may  arrive  in 
more  than  one  envelope  because  of 
restrictions  on  the  number  of  bonds 
that  can  go  into  one  envelope. 

“It’s  important  that  employees 
keep  the  tax  basis  information  cards 
that  accompany  their  bonds,”  said 


Nielsen.  These  wiU  help  determine 
the  income  taxes  to  be  paid  when 
bonds  are  redeemed.” 

Complete  details  on  the  value  of 
the  1984  “payout”  will  be  an¬ 
nounced  after  the  first  of  the  year, 
since  the  payout  must  be  evaluated 
according  to  the  value  of  securities 
at  the  end  of  the  holding  period. 

Tax  Information  Statements  on 
the  payout  of  1980  investments  will 
be  mailed  to  participants  near  the 
end  of  January.  This  statement 
gives  taxable  income  in  the  payout 
and  should  be  used  in  completing 
tax  returns  on  1984  income,  not  the 
income  of  1983.  However,  for  those 
who  received  an  S&SP  payout  early 
in  1983,  the  statement  will  show  tax¬ 
able  income  information  on  that 
payout. 


2  GENERAL  ELECTRIC  COMPANY  -  FORT  WAYNE,  INDIANA  -  DECEMBER  1 5, 1 98^ 


These  employees  will  begin  1 984  as  pensioners 


WilUam  E.  Billue 

retires  with  43 
years  of  service. 

He  started  in  the 
Apprentice 
School  and  retires 
from  a  repair  and 
return  job  at 
GPM,  Taylor 
Street.  “My  43 
years  have  passed  very  quickly.  I’ll 
miss  my  coworkers,  but  I  look  for¬ 
ward  to  traveling  and  pursuing  my 
hobbies.’’ 

Alfred  M.  Worley 

Jr.  retires  with  42 
years  of  service. 

He  began  working 
at  GE  in  fluores¬ 
cent  assembly. 

He  retires  as  an 
edit  clerk  at 
GPM,  Taylor 
Street.  “I  will 
miss  the  friends  I  have  made.  I  will 
travel  some  and  visit  my  daughter 
and  her  family  in  California.  ’’ 

Gwendoline  L. 

Young  retires 
with  37  yeeu-s  of 
service.  She 
started  on  a  sta¬ 
tor  winding  ma¬ 
chine  at  FHP 
Motor.  She  retires 
from  HMO  as  an 
insulator.  ,“JU 
think  GE  is  a  nice  place  to  work.  I 
plan  on  taking  short  trips  ttO  visit 
friends  I  haven’t  seen  for  a  while.’’ 

Robert  G.  Shaefer 
retires  with  43 
years  of  service. 

He  began  as  a  sta¬ 
tor  winder  in 
Building  4-4  and 
retires  as  a  tool- 
maker  at  GPM, 

Taylor  Street. 

“GE  has  been  a 
good  place  to  work  with  great  peo¬ 
ple.  I  plan  to  live  day  by  day.” 

Mary  Elizabeth 
Wert  retires  with 
42  years  of  ser¬ 
vice.  She  started 
in  coU  placing  and 
retires  from  the 
lead  section  at 
HMO,  Building 
17.  “I  would  like 
to  say  hello  and 
so  long  to  all  the  coworkers  I’ve  had 
through  the  years  and  to  my  Elex 
friends.” 

Irene  Habecker 
retires  with  33 
years  of  service. 

She  started  as  a 
coil  placer  at  FHP 
Motor.  She  retires 
as  a  stockkeeper 
at  HMO,  Building 
17-4.  “GE  has 
been  a  good  place 
to  work  with  good  benefits  and  good 
coworkers.  I  will  just  enjoy  life  and 
catch  up  on  things.  ’  ’ 


Henry  J.  Heiberg 
retires  with  39 
years  of  service. 

He  started  his  ca¬ 
reer  as  a  designer 
for  Power  Trans¬ 
former  in  Massa¬ 
chusetts.  He  re¬ 
tires  as  advanced 
quality  control 
engineer  for  STD.  “Thanks  to  GE, 
I’ve  received  an  education,  had  a 
challenging  career,  made  many 
friends,  and  can  retire  early  to 
another  career,  including  teaching 
at  Indiana  Tech.” 


Marietta  Graver 
retires  with  29 
years  of  service. 

She  started  at  GE 
as  a  stenographic 
typist.  Her  final 
assignment  is  re¬ 
quisition  edit 
clerk  at  GPM, 

Taylor  Street. 

“I’m  grateful  and  very  happy  to 
take  my  pension  at  age  60.  I  plan  to 
spend  my  winters  in  Arizona,  travel 
and  visit  the  grandchildren  more 
often.” 

Mary  K  . 

O’Shaughnessey 
retires  with  40 
years  of  service. 

She  started  on  the 
apprentice  train¬ 
ing  course  in 
Building  12.  She 
retires  from  a  line 
stock  job  at 
HMO,  Building  17.  “I’ve  enjoyed 
working  with  my  friends  and  will 
miss  them.  I  plan  on  taking  each  day 
at  a  time  and  enjoying  life.” 

Adam  “Bill” 

Spieth,  retires 
with  41  years  of 
service.  He 
started  as  a  drill 
press  operator  in 
GPM.  He  retires 
as  a  press  opera¬ 
tor  at  GPM, 

Building  4-1. 

“There  has  been  a  lot  of  enjoyment 
working  with  coworkers;  but  at  this 
time  I’m  looking  forward  to  my  re¬ 
tirement,  fishing  and  traveling.” 

Margie  E.  Hous¬ 
ton  retires  with  23 
years  of  service. 

Her  first  GE  job 
was  pressing  sta¬ 
tors  in  shells.  She 
retires  as  a  mis¬ 
cellaneous  lead 
maker  in  HMO, 

Building  17.  “I 
am  thankful  that  I  had  the  oppor¬ 
tunity  to  work  at  GE.  I  will  always 
cherish  the  friendships  that  I  had 
with  my  coworkers.  I  will  miss  all  of 
you.  I  plan  to  spend  my  winters  in 
Florida  and  summers  in  Fort 
Wayne.” 


Dorotha  E.  Web¬ 
ster  retires  with 
21  years  of  ser¬ 
vice.  She  started 
on  a  clean  and 
stamp  assign¬ 
ment  at  STD  and 
retires  as  a  parts 
processor  at  STD, 

Building  19-B. 

“I’m  thankful  for  my  job  at  GE.  Its 
benefits  have  given  me  a  feeling  of 
security  in  the  past,  present  and 
future.  Hopefully,  I  can  continue  to 
do  some  traveling.” 


Richard  J.  Tholen 
retires  with  42 
years  of  service. 

He  started  on  a 
sleave  and  tape 
lead  assignment 
in  Building  19.  He 
retires  as  a  group 
leader  and  leading 
operator  at  GPM 
Building  4-1.  “My  wife  and  I  plan  to 
move  to  Florida.  I’ll  get  back  into 
square  dancing,  fishing,  card  play¬ 
ing,  etc.  I’ll  miss  the  many  friends  I 
made  while  at  the  GE.  ” 


Roger  L.  Haifley 
retires  with  43 
years  of  service. 

He  started  as  a 
junior  clerk  in 
Motor  Generator. 

He  retires  as  a 
raw  material  clerk 
in  Power  Supply, 

Building  31-1. 

“My  wife  and  I  plan  to  travel  the 
United  States  in  our  trailer,  visit 
friends  in  Arizona,  relatives  in 
North  Carolina,  and  garden  at  home 
in  Indiana.” 

Zetta  D.  Jennings 
retires  with  29 
years  of  service. 

She  started  as  a 
lacer  and  tier  at 
HMO  and  retires 
from  a  connect 
and  weld  job  at 
GPM,  Taylor 
Street.  “I  will  be 
doing  some  traveling  and  will  enjoy 
my  grandchildren.  GE  has  been 
good  to  me,  and  I  will  enjoy  my 
benefits.” 


Others  retiring  on  January  1  in¬ 
clude  the  following:  Robert  F.  Zim- 
merlee,  GPM,  Winter  Street;  i 
Melvin  “Bud”  Curtis,  GPM,  Taylor  ! 
Street;  Marjorie  J.  Harris,  GPM, ! 
Taylor  Street;  Erma  C.  Hiatt,! 
HMO,  Building  17;  Everett  P.  | 
Smith,  STD,  Broadway.  1 

Also,  Ramon  R.  Feliciano,  GPM, 
Taylor  Street;  Everitt  J.  Padgitt, 
Wire  Mill;  Arthur  R.  Spoerhase,  j 
GPM,  Winter  Street;  Grace  D. 
Ragan,  GPM,  Taylor  Street;  Norvali 
D.  Raney,  GPM,  Taylor  Street. 

Also,  Dorothy  M.  Schinbeckler,  I 
GPM,  Building  6-4;  Eugene  E. 
Beatty,  Wire  Mill,  Taylor  Street; 
Louis  E.  Becker,  GPM,  Broadway; 
Paul  E.  Ream,  Area  Services;  i 
Wilbur  C.  Hinton,  GPM,  Taylor 
Street;  Eileen  E.  Jacobus,  SMD, 
Broadway. 

Also,  Vivian  M.  Curran,  CPG  Fi¬ 
nance,  Winter  Street;  Clyde  A.  , 
Widman,  GPM,  Taylor  Street;  i 
Earnest  E.  Pfeiffer,  GPM,  Winter 
Street;  Kenneth  E.  Ford,  GPM, 
Taylor  Street;  Frank  B.  Davies, 
SMD,  Building  32;  Eileen  F.  Bolen- 
baugh,  GPM,  Winter  Street. 

Also,  Everett  E.  Ehle,  Area  Ser¬ 
vices,  Winter  Street;  Norman  G. 
Culler,  Wire  Mill;  Thomas  G.  i 
Roberts,  GPM,  Taylor  Street; 
Florine  Kiefer,  Power  Supply  Opera¬ 
tion,  Building  26-3. 


Glenn  Walters  re¬ 
tires  with  36 
years  of  service. 

He  started  his  ca¬ 
reer  as  an  engi¬ 
neer  in  Schenec¬ 
tady.  He  retires 
as  an  engineer  at 
STD.  “I  appre¬ 
ciate  the  many 
opportunities  afforded  me  by  GE 
with  respect  to  educational  courses, 
challenging  work  assignments, 
along  with  excellent  pay  and  bene¬ 
fits.” 


Carl  Kuzeff  re¬ 
tires  with  41 
years  of  service. 

He  started  in  flu¬ 
orescent  assem¬ 
bly  at  STD.  He  re¬ 
tires  as  a  shaft 
cut-off  machine 
operator  at  GPM, 

Taylor  Street.  “I 
have  been  very  well  pleased  with  GI? 
benefits,  especially  insurance.  Thu 
1984  pension  improvement!; 
prompted  me  to  join  the  early  retire 
mentlist.” 


Calvin  C.  Hapner 
retires  with  43 
years  of  service. 

He  started  as  a 
machine  winder 
at  FHP  Motor. 

He  retires  from 
STD  as  an  as¬ 
sembler.  “GE 
has  been  good  to 
me  for  helping  raise  our  six  childrei 
to  adulthood.  I  am  looking  forwart 
to  a  nice  retirement.  ” 


Willie  M.  Ste¬ 
phens  retires  with 
33  years  of  ser¬ 
vice.  She  started 
as  a  hand  insula¬ 
tor  at  FHP  Motor 
and  retires  from  a 
job  washing;parts 
at  GPM,  Taylor 
Street.  “Working 
at  GE  has  been  rewarding.  I’ve 
nice  people.  The  most  amazing  thinj, 
is  how  God  uses  his  unique  ways  t( 
bring  people  together.  ’  ’ 
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lEntries  sought  for  basketball  tourney 


The  GE  Club  Basketball  League 
will  sponsor  a  round-robin  single 
elimination  tournament  beginning 
Jan.  17. 

The  entry  fee  is  $50  for  each  eight- 


member  team.  All  participants  will 
receive  an  award,  and  tournament 
winners  will  receive  trophies  for  first 
and  second  place.  For  more  informa¬ 
tion,  contact  Carl  Clancy,  Ext.  3485. 


^Holiday  cafeteria  schedule  announced 

The  year-end  cafeteria  schedule  is  as  follows: 

•  East  Broadway,  Building  8-1,  cafeteria  will  serve  lunch  (no  breakfast) 
on  Dec.  19-21.  The  cafeteria  will  be  closed  Friday,  Dec.  16,  and  from  Thurs¬ 
day,  Dec.  22  through  Jan.  2. 

•  Taylor  Street  cafeteria  will  be  closed  from  Dec.  17  through  Jan.  2. 

•  West  Broadway,  Building  26-4,  cafeteria,  will  provide  limited  service 
Dec.  19  through  Dec.  23.  It  will  be  closed  from  Dec.  24  through  Jan.  2. 

Next  edition  of  QE  News  set  for  Jan.  5 

This  is  the  last  GE  News  of  1 983.  The  next  issue  will  be  on  Thurs¬ 
day  Jan.  5,  1 984.  Adlets  received  by  noon  Friday,  Dec.  23,  will  be 
published  in  that  edition. 

General  Electric  News 

Published  weekly  by  the  General  Electric 
Company,  an  equal  opportunity  employer, 
in  the  interest  of  all  GE  employees  and 
their  families  here.  May  not  be  repro¬ 
duced  in  whole  or  part  without  express 
permission  of  General  Electric  Company. 

GENERALdP  ELECTRIC 


Chuck  Welch,  Manager 
John  Peirce,  Editor 
Rex  Mericle,  Chief  Photographer 
Gloria  Smith,  Adlets 

1635  BROADWAY 
PO  BOX  2204 
FORT  WAYNE  IN  46801 
Phone  428-3249 
(Dial  Comm.  8*380-3249) 


Junior  Achievement  saie 


JABCO,  a  Junior  Achievement  company  sponsored  by  SMD,  took  advantage 
of  favorable  national  publicity  on  Fort  Wayne  to  market  its  product  featuring 
food  items  made  in  “The  city  that  saved  itself.”  Here  Gene  Bissell  of  SMD 
buys  one  of  the  packages  from  his  daughter  Tawnya  during  a  special  saie 
Dec.  7.  At  left  are  Jim  Rechenwald,  quality  controi  manager  for  the  JA  com¬ 
pany,  and  Don  Rogers  of  SMD,  Building  8-2.  At  right  is  John  Schenk,  one  of 
the  SMD  advisers  for  JABCO.  Other  advisers  are  Dariene  Schibley  and  Mark 
Lewers  of  SMD. 


Adlets 


FOR  SALE 

- - - r-t- - 'niT-.gn - 

SUN  DWELL  TACHOMETER,  inductive  timing 
light,  compression  tester,  more,  $60.  693- 
3161. 


In  memory 


Lenzy  Noel,  2301  Lillie  St.,  died  Dec.  4.  He 
was  a  truck  driver  at  the  Wire  Mill  prior  to  retiring 
in  1981. 

Glen  A.  Schwartz,  Uniondale,  died  Dec.  2.  He 
worked  at  GPM,  Building  1 9-B,  before  he  retired 
in  1962. 

Walter  S.  Smith,  31 19  S.  Anthony  Blvd.,  died 
Dec.  2.  He  was  a  welder  at  GPM,  Taylor  Street 
prior  to  retiring  in  1 967. 

Carl  Tustlson,  Spencerville,  died  Dec.  1.  He 
was  a  surge  tester  at  HMO,  Building  17-3,  prior 
to  retirement  in  1 970. 

Alton  T.  Runyon,  Bluffton,  died  Nov.  17.  He 
was  a  packer  at  HMO,  Building  1 7-4,  prior  to  re¬ 
tiring  in  1 968. 


WALNUT  NIGHT  LIGHTS;  easels;  chimes;  owl 
plaques.  747-4767. 

STEREO  CABINET  SPEAKERS,  1  S'A  ”x24’/2”x 
1 2”,  ex.  sound,  $85/pair.  483-081 7. 

’74  PLYMOUTH  SATELLITE,  runs  good,  body 
good,  $200. 483-7874. 

TWIN  BOX  SPRINGS  &  MATTRESS,  $15; 
Buescher  clarinet,  ex.  cond.,  $90.  489- 
6223., Q.,).,,  , 


Bowling 

Sunday  NHe  MIxars 

Seniors  League 

Charles  Hall,  Jr. 

617 

Zeno  Fox  (246)  631 

(217*211) 

Louise  Roberts  190 

VirgK  Hiatt  (246) 

580 

Kate  Winter  189 

QllCarl 

225 

Pat  Carnes  (187)  505 

Bob  Bums 

215 

Gladys  Wright  192 

Marilyn  Hiatt  (209) 

524 

Art  Singleton  217 

Ann  Huttinger 

190 

CecliTamey  213 

Rorence  Putman  (1 83)  503 

Mary  Kem 

188 

Apparatus 

QE  Office 

Jim  Haugel  257 

Dave  Rodewaid 

625 

Jim  Garrard  234 

(207-209-219) 

Don  Greenier  228 

Gil  Baker 

625 

Bonney  Clawson  225 

(211-193-221) 

Ray  Junk  215 

Oeve  Locker 

223 

BillLipp  4-7-10  split 

Brent  Cleveland 

222 

Va^  Budowski 

216 

Ed  Hagadom 

210 

Friday  Nile  Ladies 

Smalt  Motor 

Bessie  Shields  547 

Jim  O’Bryan 

634 

(198-171-178) 

(192-211-231) 

Gertie  Jones  522 

Vern  Doehrman 

213 

(183-143-196) 

Jim  Weiks,  Jr. 

259 

Liz  Papen  1 98 

BLACK  WALNUT  MEATS,  $  1.25/cup.  432- 
1958. 

HONDA  50  CC,  1,600  miles,  like  new,  make 
offer.  447-9761. 

’78  MONZA  HATCHBACK,  4  spd.,  6  cyl. 
Pioneer  AM-FM  8  trk,  sil  w-red,  good,  best 
offer.  456-3672. 

TYPEWRITER,  fioyal,  manual,  ex.  cond.,  $130; 

4..  -  lady’s  ice  skates,  sz.  p|?,n^-.,$,1,0.  747- 
3871  <->i  n  ■•'o-  '  p 

’77  ELDORADO  CADILLAC  SPORT  COUPLE, 
very  nice,  priced  right.  745-4128. 

6  HP  SNOW  BLOWER,  chain  drive,  studded 
tires,  24”  cut,  9-1  p.m.  485-8546. 

AM-FM  STEREO,  radio/record  player/cassette 
w-2  spkrs.  432-3883. 

GOOD  BOOKS;  spices;  records;  old  silver.  747- 
9489. 

GIRL’S  ICE  SKATES,  sz.  7;  boy’s  hockey 
skates,  sz.  4.  484-6394. 

CULLIGAN  MARK  2000  WATER  SOFTENER, 
moving-must  sell,  paid  over  $700,  sell  for 
$175,747-7690, 

PEDESTAL  TV  STAND,  $35;  orange  chair,  $5; 
Bearcat  1 2  scanner,  $50.  486-3362. 

’79  DATSUN  280  ZX,  $7,000  firm.  749-5902. 

PORTABLE  DISHWASHER  w-cutting  board  top, 
hrvst  gold,  $125. 440-2023. 

MATTRESS  &  BOX  SPRINGS,  full  size,  $40. 
447-3666. 

36”  ALUMINUM  STORM  DOOR  w-plexiglass 
windows,  $20.  456-3227. 

CELLO,  full  size,  hand  carved.  485-4549. 

17  CU.  FT.  FREEZER,  Sears,  upright,  $200. 
432-5201. 


CONSOLE  ORGAN,  25  pedals,  ex.  cond.;  36” 
Pre-way  woodburning  fireplace  w-grate  & 
doors.  483-2515. 


WANTED 

CLOTHES  DRYER.  639-3478. 

LIONEL  &  AMERICAN  FLYER  TRAINS,  any 

cond.  1-724-801 1. 

SOMEONE  TO  finish  quilt,  have  top,  reason¬ 
able.  483-1 574. 


FOR  RENT 


HOUSE,  3  bdrms,  carpet,  parking,  2206  Brook¬ 
lyn.  747-2469. 

HOUSE,  Lg.,  1  bdrm.,  heat  &  appl.  fum.  Near  GE. 
$180  plus  dep.  456-9533. 


SERVICE 

CONCRETE  CONSTRUCTION,  repair-replace, 
aft.  6  p.m.  446-5643. 

WILL  DO  LAUNDRY  IN  MY  HOME,  southeast. 
744-0492. 

SWEETCAKES  THE  CLOWN,  magic,  live 
animals,  photos,  more.  445-8453. 
CONTINUOUS  GUTTERS  &  ALUMINUM 
SIDING,  free  est.  627-2858. 


FREE 

MIXED  PUPPIES,  ready  for  Christmas,  born  Nov. 
1 4,  real  cute,  need  homes.  747-5236. 


Special  through  Dec.  23!! 

GE.  We  bring  good  things  to  life. 

Deluxe  Clock  Radio 
Telephone 


7-4705 

Woodgrain 
finish  on 
polystyrene 


Call-Maker 


with  12>Number  Memory 

Combines  deluxe  clock  radio  and  full  feature,  12-number 
memory  dialer  telephone. 


only 


$79.96 


AT  YOUR  EMPLOYEE  STORE 

Open  Saturday,  Dec.  17,  10  a.m.  to  5  p.m. 


*II01ETS 

GE  NEWS  BLDG.  18-3 

NO  AOS  TAKEN  BY  PHONE 


INDICATE  TYPE  OF  AD  HERE: 

□  For  Sale*  □  Ride  Wanted 

□  Wanted  □  Riders  Wanted 

□  For  Rent  *  □  Lost 

□  Free  □  Found  □  Service 


(PLEASE  PRINT  NEATLY) 


Ads  must  be  received  only  on  this  form  by  noon  Friday  for  publication  Thursday.  You 
may  submit  only  one  adlet  per  Issue  of  the  GE  News.  No  more  than  40  letters  per  Ad- 
let,  please.  Print  phone  number  only  on  line  indicated  below.  Property  advertised  must 
be  available  without  regard  to  race,  creed,  national  origin  or  sex. 


Name 


Address 


City_ 


Home  Phone_ 


Bldg. 


The  item(s)  referred  to  in  this  ad  are  in  no  way  connected  with  any  business  venture 


Signature 
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Jan.  2  is  first  1984  holiday 


Holiday  pay  to  inctude  cost-of-living  increase 


The  latest  cost-of-living  pay  in¬ 
crease  for  hourly  and  nonexempt- 
salaried  employees  comes  just  in 
time  to  be  included  in  holiday  pay 
for  both  Christmas  and  New  Year’s 
Day.  Fort  Wayne  GE  employees  will 
observe  the  1984  New  Year’s  holi¬ 
day  on  Monday,  Jan.  2. 

As  announced  several  weeks  ago, 
there  will  be  an  increase  of  12  cents 
in  hourly  rates  and  $4.80  in 
nonexempt-salaried  rates  effective 
Dec.  26,  the  day  observed  as  Christ¬ 
mas  on  the  holiday  schedule. 

When  you’ll  notice 

Tom  Callant,  manager  of  compen¬ 
sation,  said  the  pay  increase  will 
first  be  noticed  in  the  paychecks 
passed  out  on  Dec.  30  for  non- 
exempt-salaried  employees  and  on 
Jan.  11  for  hourly-paid  employees. 

“The  nearly  $5  a  week  in  extra 
earnings  is  certainly  welcome  news 


costof-  How  Fort  Wayne  GE  pay  compares 

hvmg  increases,  he  said.  '  w-  ^  ■ 


Falling  Inflation  rate 

According  to  the  Consumer  Price 
Index  for  urban  wage  earners  and 
clerical  workers,  inflation  was  up 
only  2.6%  in  the  measurement 
period  from  October  1982  through 
October  1983.  That’s  a  big  improve¬ 
ment  over  just  two  years  ago  when 
that  index  went  up  nearly  9%  in  the 
1981  calendar  year.  The  inflation 
rate  for  the  1982  calendar  year  was 
3.9%. 


Real  earnings 

Most  GE  employees  have  seen  a 
growth  in  their  “real  earnings”  in 
the  past  several  years  because  of  the 
diminishing  inflation  rate.  Real 
earnings  are  pay  adjusted  for  infla¬ 
tion.  When  pay  increases  more  than 
the  inflation  rate,  one’s  real  earnings 
are  higher. 


$8.55  $8.48 


—  U.S.  — 

All  Mfs.  Electrical  Mfe. 


$10.36 


$10.56 


—  Indiana  —  —  G.E.  — 

All  Mfg.  Electrical  Mfg.  Fort  Wayne 


$7.45 


Competitors- 
15  locations 
average 


This  chart  compares  the  average  straight-time  hourly  earnings  of  production 
employees  at  GE  in  Fort  Wayne  to  employees  in  manufacturing  and  to  em¬ 
ployees  in  electrical  and  electronic  manufacturing  as  of  July  1983.  Fort 
Wayne  GE  pay  was  higher  than  all  the  averages  and  considerably  higher 
than  the  average  pay  for  15  of  GE’s  competitor  locations.  This  $3.11  an  hour 
difference  emphasizes  the  need  for  continued  productivity  improvements 
to  offset  higher  GE  wage  costs. 


Linked  to  capital  investments 

Additional  free  GE  stock  credited  to  ESOP  accounts 


General  Electric’s  heavy  use  of 
profit  dollars  for  capital  invest¬ 
ments  in  machinery,  equipment,  and 
facilities  once  again  has  benefited 
GE  employees.  Nearly  every  em¬ 
ployee  in  Fort  Wayne  has  been 
credited  with  GE  stock  under  the 
Employee  Stock  Ownership  Plan 
(ESOP)  at  no  cost  to  any  employee. 

If  you  were  employed  by  GE  at 
the  end  of  1981  and  for  the  full  year 
of  1982,  your  ESOP  account  has 
been  credited  with  $3.26  worth  of 
stock  for  each  $1,000  you  earned  at 
GE  in  1982.  This  has  been  added  to 
any  previous  credits  you  may  have 
had  in  ESOP. 

Doyt  Schaadt,  manager  of  per¬ 
sonnel  accounting  and  banking,  ex¬ 
plained  that  GE  provided  this  free 
stock  through  a  government-encour¬ 
aged  arrangement.  This  arrange¬ 
ment  gave  GE  an  additional  1%  in¬ 
vestment  tax  credit  on  its  1982  cor¬ 
porate  income  tax  with  the  require¬ 


ment  this  1%  credit  be  used  to  pur¬ 
chase  GE  stock  for  employees. 

Local  investments  helped 

Some  capital-investment  projects 
in  Fort  Wayne  were  included  in  the 
company’s  total  investments  which 
qualified  for  the  tax  credit. 

Participation  in  ESOP  is  auto¬ 
matic,  unless  you  have  informed  the 
company  in  writing  you  don’t  want 
to  be  in  the  plan.  When  you  retire  or 
leave  the  company  for  other  reasons, 
you  will  receive  your  ESOP  account 
in  full  —  either  in  stock  or  cash. 

Your  ESOP  account 

The  exact  amount  of  GE  stock 
credited  this  year  to  your  account  is 
related  to  your  1982  earnings.  Your 
“Personal  Share  Statement”  on  em¬ 
ployee  benefits  next  spring  will 
show  your  total  account  as  of  Dec. 
31, 1983. 

In  the  meantime,  the  chart  on  this 
page  explains  how  to  estimate  how 


much  stock  was  credited  to  you  in 
October  1983. 

For  more  information  about  the 
Employee  Stock  Ownership  Plan, 


see  the  GE  Employee  Benefits  Plan 
Document  and  Summary  Plan  De-  j 
scription.  These  should  have  been  | 
given  to  you  within  the  past  year. 


How  to  figure  your  ESOP  credits 


Here’s  how  to  estimate  your 
credits  from  the  latest  ESOP  dis¬ 
tribution: 

(1 )  Write  down  your  1 982  earnings 
(from  your  W-2  form  received 
from  GE  early  in  1 983). 

(2)  Multiply  these  earnings  by 
0.00326.  This  gives  the  dollar 
value  of  your  portion  of  the  total 
ESOP  amount  credited  to  em¬ 
ployees. 

(3)  Now  divide  the  value  in  (2)  by 
$51 .256  (the  value  of  a  share  of 
stock  under  the  plan’s  formula). 
This  will  give  you  the  number  of 
shares  credited  to  your  ac¬ 
count. 


Here  is  an  example  using  earn¬ 
ings  of  $20,000'in  1982: 

$20,000 

$20,000  X  .00326  =  $65.20 

$65.20-  $51,256=  1.272 
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January  to  bring  “tax  shelter’’  opportunity 


Beginning  in  January,  employees 
will  be  able  to  enroll  in  a  new  option 
under  the  Savings  &  Security  Pro¬ 
gram  —  the  Deferred  Pay  Account 
(DPA),  which  takes  effect  on  March 
1. 

The  new  option  offers  S&SP 
participants  a  new  “tax  shelter.” 
Using  it,  employees  can  instruct  the 
company  to  place  up  to  7%  of  their 
earnings  into  the  new  DPA  without 
being  taxed  currently.  It  will  be  in¬ 
vested  in  the  available  S&SP  securi¬ 
ties  until  the  employee  retires  or 
leaves  GE. 


“This  new  option  is  approved  by 
the  government  to  encourage  people 
to  save  for  retirement,”  says  Doyt 
Schaadt,  manager  of  personnel  ac¬ 
counting  and  banking. 

“The  ‘shelter’  from  withholding 
tax  occurs  because  the  pay  goes 
directly  from  the  company  to  the 
participant’s  DPA  and  does  not 
show  up  as  taxable  earnings  on  the 
W-2  form  at  the  end  of  the  year. 

“However,  pension  credits.  Social 
Security  credits,  and  most  other 
benefits  are  calculated  just  as  if  the 
DPA  investment  were  received  in 
the  paycheck.” 
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